
Charlie 
Brown 

at TSC 
see p. 7 
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Residence Hall Experiment 
Held During Registration 

Between the first and second semesters, there usually has 
been a week when students do not have classes and when eacli 
student has only one day of registration requirements. In this 
period the number of students in residence has usually fallen 
off markedly. That all students in residence and off-campus 
students bu ying meals should have 

Copenhagen Study Participants 
To Be Provided With Extensive 
Travel During Easter Recess 

to pay the full amount for food 
service for this period has seemed 
unfair. 

Therefore, as an experiment, res
idence halls will be open for stu
dents coming and going because 
of registration requirements, but 
for a period of one week (January 
28 to February 4) both dining 
rooms, Decker and Phelps, will be 
closed. For this period rent will 
be charged ($9.72 for the week) 
but there will be no charge for 
food (ordinarily $13 for the week). 
You will note that this difference 
is reflected in your bill for sec
ond semester. The snack bars will 
be open as usual during this pe
riod. 

We would ask the students who 
live in residence halls to file their 
intentions of staying for whatever 
nights they may wish to stay, so 
that we may plan for staffing resi
dence halls. Forms will be dis
tributed and collected in residence 
halls for registering this intention. 

From the viewpoints of all con
cerned, this arrangement seems 
fairer. The experience this year 
will be evaluated before this prac
tice is adopted permanently. 

Ten students from Trenton State 
College will depart from Kennedy 
Airport on January 28th on their 
way to a semester's study at the 
University of Copenhagen, Den 
mark. 

This is the second year for this 
program which will take a total 
of 50 students from the six New 
Jersey State Colleges abroad. 

While in residence in Copenhag
en, the students will have the op 
portunity to study in a variety of 
courses including, literature, his
tory, sociology, political science. 

and philosophy. The classes are 
given in English by Danish pro
fessors all of whom are well ac
quainted with the American high 
er educational system. 

During the course of the semes 
ter each student will live in a Dan
ish home and have the opportun
ity to participate in the activities 
of the International Students Club 
sponsored by the Danish Interna
tional Student Committee. Among 
the many outstanding aspects of 
the semester is the opportunity for 
extensive travel provided during 

Summer Counselling' 
At Echo Hill Camps 

Counselor positions for men and 
women have been announced by 
Echo Hill Camps of Clinton, New 
Jersey. Information Is now availa
ble in the summer job placement 
office on campus. 

New Jersey's oldest private 
camps for children offer an excel 
lent opportunity for persons inter
ested in teaching and related car
eers to gain an invaluable profes
sional experience. 

Echo Hill is best known for the 
strong e ndorsement given it by for
mer counselors who have subset 
quently earned leadership positions 
in educational fields. 

Area Citizens Appointed To 
New TSC Board Of Trustees 

The Higher Education Act 
which became effective on July 
1, 1967 specified that a Board of 
Trustees be created for each State 
College in New Jersey. 

Trenton State College is pleased 
to announce that nine prominent 
New. Jersey citizens have been 
appointed to its Board of Trustees. 

Dr. Frederick Rosi of Princeton, 
and Mrs. Evelyn Field of Somer-
ville will fill terms that expire in 
1968. Dr. Rosi is Director of the 
RCA Material Research Labora
tory at the David Sarnoff Research 
Center in Princeton. For many 
years he served as an adjunct pro
fessor at NYU. 

Mrs. Field is assistant librarian 

Attention, Seniors! 
ON-CAMPUS INTERVIEWS FOR 1968-1969 

TEACHING POSITIONS 
Thursday, February 8 Plainfield Public Schools 

Monday, February 12 Bridgewater-Raritan Public 
Schools, Raritan, New Jersey • 

Tuesday, February 13 Verona Public Schools 

Wednesday, February 14 North Brunswick Public Schools 
Scotch Plains-Fanwood Regional 
Public School, Scotch Plain, New 
Jersey 
Wayne Township Public Schools 

Thursday, February 15 

Friday, February 16 

Monday, February 19 

Tuesday, February 20 

Wednesday, February 21 

1 hursday, February 22 

Friday, February 23 

Sayreville Public Schools 

Cranford Public Schools 
Manalapan-Englishtown 
Regional Public Schools 
Englishtown, New Jersey 

Pennsauken Public Schools 

West Deptford Township 
Public Schools, Woodbury, 
New Jersey 

•Monday, February 26 

1'uesday, February 27 

Wednesday, February 28 
1 hursday, February 29 

Ridgewood Public Schools 

Bloomfield Public Schools 

Camden Public Schools 

Franklin Township Public 
Schools, Somerset, New Jersey 

at Somerville High School. She is 
vice president of the Somerset 
County Chapter of the American 
Association of University Women 
and a member of the Somerset 
County College Board. 

Named to terms which expire in 
1969 are Dr. Lenore Vaughn-
Eames of Stockton and James Ho
ward of Blairstown. Dr. Eames is 
a former professor at Newark 
State College who is secretary of 
the committee for the Hunterdon 
County College and a member of 
the Governor's Commission for the 
Handicapped. Mr. Howard Is head
master at Blair Academy. The au
thor of many articles on educa
tion, he has been active on a num
ber of civic groups including the 
Warren County Children's Com
mission. 

Charles E. Farrington of Prince
ton and Thomas Bowen of Salem 
will fill terms which expire 'in 
1970. A practicing attorney, Mr. 
Farrington had been a member of 
the New Jersey General Assembly 
since 1957, serving on several leg
islative committees. He is present
ly Chairman of the New Jersey 
Commission to Study the Arts. Mr. 
Bowen is Director of the Salem 

\£>unbeani, the Salem Standard and 
Jerseynian and other weekly news
papers in southwestern New Jer
sey. He also has played an active 
role in the development of a tele
vision station for South Jersey. 

Minot Morgan of Princeton is 
General Manager of the Institute 
for Advanced Study in Princeton. 
A trustee of Princeton Hospital. 
Mr. Morgan has held various ad
ministrative positions at Princeton 
University. His term will expire 
In 1971. 

David Taylor of Moorestown is 
a partner in the civil engineering 
firm of Taylor, Wiseman, Taylor, 
and Sleeper. He has served two 
terms on the Moorestown Board of 
Education and Is now Chairman of 
its advisory committee. He is a 
past president of the Southern New 
Jersey Development Council and 
the Engineering Society of South
ern New Jersey. He will serve un
til 1972. 

Martin Margolit of Cinnaminson 
is an attorney in Camden. He has 
served as vice-president of the 
New Jersey Chapter of the Ameri

can Jewish Congress and has been 
a member of the American Civil 
Liberties Union. His term expires 
in 1973. 

President Gillenwater has an
nounced that the Board of Trustees 
will hold an organizational meeting 
this month. 

the long Easter vacation. The stu
dents will be able to visit such 
countries as Germany. Austria, It
aly, and Soviet Russia. 

Seven of the Trenton State Col
lege participants in this interna
tional education program have 
been awarded $400.00 scholarships 
by the Studen tExchange Commit
tee, a function of the Student Ex
ecutive Board. They are: 

John Ilerdman, I. & A Major, 263 
Glenn Avenue, Trenton. 

Pamela Kiley, Liberal Arts Eng
lish, 15 Bittersweet' Road, Trenton. 

Johanna Piluso, English, 989 
Turnpike, East Brunswick. 
Rosemary Sheldon, Social Studies, 
21 Third St., Newark. 

Vivian Stirba, Speech Arts, 34 
Krakow St., Garfield. 

Kathleen Urban, Elementary, 101 
Schoder Ave., Woodbridge. 

Frederick Wright, Social Studies, 
317 E. Main St., Tuckerton. 

Other participants are: 
Constance Alexander, English, 

11C 2 Redficld Village. Meluclien 
Arlene Jill Shapiro, Speech Arts, 

2732 Audrey Terrace, Union, 
Linda Orsi, Kindergarten-Prima

ry. 25 Dickensen Ave., Trenton. 

Note: 
Registration Variations 
For Second Semester 

1. Attention Freshmen; at past Registrations, Sophomores, 
Juniors, and Seniors not living on campus have not had the 
privilege of being excluded from 8 o'clock classes. Next semes
ter, Freshmen not living on campus will not have the privilege 
of not having 8 o'clock classes because of the following rea
sons : 

The two large sections of Personal Health, mass meetings 
for L & C and Sneech, experimentations with 75 minute 
periods, the overall tightness of available classrooms, and 
scheduling problems caused by computer scheduling. 

2. Attention Seniors; at Registration, Commencement infor
mation will be required of Seniors as follows: 

Name for the diploma, height, weight, and head size for the 
cap. 

Signal Positions Announced 
For 1968 By Miss Gatyas 

Editorial positions on the State 
Signal for second semester were 
announced by Miss Maureen Gat
yas, out-going Editor-in-Chief. Re
placing Miss Gatyas who will be 
student teaching during the third 
quarter is Miss Suzanne Karp, a 
junior English major from Bridge-
ton, New Jersey. Miss Karp has 
served as Assistant News Editor, 
Managing Editor and News Edi
tor. 

Miss Mary Curzi, a junior ele
mentary education major from 
Glen Gardner will assume the role 
of News Editor after serving as 
Exchange Manager. 

The position of Copy Editor will 
be filled by Miss Jane Bowman, 
a junior kindergarten-primary ma

jor from Oradell. 
Miss Lynda White will resume 

her role of Advertising Manager 
after completion of senior student 
teaching. 

Other Signal positions remain 
as follows: Ed Ziegler, Sports Ed 
itor; Donna Cameron, Women's 
Sports; Russ Puglia, Education 
Editor, and Peggy Joker, Busi
ness Manager. 

Applications are now being ac 
cepted for anyone interested in be
ing considered for the following 
positions: Exchange Manager, As
sistant News Editor, and Assis
tant Feature Editor. Letters of ap
plication should state any qualifi
cations and be directed to the 
Editor-in-Chief of the Signal. 
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What's Happening In Education?" 
State College Faculty ''On Sanction" — Part II 

> 

By Russell Puglia 
In my last column I explained 

the major events leading to the 
imposition of sSnctibris against the 
State of New Jersey by the Asso 

'ciatio'n of New Jersey Sit ate Col
lege Faculties oh November 17, 
1967, and the subsequent actions 
taken by the Faculty Association 
and the Board of Higher Educat
ion. After the publication of that 
column, I have obtained much ad
ditional information concerning the 
issue. The following article will 
give some corrections, clarifica
tions, and additions to my first 
venture. I might add that my last 
column is basically correct and I 
have received favorable comments 
from people close to the issue on 
my factual presentation. Unlike 
my last column, you will find my 
opinions along with the facts. How
ever, when opinion is given, it is 
stated as such. 

The Board of Higher 
Education Meeting 

On December 15, 1967 the public 
monthly meeting of the Board of 
Higher Education was held at the 
State Department of Education 
building. The Faculty Association 
was last on the agenda to speak 
at this public meeting. (The Board 
usually meets in private session 
prior to this public meeting.) I 
attended this meeting. 

Before the Faculty Association's 
r e p r e s e n t a t i v e s  s p o k e .  B o a r d  
Chairman Booher said that while 
the Board welcomes the Faculty 
Association to speak, it has no in
tention of negotiating directly with 
faculty on any matters and that 
the Chancellor, as an agent of the 
Board, should serve in this capac
ity. (I might add that Dr. Donald 
H. Cicero, President of the State 
Faculty Association, points out in 
the Association's President's News
letter that the Faculty Association's 
representatives participated in at 
least 6 lengthy meetings with 
Chancellor Dungan on matters 
such as salaries and personnel pol
icies. "We did not consider that 
our concerns had been satisfactor
ily resolved and therefore brought 
them directly to the Board which 
is the right of any citizen," 
says Cicero.) 

Dr. Cicero (one of the two Asso
ciation representatives, the other 
being Dr. Gabe Sanders, chairmen 
of the Association's College Salary 
Committee) began what I would 
consider a rather inept presenta
tion of faculty grievences concern
ing the salary schedule. (I am not 
alone in this opinion. About forty 
interested faculty members attend
ed the meeting as spectators. Most 
of them were from Trenton State. 
All of those I've talked to after
wards feel the same way.) 

It was pointed out that the fac
ulty salary guide adopted by the 
Board is not competitive with the 
surrounding area; that 50 per cent 
of the faculty are earning below 
$10,000, the standard now set by 
the Federal government required 
for a decent living; that faculty 
moral is at a lbw point because of 
salary, and working conditions at 
the State Colleges, and the "merit 
pay" system; and that negotia
tion procedures should be set up 
to resolve these grievances. A 
number of faculty spectators also 
spoke. 

Very little mention was made of 
what I believe to be a key point — 
that the salary schedule does not 
represent the professional training 
and experience needed by faculty 
for a teaching position. At one 
point during the Association's pre
sentation, Dr. Sanders "lost" a 
fact sheet that was to be given to 
the Board members. This charac
terized the Association's presenta
tion. The Association representa
tives then allowed themselves to 
be unjustifiably insulted by Dun
gan and Booher. During the dis
cussion Booher called the Faculty 
Association "dishonest" in the As
sociation press releases in which 
the Board's adopted salary guide 
was given. Dungan, wanting to 

get -the point across, got up from 
his seat, walked over to Dr. San
ders, and practically threw an As
sociation Press release in his face, 
claiming that the Association had 
knowingly misrepresented the 
Board's salary guide. 

I have examined the Board sal
ary guide given in the December 
7th, 1967 Association press release 
Dungan was talking about (Chart 
1) and the December 4, 1967 mem
orandum given to the Faculty de
picting the Board's newly adopted 
salary guide (Chart II). It is this 
salary guide that Dungan said the 
Association should have given to 
the press. As you can see, there 
appears to be a misrepresentation 
by the Association. However, the 
Board's salary guide (Chart II) is 
not what it appears to be. As stat
ed in Dungan's December 4th 
memorandum, "The old range cat
egory of "Super Maximum" has 
been eliminated along with the re
quirement that no more than 20 
per cent of the faculty in any rank 
can receive a salary above Step 7. 
Increases above Step 7 will be 
given to faculty on the recommen
dation of the President and approv
al of the Trustees of the individual 
college. Under such a policy, there 
is no percentage restriction and 
faculty members approved by the 
college Board of Trustees can re
ceive the new "Maximum" provid
ed in the recently adopted salary 

arc not automatic; and is recom
mended and receives the last two 
merit steps in the Assitant Profes
sor range, and the last seven steps 
in both the Associate Professor and 
Professor range. 

Dungan position on this is 
that such a statement is unrea
listic. He says that department 
chairmen and college presidents 
can recommend that faculty re
ceive additional increments," and 
that new faculty can be hired a-
bove the minimum on the same 
basis. 

This sounds very nice, but it has 
not always been the case. The Civ
il Service Commission must ap
proved the hiring of pofessors at 
steps above the minimum. There 
have been cases where new faculty 
have been hired above the mini
mum with the approval of the 
Civil Service Commission, and 
were later told by the Commission 
that they were on the first step. 

Now, is this any way to do bus
iness? Why not have a decent 
minimum for each professor level 
so you wouldn't have to go through 
the Civil Service Commission to 
hire a professor? Here is another 
interesting point. The new salary 
program is supposed to make it 
easier to get into the super max
imum ranges now that the 20 per 
cent Limit is dropped. However, on
ly about 10 per cent of the faculty 
at the state colleges are presently 

CHART I 
Hiph Education Board's Salary Guide Given in The 
Association's December 7, 1967 Press Release. 

Minimum Maximum Steps 
$12,003 $15,603 7 

9,875 12,839 7 
8,124 10,560 7 
7,018 9,124 7 

Professor 
Associate Professor 
Assistant Professor I 
Assistant Profesoor II 

schedule." 
In effect, the "true" salary 

schedule adopted by the Board on 
November 17, 1967 is shown in 
shown in Chart III. As you can 
see the minimums and maximums 
in Charts I and III are the same. 
What Dungan and the Board did 
was to drop the term "Super Max
imum" and substitute "Maximum" 
without dropping the requirement 
that for a full Professor and Asso
ciate Professor to get the last 7 
steps, and for an Assistant Profes
sor to reach the last 2 steps, he 
must be recommended for the in
crease for each step on a merit 
basis. The Board's salary schedule 
that the Association presented in 
their December 7th press release 
is correct, as far as it goes. The 
"super maximum" ranges should 
also have been given. However, it 
can just as easily be said that the 
Board's salary guide (Chart II) is 
a misrepresentation of the actual 
salary guide (Chart III). Dungan 
also misrepresented the Board's 
salary guide to the faculty on the 
morning of November 13, 1967. 
That night he gave a different sal
ary guide to the College Presi
dents. 

This salary schedule, which will 
take effect February 1, 1968 is lit
tle different from the one it will 
replace (Chart IV). Both guides 
are what is known as a "stretch 
out" program. Minimums are low 
and maximums high, but the max
imums are "stretched out" and dif
ficult to reach. It cost less money 
to increase the maximum ranges 
than the minumum, simply be
cause there are more professors in 
the minimum ranges and very few 
above step 7. The guide is compos
ed of a total of 48 non-automatic 
steps or increments before reach
ing the top of the full professor 
range. It is conceivable that it 
could take a professor starting as 
Instructor 48 years to reach the 
highest super maximum range. 
That is, assuming he obtains the 
needed requirements for each pro
fessor level; receives an increment 
up to step 7 each year from the 
Civil Service Commission (these 

in the super maximum ranges, 
when 20 per cent could be 
Is the faculty to assume that mon
ey will be abaitable for super 
maximum pay when it has not 
been available in the past? 

Let s look at the merit pay sys
tem for a moment. The Associa
tion's position on merit pay is this: 
"The Association does not believe 
that faculty confidence in the 
Board or the system can be built 
on the questionable concept of su
per maximums or merit pay, that 
such a system in practice is of 
ten unfairly discriminatory, that 
a super-maximum system works 
well only in addition to or on top 
of a superior salary guide, and 
that any attempt to use a super-
maximum on top of a mediocre or 
merely average salary guide is 
short-sighted in terms of faculty 
morale and long range economy." 
I might add, and this seems to be 
the general opinion of the faculty 
that I've spoken to, that there is 
nothing that will divide the faculty 
more than the institution of a 
merit system of pay. A faculty 
member, like any other working 
individual, has to put bread on the 
table. He's going to try like 
hell, many times at the expense 
of his associates, to get the extra 
buck. 

icX0 back to the December 
15th Board meeting. Chairman 
Booher called for a vote on a res
olution to reaffirm the salary sche
dule adopted by the Board on No
vember 17, 1967 (Chart II). At this 
time Board member C. Douglas 
Dillon said that he favored the 
resolution with the provision that 
salaries for the 1968 69 academic 
year would be subject to negotia
tions or "discussions" between the 
Board and the Association. There 
seemed to be general agreement, 
but Chairman Booher never called 
for a formal vote on the resolution 
after Dillon spoke. The meeting 
was then adjourned. 
Accomplishments of Board Meeting 

Whether or not negotiations or 
discussions" were still open for 

1968 69 was. before this meeting, 
subject to much speculation. In my 

CHART II 
Salary Guide Adopted by the Board of Higher 
Education November 17, 1967, to become effective 
February 1, 1968. 

Minimum Title 
Professor 

10 Months >- $12,003 
12 Months 13,233 

Associate Professor 
10 Months 9,875 
12 Months 10,887 

Assistant Professor 
10 Months 8,124 
12 Months 8,957 

Instructor 
10 Months 7,018 
12 Months 7,737 

Maximum Steps 

$19,803 
21,839 

16,297 
17,959 

12,184 
13,437 

9,826 
10,833 

14 
14 

14 
14 

11 
11 

9 
9 

last column I reported that discus
sions were not open for the 1967-68 
salary program. However, as I 
will explain shortly, it is still ques
tionable that meaningful discus
sions will take place. 

What came out of the meeting? 
1. The salary program adopted by 
the Board on November 17, 1967 to 
take effect February 1, 1968 still 
stands. 
2. Negotiations or "discussions" 
are still open for 1968 69. 
3. No procedures were set up for 
salary negotiations or discussions 
between the Association and the 
Board. 

This last point is the key one. The 
faculty Association's representa
tives never tried to have this pro
cedural point clarified at the meet 
ing. Speaking to Dungan after the 
meeting, it is his belief that he 
will still act as the Board's agent 
in salary discussions, as he has 
done previously. 

I don't think this is what Dillon 
meant and this point must be clar
ified. Dr. Cicero, the Faculty As
sociation President, has sent a let
ter to Chairman Booher asking to 
discuss salary in a non-public ses
sion with the Board. As of yet, 
Booher has not replied. (It's been 
approximately three weeks since 
the letter has been sent.) 

The Half Increment Increase 
Part of the salary program adop 

ted by the Board is a half incre
ment pay increase to all faculty 

ional funds to finance this in
crease? I made numerous phone 
calls over the vacation to the De
partment of Higher Education and 
the Budget Bureau trying to find 
out the answer. Each department 
referred me to the other. (Budget 
Director Vermueler said that he 
a n d  D u n g a n  h a d  d i s c u s s e d  t h e  
question and had arrived at a de
cision, but that I should speak to 
Dungan about that decision.) 
When I did get an answer from 
the chancellor's office through one 
of Dungan's aids, it was not to
tally correct. It took talks with 
Faculty Association representa
tives, President Gillenwater, and 
Mr. Kinter from our Business Of
fice to finally get the entire pic
ture. Putting everything together, 
here is what I came up with. 

There are a number of line items 
in each college's budget dealing 
with salary. The main salary line 
items deal with regular staff and 
famity salaries and new staff and 
faculty salaries. The others deal 
with special increments (merit 
pay), promotions, etc. At the end 
of the first semester, the college 
Business Office sends to the Bud
get Bureau projected salary needs 
for the second semester. This is 
done because there are savings in 
the salary line items, particularly 
in the two main items. For exam
ple, the legislature may have ap
proved the hiring of twenty full 
professors. However, only ten full 

CHART III 
I lie Irue ' Salary Guide Adopted by the Board to 
Become Effective February 1, 1968. 

Professor 
10 Months 
12 Months 

Associate Professor 
10 Months 
12 Months 

Assistant Professor I 
10 Months 
12 Months 

Assistant Professor II 
10 Months 

12 Months 

Minimum 

$12,003 
13,233 

9,875 
10,887 

8,124 
8,975 

7,018 
7,737 

Super 
Maximum Maximum 

$15,603 $19,803 
17,205 21,839 

12,839 16,297 
14,151 17,959 

10,560 12,184 
11,645 13,437 

9,124 9,826 
10,059 10,833 

not at maximum effective Feb 
ruary 1 1968. Those faculty at 
mamimum and in the super maxi
mum ranges must be recommend
ed for the increase. This half in
crement averages from 1.6 to 2.5 
per-cent, approximately $230 per 
faculty member. 

This part of the salary program 
interested me. The State Colleges 
do not have fiscal autonomy. They 
act on a line item budget and this 
line item budget must be approved 
by the Legislature. The college is 
not allowed to transfer funds from 
one line item account to another 
without the approval of the Budget 
Bureau. The question in my mind 
was where would the money (ap 
proximately $400,000) for this half 
increment increase come from? 
Since the State Colleges are acting 
on a shoe string budget, wouldn't 
the Legislature have to vote addit-

professors and five associate pro
fessors could be found. Thus, there 
is a substancial savings in the line 
item dealing with new staff and 
faculty. In addition, faculty may 
unexpectedly resign and be re
placed by professors at lower sal
ary levels. This produces savings 
in the regular salary line item. The 
difference between the amount of 
money the state colleges will need 
for salary the second semester, 
and tht amount of money the state 
colleges have coming to them for 
staff and faculty salaries for the 
second semester is supposedly 
enough to cover this % increment 
increase. This means that there is 
approximately $400,000 ($70,000 at 
fSC) in the 1967-8 state college 
budgets to cover the increment. 
Legislation is not needed since all 
that will be done is to transfer 

(Continued on Page 3) 
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"What's Happening In Education?" 
(Continued from page 2) 

funds fro m one account to another, 
which the Budget Bureau has the 
authority to do. Now, this transfer 
may not hurt anything, if: 

many options open to ttve Faculty 
Association. 

1. If the Association's salary 
program is not adopted by t h e 
Board of Higher Education, it can 
be taken to the Salary Adjustment 

sed by the Legislature for 19G7 68 
(Chart IV) is the same as the 
1966 67 salary program with the 
addition of the 5 per cent increase 
that all State employees received. 

The salary program adopted by , . # hirirvrf rxf vv o«tai/ jnvgiain duujncu uy 
1. Money neeaea to g Committee or to the Budget Bur- the Board effective February 1, 

new faculty for the second semes 
tor remains available. 

2. Money needed for faculty pro
motions into higher levels because 
of experience or additional credits 
remains available. 

j. Money needed for "merit pay" 
remains available. 

There is money available at TSC 
to finance the V4 increment in
crease and the above areas. But 
there seeims to be some question 
of funds being available at three 
o f  t h e  s i x  s t a t e  c o l l e g e s .  B u t  
again, is this anyway to do busi
ness I had one hell of a time 
finding out the complete story. I 
should have gotten a straight ans
wer f rom the Dept. of Higher Ed
ucation. but I didn't. This further 
leads me to believe that Dungan is 
knowingly responsible for must of 
these misinterpretations and mis
understandings that have arisen. 
It is to his advantage that things 
be kept in the dark. It helps to 
divide the faculty and keep them 
off balance. I might add that Dun
gan has been doing an excellent 
job in this respect. 

A Projection 

As I stated previously, salary 
negotiations are supposedly still 
open for 1968 69. An examination or 
the making and passage of college 
budget will help clearify this. 

The budgets for each college are 
prepared a year in advance. The 
college president, the college bus
iness office, and in the future ttie 
Board of Trustees, in effect set up 
a new budget before the legisla
ture enacts the old one. 

Each college submits to the 
Board of Higher Education their 
preliminary budget requests in 
June. Normally, each college will 
nut submit a request for a new 
salary schedule. The Faculty As
sociation takes the lead in this 
respect. The Faculty Association 
at this time, or sooner, will sub
mit a request for a new salary 
program. Over the summer the 
Board of Higher Education works 
on the college budget and the Fac
ulty Association's salary schedule 
requests. 

If t he Board approves a new sal
ary schedule, it must go to the 
Civil Service Commission. The Ci
vil Service Commission's agent, 
the Salary Adjustment Committee, 
has the authority to cut this salary 
program. The Salary Adjustment 
Committee is composed of the 
State Treasurer, State Budget Dir
ector. and Director of Civil Ser
vice. 

In September preliminary meet
ings are held by the Budget Dir
ector with each college president 
to discuss the college budget ap
proved by the Board of Higher Ed 
ucation. Between September and 
November the Budget examines 
the college budget requests and 
the college budgets approved by 
the Board of Higher Education. 
In November formal budget hear
ings are held for each of the six-
state colleges. The Chancellor 
must be present at each hearing. 
From November to late January, 
the Budget Bureau and the Gover
nor examine the budget requests. 
On February 1st the governor sub 
mits his budget to the Legislature. 

The Governor's budget then goes 
to the Joint Legislative Appropria
tions Committee. The Committee 
may conduct hearings between 
February and April. The budget 
bill that comes out of the Joint 
Legislative Appropriations Com
mittee is the one that is voted on 
by the Legislature by July 1st, the 
beginning of the new fiscal year. 
To increase the expenditures for 
faculty salaries, the Legislature 
would have to pass a supplemen 
tary appropriations bill. 

This process supposedly leaves 

eau in its November public hear
ings. 

2. If no action is taken here, 
the Association can present its 
case to the Governor. 

3. If the Governor- does not in
clude an aceptable salary guide 
in his budget, the Association can 
give its reque."g. to the Joint Leg
islative Appropriations Committee. 

4. If the Committee's budget bill 
does not include an aceptable sal
ary guide, the Association can ap
peal to the Legislature. 

5. If the Legislature does not 
act. the Association can go back 
to the Board of Higher Education 
and try again. 

This is what Dungan means when 
he says that the salary guide that 
will go into effect February 1. 1968 
can be replaced at any time by a 
higher one. But let's examine this. 
If the Board of Higher Education 
does not adopt a salary guide ac
ceptable to the Faculty Associa
tion, and it has not done so. it is 
unlikely that such a guide in the 
future will receive the support of 
any of the bodies mentioned above. 
After all, it is the Board's job 
to set salary scales. Also, there is 
no assurance that even if the 
Board would adopt an acceptable 
salary guide, that the Legislature 
would pass the Board's salary 
guide. This is what happened to 
the old Board of Education's ac
ceptable 1967-68 salary guide. This 
program was negated at the sec
ond step, the Salary Adjustment 
Committee. The options more of
ten work in reverse. 

The original salary program pas-

1968 (Chart III) is, for all intents 
and purposes, the same program 
adopted by the Legislature for this 
y e a r  ( C h a r t  I V ) .  T h e r e  a r e  n o  
changes in the minimum and max
imum ranges. There is a change in 
the super-maximum ranges: the 
addition of $1,800 to $19,803 and 3 
additional steps for a full profes
sor: the addition of $1,482 to $16.-
297 and 3 additional steps for an 
Associate Professor; the addition 
of $812 and 2 additional steps for 
an Assistant Professor: and the 
addition of $702 and 2 additional 
steps for an instructor. 

Do you want to know why such 
a program was adopted by the 
Board? Because none of the chan
ges (the only changes) in the high
er ranges of the salary scale will 
take effect on February 1, 1968. 
Because the money to finance the 
half increment increase is being 
taken out of existing salary line 
items in the current budget. If the 
faculty think they got something, 
they are living in a world of illus
ion. Here's another interesting 
point. The Board's salary program, 
effective February 1. 1968, isn't 
legal. It hasn't been voted on by 

the Legislature. 
This program, as meager as it 

is. is one big snow job. The only 
reason the faculty are getting the 
half increment salary increase is 
because Dungan was smart enough 
to find a little money in existing 
salary accounts, and because he 
persuaded the Budget Bureau to 
allow a transfer of funds for the 
increase. In this way he could 
throw the faculty a bone, one with 
no meat on it. and keep them still 
arguing among themselves. 

My projection Tor 1968-69 is as 
follows: The salary guide adopted 
by the Board of Higher Education 
on November 17, 1967 (Chart III) 
is the program that will be in 
the Governor's Budget on Febru
ary 1st. It is this program that 
will be passed by the legislature. 
Faculty may get a 5 per cent in
crease (one increment) for 1968-
69, but only because all State em
ployees may get it. 

Hughes is going to have trouble 
balancing bis budget as it is. He's 
not about to include in his budget 
a salary program acceptable to the 
faculty that would involve a huge 
increase in salary expenditures for 
the faculty, and that might set off 
a chain reaction of demands 
from other State employees. The 
faculty represent only 1800 out of 
approximately 30,000 public em
ployees. 

I'm positive this Is what will 

CHART IV 
ORIGINAL 1967-68 SALARY PROGRAM 

PASSED BY LEGISLATURE 
Maximum Maximum 

Minimum up to step 7 above step 7 Steps 
Professor $12,003 $15,603 $18,003 11 
Assoc. Professor 9,875 12,839 14,815 11 
Asst. Professor 8,121 10,560 11,372 9 
Instructor 7,018 9,124 N-A 7 

happen unless the faculty realizes 
three things: 

1. That they have been treated 
with disrespect by Dungan and the 
Board. 

2. That they have been given 
one hell of a snow job. 

3. That they will be treated the 
same way in the future unless 
they do something ab«v 1 it, now.. 

What the faculty will have tp do 
is strike. It is the only way ii< 
which the State will listen to 
them. The Faculty should remain 
on strike until; 

1. Negotiation procedures are es-
for all matters of educational oon-
tablished acceptable to the faculty 
cern. 

2. An acceptable salary program 
is passed by the legislature for 
1968 69. 

A strike would require faculty un
ity and support. I realize that 
many faculty would be against a 
strike because they have responsi
bilities to their families and their 
student's. But I believe it is the 
faculty's responsibilities to their 
families and their students to cor
rect past abuses. To do this they 
might have to strike. There is a 
question of when to strike. This 
will be discussed in my next col
umn. 

A final word about Chancellor 
Dungan. I have nothing but admir
ation for that man. In a very short 
time he has been able to do what 
he has hired to do — keep costs 
down. He saw that one way to 
keep costs down was faculty sal
aries. He assessed the situation, 
felt that he could keep the faculty 
in line, and proceeded to perpetu
ate enough misunderstanding to 
keep the faculty divided. He's done 
a masterful, political job and ought 
to be commended for it. Any man 
that can do what he's done and 
get away with it deserves to be 
commended. 

Corvette Sting Ray Convertible with removable hardtop. Its running mate: Camaro SS Coupe. 
ilil T IHIiIUPrriVlffUliI 
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and handling. 
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drive "The Hugger"... 
will you 
be surprised! 

Corvette "Camaro 
Be smart. Be sure. Buy now at your Chevrolet dealer's. 



iKENTON STATE ( O ITEGE. TRENTON, N. J. 

fe> 

Thursday, January 11. 

Letters To The Editor 
The Students' Paper Since 188S 

Published Bi-Monthly During College Session tor the Students by the 
TBINTON STATt COLLEGE AT TRENTON, N J. .w.y #snth bVLLiui AI incniun, r* J. 

Entered as Second-Class Matter January 9, 1930, at the Post Ottice at Trenton N J 
under the Act of March 3, 1879. 

Subscription, SS.00 per year, for Advertising Rotes opply to the Business Manager. 

News Ktlilor 
Suzanne Karp 

Education Editor 
Russ Puglia 

Business .Manager 
Exchange Manager 
Typist 

Editor-in-Chief 
Maureen E. Gatjas 

Sports Editor 
Ed Ziegler 

Women's Sports 
Donna Cameron 

Peggy Jeker 
Mary Curzi 

Linda Bartow 
Advisorli0n Brothers of Sig,naH Tau Chi 

Photography Advisor ......! . . ! Mr.' A rthur sfeinmTn 
Photography Editor: John Hartman 

Photographers 
led Latham, Rick Jacobus, Vern Becdle. 

r u o Sla,f 

u t L ane..Bown^n' Ron Pavesi- Mary Tranzillo, Mark Becker 
K wiE,thn Crt' A,a" Dl,tki1, 03,7 B°yler' " C' F0W'e,: 

€6 To Thine Own 
Words Be True 99 

If we are to draw upon our knowledge of educational psycho-
logy regarding the do's and don'ts of testing, we recall the 
lact that in some cases study of one subject matter inter-
leres with the retention of another. 

We don't have to be familiar with educational psychology 
lnThIer' t0 ,rahze that preparation for three examinations 

y ls f jUe,nsome load for an-v mental capacity. 
No matter liow a student has mastered his courses all seme's-
?£?*} a general recapitulation requires an arsenal of know
ledge to have available for an examintion period. 

Dear Editor: 
Last December the Juniors and 

Seniors of Allen House prepared 
to entertain the Campus Carollers 
on their last night of carolling. 
Unfortunately, they were not able 
to complete their normal round of 
the campus. This was due to the 
fact that there were a few crude, 
rude, groups, also, touring the 
campus. The latter forced the Car
ollers to cancel the rest of their 
rounds. We were fortunate, though, 
that th ey (the Carollers) did re
turn to Allen House, at 12:30 a.m.. 
to sing. 

These fellows have been very 
kind to work so hard to make our 
Christmas season a little bit more 
memorable. It was insulting, to 
both Allen House and t lie Carol
lers, that these other groups tried 
to impose themselves upon our 
p l a n n e d  a c t i v i t i e s  ( C h r i s t m a s  
crashers). We feel that if these 
other groups had wished to share 
in our activities, they could have 
volunteered to sing with the Car
ollers. 

We thank you, the Christmas 
Carollers, and we hope that this 
tradition will be carried on for 
many years to come. 

Sincerely, 
Esther Goldberg, 
Alberta Maged. 
Krista Mungin. 

I lie Signal feels that the administration's policy change 
rfcndi^M^ti^ 8 2* mimy as tl,ree examinations for any 
Hmni Iri ?ame y 13 rat,ler inconsistant with the educa
tional philosophy exposed to us at Trenton State It seems 
wnl'sr F !inCr?"S to..t®ach a KTOUP of future educators the 

ays ol education without providing an example to follow. 

Big Y\ heel On Campus 99 

by Ellen Prete 

You're a "Big Wheel on Campus," ... if you built i snow 
man m front of Packer Hall ... if you ran across the c^ 
in front ol Allen House and tripped over the Christmas tree 
lights . . ,f you didn't forget the sponge . if you a^ t 
member of the Decker 1st bucket bridge ... if you haven't fas wwafc; •w if » ™ 

m-iSM'SfSiin" 

Ion ' 'l'' a caV0UJV-erei exclaiminK how cold the weatlier was 
your skirt falls off just as classes were getting out . . if you 
"Ey Ma?amm>' Yo1"""" ia "r if OniS 

'i ou're a 'Big Wheel on Campus" ... if you got Dinned or 
"Tokvo^Kid" i®Vnas <>r New Years ../if you know the 

lokyo Kid . . . jf you got coal in your Christmas stockimr 
. . . it you are running for a Freshman office ... or if you 

:  n c k l e " , h e  k e y a  

Dear Editor: 
In view of all the criticism that 

many offices of our college receive 
I would like to mention one that 
does not deserve criticism but ra
ther thanks. I am referring to the 
school bank. 

About a month ago the work-stu 
dy checks came into the business 
office at 3:00 on a Friday after
noon. The school bank closes at 
3:00. The hank was the only place 
that the check could be cashed 
because of the time and the day. 
And for many of us the money 
was needed for the weekend. 

The people in charge of the bank 
realized our situation and stayed 
open past 3:00 until the students 
that wished to could cash their 
checks. 

I would like to thank the bank 
and tell them that It is really nice 
for a school department to think 
of the student and his needs. I 
know I appreciated it and I think 
all the other people who cashed 
their cheek afte r3:00 on Friday 
also appreciated it. 

— Karen Kaminer 

You re a B.W ,0.( . ... if your favorite history prof and 
mme is growing a beard ... if you got all your braces off 
... f you know who Swany" is . . ; if you got a pair of driv-
mg gloves for Christmas and nothing to drive ... if you are 
tion l3adorabelIe ' " or if y°" are in the H&PE demonstra-

You're a "Big Wheel on Campus" ... if vou catch a nick-
!m°the El£ eifie & pock®t.b°o£ " • if y<>1' w ent ice skating 
on the lake . . if you went to the Decker Mixer • if vou 
wore in frt Dlck .Gregory's stiff dieting plan if Vou 
3 • he mqlunnR pe°p,e at Mr. Gregory's performance 
mas vStion' thatev * * * T ? you had such a wild Chn*st-
coJld Some rest/ ^ M y°U are back' just 30 

25c OFF 
ON 

developing and printing your next roll of 
prr/fDM8™,"rA^WH,TE 0R K0°AC0L0R FILM 
R E T U R N  T H I S  C O U P O N  W IT H  Y O U R  F I L M  T O  

The Robbins Pharmacy 
2108 PENNINGTON RO AD 
2 Blocks North of Campus 

Next To 7-Eleven 

TICKET EXPLOSION 
Upon leaving Phelps on Satur

day, January 6. 1968. I was shock
ed, stunned, flabergasted. and a-
mong other things, teed ofT! As 
Tsr aS» !, C.°uld see' there were 
' , students cars with parkinc 
ickets. Why tickets on weed ends? 

When over 50% of the student 
Body goes home on an average 
week-end and about 95% 0r the 
faculty are at home, who needs 
the campus parking space? It is 
we. the poor, freezing students 
who stay here on week-ends only 
to find themselves walking through 
eold. ice, wind, and snow from the 
way way out parking lots. 

Why shouldn't students be able 
o park in the faculty areas when 

they are not in use? If the campus 
police are so adamant in breaking 
the money bank of the student car 
owners, why don't they stop you 
from entering the campus in the 
first place? It is pretty sneaky to 
lot you into the trap and then 
spring on you with a $5.00, $10.00 
or $15 violation. 

Many fellow students that I have 
spoken to. have driven in on a 
Saturday or Sunday to pick up 
dates in Allen, Norsworthy, Deck-
er, and even Phelps Lounge, and 
upon returning to their vehicles 
find a parking ticket. When the 
student spending money average 
is only $5.00 or so. how does the 
traffic force expect the victims to 

fork-up ' all "the greens" for a 
ridiculous parking infraction. 

If you agree, open your mouth, 
not your wallet! ! 

L. Richard Booth 

Dear Sir. Dear Editor: 
i 

I am a Senior and I am tired. 
Tired ol two main things. Num
ber one is walking into the cafe
teria, meal after meal and seeing 
tray after tray of dirty dishes. 
Who do you think we are? What 
makes you so special that you 
don't have to bus your tray? Sure, 
none of us like to do it, but if we 
don t, who does? O.K., you say, 
-Slater pays people to do things 
like this. Then you complain about 
slow service and not enough va
riety of food. Maybe, just maybe, 
this deficiency is caused by the 
number of people who are needed 
to clean up after the slobs. 

My second gripe is the lines. 
I am darned tired of standing in 
a line that gets no shorter—only 
wider. No one likes to stand in 
lines—especially me. I'd like to 
know what gives some of the fra
ternities on campus the right to 
go to the front of the line or make 
it 5 people wider. Tonight for in
stance. I counted 8 of our "social 
elite" go in at t he head of the 
line. What makes it so ironical 
is that there were none there to 
begin. 

People say. Why not do some
thing about it" What, may I ask, 
do you suggest? Use judo? Sar
casm? That doesn't work. These 
guys are deaf and some don't even 
know what the word means. 

There is nothing that ony one 
person can do, it takes a united 
campus of mature people who rca 
hze their responsibilities and live 
up to them. 

Fayc Gremminger. 

At tonight's basketball gam* „ 
realized that there has been 
great deal of enthusiasm emetj 
ing from the section that the T heti 
Nu Fraternity and friends ocup. 
We. also, realized that the hard] 
voices of these young men couli 
be effectively, and officially, Use< 
to help lead the student body j, 
cheering for our team. Their e » 
stant enthusiasm is contagious and 
they certainly make the gam, 
much more exciting. 

Male cheerleading lends an add 
ed excitement to a game. We f ee 
that It would not be an expensive 
proposition to sponsor male cheer 
leaders. They would only need i 
special sweater (color, style, etc.), 
white slacks, and sneakers, plus 
an advisor. This could be initialed 
at home games, and, if it proved 
successful, extended to all games. 
We do not intend this suggestion 
to be humorous. We feel that this 
should be given serious considers 
'ion by the officials in the Athletic 
Department and the M.A.A. 

To Theta Nu and friends, we 
make the following comment: 
thank you for your enthusiasm, 
but please give the opponent's 
cheerleaders the same considera
tion that we want for our own. Al
low them to cheer, too. 

— Esther Goldberg 

— Alberta Maged 

— Krista Mungin 

To The hreshman Class 
Dear FYcshnien, 

On February 15, you will lie asked to vote 
for class officers. This will be an important 
election to our class because these people will 
serve us through the end of Sophomore Year. 
I his is your chance to become an active and 
interested member of your class. If you wish 
to run for an office you must pick up petition 
formsi in the S.E.B. office and have them re
turned by January 17. If you don't intend to 
run for an office you owe it to yourself and 
classmates to become involved in this election, 
fin//? a. P°J?ularity contest. You should 

h /?i\r 6 candldates are and what 
l ei pblfomis are. Know the facts about the 

candidates and come out and vote on Febru
ary i .•>. 

Thank you, 
lont Gartland, Chairman, 
Freshmen Steering; Committee 

LITTLE MAN ON CAMPUS 

l 
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By Maureen Gatyas 
Now I know how my mother felt 

when she sent me off to college — 
empty inside. Maybe I'm a little 
better off, though — she guarded 
me for 18 years, whereas, I've edi
ted the paper for only 18 months. 

When I assumed the role of Edi
tor in-Chief for the second year a 
friend of mine said, "Maureen ei
ther you love that job or you're 
out of your mind." I still haven't 
decided which description was ac
curate. 

The visions of grandeur seem to 
vanish when you discover that it's 
more like "All the news that fits 
we print" when you publish every 
two weeks — you're bound to lose 
a lot of friends. 

In any case — there are mom
ents in the life of the Signal edi
tor — t hat she (or maybe someday 
soon again 'he') can only know. . 

. . .The day last December when 
the photos had to go to the printer 
— a half-block from Trenton High. 

(Note: Finding a ride to the prin-
ier has always been a chore which 
has caused a little classical con
ditioning in the 'U'. Sometimes 
I've walked up to my "Old Faith
fuls ' with as innocent an intention 
as wishing them a happy holiday 
to be greeted with "Look Toots — 
I've got a 4 o'clock class (on a 
Wednesday?) andj can't take you 
to the printer." They're very apol
ogetic when you mention your or
iginal intent but they never believe 
you either.) 

. .The frantic calls from the 
printer (he's aged 10 years since 
I've assumed my duties) at 7:30 
AM on the day of publication ask
ing where all the advertisements 
were — no one told me that the 
Advertising Manager dropped out 

looked good even the editorials). 
. . .Proofreading "Big Wheel on 

Campus" every week and not qual
ifying once (Who in the name of 
God is Isadorabelle anyway?). 

- . .AH the times I've smiled 
while swearing under my breath at 
the people who quipped "Hey! The 
Signal gonna go bankrupt again 
this year?" Sometimes I retorted 
with "Oh no — we were granted 
money from the federal govern 
ment — declared a poverty area." 

I've always felt as though I nev
er fulfilled my role as Editor be
cause I've maintained a friendly 
relationship with the S.E.B. While 
speaking with other newspaper cd 
itors (all glassy eyed) they've said rxxidrsnjsTrZ rr 

week my luck was as bad as May 
or Lindsay's. 

. . .The nights we pasted up 
page proofs and got high from in
haling rubber cement (everything 

An Interview With: 

Dick Gregory 
BY SUE KARP 

Most of us know Dick Gregory 
as a comedian — and a good one. 
Now. however, he has added a 
new dimension to his personality. 
As an article in the Wall Street 
Journal said recently, he is a 
"comic with a cause." 

Dick Gregory has become a 
rights activist. Due to this stand 
he has taken, he has lost thous
ands of dollars in night club book 
ings. However, he is not overly 
worried about it despite the fact 
that he is in debt for $35,000. In 
talking to Mr. Gregory before his 
show last Saturday nighit, he men
tioned that he hopes to "reach the 
young people . . . the ones who 
will be changing the laws.' He 
wants to shock the public into 
action. As a means of doing this, 
he went on a forty day fast which 
ended January 1, 1968. His wife. 
Lillian, is now in her third week of 
a month-long fast started in sup
port of her husband's beliefs. 

Mr. Gregory is planning another 
fast which will take place around 
Eastertime. In conjunction with 
this fast, he will advocate no 
shaves or haircuts, and the wear 
ing of workclothes. By using this 
technique, he hopes to hit the bar
bers and the garment industry 
where it hurts — economically. 
This will achieve two goals. One 
will be the wrath of barbers and 
the garment business to bring a-
hout hoped-for government chang 
es. The other goal will be the sup
port of young people. 

One of Mr. Gregory's purposes n 
persisting in these drastic meas
ures is the idea of making changes 
in today's political system. When 
asked if he would make any chang
es in the government at present, 
he remarked that he would rather 
see "the Constitution work right 
first, then make the necessary 
changes." 

Despite his strong feelings on 
these subjects, he is against overt 
violence. As support of this state
ment, he asked us, "Why are riots 
necessary before anything i s 
done?" His policy of nonviolence is 
his own private philosophy. He 
questioned the title of "lone wolf" 
which has been applied to him. He 
prefers working by himself and 
not being associated with one spe
cific group. This leaves him free 
to be in contact with all groups. 

In discussing riot situations, Mr. 
Gregory made a very pertinent ob
servation: "There have never been 
any demonstrations in a riot town 
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S E A NEWS 
before the riot." This was men
tioned in conjunction with the fact 
that the riot in Milwaukee (which 
he considered to be the worst one 
of the year), took place on a cold 
night. He made a point of this to 
disprove the widely-held belief that 
it has to be a warm humid night 
to create a riot. Mr. Gregory also 
believes that extreme weather 
changes cause emotional and bodi
ly changes in people. On the basis 
of these statements, he predicts 
that there will be violent riots In 
the middle of this month. 

In concluding his press confer
ence, Mr. Gregory made the fol
lowing points: 

ON VIETNAM — He is not going 
to fight for a foreigner's instant 
freedom while his kids get their's 
on the installment plan. 

ON NEGRO POWER — The Neg
roes have the right to elect not se
lect. 

ON ELECTIONS — The Stokes e 
lection was rigged. The Hatcher 
election was "no great day of de
mocracy." The opposition was just 
outvoted. Gary, Indiana was pre
pared to burn that night. 

ON RUNNING FOR PRESIDENT 
— "The first thing I would do is 
paint the White House black!" 

ON FUTURE PLANS — Planning 
to go to Tokyo this year, mainly 
because it is the center of a strong 
peace movement. Then — to Afri
can countries and other European 
nations. 

We thank you, Mr. Gregory, for 
speaking to us — the young peo
ple. 

probably support L.B.J, and name 
your first child Humming Byrd." 
For a while I thought that maybe 
Charlie Cook and I should snarl 
at each other in public just to keep 
up the image. 

Perhaps my finest moment was 
the day that my name made the 
front page of the College Free 
Press along with the appela'.ion of 

Governor Hughes. The administra
tion only made page two — I was 
a celebrity! Some people cried, 
"Sue for libel!" and I said. "What 
for? The only way I could ever 
get my name on the front page 
of a newspaper again would be if 
I ran for political office, but I'd 
hn\e to go Into show business 
first." 

you slaughtered your student gov
ernment this year?" I'd weakly 
smile and mumble something 
about "Vote B for Better Budget" 
and they'd walk away horrified 
shouting "Tratior to the National 
Board of Editors In-Chief. You'd 

By Hclene Eicbert 

The SEA held its third meeting 
on January 4 in Ceptpnnial Lounge 
dealing with senior teaching inter
views. Dr. Girard Gaughan, assis
tant to President Gilenwater, con
ducted the majority of the meet
ing. 

Dr. Gaughan presented findings 
from his survey of job interviews. 
In his study of 96 job interviews, 
Dr. Gaughan found that in 62 cas
es administrators rated attitude to 
teaching as the most important 
qualification of the interviewee. In 
55 of 96 cases the second most im 
portant factor was the impression 
the administrator received from 
the interviewee about his ideas on 
getting along with children. Per
sonal appearance claimed third 
place and the interviewee's ideas 
about methods of instruction was 
rated as the fourth important fac
tor in job interviews. Surprisingly 
grades were considered of major 
importance in only 22 of the 96 
cases and extra-curricular activi
ties assumed a major role in 10 of 
the 96 interviews. 

Several facts to consider when 
participating in a job interview 
were pointed out by Dr. Gaughan. 
"Be Yourself," was one of his 
special warnings. Don't pull a snow 
job during the interview, simply 
because if you should pocket the 
job, you will be forced to act the 
part you assumed at the interview 
throughout the period of time that 
you spend with the particular 
school system. Keep in mind sever
al questions you might want to ask 
the interviewer. It is quite appro
priate to have a small checklist at 
the interview to serve as a remin
der. School administrators usually 
have a similar checklist with them 
containing questions which they 
wish to cover. Finally, smile! 

Two preliminary teaching inter
views were held during the meet
ing. Superintendents William Hoag-
land of Bordentown Township 
School and John Wolcott of the 
Princeton Regional School District 
interviewed seniors Jacqueline Col-l 
ins, an elementary major, and 
Russ Puglia, a secondary social 
studies major. Each interview was 
confined to a 10 to 15 minute period 
which actually is an unrealistic 
amount of time. Actual .prelimin
ary, get acquainted interviews last 
longer. 

After each interview, Dr. Gaugh
an clarified specific points covered 
in the interview, and the audience 
was to discuss and ask questions. 

On Campus 
[By the author of "Rally Round the Flag, Boys!", 

"Dohit Gillit," etc.) 

with 

MaxShuIman 

1968: ITS CAUSE AND CURE 
Are you still writing "1967"on your papers and letters? 

I'll bet you are, you scamp! But I am not one to be harsh 
with those who forgot we are in a new year, for I myself 
have long been guilty of the same lapse. In fact, in my 
senior year at college, I wrote 1873 on my papers until 
nearly November of 1874! (It turned out, incidentally, 
not to be such a serious error because, as we all know, 1874 
was later repealed by President Chester A. Arthur in a fit 
of pique over the Black Tbm Explosion. And, as we all 
know, Mr. Arthur later came to regret his hasty action. 
Who does not recall that famous meeting between Mr. 
Arthur and Louis Napoleon when Mr. Arthur said, "Lou, 
I wish I hadn't of repealed 1874!' Whereupon the French 
emperor made his immortal rejoinder, "Tipi que n ous et 
tyler tu". Well sir, they had many a good laugh about that, 
as you can imagine.) 

But I digress. How can we remember to write 1968 on 
our papers and letters? Well sir, the best way is to find 
something memorable about 1968, something unique to fix 
it firmly in your mind. Happily, this is very simple be
cause, as we all know, 1968 is the first year in history that 
is divisible by 2, by 5, and by 7. Take a pencil and try it: 
1968 divided by 2 is 984; 1968 divided by 6 is 393%; 1968 
divided by 7 is '281%. This mathematical curiosity will not 
occur again until the year 2079, but we will all be so busy 
then celebrating the Chester A. Arthur bi-centenerarv 
that we will scarcely have time to be writing papers and 
letters and like that. 

Another clever little trick to fix the year 1968 in your 
mind is to remember that. 1908 spelled backwards is 8691. 
"Year" spelled backwards is "raey" "Personna" spelled 
backwards is "Annosrep" I mention Personna because I 
am paid to write this column by the makers of Personna 
Super Stainless Steel Blades, and they are inclined to 
withhold my check if I omit to mention their product. 

Not, mind you, that it is any chore for me to sing the 
praises of Personna, for it is a seemly blade that shaves 
you cleanly, a gleaming blade that leaves you beaming, a 
trouble-free blade that leaves you stubble-free, a match
less blade that leaves you scratchless. If you are tired of 
facial slump, if you are fed up with jowl blight, try 
Personna today... available both in double-edge style and 
Injector style. And if I seem a bit excessive in my admira
tion for Personna, I ask you to remember that to me 
Personna is more than a razor blade; it is also an employer. 

But I digress. We were speaking of the memorable as
pects of 1968 and high among them, of course, is the fact 
that in 1968 the entire House of Representatives stands 
for election. There will, no doubt, be many lively and inter
esting contests, but none, I'll wager, quite so lively and 
interesting as the one in my own district where the lead
ing candidate is none other than Chester A. Arthur ! 

Mr. Arthur, incidentally, is not the first ex-president to 
come out of retirement and run for the House of Repre
sentatives. John Quincy Adams was the first. Mr. Adams 
also holds another distinction: he was the first son of a 
president ever to serve as president. It is true that Martin 
Van Buren's son, Walter "Blinky" Van Buren, was at one 
time offered the nomination for the presidency, but he, 
alas, had already accepted a bid to become Mad Ludwig 
of Bavaria. James K. Polk's son, on the other hand, be
came Salmon P. Chase. Millard Fillmore's son went into 
aluminum siding. This later became known as the Mis
souri Compromise. 

• • • © IMS, M m S hali»*n 

In Missouri, or anytvhere rise, there is no compromise 
lwith quality in Personna or in Personna''s partner in 
shaving pleasure — Burma-Share. Burma-Shave, comes 
to you iu regular or menthol. Try it. You'll find it soaks 
rings around any other lather. 
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The 
State Signal 

wishes oar out-going 

editor a warm goodbye 

and 

welcome to our new staff. 

New York 
Trip 
to 

CABARET 
SATURDAY, 

FEBRUARY 
bus & tickets — $6.50 

sign up in 

Phelps Lobby 

or Student 

Activities Office 

Applications Available For 
College Union Positions 

By Sue Abbott 
In order in insure the smoother 

running of the College Union Board 
and its corresponding activities, an 
amendment has been made to the 
Board's constitution. Instead of 
electing the new members of the 
Board for the following year in 
April, applications for joining the 
C.U.B. will be available to the stu
dent body in February. The C.U.B. 
consists of thirteen members. 
Their positions and duties are as 
outlined: 

Student Director — is the chair
man of all Board meetings, is an 
ex-officio member of the Board 
committees, and is a representa
tive to the Cultural Programming 
Committee. 

Assistant Director — runs the 
meetings when the Director is ab 
sent and is in charge of the Popu 
lar Programs. 

Recording Secretary — takes the 
minutes and keeps accounts of the 
proceedings of the meeings. 

Corresponding Secretary — 
writes C.U.B. news for the Signal 
and all letters from the C.U.B. 

Treasurer keeps the books and 
makes a full report to the C.U.B. 
once a month (including each com 
mittee's account). 

Assistant Treasurer — learns 
from the treasurer and assumes 
her duties in her absence and is 
the treasurer of the Cultural Pro
gramming Committee, reports to 
the hoard on the Cultural Program
ming Committee's programs and 
activities. 

2 Members At Large — will be 
in charge of public relations be
tween students and faculty and 
between the C.U.B. and other or
ganizations. They will also be in 
charge of the lecture series and 
President's banquet, and be non 
voting members of the S.E B re
presenting the C.U.B. 

Tiavel Committee Chairman — 

plans the various trips to the thea
ter, sports events, museums, etc. 

Motion Picture Committee Chair
man — is in charge of the selec
tion of campus films and arrange
ment of their presentation. 

Kecreation Committee Chairman 
— is in charge of campus tourna
ments, ACU tournaments, ski trips, 
etc. 

Social Committee Chairman — 
pla.is social activities such as cof
fee houses and parties. 

Publicity Coordinator — or
ganizes and co ordinates all public
ity from the C.U.B. and its com 
mittees. 

Applicantions and further infor
mation will be available in a 
special booth in Phelps Hall lobby 
and in the Student Activities 
office from February 7th to 21st. 

• The final selection of next years 
members will be made on March 
20th. 

ATTENTION: 
The SIGNAL will print oil 
letters to the Editor that 
are received. However, these 
must be signed by the sen
der. Names will be withheld 
upon request and your 
anonymity will be protected. 

The Editor 

**r 

••• ••••••••* 

Coming 
Soon... 

College Union Con

test for 1968-69 sc hool 

calendar cover. Watch 

for details in the next 

SIGNAL 

•••*•******* 

PISSING H AS, THROUGH THE 
"AGES BE EN GIVEN A WIPE 

VARIETY OF IMPLICATIONS?. 
SOC1AL.HISTOR1CAL. MORAL 
ANP EV EN MAGICAL. PLINV A 
ROMAN N ATURALIST OF THE 
RRST CENTURY, PRESCRIBE? 
KISSING A PONKEV AS A 
CURE FOR A TOOTHACHE. 

^HE PERFECT EXAMPLE OF THE INTRI
CACIES B ROUGHT TO THE KISS B V 
SOCIETY IS THE HANP KISS. RD&T WWH 
CQMMUNI&TS PECLAREP THE PRACTICE 
A "CAPITALIST HANGOVER." RUSSIA^ 

M OUTLAWEP IT IN 
1924, VET TOPAY 
IT IS FREQUENTLY 
SEEN ON 

SOVIET TV. 

Charlie Brown and his friends 
will ntake appearances at T. 
S. C. January 11 Ih and 12th 
in the Old Gym. 

|Wssr,,w 

SAsassag 
WITOAMUGTASS 
THE»V^R ,N HER WOVIH 
«fl«5SgLV,awK_, 

TOOTHBRUSHES^! THE 
THE MO WM 
POCKET SIZE? A 
PEPPERMINTT^^r^^^SI-l 
ANP PR INK ODORS. °°VERS FOOD 

COLUMBIA PIC TURES ptttenu a 

STANLEY 
KRAMER 

production 

SPENCERI SIDNEY I KATHARINE 
TRACY IPOITIERl HEPBURN 

guess whoTs 
coming to dinner 

K/VlflARINE HOUGHTON 

World Premiere Monday. DEC. 11 
VICTORIA BEEKMAN 
•~1u" 

wfc 44* i, 
ft o;«o 6SihSt u M Avt. 

RET-tUt 
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"Charlie Brown Is Coming To Town 
The Health and Physical Education Department i« n.. 

the final touches on its demonstration to be given this Tlnir« 
day and Friday, January 11th and 12th. Under the diiSS 
of Mrs. Lilyan Wright and with the help of Charlie Brown 
and his friends, Physical Education According to Peanuts" 
will tr y to give the viewers a glimpse at some of the activities 
which take place in the Health and Physical Education Depart 
ment curriculum. 

Tlie demonstration will try to give a small view of the three 
categories in physical education-team sports, individual and 
dua sports and rhythmics It is hoped that by showing each 
in its own context, that the viewer will bo able to comprise 
a complete picture of physical education which is made up of 
these different categories. 1 

<(.Th? Charlie Brown characters will act as "guides" for the 
2X1? l„SnCe' &° add flavw ^ »" already exciting subject — that of Health and Physical Education. 

Everyone is welcome to come to Charlie Brown's first off 
»fT^wP^ utl01K Price is $.75. Tickets will be sold 
at the docl- The demonstration starts at 7:30 p.m. both nights. 

WRESTLING 
TRENTON STATE 

VS 

Montgomery Comm. Coll. 

Packer Hall New Gym 

Friday, Jan. 12, 4:00 P.M. 

Support the Lions 

A 'Campus Cousin9 Is 
Like A 'Big Brother' 

The SEA is initiating a new pro
gram to aid the inner city child 
«t Gram School. Campus Cousins 
is actually a take-off on the Big 
Brother program which is es
pecially active in New York City. 
Ten SEA members who are will
ing to commit themselves to this 
Pilot project at Grant School are 
requested to leave a note with Mr. 
Tharney at the Education Depart
ment in Green Hall. Men especial-
y are urgently needed in this 

task. 
No pay or college credit wil be 

offered; only an exciting and new 
opportunity t« learn and to par 
take in the friendship of someone 
*«> badly needs attention and a 
friend. 

SEA recently received a letter 
rom a Japanese primary educa

tion stud ent at Saitama University 
r .i i u^°' Bein8 'n the education 
jeld this Japanese youth wishes to 

introduced to the American ed
ucation system and is currently 

fking part time to earn money 

to visit America. Ellen Anderman, 
a SEA member, will be correspon
ding with Hiroshd Ogawa. 

A President's Committee is now 
being organized by Amy Giock to 
establish a Future Teachers of 
America club in Fisher Junior 
High School in Trenton. This is the 
first time college students have 
been requested to advise such an 
organization in any school in N.J. 
The President's Committee of the 
Trenton State Chapter of SEA will 
be totally responsible for the for
mation of the FT A at Fisher and 
will act in lieu of a faculty advisor 
until a qualified and interested ad
visor can be located. 

Pat Korp is chairman of a new 
Speaker's Bureau which is yet to 
be organized by the SEA. The or
ganization has received several re
quests to speak to various groups 
about college life and education. 
The SEA is looking for interested 
members who would be willing to 
take the time to speak to schools 
and other organizations. 

ATTENTION: 

3rd Quarter Student Teachers 
The C ollege Union Board is happy fo present the following 

programs for the 1968 Spring Weekend: 

March 29, 1968 - Spunky and Our Gang 

March 30, 1968 - Josh White, Jr. 

March 31, 1968 — Je an Shepherd 

Eoch student may present no more than two I.D.'s, one ticket 
®'vc? Pf' I D - Those out student teaching may send their I D. 
"umbels) to Undo Suydom, c/o The HUB and tickets will be 

anlf'Jfi^to them. I.D . numbers will be checked. 

^ "******ESS 3331SS IKS tW ESS £« Ki 

Yew Year's Resolutions 
i 

3 1. We resolve to increase the intellectual 
g competence of Trenton State College by 
g slashing the budget of the health and phy
la sical education department by 50%. We 
« further resolve to use this additional money 
a improve the tepid and stodgy cultural 
| climate of Trenton State College. 

g 2. We resolve that the lion's share of 
S the budget should be devoted to the ad-
» vancement of academically and intelleetual-
3 ly orientated activities. 

g 3. We resolve to protest, complain, and 
» agitate against every manifestation of ad-
3 ministrative ineffeciency, bureaucracy, and 
3 imcompetence that comes to our attention. 

8 4. We resolve to take action against all 
outmoded, archaic, and anti-diluvian codes 

3 of belief and behavior. 

i 5. We resolve to strive against the perpe-
8 tuation of intellectual mediocrity in all as-
3 pects of the educational community. 

6 We resolve to work for the deemphasis | 
ot education courses in favor of increasing* 

- courses in subject matter. 

7. We resolve to take up the hatchet cur
rently lying at the roots of the Tree of 
Knowledge and to prove the intellectual 
deadwood therefrom (faculty beware). 

8. We resolve to exorcise all bureaucratic 
red tape that in any way inhibits intellec
tual growth. 

9. We resolve to work for an effective 
student government that cannot be com
pared to the Reichstag under Adolph Hitler. 

It is our fondest wish that these modest 
proposals be takekn to heart and ACTED 
upon by the student body. Happy New 
Year! 

Henry Lawton 
Jayme Sokolow 
Richard Waldren 

!S!S 5S«5S» ESS 25s; £8-535* 

NoDoz. announces 
the 

...to take when it's midnight 
and you've still got another 
chapter to go. 
Midnight. That's NoDoz' finest hour. 
But you should know that NoDoz can 
do more than help you stay awake 
when you're cramming. 

For example, if y ou're tired or 
drowsy take a couple before the 

exam to help bring your mind b ack 
to its usual keen edge. Or if you've 
got a sleepy-type lecture to look for
ward to, or the monotony of a long 
drive home, take NoDoz along for 
the ride. It'll help you stay alert 

Yet it's non habit-
forming. NoDoz. The 

scholar's friend. 

THE ONE TO TAKE WHEN YOU HAVE TO STAY ALERT. 
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New Jersey State 
College Conference 

Basketball Standings 

Alphonse Griffith drives for two in a losing effort against 
Fairleigh Dickenson last week. 

Lombardo was named a member 
of the Second Team, while Jones 
and Welsh received Honorable 
Mention. 

Lombardo, one of four New Jer
sey Collegiate soccer players nam
ed to a first or second team posi
tion, is eligible to be selected for 
AU-American honors by the Na
tional Soccer Coaches Association 
on January 7. " 

(as of January 8) 
Over

W L Pet. all 
Montclair State 7 0 1.000 • J 
Newark State 7 1 .447 5-4 
Paterson State 7 1 .447 5-4 
Jersey City State 1 1 .500 3-3 
Trenton State 1 7 .333 3-7 
Glassboro State 0 3 .000 1-4 

Schedule 
Tuesday, January * 

Jersey City of Montclair State 
Wednesday, January 10 

Newark State at Paterson 
Friday 

CM 

These three players were mem
ber's of Trenton's championship 
team which compiled an 11-1-2 re c
ord to give coach Mel Schmid his 
sixth consecutive title in the New 
Jersey State College Conference. 

Mike Bauer Places Sixth In 
Olympic Development Meet 

Mike Bauer, 19f>7 68 Gymnastic 
T e a m  c o - c a p t a i n ,  i s  p i c t u r e d  
above after winning sixth place 
in the Olympic Development Meet 
held at Trenton State College last 
month. 

Mike showed excellent form for 
early season competition when he 
placed sixth for his performance 
in free exercise. Twenty-three com 
petitors from schools and colleges 
in New Jersey and Pennsylvania 
performed routines in free, exer
cise. 

Other Trenton Slate gymnasts 
who showed good form in excelent 
routines were Mike Totin, Junior 
Social Studies major, placed 2nd 
on Trampoline, Bob Conover, fresh 
man H & PE major, placed 5th on 
Side Horse and 9th on Long Horse. 
Paul Minore, freshman H & PE 
student, took (ith place with a 

NEW JERSEY STATE 

1967 ALL-CONFERENCE 
Phil Slack, Trenton 
Dean Shonts, Trenton 
Bob Wisekerke. Trenton 
Brian Young, Trenton 

handspring valt over the Long 
Horse, and Wayne Oberstaedt, H 
& PE, placed 8th with a stoop 
valt on the Long Horse. 

The team has come a long way 
in the past two months and cap
tains Jim Surgent'and Mike Bauer 
are hoping to lead the team to a 
successful season. 
Jan. 27 -West. Chester State Col 
lege. Home at 1:00. 
Feb. 3—Frostburg State College, 
Home at 2:00 
Feb. 10 City College of City Uni 
verslty of N. Y.. Away at 2:00. 
Feb. 16—Queen's College, Away at 
7:30. 
Feb. 21 University of Pennsylva
nia, Home at 7:00. 
Feb. 28 Montclair State College, 
Home at 7:30. 
Mar. 1—I»ng Island University, 
Away at 7:30. 

COLLEGE CONFERENCE 

CROSS COUNTRY TEAM 
Herb Godwin, Trenton 
Jim Harris, Montclair 
A1 Paganelli, Paterson PATERSON Post-Season Honors For 

HONORABLE MEN TION 
VS. 

TRENTON 
Jan. 13, 1968 

Frosh Captures 
First Place 
In Diving 

Gladys Maged, Freshman Eng
lish Major, from Hoboken, captur
ed first place in the oldest age 
group diving competition in the 
New York City area during the 
recent vacation period. To do this 
she had to execute ten dives, of 
varying difficulties, for a final 
score of 229.25 points. 

Gladys is .a member of the col
lege Swimming and Diving Team. 
When competing in Amateur Ath
letic Union (A.A.U.) meets, she re
presents the Jersey City YWCA, 
which she has been an active 
member of for the past 6 years. 
Her swimming coach has been the 
Chairman of Women's Swimming 
for the New York City area, J. 
Barry Higins. Her* diving coach, 
Vincent Svercauski, who dove for 
Ohio University, was recently 
drafted. Gladys is fortunate, 
though, to now train under Dr. 
Kenneth Runquist, Chairman of the 
II. & P. E. Department, and a re
spected figure in the field of div
ing. Gladys is also a versatile 
swimmer. Coach Rick McCorkle 
expects to use her in the Butterfly 
and Individual Medly events. The 
latter requires the swimmer to 
perform all four competitive strok
es, butterfly, backstroke, brea-
stroke, and freestyle. 

Women5s diving is unlike swim
ming in that divers usually reach 
their peak during their mid-twen
ties. Women swimmers reach their 
peak, generally, during their mid-
teens. Gladys has only been diving 
for two years. Having been in the 
sport for such a short time, she 
realizes she is nowhere near her 
prime, and is willing to work hard 
and for many more uncomfortable, 
wet hours to achieve her best. 

Lombardo, Jones & Welsh 

Trenton Heads All-Conference Team,-
McCorkle Picked As Coach-of-the-Year 

Jim Marketlo. Glassboro 
John McBride, Glassboro 
Ray Coleman, Jersey City 

Steve Kalinskl, Jersey City 
Ronald Barrier. Jersey City 
Jim Nichols, Montclair 

Three Trenton State College soc
cer players have been named to 
the All-Pennsylvania - New Jersey-
Delaware area soccer team for 

1967. 

They are Dominic Lombardo, a 
junior, left halfback from Trenton; 
Mclvin Jones, a senior right full
back from Long Branch and sopho
more Douglas Welsh an outside left 
from Dover. 

Gladys Maged placed first in diving competitions recently held 
in New York City. 

Seven players from three dif 
ferent colleges have been named 
to the 1967 All Conference Cross 
Country Team by coaches in the 
New Jersey State College Athletic 
Conference. 

Of the seven players selected, 
five are from Trenton State Col
lege. They are: senior and CO cap 
tain Herb Godwin of Asbury Park; 
Dean Shouts, a junior from Colum
bus; Bob Wissekerke, a sophomore 
from Saddle River; Brian Young, 
a freshman from Monmouth Junc
tion and Phil Slack, a freshman 
from Milford. 

The other members of the All 

Conference Team are Jim Harris 
or Montclair State and A1 Pi.ganei-
li of Paterson State. 

Trenton State College coach Rick 
McCorkle was selected by coaches 
as "Coach of the Year" in the con 
ference. He guided his runners to 
a 15 0 record and the champion
ship of the NAIA National meet. 
During the past three years, Tren
ton State teams have dominated 
conference competition and cur
rently they have won 25 consecu
tive dual meets. McCorkle is assis
tant profesjor of health and physi
cal education at the college and 
also the varsity swimming co<ach. 


