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COLLEGE TO HOLD CLASSES MON. 
By Joan Brockman 

J. Stryker Meyer 
"College will be in full operation 

Monday," said Dr. Ernest Rydell, Assistant 
to the President and Director of 
Information for TSC, during the strike. 

Rydell said, "Students are required to 
attend classes and are to allow their 
professors a 15 minute grace period if, after 

15 minutes, no professor shows up, students 
can leave." 

Rydell said, "The administration is not in 
a position to send administrative personnel 
to cover classes, the administration will 
check as many classes as possible to find 
any faculty who hasn't shown up for class." 

"The TSC's administration personnel is 
expected to meet their obligations. Sick 

leave or absences must be documented," 
said Rydell. 

The College Relations Office will be used 
as an Information Center for students to 
obtain information regarding the status of 
the strike. The Center will not inform 
students about absent faculty, according to 
Rydell. 

The Information Center telephones will 

be open for calls from 5 p.m.-10 p.m. 
Sunday, and 7 a.m.-10 p.m. Monday through 
Friday. Weekend hours are to be 
announced. The numbers to call are 
771-2368 or 771-2369. 

According to Rydell the final strike 
decision will be made Sunday evening at 
6:00 p.m. 
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Phil Malloy, President of the AFT speaking before the Faculty Senate last Wednesday in the Classroom Building room 132. 

I AFT Organizes 
For Strike 

By Tom Petaccia 

The Trenton State Chapter of the Council of New Jersey 
State College Locals held an information meeting at their 
strike headquarters at the UAW building in Trenton on 
Wednesday, November 13. 

"We ask the students to go home because there will be no 
classes," stated Phil Malloy TSC Local President. 

"I think that the administration will be surprised at what 
has been termed as 'docile faculty'," Malloy said. 

"We want the agreement by 6:00 Sunday or we will strike. 
We will not call off the strike unless we have the 

agreement," said Malloy. 
Malloy continued, "We can do this in one day. Almost 

everything is what we had asked for last year. There are 
few new items. With sincere negotiations, we can settle this 
in one day." 

Enrique Menocal, Business, said, "I have five studets who 
are graduating in December whom I have gotten jobs. They 
will be making more three of the instructors in mj 
department who gave these students the tools." 

Traffic Jam On Monday 

Malloy further stated he won't be on the lines Monday. 
"Ill either be at the negotiation table or with a judge. In any 
case, we can see a huge traffic jam on Monday morning 
which Dr. Herring has planned so well for us. Only two 
exits. 

"Meanwhile the State refuses to negotiate. They said no 
to every proposal. They have given no counterproposals 
which is why we can't go to mediation. 

"Mason [Frank Mason, State Negotiator] has backed us 
against a wall, put a gun in our belly, and said 'what are you 
going to do about it'?" Mason said that he had to talk to 
Chancellor Dungan, the Director of Civil Services, the State 
Treasurer, and even the Cleaning lady at the Board of 

Con't on pg.3 

Malloy Speaks Before Faculty Senate 
[Editors Note: AFT President Phil Malloy 
went before the Faculty Senate last 
Wednesday to present the AFT's position 
about the strike and to answer any 
questions the Faculty Senate might have. 
What follows is a transcript of dialogue 
between Malloy and the Faculty Senate. 
All questions from the floor of the Faculty 
Senate are listed as questions [Q] because 
some faculty members didn't want their 
names mentioned with their questions. 
Malloy's an swers will be listed as [M].] 

M: Let me begin by saying you're going 
to be getting a number of flyers in the mail 
in the next day. Some of you have probably 
gotten some in the last two days, you 
haven't seen anything yet! 

We have been criticized by some people 
on campus as not being well organized. Mr. 
Mason doesn't agree with that. You will be 
getting instructions for picketing, the 
telephone number for strike headquarters, 
some s tatements about the current status, 
about why not fact-finding and some 
statements about Perk, and you can all read 

those. 
The thing is that you will be getting the 
flyers, and please read them. 

Next thing is that this past Friday 
evening the Mercer County Central Labor 
Council endorsed our strike. Mr. Tom 
Dunn, the President of Central Labor 
Council, was at the meeting at 3:00 to speak 
to our group. The question of national staff, 
as you may know, Mr. Bob Bates who we 
consider to be the best negotiator in the 
country in the public sector is with us. We 
are in constant communication and in 
addition, Mr. Joe Derkin, who is a national 
representative formerly of another collect
ive bargaining agent will be with us. 

Student support is surprisingly strong. 
One would not guess that. For example, I 
spoke to a class Monday and I was told the 
next day by that class's instructor that all 
45 students were going to be on the picket 
line Monday. The class is a class of 
accounting majors and some of you may 
know that there are accounting people with 
B.A.'s that are 21 years old that are 

graduating and being placed this coming 
December with salaries of $13,000 to 
$14,000. And as you all know, many of our 
people with doctrine's are hired at salaries 
of $11,000. 

I got a call recently from Mrs. Rose 
Glassberg. Rose is President of t he AFT at 
Glassboro State College, and she told me 
that Governor Hughes signed, during his 
term of office, an executive order which 
prohibits administrations from releasing 
specific salaries and names of salaries. This 
afternoon, I called the Attorney General's 
office, and was referred to a Mrs. Cuff, one 
of t he Assistant Attorney Generals and she 
is supposed to call me back. So we're 
checking out the legality, we'll also be in 
contact with Mr. (inaudible), who is our 
attorney and I'll ask him to research the 
matter of the Executive order signed by 
Governor Hughes. 

Very briefly of the legality of the strike. I 
think you know our position, but the 
no-strike clause is given in this contract and 
every other similar contract and will be 

continued to be given when we are given 
binding arbitration. That's the quib pro 
quo. And refers to the substance of those 
clauses in the contract. It means that we 
won't strike over those issues when we 
have due-process. It doesn't refer to the 
reopener. You do not have general 
collective bargaining when the threat of the 
strike is not there. 

The other thing is that to this date, on 
legality no-strike clause substance offssues 
in the current contract and the position is 
when faculty have due-process via the, 
agreement procedures and via a final and 
binding arbitration by an impartial third 
party that we will agree to and abide by the 
decision of that third party. 

When an arbitrator issues a decision, we 
must abide by it and not strike if w e do not 
like that decision. 

Q: But in your contract it really says that 
there will be no strike. It doesn't say, "in 
case of this" or "because of that." 

M: Is Mr. Mason going to agree to the 
Con't on page two 
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editorial 

NEGOTIATE, DAMN ITU 

Malloy Speaks To Faculty Senate 

For the umpteenth time in the past 
decade, students once again find 
themselves in the middle of a 
situation, where, regardless of what 
side wins, students will suffer. The 
situation which we speak of here is 
the present negotiations that is going 
on between the State and the AFT. 
If the all-mighty State wins, college 
autonomy will go further down the 
drain. If the AFT wins, professors 
will have a Utopian existence that 
will be second to none, at the 
taxpayers expense. 

So, just where do we as students 
line up when it comes to a decision as 
to where our loyalties fall. In all 
truthfulness we'd just as soon tell 
both parties to go take a good flying 
fart, but the reality of the situation 
dictates that we'll have to recognize 
one, or the other. 

The Union is concerned about 
college autonomy and academic 
freedoms that the Chancellor is never 
willing to usurp. The State refuses to 
commit itself to binding arbitration, 
and in so doing is merely, rather 
blatantly, trying to retain it's final 
decision making • power, that it 
refuses to yield. In the area of 
grievances • t he State has been 
nothing short of criminal in its 
obstinate mishandling of grievance 
complaints, from non-tenured 
personnel especially. The almighty 
State has the power and it's sure as 
hell riot going to relinquish it to any 
cocky bunch of teachers, not If they 
can heln it. 

Based on what we've seen Dungan 
accomplish for higher education to 
date, we'd have to say it's been 
disappointing at best. At present the 
State hasn't provided adequate 
staffing, except in Green Hall. Look 
at the size of our classes and the 
faculty/student ratio. From where 
we sit it looks like TSC is becoming 
an industrial model of education -
more students in class with class size 
determinig the actual conduct of 
classes - with the number of students 
controlling the method of teaching, 
(more and more lectures), just by 
their sheer number. 

On the other side of the negotiating 

BY JOHN HARNES 
The State of New Jersey is paying for the 

graduate education for all members of the 
Council of New Jersey State College Locals 
which includes, teachers, librarians and 
non-managerial administrators. 

The monies which are in what is called a 
"training account" are taken from the 
Trenton State College budget. The college 
president later makes a request with the 
State and the college will later be 
reimbursed for the monies spent in the 
program. 

The members got the reimbursement as a 
result of their February 22,1974 agreement 
with the State. 

Article XXV, Section A stated, "Employ
ees enrolled in a terminal degree program 
related to their areas of teaching or work, 
as approved by the president of the college, 
may recieve tuition reimbursement at a 
level equivalent to the graduate tuition of 
the State Colleges or the actual tuition, 

, wh ichever is less." 
All employees in this program are 

allowed to take six credits per year. At the 
present amount of $35 per credit, this 
amounts to $210 per year. 

All employees are allowed to take up to 
30 credits total or up to $1050 
reimbursement for all employees in the 
program. There are a total of about 500 
employees at Trenton State who are 

table sits the cocky, young AFT that 
is trying to make itself a highly paid 
profession, while not overdoing the 
work aspect of education. Granted 
they are fighting for some very 
sensitive issues that will eventually 
determine just what kind of an 
education Trenton State students 
will have in the future. We certainly 
have to sympathize with the Union 
about the above mentioned issues as 
they strive to keep some form of 
contact between faculty and students 
while trying to keep control of areas 
of academe that have, in the past, 
belonged to the faculty. And they are 
trying to fight new usurptions of that 
province, i.e. the fact that the State 
wants to appoint chairpersons in the 
future, for one,exaroole. 

What it all boils down to is: The 
State deals in ambiguity, while the 
Union wants too damn many fringe 
benefits. The State remains 
ambiguous, because without any 
clear definitions, of power, they can 
assume it and Dungan can proceed to 
go on his merry way without having 
to listen to anyone, while sending out 
some memos whenever he gets the 
urge to take away any more of the 
faculty rights. But the union has a 
legitimate gripe. However, just how 
far can the State bend with their 
exorbitant demands? 

The decision between the two is 
political. And like any political 
decision in New Jersey in 1974, it 
isn't a matter of right or wrong, or 
black or white. It's a frustrating, 
deep, dark, confusing gray that offers 

. a l esser of two evils, rather then clear 
cut choices. In this case the lessers 
are State ambiguity and Union 
greediness. 

Is it asking too much to hope that 
somewhere a clear head will emerge 
that will deal justly with these so far 
divided factions? Our hope here is 

"* that they can both get off of their 
rhetorically divided separations and 
begin to bargain in good faith, as 
they've both accused the other of not 
negotiating in good faith. The key 
word here then becomes that political 
phenomenon know as compromise. 
And there is only one way to get it. 

NEGOTIATE DAMN IT!! 

eligible under this program, making the 
total reimbursement $525,000 if all 
employees wish to take the program. 

To be eligible for the reimbursement, an 
employee must first pay for the course and 
complete it satisfactorily. The course must 
be for a terminal degree or must be proven 
to the college president that the course will 
enhance his proficiency in the program in 
which he teaches. 

In order to receive the tuition 
reimbursement from the State, the college 
must maintain adequate records of all the 
emplyees who are involved in the program 
and documentation which proves that the 
employee is eligible for the program. 

There is another program at TSC to aid 
employees to meet college costs. This is the 
tuition waiver program. This program is 
open to all classified employees such as 
secretaries, security guards, custodial staff, 
etc. 

These employees are eligible for both 
graduate and undergraduate study. As in 
the union program, the employees are 
allowed to take six credit hours per year. 
The monies for this program come from the 
college and not the state. 

One student when asked for his reaction 
to this said, "This is an outrage. I'm here to 
pay for my own tuition and not somebody 
else's! Wait till my Dad hears about this!" 

Con't from pg. 1 
kind of clause you are talking about? I've 
read the clause. I know what it says. 

Q: Please read the clause. 
M: "The Union agrees that it will refrain 

from any strike, work stoppage, slow down 
or other job action and will not support or 
condone any such job action. The state 
agrees that it will refrain from locking out 
its employees or from any threat thereof." 

Q: Is that for the duration of that 
contract? 

M: Yes, it is. 
Q: Then how come we are going out on 

strike? 
M: It's for the duration of the contract, 

but it covers the articles in the contract in 
the table of contents. 

Q: But it doesn't say so. 
M: Yes, it doesn't say so but, what you're 

asking for, what we take Mr. Mason won't 
agree to obviously, we can't have that kind 
of thing that says Mr. Mason is going to say, 
yes, you can^trike over the reopener. 

Q: You're still getting away from my 
point, you're moving away from the 
question of w hat is our legal position? Our 
legal position is tied down to that contract. 
There's no way we can get away from the 
damn thing that's what we're going to be 
judged on. It doesn't matter what we want-
or what's fair, it's a matter of what is the 
legal position. What I'm saying is that the 
contract decided last year, then if this 
clause didn't protect us enough, then we're 
stuck with it. 

Q: What is good faith bargaining as 
interpreted from the contract? Are there ( 
any specified number of meetings? 

M: The number is not spelled out, but 
generally good faith bargaining means that j 
you'd meet at reasonable times in order to 
avoid confrontation. 

Q: Then you'd disagree on what 
reasonable times are. 

M: That's right- but you don't need to he 
' a genius to figure that out. To say that they 
met 3 times. 

Of In one month? 
M: Yes...We hope this can be av0'^ 

The Union showed it can bargain in go od 
faith and use common sense like they did 
last year. 

Q: What will it take to call off the strike. 
M: An agreement, not entering into 

negotiations. We want the agreement 
signed by 6:00 Sunday. 

Q: I was ready to go out and picket last 
year, but this year my hearts just not in it 
There's much less chance the strike win 
succeed now then last Spring. I think its/ 
tactical blunder and you're playing rig"' 
into their hands...it's just a means to divide 
the faculty. I think its a bad time to do it 
and I don't think we're going to get any 
sympathy from the people. 

M: It's never a good time to go on strike' I 
If you talk to anybody that's involved w 
state negotiations, they'll tell you that once 
the budget is printed it's next to impossible 
to get an appropriation from the state. 

To sin by silence, when they should protest, makes cowards of men"- Abe Lincoln 
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SCHOOL TO REMAIN OPEN 
Con't from pg. 1 

The administration personnel offices and 
services have formulated procedures to 
keep the school open, according to Rydell. 

The administration will be keeping in 
touch with state officials and the eight state 
rolleges in a "coordinated liason." 

It was requested by the State, but will be 
done voluntarily, to enclose a letter from 
TSC President, Dr. Clayton Brower, in the 
staffs paycheck Friday, reviewing policies 
in regard to job action. The letter states 
that classes will be observed by managing 
personnel. In participation with job action, 

staff will not receive salaries. Classes are 
open along with regularly scheduled 
activities. 

Pub Stockpiles Kegs 

The Pub will be in full operation 
regardless of Monday's strike. "We are 
stock-piling kegs, and hope business will be 
booming," said Bob Carr, Manager of the 
Pub. The Pub has stocked 90 extra kegs. 
We're storing them in the Pub's 
refrigerator and in the Phelps Dining 
refrigerator." 

Concerning the food service situation, a 

reliable source said, "No one, as yet, has 
said the trucks will not deliver, and no one 
said the strike will affect the daily food 
supply. Meat and main entrees are ordered 
through to next Friday without any 
problem, barring any physical blocking." 

Mr.Walker, Director of Custodial Ser
vices, said, "No, we will not strike." 

"In the past, fuel companies have agred 
to come through. The school has an 
adequate supply of fuel, although, of course, 
a major strike may present problems," 
stated Pete Mills, Vice President of 
Administration and Finance. 

According to a reliable source, last year 
the Hess Oil Company was delivering oil at 
2:00 a.m. on Monday morning, the day of 
the scheduled strike, which was postponed 
by the AFT. At that time the oil delivery 
man said they had enough oil for a week. If 
the school gets a full supply of oil the day 
before the strike now, it could last longer 
than a week because the weather isn't as 
harsh as it was last year during the 
strike. 

DIFFERENT OPINION 

Opinions vary greatly about the strike 
itself and about respecting the picket line 
itself. One clerk, who asked to remain 
anonymous, said, "I don't care if Jesus 
Christ himself is on that picket line, I'm 
going through it." 

Another faculty member said, 'I don't 

support the strike in theory, but I'm going 
to respect the strike line. My parents were 
union people. I guess you could say it's in 
my blood." 

Professor Enrique Menocal said, "I will 
be there carrying my sign." 

Professor Bernard Bearer said that if the 
State got an injunction, he would cross the 
picket line, according to a student who was 
in his class. Bearer is a member of the AFT. 

Sgt. George Zorn, of TSC's Security 
Force said, "We're not doing anything out' 
of the ordinary. We're going to have our 
normal patrols. We don't anticipate any 
physical violence at this time. We've had no 
indication that there will be any necessity, 
for extra manpower from our operation 
here. That may change between now 
(Wed.) and Friday. But as it stands now, 
we're not making any special adjustments 
at this time." 

The Executive Board of the Faculty 
Senate recommended the following to all 
faculty colleagues in the case of a strike: 

All instructors are urged to arrange their 
course requirements in such a way as to 
prevent any loss or disadvantage to 
students who choose either to attend or not 
to attend classes during a strike. 
Department Chairmen should inform their 
instructors of this recommendation. 

Instructors should make every effort to 
keep students informed as to their 
intentions to hold classes or not, and as to 
their alternative requirements, if any. 

REGISTRAR 
ANNOUNCEMENT 
The Schedule of Classes for the Spring Semester, 1975, with instructions for 

pre-registration, will be distributed in the main lobby of Kendall Hall, between 9 a.m. 
and 4 p.m. on Monday, Nov. 18, and Tuesday, Nov. 19. Pre-registration for 
presently-enrolled undergraduate students will take place from Nov. 18 through Nov. 
29. All pres ently-enrolled undergraduate students must pre-register during this period, 
and not later than Friday, Nov. 29. 

UNION GETS READY FOR STRIKE 
Con't from pg. 1 

Higher Ed ucation before he can give us an answer," said 
Malloy. 

Malloy a lso announced that the Chief Negotiator for the 
AFT will be Mr. Robert Bates, "the best in the country," 
according to Malloy. 

Bates was also the Chief Negotiator last year during the 
AFT's first negotiation with the state. 

Tom Dunn, President of the Mercer County Central Labor 
Union Council, said at the meeting, "You [the AFT] take 
your ac tion and we'll support you. We have 96 unions to 
back yo u up. We are also talking to the teamsters about 
honoring the picket lines also." 

Also at the meeting was Joe Durkin, national 
representative for the American Federation of Teachers. 
He stated, "You have the support of the national and will 
have al the assistance and staff that is required." 

"There is no question in my mind that the strike will be 
successful. We made a commitment and we have to hang 
together or well hang separately," said Durkin. 

The union headquarters will be at the UAW Center in 
Trenton and phone lines are being set up. The numbers are 
882-9668 and 882-9669, and are to be used to get up-to-date 
union str ike information. 

The fol lowing are the union positions on the upcoming 
strike: 

STRIKING AND PICKETING ARE LEGAL 

There is no law against striking or picketing. It is true, 
however, that in some cases judges have issued injunctions -
at the request of public officials - and charged those who 
violated such injunctions with contempt of court. Such 
injunctions have been based on the medieval English 
common law doctrine that interference with the king's 
agents is illegal - a doctrine long ago discarded in every 
English-speaking country outside of the United States. 
Several states - including Pennsylvania, Vermont and 
Hawaii - have also discarded this pernicious doctrine. 

GOVERNO BYRNE'S PROMISE: NO INJUNCTIONS! 

Governor Byrne has stated that as a judge he never issued 
an injunction against labor and that he will not have teachers 
thrown into jail for striking. Moreover, neither the 
Department of Higher Education nor the State can come 
into court with clean hands to ask for an injunction as they 
have violated both the Public Employment Relations Act 
and the contract with the Union. Dungan's claim that the 
Union would be violating the contract by striking has no 
merit because the State has already broken the contract 
(Article XXXIII) and the law by refusing to negotiate in 
good faith. 

THE UNION IS PREPARED TO DEAL WITH ANY 
POSSIBLE INJUNCTION 

If, in spite of everything, the State asks for and secures 
the issuance of a n injunction, the Union is prepared to deal 
with it . Most groups of teachers have refused to be coerced 
into submission to unjust decrees and we will be no 
exception. The Union has expert legal assistance at its 
disposal and has a pledge of moral and financial aid from the 
American Federation of Teachers. _ 

UNION GRIEVANCE COMMITTEE TO ANSWER 
QUESTIONS AND PROVIDE ASSISTANCE 

l'he Union's Grievance Committee is ready to answer any 
questions and to take immediate action to check any 
tempts at intimidation. For prompt assistance telephone 
any 0f the members of the Grievance Committee. 

AFL-CIO PLEDGES SUPPORT 

The 750,000 strong New Jersey State AFL-CIO is also 
with us. Faculty members who attended the strike 
authorization meeting on Wednesday, November 6th, at 
William Paterson College heard explicit pledges of support 
delivered directly by the AFL-CIO spokesmen in the areas: 
Joseph Smith, President of the Passaic County AFL-CIO 
Labor Council and John Van Slooten, the Council's 
Executive Secretary. The Central Labor Councils include 
not only the AFL-CIO unions but also the Teamsters and the 
United Auto Workers. 

NO REPRISALS CLAUSE 

The moment the strike begins the Union will insist that 
any settlement must include a guarantee against any 
reprisals - now or in the future - a gainst any employee who 
takes part in or honors the strike. No strike settlement will 
be accepted without a guarantee against reprisals! 

UNION TO DEMAND MAKE-UP OF INSTRUCTIONAL 
TIME LOST 

The Union will also demand provision for making up any 
instructional time lost because of the strike. Such provisions 
have usually been made in the settlements of teacher 
strikes. The settlement of the faculty strike at Rider College 
last month furnishes the most recent illustration of this 
pattern. 

MASON'S REFUSAL TO NEGOTIATE IN 
GOOD FAITH 

Pretending that he did not understand the Union's 
proposals, Mason then asked the Union's representatives to 
explain some of them. The Union patiently complied. At the 
next meeting, on October 16th, the pattern was repeated: 

Mason again declared that the State had no response and 
asked for explanations of some other Union proposals. At 
the third meeting, on October 23rd, the pattern was again 
repeated. This time, however, Mason did give some 
indication as to when a ressonse might be forthcoming from 
the State: not until after December 1st. He also declared 
that the Union should expect no increase in salaries or fringe 
benefits and should prepare instead for a possible reduction 
and elimination of programs. 

PERC REFUSES TO ACT 

The PERC representative then pointed out that in the 
absence of agreement by both sides to have fact finding, 
PERC would appoint a fact-finder only if it judged the 
situation to be critical - and no such judgment had yet been 
made by the Commission. In other words, the Commission 
will act only if the faculty goes out on strike! (The new law 
S-1087 does not go into effect until Jan. 20, 1975 which is 5 
days after the State budeet is finalized. 
UNION READY TO NEGOTIATE ROUND-THE-CLOCK 

TO REACH A SETTLEMENT 

With good faith negotiation on the part of the State, a 
settlement can be reached in a single day. In any case, the 
Union stands ready to negotiate -round-the-clock if 
necessary - in order to reach an agreement. At this point it 
is clear, however, that the State will not negotiate in good 
faith until the faculty has shown that it means business - that 
is, until we're out on strike. 

A SOLID STRIKE WILL BE A SHORT STRIKE 

The strike is labor's last resort and should never be 
adopted lightly. In the present situation we, unfortunately, 
have no alternative. We either strike now or else meekly 
accept the terms dictated by the State later. Only if we 
stand up for our right together will we be treated with the 
respect to which we are entitled. The more solid our strike 
is, the sooner a satisfactory settlement can be secu'-id. 

A Statewide Look At The Strike 
By J. Stryker Meyer 

Lou Morlando, President of the Student 
Government Association(SGA) at TSC, 
said, "All the SGA's at all of the state 
colleges except for Stockton State College, 
are against the strike. We're not sure about 
Stockton because we haven't been able to 
get a hold of their student government." 

"I'm speaking for the Trenton State 
Student Government Association and we're 
against the strike also. By the union going 
on strike we're not allowed a chance to get 
our money's worth of education. 

Though all of the state college student 
governments are in apparent agreement 
against the strike, the faculty picture is 
more diversified. 

Montclair has the largest membership in 
the AFT among the nine state colleges. 
Marcoantonia Lacatena, State AFT Presi
dent, comes from Montclair and is leading 
one of the best coordinated strike efforts. 

Steve Lemken, Editor of the Gothic 
Times at Jersey State College, said the 
union faculty at Jersey City are "very 
organized." They (the AFT) took me for a 
walk through their headquarters and 
showed us their whole operation. They've 
got signs made and appear to be ready to 
strike. This is contrary to an article in The 
Signal which stated all state colleges 
weren't ready for the strike. 

"Well here, that's all wrong. I'd have to 
say they are ready to strike." 

Glassboro presented another picture. 
There, last Wednesday, 100 students 
showed up for an anti-tuition march on 
Trenton. As for the faculty, they are very 
divided at Glassboro. 

According to Glassboro Whit reporter 
Sue Marks, "We think the strike will fail 
here because there is too much opposition 
to it. The AFT is also weak here." 
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Signal Survey 
What Do You Think About The Strike? 

Patty Hayes: I came to this college for an 
education and I feel that a strike would 
interfere with my receiving one. 

By John Harnes 

QUESTION: The AFT is planning to go 
on strike on Monday, what is your opinion 
on the strike, and will yoa honor a picket 
line? 

Claire Lagas, Deaf Education: I think that 
my teachers are more conscious about the 
students' educational needs than they are 
about going on strike. 

Jill Nisensom, Art Therapy: I think that 
the teachers should go on strike. Every
body needs more money. The state does 
not give us as much money as we should be 
getting. 

Cindy Roberts, Speech Pathology: They 
better not! If they do, we have to make up 
the time we lost over out Christmas 
vacation or spring recess. Teachers, in my 
opinion, should get more money. 

Linda Skakandy, Psychology: If they go on 
strike, it's a waste of our time and money. 

Mary Murray, Speech Pathology: I don't 
want to pay more money. The teachers in 
my major care more about seeing that I 
learn what I am supposed to learn. The 
teachers do deserve more money, but I pay 
enough. 

Dody Bader, Teacher-Librarian: I don't 
think that they will go on strike. Just like 
this year, or brag and no action, and I hope 
they don't. It's not the students fault that 
their salaries are not higher. 

Mike Milecky, History Major: 
think much of the strike! 

I don't ^ ' V 
Carl Appel, History Major: Well, I belive 

that they are justified because they do 
deserve a wage increase, but if i t is going to 
screw up my education, I would rather not 
obey the strike because I go to school to get 
an education! 

Kim Misner, nursing: I want to get all A's 
this semester, so I think teachers should get 
more money, but not at my expense. 

Mark Mirabelli, Special Education: I pay 
$800. a year out of my own pocket to come 
to this college. I work every summer and 
there is no way that I am going to miss any 
type of classes. I don't care who they are! 

Dr. Margaret Goertz, Political Science 
Department: As of this date, I do not plan 
to participate in a strike. I feel that the 
State should be give at least the next six 
weeks to solve the fiscal problems facing it, 
especially passing some new forms of state 
.taxation. 

Roger McCleon, History Education: 
Well, I am a member of WTSR, the campus 
radio station, and last year, as News 
Director, our department was down here 
ready for a strike. Unfortunately, it never 
happened. Well, it was unfortunate for the 
people who wanted a strike. Judging from 
the amount of student apathy, as well as 
that of the faculty, from what I have seen so 
far, I AM VERY PESSIMISTIC about the 
chance of a strike on this, or any other state 
college. 

Allen Dawley, History Department: No 
one is in favor of a strike! No one wants to 
strike! Strikes occur when people decide 
democratically that there is no other 
recourse. To paraphrase clcuslitz: a strike 
is collective bargaining by other means. 
When the process of collective bargaining 
breaks down, a strike is the last resort. 
The people must have some say in the 
terms and conditions under which they 
work and in the wages that they earn. No 
one wants a strike to take place; if, and 
when a strike does take place, it is a last 
resort. No one is eager to encounter the 
suffering and the sacrifices that a strike 
involves. No one is interested in a strike 
dragging on. That includes students and 
faculty and yet, as a historian, I recognize 
that people are sometimes compelled to take 
actions that they would not want to take if 
they had their choice. 

If there is a strike on Monday, it will be 
oecause the State has refused to live up to 
its committment to re-open negotiations on 
certain vital questions. 

Bill Thomas, Student Revolutionary 
Brigade: Well, I think that we should 
support the teachers' strike. I mean, that 
the demands that the faculty are raising are 
just demands which are needed to keep up 
with the cost of living and inflation. They 
have to ask for those demands. We 
disagree with people like The Signal editor, 
and I was just talking to the S.G.A. 
President, who seems to think that the 
education we get around here has to get off 
the backs of the faculty. In other words, 
these two individuals want the faculty and 
students to fight it out amongst themsleves. 

We don't think the faculty is the enemy, 
and most of the faculty don't think that the-
students are the enemy. Relly, the enemy, 
in this situation, is the administration. 
They are not the ones bargaining in goo d 
faith. The State, you know, and the 
administration are the ones who are 
starting to talk about cutbacks-like, cut 
back any education we might have here 
already, and then cut that back farther 
down the ladder. 

I am a member of the Revolutionary 
Student Brigade here, and we are 
supporting the teacher strike and also 
talking about cutbacks and uniting those 
tow things. We think it is in the interest of 
the students to support the strike. 

Claire Haydu, Nursing: I am most 
definitely against it. Students are the most 
vulnerable fraction in this institution. It 
upsets me that the AFT has so little 
consideration for the people that pay their 
salaries. 

Beth Kavanagh, Early Childhood Educa
tion: I really don't know much about the 
strike. I have heard eighteen million 
different things from teachers and people 
who just don't know what they are talking 
about. I haven't heard the right story yet. 
and I don't know what to believe. It would 
be good if they strike though, everybody 
needs a vacations. 

Departmental Telephone Poll Of Faculty 
By Joan Brockman 

The Signal conducted an 
impromtu telephone survey 
of various faculty. 

The Signal questioned Mr. 
Phillip Malloy whether or 
not he plans to strike on 
Monday, and will he honor 
the picket line? Malloy 
replied, "Well, I am going to 
strike; I'm the President of 
the Union, as you probably 
know. I will not be on the 
picket line. If no agree
ments are made by Monday, 
negotiations will be made. If 

no negotiations are made by 
Monday, I'll be here." 

In an answer to the same 
questions, Dr. Albert Eble 
of the Biology Department 
responded, "I don't know 
anything about it; are we 
supposed to strike?" 

Dr. Wm. Klug, also from 
the Biology Department, 
replied, "I have heard 
nothing about it (striking); it 
is a tough decision to make; 
most faculty won't make it 
until the last minute." 

"No comment, I haven't 
given any thought to honor
ing the strike line," said Dr. 
Nechamkin, Chemistry De

partment. 
Dr. Karras, History De

partment, explained that he 
has no classes on Monday 
and the issue is purely 
academic. "I probably won't 
strike, although I haven't 
given it much thought." The 
Signal asked what he plans 
to do on Tuesday if the 
strike is continued. Karras 
said, "I will meet with my 
classes on Tuesday." 

Dr. Alex Liddie, English 
Department, replied, "If a 
strike is called, I won't come, 
myself." 

"I haven't given it much 
thought," said Dr. Fass-

bender, Physical Education 
Department. 

Dr. Gerald Barnes, Phil
osophy and Religion De
partment, stated, "I haven't 
made my mind up about all 
of the issues, but I'm leaning 
toward them (Union)." 

Dr. Hausdoerffer, De
partment of Mathematics, 
said, "I will not strike unless 
the situation changes and I 
will cross the picket lines." 

Mr. Don Evans, African-
American Studies Depart
ment, said, "The first com
mitment I have is to the 
black student. Whether or 
not I strike has-to do with 

responses with my class. I 
have no intention of bucking 
the picket lines. I don't 
understand the issues of the 
Union." 

Dr. Fair, Department of 
Political Science, stated, "I 
probably won't strike, but I 
won't be here Monday or 
Tuesday anyway. I probab
ly will cross the picket line." 

"I am undecided about 
striking, we are discussing it 
withm the department. 
We're weighing it carefully," 
said Dr. Lemeshow, De
partment of Special Educa
tion. 

Mr. Walker, Custodial 

Services, stated, No-
will not strike and 
not walk the picket n 

A reliable source 
Food Service said, 
delivery trucks are 
planning on not conn -
the campus. If th e tru> 
don't come, they just , 
want to take the risk. 

A person from , 
keeping, who wis e(' 
remain anonymous, 1 -
that they will honor 
strike or picket lines-

Manager of the Pu • 
Carr, said, "The bee ^ 


