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, AFT MILES APART 
CONTRACT AGREEMENT 

By J. Stryker Meyer 

The Signal is the first publication in the State of New Jersey to print portions of both 
proposed contracts that are presently being used for negotiations between the State and the 
AFT. In the past we've heard charges and countercharges that both the State and the Union 
have leveled at each other. Both have accused the other of not 'negotiating in good faith.' 
Due to some antiquated precedent, which prohibits outsiders from being present during 
negotiations by the two units, we can't tell for sure who is telling the absolute truth or even 
the approximate truth. Therefore, by publishing parts of these classified documents, we 
hope the Signal is able to provide some insight on the negotiations as a public service to the 
public. 

The first section, which is most essential to any institution is the Academic Freedom 
Section. The State has an Article entitled Academic Freedom, while the Union includes The 
Rights of Faculty - which goes into great detail - in their Academic Freedom Article. 
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Photo by Butkus 

Frank!?....Frank!?....Are you down there, Frank? Could this be the reason why Security 
had E wing police arrest a student who refused to leave the ice last week? 

Affirmative A ction 
Arrives A t T SC 

s 

By J. Stryker Meyer 

Within a few days, the department of 
Health, Education and Welfare, in New 
York, is expected to send a letter formally 
approving Trenton State College's Affir
mative Action Program, according to 
Executive Vice President and TSC 
Affirmative Action Officer Dr. James 
Forcina. 

The Affirmative Action Committee was 
charged with the task of formulating a 
policy whereby applicants for positions at 
Trenton State College, as well as present 
employees, would be given equal opportu
nity in regard to employment, promotion 
and salaries without regard to race, color, 
religion, sex, marital status, age, or 
lifestyle. 

. Dr. Forcina said that, "As soon as they 
formally approve our final copy of our 
Affirmative Action Plan, it will then 
become an official document for Trenton 
State, only needing the final approval of the 
Board of Trustees." The Board of Trustees 
at their last meeting in December 
acknowleged' the 'rough draft' of the TSC 
Affirmative Action Program, but couldn't 

approve it at that time because the 
Affirmative Action Committee hadn't at 
that time submitted to the Board the final 
proposal which incorporated suggestions 
from the rest of the college community. 

Dr. Forcina and the Affirmative Action 
Commitee are proud of the plan which they 
have written because, according to Forcin-., 
"The Trenton State Affirmative Action 
Program is one of, if not the best, plan in 
the state of New Jersey. It's so good that 
I've had contact from several institutions 
that are presently trying to write their own 
plans and they've been impressed with our 
plan, as have been the Office for Civil 
Rights in HEW in New York. 

"We sort of spearheaded the writing of an 
Affirmative Action Plan in New Jersey. 
Trenton State started writint its plan befor 
the Board of Higer Education directed us to 
do so, which gave us a head start in 
comparison to the other state colleges," he 
said. 

The Signal was curious as to how the TSC 
community was accepting the Affirmative 
Action Plan, to which Dr. Forcina said, 
"I've been surprised by the amount of 

Can't on page seven 

UNION 

Academic Freedom & The Rights of Faculty 

We pledge ourselves to the unfinished 
task of creating colleges and universities 
that will measure up to the ideal expressed 
by Thomas Jefferson in a letter to 
prospective members of the faculty of the 
University of Virginia. "This institution, he 
said, "will be based on the illimitable 
freedom of the human mind. For here we 
are not afraid to follow truth wherever it 
may lead, not to tolerate error so long as 
reason is left free to combat it." 

Academic freedom is seen as freedom of 
speech guaranteed all citizens by the First 
Amendment. This right of free inquiry and 
free discourse shall not be abridged, 
whether directly or indirectly, by statute or 
community pressure. 

Academic freedom implies not only the 
unconditional freedom of discussion in the 
classroom,but also the absence of restriction 
upon the classroom teacher's methods. The 
professor, tenured or untenuredj whose 
credentials are examined upon employment 
is presumed to be responsible as well as 
competent until specific evidence is brought 
forward to the contrary. No suspicion 
concerning either the judgment or the good 
will of the professor should find a place in 
administrative regulations or customary 
procedures at any level. 

ACADEMIC FREEDOMS AND RIGHTS 
1. Constitutional Freedom The 

employee's rights as a citizen should not be 
diminished or alienated as a condition of 
employment or retention. 

2. Tenure Rights Professional 
incompetence, as judged by the employee's 
peers, should be the only cause for dismissal 
of employees. 

3. Freedom of Association - No employee 
should be required to join or refrain from 
joining any organization as a condition of 
employment or retention. 

4. Freedom of Petition and Silence 
Individual employees and organizations 
should not be denied the right to state or to 
refuse to state their views before any 
legislative, administrative or faculty body. 

5. Right To Organize - There shall be no 
abridgment of the right to organize with 
others to protect group interests, or to join 
existing unions or other organizations for 
such purpose. 

Con't on 

STATE 

ACADEMIC FREEDOM 

Academic freedom is essential to the full 
search for truth and its free exposition, and 
applies to both teaching and research. 
Freedom in research is fundamental to the 
advancement of truth. Academic freedom 
in its teaching aspect is fundamental for the 
protection of the rights of the teacher in 
teaching and of the student to freedom in 
learning. It carries with it responsibilities 
correlative with rights. Accordingly, both 
parties to this contract subscribe to the 
following principles of academic freedom. 

1. Faculty members are entitled to full 
freedom in research and in the publication 
of results, subject to the adequate 
performance of other academic duties. 

2. A faculty member is entitled to 
freedom in the classroom in discussing his 

Marcoantonio Lacatena, AFT spokesman. 
Photo by tilt 

or her subject, but should be careful not to 
introduce controversial matter unrelated to 
the subject. [Editor's note: Note, no 
indication is given as to whom will decide.] 

3. A faculty member is a citizen and a 
member of a learned profession. When he 
or she speaks or writes as a citizen, he is 
free from institutional censorship or 
discipline. However, his special position in 
the community imposes special obligations. 
As a person of learning and an educational 
officer, he or she should remember that the 
public may judge his or her profession and 
his or her institution by his or her 
utterances. Hence, he or she should at all 
times be accurate, should exercise 
appropriate restraint, should show respect 
for the opinions of others, and should make 
every effort to indicate that he or she is not 
an institutional spokesman. 

page five 
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New Testing System Reduces Anxiety 
WE: 

(CPS)--The psychology 
department at Indiana State 
University has come up with 
a test-taking system that 
they feel will remove a great 

deal of the student anxiety 
involved in the test-taking 
process. 

The system involves the 
use of a computer, and a 

great deal of time on the 
part of the test designer. 
Each student is assigned a 
computer number, and 
whenever he feels ready to 

take a test on a given 
amount of material, he 
reports to a terminal, 
punches in his number, and 
the computer selects 20 

questions at random from 
240 supplied by the exam
iner. 

The student is supplied 
with a question sheet and an 

Never have 
so many written 
so much for 
so little. 

Announcing the winners 
of The Schaefer Write-
Your-Own-Punchline 
Contest. 

V. 

Thanks and a T-shirt to everyone who entered The Schaefer 
Write-Your-Own-Punchline Contest. As we suspected, the entries 
were real snappers, featuring such clever literary devices as mala-
propism, obscenity and dullness. Gee whiz, it must be a lot of fun 
being in college nowadays. 

B 
fi BLAME IT ON THE BOSS A NCNA £» J BLUE TAIL FO/r*SORREMTOOO 

AS H AWAII GOES. SO GOES THE 
NATION ... BECAUSE IT HAS 
HAIR UNDER ITS WINGS.. SO 
HE DEC! DEO TO KEEP THE DOG 

ONCE A KNIGHT FELT COMPELLED 
TO GET IT ON AND TELL IT LIKE IT 
IS SO HE COULD GET HIS HEAD 
STRAIGHT AND PUT DOWN AN/ 
BAD VIBES THAT MIGHT BE GOING 
DOWN BETWEEN HIMSELF AND 
HIS ROOMMATE, A DRAGON. 
AND HE D ID SAY: "LOOK, MAN, 
YOU OWE ME SEVERAL CAR LOADS 
OF SCHAEFER BEER AND IT'S 
ABOUT TIME YOU DID SOMETHING 
cOR ME. IF YOU GE T ME A DATE 
I'LL FORGET ABOUT THE B EER." 

AND THE DRAGON DID AGREE AND 
DID REPAIR TO THE PHONE BOOTH 
OF THE LOC AL TAVERN WHERE 
THE NAMES OF SEVERAL WILLING 
MAIDENS WERE L ISTED. BUT 
ALAS, HE MET WITH LITTLE 
SUCCESS FOR THE KNIGHT WAS 
KNOWN BY ONE AND ALL TO BE, 
IN THE PARLANCE OF THE 
UNIVERSITAS, AN "INNYSKAY 
EEPCRAY.'fl) 

BUT, NOT WILLING TO FORFEIT 
THE CHANCE TO ERADICATE HIS 
DEBILITATING DEBT, THE DRAGON 
DID REPAIR TO THE C AMPUS 
NOVELTY SHOP. 

WHERE HE DID ACQUIRE A 
SUITABLE MATCH FOR ONE SO 
GIFTED AS THE K NIGHT. 

SO DR CASE/ DECIDES TO RU N AN 
ANGIOGRAM ON DR.ZORBA BECAUSE 
THE OLD GUY TRIED TO DO ATATTOO 
TRANSPLANT ON A RETIRED 
SAILOR WHICH ISA DEFINITE 
VIOLATION OF THE HIPPOCRATIC 
OATH H OW DOYALIKE THE METS? 
N I C E  D A Y ,  H U H ?  D O K N I T ?  
MARCEL P ROUSTPMACRAME? 
I ONLY HAVE A WEEK TO LIVE 

AND T HE K NIGHT. IN PREPARATION 
FOR H IS*REND£Z-VOUS"CL) DID GROOM 
HIMSELF MOST FASTIDIOUSLY AND DID 
PUT ON IC E PL ENTY OF SCHAEFER 
BEER, LONG KNOWN TO BE TH E 
PERFECT E LIXIR FO R "TRYSTINGTJ) 
BECAUSE IT HAS F LAVOR TH AT 
COMES ON BR IGHT & CRISP EV EN 
AS E VENTIDE FA DES T O M ORN. 

AND SO H E DID BEGIN TO ENTERTAIN 
THE MAID IN HIS CHAMBERS. HE DID 
COURT HER WITH'THE BEST IN FOLK 
MUSIC,* "BIG HITS OF THE FORTIES,* 
AND THEN DID REGALE HER WITH 
HIS POLITICAL WISDOM. 

UNDAUNTED H E W ENT ON TO RECITE 
"GREAT M OMENTS I N M EDICINE* AND 
WHISPERED SWEET NOT HINGS. 
WHENCE H E D ID MAKE HIS M OVE. 

Here are a few of the winning entries: 

PROVING ONCE AGAIN THAT: 
Deflate is quicker than de hand. 

Dragons make better wallets than roommates 

The kiss of death lives. 

A move for an end comes to disaster 
under the cover of Knight. 

You win some, you lose some, 
and some get rained out. 

Tis better to have loved and bust, 
than to spend your life pondering 
whether hair does grow on the south side 
of a turtle. 

And the Boswell Brown Nose Trophy goes to: 

Yea, though beauty be only skin-deep, 
and an instant of ecstasy may burst 
with the passing of fleeting time, 
Schaefer flavor never fades. 

Prize money and a T-shirt to: 
Bob Canter 
George Washington U. 
Susad Dunn 
Towson State College 
Bruce Howell 
Colgate U. 
JimCucinell 
Georgetown U. 
Michael Kiely 
Providence College 
David Zaharchak 
U. of Maryland 
M.Feder 
Princeton U. 

Scott Ellner 
Syracuse U. 
Mark Heend 
St. Johns U. 

Thorn Abba 
Ford ham U. 

PhilShinn 
Brown U. 

David Debroote 
SU NY-Potsdam 

Rich Kagan 
YaleU. 

RoyCherris 
Trenton State College 

Ray Smith 
U. of Rochester 
Steve Braun 
Rutgers U. 
Steven Kopstein 
SU NY-Albany 

Keith Bobier 
SUNY-Binghamton 
Joseph Cohen 
Boston U. 

George Allen 
U. of Delaware 

Jim Edwards 
Johns Hopkins U. 

David Elyachar 
Ithaca College 

Larry Sullivan 
Niagara U. 

Kay Navratil 
C.W. Post College 

Pete Montan 
St. Lawrence U. 

Dana St. James 
Holy Cross College 

Michael Priestly 
U. of Massachusetts 

Chris Haesloop 
R.P.I. 

Curtis Nelson 
American U. 

James Anderson 
U. of Connecticut 

Nan Schreier 
SUNY-Plattsburgh 
Chester Schnepf 
HofstraU. 

Gene Freedman 
Pace U. 

Amy Raff 
SUNY-Buffalo 

Ed Nast 
Catholic U. 

Michael Boron 
Canisius College 

Douglas Morgan 
MIT 

Samuel Ziplow 
Adelphi U. 

Paul Weeks 
U. of Rhode Island 
Walt Bishop 
Seton Hall U. 

H. Sassounian 
Columbia U. 
Mart Corry 
Boston College 

Schaefer Breweries. New York. N.Y.. Baltimore. Md., Lehigh Valley, Pa. 

Mike Meader 
Fairleigh Dickinson U. 
Joan Branden 
Rider College 
Michael Maloy 
SUNY-Oswego 
Peter Wicklein 
U. of Bridgeport 
Tom Aurrichio 
SUNY-Cortland 
Richard Blewett 
Cornell U. 
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TSC Takes Steps Against D iscrimination 
» «I IU N T 
on botr j By J. Stryker Meyer 
takes 
'eed, a:ir|Editor's Note: Prior to the Christmas break the Affirmative 
tied », Action Committee released Trenton State's Affirmative 

turns j, Action Program to be read by the community. The following 
let. an(. is an analysis of the program. 
fectsit^ The Signal has had the opportunity to look at the 
tudentrtv Affirm ative Action Programs of Columbia University and 
notation R utgers University and, in comparision, the Trenton State 

n as t o Program is superior and may be the best in the state. The 
from wlii 
1 ta kes a 

most important reason in this comparison is the "fact that 
we give more specifics and are much more definitive in all 
aspects of our Program," according to Affirmative Action 
Officer Dr. James Forcina. 

analysis 
Indeed, the key word that might best describe the 

Affirmative Action Program is 'comprehensive.' The 
program goes into great detail as to how the policy is to be 

The Affirmative Action Committee at their last meeting, held in Green Hall. From left to right. I hoto by Tilt  

Bernie Rydell, Gail Burd, Joe Smith, and Affirmative Action Officer James Forcina. 

Towing Policy Picks Up 
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may_ take CartlpUS Security is going to 
ree t imes crack down on their previ

ously unused towing policy, 
according to Nate Lomax, 
Director of Security at TSC. 

"We've tried to get the 
community to work with us 
and to date we have only 
ticketed offenders," said 
Lomax. "But, from now on 
we're going to enforce the 
letter of the law, especially 
in loa ding areas, fire zones 
and d umpster zones." 

Though Security is going 
to crack down on offenders, 
it is doing it grudgingly. 
Lomax said, "we don't enjoy 
giving out tickets, nor will 
we t ake any great pleasure 
from enforcing the towing 
policy. As far as we're 
concerned, this is an unnec
essary expense for us. 

"We have a critical prob
lem with the parking situa
tion here (at TSC). With the 
parking on campus becom
ing more serious, we're 
going to have to have a 
stiffer enforcement. Hope
fully we 'll get some coopera
tion from the motorists. It 
would be better than any 
type of enforcement that 
we'd try to execute from this 
office." 

Lomax is aware of the 
problems that confront 
commuters and says the 
administration is doing what 
it can as fast as is possible to 
help correct the situation. 
Next fall there will be 
300-400 new parking spaces 

implemented. The final report specifies in great detail how 
the report is to be published, summaries will be included in 
the Faculty Handbook, Student Information Handbook and 
copies will be sent to the State Division of Civil Rights and 
the Health, Education and Welfare Office for Civil Rights, to 
name a few. The report also provides for an 'internal 
monitering' system whereby Forcina will be required, with 
the Affirmative Action Committee (AAC), to check the 
efficiency of the program. 

To support their findings statistical summaries and 
interpretations of the data that they have compiled are 
included, which totals no less than 20 plus pages alone. 
Following the data they then proceed to further identify the 
problem areas, stressing "The need for further exploration" 
and emphasizing that "problems center around under-
utilization" of minorities and women, which is defined in the 
Higher Education Guidelines as "having fewer minorities or 
women in a particular job classification than would 
reasonably be expected by their availability." 

The report concludes with a goals and timetables section 
which restates its intentions of insuring an equitable 
representation of women and minority person "where 
underutilization exists" at Trenton State. For the record 
the report says, "The College hopes to achieve these goals in 
two to five years by making every good faith effort. 

"The primary emphasis in the goals and timetables 
section is placed on increasing the utilization of minority and 
women faculty in those academic departments where 
deficiencies exist," according to the Plan. 

To date"...results were less than desired." 

The report goes on to tell how departments had logged 
applicant flow, interviews, offers, rejections and 
•acceptances. Despite the fact that the committee felt "The 
departmental personnel committees showed good faith 
effort to recruit and employ minorities where underutili
zation existed," they still felt "...the results were less than 
desired." What the AAC did was to "Describe herein (Part 
I, Personnel Policies and Practices) outlines for a more 
comprehensive program of advertising, recruiting, auditing, 
and reporting. Broader sources of recruitment will be 
utilized and a detailed system of monitoring will be 
observed." 

What the AAC did in this case was to get suggested 
places for minorities and women to apply for work and then 
made sure that Trenton State . College will have 
correspondence with all of these agencies, by using 
pamphlets and direct communications whenever TSC has a 
"notification of vacancies." To help further anyone who 
wishes to use the 40 plus locations, journals and papers that 
the AAC recommended, they've listed them in an order that 
will cost the applicant the least amount of money to gather 
the needed information job availibility. (Interesting enough 
is the fact that the most expensive publication to advertise 
in is Ms. Magazine, which spouts equalization for women in 
society, yet charges women the most for an ad that could 
help them.) 

Con't on page six 

By J. Stryker Meyer 

Students who park on 
campus illegally beware! 

id's 

i'sDa) 
Feb. I4 

pharntftl 

Cricke' 

jrton Rd' 

that will be added where the 
soccer field is now. For the 
time being, Lomax said, 
"We're going to send stu
dents to lot 12 once lots 1-8 
are filled to capacity. I think 
lot 12 will help us resolve the 
problem for this semester." 

T-W Offenders Will Be 
Towed 

"One other solution to the 
problem will be to get rid of 
the offenders that park in 
the Travers-Wolfe lot. At 
the beginning of last semes
ter we had 80-90 violators in 
there a day. Well this 
semester we're going to 
ticket all vehicles that don't 
have decals. And once any 
vehicle has received five or 
more tickets we're going to 
tow that vehicle away. 
We're serious. Why should 
people who have paid their 
fee have to suffer because of 
the few that don't bother. 

"Again we'd prefer to 
have that person cooperate. 
If the person refuses, we'll 
just have to resort to those 
actions which I mentioned 
earlier. I'd hate to see a 
person have to pay a $25 
towing fee when it could be 
avoided, solely by obeying 
the rules. 

"If anybody hasn't pur
chased a decal yet then I d 
advise that that individual 
do so before too long. 
We're going to have our 
office open from 8:30 a.m. -
7:30 p.m. during registration 
to give everyone a chance to 
get a decal. And then during 
the first week of classes 
we're going to be open from 

8:30 a.m. - 8:00 p.m. After 
that it will be business back 
to normal," (8:30 a.m. - 5:00 
p.m.). 

When you talk to Lomax 
you get the feeling that he 
doesn't want to tow or ticket 
anyone, but according to 
him, Security is being forced 
to take the new, 'stiffer' 
steps against violators. 

Following that line of 
though, Lomax said, "In a 
college environment I would 
think that there would be 
more of a following of rules 
and regulations that are 
designed to help the college 
to operate at maximum 
efficiency, under some 
rather difficult circum
stance. Believe me, the last 
thing in the world that I 
want it to have to enforce 
the traffice rules and regula
tions around here. I 
sincerely hope that the 
people get the word." 

And the word is: Security 
is going to tow and ticket 
any and all offenders who 
park where they shouldn't 
park. 

TOW AWAY VIOLATIONS 

The following violations 
may result in a vehicle being 
towed away at the owner's 
expence. Towing cost is 
usually in the neighborhood 
of $25.00 (not to include 
storage). 

(1) Parking in any loading 
zone. 

(2) Parking in a manner to 
obstruct trash dump
ster. 

Con't on page Jour 

Anti - Grime Program Starts 
By J. Stryker Meyer 

Nate Lomax, the Director of Security at 
TSC told the Signal that Security is 
initiating a new program that will attempt 
to get the entire community involved in 
crime prevention through a new community 
awareness and involvement. 

Lomax said, "Basically, what we're 
working for is a community involvement in 
security here at Trenton State College. We 
want the community to become more crime 
preventive orientated rather than being 
reactionary, as has been the tendency in the 
past." 

Lomax is quite excited about the 
program because it not only offers to help 
curtail the crime rate here at Trenton 
State, But it also gets the community 
involved in an effort to work together for a 
safer campus, which is the ultimate goal of 
Lomax and his Security operation. 

"Ideally, I'd like to see our campus return 
to what I've been told it used to be, where 
people can go for a walk without fear of 
being attacked. Of course we live in 
different times, but I sincerely believe that 
this program could lead to a better 
environment here at Trenton State." 

The most important step in this proposed 
ideal of Lomax's is the need for 
communication between Security and the 
rest of the college community. "We want to 
communicate and get responses to our 
program that will help in crime prevention 
within our community here at Trenton 
State." 

"Hopefully people will come to us 
whenever they see anything at all that is 
suspicious. Then they can tell us the who, 
what, where, when and why they are calling 
us. Once they report anything to us we'll 
evaluate the information or in the case of an 
emergency we'll react to the incident as 
coon as possible," said Lomax. 

. Crackdown on Outsiders 

"Since Dec. 20th there hasn't been an 
incident of major consequence on this 
campus. Prior to that we had four or five 
arrests, mostly for disorderly persons and 
one for larceny. 

"As you may know, we have been 
cracking down on outsiders on this campus 
because they have been a source of trouble. 
What we're asking the community to do is 
to report any outsiders at all to us. We 
don't want any more trouble coming from 
the outside. 

"Whenever we spot them on campus we 
automatically check them out. This is part 
of our effort to kick off a crime incident 
prevention program here at Trenton 
State," said Lomax. 

"Victims Could Prevent 90°/o of C rimes" 

One somewhat surprising disclosure of 
Loamx's was the fact that a good deal of the 
crime that occurs on Trenton State could be 
prevented by the victims themselves; 90°/o 
to be exact. "We've also noted that 90°/o or 
better of the crime that happens around 
here could have been prevented if the 
victims exercised some type of precaution. 
The most important part of crime 
prevention is denying the potential criminal 
the opportunity to commit his act against 
the person or that person's property. 

"People should keep small valuables out 
of sight when not in use and should never 
leave valuables in plain view, when they 
could be locked in a trunk or something. 
They should report the lose of any keys 
immediately and then get a new lock put in 
their door. Also, people should lock their 
doors every time they leave their room, 
whether for five minutes or five hours. 

"Commuters should never leave any 

Con't on page four 
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State Vs Union Contract Affect On Student 
by Tom Petaccia 

The New Jersey State 
Federation of Teachers 
(NJSFT) and the New 
Jersey Department of High
er Education have been 
negotiating a contract for 
almost ten months. The two 
parties have been arguing 
over issues such as salary, 
binding arbitration, fringe 
benefits, etc. But how are 
the students figured in 
negotiations? In most cases, 
students are not mentioned 
directly, but many things in 
both contracts concern stu

dents indirectly. 
In many cases, the Union's 

and the State's views on a 
particular subject differ. 
Under the heading of Aca
demic Freedom, the AFT 
contract reads "Academic 
Freedom implies not only 
the unconditional freedom of 
discussion in the classroom, 
but also the absence of 
restriction upon the class
room teacher's methods." 

The State's view of 
academic freedom differs 
from the Union's in that it 
says "A faculty member is 

Anti-Crime 
Cov't. from page three 

windows partially open because that is just 
like an unlocked car," said Lomax. 
"Expensive exterior accessories should be 
removed from the vehicle, if it is to be 
parked for prolonged periods or in 
congested areas. And naturally they should 
report any suspicious persons or wrong 
doing to the Security Office immediately. 

Suggestion To Avoid Being Assaulted 

"Women commuters," said Lomax, 
"should never walk in dark areas at night. 
If a person has to walk at night, that person 
should walk with a friend or a group 
whenever possible. If that isn't possible, 
then that person should detour any 
suspicious people or groups that might 
come in their directon. 

"When walking at night, they should 
avoid walking close to buildings, shrubbery 
or other shadow casting objects. Walking 
in the open can be of the utmost importance 
in incident prevention." 

"Don't Hesitiate To Call" 

"If a person finds themselves in a position 
where they have to walk through a dark, 
poorly lit area that may be a high incident 
area, then by all means we hope that person 
doesn t hesitate to call us for help or just for 
an escort. We'd rather escort a hundred 
people and avoid the chance of an incident, 
than to have anything happen that would be 
disparaging to a community member. 

"Last, but not least, we hope that in the 
future everyone on this campus will, upon 
observing suspicious persons, or question
able actions, contact us. And remain at the 
location from which they are calling us." 

"Administration Supports Security 100%" 

One thing that bothered Lomax was the 
bum rap that some Signal stories had given 
the administration. The stories stated that 
the Administration did not support the 
Security Force here. 

'I would like to categorically deny that 
the administration hasn't supported 
Security to the fullest. To date they haven't 
denied me any request that I've made. 

Shortly we should have a new base radio 
in here and new vehicle. All our officers 
have received new uniforms and 
accessories. And now we're getting 
academy trained (N.J. State Police 
Academy, Sea Girt, N.J.) Campus Patrol
men who believe in what we're doing here, 
and will, in the future, make our Security 
program one that will be to the benefit of 

the entire community." 

entitled to freedom in the 
classroom in discussing his 
or her subject, but should be 
careful not to introduce 
controversial matter unre
lated to the subject." 

The clause which affects 
students the most is the one 
entitled "Workload" in the 
Union contract and "Faculty 
Responsibilities" in the 
State's contract. Both have 
to do with a teacher's 
responsibilty. 

The Union contract states 
that "The maximum as
signed undergraduate teach
ing load shall not exceed 18 
teaching credit hours per 
academic year. "This means 
that according to the Union, 
a teacher cannot be assigned 
more than three courses per 
semester. 

The State contends that 
"the basic academic year 

leaching load should be 24 
teaching credit hours" or 
four courses per semester. 
This is assuming that a 
course is worth three 
credits. 

The Union states that a 
"student-faculty ratio of 12-1 
shall be maintained at each 
college. This ratio to be 
computed by dividing the 
full time equivilent (FTE) by 
the number of teaching 
faculty on maximum load." 
The State makes no mention 
of a student-faculty ratio. 

The union contract also 
states that Faculty members 
shall not be required to post 
or keep regular office hours 
in excess of three hours per 
week. Another clause along 
the same lines of the 
aforementioned states, "Em
ployees may act as aca
demic advisors to stu

dents provided that no 
member shall be assigned 
more that ten students. 
Exceptions may be locally 
negotiated." 

One of the interesting 
things in the Union contract 
comes under the heading of 
"Employee Benefits". This 
states that "The employee 
shall provide work scholar
ship funds for 25% of the 
number of full time equivi
lent (FTE) students enrolled 
at each college. The funding 
formula shall be at the rate 
of 15 hours of work per week 
per student." 

The next clause goes on to 
say that "Each employee is 
to be provided with student 
assistant(s) from the work 
scholarship for a minimum of 
15 hours per week." 

While the State does not 
make any reference to class 

!ze' he, AFT states-. 
of classes, lab i: 

and other groups as2 
for instructional J?4* 
shall not exceed^" 
°i the physical fa' 
provided. In no 

any class exceed a mas,'. 
of 25 students without '-
consent of the instru^ 
the local bargaining aeF 

For dependents 
member of the ' 
unit, which inc ludes :V ' 
librarians, and " 
managerial administ^ 
there is a clause rl 
states that "The c ost ! 
tuition and/or fees ^ . 
State University or C 
Jersey, the Colleges 
public college, un ivaA# 
professional school in 
Jersey shall be w aived fo r 
all employees and i|j 
dependents." 

SSG Teachers Students Reach Agreemei 
The following agreement between the Stockton Student 

Union (SSU) and the Stockton Federation of Teachers (SFT) 
provides for a mutual commitment of the SSU and the SFT 
to the points specified below. This agreement is the basis of 
a mutual understanding between the SSU and the SFT 
concerning any future contract or understanding negotiated 
or arrived at between the SFT and any agent of the State of 
New Jersey which deals directly or indirectly with the terms 
and conditions of student involvement in the Stockton State 
College Academic Community. 

1. Students rights to govern themselves, control student 
activity fees, and to develop student policy shall not be 
infringed upon. 

2. Students have the right to evaluate faculty for tenure, 
reappointment, and promotion on the divisional level with 
equal visibility of reports to the president of the college. 
Students shall also have the right to sit on curriculum 
committees if implemented at Stockton. 

3. Local implementation and development of academic 
policy, governance, contract clauses, and legislative actions, 
affecting the terms and conditions of student rights within 
the academic community will include students on all levels. 
Students will not be included at negotiating sessions 
between the SFT and any agent of the State of New Jersey. 

4- The SFT will work actively and supportively with the 
SSU in all areas in which the interests of faculty and 
students are determined by the two organizations to be 
similar. This includes discrimination or unfair practices 
against students or faculty, projected tuition increases, the 
organization of the college calender and the academic year 
and other matters mutually agreed. 

5. Student participation will be guaranteed in al l pu bl 
oriented job action leading up to a strike vote. Specific; 
student speakers at teach-ins, rallies, etc., and consulte 
with the SSU about distribution of leaflets and pe tite 

6. Any clause of any contract or understanding negotiate 
or agreed upon between the SFT and any agent of the Sta te 
of New Jersey affecting the terms and conditions of state 
involvement in the Stockton State College Acadi 
Community will be void if it negates in any way any clause: 
this agreement. All other clauses will remain int act, 

7. The SFT will support students in the event of a cree 
loss. In the event of any strike action the SFT w ill m i 
every effort to insure that students are supplied withsji 
and booklists, after the strike the SFT will try to enlist is 
aid of the state to pay faculty overtime to help stubs 
catch-up on lost work. 

8. With the above commitment the SSU will pie® 
resources at its disposal in support of any legal job a® 
called by the CNJSCL or the SFT. 

9. In the event that a contract between the SFT and a : 
agent of the State of New Jersey abridges any of t he at 
agreements the SSU may take any action necessary 
enjoin or stop said contract and withdraw any and ; 
support. 

Towing Polic) 
BRUNSWICK 

T H E A T R E  
[: BRUNSWICK AVE & RT 1 T RAFFIC CIRCLE, 

TRENTON — Te l 396 9 886 

RETURN ENGAGEMENT 

BY POPULAR DEMAND 
STANLEY KUBRICK S 

"A Clockwork 
Orange d 

MON. - &4 T . 7-9:30 SUN. 1:30-4:00-6:30-9 ** 

Con't. from page three 

(3) Parking in any service 
drive. 

(4) Parking upon grassed 

Trnrrrtrrrrinnnnrr^ 

otorcycles i 
take you farther on less-

gas 
(609) 393-7550 
Bank Americard 
Master Charge 

; Mon Fri. 9-9 
• Sat. 9-4 

SERVICE 
PARTS 
SALES 

Hatoi'BhtXhahi, 
Y A M A H A  

1605 N. OLDEN AVE., TRENTON, N.J. 08638 -n 
^LXlUULSUUUULiLlL^ULlULjLSLS^^ g 8 g p 0 0 o o o o°t 

The Very Best Pizza 

Rocco's Pizzeria 
"Trenton State's Pizza Center" 

(across the street from Main Entrance) 
SUBS: Meatball, Sausage and Italian Hoagies 

OPEN 7 DAYS A WEEK 
Mon-Thurs 3-12 am DELIVERY TO TSC 
Fri, Sat 11:30-1 am CAMPUS $.25 
Sun 4-12 am Sun-Thurs6-ll:30 pm 

Fri, Sat 6-12:30 am 
1935 Pennington Rd. gg^ 

. . .  «  

areas. 

(5) Parking on sidewalks. 
(6) Parking in a manner to 

obstruct the flow of 
traffic. 

(7) Parking in a posted NO 
PARKING zone. 

RESEARCH 
Thousands of Topics 

$2.75 per pa ge 
Send for your up- to-date, 160-page, 
mail order catalog. Enclose $1.00 
to covr postage (delivery time is 
1 to 2 ays). 

RESEARCH ASSISTANCE, IN C. 
11941 WILSHIRE B LVD., S UITE #2 

LOS A NGELES, CALIF. 90025 
(213) 477-8474 or 477-5493 

Our research material is sold for ~ 
research assistance only. 

(8) Parking in any 
lane. 

(9) Abandoning a v* 
on campus. 

(10) Refusal to remove* 
unauthorized ve: 
from campus. 

(11) Parking on < cl
over night withtv 
permit or in an i® 
thorized area. 

(12) Failure to remove • 
vehicle for emerge-, 
snow removal. 

(13) Parking along cat-
roadways or st reet 

(14) Obstructing emerp 
operations. 

(15) Parking across 
lines or along P 
curb. , , 

(16) Parking a vehicle 
campus without a i 
or parking Pernl 

illegal parking. 
(17) Student parM 

Faculty/Staff 

T Y P I N G  E R R O R  

3(f>k OFF o n 
Kodacolor Processing 

THE ROBBINS PHARMACY 
GOOD UNTIL JAN. 31 

j  2108  Penn ing ton  Road  
I (2 Blocks North ui Campus) Phone  882-2404  

(Coupon Must Accompany Film) 

ERROR-FREE TYPIH6 
DB3EB&EDSS 
CORRECTION RIBBON 

E R R O R I T E "  r A M P U S S T O j ^ j  

- OUT OF SIGHT! 
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Signal Examines State & AFT Contracts 
Con't from pg. 1 

An area that is one of the Union's top priorities is, Faculty Governance. This section is in 
the first 'A of the Union contract. The State completely ignores it. The only official 
documented statement, that the Signal could use, in regard to this item, was a public 
position paper released by Vice-Chancellor Robert Birnbaum last November 30. 1973. This 
is one major area of disagreement. In Birnbaum's position paper he said, "Governance isn't a 
proper topic for negotiations." Therefore we don't find that topic in the State's proposal 
contract. Yet we feel it imperative to reflect what is going on between the two negotiating 
parties. 

One footnote: In Birnbaum's paper he accused the Union of "completely ignoring the 
statutory responsibilities of the Boards of Trustees and the presidents." Charging that the 
"Union of f aculty, contrary to the law, will exercise authority vested in the presidents and 
Boards of Trustees." 

A union member told the Signal, "...faculty...final determining authority" is or course 
subject to statutory regulation which cannot be negated by any contract. The Union 
assumed the State "would be cognizant of this apparent assumption on our part." 

Birnbaum also misread the Union's proposition, according to a union member, in the area 
of Curriculum Concerns; because that isn't the province of the union either, but of the faculty 
governance instrument elected by the faculty. 

These important technical differences follow: 

IRL 

UNION 
Faculty Governance 

The union, as elected bargaining agent, 
retains the exclusive right to negotiate and 
reach agreements on all matters pertaining 
to wages, benefits, and terms and 
conditions of emplyment. Without waiving 
this right, the union recognizes the 
desirability of some form of faculty 
governance for decision making in areas of 
academic concern. 

A. Department chairperson, program 
coordinators, or unit coordinators shall be 
elected by the fulltime members of the 
department, program, or unit. Criteria, 
term of office, and procedures shall be 
developed by the faculty at each campus 
(subject to the approval of the Union.) The 
election of a department chairperson shall 
not b e reversed by the college administra
tion. 

2. In exercising the responsibilities 
delegated to the academic unit, its full-time 
members, acting at regular and special 
meetings, shall constitute the highest 
authority. 
(a) The members of each unit may draw up 
by-laws for their unit. 
(b) They shall elect a chairperson by vote in 
a secret ballot. 

3. The responsibilities of departments or 
other appropriate academic units shall 
include, but not be limited to, the following: 
(a) M aintenance and development of their 
academic programs. • 
(b) All recommendations for appointments, 
reappointments and the granting of tenure. 
(c) The assignment of courses or other work 
to^ members of the unit and the 
arrangement of their schedules. 

4. The provisions of this may be 
modified by local negotiations. 

B. Governance of Departments and Other 
Academic Units. 

1. In order to maintain and promote high 
professional standards and faculty responsi
bility it is essential that decisions affecting 
academic activities in each particular field 
of learning be made by the faculty in that 
field. To secure that end, a large measure 
of autonomy shall be accorded to the 
professional personnel of each department 
or other appropriate academic unit. The 
appropriate academic unit to be accorded 
such privileges shall be determined by the 
faculty at each particular college, in a 
manner decided by its local union. In the 
same way the faculty shall also determine 
which responsibilities shall be exercised by 
the faculty as a whole and which 
responsibilities shall be exercised by the 
faculties of the various academic units. 

The faculty at each college shall, through 
the instrument of governance selected by 
them, and except where the union 
determines that a specific item is one 
affecting terms and conditions of employ
ment, have final determining authority in 
the following areas, subject to any 
limitations contained in this agreement: 
1. Curriculum decision. 
2. Library acquistions and policies. 
3. Methods of instruction and 
evaluation. ... „c 
4. Academic organization and structure 
the college. 
5. Selection and evaluation of supervisory 
administrative personnel. 
« In conjunction with the students, the 
extent and nature of student participation 
in the decision-making process. 
7. Transfers of individuals, programs, 
disciplines, or departments within the 
college • 

I Editors Note- The above eight items and the preceding two paragraphs, were the areas 
which presented a "breadth of philosophical disagreement w.th the Union, Accord 
Birnbaum in his statement.] 

and their 

STATE 
Birnbaum's Governance Statement 

"it has been the State's position that the 
concept of shared governance, unique to 
higher education, should continue to the 
maximum extent possible. It is highly 
desirable that faculty members continue to 
participate in the academic decision making 
processes at the Colleges. However, 
matters of academic governance for which 
the president and Board of Trustes are 
ultimately responsible, are not negotiable. 

"The Union's proposals completely ignore 
the statutory responsibilities of the Boards 
of Trustees and the presidents and in effect 
ask the State to agree that the Union and 
the faculty, contrary to the law, will 
exercise authority vested in the presidents 
and Boards of Trustees. 

"Questions of the interrelation between 
the education laws (Title 18A) and the 
State's negotiating laws (P.L. 303) have 
recently been considered by the New 
Jersey Supreme Court in three opinions 
issued November 20, 1973: Dunellen Board 
of Education and Commissioner of 
Education of New Jersey v. Dunellen 
Education Association, et ano; Burlington 
County College Faculty Association v. 
Board of Trustees, Burlington County 
College; The Board of Education of the City 
of Englewood v. Englewood Teachers 
Association. 

"These decisions clearly uphold the right 
and obligation of Boards of Trustees to deal 
with matters of educational policy notwith
standing the negotiations law. For 
example, in the Burlington case the Court 
held that the College calendar was a matter 
of educational policy and not a proper 
subject of mandatory negotiations. 

While the Supreme Court upheld the 
basic right and obligation of those charged 
with the administration of educational 
institutions to make final decision, without 
negotiations, on matters of educational 
policy, the Court was careful to point out 
that it was not suggesting that there be no 
dialogue with the faculty on those matters. 

"Our position at the negotiating table is 
not that there should be no faculty input, 
but rather that faculty participation should 
take place within the context of the 
governance structures of each of the 
Colleges. While faculty participation in 
governance will continue, it is not a proper 
subject for negotiations. Further we 
recognized under the expired agreement 
and in our proposals for a new agreement 
that while governance is not negotiable, 
the Union does have an interest in the 
operation of the governance system. 
Therefore, the expired agreement provided 
for a Union designated member on standing 
college-wide committees. We have 
basically proposed a continuation of this 
system. 

"Our basic position can be summed up by 
stating that we intend to preserve the 
governance structures of the colleges and to 
provide for maximum faculty participa
tion." 

Here it should be mentioned that the State wants to appoint all department chairpersons. 
(Presently the Board of Trustees meerly acknowledges any chairperson appointment within 
Trenton State.) 

The AFT wants to elect all department chairpersons. That way the elected chairperson is 
responsible to those that elect him or her, and they will not act unilaterally, as is feared by 
the Union of State appointed chairpersons. 

It is much easier for the State to control an appointed chairperson. 
However, the chairperson should be responsible to the academic departments and not to 

the administration. 
Another reason favoring this line of thinking is, it gives the departments more autonomy 

and keeps one more power usurption away from the State. 

Grievance is an area of faculty concern that is of a top priority. The reasons are many, 
ranging from tenure decision to academic freedom . In the proposed contracts we find some 
very large difference of opionions. Here the issue of binding arbitration arise again. Stated 
simply, the Union demands binding arbitration to settle differences of opinion that may arise 
while the State wants to stick to Advisory Arbitration which leaves the final decision in the 
hands of the State. 

In opposition to the Federation's proposal, the States spokesman have suggested 
retention of the time-consuming and ineffective grievance procedure provided in the old 
contract, which calls for the final decision to be made by Chancellor Dungan. The State, 
according to Frank Mason, State negotiator, does not believe in impartial arbitration. 

Mason's stance on this matter flatly contradicts the New Jersey Employer-Employee 
Relations Act of 1968, which declares that "grievance procedures may provide for binding 
arbitration as a means for resolving disputes." 

To the best of our knowledge Mason also ignores the official State position of the Public 
Employment Relations Commission, which recommends impartial, binding arbitration, 
something that the State fears. 

As the present grievance procedures are set up, they appear weak, without any real 
checks or balances. The administration has all of the power, with the Chancellor having the 
preogative of whether or not he'll hear a case. 

Current grievance procedures are such that all cases eventually wind up going to court. 
Then it becomes a question of time and finances. It takes several years and several thousand 
dollars of expenses to grieve presently. 

Here an interesting hypothetical question, which has severe reprecussions in regard to 
academic freedoms must be asked: Under the present system, why should a chancellor 
keep a highly controversial faculty member who challenges the Board of Higher Education, 
when he could be rid of that person. (The case that comes to mind, that epitomizes the 
dangerous hypothesis, is the Joyce Countiss tenure grievance of last spring, which 
incidentally, Dungan refused to hear. (She is presently awaiting her second hearing.) 

UNION 
Grievance Procedures 

Section A. Purpose. The parties agree 
that it is in the best interest of the entire 
academic community that all grievances 
should be resolved promptly, fairly, and 
equitably. To this end, all information, 
material, documents, and relevant facts 
concerning any grievance, shall be provided 
by the State to the Union and the grievant 
upon request. 

Section B. Definition. A grievance is a 
complaint by the Union, a group of 
employees or an individual employee that 
there has been, by reason of any act or 
condition, unfair or inequitable treatment, a 
violation, misinterpretation, or arbitrary or 
improper misapplication of any State law, 
prevailing policy or practice of the State 
Board of Higher Education or College Board 
of Trustees (') or of any provision of this 
agreement relating to terms and conditions 
of employment. 
Section C. Procedure. 
A. The time for a meeting or hearing at t'l 

STATE 
Grievance Procedures 

A. Definition of a Grievance. 
A grievance is an allegation by an 

employee or the Union that there has been: 
1. A breach, misinterpretation or 

improper application of the terms of this 
Agreement; or 

2. An arbitrary or discriminatory 
application of, or failure to act pursuant to, 
the policies of the Board of Higher 
Education or a Board of Trustees, related to 
terms and conditions of employment. 
B. Decisions involving the non-reappoint-
ment of probationary or non-tenured 
personnel shall not be grievable under this 
procedure. 
C. Purpose. 

1. The purpose of this procedure is to 
assure prompt and equitable solutions of 
problems . rising from the administration of 
this Agreement or other conditions of 
employment. 

Coll i mi page six 
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Bureaucracy M oves A gainst Discrimination 
WI 

thr Can't ,  from pag< 

Affirmative Action is Here To Stay 

The summary statement said Affirmative Action and the 
Affirmative Action Program (AAP) "has the approval ana 
commitment of the President of Trenton State College and 
the Board of Trustees. The immediate responsibility for its 
continual evaluation rests with the Affirmative Action 
Officer of the College who wili be assisted in reviewing the 
progress made toward meeting the established procedures 
and goals by an AAC consisting of students, faculty, and 
other staff personnel." 

The committee will also submit a summary report of 
"affirmative action for the year and will make 
recomendations for modifying goals to meet changing needs 
and for otherwise improving the Program." 

To confirm Trenton State's dedication to affirmative 
action they state in the introduction "Trenton State College 
has developed and adopted an Affirmative Action Program 

which defines its commitment to equal employment 
opportunity and its procedure for implementation. 

"The purposes of this plan are 1) to provide equal 
opportunity for employment of women and minority group 
members at all levels of responsibility, 2) to increase the 
number of women and minority group members in those 
administrative and academic units where deficiencies exist, 
and 3) to insure that all of the employees of the College who 
perform equal work receive equitable salaries, privileges, 
benefits, and promotional opportunities." 

Then the program states that it has "result-orientated 
procedures and promises to apply every good faith effort to 
make them work." The committee found deficiencies in the 
utilization of minority groups and women in this institution 
and have established goals and timetables to correct these 
deficiencies. 

And if there were any further doubts about Trenton 
State's commitment to affirmative action, they state 
President Brower's position, which he enunciated in his 
opening addresses to the College Community in Sept. '72 and 

'73, the Board's February 22, 1972 resolution, the B e 
Higher Education resolution June 15, 1973 

affirmative action agreement between the College av 
New Jersey Division of Civil Rights, and a Fa culty 
resolution. 

College is Responsible for Implementati ion 

The responsibilities for implementation is co ver-
pain-taking detail, but what isn't mentioned is thetV 
lor this program to succeed the entire college has got 
with the program and not just offer it lip service. T( 

Dr. Forcina has had some rather positive indicationsti 
deans, directors and department chairpersons are doit I 
that, working to improve any 'deficiencies.' Howevr 
President of the College assumes the final responsibi 
the success of the AAP. 

The program wisely puts some of the t 
responsibility of the program's implementatii; 

Con'l on page twelve 

Union Grievance Proposal State Grievance Proposal 
Con't. from page five 

steps, within the prescribed time limit, 
shall be fixed by mutual agreement. 

B. When hearings or meetings concerning 
a grievance are scheduled during work 
hours, the grievant (s) union representa
tives and witnesses shall be excused 
without loss of pay. 
Step 1. The Union or a grievant together 
with a Union representative shall first 
discuss a grievance informally at the lowest 
administrative level having the authority to 
resolve the grievance. 
Step 2. If the grievance is not satisfactorily 
resolved within two (2) days later the 
informal hearing of the grievance, the 
Union or the grievant together with a 
Union representative may present the 
grievance in writing - to the college 
president or his designee. The College 
president, or his designee, shall immediate
ly thereafter schedule a meeting to discuss 
the grievance with the Union and the 
grievant prior to making a decision. Within 
two (2) days after the grievance meeting, 
the President, or his designee, shall give his 
decision, in writing, together with his 
reasons therefore to the Union and the 
grievant. 
Step 3. 

A. If the grievance is not satisfactorily 
resolved by the president, or his designee, 
the Union, on behalf of the grievant, may 
submit the grievance to binding arbitration 
for linal determiniation 
B. Requests for final binding arbitration of 

a grievance shall be submitted to the 
American Arbitration Association for the 
selection of an arbitrator pursuant to its 
rules and procedures. The parties shall join 
the execution of such requests and provided 
related documents as the AAA may require 
for that purpose. 

C. The arbitrator shall, in the 
performance of his duties, be bound by, and 
comply with, the provisions of this 
agreement. His decisions shall be binding 
and in writing and shall set forth his opinion 
and conclusions and shall make compensa

tory awards where necessary, to implement 
his decison. 

D. Fees and expenses of the arbitrator 
shall be born equally by the State and the 
Union. 

Section D. Exceptions. 
1. If a grievance arises at the level of the 

State. State Board of Higher Education, or 
College Board of Trustees, then such 
grievance shall be processed at that level 
with the chief Administrative Officer, or his 
designee, beginning with Section C, Step 2, 
and, if necessary, through the successive 
steps of the procedure as provided in 
Section C, Step 3, of this article. 

2. An individual college local, together 
with the Board of Trustees, by agreement, 
may establish an internal grievance review 
committee as an additional step for 
processing grievances. Should such a step 
be provided for and a grievance remains 
unresolved, then the Union may proceed to 
step three for a final determination. 
(Binding arbitration). 
Section E. General Provisions. 
1. Time limits provided for in this Article 

may be extended by mutual agreement of 
the State and the Union. 

2. If written decisions required in this 
Article are not submitted to the parties 
within the prescribed time limits, the 
grievance is to be considered sustained and 
the relief sought by the grievant shall be 
provided. 

3. Nothing in this Article shall be 
construed as compelling the Union to 
submit a grievance to arbitration. 

4. No reprisals of any kind shall be taken 
against any participant in this grievance 
procedure by reason of such participation. 
5. Grievance records shall not be placed in 

the personnel file of any employee, nor shall 
they be utilized in the promotional or 
retention process. 
6. All grievances shall be filed on 

appropriate forms which shall be made 
available to each member of the bargaining 
unit through the Union office on each 
campus. 

» • • • «  

NASSAU PARADISE ISLAND 
7 nights - 8 days March 16-23 

Sponsored by the College Union Board: 
INCLUDES 

#..• ... _ ". 

Roundtrip Phila to Nassau via Eastern 
Roundtrip transfers and baggage handling 

at the Flugler Inn Hotel on Paradise Island 
Full American breakfast daily 
One Luau dinner 
Welcome Rum Cocktail party 
Tour representative from arrival to departure 

ONLY $237 per person based on 2 to a 
room. If interested stop by the C.U.B. 
Office for further information - $50 
deposit by Feb. 4. 

2. Nothing contained herein shall be 
construed as limiting the right or propriety 
of an employee to discuss such problems 
informally with any appropriate member ol 
the administration. 

3. The following procedures which may 
be initiated by an employee and/or the 
Union acting as his or her representative 
shall be the sole and exclusive means of 
seeking adjustment and settling griev-

Step Two 
If the aggrieved employee is not staisfied 

with the decision rendered at step one, he 
or she may submit his or her grievance to 
the college president. The president or his 
or her designee shall hear the grievance and 
where appropriate, witnesses may be heard 
and pertinent records received. The hear
ing shall be held within seven calendar days 
of receipt of the grievance and the decision 
shall be rendered inwriting to the employee 
and the Union representative within seven 
calendar days of the conclusion of the 
hearing of the greivance, then, 
Step Three 

If the aggrieved employee is not satisfied 
y with the disposition of the grievance at step 

two, he or she may appeal to the Chancellor 
on the record. The appeal shall be 
accompanied by the decisions at the prior 
steps and any written record that has been 
made part of the preceding hearings. 
(a) If the grievance concerns a violation of 
the Agreement as described in (1) under (A) 
Definition of a Grievance, the Chancellor 
may sustain, modify or reverse the decision 
made at step two on the record or may in 
his own person or through his designee 
conduct a hearing concerning the grievance. 
(b) If the grievance concerns a matter other 
than a violation of the Agreement as 
described in (2) under (A) Definition of a 
Grievance, the Chancellor in his .own person 
or through his designee may sustain, 
modify or reverse the decision made at step 
two or may, as he deems necessary, conduct 
a hearing or investigation, appoint advisory 
committees, hear witnesses, require the 
production of pertinent records concerning 
the grievance or he may decline to act on 
the appeal. Where the grievance affects 
employees at more than one college, he may 
seek evidence from any such location 
aliected, then: 
(c) In the event the Chancellor acts upon the 
written record the decision shall be 
rendered in writing to the aggrieved 
employee and the union representative 
within 21 calendar days of receipt of the 
grievance. In the event a hearing or 
investigation is directed such hearing or 

D. Level 1 
Optional Informal Pre-Grievance Step 

Prior to filing a formal written grievance 
the employee may discuss the grievance 
informally with his or her department 
chairman or immediate supervisor. 
Step One. 

An aggrieved employee shall initiate his 
or her grievance in writing and present it 
formally to his or her dean, or the 
appropriate vice president who shall meet 
with the grievant and a representative of 
the Union for the purpose of hearing the 
grievance within seven calendar days of the 
filing of the grievance and the decision shall 
be- rendered in writing to the employee and 
Union representative within seven calendar 
days of the conclusion of the hearing of the 
grievance, then, 

investigation shall commence within 
calendar days of receipt of the grie® 
and the decision shall be rendered 
writing to the aggrieved employee and; 
Union representative with 14 calendars 
of the conclusion of the hearing 
investigation. In the event appointmei: 
an advisory committee is directed, s 
appointment will be made within 
calendar days of the receipt of p 
grievance and the Chancellor shall re fc 
his decision in writing to the aggriew, 
employee and the Union represent -
within 14 calendar days of the receipt 0:w 
advisory committee's report. 

1. A grievance must be filed at s tep® 
within thirtv-one (31) days from the date 
which the act which is the subject oft 
grievance occurred or thirty-one (31) & 
from the date on which the individj 
employee should reasonably have knowi: 
its occurrence. 

2. In the event that the time li mitatir 
imposed under steps one and two above,t 
to hearing and decision are not c omplie: 
with, the grievance shall upon req uest be 
moved to the next highest step. 
3. Should an employee be dissatisfied* 

the decision or should no decision 
forthcoming in the prescribed time, he 1 
submit his or her grievance to the M il 
step within seven (7) calendar days tost 
two and within fourteen (14) days to slf 
three. 

4. Any of the time limitations im p 
herein may be extended by mutual const: 
of the parties. 

5. Where the subject of a grieva: 
suggests it is appropriate and where 
parties mutually agree, such grievance! 
be initiated at or moved to step two or to 
without a hearing from a lower stt 
6. Where a grievance directly concerns): 

is shared by more than one employee, si 
group grievance may properly be i nitial 
at step two if such step is the first le vel 
supervision common to the seve 
grievants. 

E. Level 2 
Step Four 

If the aggrieved employee is not satis 
with the disposition of the grievance at s't 
three within 14 calendar days fr® 
determination at said step, the Uwoi* 
representative of the employee may T 

notification to the Chancellor and 
Director of the Office of Emp® 
Relations appeal the Chancellor s de o-
to the Governor's Employee Rela 1 

Policy Council which body, where a PP 
priate, shall designate a hearing 
shall conduct a hearing and investiga n-
determine the facts and make a rec °m_ 
dation to the parties for the resolu 1 
the grievance. 

Such recommendation shall be a , ^ 
and shall not be binding on any par J ^ 
grievance. In no event s a ^ 
recommendation have the effect 0 

to, subtracting from, m 'di U 
amending the provisions ol tms ns . ^ 
or any policy of the Board 0 J 
Education or Board of Trustees. » • 
resulting from this procedure s • 
shared equally by the parties. ^ 
F. No adjustment of any Sriej'anj (e ?: 
impose retroactivity beyond the ^ ̂  
which the grievance was inituite . 
thirty-one (31) day period ProV 

Section D.l above. 

CONTRA rTqE WILL PRINT SECOND SECTIONS 01 
RACTS INCLUDING SALARIES AND FRINGE BENEFITS. 
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AFFIRMATIVE ACTION ARRIVES 
Con't from pg. 1 

positive responses that I've received from 
people w ithin the community to date-even 
before the program was approved, I had 
department chairpeople calling me, asking 
for guidelines and suggestions as to how 
they might improve their individual 
department's policy in terms of eqitable 
employment. 

Faculty and Administration Write Plan 

As Dr. Forcina said, Trenton State 
organized itself for the writing of the plan 
before the Board of Higher Education 
instructed all the state colleges to do so last 
June. Trenton State formed its committee 
in April of 1973, and in May the Faculty 
Senate sent its four members, Cecile 
Hanley, Enrique Menocal, Nadine Schwartz 
and Joe Smith; the Minority Executive 
Council sent two faculty members also, Don 
Evans MEC director, appointed by Dr. 
Brower and Gloria Dickinson, appointed by 
MEC. They then proceeded to write the 60 
plus page document. 

The committee met throughout the 
summer, usually twice a week, for an entire 
day or at least half a day. Dr. Forcina said, 
"We were sincerely striving to get a good 
Affirmative Action Plan-one that we could, 
and are proud of." 

The administrators who worked on the 
committee were Ronald Caridi, Bernice 
Rydell, Anthony Scott and Lamond Smith, 
the committee was flexible because Lamond 
Smith added Barbara Shirappa and Leslie 
Summiel, who helped the committee on 
several techical Civil Service job descrip
tions and definitions. 

What the report doesn't state directly is 
the number of hours that the committee had 
to spend on compiling statistics and data 

about the hiring, promotion and salaries of 
minority faculty. Bernice Rydell, Ron 
Caridi, and Cecile Hanley spent hours 
digging up statistics and then compiling it. 

Revealing Statistics 

One revealing chart tells how many 
women and minority faculty members are 
in each department. It can be deceptive, for 
example, the Department of Industrial 
Education and Technology (DIET) has a 
total of one minority faculty member and no 
women, which comes to 3.8°/o minority 
membership in the DIET faculty. What the 
chart doesn't state is the rate of availability 
of qualified minorities and women in the 
field, which is very low on the national 
scale. 

There are other department which have 
no women or minorities, such as the 
Philosophy and Physics departments. The 
Economics, English, Geography. History, 
Music, Speech, Library/Media and Pathol
ogy departments have no minorities, but 
some female members. Minorities, 
according to Health, Education and Welfare 
in New Jersey, are black and Spanis 
surnames, based on regional population 
emphasis. The Physical Education and 
Elementary Education departments have a 
minority membership of 3.1% and 3.3% 
respectively, according to table XII of the 
report. 

"...A Valuable assistance to the College..." 

Whenever Dr. Forcina spoke of the 
Affirmative Action program, he always 
spoke of the committee and what it had 
done as a group, and said that this was 
perhaps one of the best joint committees in 
Trenton State's history. 

Concerning the Affirmative Action Plan 
he said, "I think it'll be a valuable assistance 
to the college because of a throughly 
dedicated committee effort to make this 
program a strong and effective one. 

The committee also seeks out input from 
the community. "The Affirmative Action 
Committee appreciated the understanding 
and cooperation of the Deans, department 
chairpersons and their staffs, as they 
assisted us in setting the goals and the time 
tables for the program, which was a most 
difficult part of the plan. 

Implementation Will Test Program 

Though most departments have coop
erated to date, Dr. Forcina said, "The test 
will be how it can be implemented 
throughout the college. 

"So far everything is going fine. Those 
departments and units are cooperating and 
some were using the program before the 
Board approved it. Every opening that is 
available is being processed according to 
the plan, and we hope things will continue 
to work that way." 

What Dr. Forcina didn't say is racism and 
sexism remain here at Trenton State, as 
just before the Christmas break, the Signal 
learned that a faculty member on a very 
'sensitive' committee has called a minority 
peer, a 'nigger'. Some department may 
discriminate against women, whether 
intentionally or not, and that is where the 
Affirmative Action Committee will have to 
take measures to correct any discrepancies 
that do exist. 

Minimal Student Participation 

during ihe summer, the Signal was 
allowed to sit in on the meeting, hoping that 
when the time came to report the actions cf 
the Affirmative Action, The Signal would 
have a better understanding of the 
complicated problems that the committee 
ahd to address itself to. During those 
meetings the Signal reporter was en
couraged to make whatever input he felt 
was necessary. 

It wasn't until the fall that Dr. Brower 
officially appointed three students to. the 
committee that SGA President Matt 
Leahey had recommended to him. The 
Affirmative Action Committee shared all of 
its information with the students and 
actively sought their opinion, once they 
were on the committee. 

There was supposed to be a student 
section of the Affirmative Action Program 
which would have been part six, but for 
some reason the Department of HEW 
withdrew the request that the Affirmative 
Action Committee address itself to that 
section of the program. At this printing 
there is no further indication as to whether 
or not there ever will be an affirmative 
action section for students or not. SGA 
President Matt Leahey feels that there 
should "most definitely be a student section 
to the program, because students are the 
most discriminated against group of people 
around here." 

To date not one individual has come to 
the Affirmative Action Committee with any 
formal complaints. But as time goes on, Dr. 
Forcina is almost certain that it is just a 
"matter of time" before he receives a 
complaint, though he hopes "things can be 
worked out within the community." 

Commuter's Corner 

Area Gas Stations Accused Of PriceGouging 
By Paul Aslaksen 

With the present "gas 
shortage", many gas sta
tions are being accused of 
price gouging. During the 
Thanksgiving weekend, a 
service state in south Jersey 
was charging $.85 a gallon 
for gas. In New York, 
during the weekend before 
Christmas, a service station 
was charging $.99.9 per 
gallon. 

According to a Philadel
phia Bulletin survey, 43% 
of the service stations in 
Northeast Pennsylvania do 
not comply with federal 
price regulations. WTTM's 

'Phil Roberts accused many 
Trenton area gas stations 
with price gouging on his 
talk show last month. 

When a gas station is 
gouging the price, it is 
usually between one and five 
cents per gallon. The 
federal ceiling price is the 
price on the sticker on the 
pump. If the price the 
dealer is charging you is 
more than that, the price is 
illegal. If the sticker has 
faded, or you can't read the 

price, the dealer should have 
price control information 
inside his station and should 
give you no static or hassle if 
you want to see it. 

With the prices of gasoline 
going up, you may be 
looking for "discount" sta
tions to fill up your tank for 
less money. But you may 
wonder what kind of gas 
you're getting, wondering 
whether or not you're 
paying for refinery reject 
gas or good stuff. 

If you go to your local 
Alert station for your gas, 
you may be surprised to 
learn that Alert is wholly 
owned and controlled by the 
Exxon Corp. Exxon trie - to 
have no physical affiliation 
with Alert, even to the point 
of delivering the gas to the 
stations in unmarked tank
ers. Furthermore, accord
ing to a Philadelphia Bulle
tin story, a manager of Alert 
station is instructed not to 
give out any information 
about the ownership of 
Alert, or about how much 
gas he sells, or where it 
comes from. This would lead 
me to assume that what I am 
buying is pure Exxon 
gasoline. Exxon Corp., 

itself, does not talk about 
Alert stations and how they 
get their gas, the profits 
that Alert stations make, or 
the sales volume of the 
stations. 

Exxon states that there 
are only about thirty Alert 
stations, and they are 
largely in eastern Pennsyl
vania, New Jersey, and 
Maryland. The nearest 
Alert station, to TSC is at 
the corner of Pennington 
Rd. and Olden Ave. 

Exxon is. not the only oil 
company that has it's own 
"discount" outlet. Sun Oil 
Company (Sunoco) have 
discount stations under the 
names "Freeway" and "Pre
mier". The stations are 
in the south and in the 
midwest. Ashland Oil 
Company owns the Bi-Lo gas 
chain. 

If worse comes to worst, 
and your gas is rationed to 
you at 35 gallons per month, 
you might not be able to 
make it to school every day. 
At twenty school days per 
month, you have 1.75 gallons 
of gas per day. If you can't 
make it to school and back 
on one and % gallons of gas, 
you've got problems. You 

can either change your car, 
or you can change your 
residence. Let's hope you 
don't have to change any
thing. To help you figure 
out where you stand, the 
Philadelphia Bulletin figured 
out a miles-per-gallon vs. 
distance-to-work chart for 
commuters, 
miles per gallon 

of car 

10.. 
15.. 

"•greatest 
distance 
to work 

8.75 
13.1 

20 17.5 
25 21.8 
|*based on 5 day week and 
35 gallons per month.] 

if you should come across 
a case of price gouging, get 
the station's name and 
address and call the Internal 
Revenue Service. If the 
station is in Pennsylvania, 
call 215-645-5950. Give them 
the information and they 
will investigate the com
plaint. Make sure your 
information is accurate, so 

the IRS can act as quickly as 
a bureaucracy allow. 

(Well, welcome to Com 
muters Corner. This is the 
first article of a column 
written of, by, and for 
commuters. If y ou have any 
complaints, compliments, 
suggestions or advice, that 
might help fellow commu
ters, then bv all means let us 
know. Address all corres
pondence to Commuters 
Corner c/o The Signal. Ed. 
Note.) 
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editorial 

NEGOTIATE, DAMN ITU 

For the umpteenth time in the past 
deeade, students once again find 
themselves in the middle of a 
situation, where, regardless of what 
side wins, students will suffer. The 
situation which we speak of here is 
the present negotiations that is going 
on between the State and the AFT. 
If the all-mighty State wins, college 
autonomy will go further down the 
drain. If the AFT wins, professors 
will have a Utopian existence that 
will be second to none, at the 
taxpayers expense. 

So, just where do we as students 
line up when it comes to a decision as 
to where our loyalties fall. In all 
truthfulness we'd just as soon tell 
both parties to go take a good flying 
tart, but the reality of the situation 
dictates that we'll have to recognize 
one, or the other. 

The Union is concerned about 
college autonomy and academic 
freedoms that the Chancellor is never 
willing to usurp. The State refuses to 
commit itself to binding arbitration, 
and in so doing is merely, rather 
blatantly, trying to retain it's final 
decision making power, that it 
refuses to yield. In the area of 
grievances the State has been 
nothing short of criminal in its 
obstinate mishandling of grievance 
complaints, from non-tenured 
personnel especially. The almighty 
State has the power and it's sure as 
hell not going to relinquish it to any 
cocky bunch of teachers, not if they 
can help it. 

At the Board of Higher Education 
meetings Ralph Dungan sits there 
like a big burly bear at some kind of 
bee conference as he acts like it's 
such a major effort for him to sit 
there and listen to all of the peons 
that come before his royal highness, 
knowing full well that what Ralph 
wants, Ralph gets. Because the 
structure of the State is such that he 
can do what he damn well pleases, 
without any sort of checks and 
balances. Ah, the beauty of political 
annointments, we mean appoint
ments. 

Based on what we've seen Dungan 
accomplish for higher education to 
date, we'd have to say it's been 
disappointing at best. At present the 
State hasn't provided adequate 
staffing, except in Green Hall. Look 
at the size of our classes and the 
faculty/student ratio. From where 
we sit it looks like TSC is becoming 
an industrial model of education -
more students in class with class size 
determinig the actual conduct of 
classes - w ith the number of students 
controlling the method of teaching, 
(more and more lectures), just by 
their sheer number. 

On the other side of the negotiating 
table sits the cocky, young AFT that 
is trying to make itself a highly paid 
profession, while not overdoing the 
work aspect of education. Granted 
they are fighting for some very 
sensitive issues that will eventually 
determine just what kind of an 
education Trenton State students 
will have in the future. We certainly 
have to sympathize with the Union 
about the above mentioned issues as 
they strive to keep some form of 

contact between faculty and students 
while trying to keep control of areas 
of academe that have, in the past, 
belonged to the faculty. And they are 
trying to fight new usurptions of that 
province, i.e. the fact that the State 
wants to appoint chairpersons in the 
future, for one example. 

But, in their brave fight against the 
big nasty State, we find the Union 
asking for some fringe benefits that 
are just too much. Included in these 
outrageous proposals of the Union is 
coverage for their families also, up to 
and including psychiatric benefits 
that go beyond existing Blue Cross 
policies. Proof of this over concern 
about benefits is the fact that 60 
pages of the 144 page Union proposed 
contract deal with Compensation, 
employee benefits and protection, 
plus a section on how the State will 
make available to the Union campus 
lacilities for Union employees. 

Just how far will the Union go? 
We feel that they are trying 
desperately to impress the faculty 
across the State with what they can 
do, so they can remain in power. 
Feb. 23rd NJEA can challenge the 
Union, and they're no better than the 
Union. The talk around the campus is 
strike and they are trying very hard 
to make people believe that they will 
in fact strike, when the time comes. 

What it all boils down to is: The 
State deals in ambiguity, while the 
Union wants too damn many fringe 
benefits. The State remains 
ambiguous, because without any 
clear definitions, of power, they can 
assume it and Dungan can proceed to 
go on his merry way without having 
to listen to anyone, while sending out 
some memos whenever he gets the 
urge to take away any more of the 
faculty rights. But the union has a 
legitimate gripe. However, just how 
far can the State bend with their 
exorbitant demands? 

We support the Union entirely on 
the questions of Academic Freedom, 
College Autonomy, Grievances and 
Peer Evaluations. But we have to 
agree with the State on the questions 
of salary and fringe benefits. The 
Union has just gone too far. The 
raises they want would cost a 
reported $50,000,000 additional tax 
dollars. No way do they suggest 
ways or means to help remedy this. 

The decision between the two is 
political. And like any political 
decision in New Jersey in 1974, it 
isn t a matter of right or wrong, or 
black or white. It's a frustrating, 
deep, dark, confusing gray that offers 
a lesser of two evils, rather then clear 
cut choices. In this case the lessens 
are State ambiguity and Union 
greediness. 

Is it asking too much to hope that 
somewhere a clear head will emerge 
that will deal justly with these so far 
divided factions? Our hope here is 
that they can both get off of their 
rhetorically divided separations and 
begin to bargain in good faith, as 
they've both accused the other of not 
negotiating in good faith. The key 
word here then becomes that political 
phenomenon know as compromise. 
And there is only one way to get it 

NEGOTIATE DAMN IT!! 

" X  BELIEVE in AMP 1 g&JEVE IN ffEALESlA'Tfe: 1Ua4 
WHY WVJAON6Y IE IN REAL EEttTE* M 

A Modest Proposal 
Part II 

By Frederick Heyer 

[Frederick Hever humbly apologizes to 
the spirit of Jonathan Swift, wherever it 
may be, whose brilliant essay "A Modest 
Proposal" provided the inspiration for this 
weeks column. Although Swift is probably 
turning over in his grave because of the 
execution, he can't complain about the 
purpose. — F.S.H. 

all mankind's ills? It suddenly became eta 
to me. 

Tossing and turning in the dead of 
night...worrying about the AFT strike-
getting your head beaten in on the TSC 
campus while walking to the library... 
wondering what indignities are going to 
come next from Green Hall. Get up, put the 
water in the kettle and try to think of 
solutions over a cup of ersatz coffee. 

Is Trenton State plagued by ou tsider* 
who come on campus and create violence 
The answer is again simple. Contact an; 
large plastics firm to make a mile-square 
Tupperware dish (with ari-tight top). O K 
you've scooped out the entire campus anc 
placed it in the bowl (having bee' 
thoughtful enough to include Roca-
Pizzeria inside), you drop a cluster 
hydrogen bombs on Ewing Township I 
Lawrence and Trenton. 

It struck me that they were all 
complex-aren't there any simple answers 
anymore? 

Can you just imagine the peace a nc 
tranquillity? No more crime, no tr ti | 
problems-just a nice sprinkling of ra di® 
tive fallout-hanging in the air like 
winter's snow flurry. 

I wondered if the AFT would strike the 
New Jersey colleges and what could be 
done about the problem. Suddenly, as if by 
magic, the solution was crystal clear. 

The simple thing to do would be to take 
the state mediation board and all the AFT 
members outside, line them up against a 
wall, and shoot them. No battle equals no 
strike, which equals no problem. 

Simple I wondered why no one had 
thought of it before. 

You say that the administrators in Green 
Hall are unresponsive to the needs of 
students? Simple Line then up against 
Green Hall and shoot them. 

It seems to me as if for the last 25 years 
or so the federal and state governments 
have been taking the wrong tack as far as 
gun control laws go. Instead of trying to 
keep arms out of the hands of the people at 
large the opposite should be the goal. I 
would propose that the government rescind 
all gun control laws and, for families that 
cannot,, altord otherwise, print "ammo-
stamps much the way they print food 
to hPPS S? cat "° °"e Would have an excuse 
to be out of ammunition. 

Alter all, if w e are to be a democracy, the 
PTw u!"'Ch allke should havt> an equal 
right to blow each other's brains out. 

By this time 1 was feverish with 
excitement-had I discovered the solution to 

Are you upset because the jocks overt 
Packer Hall gobble up over $100,000 of your 
hard earned Student Activity Fee? The 
answer, my friends, is simple. My f aithfc 
readers who have borne with me so far'" 
say, "Yes! Take them outside, line th en 
up against a wall, and shoot them!" But tte 
is not the answer. That Big Man in t he sky 
looks out for fools and jocks. Besides, ® 
you shoot a guy down in his prime just after 
he's asked you to feel his bicep? 

No, the answer is this: tell them that t r 
controversial N.J. Sports Complex ' 
finished and that the promoters 
Trenton State to play the first •»--
—- " ' ' they'll drive of game there. With any luck —., 
and disappear in some quicksand 

My Vision left me sometime about 4. 
, „ . . • F T L nA hp 

"ty visiun leu me sometime awvy, 
a.m. one morning. I felt as if I had b# 
privileged to have been Shown c cavucgcu lu nave ueen u,>v— 
Answer. Late last week, after hitching -
the way down to Washington, D.C., I B r°k' 
• • — - — - - v of t »l= into the White House to leave a copy c-
column on President Nixon's de sk, hop m. 

that he would see the pure inspiration u> 
and send it to Congress when it reconvert  

No, I didn't see the President. But, as» 
broke in I met a tall man, with a iex^ iJi vt\c in i Illtft d Ldli IIlcllij 

accent, who was trying to break out. 
something an said his name was Howard sumct o 

he asKea me it i had any contagious _gen -• IV- tiorvcu lilt; ll l Iiau dliy CUUVttg*"— o 
keeping me at arms length at all t'nie,'p 

Pf»r»r»lo llicf onon'f firrht in th p head People just aren't right in the 1 
they're awake at 5 a.m. in the morning-
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ANTI TUITION SUPPORT 
[Editors Note: With rumors about tuition increasing, 
the Signal thought it apropos to print two voices that 
support students against tuition hikes. The first was a letter 
to the community from Dr. Brower. The second note is from 
James G. O'Hara, Chairman of The Special Subcommittee on 
Education, in the House.) 

Dr. Brower: 

In my address to the faculty on Sept. 4, I called attention 
to the "pressure to raise public college tuition...on several 
fronts throughout the country." I also directed attention to 
a r ecent Carnegie Commission on Higher Education report 
>that called for a "modest and gradual increase in tuitions at 
public institutions in order to narrow the gap between 
charges at public and private colleges." Within the past two 
weeks, the Committee for Economic Development released 
proposals for financing colleges. Specifically, it 
recommended that public college tuition be doubled over the 
next five years and community college tuition doubled in a 
period on 10 years so that tuition fees would cover 50 
percent of instructional costs. 

Hi 
Photo by Bulk us 

This report also recommended increased aid be given 
directly to poorer students to compensate for increases in 
tuition. The American Council on Education intends to 
consider the future financing of post-secondary education 
at its annual meeting on October 11. Undoubtedly, at the 
ACE Conference there will be attention directed at tuition 
rates of public colleges and universities throughout the 
country as a result of these two reports. Already an 
editorial in a major New Jersey newspaper called for 
increased tuition at public coleges to narow the tuition gap 
between public and private institutions in this state. 

I think the entire campus community should be alerted to 
this movement and the implications of higher tuition at 
public institutions should be studied and reviewed... 

Our financial Aids Office reports that it is increasingly 
difficult for middle income students to receive bank loans. 
Also, it is estimated that ove 50 percent of all students at 
TSC must receive some form of Federal, State, and 
institutional Aid in order to remain at Trenton State 
College. Increasing the tuition at public colleges and 
universities, I feel, would have a serious impact on the 
students who attend these institutions, unless much broader 
based financial aid is provided. 

Congressman O'Hara's Remarks from the House Floor 

It is time to blow the whistle on the growing tendency for 
the rich to make grandiose plans to aid the poor with the 
money of the middle class. 

A few months ago, the Carnegie Commission on the 
Financing of Higher Education proposed increasing the 
tuition charged at state and community colleges expressly 
for the purpose of having a greater share of the costs of 
higher education borne by the "higher-income" student and 
his family. 

Now the Committee for Economic Development, which 
numbers among its rather small membership, the Chairmen 
and Presidents of America's biggest and most prestigious 
corporations, law firms and banks, is proposing raising 
tuition, and suggesting that the added costs can be met by 
making grants to "middle income" students whose family 
incomes are below $12,000 a year. 

I don't think the CED economists and bankers are 
deliberately trying to freeze the middle-class out of college, 

but I do believe they have a surprisingly outdated version ol 
who is a rich family and who is a poor one. A committee 
whose members probably average a six-figure annual 
income can be forgiven if they honestly and sincerely think 
that $15,000 puts a family in the "high-income brackets." 
Once it might have, but today, with interest rates at an 
all-time high, with meat priced out of the shopping list of 
people with incomes in that bracket, with policemen and 
school teachers forced to moonlight to supplement incomes 
of $10-12 thousand, it just isn't realistic to think in those 
terms. 

As long as I am Chairman of the House Subcommittee 
which writes higher education legislation, I can assure the 
good people at the Carnegie Commission and the Committee 
for Economic Development that I am going to be very 
inhospitable to proposals that the state universities and 
community colleges raise their tuition - or that Federal 
funds be made any harder for the real middle income student 
to get. 

Underlying these various proposals is the economists' 
assumption that there is little or no social benefit from 
postsecondary education - that anything that happens to a 
college student may be all right for him, but that it doesn't 
benefit the society at all. 

I simply do not accept those assumptions. I think they are 
contrary to the evidence that faces us on every side. We 
have built a magnificent public education system on the 
belief that investments in education were and are the 
soundest investments we can make with public funds. 

Instead of supporting increased tuition for those least able 
to pay them, I think we should return to the policy on which 
our land-grant, and community colleges were founded - free 
higher education for all who can profit from it, without any 
financial barriers at all. That is the system that made 
American education the wonder of the world. That is the 
system that made Americans the best-educated people on 
earth. And I, for one, am not ready to replace it. 

Faculty Underpaid? 
To the Editor: 

I would like to take issue with one point of the proposed 
AFT contract. Specifically: salary. The AFT wants more 
salary per faculty member. Look at these facts and then 
decide for yourself as to whether or not the faculty member 
is underpaid. 

1. Average salary is $16,000 per year or $8,000 per 
semester. 

2. The instructor is only required to carry 12 hours per 
semester. Any additional hours are compensated for. 

3. 12 sh. = 4 courses per semester. 
4. 4 courses divided into $8,000 = $2,000 per course. 
5.1 course = 30 class room hours + average of 30 hours 

outside preparation or a total of 60 hours per course. 
6. $2,000 per course divided by 60 hours equals: 
7. $33.33 per hour wages. 
Question: Is this being underpaid? 

Maryann Ranson 

LET! 
to the 

Students Denied Due Process 
To the Editor: 

Nov. 15 my car was ticketed for not having a parking 
decal. In September I did purchase a decal for my car but 
that car died and before I could remove the decal the car was 
junked by the garage I had it at. I purchased another car 
and on the first day I brought it to class, it was ticketed. 

I went to Security, and saw Officer D. Rynearson who 
gave me a replacement sticker and instructed my how to 
make an appeal. I mentioned to him, I wanted to make a 
personal appeal and he said to me just write in what 
happened and you will be notified when to appear. The only 
notification I received, was that my appeal was denied and 
that I was to pay the fine. 

As it was I paid the fine, but I want the case reopened 
because I want to appear. I feel that I was denied "due 
process of law." Officer Rynearson did not mention that I 
had to check the box for an appeal in person. This should 
have been made clear and it was not. 

I have been in contact with members of the appeal board, 
and I was told of how they hear the appeal, which is just 
passing it around from member to member and rendering a 
decision. This is not "due process" by any stretch of the 
imagination, and I feel that I was denied "due process." I 
would like to get this case reopened to make an appearance. 

W.G. Dobinson, Jr. 

"To sin by silence, when they should protest, makes cowards of men" - Abe Lincoln 
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Pub Policy Questioned 
To the staff of the Pub: 

What is your policy on admission to your establishment? I 
went on Friday night to hear the group that was playing that 
night. I had my license, my college I.D., and my quarter. I 
was permitted to enter and sat down to enjoy the show. 
Fifteen minutes after the group began I was asked to 
purchase a drink or leave. Since I had no more money on me, 
having given my last quarter at the door, I had to leave. I 
wish I had known before hand that this was your policy, then 
I would not have waated my last quarter (payday being next 
Friday). Would you state publicall.v vhat your policy is for 
the benefit of the other students here at Trenton State 
College. 

Thank you, 
Sue Compton 

Am a  
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T H E  B L A C K  S I D E  O F  G O D  
I, like most of my Black brothers and sisters of today, have 
an unusual relationship with God. We are trying to change 
the image of what God is all about, or what He, (the man) 
says God is all about. Why are we trying to change the 
image of God? God is part of the revolution (the mind). 

I know that religion and God are two different things, but for 
me to speak of one and not the other, is impossible. Maybe, 
even a sin in some ways. There are many ways one can 
relate to religion, the god (man type), that is. The folowing 
is an example of my belief: Yesterday I believed, today I 
don't, but tomorrow, maybe I will. Isn't that the way life is? 
If you really want to get hung up, bring the three elements 
of life together: God, religion, and life itself, in that order, 
please. One can then say of God, You gave me life, I saw the 
beauty, then You antagonized me with death. With an 
afterthought, You asked me to believe in You. Somebody is 
putting somebody on. 

But, to get to the question at hand which is- does religion, or 
can religion fit into today's Black society? There is no 
question in my mind that religion is, and, for the most part, 
will always be a part of the Black society. The original idea 
behind religion was good, it gave people hope, and 
something in which to believe. When things happened that 
you didn't understand, you had someone to look to and give 
you insight. To prove that religion does work, look at the 
years of slavery. Black people had to endure. The only thing 
they had was hope and a belief in God. Even today, I would 
venture to say that eight out of ten Afro/Americans still 
believe in God. 

from my parents that I am in a state of conflict wi th 
environment and what I have learned outside of "" 
environmental control. I am aware that religion was us < r 
slavery to give comfort. I know the white man used re l 
to control and manipulate. Although, I am fully aw are!' 
these facts, I cannot totally shake the ideal of Go d fr om 
mind. 

I recall reading a book by Chester B. Himes called IF t ir 
HOLLERS LET HIM GO. In his book he said that "Bi 
people have a hate-fear-hate complex in today's society >-
for them 

! J fit 
M 

speak of love 
>My friends, who among you would dare 
Ho speak of love to me. 

'My friends, who among you feel so 
honorable that he may choose himself 

.to speak of love. 

>My friends, who among you, can stand 
(here and testify to love, as though 
• you may have been one, thirsting for 
• water in the dessert. 

• And my friend, if you do speak of love 
(how would you speak of love so that I 
(may understand? Would you speak of love 
>as a young many who falls in love for the 
• first time and believe that his love is 
i mightier than that of his creator, and if 
' his love failed as a young man, then, would 
1 he ever learn love as an old man? 

My friend, or would you dare to look upon me, 
and speak to me of the depth of my love and 
tell me, I am one who looks for stars, even 

, during the hours of daylight. And also, when 
the rain begins to fall from the heavens, I 
rejoice within myself for then I believe, the 
stars are falling down on me; so that the 
world may see, one who is in love. 

By L.E. Scott 

As a young Black child, I was so indoctrinated with religion 

It ~ 
The Literary Section of the Signal is a format for any form of creative writing by any T.S.C. student. 
Any student wishing to have prose, poetry or short stories printed in the Signal's Literary Section must 

submit the typed materials a week prior to publication. NO EXCEPTIONS WILL BE MADE. Items for final 
publications will be decided upon by the Editorial Board of the Signal 

By L.E. S cott 

AZ-AM ff- i  -  AS />, 

bra—beaten " n 

Hanks of hair and bones 
have I 

But here's why I'm 
disgusted: 

With all my "raw material" 
How come I'm so flat busted? 
My rear is measured by the 

pound 
My front is by the ounce -
A dreadful situation when 
It's what's up front that 

counts! 
To bra or NOT to bra, alas! 
This problem I have NOT 

My bra just captures and protects 
What little bit I've got! 

by: Nothing to Hide 

stormy 

the sad life 
The sad feeling 
one sometimes have, 
makes one ask himself 
what life is all about. 

I myself am one tonight 
and God, you know I am 
sad and lonely. 

I think that if death 
came and called my name, 
I would welcome it and 
go with a feeling of joy. 

I am so lonely, I feel 
no pain but I am in pain. 

The world seems to be 
closing me out and I have 
no place to ge. 

What a beautiful world it is 
without people. 

By L.E. Scott 

Like a crash of thunder, 
We met -
The echoes of that sound 
Are still ringing -
Like a flash of lightning, 
It's very bright -
The thought is still 
Shining - as it 
Wakens the night. 
But the rain always follows, 
And it won't turn out right. 

vindictiveness 
You be a weakness sucker 
With your sympathetic eyes 
For bleeding supplies 
For your own ego's structure. 

With a brain symphony 
Of deep probing and silent 
In a well versed movement 
Of the devils psychology. 

George Milligan ~ 

SALES • EXCELLENT SERVICE • PARTS 
Fii»« Used Cors e Overseas Deliveries 

Memo to Students 
Driving Y Ws 

For A Special 
Price R eduction!! 

On advice repairs and parts, 
meieijr a how jour student ID 

to our aervice mgr. 

TEL. ttaai ni -ms 
on Rle. 206 (next to Princeton Airport) 

a 11111 II 1111 ii i ii 111 M 11111111111 (ri 1111111111111113 

= SINGLES ONLY FLY CRUISE 
=san juan. st. thomas. st. martin.nassau 
E 7 nights/8 days March 16-23 
Sponsored by the College Union Board 

^INCLUDES: 
E 7 nights/8 days on SS. MardiGras 
z Cruise Ship 
z Transportation from airport to pier 
z and return 
= Round trip flights Phila-Mia-Phila via 
E Eastern 
z All meals All tips All tax 
Z $375. per person based on -4 to a cabin 
ZIf interested, stop by the C.U.B. Office fo r 
Z informatum-$l00. deposit by Feb. 15th. 
D i l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l l H I I I I I I  
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Movie Review: 

Sleeper...Futuristic Rumplestiltskin 
Bv Howard Scott Frierman 

Woody Allen goes in foi 
an operation in 1973 and 
wakes up 200 years iater to 
find that cigarettes have 
been found to be good tor 

you. sins are confessed io a 
computer, robots have been 
created to wait and serve 
people, sex is satisfied 
either by fondling a round 
ball or standing in a tubular 
like machine called the 
Orgasmatrobe (with some

one of the opposite sex, of 
course) and the government 
has become total. It's kind 
of like a futuristic Rumple
stiltskin! 

Allen's bag is satire and 
slapstick, if you er.joy both, 
you'll idolize this film. He's a-
Charlie Chaplin, Buster Kea 
ton, and Marx Brothers all 
rolled into one, with a 
sprinkling of a Bob Hope 
monolog. Sleeper also, stars 
Diane Keaton (the girl in 
Play It Again Sam). She 
meets up with Woody when 
he is assigned to work for 
her as a robot. He is soon 
discovered as an imposter 
and becomes prosecuted by 
the police. 

The underground move
ment offers him refuge if 
he'll infiltrate the govern
ment headquarters and finds 
out what Project Aries is 
about. Unwillingly, he 
acepts the job. (Just like in 
Bananas, when he is given 
the task of heading the 
revolution. In fact, in 
Sleeper, there are several 

instances where the same 
dialogue is taken from 
Bananas, including the> 
Rebel song. Rut, of course, 
he is captured, and in the 
same span of time, Diane 
joins with the underground 
revolution. Well, they meet 
up again, and they both help 
each other in solving the 
Aries incident, never get
ting along very we!! because 
of their different back
grounds. (He claims he's an 
old fashion "hand man" 
when it comes to sex.) 

It's all very funny, very 
hard hitting, and very silly . 
At times, maybe it's too 
slapstick-ish. There are 
many segments which I 
intentionally won't mention 
because words will not do 
them justice. It's just too 
bizarre and absurd; right up 
Woody's alley. In conclud
ing, Sleeper, is a funny film 
that I enjoyed very much. 
But then again, all I have to 
do is see a photograph of 
Woody Allen and I begin to 
laugh. 

'Vvxamrmrrw 

Concert Scene 

EL&P Explodes at Spectrum 
By David Rago 

The place is the Spectrum 
and there are 20,000 people 
milling in the darkness while 
the next band (supposedly 
Spooky Tooth) is tuning 
their instruments. The 
unmistakable sound a moog 
echoes from the stage, 

however. Now, because 
Spooky Tooth doesn't have a 
moog-ist and Keith Emerson 
of Emerson, Lake and 
Palmer is famous for his 
explosive moog playing, the 
obvious thing is that Spooky 
Tooth didn't make it and 
they're going right through 
with EL&P. 

O 

Let a phone 
share your room 
for only 214 a day. 
And put an end 

this. 
TEUEPBoHi 

1=?/ if 
[ 
r i"f \// 

For  on ly  $6 . 45  a  month ,  p lus  
a  one - t ime  $ 15 .00  in s t a l l a t i o n  
charge ,  you  ca n  ha ve  you r  
ow n  pr iva te  pho ne .  

You ' l l  b e  ab l e  to  make  an d  
rece ive  persona l  c a l l s .  E ve n  
rea c h  o ther  campu s  p h o n e s  b y  
d ia l in g  o n ly  four  d ig i t s .  A l l  
w i thou t  go ing  through  a  
s w i t ch board .  

H ow i s  th i s  pos s ib l e?  
B e ca u s e  Trenton  S ta te  

in s t a l l ed  Ce ntrex ,  t h e  m odern  
t e l e p ho ne  serv i ce .  

So ,  l o ok  a t  i t  th i s  way :  
I f  yo u  and  y o ur  r oomm at e  

go  ha lves ,  th e  c o s t  i s  rough ly  
1 1 0  a  day .  W e l l  wor th  i t  
wh en  you  th ink  abo ut  wa i t ing  
in  p ay  ph one  l ine s  on  those  

busy  go t - t o - ge t - a -d a t e - f or -
the -we ekend  n igh t s .  

Ag reed?  
Jus t  p i c k  up  a n  app l i ca t ion  

a t  the  Hous ing  Of f i c e .  And  
orde r  a  phon e  f o r  y o u r  room.  

New Jersey Bell 

Moments later, the lights 
blast on and, sure enough, 
E t&P are on stage ripping 
"hoedown", a lively coun-
trvish instrumental from 
their Trilogy album. The 
forever smiling Keith Emer
son (dressed like Anthony 
Quinn in "The Hunchback of 
Notre Dame") madly shifts 
from moog to mellotron to 
organ and back again. Greg 
Lake, decked out in his ever 
present white tux, per
meates the Spectrum with 
his distinctly piercing voice. 
And, lastly, Carl Palmer 
scruffilly hearded and shod-
dily attired thrashes away 
unceasingly on the drums. 

About five minutes into 
the song, the crowd of 
children staggering in fromt 
of me are puzzled. "Hey" 
one of them says, "I think 
this is E,L&P." All, quite 
surprised, raise their clench
ed fists in approval. 

This is only one of many 
commonplace annoyances 
one encounters while trying 
to see touted rock groups in 
Philly. Not all of these 
encounters, however are 
quite so "Cute". The "dance 
floor" of a "dance concert" 
which was once used for 
dancing, has been trans
formed into a brutal noman's 
land. It seems the people 
sitting in the upper sections 
use the floor area as a 
receptacle for discarding 
either things which they no 
longer want (spit, lit cigar
ettes, and half-full contain
ers of Pepsi) or things which 
they couldn't continue to 
hold in their hands (sparkei-
ers, firecrackers, and, 
believe it or not, cherry 
bombs). On well, kids will 
be kids... 

Continuing with "Benny 
the Bouncer", a cut from 
their new album "Brain 
Salad Surgery", E, L, & P 
selectivly scanned their four 
previous albums. Most 
notable of which was Greg 
Lake soloing on "Lucky 
Man" from their first album. 

Carl Palmer next perform
ed a lengthy drum solo in the 
middle of which his entire 
drum set-up revolved to 
expose a green dayglo 
dragon which had been 
painted on the back of the 
two huge gongs. 

The climax of the concert, 
of course, was Emerson's 
solo. Mechanical music 
blasted from his huge, 
computer-like moog until, at 
the height of its frenzy, an 
explosion accomplanied by a 
bright flash ended the 
music. Smoke was pouring 
profusely from the moog. 

If nothing else was pro
ven, we at least know that 
EL&P are still alive and 
kicking. Their one and a Vz 
year layoff scared a number 
of their fans (rumors about 
Lake being disatisfied be
cause of emercon's top 
billing, Emerson quitting, 
tec...) but, for the time 
being, E,L&P are still 
kicking ass. 

For their encore, they 
played a few selections from 
their "Pictures at an Exhibi
tion" album. 

Back-up was "Stray 
Dogs" who, unfortunately, 
sounded just like a pack of 
stray dogs. 

Coming up at Philly is an 
evening with Yes, no backup 
...only three solid hours of 
music (Feb. 16th). Also, 
Deep Purple is scheduled at 
a to-be-announced time. 

Get your Volkswagen 
pointed FREE! 

You can earn easy money, every month during school, 
for doing nearly nothing. Beetleboards of America will 
paint your car FREE, in incredible fashion, and pay you 
for driving it around as usual. That's practically all there 
is to it. For the full story, write immediately to: 

Beetleboards of America, Inc. " 
7785 Sunset Blvd. Ur call 
Los Angeles, California 90046 (213) 876-7517 

Collect 
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Affirmative Action Challenges D iscrimination 
Cuv'l. from page six 

'Members ol the various all-college standing committees and 
of the Faculty Senate," who will "have the responsibility to 
insure that their decisions or recommendations afecting the 
employment status of any other individual are in compliance 
with the College AAP." 

In that statement the AAC has taken an easily 
misdirected bull by the horns, because the Faculty Senate 
had a hard time getting a resolution passed that would allow 
an affirmative action representative to sit on the 'sensitive' 
promotions committee, even after Dr. Forcina had explained 
that according to Federal and State Guidelines and 
Executive Order 11246, which had stated that a member of 
the AAC had to monitor any promotions committee. 

When the time came to pass the resolution some, 
'distinguished' faculty senator, who'll remain anonymous for 
the time being, had the blind ignorance to try and pass an 
amendment to the resolution that would have required 
every individual who was to be promoted to have a 
representative who would attend all the hearings of the 
committee. The total absurdity of that amendment isn't an 
uncommon practice in the Faculty Senate, but rather an 
indication of where some problems may come from in the, 
future, rather by design or just by the normal 'trip and 
stumble, one step forward, two steps backwards' kind of 
democracy that is generated by the Faculty Senate. 

frequently recruited only for positions thought to be for 
minorities and women, such as Equal Employment 
Programs, Ethnic Studies or Women Studies. While these 
positions may have particular suitability for minority 
persons and women, Trenton State College will not restrict 
consideration of women and minorities to such areas, but 
will actively recruit them for any position for which they 
may L qualified." 

To help further in processing applications and then in 
helping to give everyone a fair chance for employment, the 
AAC has created an Affirmative Action File. This file was 
designed originally to keep records just for minorities and 
women but once the problem of reversed racism was raised 
the AAC added a last section to the description of the 
Affirmative Action File description, "The maintenance and 
use of the Affirmative Action File does not require exclusion 
of consideration of other applicants, nor does it imply a quota 
system for the hiring of any racial or ethnic group." 

Also "Chairpersons or other appropriate officials will 
advise, in writing all aplicants who are rejected and keep a 
written record of the reasons for rejection." 

In the Conditions of Employment the AAC wants to 
ensure that TSC will have a policy of nondiscrimination "in 
all terms and conditions of employment, including work 
assignments, educational and training opportunities, 
reaserch opportunities, use of facilities, and opportunities to 
serve on committees or decision-making bodies." 

A New Dilemma: Reversed Racism AAC Will Review All-College Committees 

One new problem that had to be considered along with 
the emphasis on women and minorities was the problem of 
'reversed racism'. In Virginia a white male filed suit just for 
that exact reason changing that he had been discriminated 
against because of his sex and race and was overlooked in 
the hiring of someone who was less qualified then he was. 

The AAC was acutely aware of this additional problem 
and recognized it as it stated, "The College recognizes that is 
is unlawful to announce that only members of a certain 
minority group or sex will be considered." One Affirmative 
Action committee member said, "No one will ever know just 
how compicated and technical the task of writing this 
program was, especially when you consider that we have to 
not only help women and minorities but guard ourselves 
against reversed racism." 

Sexism and Stereotypes 

One of the problems that affirmative action deals with is 
the prevalent stereotypes that our society has cast for 
women and minorities. Looking at any old movies one can 
predict how women and biacks will act because of their role 
that the producers had set for them. Apparently, Hollywood 
and our male orientated society never took the time to 
address itself to the individual rather than the role that 
society would expect from them. And that is one problem 
that, though it isn t as bad today as it was ten years ago, is 
still a problem. The AAC looked that problem right in the 
eye, so to speak, and said, "Minorities and women are 

Another area of concern to the AAC is the "distribution 
of women and minority group representation" on college 
committees. What the committee wants is a distribution 
proportionate to the total faculty and staff. Then, if a 
committee doesn't "show this reasonable representation," 
the AAC will "recommend the appointment of a non-voting 
monitor to serve on the committee." The reason for the 
monitor will be to "insure that Affirmative Action goals are 
being met in all aspects of college policy and practice." 

If the monitor should find an action that would result in 
discrimination or in the establishment of a policy that would 
be discriminatory, "even if unintentionally," the monitor will 
then inform the chairperson. If corrective action is not taken 
to the monitor's satisfaction, then the monitor will report 
those findings to the Affirmative Action Officer, who will 
then investigate and consult. 

If no resolution can be obtained, "The Affirmative Action 
Officer will refer the matter to the President of the College 
for investigation and appropriate action." 

Unexpected Problem Areas 

Two sections ehich were the most heatedly discussed 
were pregnancy and childbearing leaves and the forming of a 
day care center, both of which were very sensitive problems 
that found the AAC fretting for hours during different 
sessions. 

There were several reasons for the large amount of time 
spent on pregancy leaves. Just how long should it take for a 

AAUP Against Tenure Quotas 
(CPS)--The American 
Association of University 
Professors (AAUP) has 
issued a statement labeling 
tenure quotas as a danger
ous approach to the pro
blems of faculty staffing, and 

a threat to academic 
freedom. 

The temure quota system 
is a proposal to establish a 
limited number of tenured 
positions at a college or 
university, with much of a 

VOLK TIRE 
YOUR HEADQUARTERS FOR 

UNIROYAL 
DELTA 

ROAD RUNNER 
RAISED WHITE LE TTER TIR ES 

VOLK'S 
S n o w ^ j  

VOLK TIRE 
1010 Spruce St. ,  Trenton, N.J.  

-695-6215 — 

school's faculty remaining 
untenured and thus uncer
tain of a position from year 
to year. The plam is being 
openly considered by many 
administrators across the 
country as a means of giving 
colleges more flexibility in 
determining staff size from 
year to year, as a partial 
remedy to widespread 
financial problems in higher 
education. 

In its statement, the 
AAUP warned tenure 
quotas could produce 
situations where a non 
tenured faculty member, 
however excellent he or she 
might be, would not be able 
to obtain tenure because of 
arbitrary quota. 

"Foreclosing promotion to 
a tenured position because 
of a numerical quota is 
unacceptable," the AAUP 
statement declaied. 
"Establishing fixed quotas 
may deprive the profession 
of a large part of a 
generation of scholars and 
teachers which currently 
populates the nontenured 
positions at our colleges and 
universities." 

Whether or not its sugges
tion of a gradual increase in 
tenure standards is accep
table , the AAUP insisted 
that whatever solution is 
formulated to the problems 
of limited growth and 
financing, the burdens of the 
situation should be " shared 
to some extent by all 
academic generations." 

If you re not sure 
what's out there, 
how can you 
know where 
you're going or 
how to get there? 
The Christian Science 
Monitor can help. 

It keeps you squarely 
in the center of the bold 
and exciting, the im
portant trends of thought. 
It gives a firsthand, 
close-in view of the 
world's struggles and 
achievements. You see 
where you fit in — things 
you can do. 

The Monitor doesn't 
do your thinking for you. 
In a quick readable style 
it gives you the facts to 
form your own decisions. 

News, commentary, 
the arts, politics, science, 
fashion, sports, business: 
the Monitor is an excit
ing daily newspaper 
(Monday - Friday). Less 
than 10C a copy on your 
special rate. 

Y e s ,  I  I I  i n v e s t  $ 8 . 2 5  i n  m y  f u t u r e ,  
f o r  4  m o n th s  o f  T h e  C hr i s t i a n  
Science Monitor. 

• Payment enclosed HfBil ilater 

Name iPlease print) 

Street Apt. 

City 

State zip 
The Christian Science Monitor" <  

Box 125. Astor Station 
Boston. Massachusetts 02123 £ 

women to have a child? Should benefits be the same 
non-tenured as for tenured and classified personnel 
service employee)? Should men get maternity lej^ 
And should marital status influence pregnancy ) 8 

The committee had to check with standard 
procedures for TSC and Civil Service regulations and™ '5 
.  .  — . .f i t  U n v\«inv\Annl l lr lsi i l ls  r l i /Jw'i  1 1 up with a proposal which didn't violate CiviF's 
Requirements but yet, Would somehow help w omen' 
were being discriminated against simply because they » 
pregnant, whether married or not. 

The final result was that marital status can't be k t 

against a pregnant woman and the AAC made a pro viso 
which is as fair as possible, while taking into consider;-
the many contingencies that had to be dealt with «i 
addressing this particular problem. 

TSC May Get A Daycare Center, But... 

When one reads through the AAP, one will fin d a si 
paragraph that deals with child care. What no one will eve 
realize is that that little paragraph was perhaps the m s 
fought about and over-discussed paragraph in the e ntin 
program. Aside from some blatant male chuvanist 
nonchalance about day care centers, the political semani: 
weren't the main problem. 

The problem was that the Board of Trustees didn't »a 
Trenton State to commit itself to any kind of financ 
commitment to a day care center. And of course the p rop-
facilities and trained personnel questions came into t it 
argument also. What happened was, the strong wort 
resolution that would have given TSC the direction a m 
incentive for such a facility, without any solution l« 
financing etc., was watered down several times by t k 
committee itself and them by the Board of Trustees'tiltk 
final paragraph which is now in the document is no thiii 
more than a superficial, cursory, note that may ormayt 
see Trenton State get a day care center. 

(Dr. Forcina insured the Signal that there is presently: 
panel of three people investigating the possibility of theday 
care center here, which would be like the one at Meres 
County College, a volunteer set-up, staffed by volunteer; 
and at no cost to the school. Then to add insult to injury the 
final paragraph totally ignores married students. So, if TSC 
does get one, it'll be nothing short of a miracle. 

Students Ignored and Put Off In Program 

During the course of the construction of the AAP Ik 
mention of students came up, as during the day car 
discussions, and the initial feelings of the AAC wa s tk : 
Affirmative Action was for the entire community. Noti 
word was mentioned in the document, except for tw o 
paragraphs about support services, about students. Tk 
question was raised about the equality of the program. 
Some of the people didn't didn't care, as one faculty 
member snidely joked, "students are important because 
they are students, what more do they need?" Then i n 
August HEW sent word that there was going to be t 
separate section for students, called section six, and t hat 
was to be worked on later after the rough draft t® 
completed. 

What then happened was that in October sometim-
HEW withdrew the request for a section six and since the. 
there has been no word about a section for students. 
Naturally we feel quite apalled about this, but for the tin 
being it's HEW who is the main villian, though Dr. Fo rcit 
has made every attempt to include student opinion a s 
allowed the Signal to attend the meetings and to commff 
whenever it pleased long before HEW sent down the w on 
that students were to be included on the committee n 
August. 

CONCLUSION 

from society and now in 1974 society and more impc'-a 
the bureaucracy is taking note and some steps in 
direction of nondiscrimination. Trenton State and the L 

Looking at the overall program we'd have to say u 
it is a good, strong Program, especially when compare® 
some others. As students, we were slighted by not M 
considered to work on it in the first place, and the blame ^ 
that lies with HEW, despite some of the anti-student a®' 
that were on the committee (There are some were on the committee. (There are 
pro-student people also.) . 

Racism and sexism have been drummed into peope 
the U.S. for so long that one can't expect it to magi® 
disappear over night, but this Program is a positive step 
the right direction. A directing that may one day s 1 

up to ttiat line in the Pledge of Alligance, "With liberty J -
justice for all." 

For too long women and minorities have gotten t 

has one hell of a long way to go, but at least the 
trying to make itself work for everyone regardless o J O u v  ItOUll VYUI I \  1U1 CVC1JV11U » ~c> 
race or creed. It's just a bit sad that it takes a com® 4 

supported by executive orders and federal guidel|ne. ( 

resolutions from boards to make something hRe 
reality. „• 

The Affirmative Action Committee is one of the es 
hardest working committees to hit TSC and they ve^ 
commendable job. But now that the program is wrl ^ 
think that committee should remain intact til nex ^ 
There should be some new members added, but r ;t 
present ones should stay on it for at least another ^ 
keep a check the continuity of purpose as was inten 
the committee. 

The program is a job well done. Its not only a 
the committee's hat, but something the entire 
proud of. Now we hope the school will try to live up ^ 
expectations that came out of that joint committee 
work. 

\. h. 
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HODGEPODGE IS A PUBLIC SERVICE ANNOUNCEMENT MEDIUM FOR THE ENTIRE 
COLLEGE COMMUNITY. The deadline for submitting materials for publication is Wednesday, a 
week prior to publication. As a public service, we can't guarantee publication, due to space availability 
and relevance of announcement to the entire community. AU items must be typed and may be edited at 
the editor's discretion. Photographs will only be published after a $5 service fee is paid, with no 
guarantee of publication. PLEASE OBSERVE THE DEADLINE AS WE WANT TO HELP YOU.'!!! 

ROOMMATE NEEDED 

Need 4th roommate (female) 
at Wingate Apts. $50.00 a 
month. 
Call 88- 4958 

CLASSIFIED AD 

Rack stage help wanted. 
No experience necessary. 
Call TSC Theatre Dept. 

(7711-2480 

HELP WANTED 

Male or female Sat. and 
Sun. nights Curtis Subur
ban Lanes-882-0221. Ask for 
Mrs. Losch. 

ATTENTION! 
RN STUDENTS 

Rn students currently en
rolled at TSC, please contact 
Mrs. Elizabeth Wagoner, 
Division of Nursing, Nursing 
Building Room 328, Tele
phone number 771-2591. 

Announcement: 
The SIGNAL would like to 

perform a public service by 
providing space to its readers. In 
order for this service to be 
effective, the public is invited to 
obey our deadlines...we cannot 
guarantee publication otherwise. 
These are the deadlines: 
Letters to the Editor-Friday 
Literary contributions and fea
tures-one week before publication. 
Advertisements-also one week 
before publication. 

CORRECTION 
Ed. Note: In an editorial of Nov. 14th, the Signal said Dr. 
McColl, of the Special Education Department was denied 
tenure last year. The Signal has since been corrected, in 
that Dr. McColl resigned, thus avoiding a tenure decision by 
the Special Education Department. 

Paperback Book Exchange 

Anyone interested in donating used paperbacks for a 
paperback book exchange should bring them to the library. 
The exchange area is set up in the Kennedy Room The 
system: Any library used will be able to exchange a used 
paperback for one on display. If the user has no books to 
exchange, he or she may borrow a book and return it later. 
Donated books may be left in the Kennedy Room or with Pat 

FRESHMAN APPLICATION BOX SCORE 

As oPDecember 7 
Application received 

Current Year 
1,859 

Last Year 
2,371 

NURSING GETS $134,000 

Budget Adjustment: The Board of Higher Education 
approved an increase in the Trenton State College budget as 
previously submitted to the Department of the Treasury of 
$134,000 to permit the College to accept an additional 50 
students in its School of Nursing in September 1974. 

D.I.E.T. RECIEVES E.P.D.A. PROPOSAL 

The Division of Industrial Education and Technology 
has been awarded a contract to develop a system for 
evaluating vocational programs throughout the state. 

OPTIONS '74 - An SDS LEARNING EXPERIENCE 

Can you imagine students volunteering to go to school in 
their spare time or people offering their free time to teach 
these courses? No? Well, it's happening at Trenton State 
College through OPTIONS '74. OPTIONS '74, developed 
and administered by the Student Development Services 
Department is a learning opportunity in the form of 
non-credit workshops. The purposes of OPTIONS '74 are to 
offer pleasure in learning, opportunities in self-development 
and to open new possibilities of avocations. No papers, no 
exams, no grades, just learning in its simplest form. The 
only requirement is a desire to learn and to have fun. 

In the fall,a questionnaire was randomly distributed to 
students, faculty, administrators and staff to survey their 
interests in learning more about various topics and also their 
willingness to organize and lead possible workshops. The 
results were used to determine the workshops to be offered. 
These are: Beginning Photography, Candlemaking, 
Crocheting, Furniture Refinishing, Art in Nature, Personal 
Growth, Human Sexuality, Massage, Dream Analysis, 
Exploring Male/Female Roles, Underdoggery, Parapsycho
logy, Film Making, Organization Development, Modern 
Dance, Table Tennis, Bicycle Repair, and Bartending. 

A small registration fee has been established to cover the 
administrative costs and to provide basic materials for each 
workshop. This is being kept at a minimum, as the program 
is intended to be a service to the college community rather 
than a profit-making venture. Some of the workshops, for 
example, Photography and Furniture Refinishing, will 
reqiure participants to supply materials of their own. 

A brochure listing the description of OPTIONS '74's 
workshops, fees, dates of meeting and other pertinent 
information will be available February 1, at the HUB, 
residence halls other college offices. Registration for 
OPTIONS '74 will be held between February 11 and 15. One 
must register in person at the HUB between 9:00 am and 
4:30 pm and between 7:00 pm and 8:00 pm. Fees must be 
paid at the time of registration, for further information, call 
the Student Center Office, ext. 2264. 

Those college staff members involved in planning and 
organizing OPTIONS '74 have expressed a hope that 
college community members will take advantage ot this new 
venture. 

FACULTY EXCHANGE DEADLINE EXTENDED 

The sub-committee on Faculty Exchange has extended 
the application deadlin for exchange opportunities until 
February 8. Applicants are sought for the following posts: 
Exchange Professor, Frankfurt, Germany (1975-1976); 
Exchange Professor, Worcester, England (field: Geography, 
1974-1975); Assistant Faculty Leader, German Area Study 
Seminar ( Summer, 1975); Assistant Director, Summer 
Study in Italy Program (Summer, 1974). Please contact 
Marianna Sullivan (Bliss 314) for information and application 
forms. 

SNOW AND TOW 

Campus regulations allow for the towing of vehicles that 
are parked so as to interfere with the snow plowing 
necessary during a snow emergency. Please refer to the 
campus parking regulations for details. Park properly and 
avoid being towed. Regulations will be enforced next time 
there is a snow storm. 

E 

E 

SUNDAY THROUGH THURSDAY (_ 

buck Off 
For Eaoh Adult Mimbtr of Your Party 

Buy Pitchers of Beer or 
Great Goblets of Wine 

PLUS 
ALL THE SALAD 
YOU CAN MAKE 

PLUS 
Lusciously Tender 

STEAK 
with French Fries 

ALL FOR JUST 

Regularly $3.95 
Cash Purchases Only 

WITH THIS AD. 

E 

EMERSONS,Ltd. 
WAYNE, N.J 696-1800 

1377 N.J. Stale Highway #23 
UNION, N.J 687-4330 

2520 U.S. Highway #22 
PRINCETON, N.J 452-8850 

3321 Route #1, Brunswick Pike 

NEW BRUNSWICK 249-6800 
i juncti<»n of t ' .S.  1 & 18) 

Not Good with Any Other Promotion 

This Offer Supersedes All O ther Advertising 

TRAFFIC TICKET PROCEDURE 

If any faculty or staff member receives a ticket for a 
parking or traffic violation, the individual must either pay 
for or appeal the ticket WITHIN TEN [10] DAYS of the date 
the ticket was issued. 

The appeals board acts upon each appeal and has the final 
decision on each ticket. A decision may not be re-appealed. 
Persons having outstanding fines will not be eligible to 
receive a new decal or card key for the ensuing academic 
year. 

Durkin Named Assistant To The Dean 

Dr. Leon J. Durkin has been named assistant to the dean 
of the School of Education. A member of the TSc faculty 
since 1962, Dr. Durkin, is a professor of education and 
co ordinator of s tudent teaching in elementary. In addition 
to his new duties, which he assumed on January 1, Dr. 
Durkin will continue as coordinator of elementary student 
teaching. 

fmprsonsiKJ 19 '3 

ALJON'S #4 
Featuring Our Original 

Italian Submarines 
#1 Provolone, Pressed Ham 

and Salami $1.10 

#2 Provolone, Bologna 
and Salami 1.10 

#3 Provolone, Boiled Ham 
and Salami 1.35 

#4 Provolone, Boiled Ham 
and Capicola 1.50 

#5 Provolone, Boiled Ham 
Capicola, Prosciuttino 
and Salami 1.75 

#6 Turkey 1.50 

#7 Roast Beef 1.60 
#8 Special-Tuna. 1-25 

834 Parkway Avenue 
# Trenton, (Ewing), N.J. 08618 
I Tel. 
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TRENTON STATE 
COLLEGE 

COOPERATIVE 
EDUCATION 

* j , *work o ne or more 
any student semesters for $ and 6sA 

in any field 
for many jobs This program is offered as 

an option i n these 
departments; African-America! 

vX 

¥ 

¥ 

3& 
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¥ 

Studies, Art, Biology, Criminal 
Justice, Mathematics, Speech, 
Communication and T heatre, 
Geography, Political Science, 
Social Welfare, Chemistry 
and E nglish. 

COOPERATIVE EDUCATION IN THE 
I SEVENTIES 
I THE TIME AND THE IDEA 
S . . , HAVE MET. 

* A program designed to give the student 
a chance to work i n or o ut o f his or her field. 
For further information contact-

Chris Pratt Director of the center for 

£9:?JL!d»Mtion 203 Green Hall 609-771-2161 
• • • v.% w. v.*. w. 'X*. '«Xs 'W. w, w. w , 

¥ 
¥ 
¥ 

¥ 
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CARMICHAEL QUITS TSC 
By J. Stryker Meyer 

After coaching the Trenton State football team to its best 
record in ten years, Coach Carmichael resigned as head 
coach to become the top assistant at Columbia University 
under newly appointed Columbia head coach Bill Campbell. 

Campbeil and Carmichael were assistant coaches together 
at Boston College, where Carmichael had coached 
previously before coming to the head coaching position at 
Trenton State College. It was reported that Campbell and 
Carmichael were very close during their days at Boston." 

BOX 
SCORE: 

Jfruy City State 
C?(eantano 
Wemert Mark ski Ftdowit/ Si mmtn 
Laiicato V nufce! 
Totals 

Trenton State 
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0 6 ? i ? 0 0 0 4 C 12 
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0 
0 0 
7 45 

'Holmes 
Yu sella 
Rossignoli 
Buss 

IKrouse 
'Novutnak 
Johnson 
Korpics 
Weicker 
McNeil 
Winthlter 
Totals 

Kutztown (SO) 
FG F P 

5 4 14 Bigos 
0 2 Bobiak 

8 Godsev 
2 Green 
8 Hutchinson 
6 Peiffer 
2 P ruden 
2 Wiley 
0 Palmer 
2 Cook 
4 

8 50 Totals 

TSC (78f 
FG F P 

0 12 0 6 
1 7 
0 14 
1 17 1 9 
0 0 
0 4 
3 9 
0 0 

Halttime Score: TSC 31, Kutztown 24. 

The Signal was able to contact Carmichael just before he 
left to assume his new duties at Columbia University, which 
means that Athletic Director Roy Van Ness will have to 
appoint an interim head coach for baseball, as Carmichael 
was to have coached that sport also. 

The reasons for his leaving are obvious, "It's a tremendous 
salary boost and I'll be the top assistant to the coach in an 
Ivy League environment," said Carmichael. "When you're 
coaching on the east coast, as I am, you have to look for 

Swimming Team 
Season .500 

Trenton State College's 
swimming team hopes to 
improve on it's current 3-3 
record with the return of top 
diver Bill Young. A 
sophmore, Young was side
lined due to injuries and has 
just returned to the team 
after missing the first five 
meets of the campaign. 

APARTMENTS FOR : APARTMENTS FOR : 
RENT Chinese Restaurant 

"Close Location" : 
i 
t / m r  « S E \ 

/ L8CXJIM \ 

CALL 882-8358 > ' flla/a FOR DETAILS 

Phillips EWING BAZAAR 
1680 N OLDEN AVE 

NEAR PROSPECT 

TEL 883-3141 

STORE OPEN DAILY 9 A.M. to 9'P.M. 

Open Sunday 11 t o 5 P.M. 
ARMY -NAVY SURPLUS 

CLOTHING - SHOES - CAMPING NEEDS 
RADIOS TAPES - RECORDS 

NAVY PEA COATS - A IR FORCE JACKETS 
OVERCOATS - R AINWEAR - JEANS 

JACKETS - B ELLS - CHAMBRAY 
SHIRTS - D ENIM JACKETS 

HIKING SHOES - BO OTS - RUBBER FOOTWEAR 
All at LOW - LOW prices _ 

1342 Brunswick Ave. 
Trenton NJ 392-1x22 

NEED? 
TIRES • 

T he  Home  

o f  T SC  Bowl ing  

Compliments of: 

CURTIS 
SUBURBAN 

LANES 
Sco t ch  Road  

We An swe r  
A l l  Bow l ing  N ee ds !  

The Lion's latest victory 
came last Saturday against 
the swim team from Newark 
College of Engineering. In 
previous meets, Coach 
Chuck Hill's team establish
ed a new team mark in the 
200-yard butterfly, posting a 
record clocking of 2:19. 
Carl Suterling, (Trenton) 
swam the 100-yard freestyle 
in 53.4 to set a new record in 
that event. The 400-yard 
freestyle relay team also 
came through with a new 
-ecord time. 

Jther top performers for 
the Lions thus far have been 
Rick Farrell (Mt. Holly), 
who has finished first in four 
of the five meets in both the 
500 and 1,000 yard freestyle 
and Bob Patterson 
(Manasquan), who was the 
winner in four of five 
200-yard freestyle events. 
Loyer has also finished, first 
in all but one of the 200-yard 
butterfly races. 

To date, the lions have 
defeated Cathedral and 
Wilkes and NCE, while 
losing to Brooklyn College, 
Kings (Pa.) and William 

coaching possibilities that are the best for you. 
So in realizing that I'll probably be staying on the east 

coast for some time, this opportunity to coach in the Ivy 
League is an opportunity that I can't pass up." 

• "The reason for the quick decision is that he (Campbell) 
had to know real fast, because they are a month and a half 
behind in their recruiting, and they've got an extension of 
their deadline to help, so I had to make my move." 

"I also had to consider myself and my family,(Carmichael 
has a wife and two children,) and when you look at the salary 
increase, that pretty much dictates what I have to do, plus 
the Ivy League experience is essential to a coaching career." 

Though the decision appears to be a clear cut matter of 
advancement and salary increase for a young coach who 
appears to be going places, the decision wasn't as easy as it 
might appear to be. 

As Carmichael said, "I made the decision with mixed 
emotions. I really got to like the players here and yes, even 
Trenton State itself. I'm going to miss it. It's always tough 
leaving a winning situation." 

The Signal contacted Mr. Van Ness who confirmed the 
report that Carmichael is leaving and that he is presently 
looking for a new coach. When asked about the Carmichael 
decision, Roy Van Ness TSC Athletic Director said, "The 
decision came as a suprise to us, but when you look at it from 
his point of view you can't really blame him, though I have to 
say that we're going to miss him. Let's face it, he had a deal 
he couldn't refuse." 

At the time of this printing, there was no official word 
from Van Ness about any likely coaching successors to 
Carmichael, though it was rumored that one of Carmichael's 
assistants might get the job on an interim basis. Van Ness 
said, "I expect we'll have somebody by the end of February." 

AS lar as the present situation tor recruiting goes at 
Trenton State, Carmichael said he was in the middle of his 
recruiting season and that, "It will be kept up regardless of 
my decision to go to Columbia." 

Carmichael told the Signal that "We have had 35 
prospects visit the campus to date which means we still will 
have a bright football future here at Trenton State after I 
leave." 

The gridiron picture is indeed bright for next year as the 
Lions only lost four starters to graduation. 

From here Van Ness said he will set up a search 
committee, similar to the one he used last year to get 
Carmichael. On that committee will be students, faculty and 
of course some coaches. Everyone on that committee has 
"equal voice and equal vote" according to Mr. Van Ness. 

So once again TSC will have to wait and see just what they 
can come up with this time, hopefully for a longer duration 
than five months. 

Paterson. 
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CUB CONCERTS 
Presents 

Get a . . . 

5% O/ Student/Teacher 
Discount 

Post office 
at 

The Robbins 
Pharmacy 

2108 Pennington Rd. 
2 blocksJ4orth of Campus 

Feb 8, 
1974 

—_ by Presenting 

YOUR SCHOOL ID CA RD 

-Choose from-

•  FIRESTONE 
.  B. F.  GOO DRICH o r 
•  HERCULES NEW TIRES 

The 5% Discount 
Also Applies to Our Factory 

Method Retreads 

On Route -1 Between Brunswick Ave. Circle end Liwrence Shoppinp Center 

need 
D,help? 

0 
G 
D 
E 

2162 

Formerly of the Byrds 
PLUS 

Special Guest 
Billy Joel 

3 

On Sale 
IN THE 

OFFICE 

Tickets 
Thursday Jan 24 

HUB BOX 
T.S.C. ID. $3.00 

ALL OTHERS $4.50 
_ ROLLING STONE- McGuinn has established an excellent reputation among the public _ 
>= and his own peers as a man who can totally combine all of music's different elements to > 

° build a coherent totality. 

JUULajLSJUUi s fi££!LILJL!LOJl!UUUUUJLSLSUULSLSUUUUU^^ 

12pm-3pm 
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L I O N S  A R E  K I N G  O F  T H E  C O U R T S  
The latest victory in the 

Trenton State Basketball 
Team's campaign for a 
winning season came after 
Saturday night's game with 
Kutztown State. The win 
against the weak Kutztown 

team brings the team to a 
9-4 mark at the halfway 
point of the season. So far 
the 73-'74 season has the 
most successful record by a 
TSC basketball team in the 
past eight years. 

By Jeanne Cutinello 

Although the final score, 
TSC 78 and Kutztown St. 50, 
appears impressive, the 
victory did not come that 
easily to the Lions. The first 
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Bob Godsey goes for two against Kutztown, in last Saturday's action at Packer Hall. 

TSC Wins Tourney 
"We were the class team 

there as far as I was 
concerned," said Athletic 
Director Roy Van Ness 
about Trenton State's clinch
ing of the Governor's 
Basketball Classic. After a 
55-54 decision over Rider on 
the first night, the Lions 
returned to crush Wagner 
69-56 in the championship 
game of the tournament. 

Coach Baker said, "It was 
the school's biggest win in 
basketball, considering the 
type of competition that was 
in this tournament." 

Last year the tune wasn't 
quite the same as the Lions 
has been taken to task by 
Drexel and Rider in lopsided 
loses, but this year the story 
had a different twist to it. 

Two of the most impor
tant factors in the different 
outcome was the tourna
ment's most valuable player, 
Bob Godsey, and the im
pressive shooting of fresh 
man guard Lee Green who 
sunk 25 points in the final 
game against Wagner. 
(Some old TSC basketball 
observers were reminiscent 

By J. Stryker Meyer 

of former TSC sharp shoot
ers when they saw Green, 
mentioning Jack Bell and 
Skip Johnson.) 

Godsey scored only nine 
points in the championship 
game, but paced the Lions in 
their 55-54 win over Rider 
the night before and because 
he dominated the boards in 
such a fashion that led to 
victory combined with 14 
rebounds on each night he 
received MVP honors. 

In the final game, mean
while deft lefty Green 
pumped in 25 big points 
against Wagner hitting 11 of 
14 shots while converting 
three of five foul shots. 

Coach Baker told the 
Trenton Times, "We are 
really starting to come as a 
team. We have a new 
offense, geared to penetrat
ing more instead of taking 
all outside shots. 

The Lions margin of 
victory is a little deceiving in 
that the contest was a tight 
one until there were only 
five minutes remaining on 

the clock, at which time the 
Lions put together a seven 
point string which saw the 
score stand at 61-48 with 
two and a half minutes 
remaining in the game. 
From that deficit the Sea-
hawks couldn't rebound. 

There were several 
occasions that saw the pesky 
Wagner team battle back, 
only to have Godsey or 
Green step in and keep the 
Wagner Seahawks at bay, so 
to speak, with some rather 
fine, dominating play, which 
eventually saw the Lions 
win their first Governor's 
Basketball Classic. 

Box Score: 
Wagner (56) 

FG F P 
5 

Trenton State (69) 
FG F P 2 Bonk 5 0 10 Burg 

Ropas i ? Hutchsn 
Timmons 3 0 6 Bigos 
Miller 5 0 10 Godsey 
Hutnik 4 1 9 Green 
Rose 3 0 6 Bobiak 
Hatrok 0 0 0 P eiffer 
Jones 2 2 6 Stutski 
Totals 26 4 56 Totals 28 13 69 

Holftime Score: Trenton St. 36, Waa-
ner 24. 

Fouled Out — R opas 
Officials: Hannan, Vanek. 

0 
6 t 13 
3 2 8 
3 3 9 

11 3 25 
2 4 8 0 0 » 

half was marked by a series 
of sloopy maneuvers by both 
teams. Trenton State's 
failure to score can be 
accredited to bad passing 
and no offensive rebounds. 
The halftime score stood at 
34-26, TSC's favor. Coming 

• back on the court TSC 
looked somewhat sharper, 
and went on to take the 
game from Kutztown. 

The Governor's Basket
ball Classic highlighted Lion 
play of the last few weeks. 
The Lions were triumphant 
over both Rider College and 
Wagner College in the title 
game. Another notable 
basketball game was the 
contest between the TSC 
Lions and the Jersey City 
State Gothics. The Lions 
lost the game by one point 
iist as they did in their first 

meeting wiih the Gothics on 
December 10. Unlike that 
game, the Lions led the 
Gothics through most of the 
first, second and third 
quarters. The fourth 
quarter was a different 
story, however, with the 
Gothics taking the lead with 
six straight points. In the 
end TSC had outscored JCS 
from the field 26-23, hitting 
on 26 of 63 shots for 41 per 
cent, yet suffering a tough 
defeat. 

On the brighter side was 
the TSC slaughter of 
Paterson's so called basket
ball team, 71-45. Conference 
games are usually much 
more of a contest, however, 
this one proved an exception 
to the rule. John Schultz of 
the Trentonian summed it 
up by saying, "Towels and 
aspirin are usually needed 

by fans who watch • 
usually close and hwii 
games. That'c , 
T' 4 O USW Trenton State's easy ? • 
win over Paterson last n -
was hardly a nail* 
I"st??d °f aspirin, { 
should have been * 
No-Doz to survive 
laughter." The ga me 
characterized by grabt" 
and shoving, and • 
Paterson's poor shootL 
Coach Fred Oshel credit-
the defense with the e 
saying, "I think our d efems 
took the win out of t hem tit 
first half. Out team a-
sense when they ha veadi' 
on the ropes. We w ent in 
three-quarter pressing if. 
lense when we were up ate 
it broke things ope n." 

The Lion's next game«: 
be at Rutgers Can* 
Thursday, Jan. 24. 

Soccer F orfeits 7 W ins 
By J. Stryker Meyer 

After a mediocre season the Lion's soccer 
team had one more blemish added for the 
record — they had to forfeit seven of eight 
wins because two members of the team 
played an outside soccer game back in 
September. 

According to NCAA and ECAC rules a 
college player can not participate in outside 
competition during the school's soccer 
season. Which in this case means that the 
Lions only victory of the year that will 
count will be the season opener, which was 
against Monmouth College, and in which 
neither of the offenders had participated. 

The Signal learned the identity of the 
players but at Athletic Director Roy Van 
Ness' request will not reveal the names of 
the sophomore and the senior involved 
because Mr. Van Ness felt they had been 
'punished enough." They reportedly had 
played for the Trenton Italians in a local 
Trenton League. 

On the decision Van Ness said, "We're 
fortunate that we didn't lose a conference 
title because of the ruling. But I definitely 
think the ruling is too hard on colleges. 
The punishment isn't fair to the school 
because a vindictive player could do it 
intentionally, just to hurt the team. And 
because of one individual the whole team 
has to suffer. 

It s on this basis that I'm appealing it to 
the ECAC. And I might add that this will 
be a precedent if we can get a ruling in our 
favor. There are a lot of schools that feel 
the same way as I do. Deal with the 

individual, but don't make an entire 
institution suffer for one person. 
(Fairleigh-Dickinson in Teaneck and Jersey 
City, who had earlier forfeited a game t o 
TSC for the same reason, are both in t he 
same situation as Trenton State.) 

I asked ECAC to revise this ruling. I 
agree with the spirit of it but it's a h ari 
line to define, yet I feel its almost ai 
infringement on a person's right to p lay 

.where he wants to. 
"I can't police every player, yet I have to 

abide with the rules. 
"About the rulings itself, people do n't 

realize that all I had was a telephone call 
from another coach telling me about the 
players. I had to take some disciplinary 
actions. It's a rule of the house around here. 
We have to take action, or next year t hey 
can come back and really hurt us. Nobody 
made a formal complaint, but we had to 
take action. 

"The sophomore will not play next season 
but will have his case reviewed after ne xt 
year to determine whether he will be 
permitted to play in his senior year. 

"We check a player's eligibility before the 
start of the season, but after the season 
gets going we'd have to hire detectives to 
keep a check on their eligibilty and I have 
neither the resources nor the time to 
conduct such a surveillance. 

"It's just unfortunate that the whole 
school has to suffer for two players. I h ope 
the ECAC rules committee gives that rule a 
long hard look. It would make it better for 
the schools involved," said Van Ness. 
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Bill Peiffer goes over a Kutztown defender for a sure two points. 


