
GIOVANNI 
Table Of Contents 

The Black Intellectual 
Racist Attacks On Campus 
Strike 
\ i k k i  G i o v a n n i  

Seenrity Speaks 

Page 2 

Page 3 
Page 4&5 
Page 6 

Page 7 

-tm 



PAGE TWO 

THE BLACK INTELLECTUAL 
There were moments of 
silence as the panelists 
attempted to address 
themselves to the chal
lenge of naming, or 
defining an "INTEL
LECTUAL". It was 
proposed that we as 
students at Trenton State 
College, or any other 
institution, are candi
dates for the label. 

This and several related 
questions were the result 
of the reactions to an 
article by Martin Kilson 
entitled "The Political 
Commitment and the 
Afro-American Intellec
tual". 

The Minority Executive 
Council, in conjunction 
with the African-Ameri
can Studies Department, 
presented the third of a 
series of lectures on 
Sunday, November 18, 
1974, at 2:00 pm in the 
Humanities Building. 

The panelists were Dr. 
George Harris, Dean of 
Education at T.S.C., Bill 
Cook and Don Howley. 
Gloria Dickinson acted as 
moderator. 

The three gentlemen 
spoke separately to the 
scattered audience, and 
then jointly discussed the 
topic before opening the 
floor to questions and 
comments. 

Howley felt that there 
was no more "INTEL
LECTUAL" in America. 
Cook was more concerned 
with the effect of the 
media on society, specif
ically their concept of self 
and behavior. Harris 
expressed the fact that 
educational institutions 
are politically controlled. 
Howley referred to the 
"super spook" in several 
instances. 

A question from Don 
Evans on whether it was 
fair to hold the black 
artist accountable for the 
end result of his efforts 
when he has no real 
controlling power, such 
as ownership, evoked 
controversy among the 
panelists. Harris felt that 

you could not unless the 
artist was in a barginning 
position. Cook took the 
oposite view maintaining 
that the "traders are not 
available" stance could 
prove to be very effective 
and should b used. 

It was also brought out 
that if Blacks could not 
control politics in Amer
ica, they could define a 
wholesome image. They 
could control the arts that 
come through them. 

Time ran out as the 
audience's participation 
grew. A reception 
followed the lecture. 

Lynn Suzette Green-

Cooperative Education: 

"Learning by sharin g is the essence of co
operative education," says Chris Pratt, 
director of the Center for Cooperative 
Education at Trenton State College. "It 
means the joining together of employers, 
the community, students, faculty and ad
ministrators, in a program designed to 
broaden the total outlook of our students. 
It also means opportunities to stay in school 
for students who might otherwise drop 
out due to financial problems or for a 
variety of other reasons." 

"(Cooperative education) 
means the joining together of 

employers, the community, 
students, faculty and 

administrators, in a program 
designed to broaden the total 

outlook of our students." 

Center for Cooperative Education 
Trenton State College 
Trenton, N J. 08625 
609-771-2161 

Good Human Relations: 
The Keys to Love, Comapassion 

and Understanding 

What is a world like without 
love, compassion and under
standing? History has told us 
that the absence of human 
relations has been the foundation 
of greed, hatred, prejudice, wars, 
intolerance and unhappiness. 
The presence of love, compassion 
and understanding generated in 
good human relations has raised 
the level of happiness, improved 
concerns for others, promoted 
positive action programs and has 
been the foundation of goodwill, 
trust, confidence and brother
hood so essential to genuine 
happiness and positive growth. 

Good Human Relations have 
been the vehicle which provides 
for self confidence, self enhance
ment, self enrichment and a type 
of appreciation for the value of 

others that make for a better self 
and a better society. 

Good Human Relations pro
mote moral and spiritual values 
as portrayed by the work and life 
of Jesus Christ. His life and 
work was pulsating with love, 
compassion and understanding 
which raised our concerns above 
self and the material world. 

His concerns for human beings 
were so profound, so comprehen
sive, that the work of God was 
never confused with the work of 
the demagogue. 

Good Human Relations are the 
keys to love, compassion and 
understanding-the essentials of 
a successful, peaceful and happy 
life for the individual, the 
community, the nation and the 
world. 

Submitted by the Omega Psi Phi 
Fraternity, Inc. 

Utimme Umana 
La Vox Oculta 
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RACIST ATTACKS ON CAMPUS 
The Black Family Is Forced 

To Take A Stand 
Because Of Racist Attacks 

ATTENTION ALL BLACK STUDENTS 

It has come to my attention that there are some white 
"male" students "on this campus that are really racist to 
the fullest extent. These white "male" students are not 
quite bold enough to harrass the black male students 
they are only brave enough to harrass the Black females. 

The problem seems to stem from the fact that there 
are two white females that are pledging for a 
predominantly Black sorority. These white "males" 
cannot understand why white women would choose to act 
as humans instead of racists. So in turn they have to first 
beat up on one of these white women and then they are 
trying to harrass all the rest of the Sisters of this 
sorority. Because these "males" do not know who is in 
this sorority and who is not, they are picking on all Black 
females on campus. 

What they are doing is very likely to cause a full scale 
race riot on this campus. Security and the administration 
has been notified and they are taking the mater very 
lightly. It is reaching the point where the Black male 
students are going to have to take this matter into their 
own hands. It is not the wish of the Black students to 
participate in violence, but when there is open acts of 
violence directed against all Black women on this 
campus, and security and the administration refuses to 
do anything about it, it is time for the Black male 
population to take matters into their own hands. 

This is not a threat in any form at all. If these open 
acts of v iolence stops, then nothing further will be said. 
If it keeps up then that is another story. Either way this 
violence by these so-called white "male" students WILL 
S^°P" Idris Choudhury 

RACISM: BLACK AND WHITE 

The past few weeks have been very trying for the 
Black family at Trenton State College. The patience of 
the Black people are at an end because of the attacks 
against our women, and the mental and physical 
harrassment put upon the ladies of Delta Sigma 
Sorority, Inc. The pledge line of D .S.T. has two white 
members and there are some racist degenerates that 
cannot accept this situation. The actions of the 
cowards against the women of D.S.T. have upset many 
people, but now the attacks have spread to open 
season against any Black woman on the campus of 

To my surprise, there is some nigger involved in 
these attacks; his function being to point out the 
sisters on line to the sick, insane crackers who, in turn 
carry out the attacks. 

We cannot stand by and let this continue. This is not 
the same kind of racism that we dealt with at the turn 
of th e century, because we know how to fight, and we 
will. 

RACISM PREVAILS 
Under the guise of Racism, a coward attacked a line 

member of the Pyramid Club of the Delta Sigma 
Theta Sorority, beat her up and threw her down the 
stairs! Why? The girl brutalized was White, the 
sorority she wishes to belong to on campus is 
composed of Blacks. 

It seems like whoever this big, brave, hiding behind a 
mask individual is, he was venting his sick ideas by 
trying to prevent integration within the sorority. For 
a matter of c larity to this RACIST, and to others who 
are involved in the harrassment of the DELTAs that is 
taking place, the national body of the Delta Sigma 
Theta Sorority was started by White sisters, and 
membership was extended to all persons who wished 
to become a part of their sisterhood. 

I do not wish to give the impression that the initial 
attack, or the harrassment being conducted, are the 
acts of w hite racists alone; there is evidence that both 
Blacks and Whites are involved. I do not know if t his 
is a concerted effort by these people, but I think it 
should be understood by everyone that the sisters of 
the Delta Sigma Theta Sorority have a right to exist in 
any structure they choose, and that right will be 
protected by the concerned brothers on this campus. 

Voice of the People 

I u rge the Family to stay on the alert for the call to 
action. All Sisters should not be out at night unless a 
Brother is with you. In the event that you are 
confronted and you need assistance, call the following 
numbers and the BLACK GUARD will be there to aid 
you in any means necessary. 

CALL- 771-2225, 771-3858, 771-3218 or 883-7708. 

All Brothers who wish to join the GUARD should call 
any of the above numbers and leave your name and a 
number where you can be reached. 

To report information on this matter call 
771-2225, or 771-2149. 

883-7708, 

THE FULL COOPERATION OF THE ENTIRE 
FAMILY IS NECESSARY FOR OUR PROTECTION 
AND SURVIVAL. 

Brad Spencer 



PAGE FOUR 

FR0M THE PRESIDENT 

Subject: Strikes or Job Actions 

It has been announced by the Couhctf of New Jersey 
State College Locals, SFT-AFT, AFU£IO, that it will 
seek to cause a strike at the College on or about 
November 18, 1974. This action has been announced by 
the Union despite the fact that it has a fully executed 
agreement with the State running through June 30, 1976 
containing a commitment that there will be no strike 
during the term of the agreement. Further, apart from 
the Union's agreement not to strike, such conduct by 
public employees is generally illegal. Participation in any 
strike or other job action may subject employees to 
disciplinary action and other penalties in accord with 
legal action that may be taken. The following statements 
of State policy are provided to guide you as you make 
your own decisions regarding your participation in such 
"legal activities. 

1- Each college will operate a system for determining 
whether all employees are meeting their job 
responsibilities during the period of the job action. 
Employees not present or available for work activities or 
special assignments will be presumed to be participating 
in the job action unless such absence is for other cause. 
Absence for other cause should be reported prior to the 
scheduled activity and on each subsequent day of 
absence. Classified employees (secretaries, security, 
custodial, maintenance, etc.), should report any 
anticipated absences to the personnel office (771-2641). 
All other college personnel are asked to report absences, 
including the reasons, to an information number 
(771-2368). Absences for professional reasons must have 
prior approval and be appropriately documented. Sick 
leave for each day must be documented by a physician's 
c e r t i f i c a t e .  

2. Since not all members of the negotiating unit have 
scheduled duties each day, participating in a job action 
will be presumed to commence on the first day of 
non-participation in scheduled duties, and be inclusive of 
all days until the first day of commencement of 
participation in scheduled duties, or until the employee 
otherwise satisfactorily indicates his or her return to 
work. 

3. The College will not authorize the payment of salary 
to an employee participating in a job action. 

4. The College will remain open for classes and other 
activities as scheduled so that the rights of students who 
wish to learn, and all employees who wish to teach and 
work, may be preserved. 

5. The College will operate a special information center 
from 7 a.m. to 10 p.m. each day during any strike or job 
action. Its number is 771-2368. Faculty, students, and 
other members of the college community may call this 
number if they have any questions and if actions are 
interfering with their right to work or study. 

AFT Strike 
WAGE-BENEFITS REOPENER HI 
Negotiations Begin 

The Union and the State met on 
Wednesday, October 9, 1974 for the 
opening round of the re-opener on 
wages and benefits which are to 
become effective on July 1, 1975. 

The negotiating team consists of 
representatives of all eight colleges. 

The first day of negotiations consisted 
of the presentation and clarification of 
the UNION'S demands. 

The demands resulted from the 
questionnaire you returned in the 
Spring. 

DEMANDS 

COST OF LIVING INCREASE: equal 
to the percent increase for the period 
July 1, 1973 - June 30, 1975. 

TUITION WAIVER: for dependents, 
guaranteed admission if dependent 
meets minimum standards, scholarship 
aid for dependents in non-state 
colleges. 

SUMMER PAY AND OVERLOAD: to 
be pro-rated and credited the same as 
in the academic year. 

PROMOTIONS FUNDED : to allow 
15% of faculty to be promoted each 
year, with no quotas on rank. 

SALARY SCHEDULE FOR LIBRARI
ANS: which is commensurate with 
their academic rank, (which is to be 
restored). 

IMPROVED MEDICAL BENEFITS: 
BC/BS and Major Medical to cover the 
prevailing fee, regardless of income. 

INCREASED OUT-PATIENT INSUR
ANCE COVERAGE for mental care. 

OPTICAL PLAN for employees and 
their dependents. 

IMPROVED RETIREMENT BENE
FITS. 

OPTION OF RETIREMENT PLANS, 
TPAF or TIAA. 

IMPROVED LEAVE OF ABSENCE 
PROGRAM: providing paid parental 
leave, and full service credit and 
maintenance of benefits while on 
unpaid leaves. 

INCREMENTS FOR ALL: including 
those on Step 8. 

AUTOMATIC COST OF LIVING 
ESCALATOR adjusted every six 
months. 

SICK LEAVE FOR SUMMER session 
employment, V2 day per credit 
cumulative. 

SICK LEAVE BANK: in case sick 
leave is exhausted. 

HOLIDAYS FOR NON-FACULTY: to 
include the period Dec. 24th thru Jan. 
1st. 

WORK O N PROJECTS FUNDED BY 
GRANTS: compensated at the amount 
budgeted in the grant. 

JOB SECURITY: There shall be no 
quotas on tenured or other professional 
positions. 

NO REDUCTION IN FORCE: for any 
reason - e nrollments to be maintained 
at the state colleges. 

SABBATICAL LEAVES: increased in 
number, half-year leaves at full salary, 
full-year leaves at % salary. 

TUITION REIMBURSEMENT: at 
state college graduate tuition or 50% 
of cost, which ever is greater, increased 
to twelve credits per year. 

pJtOIOS 37/  3R/I3> 
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STUDENTS AND TEACHERS 
UNITE, SUPPORT THE 

STRIKE - THE RIGHT TO AN 
EDUCATION IS EVERYONE'S 

FIGHT 

It's time to do something about 
cutbacks - we've been hearing for 
some time noW t hat cutbacks are 
coming - that we're going to have 
cutbacks of up to 502. Already in 
one department - Education -
Dungan and Byrne are going 
around the state, visiting with 
top administrators, promising 
a doubling of tuition, cuts in 
enrollment, layoffs of faculty and 
even the possibility of closing one 
of the state colleges. 

Now we're not stupid - we've 
been through this before. We 
know that there is a system that 
is in crisis - w e know that when 
Imperialism - Monopoly Capital
ism is in trouble, it tries to save 
its ass by stepping up the attacks 
on the people. And we know that 
these massive cutbacks in educa
tion are designd to attack third 
world and working class stud
ents. The ruling class and their 
lackies, Byrne and Dungan, can 
send their kids to private schools 
but it's us in the state colleges 
who are having to pay for the 
crisis of imperialism. Well, we 
won't pay we're finished paying. 

And we won't ask the teachers 
to pay either - We believe that 
students should support the AFT 
strike and teachers demands. 
We see that the right to an 
education is everyone's fight. 
The Signal says that teachers 
slready make too much money -
bullshit - n o people who work for 
a living make too much money -
only the ruling class who don't 
work make too much money. We 
will not allow The Signal, who 
acts as lackies for the State, to 
divide our struggle - n or will we 
gight for the crumbs that the 
State is throwing us. Dungan, 
out of one side of hi s mouth, says 
that salary increases for teachers 
means higher tuition for stud
ents. On the other side of his 
mouth he says that doubling of 
tuition is certain and it has 
nothing to do with teachers 
salaries - so save the bullshit 
Dungan and The Signal -
students are smart, remember! 

We in the RSB believe it's time 
to do something about cutbacks 
and the teachers strike now - to 
link up these struggles and stand 
strong against the State and the 
Administration. 
COME TO A FORUM THURS -
DAY, NOV. 14 - 7:30 P.M. CB 205 
SPEAK WITH STUDENTS 
AND TEACHERS AT THE 
FORUM AND PALN A WIN-
ing STRATEGY FOR OUR 
SIDE. FIGHT FOR THE RIGHT 
TO AN EDUCATION. 

WE DEMAND: 
NO BUDGET CUTS 
NO TUITION INCREASE 
NO DECREASE IN WORKING 
AND THIRD WORLD 
ENROLLMENT 

SPONSORED BY THE REVO
LUTIONARY STUDENT 
BRIGADE 

THE RIGHT TO STRIKE 

The faculty at Trenton State College has taken it upon 
themselves to exercise their right to demand better 
conditions and treatment from their present working 
condition. This is nothing new for strikes have been 
employed as a means of redress almost as long as work 
has been in existence. Strikes are a good form of 
rebellion against repressive conditions in any arena of 
employment. 

There is one problem with the strike situation at T.S.C. 
and that is the product being produced in this factory is 
education. When General Motors goes on strike all we 
lose is a few cars, and if A &P goes out we go to another 
store; however, if yo u miss a class or an exam and get a 
failing grade, there's no way you can get that back. If 
you want to support the strike fine, but, when you have a 
class and that professor may be in class, it would be wise 
if you left the picket line and checked your class. 

Strikes are a good revolutionary means to get changes 
in employment situations, but the methods used by some 
members on the picket lines at the gates here are causing 
feelings of resentment. If the wrong person gets 
hassaled, there will be real trouble where people will get 
hurt. We have reports of the above action and there 
have been arrests made by the Ewing Township police. 

If the strike leaders want the student support in this 
strike, they'd better take another look at the rights of the 
students that they are walking over. If the students are 
not considered and respected, they have ho alternative 
but to reject this strike action. Remember, STUDENTS 
CAN MAKE OR BREAK THE STRIKE. 

Bpa4 Spencer 

STRIKE 

I sincerely hope the threat of a teacher's 
strike doesn't become a reality. 

I sympathise with the teachers and 
understand that they must protect themselves 
against unfair treatment. 

But I would like to suggest that they realize 
that the majority of t he people that will be hurt 
by the strike have nothing to do with the 
position that the teachers are in. A s trike is an 
effective resource, effective because it is very 
powerful. It should only be used when there is 
no a lternate. 

The students are stuck in a bad position 
because, although what they learn doesn't 
depend on the presence of a p rofessor's credit, it 
does depend on the presence and opinion of the 
professor. 

If their is a strike students will be forced to 
give up vacation time or become a laughing 
stock as well as we attempt to compete with 
other graduates. 
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NIKKI RAPS 

fSift) IMijfc I®®## * 

After a fifteen minute 
delay, Sister Nikki Giovanni 
was introduced to a group of 
students, faculty members, 
and visitors in the Tra-
vers-Wolfe lounge. She 
began with a very interest
ing rap on the present 
college situation at Trenton 
State College - the STRIKE. 
She stated that the strike 
was "meaningful to minority 
students" in that during 
such a time money becomes 
a very, very pressy problem. 
And, as money is dealt with 
as A pr essy problem, Black 
Studies programs get 
shifted into funny positions 
like "the Dean of Students." 
Black Studies should come 
"under a program which is 
going to last." In the event 
that this does not happen, 
Black Studies programs 
"will be eliminated", thus 
eliminating the presence of 
Black students on campus. 

Nikki then rapped on the 
need for an education among 
Blacks. "A lot of students 
here are marginal students, 
and I regret that...the 
teachers here may be less 
than you expect, but you 
have to be a better student 
than they are teachers." 
Education is something that 
Black students must obtain 
and pass on to folks at home. 
Without an education, Black 
students will either "be in 

jail, be in the army, or 
shootin' dope; none of w hich 
is attractive." Nikki then 
stated that "it is better to be 
at Trenton State than any of 
those three alternatives." 

Nikki also rapped on 
the political situation of the 
country. She stated that 
"it's very strange that 
Rockafeller, who was gov-
enor of New York just 
happened to resign at a 
point that happened to be 
convenient for him to hap
pen to be available to be 
appointed Vice-President of 
the United States - that's a 
lot of happenings."Nikki also 
commented on President 
Gerald Ford's recent de
parture to Japan, stating 
that it made as much sense 
"as an ice cube in hell." 

Sister Nikki Giovanni 
touched close to home 
(maybe even too close for 
comfort) when she made a 
series of comments on 
sororities and fraternities. 
She stated that "it really 
doesn't matter which soror
ity you join...I think that the 
main thing is that sororities 
should be about what the 
essence of the word is which 
is SOROR- and that's SIS 
TERHOOD. Sisterhood 
should be extended to all 
people "if we are truly 
sisters, and the same thing 
is true for fraternities." She 

further stated that "one 
thing we have to keep in 
mind is, the road to heaven 
does not lie in any pin that 
we wear or don't wear." 

After commenting on the 
phenomenon of starvation 
which is taking place all over 
the world, and the desire to 
be free, Nikki got into her 
poetry, beginning with a 
selection of OLD WOMAN 
POEMS that included "The 
Life I Led" and "Conversa
tion". 

She then got into a 
selection of LOVE POEMS, 
many which were from her 
latest album entitled "The 
Way I Feel". The beautiful 
poetess concluded with the 
reading of "Ego Tripping", 
one of her very popular 
poems. Before a question-
answer period began, the 
sisters of the Delta Sigma 
Theta Sorority presented 
Nikki (their Soror) with 
three gifts - a pin, bracelet, 
and handbag. After a brief 
question-answer period 
during which time Nikki was 
questioned on her views 
concerning abortion, mar-
raige and shacking, a re -
ception was held in the 
George Jackson Memorial 
Center. 

Geni Travers 

FOR CLASSIFIED ADS CALL THE UTIMME UMANA 
AT 771-2225, ASK FOR BURGESS OR BRUCE. 
RATES ARE $1.00 for four lines (75cents TSC STUDENTS/GROUPS) 
CLASSIFIEDS GIVE MORE MUSCLE TO YOUR AD DOLLAR 

BLACK IS A BEAUTIFUL WOMAN 

8:30 p.m. 
Friday Nov.22 

Alexander Hall 
Princeton University 

Nassau St. 
Princeton New Jersey 

Tickets: $4.00 Ticketron at the U-store 
(limited number will be available at the door) 

or by mail-send self addressed 
stamped envelope to p.o. box 2163 

Sponsored by Princeton University Women's Organization 
&The Woman's Place. 

-vV\.\ \-\ \ I \ \ 
GET YOUR HEAD 

TOGETHER 

Indian Bedspreads $7.50 - $ 9.00 
Fishnets 6ft. x 30ft, $5.00 
Mobiles $3.50 
Statues, wall plapues, pictures, 
pocket scales, incense, pipes and papers 

plus much more for your home 
decorating needs!! 

(90.5 E. STATE STV 
trenton commons i 

N \ \ \ V v v. V V N \ V , v X * 

have tickects to local concerts so check it out * 
SUPPORT YOUR UTIMME UMANA ADVERTISERS 

THEY SUPPORT YOU!!' 
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SECURITY SPEAKS 

A few weekss ago an article "Student Security 
In The Dormitories" appeared in the Signal. 
The article related outsider (non student) 
intrusion problems in the dormitories. As of this 
date, the distasteful problem still exist even 
though Student Security Aides and their 
supervisors are doing an excellent job in trying 
to control personnel access to the dormitories. 

The startling fact is, some students are 
directly responsible for the problem. 

-they have set the precedent of complete 
disregard for policy and Student Sscurity Aides 
and outsiders are following. 

-they join outsiders in verbally, sometimes 
physically, abusing Student Security Aides 
instead of assisting them in times of need. 

-even though some reside in the dormitories, 
they do not treat them as residence halls. 

-they are obviously unable to adjust to 
reasonable living and recreational conditions 
and facilities as evidenced by the abuse of 
property in the dormitories. 

-they sign unknown outsiders into the 
dormitories. They roam freely and disturb, 
rip-off, and/or rob other students. 

-when check points are in operation, they prop 
dormitory doors open when leaving to avoid 
having to walk around the building upon 
returning. They couldn't care less the number of 
outsiders entering the dormitory through the 
doors to avoid the check points. 

It is alarming to know that some individuals 
will subject their residence to the exposure 
being experienced at some of the dormitories. 

Resident students should bind together to 
squeeze the outsiders out. If the outsiders were 
to realize that dormitories on this campus are 
the student's homes and they won't tolerate 
invasion, the nonsense would cease. 

I doubt seriously if one could walk into any 
hotel, motel or apartment house and find non 
residents roaming throughout the building 
without justification. Why? Residents and 
management would not tolerate the abuse. 
Since dormitories on campus may be comparable 
to a hotel or apartment house, then why do 
resident students take the abuse from the 
outsiders? Why do some students support the 
outsiders instead of protecting their home and 
fellow students? 

Why don't some of our male students turn 
their force and boastfull attitudes toward 
outsiders instead of Student Security who are 
trying to protect their dormitories? 

I would like to see some of our male students 
stand firmly and repel some of the outsider 
abuse being absorbed in the dormitories. 

Within the past two weeks, four outsiders 
were arrested in our dormitories, charges 
ranged from trespassing to robbery. 

Security Speaks 

Occasionally we receive letters of appreciation 
from some of the people we assist. In an 
attempt to keep the community informed on 
some of our various actions, other than 
ticketing, I will forward a letter of a ppreciation 
bi-weekly for publication. 

SECURITY CORNER 

Mother Goffs 
Rip Off Rhymes 

She didn't lock. 
Twas late by the Green Hall Tower Clock. 
A thief had come and had his fun. 
All because she didn't lock. 

She is nimble, 
She is slick, 
She can rip off your purse real quick. 

For want of a lock 
For want of a bike 
For want of a ride 
For want of a final 
For need of a course 
All for the want of 

a bike was lost, 
a ride was lost, 
a final did cost, 
a course was lost, 

a degree was lost, 
lock. 

A student Jack Horner, 
Sat his stuff in the corner, 
In the Hub while eating his pie. 
He was struck dumb, 
Cause when he was done, 
His stuff wasn't anywhere by. 

There is no rhyme. There is no reason. 
For you to stand for any more fleecing. 
It's easier to keep than it is to regain, 
If it's happened once, don't let it happen again. 

GRADUATE STUDY 

MINORITY GROUPS 
BOWLING GREEN STATE 

UNIVERSITY 

THE UNIVERSITY 
Bowling Green State University 
is located in northwest Ohio, 21 
miles south of Toledo and 15 
miles south of the Ohio Turnpike. 
Situated on the northeast edge 

of th e city of B owling Green, the 
1,200 acre main campus has 80 
permanent buildings with more 
under construction and modern 
equipment and facilities for 
conducting an accredited Univer
sity program. 

The University is state-assisted. 
Private support is administered 
through the University Develop
ment Council in conjunction with 
the Bowling Green State Univer
sity Foundation, Inc. 

Bowling Green has an enrollment 
of 13,782 undergraduate stud
ents and 1,687 graduate stud
ents, and the University pro
vides the intellectual, profession
al and cultural growth necessary 
for all students. 

THE LIBRARY 

The University Library is a 
nine-story, $4.6 million building 
with a capacity of 640,000 
volumes. Present holdings 
include 446,738 volumes, 261,598 
government doucments, and 
908,000 microfilms. 

FINANCIAL AID 

Graduate assistantships with 
stipends ranging from $1,543 to 
$3,087 and teaching fellowships 
with stipends ranging from 
$2,100 to $4,200 are available. 
The Instructional, Nonresident, 
and Automobile Registration 
Fees are waived for those who 
meet the qualifications. 

INFORMATION 

For further information about 
graduate programs for minority 
groups contact: 
Ms. Peace Champion, Coordinator 
Project Search 
Rm. 424 Student Services Bldg. 
Bowling Green State University 
Bowling Green, Ohio 43403' 
Telephone: 419-372-2642 
Bowling Green State University 
Is An Equal Opportunity Em

ployer 

MORE POWER TO YOU 

That's what the classified ad gives you. 
Yes, it gives you more word power for your 
advertising dollar. That's all it costs to 
place a classified ad in UTIMME UMANA. 
It's one dollar for 4 lines at an average of 
five words per line. Any extra words are 
five cents more. REMEMBER, it's only 
seventy-five cents for TSC students and 
groups, so why don't you hurry on down 
and place an ad. 
Call Burgess or Bruce at the UTIMME 
UMANA ofice in the basement of Ely, ext. 
2225. 
REMEMBER THAT THE CLASSIFIED 
ADS GIVE MORE POWER TO YOU. 

Burgess Harrison 
Bruce Brown 
Advertising Dept. 
UTIMME UMANA 

Security Speaks 

Occasionally we receive 
letters of a ppreciation from 
some of the people we 
assist. In an attempt to 
keep the community inform
ed on some of our various 
actions, other than ticket
ing, I will forward a letter of 
appreciation bi-weekly for 
publication. 
Attached please find our 
bi-weekly Security Corner 
message and a letter of 
appreciation for, publication. 

SECURITY CORNER 

Mother Goofs 

Rip Off Rhymes 

She didn't lock. / 
Twas late by the Green Hall 
Tower Clock. 
A thief had come and had his 
fun. 
All because she didn't lock. 

She is nimble, 
She is slick, 
She can rip off your purse 
real quick. 

for want of a lock a bike was 
lost. 
For want of a bike a ride 
was lost. 
For want of a ride a final did 
cost. 

The Placement Director 

Dear Director, 
Project Search has begun to 

actively recruit qualified minor
ity group students for graduate 
programs at Bowling Green 
State University in Ohio for 
1975-76 academic year. 

This year, eighty minority 
graduate students have been 
enrolled with full assistance. Of 
these, eighteen are Ph.D. candi
dates. With your cooperation, 
we are confident that we can 
further increase the enrollment 
for next year. 

We will appreciate it very 
much if you will take the time to 
talk with Seniors in your 
university who are interested in 
graduate study, about Project 
Search, and Bowling Green State 
University. 

Interested applicants with 
cumulative averages of 2.7 or 
above 3.0 or above in the major 
should write, as soon as possible 
to: 

Mrs. Peace Champion 
Coordinator, Project Search 

424 Student Services Building 
Bowling Green State University 

Bowling Green, Ohio 43403 
Two official copies of tran

scripts of credits from each 
institution of higher education 
attended have to be submitted to 
me by the Registrars. Applica
tions will not be processed 
without official transcripts. 

Once this procedure is com
pleted, I shal send other forms 
needed to apply for an assistant-
ship. Stipends range from 
$1543-$3087 per academic year 
for M.A. candidates and $2100-
4200 for Ph.D. candidates with a 
waiver of Instructional, Out-of-
state, and automobile Registra
tion fees. The only fee payable 
by the student will be a General 
Fee of $50 per quarter and a 
Registration Fee of $25 when 
registering for classes. 

Thank You, 
Sincerely 

(Mrs.) Peace Champion 
Coordinator, Project Search 



SIGNS OF THE 

ZODIAC 
SCORPIO (Oct 23-Nov 21) 

Find solutions to anothers 
problems by taking advice of 
children. Listen to what they 
have to say about the situation. 

tor 
SAGITTARIUS (Nov 22-Dec 

21) Today and everyday for the 
next few weeks, be careful about 
the ^degree of your responses. 
Don't react with too little too 
late. 

CAPRICORN (Dec 22-Jan 19) 
Be sure to leave plenty of t ime in 
your daily schedule for those 
matters others might neglect. 
Children lend a special air to the 
day's events. 

&3 

AQUARIUS (Jan 20-Feb 18) 
Your usual activities may have to 
be suspended in favor of 
activities that better suit the 
current situation on the home 
front. 

PISCES (Feb 19-March 20) 
The wise Pisces will refuse to dip 
into financial savings at this 
particular time. You may need 
something extra in the way of 
money later on. 

AIRES (March 21-April 19) 
Though you may feel yourself 
unready to do so. you may be 
called upon today to make a final 
decision regarding your own and 
another's future. 

TAURUS (April 20-May 20) 
Professional ventures call for 
thought if you are to make a 
success of them. Time is on your 
side, as are your influential 
contacts. 

GEMINI (May 21-June 20) 
Protect your health throughout a 
day that may at times appear 
calculated to endanger your 
physical well-being. Think 
things through. 

CANCER (June 21-July 22) 
Take any journey of some 
distance in short stages. Don't 
attempt to accomplish more than 
the available hours tell you 
reasonably can. 

LEO (July 23-Aug 22) 
Approach any problems from a 
rational rather than an emotional 
point of view. Neither tears nor 
laughter will take you far toward 
feasible solutions. 

VIRGO (Aug 23-Sept 22) 
Depend upon your own know
ledge of the present situation and 
you will discover a way out in 
short order. Another's answer 
may be wrong. , 

LIBRA (Sept 23-Oct 22) 
Problems concerning personal 
relationships should become per
fectly clear to you today. Don't 
attempt to solve all aspects at 
once. 

COLLEGE CALENDAR 

,1974^ACADEMIC YEAR 

registration Aug 

Nov. 

Student 
21-Sept. 3 
First Semester: 

Classes begin Sept. 4 
Thanksgiving Holiday 

27,28 
Classes end Dec. 19 

First Quarter Student Teach
ing Sept. 4-Oct. 24 

First Quarter Courses Sent 
4-Oct. 24 

Second Quarter Student 
Teaching Oct. 27-Dec. 19 

Second Quarter Courses Oct 
27-Dec. 19 

Student Registration Jan. 5-14 

Second Semester: 
Classes begin Jan. 15 
Spring recess Mar. 22-26 
Passover Holiday Apr. 15 
Good Friday Holiday Apr. 16 
Classes end May 21 
Third Quarter Student Teach

ing Jan. 15-Mar. 19 
Third Quarter Courses Jan. 

15-Mar. 19 
Pourth Quarter Student 

Teaching Mar. 22-May 21 
Fourth Quarter Courses Mar 

29-May 23 

SUMMER CALENDAR 1975 

During the summer of 1975 
Trenton State College will have 
one session of six weeks as 
follows: 

Classes begin Monday, June 
22 

Classes End. Thursday, July 
31 

The Langston Hughes Players 

The Langston Hughes Players Theatre 
Company was organized after the first Black 
play was performed at Trenton State College 
under the directon of Donald Evans. That 
production was "Ceremonies In Dark Old Men", 
written by Lonnie Elder. 

Once organized, the company performed 
"Goin' A Buffalo," by Ed Bullins. With "Buffalo" 
as the backbone, the company grew and soon 
became a conglomeration of hard-working 
actors. 

In an attempt to pay tribute to Langston 
Hughes, the great writer, poet, and playwright 
for whom the company was named, the 
"Players" performed "Simply Heavenly," by 
Langston Hughes. 

This past summer, a theatre workshop was 
held, enabling the company to pick up new 
members, and to concentrate on building each 
member's individual acting skills. During this 
time the "Players" performed "Street Sounds," 
a series of monologues dealing with Black folks 
and the many phases of Black life, written by Ed 
Bullins. 

The company is presently rehearsing for the 
performance of "Dream on Monkey Mountain," a 
West Indian play by Derek Walcott. 

The Langston Hughes Players Theatre 
Company invites any persons who wish to attain 
membership into the company to contact Pam 
Smith, at the African-American Studies Dept. 
2138,2139,2149. 

Ed Tyson 

FRANK'S 

WE HUE M R 
NZUDMNR 

SPECIALIZING IN HOMEMADE 
Um«m - Maakottt - RovMl VmI Pamtkiotta - Chicken Ceccieteft 

• ALL PO OD TO GO OR EAT HERE • 
*A" wS- SAT 11:00 Ml TO 1:00 AM 

SUNDAY 4:00 PM TO 1:00 AN 
Dial 882-6225 

1440 N. Olden Ar Ex. Trenton 

come and enjoy 

Thought for the Week 
MOVING AHEAD. Do what is right despite the 
opinions of others and you will move ahead. 
Know that those who do not clearly see the right 
follow those who do. When power comes to you 
do not be careless with it but remain perceptive 
and thoughtful or trouble follows. You will 
succeed by doing right, having right thoughts, 
and associating with people who do the same. 
When you lead, seek out those who are able and 
give them a free hand. Help those who come to 
you; they will improve with your assistance. 

SUPPORT YOUR UTIMME UMANA ADVERTISERS 


