
Five-year expansion plan presented 
SV WILLIAM BORDEN 

Architects have designed construc
tion and renovation plans that will cost 
$26.5 mi llion for dormitories and $40' 
million for academic and administrative 
buildings, Craig Bressler, associate 
vice-president of facilities management 
and p lanning, said at the March 11 
meeting of the Student Government 
Association. 

Students will pay $21 million for the 
improvements in the dormitories and 
$15 million toward academic and& 
administration building constructions, 

Bressler said during his presentation. 
The remaining funds will come from 

college operating expenses for 
dormitory renovations and the 
replacement of Phelps Hall, while 
college fundraising and $20 million of 
state funds will finance the construction 
of additions to the library, the student 
center, and Kendall and Bray Halls. 

Construction is also planned for a 
quad, consisting of a music building, a 
conference center and a reception 
building in front of the student center, 
Bressler said. 

TSC expects increases of between 

seven and 8.8 percent in the enrollment 
costs each year for the next five years, 
depending on the rate of inflation. By 
1992, the planners expect $355 of a full-
time resident student's bill to be devoted 
to planning. The projected costs of 
attending TSC as a full-time resident in 
1992 range from $7,027 to 7,451, 
including capital planning costs. 

The majority of the room and board 
funds devoted to capital planning would 
be used for replacing Phelps Hall at a 
cost of $21 million. Four million would 
be used to renovate Allen, Brewster and 
Ely Houses, while the remaining $1.5 

million would purchase new furniture 
for other dormitories. 

When SGA executive vice-president 
Ron Sasso asked Bressler about cost 
overruns, he replied, "My job is to make 
sure it doesn't happen." 

Lewis Ringel, speaker of the senate, 
asked Bressler about the effects of 
federal cuts in financial aid and how the 
cuts could reduce the money available 
for the projects. Bressler replied the 
state is attempting to offset the cuts with 

continued on page 2 

Controversy 
intensifies 
over TSC 
promotions 

j 
BY MIKE McCORMICK 

Controversy surrounding the faculty 
promotions committee has intensified in 
the wake of a Board of Trustees call to 
review the process. Executive boaifd 
members of the Faculty Senate claimed 
the move "smacks of pseudo-academic 
witchhunting." 

In an open letter to the college 
community, the senate members said 
'he trust ees were "giving credence to 
supposed rumors" and "communicating 
an attitude of contempt for the faculty." 

The s enators called for the board to 
'rust the peer review committee, 
alleging that the board's unquestioning 
acceptance of claims of unfairness 
insults all those involved in the 

process." 
The senate memo also said the board 

should check information itself instead 
; °' depending solely on administration 

officials. 
Dr. Anthony DiGiorgio, vice-president 

I cf academic affairs, was named in the 
memo. The senate members said 

J DiGiorgio had seriously jeopardized his 
Position by giving credence to supposed 

\ rumors. 
The senators concluded that the 

administration influenced the trustees 
|° accept the "perceptions of foul play" 

'he promotions system as a basis for 
me investigations. 

Dr Joseph Carroll, president of the 
"ate, pointed out DiGiorgio, a non-
ing member of the promotions 

Qr^nm,lttee' had not attended the 
meetings. He said DiGiorgio 

j- ,e administration had "no room to 
Plain," since they had not observed 

Housing lottery 
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how the committee actually worked. 
Carroll also noted Dr. Gordon 

Goewey, a former academic vice-
president, had attended most of the 
committee meetings. 

DiGiorgio was unavailable for 
comment. 

College President Dr. Harold Eickhoff 

said DiGiorgio was simply following the 
procedure of his predecessors. Eickhoff 
said neither of the two academic vice-
presidents which had served during his 
term had attended the meetings. 

Eickhoff denied administration 
officials had pushed the trustees to 
investigate the process. 

"To assume the trustees have no 
opinion until the administration tells 
them what that opinion is is rather 
naive," he said. 

Eickhoff said the trustees need to be 
sensitive to campus concerns and the 

continued on page 4 

Signal Photo/J. Michael Webb 
MarkTozzi, a senior industrial engineering/ technology major at T renton State College, receives his final instructions 

before a weightlifting competition held in Daytona Beach during spring break as part of the National Collegiate Sports 
Festival. Tozzi, weighing in at 117 pounds, lifted 160 pounds to win in his division. He will receive a free flight back to 
Daytona Beach in September to compete in the Nationals. 
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Elevator to be installed after two-year delay 
BY CHRISTINE KOLSHORN 

The elevator that was supposed to be 
installed in Green Hall last summer to 
make the building accessible to the 
handicapped will be installed by next fall 
semester, according to the campus 
planning and construction office. 

Robert Jankowicz, director of 
planning and construction, said that 
contract bids for the project will be out 
by April 13. 

The elevator was supposed to be 
installed last summer, but the school did 
not get the required building permit to 
begin the project. 

John Michaels of the state 
Department of Community Affairs 
agrees that it should only take up to 20 
days for a building permit for an elevator 
to be issued. "You could get it in one 
day, though," Michaels said. 

"You should be able to get a bid in 20 
days, but sometimes there are delays of 

up to six to nine months," Jankowicz 
said "That is what happened to us." 

"I am not aware of it ever taking six to 
nine months, but it is feasible," Michaels 
said. "There is quite a backlog, 
especially in the issuing of state building 
permits." 

"Now we have our permit," Jankowicz 
said "The elevator will be installed this 
summer and will be ready for fall." 

Sally Archer, chair of the Committee 
for the Disabled and an assistant 
professor of psychology, called the 
delays "far too extensive and far too 
long." 

"I am disappointed that is hasn't had 
higher priority," Archer said. "But we 
are dealing with a small group of people, 
and the smaller the group, the longer it 
takes." 

Archer said she doesn't think it should 
be that way. "Green Hall is a crucial 
building, and it should be accessible to 
everyone," she said. 

The committee just recently asked to 
be put on the planning and renovation 
committee meetings to see that their 
needs are met. 

Archer feels the whole issue comes 
down to a matter of money and 
priorities. 

Archer added that although she hopes 
it will go through this time, she is not 
getting her hopes up about the new 
proposed installation time for the 
elevator. 

"They were supposed to get the bid 
last year at this time, and it waa 

supposed to be installed last summer, 
Archer said. "It has been a very 
frustrating situation." 

Green Hall isnottheonly buildingthat 
will be renovated in the future. Kendall 
Hall and Bray Hall are included in the 
expansion program. 

The handicap accessibility code went 
into effect in 1977, so it is possible that 
buildings built before that time are not 
handicap-accessible. 

The Nursing Building was built in 
1974. According to the Committee for 
the Disabled, the paper towel holders 
are too high and the stairwells dimly lit 

"Handicap-accessible does not mean 
totally accessible," Jankowicz said."We 
are not going to put elevators in every 
two-story building." 

"Kendall Hall is handicap-
accessible," Jankowicz said. "There 
were modifications made to the sia e 
entrance a while ago. Bray Hall wil l 
likewise be modified during the 
planning process of the expansion 
program." 

At the March 4, 1986 mee ting of th e 
Committee for the Disabled it was 
suggested that a list of deficiencies 
including those in residence halls, b e 
submitted each year to campus 
planning and construction 

Jankowicz said at the meeting that if 
the items on the list were prioritized he 
would attempt to allocate funds for the 
items. 

College's new look would exceed $66 million 
continued from page 1 

its own money. 
Phelps Hall's replacement is expected 

to house students on the top two floors. 

The ground floor will have a cafeteria, 
which will replace Decker Dining Hall, a 
health and counseling center, the 
honors and exchange programs, and 
some of the special services functions. 

The Club and bookstore would be 
moved to the student center. The Club 
could be attached to the student center 
as a part of the Rathskellar or separate 
from it. 

The quad to be located in front of the 
student center will stand where Dean 
Field and its adjacent parking lots are 
and will be designed in the Georgian-
Colonial style to look similar to 

Norsworthy or the New Residence Hall. 
The quad would surround a circle, 
which would give an incoming student a 
"sense of arrival," Bressler said. 

The construction of a new music 
building in the quad would allow the 
School of Education to move into Bray 
Hall, which would give the school "an 
identity of its own." Bressler said. 

The School of Education's move 
would give the social sciences, located 
in Bliss and Holman Halls, some space 
in Forcina Hall. Bressler said the School 
of Education has little need for Forcina 
Hall's class laboratories and lecture 
halls. 

The School of Business would take up 
the vacated space in Bliss. 

The conference center would free 
space in the student center and a faculty 
dining hall could be included in this part 
of the quad, while the reception center 
would be used for college relations and 
admissions office functions. 

James Walsh, vice-president of 
student services, questioned Bressler 
about any losses in student parking 
because of the quad's construction. 
Bressler said the students could have 
more parking if some faculty lots are 
converted for student use and 
underground parking was built. 

Bressler also mentioned that parking 
lot 8 by the track is now a resident 

parking lot. since it was rarely used by 
commuters. 

houses on Pennington Road, which are Other facility plans include the 
dredging of the lakes on campus this used for offices and visiting teachers 
summer and the construction of a and there are plans to buy more 

Bressler is not sure about the futureof grandstand and concession stand for property. Bressler said the house; 
the Alumni Chapel, which is built overan the astroturf field by the end of next fall, would be too expensive to renovate:: 
area which may be used in the long run, Bressler said. 
but he said it could be moved or built 
around in some way. 

match state student housing standaro; 

The college currently owns five 

Pictured above is how the campus will look if the fiv 

replace Phelps hall; 4. Kendall and Armstrong Halls andThe Tbra^mT^ *° the duadfs.Tnew dormitory will 
receive additions in the plan. 



March 24, 1987 THE SIGNAL page 3 

Computer programmers place third in contest 
BY MARSHA KIPP 

A Trenton State College team of four 
computer science majors came away 
successful in the Ninth Annual 
Allegheny Region Programming 
Contest held last fall, Dr. Edward J. 
Conjura, chairman of the computer 
science department, recently 
announced. 

The TSC team of seniors Ken Novak 
and Radha Krishna Uppala, and juniors 
Robert Deak and Allen Goldschmidt 
placed third in the contest, beating 
teams from the University of 
Pennsylvania as well as Temple, Drew, 

Rutgers, Bucknell, and Drexel 
universities. 

The TSC team was one of the only four 
of the 22 participating teams able to 
complete all four assigned computer 
problems within the alloted time span. 

"The thing that's the most impressive 
is that it's the first time we were able to 
place in the top ten in this competition," 
Conjura said. 

According to Conjura, all teams were 
given the same four problems in sealed 
envelopes and a maximum of four and a 
half hours to solve them. The points 
were awarded on the basis of the 
amount of time it took, the number of 

problems solved correctly, and any bugs 
found in the programming solutions, 
Conjura said. 

The actual event took place last fall at 
Bucknell University and included teams 
from New Jersey, New York, 
Pennsylvania, and Delaware. Any 
college with an active student chapterof 
the Association for Computing 
Machinery (ACM) was eligable to enter 
the contest. 

The coordinator of the TSC team was 
Dr. Yong Lee, associate professor of 
mathematics and computer science and 
faculty advisor of Trenton State's 
student chapter of the ACM. "He (Lee) 

really deserves the credit for putting the 
team together," Conjura said. 

According to Conjura, requests for 
team members were directed toward 
computer science majors who had 
promise, but from there the team was 
assembled on a volunteer basis. 

In a letter of congratulations to the 
members of the winning team, Dr. 
Conjura wrote: "Your efforts have 
helped put Trenton State College and 
the computer science department on the 
map." 

In preparation for the contest, the 
team of students was given examples of 
old problems to solve. 

Lottery cards picked by hand 
for this year's housing list 

BY BARBARA BILLEHUS 

In an effort to involve more students in 
the housing lottery this year, it was done 
by hand. 

According to Connie Ford, 
coordinator for residence life, the 
manual method of picking names was 
chosen over using computers mainly to 
try something new. "It took one day, 
from 10:00 to 3:00 p.m., and it went very 
well," Ford said. 

The process took place in the 
Travers/Wolfe main lounge March 4. 
Residence Hall Association members 
did the actual drawing. 

"We picked the names out of boxes 
that were totally enclosed," said John 
Bentham, vice-president of RHA. "There 
was paper over the top of them, and the 
people drawing were seated lower than 

the boxes so they couldn't see inside." 
Bentham said one of the reasons for 

doing the lottery by hand was a mix-up 
last year with the computer. "There were 
too many foul-ups with people classified 
in the wrong year," he said. 

This year an updated printout with 
every student's year was obtained from 
the registrar's office. "I seriously doubt 
we'll have any problems with that this 
year," Ford said. , 

Although RHA members carried out 
the lottery, the procedure was presided 
over by housing. 

The results were posted the Thursday 
before spring break. The next step is for 
students to pay their $100 deposit on 
March 25, 26, and 27 in the student 
center. The names on the list will move 
up when people fail to put a deposit 
down. 

Jeff 
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Don't risk your career 
on a 2nd class resume! 

Your resume is the first impression an employer gets of 
you. Don't make it the wrong one. A properly prepared 
resume can pay for itself the first week in your new job. 
We have a c omplete resume service for you. Type
setting and layout in your choice of styles printed on 
your choice of papers. Matching paper and envelopes 
available. Come in and ask for your FREE bro chure. 
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SGA Salutes 

The TRENTON STATE 
WRESTLING TEAM 

The Student Government 
Association is recognizing 
the outstanding perfor
mance of the TSC Wrest
ling Team by capturing the 
1987 Division III title. 

Keep up the Good Work! 
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The procedure explained 
BY MIKE McCORMICK 

Despite all of the attention the peer 
review process of the faculty 
promotions committee has been 
receiving, many students are unaware of 
the complicated procedure most 
Trenton State College teachers 
encounter during their time with the 
school. 

The state's promotion "cap" 
regulations control the overall workings 
of the committee. Set by the Board of 
Higher Education, the caps do not allow 
state colleges to have more than 60 
percent of their faculty at the senior rank 
level of professorship. 

In addition, the academic vice-
president may withhold some positions 
when charging the committee with the 
number of promotions to award 

The result this year was a pool of 29 
applicants for two open positions of full 
professor. 

Overall, the committee has awarded 
only 12 promotions from assistant to 
associate professor in three years. Last 
fall there were 58 faculty members vying 
for the two associate and two full 
professorships available. 

Dr. Joseph Smith, chair of the 
promotions committee, stressed this did 
not mean only four of the applicants 
actually deserved promotion. He said 
TSC has a "very high achieving faculty," 
adding that almost all of the applicants 
had excellent evaluations from their 
students. 

Smith said the issue is an emotional 
one for the faculty. He cited statistics 
which show the average time for a 
faculty member to remain an associate 
professor is 14 1/2 years. Once an 
assistant, the instructor could wait 

Promotion problems 
another 13 years before being granted 
full professor status. 

Each rank carries with it a salary 
increase. 

After having the entire process 
explained to them, applicants begin by 
submitting evidence that they have 
fulfilled the requirements for promotion. 

The volumes of information are 
reviewed by a committee of nine faculty 
members. The academic vice-president, 
or Provost, the college's Affirmative 
Action officer, a student representative 
and the dean of each school within the 
college are also involved in the process, 
but they do not receive voting power. 

The Affirmative Action officer will 
review the information again should a 
grievance be filed. 

Candidates are observed while 
teaching by other professors, and 
student evaluations are reviewed. Also 
rated are the individual's involvement in 
extracurricular activities, leadership 
abilities and participation in college and 
community affairs. 

A candidate's professional service as 
a member of a task force or accrediting 
team, availability to students and 
"observance of academic freedom" are 
other considerations. 

Finally, the committee evaluates the 
applicants' achievements within his or 
her own specialized field. Reserarch, 
academic degrees, publications and 
"creative" work are all important. 

Smith compared the extremely 
selective nature of the criteria, coupled 
with the small number of available 
promotions, to a class in which only two 
students may receive A's. The rest, he 
said, would be given incompletes and be 
required to repeat the course. 

continued trom page 1 
Smith said the caps are not a 

reasonable way to attain excellence at a 
school He cited William and Mary and 
the State University of New York as 
examples of successful schools with 80 
percent of their faculty member at the 
senior rank level. . . 

Smith claimed if the administration 
lobbied for a raise in the cap as they did 
for the autonomy legislation, we would 
get it." 

Dr. Harold Eickhoff, college 
president, said he understands the 
difficulties of the promotions 
committee, but that "we all live within 
limitations." He said both he and the 
promotions committee "have the same 
dilemma of dealing with limitations." 

Eickhoff said the administration was 
following a "very clearly defined 
process" in the promotions issue which 
is outlined in the faculty handbook. This 
process was set up to allow for 
discussions about promotion decisions. 

Dr. Joseph Smith, chair of the faculty 
promotions committee, would not 
speculate on the motive behind the 
board's decision to review the 
committee, but added that "if there was 
genuine concern, it was inappropriately 
expressed." 

Smith said the administration and 
board action "made it appear there is 
something irresponsible about the 
committee." 

However, Smith added the 
administration did "express a lot of 
curiosity" in the case of one candidate. 
He declined to name the candidate but 
said it led to the impression the 
administration was suggesting one 
particular candidate for promotion. 

Smith said the committee's members 

are "very honest, ethical people wh o 
take their job seriously," citinq the 
involved criteria and lengthy amount of 
time needed to review each case 

Smith said he saw nothing wrona with 
taking a look at the promotions cnte 
but feels the present investigation 
focusing on a particular group „ 
committee members. 

If the administration had felt thp 
members were not honest and ethical 
they should not have accepted the firm 
recommendations of the committee 
Smith said. 

The administration did accept the 
recommendations. 

"Peer review does not mea n ru bber 
stamping," Smith said. "There is 
absolutely no politicking." 

According to Smith, claims that th e 
committee discriminated against 
minorities when awarding pro motions 
"just don't hold." He noted every Wack 
applicant to the committee has 
eventually received a promotion, wit h 
the exception of Dr. Gloria Dickinson, 
assistant professor of African-American 
studies. 

Dickinson is one of two facu lty 
members who have filed grie vances 
appealing the committee's decisions 

Smith said the same committee 
promoted four women and several 
minority faculty members last year 

He also dismissed charges tha t only 
faculty members active in the 
governance system were "rewarded 
with promotions. Citing numerous 
cases, including those of assistant 
psychology professor Dr. Karen Howe 
and associate physics professor Dr 
David W. Letcher, Smith said th e 
charges were "absolutely untrue." 

PERSONAL GROWTH LABORATORY 

SPRING 1987 APPLICATION 

If you want the opportunity to know more 

about yourself, how you relate to others and 
how others respond to you, you will be inter

ested In the Personal Growth Lab. The Spring 

1987 Lab will take place from April 23-26 In 

a rural setting away from campus. 

Age: 

Dietary or phys ical  restrict ions:  

Have you attended this  Lab o r a s imilar work
shop before? 

If  so,  when? 

If  an al l -women's  group were held ID" th is  
Lab,  would you be Interested In partic ipat
ing In It? 

A $ 10 fee  wil l  be charged TSC st udents  for 
the Lab,  payable upon acceptance of  the ap
plicat ion.  Graduate students  and others are 
not  subsidized by the Student Finance Board 
and wil l  be charged the actual  cost  of  the 
weekend 

Return appl ication to:  
PERSONAL G ROWTH LAB 
c /o  Student Life ,  Brower 

Student Center 
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Released patient found 
wandering campus in daze 
On S unday, March 8, a black male 

recently released from Trenton 
Psychiatric Hospital was found 
wandering the campus by campus 
police, according to Lt. Thomas 
rlagaman. 

The 23-year-old male was alerted to 
campus police by his mother, who called 
saying she be lieved her son was on the 
campus. She also notified police that he 
hadn't been taking his medication. 

Campus police found the man and 
peacefully "persuaded" him to go home, 
Hagaman said. 

Jewelry stolen from dorm room 

Sometime during the weekend of 
March 3, approximately $486 in jewelry 
was stolen from a room on the second 
floor of Allen Hall. 

Cop Shop 
MARYANN IOCCA 

According to Hagaman, the burglar 
entered the room by climbing onto the 
roof of the lounge and forcing open a 
storm w indow. The main window had 
been left open for ventilation while the 
victim was home for the weekend, 
Hagaman said. 

\ In other incidents, a radar detector 
(valued at $190 was stolen from a 
JVolkswagen parked in Lot 2 behind the 
student center the morning of Thursday, 

/March 1? 

Campus police believe that two 
juveniles from Ewing, whom an officer 
had seen "acting strangely" in the 
parking lots earlier that night, are 
responsible for breaking the car's 
window and stealing the detector. 

On Wednesday, March 3, $20 in cash 
and a Pentax K1000 35mm camera 
valued at $150 were stolen from an 
unlocked, unattended room on the tenth 
floor of Wolfe Hall. 

Car accident 

On Thursday morning, March 12. 
male non-student driving a Dodge van 
hit an Olds Cutlass belonging to a TSC 
student. 

According to Hagaman, the driver 
made a left at the stop sign on the access 
road coming out of the Travers/Wolfe 
parking lot. He then drove twenty feet, 
crossed over the meridian and wound up 
back in the parking lot, where he struck 
the student's car. 

Campus police ticketed him with 
careless driving, Hagaman said. 

Student pranks 

A bottle rocket was thrown at 
campus police foot patrolman from the 
fifth floor of Travers Hall at 2 a.m. on 
Sunday, March 8. The rocket exploded 
few feet away from the patrolman, who 
was uninjured. 

A green and white "XPE Lives" banner 
was hung outside the library Wednesday 
morning, March 11. Campus police 
confiscated the banner, and turned the 
students involved over to the dean 
Hagaman said. 
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Faculty pass resolutions 
BY VALERIE SHESTAKOW 

The Faculty Senate overwhelmingly 
passed four resolutions during their 
March 11 meeting. 

The resolutions concern the 
Governance Task Force, Senate 
constitutional changes, Academic Vice-
President Dr. Anthony DiGiorgio and 
support for the faculty promotions 
committee. 

The Senate iesolved to request 
college President Dr. Harold Eichkoff 
disband the Governance Task Force 
immediately, cease effortsto poll faculty 
regarding the Task Force and not to 
form committees which would propose 
faculty senate constitutional 
amendments. 

The consensus of the senators 
indicated that Senate power would be 
diminished, if not eliminated, if the 
opposed measures were not resolved. 

James Robinson, vice-president of 
the Senate, supporting the resolution, 
said that it is the "duty of the Senate to 
protect the rights that we have." 

A resolution concerning Senate 
constitutional changes was accepted, 
charging presidentially-appointed 
committees with polling faculty about 
the task force and to prepare future 
amendments and resolutions. 

The resolution was drafted in 
response to the proposed All-College 
Senate, which would require a 
restructuring of the Faculty Senate and 
subsequent revision of their 
Constitution. 

Dr. Blythe Hinitz, assistant professor 
of early childhood education, stressing 
the need for supporting the Faculty 
Promotions Committee resolution, said 
that the "worst possible thing that could 
happen is to let promotions get out of 
the hands of the faculty." 

Echoing Hinitz's sentiments, Donald 

Heneoetti, assistant professor of music, 
said, "if they take that from us (control of 
promotions) it's all over." 

The Faculty Senate resolved to 
request that Dr. Anthony DiGiorgio, 
vice-president of academic affairs, not 
be appointed to any committee which 
might be formed in which he would act 
as judge or evaluator of the Faculty 
Promotions Committee. 

Dr. Joseph Carroll, president of the 
Faculty Senate, clearly stated that the 
resolution is not asking for DiGiorgio's 
resignation. 
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this space! 
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Get a Jump on the Summer Job Market! 
While at the same time gaining valuable experience! 

Consider a position with the Office of 

Conference/Meeting Services 

Position^ Available: 

(25) Conference Associates 

Qualifications: 

Familiarity of residence hall operations 
Willingness to work irregular hours 
Minimum 2.25 GPA 

Renumeration: 

Room & board 
Refrigerator 
Opportunity to take summer courses 
Opportunity for Cooperative Education 
experience 
Salary $1950 
Leadership/supervisory experience 

Application Deadline: Wed., Apr. 1 

Job desciptions and applications are available in the 
Auxilary/Community Development Office, Student Center Second Floor. 
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Dead horse? 
FOR THOSE Of VOU U)UOSE QREAK uas E(UUGHTefl)lfl)6 

The time of year has come when high school seniors must make the 
crucial decision of which college to attend. For many, this will be a 
difficult choice, as they have most likely applied to and been accepted to 
more than one college or university. 

Applications are being sent and tours are being given at an ever-, 
increasing rate, probably due to the good publicity that Trenton State has 
received in the last year. It becomes quite apparent, however, that these 
decisions are not based on publicity alone. Word of mouth and peer 
recomendations play a big part in making such a choice. After all, who is 
better qualified to judge a college than the students who study there? 

One can't help but wonder— what are you going to tell your friends 
back home about Trenton State? Are you going to tell them how beautiful 
a place these 225 wooded acres are, or will you talk about the polluted 
lake, the all-too-abundant goose feces and the dead birds around 
Holman Hall? 

Will you tell them about the exciting,inspiring lectures given daily by 
your professors, or will you tell them how hard it is to understand them 
because some barely speak English? 

What about the treatment of our supposedly distinguished, degree-
laden professors? Will you tell your friends how anxious these dedicated 
professionals are to teach here, or will you tell them about strike threats 
and low morale due to promotion caps and the possible loss of merit 
raises, not to mention a seemingly unsympathetic administration? 

Will you talk about the learning experiences one can gain by joining 
one of the many Student Finance Board funded organizations on 
campus, or will you cringe as you describe the obsolete, worn-out 
equipment that some of these groups are forced to use because they are 
denied the funds to replace it? 

So, what's the point? Simply this— all institutions of higher learning 
such as this one have their problems, so why beat the proverbial dead 
horse? It is just as important to consider the positive aspects of your 
college. 

Consider the quality of education you are receiving here. Consider the 
experience, dedication and compassion shown by your professors daily. 
Consider the true beauty of these surroundings. 

Just for a minute, try and forget the bad experiences and think of the 
good ones. Or, for that matter, list the negative aspects and then list the 
positive aspects. You will more than likely find that the good outweighs 
the bad. But try not to be too overwhelmed with suprise, because, as with 
most things in life, we too often emphasize the bad and forget the good. 
Consider this before you make your appraisal. 

Learning impaired 
The purpose of the library, according to the student handbook, is to 

serve as "one of the primary resources for academic development on a 
college campus." The library at Trenton State College, with over a half 
million volumes and an excellent staff of librarians does succeed in 
fulfilling this purpose- when it is open. Obviously a college library cannot 
possibly encourage academic development if it is closed when the 
students need it. 

This past Sunday, students returned from spring break, many with 
papers to write and research to complete for the coming week. 
Unfortunately, the library was not open to accomodate their needs. 
Forcing students to wait an extra day to use the library can not possibly 
contribute to academic development. 

The library was open from Monday to Friday the week of spring break 
and was virtually empty, except for a few faculty members and visitors. It 
makes little sense to keep the library open the week when studentsaren't 
here and then close it when they return. It would have been a much better 
idea to close the library at least one day over spring break and have had it 
open on Sunday. 

The main objective of the library must be to serve the students who 
need it and pay to use it. The school needs to keep this in mind when 
deciding whether to open or close the library. Putting students behind in 
their work does not serve then well and is not consistent with the 
objectives of the college. 

Hopefully in the future the school will have the library open when 
students return from break and will therefore encourage rather than 
discourage academic development. TSC has a good library but a good 
library is useless if it is not open when the students need to use it. 
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Disabled parking 

To the editor: 

As a disabled driver who had driven around the campus looking tor a vacant 
disabled parking place, I read the story about the arrest of the delivery person 
with keen interest. 

I would like to thank the person who reported the illegally parked car, the 
campus police for responding to the call and the tow truck driver. All of the people 
involved in this incident did their job. Unfortunately, the driver of the car did not. 

I would like everyone reading this letter to think about something. Before 
parking in a space reserved for the disabled driver or disabled passenger, even 
"for a minu te," answer these questions: 

1. Am I physically disabled so that walking long distances is difficult for me? 
2. If one of my family members or a friend was disabled, how would I feel if I saw 
someone illegally parked in a disabled parking space? 

If the answer to #1 is "No," find a "regular" parking place. Do not park in the 
disabled spot. 

If the answer to #2 is "Angry" or "Frustrated," please do not park there. 
Disabled parking places are reserved for people who happen to have physical 

challenges. P lease do not add to the challenge of getting around campus by 
making disabled drivers waste valuable time driving all around to find an empty 
spot. 

Sincerely, 

Elizabeth D. Walton 
Graduate Assistant 

Reading Lab — The HUB 

Statement insulting 
To the editor: 

AN OPEN LETTER TO THE COLLEGE COMMUNITY. 

Dear Colleague: 

Attached you will find thecompletetextofthestatementregarding promotions 
recommendations distributed by the Trenton State College Board of Trustees at 
a public meeting held on February 12, 1987. 

The Executive Board of the Faculty Senate finds that the statement lacks good 
judgment, is insulting to the faculty (especially the members of the Promotions 
Committee), and smacks of psuedo-academic witch-hunting. 

It seems, furthermore, intent upon giving the administrators complete control 
of the promotions process through the thinly disguised device of having a 
presidentially appointed committee "review" the promotion process and criteria 
ostensibly to seek out allegedly unfair practices. 

Someone should tell the faculty what the administration has been doing every 
year since the process was originally agreed upon if it has not been "reviewing" 
appointments to the committee, procedures and recommendations from the 
committee. Was the Ellis Case real or imagined? 

Someone should tell us why the Academic Vice President, who is supposed to 
be the administrative observer during the process, never attended a single 
meeting of the committee and now, reportedly, approves the Board's statement, 
thus undermining the credibility of the Committee and its recommendations for 
promotion. He made this affirmation without any direct experience in the 
committee's actions. Perhaps the reason the Academic Vice President is 
mystified (he reportedly said "mysticism") is because he never took the time to 
see how the criteria and procedures were being applied. Our former Academic 
Vice President, Dr. Gordon Goewey, seldom missed a meeting and always knew 
what w as going on. 

We believe the Academic Vice President has seriously jeopardized his ability to 
be Academic Vice President by giving credence to supposed rumors which are 
unsubstantiated. 

Because two faculty members filed a grievance alleging unfairness in applying 
the promotions criteria is not sufficient reason to appoint an investigative 
committee to "fish" for reasons to promote, outside the proper procedures, 
persons in whom the administration might have an interest. 

The use of smear statements like: 

".. the reasons given for the two grievances are consistent with the often stated 
perception that promotion decisions at TSC are influenced by factors other than 
the stated criteria" 

is hardly conducive to the trust the Board so often states that it is interested in 
developing. This kind of statement insults all those involved in the process, 
including the Affirmative Action Officer (who make no negative statement), the 
other candidates who applied, the members of the Promotions Committee and, in 
addition, those recommended for promotion. 

We have heard rumors for the last several years that selected members of the 
administration have seemingly attempted to intimidate the members of the 
Committee with threats of court action by faculty members who were not 
promoted. Direct comments were also supposedly made when people the 
administration favored were not promoted. Since there was no supporting data 
or these a ccusations, we gave little credence to them. 
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How did the Board get these "perceptions" that Dr. DiGiorgio affirmed? The 
Board does not participate in the evaluations of promotions applications and the 
faculty is forbidden to talk to the Board regarding personnel matters. Sincethere 
is only "one route to the Board", i.e., through the administration, the conclusion 
is inescapable. 

The Board should make its own independent checks on information that it 
receives from its single source because its information on grievances is incorrect. 
If the grievants are sustained, there would be reconsideration of their 
applications and not automatic promotions, which would circumvent the 
promotions committee. They should ask, too, the effects of "bumping" and what 
happens if a ll those denied promotion also file grievances. 

Why not let the peer review process take place? It has always worked before. 
Why not trust those who were in an immediate position to review and compare 
applications? We are sure they will correct or amend an error if any is found to 
have been made. Why smear the integrity of the minorities and the senate 
observer on the committee? Why slur the process that was so hard won? 

It seems that every time the administration disagrees with a recommendation of 
some properly constituted faculty group another ad hoc (Task Force) is 
appointed to give the Academic Vice President and the President the decision 
they want. There have been eight in the last few years. No wonder Middle States 
was confused—no wonder governance is difficult. Why the continued 
circumvention of established and long-agreed upon processes? Is this the power 
they so piously say they want to share. The new governance mechanism is to 
have the Board direct the President to appoint a committee to parallel existing 
structures. 

When something goes wrong, the "communication" argument is wheeled out 
and blamed. In this instance, the Board is communicating very well. It is 
commuilicating an attitude of contempt for the faculty and its own agreed upon 
process. It is the same contempt that uses a gag rule at legally called public 
meetings. It's the same contempt that tu rns its back on the faculty during a proper 
public discussion. It's the same contempt that wants the administration to have 
complete control of goverance with no checks on its unilateral and capricious 
actions. It's the same contempt that wants the chairpersons made part of 
administration under the new autonomy law. 

Why isn't the Board and the administration taking a stand against promotional 
"caps" and quotas. If we keep letting faculty go the 60% will become 100%. Why 
isn't it addressing the real problem of having only two slots for promotion at the 
senior rank (full professor) and twenty-nine applicants? Why doesn't it address 
the fact that the administration holds back slots to be used entirely at its 
discretion circumventing the standards every other professor must meet for the 
pay and title? The "need to compete" argument is spurious and they know it. 

We are not prepared to comment one way or the other on the merits of the two 
grievants. We will leave that to those who were closest to the judgment. 

We do believe that if the Board really wants to develop trust, it can begin by 
trusting and let the peer review process have a chance to work. 

The Executive Board of the Faculty Senate 

Fair promotions 
To the editor: 

This is a statement from the Board of Trustees covering the 1987 Recomendations of the Promotions 
Committee. 

The Trustees, the President, and the Academic Vice-President have had a 
number of inquiries regarding the 1987 recommendations of the Promotions 
Committee. As has been the case in past years, there have been expressions of 
disappointment from those who were not recommended for promotion. The 
concerns registered this year include grievances filed by two faculty members 
alleging unfairness in the application of the promotions criteria. The President of 
the College has informed the Board that those grievances are moving through the 
established processes. We have been informed further that, should the 
grievances be sustained, the college could and we, the Board, would award 
promotions to the grievants irrespective of any award of promotion made at this 
Board meeting. 

The concerns expressed this year and the reasons given for the two grievances 
are consistent with the often stated perception that promotions decisions at 
Trenton State College are influenced by factors other than the stated criteria 

The Board of Trustees has a most serious responsibility to ensure that, in 
matters of appointment, reappointment, tenure and promotion, the processes are 
carried out fairly and systematically. This is always of critical importance but it 
rises to even greater importance because of the pledge this college has made to 
its students. We challenge our students to meet high academic standards and 
give them recognition when they do so. We must therefore be as certain as we can 
be that the college applies high and clearly stated standards when judging the 
faculty who teach those students. Moreover, the application of those standards 
must be supported by processes and procedures which underline fairness. The 
Board's responsibilities for processes and procedures is clear. At the same time it 
is mindful not to make academic judgments for which the faculty must have the 
primary responsibilty. 

The Board is aware that the Promotions Committee has been responsive to 
concerns expressed by faculty and has taken some steps to clarify its processes 
through the sharing of more information with the applicants for promotion. 
Nonetheless, there is a continuing perception that the process is influenced by 
unwritten criteria. 

Since the promotions process has not been reviewed in recent years, I hereby 
move that the Board charge the President to conduct a thorough review of the 
promotions processes and criteria. A report should be prepared by a select 
committee including senior faculty members and the Academic Vice-President, 
and presented to the Board prior to Oct. 1, 1987. 

Sincerely, 

The Board of Trustees 
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Not to blame 
To the editor: 

Since I was singled out by Harold Hogstrom for comment in your February 24 
issue, I would like to respond 

If the fault of the lack of collegiality is a consequence of my personal activities 
on campus, as Hogstrom indicates, how does he explain the fact that while was 
away on medical leave the past year (the end of May 1986 through the end of 
January 1987--eight months), some of most serious conflicts occurred between 
the faculty as a whole, the Board of Trustees and the Administration. 

The Board of Trustees and the President of the College were both censured-
an action that has only been taken twice before in the history of the College. I was 
not present to accept either the praise or the blame 

The recommendations of the Task Force on Governance are not new^Many 
faculty other than myself have been asking for "shared authority and l0,ht 
participation" for some time. The Senate has been asking for revision of the 
Standing Committees by the Committee on Committees for at least four years^ 

The Middle States' report is being used as a basis for all sorts of statements and 
actions, yet upon careful examination the basic supporting justifications are 
either not there or exist by slender threads. 

The confusion expressed by the Chair of Middle States in her oral report was 
consequence of the proliferation of the number of committees, ad hoc and 
otherwise 

More and more ad hoc committees initiated by the Board of Trustees and the 
Administration simply circumvent the Standing Committees, the Faculty Senate 
and existing governance processes. This makes it difficult for everyone to know 
what is going on. I am not certain that, at least on the part of some, that it is not 
intentional. 

What the college community and Hogstrom must ask, like the birds in Orwell s 
Animal Farm, is whether or not the track record of the cat's past behavior justifies 
such a radical belief. The Administration shares what little autonomy the faculty 
has. while under the recommendation of the Governance Task Force Study, the 
faculty can not really share any of the Administration's or the Board's. 

Indeed, the history of governance indicates that the key to freedom is the 
diffusion of power not the consolidation of it, since all government is eventually 
conducted in its own interest. Members of the Senate have to stand for election 
every three years, its officers every year, and the Administration not at all. If the 
Executive officers of the Administration would be willing to stand for a vote of 
confidence every three years, then perhaps a Senate with administrators and 
faculty could work. 

I realize it may be difficult for the well-intentioned Hostrom to be privy to 
information other members of the Senate have, but a reading of past Minutes or 
occasional attendance at meetings of the Senate, would help him with a more 
objective judgment. 

Joseph Carroll 

Promotions process 
To the editor: 

Dear Dr. Hoover and Members of the Board: 

There have been public allegations concerning "mysterious processes" and 
"hidden agendas" describing the work of the Faculty Promotions Committee in 
arriving at its most recent recommendations for promotion. For the record we 
wish to inform the Board of Trustees of the criteria and the procedure used to 
arrive at our decisions to recommend the following promotions to the President: 

1 promotion to Librarian 1—2 applicants 
1 promotion to Assistant Professor—1 applicant 

2 promotions to Associate Professor—29 applicants 
2 promotions to Full Professor—28 appplicants 

The voting members of the Faculty Promotions Committee are recommended 
by the Faculty Senate Three new members are selected per year with each 
serving a three year term. Each nominee must be approved by the President. This 
year the President rejected the initial list, but subsequently accepted a new list. 
Membership on the committee, therefore, is the result of a collegial process with 
the input from the Faculty Senate and the President of the College The 
committee then invites representatives from the Student Government 
Association, the American Federation of Teachers, and the Faculty Senate to sit 
as observers for the entire promotions process Also the deans are invited to 
attend the oral presentations of the candidates 

The promotions process begins with a memorandum sent from the Faculty 
Promotions Committee, through the Vice-President of Academic Affairs, to all 
deans and department chairs informing them of the time schedule for application 
and the criteria to be used by the candidates, departmental promotions 
committees and the campus wide promotions committee. The criteria are 
delineated in the "Faculty Handbook, 1984-85 "(the most recent edition). All 
promotion procedures are clearly outlined. The deans and department chairs are 
responsible for distributing these materials to all applicants. In addition the 
committee conducts an orientation meeting to which all faculty are invited 
(although only five candidates appeared). The orientation allows the committee 
to discuss the four criteria and to answer questions from the faculty. 

Panriiriatps submit applications and supporting documentation to their 
departmental promotions committee addressing the four major criteria: teaching 
abMiTv sr holaS service and professional involvement (a memo was se nt 
asking each departmental committee to discuss its interpretation of scholarly 
achievement) Departmental promotions committees submit evaluations and 
recommendations for candidates based on the same four criteria. When more 
than one candidate is recommended by a single department, a rank order 
recommendation is requested and is usually provided . Throughout this process 
the colleqe administration is actively involved. For example, the Vice-President 
for Academic Affairs screens applications to insure that all candidates a re 
-liqible Furthermore, in December, the committee meets with the President, the 
Academic Vice-President, and the Affirmative Action Officer to review the criteria 
tor promotion and the affirmative action and equal opportunity policies. This 
meeting is particularly important because the President informs the committeeof 
the number of promotions he will allow per rank. 

Members of the Faculty Promotions Committee thoroughly study the 
applications, supporting materials and recommendations prior to January 5th 
when oral presentations are scheduled. Sixty to ninety hours of work per member 
were required to complete the study and was done during the holiday break. On 
January 5 and 6, the committee heard oral presentations by or on behalf of each 
candidate, and asked questions when necessary. Candidates werealso invited to 
submit any new materials. Following oral presentations, the academic deans 
were invited to comment on candidates from their particular schools. On January 
7th and 8th the committee deliberated forover20 hours in order toeva/uateand 
vote for candidates on the basis of the four criteria indicated above; taking into 
consideration the materials presented, the oral presentations, responses to 
questions, the deans' comments, and affirmative action pol icies. There was no 
mystery—just hard work, soul searching and anguish. The final results represent 
a consensus of the members of the promotions committee—a group decision. 

The detailed procedures of the committee's deliberations were as follows: 
The chair of the committee read aloud relevant passages from the "Faculty 

Handbook" and again reminded the committee members of affirmative action 
and equal opportunity policies before deliberations began. 

The committee randomized the candidates within each rank so that no 
candidate would be alphabetically favored, nor could any members of th e 
committee influence the order of appearance (a similar randomizing procedure 
was used to schedule oral presentations—concerning both school/department 
order and order within departments). 

During the first round of voting, each candidate's application was thoroughly 
discussed. Additional voting rounds were needed for the selectionsof candidates 
at the two senior ranks, during which additional discussion ensued. Attheendof 
each voting round, any member of the committee could recall for consideration 
of any applicant who had been eliminated in a previous voting round. The 
recalled application would be thoroughly re-examined and voted upon.Thisws 
done many times and prompted much additional deliberation. The cop# 
continued the procedure of discussion and voting until consensus wasted or 
two candidates in each rank. All ballots were secret and counted publiclytyW 
committee members. 

Before the final vote to report the recommendations to the President, the 
committee considered the criteria in the "Faculty Handbook" and discussec 
affirmative action and equal opportunity once again. 

The names were presented to the President, the Academic Vice President and 
the Affirmative Action Officer who then met with the committee as a whole and 
discussed the process and the names. The list was accepted by the Presidentas 
submitted. 

Honest people may disagree with the results. No process is perfect. Certainly 
candidates not recommended have every right to be disappointed. The process 
of recommending automatically includes the process of excluding—a 
painful process for committee members. Indeed the process was made all the 
more painful because there were two promotions available for each of the two 
senior ranks, and because there are many faculty who have unquestionably 
earned the right to promotion. Unfortunately we are not authorized to 
recommend them. 

In view of the current controversy, we would be pleased to meet with the board 
to discuss our policies and procedures in further detail. 

Sincerely, 

Members of the Faculty Promotions Committee 

Fred Oshel, Ed.D 
School of Education 

Regina Sanchez-Porter, Ph.D. 
School of Nursing 

Joseph Shelley, Ph.D. 
School of Engineering 

Raymond Fangboner, Ph.D. 
School of Arts and Sciences 

Joe M. Smith, Ph.D., chair 
School of Education 

Robert Anderson, Chair 
School of Arts and Sciences 

Joseph Burcher 
School of Education 

Daniel Hall, Ed.D. 
School of Business 

Hilda Hernandez (retired) 
school of Arts and Sciences 
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Time to expand the woman's role in medicine 
BY MYCHE JASLAR 

It appears that modern women still 
face the effects of past discrimination in 
a male-dominated society. Many areas 
of life have been affected by this male 
domination. An example of this is 
medical ca re. Women are still forced, 
even at pres ent, to live with inadequate 
treatment of their special ailments. 

Common ailments of both men and 
women do receive similar treatments, 
but beyond this, the equality stops. The 
level of care diminishes for those 
conditions unique to women. 

Those in the medical profession, in 
order to better the treatment of women, 
must be willing to consult women, to 
obtain and use their perspectives. 
Women must also be willing to take hold 
of and share medical knowlege. 

To prove the point that women can 
help the situation today, I did some 
research on the history of women as 
healers. I found out that women not only 
had knowledge equal to or better than 
their male healer counterparts in dosing 
sicknesses and treating ailments such 
as broken bones, but also that men used 
their dominance to control women's 
participation in healing practices. 

Women have had to overcome many 
obstacles. They have not been passive 
bystanders in the history of medicine, 
but they now represent only a small 
portion of the medical profession. 

In the past, men tried to exclude 
women from independent healing roles. 
The medieval village midwives, 
however, had developed an extensive 
understanding of bones and muscles, 
herbs, and drugs, while their male 
physician counterparts of that time were 
deriving their medical prognoses from 
astrology. 

Today, there is evidence that male 
patients tend to receive more extensive 
work-ups than female patients. Women 
have been usually brought up to be, or 
seem to be, the fragile type. Their social 
conditioning made them believe that 
every pain they got could be life-
threatening (with some exaggeration, of 
course). 

Male doctors got so used to women's 
complaints about aches, pains, and 
cramps that they started prescribing 
"quack" medicines, usually heavily 
laced with psychotropic drugs. These 
medicines were usually found on the 
shelves of the local general store in the 
nineteenth and early twentieth 
centuries. The male doctor was not 

working with the women's bodies, but 
their minds. Many women became 
addicted to these "medicines", because 
of the drugs they contained. 

The John Hopkins Hospital 
introduced the modern pattern of 
medical education, four years of 
medical school following college. This 
new pattern made it twice as hard for 
women since they were excluded from 
universities. 

The male faculty, administration, and 
students believed that women had no 
right to attend these schools, and so did 
everything they possibly could to keep 
them out. 

It is evident that women have been 
forced to exist under sub-par 
conditions, though now some progress 
has been made. There is still 
discrimination evident in society that 
acts as a barrier, keeping women from 
reaching their full potentials. 

Women must not represent a small 
portion of the medical profesion if they 
want to affect it positively, they must 
represent an equal portion. They must 
obtain the positions and power that 
mostly men enjoy. Only when this is 

achieved will women, both as patients 
and healers, be afforded the treatment 
they deserve. 

Women can help this situation in part 
by learning about their bodies and by 
teaching each other what they learn. It is 
difficult, if not impossible, for men to 
experience the emotional and/or 
physical pain that women are faced with 
when delivering a baby, for example. 

This learning and teaching can be 
done here at Trenton State College by 
going to classes such as those I 
mentioned in my previous articles, or by 
taking advantage of the discussions 
provided by the Women's Center and 
Women's Programming of CUB. 

I am not suggesting any kind of mass 
overthrow of men in the medical 
profession or in any other area of life. I 
am simply urging women to learn about 
their bodies, if only for themselves. It 
would be great for some women to take 
that knowledge further. Some are, by 
obtaining careers in the medical and 
teaching professions, and now they 
share their knowledge with others who 
are willing—both female and male—to 
learn what they have to offer. 

Off-Broadway inviting 

to those on low budgets 

Signal Photo/John Galiszewski 

Famous jazz saxophonist Sonny Rollins and his trio of piano, drums, and 
trombone played Tuesday, in Kendall Hall Theater as part of Jazz Week 87, 
sponsored by CUB/COPA productions. Rollins and his band received three 
standing ovations. 

BY LAURA EICHER 

How can anyone be expected to live 
like a normal human being on a college 
student's budget? 

Picture this: the person of your 
dreams has finally said "yes" and you 
have a date. What are you going to do 
besides taking a walk around our lovely 
225-wooded acres? You barely have 
enough cash to spring for candles and 
Doritos in front of the T.V. That's no way 
to make an impression, but what are the 
options? 

Believe it or not, there are ways of 
cutting corners without looking like a 
Scrooge. 

Start by imagining an incredible date, 
dinner, and a Broadway show. How is 
that possible on a tight budget? Show 
tickets alone run over 40 dollars apiece, 
and you can only mortgage your soul for 
a grand total of 50 dollars. But don't 
despair, you can still create memories 
that last a lifetime (I took that off of a 
Hallmark card). 

First, consider off-Broadway. The 
quality of most shows is top-rate, and 
two tickets can be yours for 30 dollars. 
You can spend that for dinner and drinks 
at the Ground Round, but New York is 
much more exciting. 

Check out Kvetch at the Westside Arts 
Theatre. Several of the actors in that 
play have appeared in shows like 
Cheers, Remington Steele, Cagney and 
Lacey, and L.A. Law. Some have been on 
Broadway in Oklahoma and Fiddler on 
the Roof. 

The show is a hilarious look at how 
modern man worries (great stuff for after 
midterms). The acting is top-quality, 
and the controversial topics are great 
ice-breakers. 

Off-Broadway theaters have a cozy 

atmosphere, and you may be seeing a 
future Broadway smash. You're an 
insider when you see an off-Broadwav 
show; Broadway can make you feel like 
a tourist. 

What can you do after a show, 
however, that won't cost you triple-digit 
figures? 

Instead of dinner at Sardi's or Tavern 
on the Green, opt for big, fat, hot 
pretzels (under three dollars) and a 
window-shopping tour of Fifth Avenue. 

Walking in New York is always fun, and, 
most importantly, it's free. 

Parking will cost you about 10 dollars, 
or you can take the train in for under 
twenty dollars. 

All things considered, this econoline 
date can be yours for under 50 dollars. 
Say goodbye to McDonald's, and really 
make an impression. Creativity and 
planning go further than money. 



"It's back to school. 
Let the good times roll.1 

-Spuds MacKenzie, 
the original party animal. 

Ask tor Bud Light 

Everything efse 
is just a light: _ 

page 10 THE SIGNAL March 24. 1967 



March 24, 1987 THE SIGNAL page 11 

Grant team aims for 
TSC global awareness 

BY BARB BILLEHEUS 

International Awareness Day has 
been set fo r April 23 by the grant team 
working to increase students' 
international perspective. 

The day will be divided into parts, with 
the morning open to all TSC students, 
faculty, and staff. The keynote speaker 
will be Claus Svensson, president of 
Goodall Rubber Coi pany. 

The afternoon will feature practical 
information programs for departments 
and co-curricular organizations on how 
they can incorporate international 
awareness into their programs. 

"International awareness is important 
for a ll of us," said Joan Brookshire, 
academic liason for career services and 
one of the authors of the original grant 
proposal. "We must understand that we 
all live in the same world and face the 
same problems but have different ways 
of doing things. Sometimes the different 
ways people do things may seem funny 
to us, but we shouldn't look past 
something we don't understand." 

The other authors of the proposal, Dr. 
Barbara Chapman, Dean of Nursing, Dr. 
Kenneth Tillman, Coordinator for 
International Education, and Patricia 
Duffy, assistant professor of business, 
along with an 18 member team, are 
working with a grant from the 
PENN/PACIE Institute of the University 
of Pennsylvania. 

The overall goal of the team is to have 
a global perspective incorporated onto 

TSC student programs, both curricular 
and co-curricular. 

Already the team has put into action 
some of their outlined tasks. Earlier this 
year, faculty, staff, and administration 
were surveyed to obtain information 
about their global experiences and 
jnterests. 

"The information was used to develop 
a resource bank of people with 
international and intercultural 
expertise," said Tillman. "These people 
will be available to assist members of the 
campus community." 

A resource center has also been 
established in the Office of International 
Education, and information will be 
available there for faculty and staff. 

The team is working extensively with 
the General Education Advisory 
Committee (GEAC) to integrate a global 
perspective objective into the general 
education requirements. 

They are also planning to interview 
each department to find out what they 
are currently doing in this area, and to 
look for possible revisions. 

Anyone who is further interested in 
more information about the activities for 
International Awareness Day can call 
Tillman at the Office of International 
Education at x2596. 

Staffbox 
THIS IS OOH. .. 
AP AlAr/A&EH 
fOWV HC4E AT 
THE SlPHAL. 

ttr /-j» Assume 
yva. THATooN 
Dealt OHLT WITH 
the /*OST , 
PHESTIG/Ouf OP 
Ou S'MCSSCS 

ft*... 
you *IAVT 
"A FULL 
PAtrE AC 

U/tf/UlC'T 
AEht- sonE-
FLESH. j 

EXCELLENT BENEFITS 
•Single Room 'Competitive. Salary 

• Lota I Telephone, • Parking Privileges 

WWO CAN APPLY: •Minimum 2.25 cumulative G.RA. 
•Minimum ^ >ophomoreStatus/at least one sem es+er at T.S.C. 
"Good disciplinary record • T.S.C residence living preferred 

• No student teachers or jr. and sr. nursing majors 

REQUIRED INTEREST SESSIONS: 
•WED, MAR 11, 3=15Pm • TUES.MAR. 2t.&00Pm 

128 8LISS HALL T/W MAIN LOUNGE 
•THUDS,MAR 12,200pm • THUDS, MAR 26,200pm 

CROMWELL LOUNGE ALLEN DRAWING RM. 
-

NOTE;: our d epartment values dwersitv and 
IS ACTIVELY SEEKING MINORITY APPLICANTS 

TRENTON 
COMPUTER 

FESTIVAL '87 
April 11 & 12, 1987 

Student volunteers are needed to he lp 
run the biggest non-commercial computer show 
in the east 

Right here at TRENTON STATE!! 

Worker sign-up will be held: 
Wednesday, April 1,1987 

Armstrong Hall Rm 57 
3:30 pm 

Free T-shirts 
Free Food 

Free Admission for both days 

Students of ALL MAJORS invited to attend 
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UTlMME UMANA 
PROUDLY PRESENTS 

THE SENSATIONAL FLUTIST 

"Keith Marks plays a brand of music influenced by jazz Caribbean, 
classical, gospel, and funk." Michael Trotman, 

The Home News, Somerset. 
"He was fine, he was great. With calypso influence in hand, Keith 
Marks garnered my attention." Peggy Cwiakala 

Staff Writer, Quo Vardis 
"Marks FLUTE was delightful as his high airy timbres pealed and 
rung through the garden.? George Kanzler 

The SUNDAY STAR LEDGER. 
"The phrase that comes to mind when I think about the talent and 
music that come forth from his quartet is: 'Make a joyful noise.." 

Aby Smith, Asst. Direc. 
Stud. Act. Seton Hall Un. 

WHEN: THURSDAY, APRIL 9th TIME: 7.00pm. 
PLACE: KENDALL HALL, TRENTON STATE COLLEGE 

K \ > 

KEITH MARKS 
AND HIS QUARTET 

TICKETS IN ADVANCE 
Students w/I.D. $2 -
Faculty/Staff W -
General Public *5 " 
Children under 12 fl 

Tickets available at the following: 
TSC INFO DESK 771 2331 Sphinx Productions, 715 W. State St., 
RIDER COLLEGE: John RomcU or Ronnett Kelley, Trenton 599 3568 
Th. Minority Pr.gr.min, Committor. Amofikn. Ro.tnr.nt, 642 Stnyromutt Ar«, 
CURT BROADWAY: 896-9710 Tronton. 394 1920 

A SPHINX PRODUCTION-
PROCEEDS WILL BENEFIT THE UTIMME UMANA EXCELL SCHOLARSHIP 

TICKETS AT THE DOOR 
~ ~ SAME 
" ~ " $5 

$6 

" " ^ SAME 
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RNs and Graduate Nurses 
You're Invited To Discover 

The Wonderful World Of Nursing At 
Episcopal Hospital! 

At Our 

OPEN HOUSE 
Saturday, April 11,1987 

12 Noon To 4 P.M. 
Meet With Our Management Staff. 

Tour Our Facility. 
Find Out About The Special Advantages That 

Can Be Yours As An Episcopal Nurse. 

Call (215) 427-9734 
For More Information And 

Directions On How To Reach Us 

EPISCOPAL HOSPITAL 
Front Street & Lehigh Avenue 

°hi!ade!phia,PA 19125 

An Equal Opportunity Employer, M/F 

Torch Song's Exhibit A Art Stuff, 

Don't wait to lose weight 

Orbit does stray and add lead guitar. 
Unfortunately it sounds amatuerish and 
the song suffers. You may recognize this 
song from the film "Texas Chainsaw 
Massacre II" 

A version of "White Night" was also 
done a few months ago by another 
English band, Adult Net. Brix Smith of 
the premier post-punk band, The Fall, 
heads Adult Net with her Rickenbacker 
guitar. 

The principle difference between 
Adult Net and Torch Song versions of 
"White Night" is guitar. This is a catchy, 
driving song and the Adult Net's version 
is much more lively. If you like guitar, 
pick this one up. 

Keep your calendar open for 
Saturday, March 28. Brian Brian will be 
the featured band for the pre-Radiothon 
bash at City Gardens. Brian Brian is the 
side project of Public Image Limited's 
Martin Atkins. Also playing will be Cleft 
Palet, featuring area favorite, Billy 
Tucker. All proceeds from Radiothon 
will be donated to Anchor House, 
Trenton's shelter for runaway and 
abused children. 

Well, how was your vacation? Did you 
have a good time? Did you eat too 
much? Did you drink too much? Did you 
get a gorgeous, tropical tan? Did 
you...gain weight? 

The party is over! It's back to business 
as usual (or unusual) atTSC. I know how 
many of you probably feel right now. 

Fitness Focus 
Exercise and Diet Advice 

LISA ZOLA 

Fat! So, you blew your diet while you 
were in Florida. Of course, no one had 
time to exercise. That's O.K. Really, it's 
not the end of the world. You're going to 
lose those extra five pounds, quickly. 
Remember, though, that no matter how 
badly you've blown your diet, never go 
back to your old eating habits. This is a 
cop-out. If you do continue those old 

eating habits, you will eventually wind 
up feeling miserable because of your 
inability to lose weight. 

I'm here to give you the support you 
need to help you get back on track. Get 
with the program, people. Lay off the 
alcohol for awhile. You don't need the 
empty calories beer and other alcoholic 
beverages contains, and your head and 
body will thank you for it. 

Try to stay away from sweets. Count 
your calories. Exercise at least three 
times each week. Decrease the size of 
portions at each meal. Watch the 
snacking. And weigh yourself daily as an 
incentive. 

I know that you've heard this before in 
previous articles, but right now, a 
reminder is necesary for support. Most 
people will put on weight while on 
vacation, so be patient, the pounds will 
come off. Stay away from hamburgers 
and french fries for awhile, and replace 
them with broiled or baked fish, chicken 
and other lean meats. And keep up the 
good work. Signal Photo/JOHN GALISZEWSKI 

Art Stuff is a weekly forum in The Signal for prints that show the artistic side 
of the photojournalist. It is open to all students of Trenton State College. 

"What television newscasts did to 
expose the horrors of the Vietnam War.. 
KAFFIR BOY may well do for the horrors 
of apartheid." 

—Chicago Tribune 

"I'd like to think that 
KAFFIR BOY might 

acquire the same status 
that Richard Wright's 
Native Son or Claude 

Brown's Manchild in the 
Promised Land had for 
earlier generations of 

American readers. 
It is in every way as 

important and as 
exciting a book." 

—Washington Post 
Book World 

"Transcends any 
studies or media 

reports concerning the 
government of South 
Africa...Compelling 

and authentic." 
Mjh'/oijkss Sentine! 

©PLUME 

They ca ll this kind of music techno-
pop, but please don't be turned off. 
Torch Song has produced a very 
listenable album, "Exhibit A." By this, I 
mean you can sing along with the songs, 
especially "Don't Look Now," which I 
have been humming in my head all day. 

Torch Song consists of English 
singer/songwriter Laurie Mayer and 
multi-instrumentalist/producer-
engineer William Orbit. Four of the nine 

songs were previously released on the 
group's 1984 debut "Wish Thinking," 
which wa s musically ahead of its time 
and did not get the attention it deserved. 

Torch Song is one of many of today's 
English bands who prefer synthesizers, 
and Orbit is good at his craft. 

In one of the songs, "White Night," 
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CAREER SERVICES 

CAREER OPPORTUNITIES DAY 

Frosh..Soph..Jrs..Sr.. 
Thurs., April 16 

10-3 p.m 
Brower Student Center 

Learn aboutthe new and changing 
products and services of business, 
industry, government, health, social 
service, and education. 
Become familiar with career 
opportunities in the working world to 
help you in your career planning and 
decision-making. Details at Career 
Services. 

RESUME WRITING 

Special resume writing and cover letter 
workshops are being offered to all 
students to assist in the development of 
professional resumes and cover letters. 
These are necessary materials to obtain 
an interview. Whether you answer an ad, 
a job listing at Career Services, on-
campus recruiting or internships, your 
resume must be professional. For dates 
and times, visit Career Services. 

RELOCATING? 

All students! An overview is being 
presented on what you will need to know 
and consider when relocating for your 
first job. Moving costs, finding and 
setting-up your new apartment, 
expenses, and more! These are being 
held Wed., March 25, 3:05 p.m., and 
Wed., April 1,3:05 p.m. For locations and 
sign-up, come to Career Services. 

ACCOUNTING INTERN 

Campbell's Soup Company (Camden, 
N.J.) has a current opening for a full-
time Accounting Intern. Student will 
handle a variety of accounting and 
computer-related duties. Employer is 
seeking an Accounting major with 
knowledge of IBM PC. Salary is $200 
weekly. Position is available March-
August. Summer co-op credit available. 
For further details, contact the Office of 
Career Services, Green Hall 207. 

TECHNICIANS 

United States Steel Corporation is 
looking for three part-time Computer 
technicians. Students will be involved in 
a variety of programming and computer 
operations assignments utilizing 
Burroughs computers. Hours are 
flexible. Salary is $6.20 per hour. 
Employer is seeking Computer Science 
majors with Cobol background. Student 
must be available for spring and 
summer. The company is 15 minutes 
from campus. Interested students 
should contact Patricia Huber, Officeof 
Career Services, Green Hall 207, as soon 
as possible. 

UNDECIDED 

Self-Assessment and Career Decision-
Making Workshop can help. This is a 
three-part workshop which will cover 
work values, expectations, career goals, 
interests, skills, etc. The dates are March 
25, April 1, and April 8. Sign up now in 
Career Services. Time is running out.... 

PUBLISHING SEMINAR 

Pace University in New York is 
sponsoring a publishing seminar Fri., 
June 19. The seminar will examine "The 
Publishing Industry Today" and will 
provide the opportunity to meet leaders 
in this profession. All interested 
students are encouraged to attend. For 
details, contact Career Services, Green 
Hall 207. 

Career Services 
Green Hall 
Room 207 

(609) 771-2161 

ADMIN. ASS'T 

Guernsey Engineers of Lambertville, 
N.J., has a current opening for a part-
time Administrative Assistant. Duties 
will include handling visitors, writing 
memos, telephone, preparing reports, 
filing, and word processing. Employer is 
seeking a sharp student with strong 
interpersonal skills who can work 
independently. Hours are flexible. 
Salary is $6 per hour. Background in 
personal computers or word processing 
a plus. Contact the Office of Career 
Services for more info. 

LAB WORK 

Princeton Testing Labs in Princeton, 
N.J., has 1 full-time and several part-
time openings for students interested in 
field and lab work in the areas of 
asbestos sampling and indoor air 
pollution for local industrial hygiene 
testing firm. Part-time hours are flexible. 
Salary is $7 per hour. Employer is 
seeking a sharp science major with lab 
or field work experience preferred. 
Summer Co-op credit is available. For 
further information, contact the Office 
of Career Services. 

CAMP COUNSELORS 

The Fresh Air Fund, one of New York 
City's oldest and most established 
agencies challenges college students to 
a summer of personal excellence as 
counselors. Gain experience working 
with groups of youngsters while 
receiving support and guidance from 
professionals. Positions include: 
general counselor, program specialists, 
village leader, waterfront staff, 
waterfront director. Contact Career 
Services for details. Stop by and fill out 
an application. 

JOB BANK 

ON—CAMPUS RECRUITING 

Sign-up now for the following: 

SHERWIN WILLIAMS 
Position: Management Trainees 
Majors: Business, Liberal Arts with Business minor, Marketing, 
Management 
On Campus: Mon., March 30 

MIDLANTIC BANK 
Position: Auditors 
Majors: Accounting 
On Campus: Tues., March 31 

WOODTOWN PILESGROVE SCHOOL DISTRICT 
Position: Teachers-Secondary English, Secondary Math/Science,School 
Social Work, Elementary Education, Elementary Special Education 
On Campus: Wed., April 1 

U.S. NAVAL AVIATION SUPPLY OFFICE 
Position: Logistic Management Specialist, Inventory Management, General 
Supply Specialist, Supply Systems Analyst 
Majors: Accounting, All Business, Computer Science, IET, MET, EET, 
Math, Liberal Arts w/24 credits in Business. 
On Campus: Thurs., April 2 

Prescreening Resumes: The following companies have asked to prescreen 
resumes for their future on campus recruiting visit. For more information, 
come to Career Services. 

JOHNSON & JOHNSON 
Position: Internal Auditors, Information Systems Auditors 
Majors. Accounting, Computer Science 
Deadline: Fri., March 27 

SILO 
Position: Management Trainees 
Majors: All Majors 
Deadline: Fri., March 27 

NORTHWESTERN MUTUAL LIFE 
Position: Personal Finance Counselors-Sales 
Majors: All Majors 
Deadline: Fri., April 3 

MINORITY INTERNSHIP 
Management Careers 

Greater Media, Inc., of East Brunswick 
N.J., is awarding a $5000 cash stipend 
and a salaried employment contract. 
The program offers participants the 
opportunity to gain valuable formal 
training and on-the-job experience in 
radio, cable, and publishing operations. 
Applicants must be recent grads and 
have an academic concentration in 
busmess. computers, broadcastinq 
advertising sales, etc. Career Services 
has all the details and information 

INTERNSHIPS 

Applications are now being accep'®^ 
International Development ,nte ing 
individually tailored 2-year tr -
programs which lead to foreign s 
officers. A graduate degree in bu or 
public administration, economy ^ 
accounting. Career Service ^ 
brochures and applications 
internships at the Agency 
International Development. 
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Informational 

CA SELECTION 

Be a Community Advisor! Applications 
are available by attending one of these 
required interest sessions: Cromwell 
Lounge; Tues., March 24, 8 p.m., T/W 
Main Lounge; Thurs., March 26, 2 p.m., 
Allen Drawing Room. 

ROOM DEPOSITS 

Collection of $100 room deposits will 
take place based on the first letter of 
your last name: A-K, Wed., March 25, 9-
12 p.m. & 1-3 p.m., Student Center 
Balcony Second Floor; L-R, Thurs., 
March 26, 9-12 p.m. & 1-3 p.m., Student 
Center 202W; S-Z, Fri., March 27, 9-12 
p.m., Student Center 202W. Remember 
to check the lists to see if you are 
eligible, either by lottery or by 
guaranteed housing. Must be paid by 
check or money order (no cash). 

TALENT SHOW 

Be a sta r! Sign up for auditions for the 
Campus Wide Talent Show. Chance to 
win a C aribbean vacation for two and 
other fantastic prizes. Sign-ups in the 
Campus Life Office, Student Center 
second floor, and auditions are Thurs., 
March 26 and Wed., April 1 in Decker 
Main Lounge, 7-8.30 p.m. Sponsored by 
the Minority Executive Council. 

FREE TUTORING 

Are you having trouble taking notes in 
your classes? Is getting through your 
textbooks a tough job? Is studying a 
problem? Do you understand what the 
instructor requires of you? Tutors in the 
Reading & Study Skills Lab may be the 
answer to your dilemma. These trained, 
expert students can help alleviate your 
academic worries. Tutors are available 
to help in most every subject. We can 
help you study and read more 
efficiently. Don't let another semester 
go by without taking advantage of this 
free service. It is available to all Trenton 
State students. Come to the Reading & 
Study Skills Lab in Room 1 of the HUB, 
daily from 8:30-6 p.m. 

SCHOLARSHIPS 

Psychology majors: Marshall P. Smith 
Scholarship applications are now 
available in the secretarial area of the 
Psychology Department. The dealine 
for submission of applications is Wed., 
April 1. Eligibility criteria include: a 3.5 
GPA in psychology, a 3.2 GPA overall, 
12 semester hours of psychology 
completed, full matriculation as a 
psychology major. All criteria refer to 
Trenton State College accomplish
ments. 

HOW TO ADVERTISE 
To have your information advertised in 
This Week at Trenton State, an 
Information Form must be filled out and 
returned. The deadline for submitting 
copy isThurs., 12 noon, for the following 
week's issue of The Signal. The forms 
can be picked up in the Campus Life 
Office, second floor Student Center, and 
should be returned to Campus Life. 
Forms returned to The Signal will not be 
Published. 
For fur ther information, call 771-2466. 
we reserve the right to edit. 

TUTORING 

Time's awastin'! Come in and sign up for 
help in the Writing Lab! The Writing Lab 
offers help with organization, 
development, grammar, research paper 
writing, proofreading skills, etc., 
through one-to-one peer tutoring and 
through its C.A.S.H. (Computer 
Assisted Self Help) program. Lab hours 
are 8 a.m.-4:30 p.m. daily. Come in and 
sign up right away while we still have 
tutors available! Remember: the 
semester is half over! Call 771-3000 for 
information. 

Special 
Events 

TALENT SHOW 

Follow the stars on Wed., April 21. Don't 
miss the singing, dancing, dramatic 
performances, comedy, and impersona
tion. Your chance to win a Caribbean 
vacation for two is also waiting. Come 
join us. Tickets are available at the 
Student Center Info Desk and from 
Minority Executive Council members. 
Admission is $2 in advance, $2.50 at the 
door. Sponsored by M.E.C. 

JEWISH STUDENTS 

Attention all Trenton State Jewish 
students! TSC Hillel will be hosting a 
model Passover Sedar on Tues., April 7, 
at 6:30 p.m. in Student Center 210. All 
interested students are encouraged to 
attend. To R.S.V.P. and for more info, 
call Karen at 771-3446. 

COFFEE HOUSE 

ABE-Worthy Functional C.A.'s are 
planning the Annual Lakeside Coffee 
House. It will be held on Thurs., April 2, 
in Allen Drawing Room. Sign-up sheets 
will be in residence hall offices between 
now and March 30. Door prizes, coffee, 
donuts, entertainment—all in one night 
absolutely tree! If you have any talent 
whatsoever, sign up. If not, come and 
enjoy the fun. 

SPEAKER 

The Trenton State College Republicans 
will sponsor a speaker, County 
Executive Bill Mathesius, at their Wed., 
March 25 meeting. He will speak about 
"Campaign '87." All those who wish to 
attend are welcome. The meeting will 
begin at 8 p.m. in room 205 of the 
Student Center. 

AEROBICS 
CERTIFICATION 

Trenton State College Recreation 
Services is hosting an Aerobics and 
Fitness Instructors National 
Certification workshop on Sat., April 4, 
in the Packer Hall Gym. Potential and 
current aerobics instructors will learn 
basic physiology, injury prevention, 
teaching techniques, and routines for 
six different programs, including Low 
Impact and Free-Style Aerobics. There 
is a written exam. Professional 
experience is not necessary. A reference 
manual, aerobics audio tape, and 
certificate included. Space is limited. 
For registration, call toll-free (24 hours): 
1-800-237-6242. 

Meetings 

WOMEN'S CENTER 

The Women's Center is a place to talk, 
have coffee, meet people, discuss 
women's issues, and much, much more. 
Meetings are held on Thursdays, 12:15 
p.m., in Green Hall 14. All are 
encouraged and welcome to attend to 
learn about the center and help plan 
upcoming events. 

JUJITSU CLASSES 

Learn to protect yourself using Jujitsu. It 
is one of the oldest and most effective 
methods of self-defense taught on 
campus. In this self-defense club you 
laern how to defend yourself in real-life 
situations, such as rape prevention, how 
to handle your drunken roommate, and 
life at the Rat. Classes are every Tuesday 
and Thursday, 6-8 p.m., in the Rec 
Center Wrestling Room. It's free! 

PRE-JPE 

The informational meeting for students 
planning to pre-register for JPE for Fall, 
1987, will take place Wed., April 8, 3:30-
4:30 p.m., in Forcina Hall 134. 
Elementary and Early Childhood 
Education Majors should check the lists 
posted outside the ELM/ECE Office, 
Forcina Hall 384, to see if they are 
scheduled for JPE in the Fall. 
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Promotion Wars battle continues 1987 Spnnebreaks 

Promotion Wars, the big game on 
campus these days, is still going on. 
Spectators line our 225 wooded acres, 
and suburban Ewing rocks to the cheers 
of the crowd as the contestants surge up 
and down the field of play 

As you will recall from our last 
episode, just before the half, the 
Administration team scored significant 
gains with its proposal to form a Faculty 
Demotions Committee, free of all caps. 
The Faculty team retired to the locker 
room, dazed by this end around ploy. 

Now, opening the second half, The 
Finger (Dr. Joseph Carroll, president of 
the Faculty Senate, and Faculty team 
captain) answers the Administration 
move with a counter-proposal. "In the 
interests of colleqiality and shared self-

A Shot of Wry 
Campus Commentary 

SAM I ZD AT 

mutilation," says The Finger, "We 
propose an All-College Demotion 
Committee." 

The crowd is roaring its support—it 
obviously approves of the concept, 
which The Finger goes on to elaborate. 
"The AC/DC (I thought you'd get' a 
charge out of that) would have the 
power to demote anybody, Faculty or 
Administration, without regard for race, 
creed, color, sex, lifestyle, or lack 
thereof." 

The Administration reels from the 
power of this new proposai. and retreats 
to its huddle, where ihey proceed to 
mumble a lot. Prezike, perhaps 
contemplating his future as a file clerk in 
the bowels of the maintenance building, 
is carried from the field. 

Meanwhile, off the field of play, new 
developments are revealed. My faculty 
fink, Ample Orifice, meets with me in the 
Faculty Dining Room (a good place to 
be alone), and lets me in on the "hidden 
criteria" used by this year's Faculty 
Promotions Committee. 

The most important of these was skin. 
Not as Dr. Gloria Dickinson might 
suppose, the color of skin, but its 
thickness. Yes. having thin skin (or no 
skin at all) was a definite drawback for 
this year's applicants. 

Another of these all-important hidden 
criteria was the number of sick days 
taken by each applicant. Faculty 
members who never cancelled a class 
were penalized by the Committee for 
making the rest of the faculty look bad. 

Finaiiy, the Committee developed and 
revised "crony index" to each applicant. 
All the details cannot be given here, but 
applicants earned "crony points" for 
such things as: being seen on campus, 
actually attending any committee 
meeting anywhere, smiling and being 
nice to other faculty, etc. 

Applicants lost "crony points" by 
walking through Green Hall, supporting 
the name change, or applying for one of 
Prezike's Merit Awards. The biggest 
penalty was awarded to those faculty 
who said something nice to Dr. Erna in 
public. 

And speaking of Prezike's Merit 
Awards, there are exciting develop
ments on that front, too. If you re not 
familiar with Merit Awards, don t be 
ashamed—they're sort of the USFL of 
Faculty goodies. For the past three 
years, Prezike has awarded cash to 
"meritorious" faculty and staff. 

Both the faculty union and the Senate 
have asked their members not to play in 
this minor-league version of Promotion 
Wars, with the result that Prezike 
couldn't find many meritorious faculty 
members to give money to last year. 

If the criteria and procedures of the 
Faculty Promotions Committee are 
"mystical" and include "hidden" 
standards, the criteria and procedures 
followed by the Merit Award program 
are non-existent. We don't even get to 
know who the winners are, because 
they're announced after we go home in 
May. 

But, according to Deep Think (my 
administration mole), all this is about to 
change. Prezike is about to announce 
his new "Merit Awards II" program. 
Every faculty member who bothers to 
apply will be deemed "meritorious." 
Awards will no longer be cash, though. 

For some reason, Prezike has an 
abundant supply of sweatshirts, warm-
up jackets, beer mugs and other 
memorabilia imprinted with "Incredibly 
Excellent Shrinking University," and 
autographed by Dr. Erna herself. 
Applicants for Prezike's new "Merit 
Awards II" program are asked to include 
theirsize and color preference with their 
applications. 

Meanwhile, back on the field where 
the Promotion Wars are being hotly 
contested, the crowd holds its collective 
breath as the Administration team 
breaks its huddle... 

on the Texas shore 

At the time of this writing, many of us 
have not yet recovered from Spring 
Break (including myself). 

How far can you go in a week and nine 
hours? What can you do in a van for 32 
hours? How can you average nine-and-

Off the Wall 
Campus Commentary 

JOHN ROBINSON 

a-half hours of driving a day a nd still 
have a gonzo time? How can you 
celebrate the coming of spring without 
catching something? (How ca n you 
write a whole paragraph without 
periods?) 

It was these questions and more that 
we faced as we set out for Texas at 7.30 
p.m. on Sunday. 

If this were to be an educational piece. 
I might try to answer those questions 
but as this is merely a written tribute to 
the directionless rambling of Americas 
youth, it will just wander about, looking 
vague and confused. 

And that brings me neatly to my point 
What is Spring Break all about? Wh o 
cares? 

Why would anyone drive for 70 hours 
in one week? Because we felt like it. And 
we feel better now than we hav e in a 
week and nine hours. We went, we 
saw(did I say we went?), we came back 

At the time of this writing many of us 
have not yet recovered... 

Facilitator Applications Available Now 
in the Campus Life Office 
Student Center Second Floor 

Join LDP Today1. 

Become A Leadership 
Development Facilitator 
LEARN HOW TO: 

Train Leaders 
Develop and Present Workshops 
Fine Tune Your Skills 

Requirements: 
Minimum 2.25 GPA 
Sophomore status or more 
Previous leadership experience 
Commitment!!! 

available: Wed., Apr. 1 
due: Wed., Apr. 15 

For more information, contact the 
Office of Campus Life, 771-2466 
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Classifications 
/- Special Notices 

2- Lost and Found 
10- Wanted to Rent 
12- Rentals 
20• Employment Services 
21- Employment Opportunities 
30- Instructions 
40- Services 
65• Articles for Sale 
70- Vehicles for Sale 

Classified Rates 
Off-Campus advertisers will be rated as follows 
18C per word (10 word minimum)- 1 or 2 
insertions 
15C per word (10 word minimum)- 3-5 
insertions 
12C per word (10 word minimum)- 6 or more 
insertions 

On-Campus advertisers will be rated as follows 
10C per w ord (10 word minimum) 
'Rates are per insertion 
All ads must be paid in advance. 
Found ads will be published FREE for 1 time as a 
service to the campus community. 
The Signal classified staff reserves the right to 
edit or refuse any advertisement which it deems 
unsuitable for publication 

Deadlines 
The deadline for both classified display and in-
column is the Friday prior to publication at 12 
noon Ads submitted after this will not be 
guaranteed publication in the following issue. 

21 Employment Opportunities 21 Employment Opportunities 

bomesTn^^ercer and*or Lowe^Bu^ks arMs^Must rL^I'5 fROOJ BEER- Restaurant (Scotch 
own car and be reliable Fip*it->ir> • k across from Curtis Bowling Alley, one mile 
Good earnings (609)394-0089 day,lme hours pT^Ap^ly^n'perTon™6 P0S'ti0nS available- Go°d 

ftAuNH$4^° WEEKLY- S60 per hundred envelopes 
* Guaranteed Homeworkers needed for COLOR ANALYSTS and Cosmetic Consultants 
d° „Pa"y Pr°iect stuffing envelopes and RePs needed on and off local college campuses 
assembling materials Send stamped self- Career possibilities in the beauty and fashion field 
a°a;aa??d envelope to: JBK Mailcompany P O Box For appointment, call 609-771-6147 
25-89 Castaic. CA 91310 -

NEW YEAR S RESOLUTION- Let 1987 be your 
LIFEGUARD- Swim Coach. 11 weeks S225 ner ,y6ar °' daciaion Make the decision to earn what 
week Mon.-Fri 8:30-4:30 p m Call 609-298-6776 worth. Create your own financial security For 

DUM b''b appointment, call 609-771-6147 

Assistant 
Advertising 

Manager 
Those interested should apply in 
person in The Signal Business 
Office, Student Center basement, 
during regular business hours Or 
call 609-771-2499 for appoint
ment. 

21 Employment Opportunities 

SUMMER C AMP COUNSELORS- Contemporary 
girt s reside nt camp seeks quality staff who enjoy 
children and the outdoors. Intense. Rewardinq Call 
201-232-3236. 

^T*NTS WANTED to work in Princeton 
TMLA child care center Full/part-time and 
suostitute positions available. We will train you. We 

924 %4) around your course schedule. Please call 

T eacher/Therapist 
to work with autistic adults in 
behaviorally-oriented community 
based day program. Major in 
Psychology, Special Education, or 
related field. Hours: 8 a.m.-4 p.m., 
Mon.-Fri. Send resume to: 

Project W.E.R.C. 
1 Logan Drive 

Princeton, NJ 08540 

GOOD FEES AVAILABLE 
FOR 

MALE VOLUNTEERS 

18 TO 40 YEARS OF AGE 

Must be in good health. 

Usually involves in-house overnight stays. 

Year-rouhd programs of various durations. 

Programs essential for FDA new drug approval. 

Travel expenses reimbursed for pre-study physical exam. 

PHARMACEUTICAL RESEARCH TESTING PROGRAMS 

of E.R. SQUIBB & SONS, INC. 

TO PARTICIPATE or FOR ADDITIONAL INFORMATION, 
PLEASE CONTACT THE 

CLINICAL PHARMACOLOGY UNIT 
PRINCETON, N.J. 

£*!!: E.R. SQUIBB & SONS, INC. Collect: (609)921-5000 

Lamp Counselors - C amp Kweebec 
Private resiqent coed Pa camp interviewinq 
tor general bunk counselors-specialists pool 
director lakefront, ecology fishing, go-carts 
riflery, archery General sports camp Contact 

AVAILABLE"'609* 883-3975 CO"op CREDITS 

$0to-
BIG BOY 

21 Employment Opportunities 

SUMMER DAY CAMP- Group leaders tor eight 
weeks. Englishfown area 201-446-4100 

MUSIC SPECIALIST- For summer day camp. Gdod 
4^00^ ^USl P'ay 9u',ar Englishtown area. 201-446-

LIFEGUARDS- For summer day camp 
Englishtown area 201-446-4100 

SPORTS COACH- For summer day camp 
Englishtown area 201-446-4100 

SUMMER CAMP STAFF- Positions available at 2 
co-ed resident camps in Sussex Co . N .J : Camp 
Nurse. Chef. Nature. Fishing, Hiking, Arts & Crafts 
Lifeguards. Boating. Horseback Riding, Farm 
Animal Science. Call 201-875-4715 or write N.J.4-H 
Camps, RD 6. Box 250, Sussex. N.J. 07461 EOE 

Harriott, 
corporation 

60 Years Of Growth 
And We've Only 
Just  Begun. . .  

to grow our Bob's Big Boy Restaurants 
in New Jersey areas! Right now you can 
begin a rewarding new career with our newest 
full service family restaurant in Lawrenceville1 

We are now accepting full and part-time ap
plications lor the following positions: 

• Cooks 
• Waiters/Waitresses 
• Utility Personnel 
• Breakfast/Salad Bar Attendants 
• Cashiers/Hosts/Hostesses 

As a highly successful division of Marriott Cor
poration, Bob's Big Boy can offer you — Ex
cellent Income Potential.. .Job Security 
Second-To-None. . Advancement Poten
tial to Management! 

APPLY IN PERSON ONLY 
7 Days A W eek 

8 am - 8pm 
2991 Brunswick Pike 

(Lawrenceville) 
Trenton, NJ 

(At the site of the former Howard Johnson's) 

A Division Of 

Marriott 
Corporation 

m 
^ Support the 

(75) March of Dimes 
••••BIRTH DEFECTS FOUNDATION•••• 

THIS SPACE CONTRIBUTED BY THE PUBLISHER 

HOMEMAKER/ 
HOME HEALTH AIDE 

Paid Training 
BC/BS 

Mileage Reimbursement 
Employee Health Program 
Uniforms 
Sick Leave 
Paid Vacation/Holidays 
Pool Status Available 
Guaranteed Hours 

Contact. Personnel Dept. 

THE MEDICAL CENTER 
AT PRINCETON 

253 Witherspoon St 
Princeton. NJ 08540 

Equal Opportunity Employer M F 

An Equal Opportunity Employer m/l/h/v 

JUNIORS/SENIORS/GRAD STU
DENTS: MANAGE on-campus MARKET-
ING programs for Fortune 500 
Companies. Excellent BUSINESS 
opportunity. Call Campus Dimensions 
Gene or Michelle, 1-800-592-2121. 

Ull -Li IT: F T - 1 1  [Gil ishie: 
..ijjjT 

Therapists 
Challenging positions available for motivated 
•ndividuals in a unique group home setting 
serving autistic adults. Full benefits, excellent 
starting salary, and Opportunity for 
advancement Training provided Send resume 
to: 

EDEN A.C.R.E.S. 
1 Logan Drive 

Princeton, NJ 08540 
or 

Call Annette Cavallaro 
(609) 987-0099 

OPEN HOUSE 
PART TIME WORK AVAILABLE 

vr ,!!2L.bein9 « y< 
Gwdbuyv?3'1 y0lJ «*Jld be w orking fer I 

If you are quick and accurate in handling check out hi 
anexcellent employment reco rd, and tru ly enjo y t 
demands of se rving the pu blic y ou m ay be our k ind 
MshierAnd we don't start out with a minimum wage a 
ton ntckle and dime you at review time. We wwittt?b« 
and we are willing to pay for it You'll also find Mr. Goodbv 
e«yjtoj)iease in accomodating your needs forateut 

LETS OCT ACQUAINTED; 
COME TO OUR OPEN HOUSE 
Wed. 10AM-6PM 
1700 NOTTINGHAM WAY 
TRENTON, NJ 06619 

EQUAL OPPORTUNITY EMPLOYER 



\oure bright enough to master 
Cobol and Fortran. 

NURSING 
ASSISTANTS 

The Medical Center at Princeton invites you to become a valuable member ol our health care 
team We are now accepting applications tor NURSE AIDES and ORDERLIES 

Part Time Pool 

Starting solary $6.30-$7.50 per hour 

We otter an excellent medical benefits package 
and a pleasant and supportive work environment. 

For further information contact 
Nurse Recruiter. (609) 734-4582/86 

THE MEDICAL CENTER 
AT PRINCETON 

253 Witherspoon St.. Princeton. NJ 08540 
Equal Opportunity Employer 

Birthright is a counseling/coordinating 
service that offers you caring, confidential 
help with your pregnancy. All services 
including PREGNANCY TESTING are 
FREE. Please call us, we do care. 

40 Services 

RESEARCH PAPERS 

116^78 to choose from—all subjects 
Order Catalog Today «vrth V.s«lMC or COO 

•gaga 800-351-0222 
Illi y in Calif (213) 477-8226 

Or. rush S2 00 to Research Aseistance 
11322 Idaho Ave #206 -SN. Los Angetes. CA 90025 

Custom research also available-all levels 

40 Services 

For Advertising Info 

Call 771-2499 

Pregnant? Need Help? 

BIRTHRIGHT 771-9505 

492 EWINGVILLE ROAD 
TRENTON. N.J. 08638 
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21 Employment Opportunities 21 Employment Opportunities 

Call 771-2499 
For Advertising Information 

You could have 
filled this space! 

Become a Signal Ad Rep! 
Call 771-2499 for more info. 

Subscribe to The Whll Street Journal, 
and enjoy student savings of up to $48. That's quite 

a bargain, especially when you consider what it 
 ̂ r̂eally represents: Tuition for the real world. 

Pro subscribe, call 800-257-1200,1 

| Or mail to: The Wall Street Journal. 500 3rd Ave. W„ Seattle, WA 98119 

| °^endmel5wtksforI26 • Payment enclosed. • Bill me later. 

Student l.D.#_ 
Addiess 
City 

-Grad. Month/\fear_ 

School 
V"W fcw a bnuted 

-State_ 
- Major_ 

_Zip_ 

WW auth»nzr The In thr crxtfinenUl U.S. By pfadnf ynur 

nP^an. foUIDaL 2493 
can 800-222-3380. Ext K)66 Amenam dnam. °l986D*r Jones 

mm* ____ k Company. Inc 

Maybe there is 
a substitute for 
expajgnce. 
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Brit, 
Now that I have all the BUGS out of To my slightly retarted son, 

my system, you know I'm here - even if 
you did call me a social outcast. 
Affectionately of course. "I'm looking 
for a new love, baby." 

Ginger E. G? + ** ™ 

Brother Anthony Manto, 
I'm sure as my Big Brother you will 

guide me through my college career as a 
Phi Tau Brother. I know there will be 
many good times to come. 

Your Little, 
Dave 

Mike (or whatever your real name is), 
Why don't you call me anymore? I 

haven't heard from you since last 
semester. I miss our long talks. 

Jennifer (509W) 

<2> 

Tony does love you, Michael! 
Your slightly retarted father, 

Beta *** 
Naomi, 

We drunken sob story tellers must 
stick together. 

The fat, big headed wonder 

K.D., 
Thank you for everything - sorry it 

had to end tWis way. VU always care. 
MR 

Bill, 
Here's the personal that you've been 

waiting for. I hope it makes you smile! 
Have a good one. 

Love, 
"Jumpin"' 

*** 

To the girl down the hall, 
Well, it was fun. 
Well, I liked it. 
Well, can we talk? 

The guy down the hall 

883-3101 

PIZZA 
1678 Pennington Road 

lit 

Blue Eyes, 
I am very happy we are still friends. 

Your friendship means a lot to me. Keep 
using the Chap Stick. 

Love, 
Tremendous 

To M.E., 
There is so much to say, but not 

enough room to say it. Would you settle 
for...THANK YOU for making these 
days so special? I HOPE SO! 

Love you, 
ME 
*** 

B.K., 
Let's make a deal! You tell me about 

E.L.T., and I'll tell you why I have np 
respect for you! 

Linda 
*** 

Professor Putz, 
Watch your ass, you never can tell 

when the students willrebel! 
*** 

Kathy H., 
Thanks for buying our keg. We 

appreciated it. We'll have to do it again 
soon. 

Thanks, 
I.S.I. 
*** 

Sherry, 
How many hours this week? No 
oonlighting in my room anymore 

5°rry). Dave or Sam or another damn 
e-run? 

William Gunther Starr 

It's our famous $5.75 16 inch Large Pie 
that's made us tops at TSC!* 

'Don't forget Rocco's nearly-legendary One Topping Wednesday, this and 
every Wednesday. Order Rocco's famous Large Pie and get your choice of 
topping at no extra charge! 

Boss, 
heaven is a plate full of pickles minus 

the swiss cheese and onions! 
Rising Rep 

•••••••••••• 

R.D. 
I guess after all this time we weren't 

meant to be. 
MR. 

P.S. Too much underwear. 

Phi Tau Associates, 
You guys look outstanding! Keep up 

the hard work. 
Brother Boz 

**• 

Momar, 
Maybe you will reconsider because i 

really miss you. 
-i Insecure 

Dear Big Bro Kemo, 
I'm glad to be your little brother and I 

know we'll work great together. Phi 
Kappa Tau #1. 

Opie 
*** 

S. Rentel (OX), 
Wanted to know that I've been 

watching you and I like your style. 
Seeing red (& white) 

*** 

Val, 
Farmsy? You mean good old-

fashioned fun. Next you learn how to 
milk the cow. 

One who alreadv knows 

Ed, 
2j4 months isn't a long time, but it 

seems like eternity when it's not spent 
with you. 

Love, 
Deborah 

Chris Moore, 
Let me know next time you need to 

borrow a calculator or pen! 
$$$A CUB Admirer$$$ 

*** 

"Bogie", 
Remember the image you didn't want 

me to have of you... disprove it. 
The Purple Princess 

*** 

To OX Pledges, 
This is not Club Med! Let's get sharp. 

Just think, Christmas Break is only 42 
weeks away! 

Your Travel Agents 

JAP #1, 
Could you please be more specific 

about the guy with the hat. 
A guy with great eyes 

Brother George Trillhouse, 
I am proud and honored to have you 

as my big brother. I know you will guide 
me in the right direction. 

Your litle, 
Chris 

TS, 
Interesting cryptic message. What do 

round worlds, opposible thumbs and 
silverware have to do with anything. Am 
I missing anything? How can I get in 
touch? 

Signed, 
CAT 

? 

Mick, 
Here's to football, picnics, camping, 
fishing, golfing, the Raiders, and of 
course, beer! Have a 6-pack on me! 

Love, 
A beer buddy 

*** 

KTB, 
Can't you guys think of anything 

better to do with your creams and 
powders??? 

We can!!! 
Nasty B*tches 

• ** 

Tom Cruise, 
Hope you had a good time in Florida. 

Am 1 going to see the tan lines? 
Love, 

Carling Basset 
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Wanted:^ 
Dedicated achievers 

to work for THE SIGNAL 

— Writers 
— Typists ($2.50 /hr) 
—Layout 
—Copy Proofreaders 
—Advertising Production 

Advertising Sales 
Business 

—Artists 
—Circulation 
—Photographers 
—Interested, but Undecided 

Please check your interests and return to : 

The Signal 
Student Center Basement 
Trenton State College 
Trenton, NJ 08650-4770 

Name 
Phone 
Address 

Your College Experience 
Should be a Professional 
Experience 

By working for The Signal, you will test your skills in 
investigative reporting, leadership, management, and 
research, while developing visual and technical acuity. You 
will also have a great time doing it. 

We have a fun and caring staff who puts in a lot of time and 
effort in order to keep Trenton State College communicating 
and aware. 

We would like to invite you to come to our meetings and 
begin one of your best experiences at Trenton State. 
Meetings are held Wednesdays at 2 p.m. at The Signal office 
loca ted  in  the  S tuden t  Cen te r  Basement .  S top  b y  o r g i v e u s a  
call at ext. 2424. 



To my Shore Thing - D4, 
I'm glad that so far you've proven me 

wrong. Looking forward to a great 
semester. Good luck with pledging. You 
know 1 am always here for you; 

Love, 
Your "Sure" Thing D6 

Tommy, Poophead, Dave, Derek, 
Bobby, Steve, and Jim-
Stick with it and stick together! We're 
rooting for you! 

Love, 
Kim and Laura 

Karen, 
Happy to have you back. We have a 

1-4-3 
Peter 

*»* 

Man From Jersey, 
Welcome Back. I missed you. 

Love, 
Mall Rat 

*** 

Michele & Brian, 
Thank U soooo much for the support. 

Nerdl 

Shell, Jul, Stache&T.B.(especially L'!), 
Thanks guys. Virginia just doesn't 

agree with me! I'm glad I'm up here and 
that you re my cheerfup) leaders! 

Love, 
Jr. 

P.S. Thanx for the HUGS!!! 
*** 

Chuck, 
I love you kiss kiss. 

Edgar 

Maria (from the D.C. bus trip), 
I need to see YOU!! Be in the Student 

Center Wed. or Thurs. Anytime. 
Dave (the man with a thousand Coors) 

Boss, 
I've never had so much in such little 

time. You are a special friend indeed. 
Thanks, 

Rising Rep Cupcake, 
My only concern is to please you. 

Honey Bunny 

THE NOID OUT 

- fHS:' :: :/ 

AND AUTHE QUALITY IN 
DOMINO'S PIZZA DELIVERS® FREE TO 

TRENTON STATE 

Add pizzaz 
to your 

pizza 

[pf <* n m IN OH lMI 

Perk up your pizza! Present this 
coupon to receive one free 
topping on any pizza. 

One coupon per pizza. Not good 
with any other offer. Our drivers 
carry less than $20.00. Limited 
delivery area. 

Expires: 4/30/87 

Trenton 

883-1000 
® 1805 Olden Ave. 

$1.00 
off 

B 

Present this coupon to receive 
$1.00 off any pizza. 

One coupon per pizza. Not good 
with any other offer. Our drivers 
carry less than $20.00. Limited 
delivery area. 

Expires: 4/30/87 

Trenton 

883-1000 
1805 Olden Ave. 
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Daisy, 

Two more months without 
potatoes?!! NO WAY! Pursue! 

Hookster 
*•* 

Sore & Loving it, 
Are you still having trouble walking? 

Glad to see you so happy. We'll never 
tell. 

Love, 
Your Understanding Buddies 

*** 
Chris, 

So your Wordstar crashed? Don't use 
it! I have one! 

Love, 
Mr. P. 

*** 

Chipmonk, 
I'm so happy we met. I really love you. 

Can you take advantage of me again if I 
pass out?!! 

Love always, 
Weasel 

•••••••••••• 

Arthur James Courtier, 
We did Washington. Sorry your 

camera broke. I think the Air & Space 
museum was well worth it. Road trip to 
Florida next? 

Ferris Saturday, 
William Gunther Starr 

•••••••••••• 

Dairy Queen, 
You've got to learn to trust some 

guys! I just want to be friends with you! 
Pasteurized 

Mr. Raddison, 
Just who are you trying to convince? 

My bet is something closer to a 
memorable Memorial Day or fireworks 
on July 4th. Odds? /ri\ 

Ms. Rayes ^ 

Betsey, Matty, and Chris, 
The best of times-
are always spent with-
The best of friends! 
I love y'all! 

Sunny 
*»» 

Small Wonder, 
I saw the jerk from Willingboro. He 

called so I decided to visit. I was very 
good. Talk to you 'bout it later. 

Little Girl 

Cat, 
You're the best roomie ever! Let's 

stay together and always be friends. Oh, 
yeah, don't ever get caught in a 
staircase. 

Kat 

P*v,f O f  
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Spitz, 
I know you're taken, but are you 

h°m? California 
*** 

TB, 
Tanx 4 understanding! I luv U! 

Snuggles 
*** 

Rep, 
Your friendship means more to me 

than anything on this campus. 
-BOSS-

*** 

Mike, 
It's going great right now and it can 

only get better. Here's to the good 
times. 

Katarina $ 
*** 

Attention Michael Princz, 
You can definitely do it if you put your 

mind to it... but you'll probably do it 
differently! 

WMMMMMMMMMMMMMMMMMM 

Dear Crissy, 
Thanks for all your support and help 

for the past week! I * U! q 
—Beth— * 

Bleh-Bleh Buddy, 
Welcome back from Florida! Hope 

you had fun. 
Boozer Roomie 

*** 
Bonzo, 

You're Crazy!... And we luv ya. 
College Graphics Gang 

To ABC & the producers of 
Moonlighting: 

We want new episodes, dammit! 
WGS & BBB h 

*** f/ 
Jimmy, 

The best part of my Spring Break was 
spent with you! Thanks for a great time. 
I Love You! 

Irene 
*** 

Mike & Tracy, 
I'm coming back in the fall. 

Terry 
*** 

"Almost Intrigued", 
"Three Musketeering" will be a blast 

this summer. Can't wait to see how we 
improve our study habits! You're great! 

Hibachi Woman 
*** 

J.L., 
Thanks for your support Saturday. You 
really helped me. You are the best. 

W.B.G. 
*** 

Mr. Personals, 
Sappiness has no conscions. 

W.B.G. 
*** 

Bob, 
Hey, you a doctor? We're just 

checking on ya- Sorry. We love you-
Colleen & Laura 

*** 

Elsie, 
How were your French lessons? Did 

the cheat sheets work? 
Some Concerned Friends 

*** 

Hookster, 
Why are we single? 

Daisy 
•** 

Liz-
I've got this really bad stomach pain..! 

Maybe it has something to do with "The 
Hobster"! 

Luv, 
Linda Lush 

P.S. "You get that, though!" 

uiLrr 91.3 fm 

l5t* A n̂U Y\0^' 

benefits 
ANCHOR HOUSE 
Home for Runaway/Abused Children 

April 8 & 9 
Wed. & Thurs. 

in the Rathskellar 
nds'-

Live 0* °Of. 
<%v, 

vsy 

A/ 
/̂?/ 

FUn/r 

N U 

CHOOSE THE HOSPITAL 
OF CHOICE. 

AND CONTINUE YOUR 
PROFESSIONAL CAREER. 

Die "hospital of choice" in Westchester County, New York is White Plains Hospital 
Medical Center. People choose us because of our professional staff and progressive 
environment. The area's finest RNs come to work here because of our reputation as 
Westchester's most prestigious medical facility. 

We're a 300 bed JCAH approved medical center with advanced technical facilities, 
specialized medical services, and a progressive atmosphere that extends t 
equipment, to a staff of the mosf qualified professionals anywhere. Our pi 
staff consists of 310 PTE RNs, 33 FTE LPNs with a management staff of 40 FTEs, total
ling 383 FTEs. 

Another of our great advantages is location. Our modem teaching center and commu
nity hospital is situated in a beautiful suburban setting, THE GOLDEN APPLE, just 35 
minutes from New Ybrk City, and a short distance from major ski resorts and the Lono 
Island Sound. 

If you are interested in working with people devoted to advancing excellence in health 
care, look into these opportunities: 
MEDICAL SURGICAL 
PSYCHIATRIC MEDICINE 
OPERATING ROOM 
CRITICAL CARE UMTS 
CRITICAL CARE STEP-DOWN 
ONCOLOGY UNIT 
PEDIATRIC UNIT 

EMERGENCY ROOM 
IV THERAPY TEAM 

WE OFFER: 
•THE HIGHEST STARTING 

SALARY IN 
WESTCHESTER COUNTY 
S24.2M - Days, S2S.230 -

(tocttidoi n 

• 8.10 and 12 hour shifts 
• 26 weekends off 
• 13 holidays per year 

time-and-a-half on major 
holidays 

• FINANCIAL RELOCATION 
ASSISTANCE PROGRAM 

• 12 sick days per year 
(unimited accumulation) 

•NO ROTATION 
• 20 days vacation 
• Medical and dental 

insurance 
• Education-tuition assistance 
• ON SfTE HOUSMG. 

PARKING ON SITE 
• Non-contributory benefits: 

pension. Me insurance & 
long term disabity 

• STUDENT ASSOCIATE 
NURSE INTERNSHIP 

PRECEPTOR PROGRAM 
GRADUATE NURSE 

Developed for new graduates in 1979, this program is approximately three months in 
length. It allows each graduate nurse to form a one-to-one alliance with an experienced 
RN. Special clinical skills are first learned in a simulated setting, and then applied in 
clinical practice. 

OPEN HOUSE 
Wednesday, March 2S, 1987 

Complimentary Buffet 
Interviews with management 11AM-7 00PM 

ALSO 
Saturday. April 11,1987 

9 30AM-130PM 
So visit White Plains Hospital Medical Center at the Open House or send your resume 
todayor call: Linda Smith, RN or Rose Codella, RN at (914) 681-1100 lor more informa
tion. The more you learn about us, the more you'll want to start and continue your nurs
ing career here. 

White Plains Hospital Medical Center 
Duns Aw at East Post Road. White Plans. NY 10601 
Equal Opportunity Employer M/F 

Turn Your Liberal Arts 
Education Into A 

Career In Business 

There is a place for the Liberal Arts graduate in business. With careful 
preparation and planning, your Liberal Arts degree can be turned into an 
exciting and profitable career in business. 

In order to help you meet this goal, the Office of Career Services is offering 
qualified students the opportunity to participate in a new proqram: 
LIBERAL ARTS IN BUSINESS. 

Through a series of workshops, seminars, and on-site tours, this non-
credit program will introduce you to the world of business and will provide 
you with the information you will need to start the career of your choice. 

You will also have the opportunity to meet with business leaders and to 
spend a summer earning money and credit in cooperative education 
placement in business. 

For further information, contact: 

Joan E. Brook shire 
Office of Career Services 

Green Hall 207 
(609) 771-2822/2161 



Indiana's the pick 
to win the NCAA's 

once again that it is the best conference once again t 
in the country (yes, all you Big 10 fans). 
With two teams in the Final Four, one 
team (Georgetown) has been knocked 
off by a fellow Big East team 
(Providence), and one team coming 
within a lane violation (St. John's) of 
making it to the "Sweet Sixteen," one 
can go around saying the Big East is 
tops without getting any backtalk. 

The excitement of the Final Four is 
unmatched with the exception of the 
Super Bowl. Even after what seemed like 
endless hours of watching basketball, 
there is no way possible I'll be sick of it 
this coming weekend. One thing is for 

' sure, three teams will be sick of 
basketball next Tuesday. One of those 
'earns is not Indiana. 

Final Wrestling Stats 

BY TONY MORMILE 
Sports Editor 

It's college tourney time and all of us 
hoop junkies are eagerly awaiting this 
weekend's Final Four. 

The pick here to win it all is Indiana. 
They have all of the ingredients 
necessary to go over the top: size, 
quickness, rebounding, and most of all, 
shooting. With Steve Alford sparking up 
the three pointers during crunch time 
and head coach Bobby Knight working 
over the officials, there will be jio 
stopping the talented Hoosiers. 

Most people who consider themselves 
experts pick University of Nevada-Las 
Vegas. Well, the fact is that the Running 
Rebels barely got by 12th seeded 
Wyoming and Iowa. 

They say you live and die by the 
jumper, and UNLV almost died on 
Sunday against Iowa. Head coach Jerry 
Tarkanian admitted they needed luck to 
win, and that's what they got in the 
second half in overcoming a 19 point 
deficit. That and strong play by 6'9" 
Armon Gilliam, who will be neutralized 
by shotblocking 6'10" center Dean 
Garrett. 

In the other semifinal, Providence will 
pull off another upset against Syracuse 
before succumbing to the Hoosiers. It 
was proven in their big victory over 
Georgetown that if their three-point 
game is cut off, they can successfully go 
inside to win. Also their seasonal record 
against Syracuse is the same as the 
record against Georgetown (1-2), so for 
all you superstitious people out there... 

Whatever the consequence of the 
tournament, the Big East has proven 

MAMMMMMWaMMMWMMAMMIMMMMMMIMIMMMWMMWMMMMMMMMMMHWMWMHMMM 

WGT Name Total (W-L) 
118 Tim Jacoutot 19-1 
118 Joe Paoline 0-4 
126 Rich Widmer 17-8 
134 Ralph Venuto 35-5 
134 Matt Given 0-1 
142 Chris Cuffari 9-6 
142 Mark Nace 16-9-1 
142 Joe Dilks 0-3 
150 Kevin Jacoutot 15-11 
150 Ed McClendon 7-2 
150 Joe Gregorio 5-3 
150 George Wolf 2-4 
158 Dwayne Standridge 21-5-1 
167 Joe Tuminelli 18-18 
167 Ken Sarnecki 1-2 
167 Mario Iraldi 3-0 
177 Greg MacDonald 27-6-1 
190 Vic Pozsonyi 26-4 
HWT Kevin DiPatri 16-7 
HWT Dennis Chavis 11-8 

. _ Signal Photo/Paul Dwyar 
Mark Tozzi (left) and Jim Webb, both seniors, showcase their awards which 

then won at the National Collegiate Sports Festival in Daytona Beach, Florida 
over spring break, Tozzi placed first in weightlifting, while Webb was rvnnervp 
in cycling, sixth in golf and in the top ten in swimming. 

Lakeside Steering Committee, TRA, and Wolfe 6-10 present: 
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DIVE-IN MOVIE 
at the NEW POOL 

Fri. & Sat. 
March 27 & 28 

8 p.m. 

Admission: $2 

JAWS II 
Inner Tubes Provided 

MMWa 
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r  M u  ,  .  . . .  Signal Photo/Mike Sternberg 
p , u„eI.wa,ts ln onticipationfor her score after a dive at a recent meet at 
honors efforts this season, Huber was awarded with All-American 

Movin' out? 

RENT A 
RYDER 
TRUCK 

R 
RYDER 

If you re 18 or over, you can rent a Ryder truck to use local ly or on a 
one-way (rent-it-here, leave it there) trip to another city. 
Compare costs before you make plans for moving at the end of the 
semester. With a truck, you can take along your stereo, ten-speed, 
clothes, all you stuff, and still have plenty of room for one or two 
people and their things, so you can share the costs. 
Compare that to a plane ticket. Or even a bus. 
Rent from the best-maintained, most dependable fleet in the 
world—Ryder. The best truck money can rent. 

RYDER TRUCK RENTAL, INC. 
On Campus 

24 Hour Number 
(609) 771-8492 

Trenton 
(609) 394-0921 

Russell M. Baskin 
Rental Representative 

Bring in this ad and 
save 10% off any rental. 

Huber caps season with 
All-American honors 

Sophomore Erika Huber capped the 
most successful season ever for the 
Trenton State women's swimming team, 
taking second place in the one-meter 
event and third place in the three-meter 
competition. 

Huber is the fourth TSC woman to win 
swimming All-American honors and the 
highest place-winner ever. Toni LaPann, 
a butterfly specialist, owned the Lions' 
previous best post-season effort with a 
sixth-place finish in 1980. 

In both events, Huber finished behind 
defending champion Beth Olson of 
Colorado College, who scored 438 
points in the one-meter competition. 
She scored aTSC record of 420 points in 

the one-meter diving, breaking her 
former mark of 417 at the Metropolitan 
Intercollegiate Championships earlier 
this season. In the three-meter event, 
she scored 423.15, trailing only Olson 
(451.60) and Natalie Gibbs of Denison 
(430.85). 

Trenton State's previous best post 
season effort in diving was in 1982, when 
Regina Jacobson finished eighth. 

Eleven school records were broken 
during a 12-1-1 campaign, which was 
highlighted by a first-ever Metropolitan 
title and the New Jersey Association for 
Intercollegiate Athletics for Women 
Championship win over defending three 
time champion Montclair State College. 

TSC SPORTS SCHEDULE 
Tuesday, March 24: No events scheduled 
Wednesday, March 25: Women's Lacrosse—Swarthmore 

College at TSC, on the Astoturf Field, 3:30 p.m. 
Thursday, March 26: No events scheduled 
Friday, March27: Baseball—TSC at Lehigh, Bethlehem, PA, 

3 p.m. 
Softball—George Mason University at TSC, doubleheader, 

Lion Field, 2 p.m. 
Saturday, March 28: Baseball—TSC at Delaware State 

College, doubleheader, Dover, DE, 1 p.m. 
Softball—Wilkes College at TSC, doubleheader, Lion Field, 

1 p.m. 
Men's/Women's Track—TSC at Towson State University 

Invitational, Towson, MD, 10 a.m. 
Sunday, March 29: Softball—TSC at Millersville University, 

doubleheader, Millersville, PA, 1 p.m. 

Banquet and 
Conference Center 
Grand Ballroom 
Conferences I 
1000 Sq. Ft. of Da 
20-Ft. Video Screes 
2 

Perfect for College 
and Semi-Formals 

Call Our Banquet I 
<201) 782-2379 

Rt. 12 Flemingion, N.J. 
•' ' • " 

razoerrya 
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Techniques take 
A-league title 

aHv/onpr 
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The Techniques won the A-League 
title after they came from behind to beat 
the Bemho's 47-45. 

With ten minutes to go and down by 
ten points, the Techniques, led by 
Prince Ban nister's 29 points and Tony 
Bowman's 12 points, went on a roll to 
capture the title. Bob Turowski scored 
eight points for the Bemho's. 

In the B-League final, Air Attack 
leaped out to a 22-18 halftime lead and 

Intramural 
Wrap  

BRUCE STERN 

held on to beat Woods Warriors 43-41. 
John T owey lead Air Attack with 17 

points, wh ile Mike Grant and Anthony 
Capey scored eight and six points, 
respectively. 

Vinnie Maggio had 16 points and Billy 
0. added 12 more in a losing effort. 

Tony Delia Vecchia hit a half court 
shot with three seconds left to lift 
Deadwood to a quarterfinal win over 
Milwaukee's Best. 

Air Attack put on an awesome display 
of outside shooting and running game 
as they broke the Trojans 80-25 

Vinnie Maggio led Wood's Warriors to 
a 40-24 win over the Irish Pub. John 
Carletti led the Hurricanes over the 
Aloha Buds 46-41. 

In semifinal action, Air Attack 
continued to roll as they downed the 
Hurricanes 61-35. Woods Warriors 

advanced to the finals with a 47-29 win 
over Deadwood. 

The Intramural and Recreation 
Services Department sponsored its 
annual wrestling tournament two weeks 
ago. There was a great turnout for this 
year's tournament and the action was 
fast and furious. 

When it was all over, Theta Chi walked 
away with the team title with IEK taking 
second and the Warriors third. 

In the individual competition, the 
winners were as follows: 
137A—Jeff Goldberg (won by default) 
154A—Russ Van Baugh pinned Gary 

Bucheister 3:43 
158A—Pat Worth dec. Dana Breen 9-2 
166A—Keith Amadio dec. Dan Capone 

7-4 
178A—Eric Priest pinned Stanley 

Keene 1:58 
190A—Dennis Walsh dec. Glenn 

Merkel 9-4 
HWTA—Nick Pazinko won by forfeit 

131B—Kevin Linard dec. John Cardillo 
4-0 
151B—Mike McGourty dec. Bill 

Farrington 9-6 
160B—Alan Kick pinned Tom Shroba 

1:30 
167B—Vinnie Maggiodec. Mike Burqer 

6-2 
180B—Brett Cooper pinned Paul 

Imbimbo 
184B—Robert Papa pinned Jamie 

Langsdolf 
204B—Adam Kaye pinned Lou Tantillo 

:41 
HVv'TB—Tony Delia Vecchia pinned 

Donnell Davis :50 

_ THERE ARE TWO SIDES TO 
BECOMING A NURSE IN THE ARMY. 

And they re both repre
sented by the insignia you wear 
as a member of the Army Nurse 
Corps. The caduceus on the left 
means you re part of a health care 
system in which educational and 
career advancement are the rule, 
not the exception. The gold bar I 

on the right means you command respect as an Army officer. If you're 
earning a BSN, write: Army Nurse Opportunities, P.O. Box 7713, 
Clifton, NJ 07015. Or call toll free 1-800-USA-ARMY 

ARMY NURSE CORPS. BE ALL YOU CAN BL 

EXPERIENCE, 
RESPONSIBILITY 

PRESTIGE, 
AIR FORCE NURSING. 

Check the Air Force. 
If you're looking tor a 
career in nursing that 

offers opportunity, 
responsibility and 

advantages— 
Air Force Nursing 

is for you. If you have a 
BSN, call 

TSgt Norman Richards 
(609)667-1860 Collect 

Mat team wins fifth 
national championship 

DeSDite its numhpr thrP£» ranlfinn at ICPnhnwpr caiH "Fv/orw athlato Despite its number three ranking at 
the end of the regular season, the 
Trenton State College wrestling team 
became the first Division III college or 
university to win as many as five national 
championships. The Lions, who have 
now won three of the last four team 
titles, placed a school-record five 
grapplers in the finals of the 1987 
tournament, held at the State University 
of New York at Buffalo, March 6-7. For 
this, they are named this week's 
"Athletes of the Week." 

Three wrestlers, junior Tim Jacoutot 
(118), junior Greg MacDonald (177), and 
iunior Vic Poasonyi (190) went on to 

Athlete of 
the Week 

capture individual championships.This 
contributed to TSC's 107.50 points 
which outdistanced the rest of the 71 
team field, including runnerup and top-
ranked Brockport State's (NY) 70.75. 

Trenton State, which had been tied 
with Brockport for most Division III 
championships (four), also scored 
another first when Dave Icenhower was 
named "Division III Coach-of-the-Year" 
for the second time. He first garnered 
the award when he piloted the 1979 team 
to the school's first NCAA 
championship in any sport. The 11th-
year mentor now owns a career record 
of 152-31-2, highlighted by five national 
titles and three second-place finishes in 
the past nine seasons. 

In addition tothethreeindividualtitles 
won by the Lions, seniors Ralph Venuto 
and Dwayne Standridge finished in 
second place at 134 and 158 pounds, 
respectively. Junior Rich Widmer took 
eighth place at 126 pounds to become 
TSC's sixth All-American for the year. 

"We qualified ten wrestlers—one at 
each weight—and I can honestly say 
that we got 100 percent out of each one," 

Icenhower said. "Every athlete scored 
for us and it's (winning the title) 
especially nice because it was won with 
basically the same team that finished 
fifth last year, plus the addition of 
MacDonald and Pozsonyi." 

Icenhower put no small measure of 
importance on TSC's performance in 
the tournament's semifinal round, when 
the Lions won five out of five bouts 
including the first three in overtime 
affairs. Jacoutot, who finished the 
season at 19-1, registered a 4-2 win over 
Ithaca College's Bob Panariello. He 
advanced to the finals where he scored a 
6-3 win over defending champion 
Shawn Sheldon of Albany, who defeated 
Jacoutot 2-1 in the semifinals last year. 

"I think Timmy's win set the tone for 
the semifinals," Icenhower said. "It 
seemed like quite a shock to the rest of 
the team when he lost a year ago, and as 
a team we never seemed to recover. This 
year, it helped us gain momentum." 

MacDonald was the only unseeded 
wrestler to win a title. He defeated three 
seeded performers in his four bouts, 
including second seeded Terry Schuler 
of Wisconsin-Whitewater, 6-4, to raise 
his record to 27-6-1. Jacoutot and 
MacDonald advanced to the Division I 
tournament at the University of 
Maryland this past weekend. 

Pozsonyi, who finished third in the 
junior college nationals a year ago while 
attending Middlesex County College, 
emerged as the sixth seed to topple the 
defending champion, Mike Himes of 
Upper Iowa, 4-2, in the finals. In four 
NCAA tournament matches, he allowed 
just three points and finished the season 
at 26-4. 

Venuto won four of five contests at the 
tournament dropping a 9 -6 decision to 
undefeated Darren Scott of Ohio 
Northern in the finals. The senior had a 
35-5 record this winter, and finished his 
TSC career at 122-34. Standridge (21-5) 
lost to top seeded John Leone of 
Brockport in the finals by the score of 
13-6, but became TSC's third four-time 
All-American and finished his collegiate 
career at 78-24-1. 

(s 

0 
the finest in ice cream 

50<F 
purchase of $2.50 or 

more with this coupon 
Offer Expires 

April 13, 1987 

1660 N. Olden Ave. 
Trenton, NJ 08638 

411 Route 33 
Ham. Sq., NJ 08690 

Offer Good Until 
3/30/87 

Coupon Good For Delivery Only ^ 
Delivery for $3 minimum $ 

1608 Pennington Rd. 
One Mile South of Campus 

883-3282 



page 28 THE SIGNAL March 24. 1987 

Spring teams bring home wins 

Teams compile 28-8 record 
Baseball 

With designated hitter Ken Nelson 
and right fielder Mike Crescetilli leading 
the way, the Trenton State College 
baseball team ranked 18th in the NCAA 
Division Ill-completed a 7-3 Florida trip 
last week and displayed the kind of 
hitting prowess that has characterized 
the Lion lineup the past couple of 
seasons 
TSC which has six games remaining 
until the start of its New Jersey Athletic 
Conference schedule, batted .364 
during the trip and averaged 10.2 runs 
per game. "In some ways, we may be a 
better team that last season," surmised 
coach Rick Dell. "What we need to 
develop most of all, however, is pitching 
depth. Beyond our top three pitchers, 
there are still a number of question 
marks." 

TSC won its first six games in Florida, 
before dropping 14-13 and 17-15 
contests to Wisconsin-La Crosse and 
Florida Atlantic, respectively, in games 
in which the Lions led by scores of 12-3, 
and 15-9. "Despite those games, we still 
received some good efforts from starters 
Dan Brown, Bob Hawley and reliever 
John Capuano." Brown and Hawley 
each won a pair of starts while Capuano 
record a win and two saves 

Offensively, Nelson topped all TSC 
hitters with a .553 batting mark (21-for-
38), along with 18 RBI. He is now within 
two hits of Jim Silversrti's career record 
of 176. Nelson also extended his career 
RBI to 134. 

Crescitelli batted .410 in his TSC 
debut, scoring 17 runs and driving in 12. 

TSC's NJAC opener is on Thursday, 
April 2, when the Lion's host Glassboro 
State College in a single game. (3:30) 

Women's Tennfc 
Highly-touted freshman Joli 

Harvanik won her first two matches of 
her regular season Trenton State 
College career last week, as TSC 
women's tennis team split two affairs 
during its annual Florida spring trip. 
Harvanik defeated her adversaries from 
St. Mary's College of Indianna and 
Eastern Kentucky. Coach Brenda 
Campbell's squad, which defeated St. 
Mary's,8-1 and lost a 6-3 decision to 
Eastern Kentucky, also received a pairof 
single victories from junior Amy Danser. 
She is now 57-1 in dual meets during her 
TSC career. 

Women's lacrosse 
Highly-regarded Division I lacrosse 

power Northwestern University 
defeated Trenton State College in the 
Lion's opener in Richmond. Virginia. 18-
3 on March 22. The Lions, an NCAA 
Division III Championship runnerup last 
season, will play seven of its eight 
matches at home, beginning with a 
March 25 home opener against 
Swarthmore College. Senior Peggy 
Engelbert sqored two of TSC's three 
goals in the loss to Northwestern. 

Men's golf 
A pair of freshmen, Matt O'Connell 

and Scot Pirozzi sparked Trenton State 
College's men's golf team to its first 
victories of the young season in 
Charleston, South Carolina. Coach Fred 
Oshel's Lions topped Baptist College 
and Colgate on March 19 to lift their 
record to 2-1, entering the NJAC 

Baseball 7-3 
Men's Golf 2-1 
Lacrosse 0-1 

Championship first round on March 30. 
Pirozzi carded a one-under par 71 to 

establish a school record and win 
medalist laurels. O'Connell, finished 
second with a 73. Senior Tony 
Latham, carded a 75 to finish third. The 
three time letterman is also a three-year 
"All-Conference" selection 

Men's Tennis 
Freshman Todd Januzzi has recently 

been a catalyst in the early season 
success of the Trenton State College's 
men's tennis team, which returned from 
Florida last weekend with a 4-1 record. 

Januzzi has compiled a 5-1 record at 
number 2 singles and in addition, has 
combined with two different partners to 
post a 4-2 mark in doubles. Most 
recently, he and sophomore Mike 

Sophmore Lisa Terlecki captured the 
ECAC Division III all-around title, 
scoring a record 34.85. The former mark 
of 34.70 was set by teammate Merideth 
Galloway on March 3. In addition, 
Terlecki won the balance beam 
competition with a score of 8.80, tied 
Galloway for second on the uneven bars 
with a 8.50 and finished second in 
vaulting with a 8.95. 

Other TSC students in the ECAu meet 
were Galloway and freshman Amy 
Glassman. Both scored a 33.45 in the all-
around scoring, with Glassman getting 
the nod for fourth place. Glassman also 
placed third in the floor program with a 
8.70 

Galloway, one of the two seniors on 
the team, was a NJ Association for 
Intercollegiate Athletics for Women 
state runner-up this season, and also 
established TSC records on the balance 
beam with a 9.0 and the uneven bars with 
a 8.90. She was a three time ECAC 
Division III "Gymnast of the Week". 

Terlecki, a two time ECAC honaree, 
established a TSC record in vaulting 
with a 9.05 against Montclair State 
College on March 3. 

In addition to TSC'S other senior, 
Amy Eisner, other top Lion performers 
this season included junior Joan Mayer. 
freshman Sherri Ray, and Brenda Keffer 

Softball 14-1 
Men's Tennis 4-1 
Women's Tennis 1-1 

Renegar, have been inserted in the 
number one doubles slot. Together they 
have a 3-0 record. 

Renegar, who had an 11-3 record at 
number 3 singles last year, is 4-2 in 
singles play. Other regulars in the 
singles lineup include Brian Kessler, 
who is 3-3 at number 1, Seth Siegel, who 
is 4-1 at number 4, Jeff Gorman, who is 
4-1 at number5 and Gary Harmon, who 
is 3-1 at number 6. 

Gorman and Harmon, are 4-1 in 
number 3 doubles. 

Softball 
Trenton State College's Softball 

team, ranked third in the NCAA Division 
III, completed its most successful 
southern swing ever last week, posting a 

14-1 record, including a 5-0 ma rk 
against "Top 20" competition. 

"What was most satisfying about the 
trip is that our bench provided a big lift 
said coach Dr. June Walker. "At le ast 
three players stepped in due to injuries 
and did a f ine job. 

The Lions tallied 10 hits or m ore in 
nine games, outscoring the opposition 
during the trip by a 149-32 m argin 
Leading the way was 19 86 f irst te am 
"All-American" Diane Klueg. who 
batted .574 (27-for-47) with 2 4 runs 
scored and 11 RBI. Last year, she ted 
Division III with 73 hits and batted .443 
Capable of playing all of t he in field 
positions, plus catcher, sh e ti tled in 
mostly at first base during th e tr ip, 
replacing the injured Jill Herman 

A three-member pitching staff looms 
big in TSC's drive to reach the Division 
III "Softball World Series" for the eight-
consecutive year. Junior Donna 
O'Connell and sophomore Ji 
Marghella each posted 5-0 records while 
on the trip while 1986 Division III seconc 
team "All-American" Cindy Woodware 
went 4-1. 

Marghella might have been th e 
biggest surprise of the trip, equalling 
5-0 record of all last ye ar. In cludes 
among her wins was a t wo-hit, 1-0 win 
over defending Division II I ch ampion. 
Eastern Connecticut State, achieved 
eight innings. 

Gymnasts second in ECAC competition 
Trenton state College's women's 

gymnastics team, ranked 15th in the 
NCAA Division II—III, completed a 
record-shattering 1986-87 season by 
finishing second in the Eastern College 
Athletic Conference Division III 
Championships at the State University 
of New York at Albany on March 14. The 
Lions, who posted an 11-3 record during 
the regular season, scored 165.40 
points, trailing only top-seeded Ithaca 
College, New York, which had 167.55 

competition at the State I seFond 'n East Coast Athletic Confer 
^ate University of New York at Albany on March 14 


