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Moser Officially Denied Tenure 
By ANN TRIVIGNO 
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Ass't Professor of History. Edwin Moser was notified at the end of last semester that he would not receive 

tenure, the holding of a permanent contract, at this college. 
This means that this school year, '71-'72, will be Moser's last at TSC, since denial of tenure carries with it the 

practice that a professor's contract will not be renewed for the following year. The official reason given by the 
History Department for dismissing Moser is that he was given conflicting evaluations by his students. This, at 
least, was the reason given to Moser upon his request. Students requesting information from History faculty 
received a series of "No comments." 
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Moser. however, has indicated 
that the "true" reasons behind the 
department decision was his 
championing of an experimental 
Black S tudies program where the 
content of the course would be 
decided by the students. Due to 
"lack of time," Moser went 
directly to History Department 
Chairman A1 C ohen for approval, 
instead of consulting his 
colleagues. According to Moser, 
the History faculty resented this. It 
is un clear whether they resented 
being left out of the decision or 
whether they challenged the Black 
Studies program. (Black Studies 
has been a controversial issue 
during the past year.) 

NOT THE FIRST TIME 
This is not the first time Moser 

has been denied tenure. TSC was 
placed under American 
Xraciation of University 
Professors (AAUP) censure for a 
four year period when AAUP 
decided the circumstances 
surrounding Moser's termination 
of contract were unethical by 
AAUP standards. The reasons 
given by the college administration 
for t ermination of contract were 
for M oser's alleged "leftist" ac
uities prior to his coming to TSC. 

NO NOTICE IN '«4 
Moser w as hired bv TSC for the 

first time in 1964. lie taught for that 
school year as well as for the 
summer session following it. At no 
time while he was teaching did he 
receive notice that his contract 
would not he renewed for the 
following year, in fact, it was not 
until August 24. 1965 that he 
received denial of contract notice, 
which left him barely a month to 
find a new job. 

Now according to AAUP stan
dards. a college or university must 
give a professor at least one year 
notice that his contract will not be 
renewed, so that he may have time 
to find a new job 

Aside from this, Moser at no time 
received a hearing, nor reasons for 
the College's decision. It was only 
in the wake of the AAUP in
vestigations that Moser was in
formed of those reasons. The 
reasons were basically that Moser 
had not informed the college of 
certain facts regarding his 
political behavior prior to coming 
to TSC, according to AAUP's 
report; Chief among these reasons 
being his former Communist Party 
membership. 

FEBRUARY 23. 1966 
(from 't!K issue of AAUP Bulletin 

Vol. 54. No. One.) 
The committee's interview with 

Mr. Moser, two and a half hours in 

length, occurred on February 23. 
After Mr. Moser's version of ail the 
facts cited in the previous section 
of this report had been established, 
he was questioned at length about 
his August 26 meeting with the 
Commissioner and Deputy Slate 
Attorney General, and about the 
nature of his Communist activities. 
He stated that he had severed his 
connections with the Communist 
Party after several months of 
estrangement, that he had paid no 
dues since the middle of 1963, and 
that he had refused to go to a 
meeting in the winter of 1963-64. 
(He noted later that he does not 
regard his personal political 
beliefs as a matter of public con
cern and that he has done nothing 
criminal and has not been accused 
of doing anything criminal.) He 
stated that his last personal con
tact with the Party was at a 
meeting in November, 1963. He 
said that he had told none of this to 
the Chairman of the Social Studies 
Department or to President Hill 
during his interviews in late May of 
1964 because he was not asked. 
Under further questioning, Mr. 
Moser stated that he had taught at 
the New York School for Marxist 
Studies in New York City and at a 

Says TSC President Brower: 

Paddock Should Stay; Security Must Improve 

(Continued on Page 
The Dean of Student Personnel 

Services, Jere D. Paddack was 
investigated by an Ad Hoc Fact 
Finding Committee of faculty and 
students for alleged "rigidity and 
insensitivKy" in two instances last 
year involving Black students. 

Onewasan incident in Bliss Hall, 
a men's dorm near Pennington 
Road, where Paddack investigated 
rooms for the manufacture of 
Molotov Cocktails; the other was 
defacement of the Black Room in 
the now non-existent Garden 
House, in which Paddack was 
accused of failure to carry out 
proper inquiries. 

The Committee on the 
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9/15 "Academic Requirements and 
Procedures"—by Registrar and Director of 
Academic Advisement—9—10 a.m.— 
Packer Hall. 

Women Health and PE majors pick up 
uniforms. 12 noon-4 p.m.—Dance Studio, 
Packer Hall. 

Activities Fair—Displays and info about 
student organizations—1:30 p.m. to 5 p.m.— 
Allen Drawing Room. 

9/18 

9/19 

9/21 

Football game—East Stroudsburg State 
1:30 p.m.—Home. 

Freshman Talent Show—8 p.m. Kendall 
Theatre. 

Registrars from the Mercer County Board 
of Elections will register Mercer County 

• residents only in Phelps Lobby—10 a.m. to 4 
p.m. 
MONDO CANE—Kendall Large—4,6,8 p.m. 

9/22 WRESTLING TEAM MEETING; bring 
class schedules and professors' names Old 
Gym, Packer Hall—8 p.m. 

CROSS COUNTRY at Temple \J—i p.m. 

Prices, Wage And 1930 
A News Editorial 

By MARYANN BIRD 

Grievances of Black Students (for 
findings and committee names see 
p. 4), according to President 
Brower, had a "difficult and 
painful" task in deciphering the 
accusations about Paddack from 
the facts about his actions. 

On February 28, 1933, fascism came to Germany. And everyone 
cheered, hailing the fact that a strong Chancellor was at the helm. The 
word fascism is scarcely an exaggeration to describe the 
Gleichschaltung. The trend had been there for years, in the en
croachment of Big Government over all aspects of the economy and 
society, in growing taxes, subsidies and controls, and in the shift of 
economic decision-making from the free market to the central govern
ment. 

"On August 15, 1971, fascism 
came to America. And everyone 
cheered, hailing the fact that a 
'strong President' was once again 
at the helm. The word fascism is 
scarcely and exageration to 
describe . the New Economic 
Policy. The trend had been there 
for years, in the encroachment of 
Big Government over all aspects of 
the economy and society, in 
growing taxes, subsidies and 
controls, and in the shift of 
economic decision-making from 
the free market to the federal 
government." (New York Times, 
September 4, 1971). 

Richard Milhous Nixon, in the 
same captivating manner that has 
been his since he was elected 
President three long years ago, has 
again made a rotten situation 
worse. Under the flimsy guise of 

making "personal sacrifice in 
pursuit of worthy goals," Nixon is 
again picking the pockets of the 
working man and the working 
woman, while he leaves his 
associates in the executive suites 
of the nation's banks and other 
large corporations to continue to 
rake in money virtually untouched. 

Nixon, like Hitler, has been 
allowed to cross the "danger 
zone." He has gotten away with his 
wage-price "freeze," a policy from 
which he cannot retreat. 

Wages and prices cannot be 
frozen forever, and no economic 
problem can be solved in 90 days. 
"Price controls only cause shor
tages and misallocations and do 
not work in checking in
flation...Trying to check inflation 

In a three page report, Brower 
supported Paddack and suggests 
that the Dean of Students acted 
responsibly in each case. Brower 
hinted that accused lack of 
initiative on Paddack's part, in 
finding and reprimanding those 
who vandalized the Black Room in 
October, 1970, is not lack of 
initiative, but indicative of per
sonality. Seemingly, Paddack's 
emotions are low-keyed and may 
be wrongly viewed as apathetic. 

Many problems that arise are 
unable to be investigated by TSC's 
small security force, says Brower. 
Chancellor Dungan's Office of 
Higher Education is starting a 
statewide study of security on 
college campuses. Brower 
maintains that until the budget 
allows full impementation of a 
sufficient security force, the Dean 
of Students will be forced to in
vestigate students. 

(Continued on Page 2) 

Brower also announced a new 
position to supplement the Dean of 
Students Jerry Marchildon, a 
qualified counselor, who has 
worked in many capacities at TSC 
is now the Assistant Dean of 
Students. 
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Prices, Wages And 1930 
(Continued from Page 1) 

through price controls is akin to 
combatting a patient's fever by 
manually pushing down the 
mercury level in the ther
mometer," wrote Brooklyn 
Polytechnic Institute economics 
professor Murray Rothbard 
recently in the New York Times 

Rothbard first raises the 
question "Quo warranto?" "By 
what right?" can Richard Nixon 
use the threat of legal action to tell 
buyers and sellers what prices they 
may or may not agree upon. "By 
what moral right, and by what 
constitutional right?" asks the 
economist. "What possible stretch 
of the Constitution gives the 
President the right to freeze rents 
in a Sioux City boarding house?" 

Income for the small 
businessman, for the worker, is 
frozen by Nixon's August 15 edict, 
yet stock prices rise, prices on 
imported merchandise are in
creased by a sudden 10 percent 
surcharge, and various local taxes 
around the country are allowed to 
go into effect. 

As AFL-CIO president George 
Meany stated, Nixon is "proposing 
to hand over the peole's money to 
industry in order, he says, to 
stimulate industrial develop
ment." Yet, "at this very hour, 
industry can find no use for 27 
percent of the industrial capacity 
that already exists." 

Said Nixon on this past Labor 
Day: "I would like you to join me 
in exploring one of the basic 
elements that gives character to a 
people and which will make it 
possible for the American people to 
earn a generation of prosperity in 
peace. Central to that character is 
the competitive spirit... I am 
confident that this spirit is strong 
and healthy among America's 80 
million wage earners." 

What Nixon fails to mention is 
that his wage-price freeze kills that 
same "competitive spirit," and 
that some five million Americans 
are unemployed. Delving into the 
"work ethic" and its alleged 
desirability in his recent address, 
Nixon stated that "lal>or is good in 
itself a man or woman at work 
not only makes a contribution to 
his fellow man, but becomes a 
Ix'tter person by virtue of the act of 
working." It is "immoral," he 
continued, "to be lazy or slothful," 
and "the work ethic is why 
Americans arc considered an 
industrious, "purposeful people." 

"When you have the latest 

technology to help you do your job, 
it means you can do more....When 
you have the training you need to 
improve your skills, you can do 
more...When you are organized to 
do away with red tape and 
duplicated effort, you • can do 
more...And when you have your 
heart in what you're doing, when it 
gives you respect and pride as well 
as a good wage-you naturally do 
more, "Nixon the Super-Calvinist 
tells the nation. 

Max Weber, in his major work on 
the "work ethic" (or "Protestant 
ethic"), states that mature 
capitalism is dinstinguished from 
capitalism in general by its. 
rational character and the rational 
organization of free labor, that 
mature capitalism is not based on 
simply the acquisitive urge, but is 
rather a rational activity em
phasizing order, discipline and 
hierarchy in organization. Such a 
philosophy considers 
acquisitiveness as a kind of calling, 
laying its stress on success as such, 
not on the joys which economic 
success can bring. 

Weber viewed such conditions in 
his native Germany near the tj|"n 
of the century, and being a con
cerned liberal scholar, he became 
involved in the drafting of the 
Weimar constitution, the excellent 
democratic document which Adolf 
Hitler found it necessary to suvert 
in order to attain power. 

Nixon, like Hitler, has made his 
law and is answerable to virtually 
no one. Like the German Chan
cellor before him, Nixon preaches 
industry, thrift and unequestionad 
loyally to himself. "I called for 
some degree of sacrifice, some 
inconvenience, some belt 
lightening, some temporary 
restrictions on our economic 
freedom in order to create jobs, to 
stop the rise in the cost of living, to 
protect the American dollar. The 
overwhelming response to that call 
is a new justification for every 
American's faith in himself and in 
his country." 

As professor Rothbard writes, 
"All the old convictions, all the old 
devotion to free enterprise, to 
economic truth, to the Constitution, 
have been blithely tossed aside by 
all sectors of the population. How 
much does it take? Is the American 
public prepared to swallow any 
despotism, as long as it is 
presented forcefully and 
dramatically?" 

One might look to the Germany 
of the 1920s for an answer. 

Itasr Good Thing 
TOTAL PUBLIC 
18-29 Years of Age 
20-49 Years 
50 Years & Over 

Political Science 
Plans 1st Debate 

WILLIAM E. SCHLUTER 

ROBERT R. KLEIN 

The Political Science Depart
ment announced today that it 
would be sponsoring the first 
political debate ever held at 
Trenton State. TTie debate which 
will be held on Tuesday, Sep
tember 22 in Kendall 102 at 8:00, 
will be between the two candidates 
for the State Senate seat in the 
Mercer-Hunterdon district. 
Therefore, all students at Trenton 
State are invited to attend and 
familiarize themselves with the 
candidates and the issues. 

Since the ratification of the I8yr. 
old vote. IK. 19. and 20 year olds at 
T.S.C. are eligible to register and 
vote in Mercer County. 

The two candidates for State 
Senate debate are the former 
Mercer County Administer, Robert 
R. Klein (Dem.) and Assem
blyman William E. Schluter. 
(Rep.). This resumes are as 
follows: 

Assemblyman William E. 
Schluter, 43 years old, has served 
two terms in the State Legislature 
and is now running for the State 
Senate. While in the Assembly, Mr. 
Schluter has served on the Ap
propriations committee, In
stitutions and Welfare Committee, 
and County Government Com
mittees. He is a member of the 
County and Municipal Government 
Study Commission, Senior Citizens 
Tax Study Commission and 

Take Notice Re Notices 
from the desk of Jere Paddack: 
Official notices of curriculum, 

class, or college importance are 
posted on each of four locked, 
glass-covered bulletin boards, 
which are maintained by the Office 
of Student Personnel Services. 
Students are expected to be aware 
of all relevant material appearing 
on these boards. Special attention 
should be given by off-campus 
residents and commuters to DO 
YOU KNOW, which is posted every 
week. This bulletin carries notices 
concerning financial aid and many 
other matters of concern to 

students. (DO YOU KNOW also 
appears on boards in the residence 
halls.) 

The official bulletin boards are in 
Green Hall basement (opposite the 
Business Office), in the library, at 
the head of the cafeteria line in 
I'helps Hall, and at the top of the 
stairs leading to Decker Dining 
Hall. Faculty or students may have 
appropriate material posted by 
depositing four copies-not larger 
than II" x 14" --in a tray 
designated for that purpose in the 
Office of Student Personnel Ser
vices. Green Hall. 

Election Law Revision Com
mission. Mr. Schluter has also 
served as chairmen of the Com
mission to Study Obsenity and 
Sepravity in the Public Media, and 
is currently vice-chairman of the 
N.J. Historical Commission. 

Prior to the Assembly, Mr. 
Schluter served as a Pennington 
Councilman, Council President 
and vice-president of the Garden 
State Forge Company. He was also 
a candidate for the State Senate in 
1965. 

Assemblyman Schluter 
graduated from Princeton 
University in 1950 with honors in 
the Department of Economics. 

Robert R. Klein, 40yearsold, has 
served the past two years as the 
County Administrator for Mercer 
County. As chief administrator for 
the Mercer County Board of 
Freeholders, Mr. Klein has con
ducted special liason with the 
Mercer County Improvement 
Authority, Mercer County Com
munity College, Department of 
Corrections, Library Commission, 
Welfare Board, Planning Board, 
and the Community Action 
Council. He has also had special 
responsibilities in labor 
negotiations, County Employment 
Relations and as co-chairman of 
the County Budget Review Com
mittee. Mr. Klein has also served 
as the Coordinator of the Mental 
Health and the Criminal Justice 
programs, as well as being the 
Mercer County Work Release 
Administrator. 

Prior to being County Ad
ministrator, Mr. Klein spent 
several years as a Foreign Service 
Public Affairs Officer, Supervisor 
of Education, Civil Rights Division 
of the N.J. Department of Law and 
Public Safety, Administrative 
Assistant to the Governor of N.J., 
and White House aide to the 
President of the United States. 

Mr. Klein graduated from Penn 
State University in 1951 with 
honors. He received his M.A. in 
Social Philosophy at Columbia 
University in 1953, and hashadtwo 
years of study at Columbia 
University towards his Ph.D. 

Approval Of President Nixon 
By Young People Up Shaiply 

Princeton. N.J.: Young people's approval of President Nixon rase 
sharply after his announcement that he would travel to the People's 
Republic of China before May of 1972. 

57 percent of the 18-29-year-old group now approve of the way Nixon is 
handling his job as President: 23 percent disapprove and lOpercent have 
no opinion. This 57 percent approval is an increase of 11 percent from the 
June 5-6 approval rate of 46 percent. 

Clearly, the 18-29-year-old group are the strongest supporters of the 
President's division to visit Peking. 73 percent of those in this age group 
believe it i s a good thing that the President will travel toChina. 

Both surveys were conducted by telephone among a representative 
cross-section of telephone households. The sample sizes for the June 5-6 
survey and the July 20-21 survey were approximately 1.000 persons. 
Following are t he quest ions a sked and I he survey results: 

"Do you approve or disapprove of the way Richard Nixon is handling 
his job as President?" 

June 5-6 Survey July 20-21 Survev 
Percentage Base (293) (287) 
APPROVE 46 percent 57percent 
DISAPPROVE 42 percent 33percent 
NO OPINION 12 percent lOpercent 

(Persons Age 18 to 29 Years) 
"Do you personally believe that it is a good thing that President Nixon 

has decided to visit the People's Republic of China, or isn't it?" 

Percentage Nut a 
Good thing No Opinion 

•t 1.002 ) 67 20 13 
(287) 73 17 10 

(416) 66 22 12 
(294) 64 19 17 

WE WILL BE OPEN FOR 
YOUR CONVENIENCE THE WEEKS OF: 
Monday thru Thursday 

9a.m.-10p.m. 
Friday and Saturday 

9 a.m.-6 p.m. 

September 13th.N.September 20th 
Our new entrance is to be 
used for the purchase of 
required textbooks only. All 
other purchases may be 
made by entering the front. 

The College Store 
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From Behind The Mustache 
By JERRY PAGLUCIO 

| would like to take this time to welcome the new freshmen to the 
Trenton State College Campus. There are no doubt many questions on 
vour collective minds; and no doubt one of the most important is to 
question, will 1 make it through four years? In all probability you will 
make it through, as do most students. However, how you go about this 
laskisthe most important process you will encounter. 

There are several methods for successfully completing your education. 
I would like to reflect on several if I m ay: 

1. By chance 
2. By careful selection 
3. By cheating 
4. By bribery 

Of these fou r methods, the worst by far is the first. 
EDUCATION BY CHANCE 

The chance method of completing four years of education means that 
you enter this institution, take your required courses, and elect courses 
that seem for one reason or a nother to be the most favorable. This method 
often le ads to a student confrontation with numerous written reports, 
most of which are nothing but the sadistic end result of a professor who 
comes fr om a broken home. 

(What do I mean by that? Very simply, I mean a professor who 
throughout his early childhood was constantly being picked on by others, 
who, in school, was loaded with written reports, books to be read and 
large projects to do. At home he was constantly proded by his parents. 
And socially, well let's just say he wasn't looked upon as one of the boys. 
Now what happens to this poor, wretched individual? He goes to college 
and falls in love with the first girl he meets, graduates, goes to graduate 
school, and low and behold.... Trenton State needs him. Of course, at TSC, 
he i s just an other peon teacher subjected to the harsh treatment of his 
particular department; at home, he is throughly reduced to a vegetable 
by his wife, BUT O NCE HE GETS INTO THE CLASSROOM, watch out, 
GENGHIS KHAN h as returned. In his classroom, he is God, and BABY, 
YOU -yes, you - you poor sucker, it is you who have put your complete 
trust into the fairness of the CHANCE EDUCATIONAL SYSTEM. You 
arc about to experience a trip into hell.) 

You will pay for all the sins committed against that man in front of the 
room You will l earn to hate the same as he has learned to hate. This is 
the TKKNTON EDUCATIONAL ORGANIC METAMORPHOSIS 
PRINCIPLE in full. 

EDUCATION BY CAREFUL SELECTION 
Now don't get scared and run to the Business Office for a refund. There 

is a way. The way, quite simply, is one many professors have successfully 
applied, and which if applied correctly will give good grades, a good 
education, and a chance to enjoy yourself while your "chance friends go 
batty. Simply choose the correct professor for required courses. Now the 
procedure is quite simple; 

I. Find out what coursesa re required. Say music is one. 
2 A sk at l east 25 people who is good for music, who is bad. (After 25 
responses you will know the idiots from theeducators.) 

•I Next a sk for the name most mentioned as good. For an alternate 
choice ask for thesecond most mentioned as good. 

This method may necessitate a class on the day or at the time that you 
don't want - believe me, any sacrifice is worth keeping out of Professor 
Screw's classroom. If you are completely unable to have a highly 
recommended prof, don't take the subject, try taking it at night school or 
wait unti) next semester and try again. 

Youmight ask if a ll this fuss is really worth it. The answer! V cs. I know 
tirades aren't important. You know grades aren't important But, your 
parents and future employers, for some reason, think grades are the 
damn most important thing in the world after mom and apple pie. 

If you leave your courses and professors to chance, you will find 
yourself tim e and lime again studying, reading, writing and reporting on 
every ridiculou^subject, breaking your ass for Cs or Ds while your friend 
with (he human being prof will do 1-5 the work and learn 5x as much as 
you, enjoy himself and get the almighty B or A. (This method works for 
everything but JPE. JPE is such a terribk; experience that I will report 
"n it and the UNIT separately in weeks to come. You will have very little 
ability to control your selections during this frightening period of your 
life.) 

EDUCATION BY CHEATING 
Cheating is one of the most widely used methods of improving your 

grade on campus. The overcrowding of classes is of great value even to 
the unskilled cheater. Cheating is the only sport on campus that can 
really give "The thrill of victory" or "The agony of defeat." However, a 
word of caution; cheating is like smoking grass; great until you get 
caught. There have been some spectacular results when cheating is used 
in co njunction with the selection method; but it is of little help coupltd 
with the chance method, since usually no force on earth can give you a 
betterj;rade than the prof thinks you are worth. 

EDUCATION BY BRIBERY 
Bribery takes money in most instances. And let's lace facts: if we had 

money, we would not be here in the first place. 

CURTISS RALPH 

THIS COUPO N GOOD FOR 

10% OFF 
ON ALL SCHOOL SUPPLIES 

at 

The Robbins Pharmacy 
2108 PENNINGTON ROAD 

2 bloc ks north of campus-next to 7-11 
(offer good until 9-21-71) 

JACKIE MILLY 

GENE WOODWARD 

NICK RANGERS 

Freshman Tell 
"Where They're At" 
The freshmen interviewed were randomly selected for 

taping by Chris Cook and photographed by Dave 
l'oscano of The Signal. They were asked three questions 
concerning their expectations of colleee„life: 

1. Why did you decide to come to Trenton State? 
2. What do you expect from your college education at 

TSC? 
3. What have you heard about the education at TSC? 

CURTISS RALPH 
1. First of All , I wanted to teach and I heard that TSC had 

a good art course. I had originally intended to go to 
Maryland Institute of Art, but when I found that I could 
come here with less expense and live closer to home I 
decided to come here. 

2. I expect to be qualified to teach. 
3. My family had gone here, and they turned out to be 

some of the best teachers. 

JACKIE MILLY 
1. It is far enough away from home but close enough to 

stay in touch. 
2.1 am not here to become a teacher. Mainly I'm here to 

get to know people and to get an education in Math qt the 
same time. . 

3. For teAchers, it is supposed to be fantAstic. If it s 
supposeu to be that good for teachers, I hope it can give me 
what I'm looking for. 

GENE WOODWARD 
1.1 heard it is a good college and that is what I need, one 

with a good history department; it is also close and 
inexpensive. 

2 I have friends who have gone here and they say that it 
is a good college with a good staff. I'm looking forward to 
it. 

NICK RANGERS 
1. A lot of my teachers came here and they recommend it 

highly. 
2.1 hope to get the best education, and I'm looking for it. 

CAROL REVORT 
1 A very good art department. I was expected at another 

school, but their art department wasn't as good. It is close 
enough to home to keep in touch but far enough away from 

2. I guess whatever I put into it. I just hope I d o well in 

"*3. Had some friends who went here and they said that the 
professors are really good and down to earth. 

(SUMMATION) 
The general opinion of Trenton State College was a good 

one A lot of the answers over-lapped one another, but the 
freshmen seem to be optimistic, enthusiastic, and hopeful 
about their coming four years at TSC. It was also generally 
felt that the orientation program was well worth-WHILE. 

CAROL REVORT 

BROWSE THROUGH 
OUR GENERAL 

READING PAPERBOUNDS 

1000 T itles 
To Choose From 

SPECIAL ORDERS ARE 
MADE AT YOUR REQUEST 

The College Store 
Hours 

Weeks of Sep tember 13th and 20th 
Monday thru Thursday 9 a.m.-10 p.m. 

Friday and Saturday 9 a.m.-6 p.m. 
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Report Of The Presidential Fact 
Finding Investigating Committee 

The findings, conclusions and 
recommendations made below are 
based on the taking of testimony 
from all (he parties involved in the 
petition of Grievance by the Black 
students of Trenton State College 
against Jere Paddack, Dean of 
Student Personnel Services. The 
testimony was presented to the 
committee on May 4, May 11, and 
June I, 1971. The committee has 
deliberated and makes the 
following report. 

I. Listed below are the findings 
which the committee agreed upon 
as being a reasonable recon-
structionof the chain of events that 
occurredon the night of October 22, 
1971 in Bliss Hall 

1. The Dean of Students received 
a call on October 22 b etween 11 
and 12 P.M. reporting some 
activity in Bliss Hall. 

2 The call followed a meeting in 
Bliss involving J. Forbes, W. 
Lawton, J. Eichman and J. 
Paddack in Forbes' Bliss Hall 
apartment. The nature of the 

meeting was disputed by the 
Dean's witnesses as to whether 
it was a strictly social meeting 
or a meeting pertaining to 
problems rumored to occur on 
campus that evening. 

3. The Dean of Students had 
reason, based on jhe reported 
communications exchanged 
between himself, his staff and 
the president of Trenton State 
College, to visit Bliss Hall that 
night. 

4. The Dean conducted a cursory 
search, confined exclusively to 
the living quarters of the Black 
students, that belied the stated 
objectiveof his search--"grass" 
or marijuana. This led to more 
suspicion than might have been 
generated and may have 
overridden student rights. 

5. The Dean had been informed 
in communications (referred to 
above in No. 1 and 3) that 
molotovcocktails were possibly 
being manufactured in the 
Black corridor in Bliss Hall. 
When he did not find them 

A Paraphrase The History 
Department Should Appreciate 

• \ teeMHi century Spain.has not come down to us as an age of g reat 
tol 'i 'a lice or human freedom, so one should suppose that What happened 
in 1.72 at the I Diversity of Sal amanca could n ever he repeated. At least 
no here, at l"S( . In that year. Fray l.uis de l.eon. a great humanist 
thinker and scholar, was turned in to the Inquisition by his colleagues at 
111. I Diversity of heresy. One accusation against him was his Jewish 
origin, itself a crime: hut another far more serious charge was that he 
qu -stioned e xisting Church doctrine and its interpretations, and invited 
lh« ordin ary people of Spain to read and decide lot themselves. For this 
he ,\ as inprisoned. tortured, and miraculously released after five years in 
sol tary confinement. Even more amazing, he was permitted to return to 
his teaching post at Salamanca. 

>otable people from all Spain came to hear his first lecture since his 
imprisonment. Most, we can he sure, were looking for a sensation to talk 
aln lit. a show to appreciate, or at least, a shower of invective against his 
pel .editors by the good father. 

1 hey were all disappointed. 
Instead, lie smiled, looked about, then said. "As we were saying 

yes onlay." and continued his lecture at the precise point of its in 
ten option live y ears earlier. Not on ce did he reprimand his colleagues 
for their wretched, cowardly behavior, line would think he had paid 
enough for his holiolx. that he had earned the right t o be left in peace by 
them. Inn s uch did n ot occur. Instead, scarcely a y ear passed before lie 
was .nought before the Inquisition once more by his "friends" and this 
limi sentenced, and executed. 

\\ * re this not recorded history, o ne might doubt that human nature 
COIIM lie so toul a t times. Where, i ndeed, were all Fray L.uis' students? 
Why did they not defend him? Fear? 

W any rate, such an episode must seem far removed from life here at 
TS( Nothing remotely familiar to that could ever be allowed to happen 
here. Bight? Bight on. 

A V T  

Goeke's Park, near Packer Hall. An example of 
one man's active concern for T.S.C. 

Submitted by: 
B. Greene 
J P. Karras, Chairman 
C. Lonesome 
J. Lyons 
H. MeRae 
N. Smolney 
F. Updike 

There Is A Certain Latk Of Intensity In It All 
there, he did not look for the 
possible manufacturing 
elsewhere. The search was not 
conducted with the com
pleteness the alleged objective 
required. That is, a more 
complete search of the building 
should have been made if 
molotov cocktails were 
suspected to be on the premises. 

II. Listed below are the findings 
which the committee agreed upon 
as being a reasonabk' recon
struction of the chain of events 
relating to the Miss Eloise Johnson 
case of January, 1970. 

1. All parties are agreed that an 
error in identification and a 
false accusation of passing 
forged checks was made by the 
Dean against Miss Eloise 
Johnson, for which he had 
apologized in writing. 

2. The committee has established 
to its satisfaction that the in
dividual with whom Miss 
Johnson was consued by the 
Dean was significantly different 
in her physical appearance 
from Miss Johnson. The Dean in 
his testimony insisted without 
reservation that they were 
similar in appearance. 

3. The propriety of the Dean's 
follow up investigation, i.e., the 
search of Miss Johnson's off-
campus residence, the visit to 
Korvettes and the bookstore in 
Trenton, was at best 
questionable. The reason for the 
committee's finding is that the 
college no longer acts in loco 
parentis vis a vis the students. 
III. Listed below are the findings 

which the committee agreed upon 
as being a reasonable recon-
structionof the facts relating to the 
destruction of the Black room. 

1. The Dean of Students did not 
have an official responsibility to 
repair the damages perpetrated 
in the Black Room. 

2. Under the responsibilities of 
his office to supervise the ac
tivities of student groups, the 
Dean displayed a lack of 
initiative in expressing suf
ficient concern about the 
damage to the Black room. 

IV. Summary 
I. Conclusions 
a. The behavior of the Dean of 
students demonstrated a 
rigidity of view which could not 
be overcome by the facts. 

b. The Dean exhibited less 
sensitivity than desirable and 
necessary in his relations with 
the Black students of Trenton 
.State College. 

2 Recommendations to the 
President 

a. The report should be widely 
distributed within the college 
community. 

b. The disciplinary and service 
functions of the office of student 
personnel services should be 
separate and distinct from each 
other in terms of institutions 
and persons involved. 

c. Within the serv ice functions of 
the office of student personnel 
services there be a sensitive 
individual serving as an 
Associate Dean of Minority 
Student Affairs. 

d. There should be established, 
as quickly as possible, the 
necessary institutional 
arrangements for the 
disposition of student 
grievances against ad
ministration and faculty in non-
academic areas. 

You may graduate from TSC with 
honors. You may also be inarticulate, 
incoherent and uninformed. You may 
graduate, having made each semester 
just better than probation, but come out 
of TSC an interesting, thinking person 
But, you will be of the extremes. 

The average TSC student gets by ok 
and is a blending of articulacy and 
inarticulacy, coherency and in 
coherency, information and misin-

. formation. Most TSC students get this 
way by their gentle insistence, by 
decision or indecision, to accept, as The 
Independent Student Curriculum and 
Instruction Study Group calls it, "the 
dicta of grades and tests." The TSC 
student expects his attendance to the 
traditional classroom to be the magic 
trick performed over a four year 
period, to education. 

It all depends on what you think 
education is. Assuming education is the 
process of living, of growing, most TSC 
students aren't bothered that "There is 
a certain lack of intensity in all of it 
(ISCISG)." 

Watching ISGISG try to interest 
students into looking at or buying 
"Report '71" was amusing if your sense 
of humor is perverse. Student reaction 
bordered on the pathetic. Of the ob
served students .entering registration, 
who were approached by ISCISG, most 
didn't want to know about evaluation, 
didn't think evaluation is important or 
preferred to chance their courses. One 
even threatened to call an unspecified 
authority to remove one of the com
mittee members for "bothering" him 
about his courses. 

Yes, it a ll depends on what you think 
education is. Students settle for 

possibly unwanted courses, p|g| traditional classroom to offer them 
through them, and expect ever)' possibili ty f or growth that there 

Some Reipondents 
To I SCISG iuestionnaire 

"This questionnaire ca bit too long and tends 
to sometimes seek a nativ e opinion." 

"The idea of this quese nnaire is a good one. I 
only hope that the res?; o f it are used to the 
benefit of the students id th e c ollege itself. If 
not, it was a waste ofne." 

"I hope you people cicome to some valid and 
worthwhile conclusiomrith this questionnaire-
evaluation, and that yir resu lts will be made 
available to the campuiommunity. You might 
have tried to balance It students attitudes and 
opinions given on this irvey with the student-
respondents attitude alitTSC in general, and 
enthusiasm for his mur and this course in 
particular.  

"Good luck people- liink it's a great thing 
you're doing- hope younrid TSC of ones who 
don't give a damn or alist let th em know how 
the student body feels 

no. utLij? 

"WvCtj CLpPMLT reellu up$*t 
o J t x r X S C X S G  
€ uoluectiAry^ 

houj r tfYyf ^ 

rno^fcc-fta+ru-H* hiirts 

is. If, by chance, they find genuine 
learning, they accept it as luck, rather 
than ability on their part or,the part of 
the professor. And never is education a 
right. The student is "privileged to be 
here." 

ISCISG's evaluative study is a 10 
percent sample. Yes statisticians, that 
is a dangerously low number of returns 
by students to study and say what TSC 
is like. But the sample is devastatingly 
accurate at times. One professor, after 
reading his evaluation solemnly 
remarked: "It is painfully accurate." 
Also painfully accurate is the word 
caricature of students in the summary 
of "Report '71:" caution, timidity, 
moderation and reservation. 

Now some words about professors. 
For years it was encouraging for 
students to listen to liberal professors 
espouse student evaluation. Of course, 
these profs knew students would never 
get around to an evaluation, so it was 
fun to talk about. How discouraging it is 
to find the profs confiding, even before 
reading the report, to their colleagues 
that they don't think evaluation is 
really a good idea, at least when done 
by students. They have apparently lost 
their sense of humor. 

But the worst disappointment, for 
ISCISG at least, will be returning to 
class tomorrow and finding a professor 
who is willing to plod along through 
texts and tests with students of the 
same mind, and that they are both 
unwilling or afraid to look for 
something different where something 
different is needed. There is a certain 
lack of intensity in it all. 

M E G  

Sorwfc StudtntS 
Sttm 
too. 

i que&S fcfdU 0«ua*t 
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There Is A Certain Lack Of Intensity In It All 
You may graduate from TSC with 

honors. You may also be inarticulate, 
incoherent and uninformed. You may 
graduate, having made each semester 
just better than probation, but come out 
of TSC an interesting, thinking person 
But, you will be of the extremes. 

The average TSC student gets by ok 
and is a blending of articulacy and 
inarticulacy, coherency and in 
coherency, information and misin-

, formation. Most TSC students get this 
way by their gentle insistence, by 
decision or indecision, to accept, as The 
Independent Student Curriculum and 
Instruction Study Group calls it, "(he 
dicta of grades and tests." The TSC 
student expects his attendance to the 
traditional classroom to be the magic 
trick performed over a four year 
period, to education. 

It all depends on what you think 
education is. Assuming education is the 
process of living, of growing, most TSC 
students aren't bothered that "There is 
a certain lack of intensity in all of it 
< ISCISG 

Watching ISGISG try to interest 
students into looking at or buying 
"Report 71" was amusing if your sense 
of humor is perverse. Student reaction 
bordered on the pathetic. Of the ob
served students .entering registration, 
who were approached by ISCISG, most 
didn't want to know about evaluation, 
didn't think evaluation is important or 
preferred to chance their courses. One 
even threatened to call an unspecified 
authority to remove one of the com
mittee members for "bothering" him 
about his courses. 

Yes, it a ll depends on what you think 
education is. Students settle for 

possibly unwanted courses, pig, traditional classroom to offer them 
through them, and expect ti» every possibility for growth that there 

Some Respondents 
To I SCISG iuestionnaire 

"This questionnaire ca bit too long and tends 
to sometimes seek a nativ e opinion." 

"The idea of this quex nnaire is a good one. I 
only hope that the resin o f it are used to the 
benefit of the students id th e c ollege itself. If 
not, it was a waste ofne." 

"I hope you people cacome to some valid and 
worthwhile conclusiomrith this questionnaire-
evaluation, and that yir results will be made 
available to the campuiommunity. You might 
have tried to balance II students attitudes and 
opinions given on this rvey with the student-
respondents attitude abt TSC in general, and 
enthusiasm for his nvir a nd this course in 
particular.  

"Good luck people- liink it's a great thing 
you're doing- hope younrid TSC of ones who 
don't give a damn or alist let th em know how 
the student body feels 

hcu/f Ljou£ee n pntj 

*1* cx£ct~y : | j 

no. U>Ju 

CLOpuir reditu up$*t 
aJDotdt̂ Kt XSCXSG 
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is. If, by chance, they find genuine 
learning, they accept it as luck, rather 
than ability on their part or.the part of 
the professor. And never is education a 
right. The student is "privileged to be 
here." 

ISCISG's evaluative study is a 10 
percent sample. Yes statisticians, that 
is a dangerously low number of returns 
by students to study and say what TSC 
is like. But the sample is devastatingly 
accurate at times. One professor, after 
reading his evaluation solemnly 
remarked: "It is painfully accurate." 
Also painfully accurate is the word 
caricature of students in the summary 
of "Report '71:" caution, timidity, 
moderation and reservation. 

Now some words about professors. 
For years it was encouraging for 
students to listen to liberal professors 
espouse student evaluation. Of course, 
these profs knew students would never 
get around to an evaluation, so it was 
fun to talk about. How discouraging it is 
to find the profs confiding, even before 
reading the report, to their colleagues 
that they don't think evaluation is 
really a good idea, at least when done 
by students. They have apparently lost 
their sense of humor. 

But the worst disappointment, for 
ISCISG at least, will be returning to 
class tomorrow and finding a professor 
who is willing to plod along through 
texts and tests with students of the 
same mind, and that they are both 
unwilling or afraid to look for 
something different where something 
different is needed. There is a certain 
lack of intensity in it all. 

MEG 

i quess Cort̂ t 
f> \Q~cjs € or>e~ 
ricrw eucte^s • 

CO.f\'~t f ColliI 

( > i o . r r u s  - f a r  

•fry.sxrj fh. i*u.<2'v 

Co.r ' 

Dear Editor war and peace 

K ;>IT;IS: Accused of harassment 

SSS A nd 
The Student 

In Article V. Section C of the 
Constitution of the Faculty Senate: 

"At least one student shall be 
chosen by the students for mem
bership 011 any committee when 
such representation is requested 
by the "Student Kxecutive Board." 

This participation exists on 
paper only. Students supposedly 
have the right to participate in 
decisions directly affecting them 
and the quality of their education, 
such as academic progress, 
teacher education, admissions, 
appointment, retention and 
promotion of faculty, budget 
preparations and student affairs 
such as housing and living ser
vices. It is unfortunate, yet typical 
of TSC students, that so little ad
vantage of Constitution clause has 
been taken in the past. 

Now, a detail can alter 
availability for students to work 
with the Faculty Senate. Those 
here last year recall that the 
Student Executive Board was 
voted out by students, and the 
Student Social Services voted in. 

How will students now be chosen 
for Faculty Senate Committees? 
Will selection be fair, since SSS 
posts are appointed rather than 
elected? What happens when the 
interim SSS is replaced by the 
College Senate? 

We urge that these matters be 
dealt with soon. If students are to 
have any representation, if they 
want representation on this 
campus, a great deal of misin
formation and vagueness must be 
cleared up by the Faculty Senate, 
the SSS or both. 

Dear Dr. Blower: 
On Friday, July 9th, Mr. John 

Karras telephoned Mr. Eric Abts, 
both of the history department, at 
Mr. Abts apartment while students 
were working with Mr. Abts and 
questioned him. supposedly based 
on some anonymous student 
complaint, about not holding his 
s chedu l e d  c l a s s e s  i n  t he  U . S .  
History II summer class, and of 
dismissing them early. Mr. Abts 
asked me. as one of the students in 
that class, to verify for Mr. Karras 
that we were indeed holding 
classes as scheduled. Mr. Karras 
spoke to me in a manner not ac
ceptable in the teacher-student 
context, in a manner not expected 
from a gentleman to a 40 year old 
woman, and in a manner certainly 
beyond the bounds of ordinary 
common courtesy by any standard. 

For the record, Mr. Abts has 
conducted all of the scheduled 
meetings of this class, and in fact, 
the class has never had a break or 
been dismissed early. 

1 feel compelled to bring this 
incident to your attention, not for 
destructive motives or for 
retribution, but in the hope that 
some civilized way can be found to 
resolve some of the basic conflicts 
that concern all of us, students and 
faculty alike. 

If the core function of higher 
education is learning, and the 
expansion of knowledge, then this 
kind of behavior is disruptive to the 
learning process and closes it in 
upon itself rather than expanding 
it. It reeks of "McCarthyism" and 
leads one to the conclusion that 
some faculty members are more 
concerned with personality cults 
and witch hunts than with 
education and students. Intelligent 
students are radicalized by this 
behavior and the less wise practice 
thesame methodsof verbal assault 
in their own teaching, having 
k'amed by example. 

If there is concern as they should 
be, for the "delegitimization" or 
weakening of authority amoung 
our youth, then perhaps, some of 
the causes lie in the behavior of 
those who are setting examples. 

Every student, just as every 
faculty member, has the right to 

•JOCK STRIP 
By BOB DKMMKKLE 

Intercollegiate sports at Trenton 
Stale College are unimportant in 
relation to the entire sports world. 
Surely TSC has no effect upon the 
national sports scene, and in fact 
many of Trenton's teams are 
struggling just to have their 
presence felt in the New Jersey 
State College Athletic Conference. 

The student tody at TSC must 
feel the intercollegiate athletic 
program at their school is unim
portant. Their failure to give the 
teams support is shown by the lack 
of attendance at home contests. 

Then what is the role of in
tercollegiate athletics at TSC if 
they have no importance in the 
sports world and the TSC students 
feel they are unimportant? The 
function of college athletics in 
regards to the entire educational 
system is of great importance and 
will to examined on the sports 
pages of THE SIGNAL. 

On THE SIGNAL'S sports pages 
will be editorials and columns 
discussing peripheral areas of TSC 
athletics such as recruiting, 
coaching, and budgets. The pur
pose of the editorials or columns 
will be to criticize when necessary, 
give praise when it is deserving, 

expect common courtesy from 
each other. It is a sign of the 
smallness and basic insecurity-
sickness if you will-of a man, when 
he must resort to verbal ab se to 
bolster his ego, and is least ac
ceptable in the educational setting 
between teacher and student. 

I hope that Trenton State will 
take a long hard look at its 
philosophy, its educational goals, 
the end product is is producing 
and. in particular, at themen given 
the day to day responsibility of 
achieving those purposes and 
goals. I wou ld suggest that perhaps 
one of the causes of the 
radicalization of students is not the 
"liberal" faculty, but those little 
men with little minds who pose as 
educators and lack any basic 
understanding of human relations; 
a sad comment on any member of 
a history department. 

As a history major I am con
cerned with the quality of my 
education, as a parent I am con
cerned with the quality of my 
children's education: as a tax
payer and citizen I am concerned 
with the quality of all education. 
Isn't it about time we put away 
such childishness as witch hunts 
and verbal abuse, and worked 
together for better education and 
better human relations? 

Sincerely, 
Mary Louise Foote 

Public Relations Director 

and to bring light on subjects which 
cannot to adequately covered in 
news stories. 

The normal news stories will 
objectively cover TSC athletic 
events. This coverage will be in as 
much depth as the sports staff 
permits. If there is a small staff 
there will be little coverage, if 
there is a large staff there will to a 
lot of coverage. 

Last year the sports pages relied 
on press releases for a great many 
of its articles. This will not be t e 
case this year. Instead we will rely 
on what the student reporters give 
us, if nothing is turned in on an 
event nothing gets printed on an 
event. This may disappoint many 
coaches, athletes and fans so the 
sports staff will ask for their help. 
As an athlete or fan you can give 
the articles in. As a coach you can 
look for a student who is interested 
in your sport and ask him to cover 
the contests. 

THE SIGNAL gives more 
coverage to TSC sports than any 
other paper. The Trentonian and 
The Trenton Times almost com
pletely ignores TSC sports. 

If you are a coach, athlete, or fan 
anddonot help cover TSC sports do 
not cry if you do not have any press 
clippings. 

I'D: The College Community 
I-ROM: Clayton It. Krower. 
President 

The plan of administrative 
reorganization a( the College 
provides two staff members who 
will assist the President with ac
tivities that require the attention of 
this office. 

I am pleased to announce the 
appointment of Dr. Ernest E. 
Rydell and Anthony E. Scott to 
these positions. In addition to in
ternal responsibilities as members 
of the executive staff. Dr. Rydell 
will assume administrative 
direction of college relations 
programs with specific publics 
such as alumni, parents, and 
legislators; and Mr. Scott will 
represent this office as a liaison 
with students, faculty, and staff in 
matters related to human 
relations. 

As this institution continues to 
expand within the parameters of 
the master plan, it has been in
creasingly evident that we must 
extend our efforts to effectively 
communicate with our various 
internal and external con
stituencies. Both men have 
previous experience in college 
administration and com
munications. They are familiar 
with many problems related to the 
current phase of institutional 
developmen-t and they are 
acquainted with many people who 
possess a continuing interest in 
Trenton State College. 

Dr. Rydell previously held 
positions here as director of public 
relations and assistant director of 
admissions. He has returned from 
a leave of absence after com
pleting requirements for the Ed.D. 
in higher education administration 
at Indiana University. Mr. Scott 
has served as an academic 
counselor in the Division of Con
tinuing Education Prior to joining 
our staff he was employed for 
Newsday, the major daily 
newspaper on Long Island, where 
he served as a personnel 
representativeunder publisher Bill 
Moyers, former presidential press 
secretary for President Lyndon B. 
Johnson. 
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Scott and Rydell Interview 
II m rx »<. ... 

Greening Of America 
See P. 5 - Dear Editor. 

Signal: I'd like to know a little 
more about your backgrounds. I 
didn't realize you both were 
here since February. 

Rydell: I just came back to 
Trenton in August. I was on 
leave for 2 years to finish my 
doctorate in Higher Education 
at the U of Indiana. Tony's been 
here since February. 

Signal: What did you have in mind 
when you came into your job? 
How have you advanced your 
goals since then? 

Rydell: Let's see if I can interpret 
(hat correctly. You mean when 
we were students here? 

Signal: No. This past summer. 
Rydell: Well we're both so new. 

I'm sure we have a lot of things 
in mind, but basically we were 
approached by the President 
who had 2 types of assistants in 
mind for his executive staff... 
Basically Mr. Scott is working... 
Well go ahead, Tony, you know 
better than 1 do. 

Scott: I e nvision a thing where we 
would be made aware of 
grievances by student 
organizations, number one. And 
I also see individual students 
with problems coming too. Let's 
face it: when a person has a 
problem and wants to get his 
problems solved, in working 
with any type structure, certain 
stops, certain blocks come up; 
it's an obstacle course that 
when you make it through and 
get to the end, to where your 
problem is, there is no 
guarantee that it will be solved. 
So. the way 1 see it, students, 
student organizations, groups of 
students who are not in a 
chartered organization, who 
have a problem and think that 
the problem is large enough to 
be presented to the ad
ministration, would then come 
to our office (when we find 
one...right now we work out of 
Green 104 and Office of Con
tinuing Ed.) and we could cut 
out some of the red tape, 
perhaps, and we could deter
mine what the problem is, be 
aware of (he resources to deal 
with the problem, form an 
opinion and recommendations 
and come straight to the top. so 
to speak. 

Signal: What makes the problem 
large enough? 

Scott: What makes the problem 
large enough? Ummm. I think 
students speak in terms of "The 
Housing Office" or "The 
Registrar" or "The Division of 
Continuing Ed." 

Signal: Don't forget Security. 
Scott: Right, Security. O.K. They 

talk about their problems and 
they know their complaints are 
directed somewhere. I would 
like to think of us as handling 
problems directed to The 
President's office. They will be 
ones that students should come 
to us with. That's not to say that 
we'll define what problems we 
should deal with. Students are 
capable of deciding what 
problems are important. 

themselves... if we feel there is 
another campus resource, that 
will do a better job, we will 
direct them to it. In any event, 
we want to make sure the route 
or journey from recognizing a 
problem to solving it is straight 
and narrow, so to speak, even 
though the outcome may not 
satisfy the group or student 
involved. 

Rydell: I think there are two things 
here that Tony is saying which I 
agree with particularly. 1. We 
are not here now to replace any 
function on campus or to 
supersede anyone else's 
operation. The Dean of Students 
has his responsibilities, Public 
Relations has theirs, and so on. 
However, as the President said 
this morning in his opening 
speech to the faculty, one ob 
jective is to make this in
stitution "a more humane in
stitution;" to make this 
educational experience a more 
human, relevant educational 
experience. Now these are 
words that, you know, sould like 
I'm throwing it around to make 
it sound good, but Dr. Brower 
has good points. And in order to 
even engender a humane ap
proach from the President's 
office, he needs a staff. The 
President of a college is an 
initiator, a mediator, a leader, a 
listener, a sounding board, and 
the receiver of complaints, 
internally and externally. And 
so, an institution of this size, or 
an instituion half the size of this, 
needs a president who has the 
staff to assist him with his own 
internal responsibilities and 
help him fan out and keep the 
channels of communication 
open to all aspects of the 
campus. He can't do it alone... 
If a problem is big enough, we 
consult him Again, we can't 
really define a "big problem;" 
we will direct students to 
possibilities... So really, we're 
not replacing anybody at all; we 
hope we're supplementing 
them. 

Signal: You are acting as "Sifters" 
more or less? 

Scott: Yeah. That's part of it... 
Signal: It sounds like the greater 

part of your activities are 
directed toward the students. Is 
that correct? 

Itydell: Well, students are cer
tainly one of our most important 
publics, I think. Tony will be 
dealing more with'Student 
Affairs. I, with Public 
Relations... (I am not replacing 
anyone)..."to be primarily 
concerned with the image of 
this institution" with all its 
publics. The college certainly 
has changed considerably in the 
last 10 years. Its undergoing 
tremendous change now It's a 
multipurpose institution. Many 
of our publics, particularly 
older alumni, you know, still see 
it as the basically teachers 
college that it was. We're a 
much broader institution, we 
are expanding the way of 
services to the community and 
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to the state. Certainly education 
is a strong program and will 
continue to be one of our 
programs, but we've got a big 
image problem of what people 
think about us. I think many 
times student-

Signal: -- are our worst ad
vertisers! ? )--

RYDELL: - cane be our worst and 
can be our best... they are the 
products of the school. Any time 
a student goes out of the 
campus, in a sense, he is 
representing TSC... Accurate 
information (is desirable) So, 
our point is, is any way possible 
to communicate accurate in
formation. 

Signal: I'd like to get back to the 
question of over-lapping, 
concerning the Dean of 
Students. You've emphasized 
that there is no overlapping, but 
I'd like to know a little more. 

Scott: I sat down and talked with 
the Dean of Students for 3 hours 
last Friday (Sept. 3) and we 
discussed how I might fit into 
working with himself and 
members of the staff in dealing 
with students and whatnot. And 
one of the main things we want 
to do is-as I understand it, the 
image of the office of the Dean 
of Students is "a vehicle by 
which the administration 
confronts students," rather 
than acts like the sign says out 
there, "Office of Student 
Personnel Services." Its' one 
thing if we think we're servicing 
students... (if we could finance 
adequate security, the Dean of 
Students would have to be 
responsible for con
frontations.) Unless the 
College Community realizes 
that they have to let us know 
what is going on and feel that 
they can come in and speak with 
us at anytime, we can't do our 
job... We can not and should not 
go running around trying to pry 
problems out of people who 
have problems. I think he 
should make it known to and 
leave the driving to us. 

Rydell: We try harder. 
Signal: Well, I guess that's it for 

now. 
Scott: I'd just like to say one more 

thing. I look at my job as 
helping all students on the 
college campus to solve 
problems. I do not view myself 
as one who specializes, or is an 
expert in Black or urban af
fairs; human relations includes 
the grievances of Black 
students on the ground floor of 
Centennial. Also, there are 
Black Administrators here, who 
know about, who can deal with, 
who can offer valid conclusions 
and help out Black Students on a 
variety of things, as well as I 
can, and better than I can. I 
think Dr. Frank Myers will be a 
Director of Black Studies who 
will provide very strong and 
very effective leadership as far 
as a Black program which 
students can relate to. Of 
course, I'll be involved in 
dealing with Black Students and 
Black organizations, but not 
because I am in Human 
Relations, and because of the 
fact 1 happen to be Black. I 
know something about the 
Black experience and how we 
feel about some things. It is 
hoped that in Human Relations 
I can add an extra dimension to 
it. but I'm not the first stop and 
the last stop for Black affairs, 
Puerto Rican affairs and 
whatnot. We have ad
ministrators, faculty members, 
white and black throughout the 
whole college community who 
can deal with this area, and will 
deal with this area. 

By THEODORE REICH 
Reviewed by Arne Rooder 

To a student on campus now, the 
realization that he or she is dif
ferent from past generations ap
pears so obvious that it is more like 
a datum to be taken into account 
rather than a conclusion in itself. 
However, awareness of this change 
appears to have been very late in 
coming to the academic com
munity. Marshall McLuhan deals 
withittosomeextentin theeontext 
of his work in media, but the first 
writer to be primarily concerned 
with the change in youth and the 
first to be at all widely read is 
Charles Reich in his book, The 
Greening Of America. 

Reich's primary thesis in The 
Greening of America rest on his 
division of the American people 
into three distinct, albiet 
generalized constructs. These he 
labels Consciousness I, II, and III. 
A b rief description of the nature of 
these categories is necessary for 
an understanding of Reich's 
thought. 

Consciousness I (Con I) for 
short, is the type of mentality 
which Reich describes as the 
"pioneer or frontier spirit." This 
person believes in hard work, 
frugality, and independance. He is 
basically distrustful of any sort of 
organization or bureaucracy. 
Many of these people still exist and 
are usually lower income and 
lower income edcuation types. In 
short they are the people who 
believe in the old American dream, 
that with determination, luck, and 
lots of hard work a man can make 
a success of himself without 
anyone's help. 

Con I people were in the vast 
majority in America until the first 
few decades of this century. 
Around this lime, in response to 
increased industrial production 
and the subsequent need for more 
organization, a new mentality 
came into existence; Con II. 

Con II peopk' are the peopk' who 
make up the bureaucracy, be it 
governmental, military, in
dustrial, or academic. They in
clude liberal intellecturals, 
educated professionals and 
technicians, middle-class 
suburbanites, and the New York 
Times Editorial page. They believe 
in the primacy of the State over the 
needs of the individual. They 
belong to what is sometimes called 
the corporate mentality. 

Con III people are primarily the 
youngcollegestudents and some of 
the younger third-world people. 
They, according to Reich, have 
gotten rid of the mentality of the 
Corporate State. Their culture 
reflects their free life-style in 
several ways. 

The Con III mentality is what 

concerns Reich the most for he 
considers it to be the savior of 
American Society. As soon as 
enough people attain Con III, with 
its anti-materialistic, anti-violent 
anti-political attitude, the Cor
porate State will simply shut itself 
off due to lack of consumers for its 
products. All this is necessary, 
Reich says, is for Con III people to 
be themselves. Wear "bells," 
groove on rock, get high, and have 
a good time. Soon, more and more 
people (from all classes, not just 
youth) will get sick of the Cor
porate State, attain Con III and 
drop out In good time enough 
people will become Con III and the 
machine will simply disintegrate. 
Then and only then will Con III 
people take over the political 
machinery and America will again 
become green. 

Reich's constructs Con I and 
Con II seem to me to be largely 
valid. Also his dissection of the 
workings of the Corporate state is 
excellent although it was largely 
lx>rrowed from Galhraith's The 
New Industrial Stale. It is his 
analysis of 

Con III, the most important part 
of the book, seems most 
questionable. There are three 
fundamental assumptions on 
which Reich's entire case rests, 
which are awfully shaky: 

1. The Con I I I  person is happy 
and he is forever free of the Con II 
mentality. This is simply not true. 
Most of I he people Reich would call 
Con III are extremely sensitive to 
the pressure of the Corporate state. 
Many men for example have the 
draft hanging over their heads and 
the women are realizing that the 
entire society (including most Con 
III men) is structured against 
them from birth. Many Con Ill's 
are doing hard dope like speed and 
smack, not to expand their heads 
but to escape from the pressure. 
Many are also leaving America for 
good. Also, there seems to be a 
movement, particularly among the 
third-world Con Ill's to join groups 
such as the Black Panthers and the 
Young Lords which are decidedly 
Con III bureaucracies (to anyone 
who doubt this statement, 1 refer 
them to the Black Panther Party 
rulebook which reads similar to 
those of the Army). On the whole 
the Con III person seems quite 
vulnerable to outside pressure. 

2. The Con III mentality will 
spread to Con I s and II's of all 
ages. There appears to be little or 
no evidence to support this claim of 
Reich's. When a hard-hat gets 
angry, he shows a definite 
predilection for beating on a 
students head, rather than on the 
walls of the Pentagon. Both Con I's 
and Con II's seem far too old and 
dogmatic to ever change (Heir 

(Continued on Page 7) 

Living On Campus? 
Check our new 
room and furnishings 
Desk sets and lamps, waste 
baskets, bedspreads, pic
tures and prints, inflatable 
furniture and other goodies. 

The 
College Store 
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Greening 
(Continued from Page 6) 

ways. Of course as Reich points 
out, both Con I's and I I's feel the 
alienation and anxiety of the 
machine society. However, I have 
rarely heard of one over 40 
realizing its true cause; The 
American Empire. 
3. The Corporate State will 
disintegrate—If enough people 
actually become Con Ill's and drop 
out of society, this could con

ceivably happen. However, this 
will take quite a few years. The 
problem therefore, in the mean
time, as John Kenneth Galbraith 
says, "Who will mind the store." 
There are more than a few 
problems that won't wait ten or 
twenty years. The most noticeable 
is pollution. People like Paul 
Erlichsay that if w e start now with 
massive pollution control we might 
survive. In ten or twenty years 
there won't be enough fresh air for 
Con anything. 

This may be drawn bad 
but the real thing 

tastes good! 

Present this submarine at 

AL JON'S #4 
834 Parkway Ave. 

Moser Denied Tenure 
(Continued from Page 1) 

sub-branch of I he school culled (he 
Student Committee on Political 
Education He said he had taught 
.it these two places in the tall of 
I9t>2, the winter of I9t>2-(>:1, the 
spring ol I (Mill, and Hie summer of 
IWTCl. He a dded that in this teaching 
lie had appeared in the lists and 
catalogs under an assumed name, 
(liesubsequently staled it to lie his 
understanding that the use of ur 
assumed n me is neither illegal 
nor necessarily unethical.) Asked 
if be bad indicated any of this 
leaching experience in his ap
plication for a position at Trenton 
Stale College, lie said thai lie had 
not. When asked why not. he 
replied that, since lie bad not liecn 
paid lor any of tliis leaching, lie 
bad not considered it as serious 
professional experience, and 
there ore had not listed it and had 
not mentioned it to the Chairman of 
the Social Studies Department or 
to President Hill. 

Now. according to AAl'l' 
standards. Moser should have been 
Riven a hearing (u slate his case 
prior to his notice of iiwii-
reappoiiitiuenl. I'lit ting (lie College 
under (-ensure meant thai, as far 
as \.Vl'|» u;is concerned, and ally 
one or group who values AACP 
standards. 'I'SC was neither ac
ceptable nor recommended as an 
employ er of facility . 

The issue was finally resolved 
when a special committee of the 
Faculty Senate came to the 
following conclusions which 
resulted in recommendations for 
Moscr's evaluation on being 
rehired: 

I A CIT.TY SEN ATE EINDIMiS, 
I VN l'AKY 21. I!N>9 

A special committee of the 
faculty senate found: 

Ewing, N.J. 

1. That Edwin Moser was not 
accorded academic due process in 
his separation from the faculty by 
the office of the Commissioner of 
Education of the State of New 
Jersey. 

2. From the information 
available it cannot be determined 
that there was a valid reason lor 
the discharge of Edwin Moser. 

:i. The sudden, capricious, and 
arbitrary manner in which Edwin 
Moser's employment was 
discontinued constitutes a serious 
grievance which if permitted to 
pass without comment and action, 
could affect academic freedom and 
quality of employment lor faculty 
members at Trenton State 
( a llege." 

DENIED TWICE: 
The recommendations of the 

Faculty Senate report were 
followed and Edwin Moser was 
rehired for Hie '69-"70 school year. 
Censure of TSC was lilted on May 
2. 1969. Moser also taught during 
'70-'71, at the end of which he came 
up for tenure, once again denied. 

In May. 1971, the day following 
the general announcement. Moser 
held classes as usual in one of the 
rclocntablcs. and was surprised 
upon entering to find it jam-packed 
w ith students who came not only to 
express their support of him. but 
also lo find out if they could in-
11 nonce the History Department's 
decision into reversal. 

4-aler that day a petition was 
drawn up. It reads: 

"We, (lie undersigned students 
wish lo express our displeasure 
willi the actions of the History 
Department in denying tenure to 
Ed Moser. We feel that this 
decision should lie reversed and lie 
should lie granted tenure." 

PC! ol 1500. students, nearly to 
percent, signed llie petition in the 
five exam-days left to (lie school 
\ ear. 

ABORTION Free 
Information, 
Counselling, Referrals. A |fi|P 

For confidential and WwWtwK 
personal help call (212)838 0710 

?onrS3«S /ADVICE FOR WOMEN, INC. 

? JVWimS C/Wt ^ 
WACOfYt-pU , (ionnrt, (cf m-t 5C.C , C 

oo| of my b tied, prat - Carter*: KjfoX i/a^ia -FxAf r«i*i v .  Dr.pp\u<j 

f> o.*ev cv. Alfl<jT\(A<_ o r\Ao <\ rt-a parcCx.rY'ervf" Scfafty (muftie 

Urevm, w#s \, flu/ S(E>ce your <\ai ̂ .ere. Jbo <tank 

CAue/u o*f mmc — ( caw-M- joyy{e La{/s of p/iOsy^/toresreiF jric/\ ov 

rYVj nor sboof (itjktaifiij from rvxy staff* Ly o/ in4<oiix.-Pwl 

we ent.e.1" <xnd yovj my tiuctaMfftneafs y famd î(( 

^office./V?/y - -avcu.se rn.^ s-epiefi c. AJo<^> t A<»w </o you (Urt/e 

d in ? AU ' W l A H b l  - <AJlZA/zo t Jorcercr fx/raoa(ina.(r« - ~P<-& 

sctaoot cd fncUc((\f »vu»*f> 3fl/I ^ o 4 tie La${ f inq / Sex fX.ir\ ur, ( 

^eerrv \ro fcurf cie^enerafd -to vorctaricj ccdo"** in f U-C ~ bid n«ver-U«ta 

Or\uJArdJ ~TUiS o,nCc*r>4 c-iYCrnjdi01* VAp-! tx •sfon-C cbftsf- (*s 

1 bau< r?teK^Ccj frcvnsbitatl feom o.e\ vivx-Wtxndft-l'ti.f (ij -fondue, 

f y t i m o s  $ {J [\̂ j  ̂ wocio's oJor £ho<&H. 

A r e  f b e  s &r f  c d / w W n - t c a v i l  J  t a j  a / * f i e . l ( « y "for fbe (C**/0 

A1a,£ss ^ sure (roo Uas 10 f (fakA uy e 

d cou^U fbreedaur 5 p ^7 ̂  ̂  ̂  F K&ut -to ^3/ 

of U. (s OcOfJ • K. - f 7) r*- rt ou ilfliliof ||"Io, (_tt/^ cn. 0$ - A. PoJcLe* 

liAfampKl VdU cof- MAJH" <x*d euery hereafter - FiuciiGAt'T'en^ - iAJ/cart/ry 

- a.-Trot'pUo»i< toot • lot«fio*» Asfrfll bo<j!(«5 t U«o«arrJ$ . (f <(ou U<x.u4 any 

CtmatiwCr or v^ qo»H<i i^, mc(lc<fim-cbjr - ftafi fa f -Jj 

SlfoC.I Or bttMgJ-ktnry crv - A//A///?A/F 

IN CONCERT -

IK GRASS R OOTS 
and BROOKLYN BRIDGE 

WISHBONE ASH 

ST. ANTHONY'S FYRE 

AT NJ 
STATE 

DRAGONWYCK 

FAIRGROUNDS 
FRIDAY 9/l7 

Tickets available at: 
NJ State Fairgrounds Box Office 
All Ticketron Outlets 
Princeton University Store 
The Contemporary, Trenton 
Broadway Record, Trenton 

CALL 58^6300 FOR MORE INFORMATION 
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Inexperience Hangs A Question 
Mark On TSC Football Season 

With two years of no freshmen 
coming out for the team and last 
year s dismal 2-6 record a grim 
reminder of the past grid season, 
Coach Bob Sa lois can rightfully say 
he's seen better years Maybe this 
is going to be one of them. 

A record 100 Lion prospects 
(among them 20 transfers and 50 
freshmen) greeted Salois and Co 
at the start of pre season football 
drills. So for the first time in a long 
time. Salois was able to choose a 
squad based on the abilities of the 
players. 

But even with this encouraging 
note, TSC could find the going a bit 
rough. Only a small nucleus of the 
100 h opefuls were returnees from 
last year. And because there were 
very few starters among these 
lettermen, almost every position is 
up for grabs. This means that 
inexperience and the lime taken to 
jell as a team will probably be key 
lactors as to the outcome of the 
season. 

QBACK SLOT OPEN? 
One of the biggest question 

marks offensively is at quar
terback Last year, TSC's many 
woes included the absence of a 
regular QB. This year though the 
Lions have three candidates 
battling for the QBack spot- Glenn 
Sliker. Bill Paskewich and Eric 
Deitz. 

Several key returnees include: 
Joe Duberson (center) and Dave 
Dobson (tightend) on offense; Leo 
Kozlowski (last year's fullback 
who has switched to defensive 
linebacker). Dan Marra (defensive 
tacklei. and Doug O'Connell and 
Chris Patterson (defensive half
backs) on defense. 

REBUILDING YEAR 
"This is definitely a rebuilding 

year." commented TSCs 15 year 
veteran coach. "There are very 

few seniors on the team so we'U be 
relying heavily on the transfers 
and the freshmen." (There will 
also be a freshmen team this year 
coached by former TSC Little All-
American Stan Harris.) 

"Wealsohavea new defense and 
offense and it'll take time to get 
them working." the mentor con
cluded. 

E AST STItOUDSBURG OPENER 
TSC will start putting its new 

defense and offense to work ths 
Saturday when powerhouse East 
Stroudsburg storms into the Lions' 
domain. ESSC, led by . Ail-
American candidate and senior 
quarterback Steve Mummaw, is 
one of the best small college teams 
in the East. 

After last year's disappointing 
season, no promises are being 
made The gridders do have a lot 
more depth and talent this year but 
Ihey lack one very important 
variable- experience. We'll just 
have to wait and see what happens. 
Keep our fingers crossed too 

1970 
EOOTBALL RECORD 

OPPONENT 
Frostburg State 
Glassboro State 
Curry College 
Cent. Connecticut 
Jersey City State 
Montclair State 
Nichols College 
Bridgewater State 

Wins-2-Losses-6 
Eleven lettermen graduated 

Coach: Bob Salois, Asst. 
Coaches: Joe Herzstein, Mike 
Curry, Ed Morris, Dick Lee, 
George Ettenger, and Bob 
Guglielmo. 

OPP. TSC 
7 6 

16 7 
21 28 
28 0 
19 6 
47 0 
16 7 
10 14 

1971 FOOTBALL SCHEDULE 
September IN - East Stroudsburg 
(home) 1:30 p.m.; 25 - Frostburg 
State (away) 2:00 p.m. 
October 2 - Glassboro State (away) 
1:30 p.m.; 9- Curry College (away) 
1:30 p.m.; 16 - Central Connecticut 
(away) 1:30 p.m.; 23- Jersey City 
Slate (home) 1:30 p.m.; 30 -
Montclair State (home) 1:30 p.m. 
November (i - Nichols College 
(home) 1:30 p.m. 

Coach: Bob Salois, Asst. 
Coaches: Joe Herzstein, Ed 
Morris, George Ettenger, Stan 
Harris, Bob Hart, Pete Cordelli, 
and Paul Vichroski. 

Attention Men: All those interested in using the 
Weight Room in Packer Hall are requested to 
meet with Mr. Herzstein on Wednesday, Sep
tember 22, at 3 o'clock in the Weight Room. 

A C all For Sportwriters 
So you're not Jim Murray, Oscar Madison, or 

even Bob Demmerle. If you are interested in 
athletics, have a general knowledge of one sport 
or another, and like to write the SIGNAL 
wants you! 

We need reporters for both men's and women's 
athletics and no prospective writers will be 
turned away! 

For more information, come to the SIGNAL 
office in back of Phelps and ask for Bob or 
Debbie. 

TSC-Hard To Beat 
Overall last year Trenton State 

College had a winning record in 
intercollegiate athletic com-
petition. The TSC varsity teams 
finished the year winning 80 
contests, losing 56, and tying 1 
giving the Lions a winning per
centage of .584. 

The wrestling team had the best 
won-lost record by winning 11 
matches against 2 losses and 1 tie, 
but they did not win any tour
naments in spite of their record At 
the other end of the Trenton won-
lost column was the football team 
with a 2-6 record. 

The track, soccer, and golf 
teams were perhaps the most 
successful as they were the teams 
that won the conference or some 
other title. The track team was the 
most successful in winning team 
lilies. The thinclads took the New 
Jersey State College Conference 
and the National Association of 
Intercollegiate Athletics District 31 
championships. The TSC runners 

also entered the NCAA regional 
and finished 11 in a field of 43 
teams 

The soccer team had an overall 
record of 10-3 but was undefeated 
in conference play to take the 
NJSCC for the nth time in 12 
years. The hooters were turned 
down m their attempt to get an 
NCAA tournament bid. 

The golf team managed to share 
I he NJSCC title with Glassboro in 
what was considered a big upset 
The lions were expected to come in 
third after losing easily to Mont
clair in head to head competition 
but caught fire in the conference 
tournament to share the con
ference title. 

Here is the field of TSC teams 

TEAM 
Wrestling 
Soccer 
Cross Country 
Baseball 
Golf 
Track 
Basketball 
gymnastics 
Swimming 
Football 
TOTALS 

WON LOST TIE PERCENTAGE 
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