


Using the most conservative estimates, the U.S. 
will need to hire at least two million teachers in 

the decade between 1997 and 2007. 

(DARLING-HAMMOND, LINDA. 1997. DOING WHAT 
MATTERS MOST-INVESTING IN QUALITY TEACHING.) 

Why an 
Advanced Degree 
or Certificate? 

Teachers Continuing Their Education. The need 
for teachers to advance in their chosen fields through 
course work, certificates, and additional degrees is 
perhaps more important now than ever. Course work 
provided at TCNJ—or through the Regional Training 
Center* for TCNJ—can further educate and aid teachers 
as they seek to achieve both personal and professional 
goals. Course work completed at The College of New 
Jersey, for example, can be credited toward the state of 
New Jersey's 100-hour professional development 
requirement for teachers. 

Degree programs and certificates available to 
teachers seeking to further their education include: 

Master of Education: 
Educational Leadership—Prepare to become a school 

principal either part time through evening courses or 
full time through a one-year immersion program with 
on-site internship. 

Elementary Education—Increase your level of competen
cy through one of two program options: Educational 
Leadership or Master Teacher. 

Teacher of English as a Second Language—Learn the 
theory and techniques used to teach English to the 
increasing number of speakers of other languages. 

Health and Physical Education—Learn the knowledge 
and skills needed to teach classes in health and physi
cal education, become a fitness or health promotion 
specialist, or learn about physical therapy. 

Reading—Increase your mastery in the area of 
teaching reading. 

Special Education—Obtain competency and certification 
as a teacher of the handicapped, or add to your knowl
edge of special education with advanced work in 
teaching students with disabilities. 

Master of Science: 
Educational Technology—Learn how to effectively 

intertwine technology and teaching to prepare today's 
schoolchildren for tomorrow's jobs. 

Certificates: 
Learning Disabilities Teacher/Consultant (post master's) 
Reading Specialist (post master's) 
Reading Teacher 
Supervisor/Principal 
Teacher of Bilingual Education 
Alcohol and Chemical Dependency Counseling 

*For more information on courses offered regionally throughout 
New Jersey, see page 46. 

Change-of-Career Professionals. The shortage of 
teachers in the United States is here, and it's becoming 
more of an acute problem every day. Impacting this short
age are factors such as massive teacher retirements, smaller 
class sizes, and population growth. Many school districts 
vying for new teacher candidates are offering incentives 
such as signing bonuses, college loan reimbursements, and 
tuition reimbursements toward advanced degrees.While 
this shortage does present a crisis for education, the job 
market for new teachers couldn't be better. 

Master of Arts in Teaching: 
Elementary Education; Secondary Education; Special 
Education—Learn what it takes to teach. Combine your 

current professional skills with education theory, peda
gogy, and practice through one of these comprehensive 
programs that culminates in teacher certification. 

According to the U.S. Department of E ducation, 

by 2006, America will educate 
almost three million more children than today-

more than 54 million youngsters. 

(REACHING NEWTEACHERS, INC., WWW.RNT.ORG/FACTS/INDEX.HTML, 20011 

Counselors. Pursue a career in counseling through the 
very first graduate-counseling program in New Jersey to 
achieve national accreditation. The program's core 
group of six full-time faculty—all of whom possess doc
toral degrees—will expertly prepare you for a supervised 
700-hour clinical experience. 

Master of Arts: 
School Counseling—Build your skills to become a school 

counselor with specialized work in Organization, 
Administration, and Supervision of School Counseling 
and Learning and Behavior Problems of Children and 
Youth with Disabilities. 

Community Counseling—Define your focus on commu
nity counseling either in Human Services or in 
Alcohol and Chemical Dependency. 

Education Specialist: 
Marriage and Family Therapy—Add to your counseling 

expertise by studying to become a licensed marriage 
and family therapist. 

Certificate: 
Alcohol and Chemical Dependency (post master's) 
Substance Awareness Coordinator 

Speech Pathologists and Audiologists. The 
College's highly selective programs in speech pathology 
and audiology are housed in the Department of 
Language and Communication Sciences. The excellent 
on-site facilities operated by this department include a 
speech and hearing clinic and a center for the study of 
Tinnitus. Both accredited master's programs culminate 
in an extensive clinical practicum which includes obser
vation, analysis, evaluation, and remediation of speech, 
hearing, and language disabilities along with organiza
tion of therapy programs in school and clinical settings. 

Master of Arts: 
Speech Pathology; Audiology—Become a specialist in 

the development and disorders of processes in either 
speech or hearing with the goal of working in a school 
or clinical setting. 

English—Writers/Researchers/Educators. 
Housed in beautifully renovated Bliss Hall, the graduate 
program in English offers personalized classes with fac
ulty who are experts in their fields and are drawn from 
the department's 27 full-time members. 

The program is designed to encourage student 
research and writing: students have presented papers at 
regional, national, and international conferences, and 
have published in scholarly journals. Qualified students 
wishing to conduct more intensive research may choose 
to write a master's thesis. Many English program gradu
ates teach English at community colleges and private 
secondary schools, while others choose to engage in such 
professional activities as editing, public relations, and 
library science. 

Master of Arts: 
English—Enhance your literary awareness to hone your 

secondary/post-secondary teaching skills, prepare for 
further work in a university PhD program, or pursue 
your passion to publish. 

Nursing Professionals. The master's-level programs 
in the School of Nursing provide an opportunity for 
registered nurses with the BSN degree to enhance their 
careers. Graduates of this accredited program are on 
the cutting edge of professional nursing and possess 
the increasingly important assets of knowledge, skills, 
and flexibility. 

Master of Science in Nursing: 
Family Nurse Practitioner; Adult Nurse Practitioner; Family 
Nurse Practitioner for Certified Nurse Practitioners— 

Further your career in nursing through a program that 
includes research and study in primary care of mem
bers of the family unit in addition to a practicum 
experience in the nurse practitioner role. 

Certificate: 
Family Nurse Practitioner (post master's) 
School Nurse 



Mark Kiselica, associate professor and chairperson in 
counselor education, is considered a national leader in 
counseling and psychology. After 10 years of working as 
a clinical psychologist, Kiselica moved into academia so 
that he could shape the direction of the counseling pro
fession. It is an environment in which he has thrived. 

Kiselica has two major strands of inquiry: teenage 
fathers and multicultural counselor training. 

"One of the things I h ave found is that teenage 
fathers are greatly misunderstood. There are many 
simple stereotypes, and one purpose of my work is to 
try to present a more complex picture of them. I try to 

make psychologists and 
counselors aware of 
the stereotypes and to 
think about the com
plexity of being a 
teenage father." 
Kiselica hopes to cul
minate his research 
into an effective coun
seling process for this 
population. 

In addition to teenage fathers, Kiselica specializes 
in multicultural counselor training. "I have published 
papers and presented many articles that address the 
question of how to confront prejudice and racism effec
tively in a way that doesn't scare participants away 
from training programs. It is quite possible that a 
person has many good qualities and still can he racist. 
Part of the counselor's job is to use a person's good 
qualities to confront their problems." 

Kiselica is the author of 51 conference presentations 
and 45 juried publications, including Multicultural 
Counseling with Teenage Fathers: A Practical Guide, 
which was published by Sage in 1995. He is the editor 
of Confronting Prejudice and Racism During 
Multicultural Training, which was published by the 
American Counseling Association and co-editor of 
Handbook of Counseling Boys and Adolescent Males, 
which was published by Sage. He has served on the 
editorial boards o/Journal of Counseling and 
Development and Journal of Mental Health 
Counseling and as the book review editor for 
Professional School Counseling. He is the founder of 
tlu American School Counselor Association Professional 
Interest Network on Teenage Parents, and a member of 
the Teen Pregnancy Task Force of Bucks County 
Pennsylvania. He was president of Hie Society for the 
Psychological Study of Men and Masculinity (Division 
51 of the American Psychological Association), and is a 
former consulting scholar to The Federal Fatherhood 
Initiative. Kiselica was named Counselor Educator of 
the Year (1996-1997) by the American Mental Health 
Counselors Association. He was also the recipient of the 
Publication in Counselor Education Award for the year 
2000for his book, Confronting Prejudice and Racism 
during Multicultural Training and is a Fellow of the 
Amei ican Psychological Association. 

Outcomes 
Those who complete graduate programs at The College 
of New Jersey consistently carry their advanced degrees 
to places and positions of regional, national, and inter
national importance and distinction. We take great pride 
in the continued success of our extended family and 
each year look forward to following our former students 
as they progress along the paths of their chosen careers. 
We feel confident knowing that those who pass through 
our doors are prepared to accept the professional chal
lenges they will face in the future. Potential employers 
share this confidence, secure in the knowledge that pro
grams at The College of New Jersey are founded on an 
uncompromised quality of instruction. 

Our graduates are employed by such well-regarded 
institutions as: 

Anchor House 
AT&T 
Bloomberg Financial Markets 
Bristol Myers Squibb 
Bucks County Community College 
Capital Health System 
Carrier Clinic 
The Children's Center of Monmouth County 
Chubb Corporation 
Community Medical Center 
Dow Jones 
Eden Institute 
Family Service Association of New Jersey 
Gemini Counseling Center 
Hunterdon Behavioral Health/Hunterdon Medical 
Center 

International Schools in 50 Countries 
Johnson & Johnson 
Liberty Mutual Insurance 
Lockheed Martin 
Mercer Medical Center 
MIER Communications 
New Jersey Department of Health 
New Jersey Education Association 
New Jersey School Districts and Charter Schools 
New York University 
Pennsylvania School Districts and Charter Schools 
Price Waterhouse LLP 
Princeton Medical Center 
Princeton Montessori School 
Princeton University 
Robert Wood Johnson University Hospital 
Summit Bank 
Towson State University 
University of Georgia 
University of Pennsylvania 



For Your Reference 

Academic Calendar 2001-2002 

Fall 2001 
August 28 

September 3 
September 4 

October 15 

October 22-23 
November 21-23 

December 11 
December 13-14, 17-18 

December 18 

Classes Begin 
No Classes (Labor Day) 
Alternate Schedule 
(Monday Schedule) 
Deadline to Submit 

Application for 
December Graduation 

Fall Break 
Thanksgiving Break 
Classes End 
Examination Period 
December Graduation 

Spring 2002 
January 21 
January 23 

February 15 

March 11-15 
April 15 

May 3 
May 6-7, 9-10 

May 17 
* Special Class 

Classes Begin 
ML King Celebration* 
Deadline to Submit 
Application for 
May Graduation 

Spring Break 
Deadline to Submit 
Application for 
August Graduation 

Classes End 
Examination Period 
Commencement 

Meeting Schedule 

Summer 2002 
The College holds three academic sessions during the summer. For more information, 
please contact the Office of Records and Registration or the Office of Graduate Studies. 

Note: Comprehensive exams are held in November, April, and July. 
Please check with the appropriate department for dates and registration information. 



8 O F F I C E  H O U R S  A N D  P H O N E  N U M B E R S  A T  A  G L A N C E  

609/771-2300 

609/637-5001 

Office Hours and 
Phone Numbers at a Glance 
Admissions (Graduate) 
Green Hall 109 

Monday-Thursday 8:30 A.M.-6 P.M. (during the academic year) 
Friday and Summer Hours 8:30 A.M.-4:30 P.M. 

Art Gallery 609/771-2198 
Monday-Wednesday, Friday NOON-3 P.M. 

Thursday 12 P.M.-3 P.M., 7 P.M.-9 P.M. 
Sunday 1 P.M.-3 P.M. 

Assistantships 609/771-2300 
Green Hall 109 

Monday-Thursday 8 A.M.-6 P.M. (during the academic year) 
Friday and Summer Hours 8:30 A.M.-4:30 P.M. 

Athletics 609/771-2230 
Student Recreation Center* extension 2190 

Monday-Thursday 8 A.M.-10 P.M. 
Friday 8 A.M-9 P.M. 
Saturday 9 A.M.-7 P.M. 
Sunday 9 A.M-9 P.M. 

Wellness Center* extension 2014 
Monday-Friday 9 A.M-9 P.M. 
Saturday 10 A.M.^4 P.M. 
Sunday NOON-5 P.M. 

*Hours can change due to campus events. 

Bookstore 
Entire Store: 

Monday-Thursday 7:30 A.M-8 P.M. 
Friday 7:30 A.M.-5 P.M. 
Saturday and Sunday 10 A.M.-4 P.M. 

Convenience Store: 
Monday-Thursday 7:30 A.M.-I 1 P.M. 
Friday 7:30 A.M.-IO P.M. 
Saturday and Sunday 10 A.M.-IO P.M. 

Brower Student Center 
Monday, Wednesday-Saturday 8 A.M.-MIDNIGHT 
Tuesday 8 A.M.-1 A.M. 
Sunday 10 A.M.-I L P. M. 

Career Services 
1938 Pennington Road 

Monday-Thu r sday 8:30 A.M.-7:00 P.M. 
Friday 8:40 A.M.-4:30 P.M. 

Certification/STEP Office 
(Support for Teacher Education Programs) 
Forcina Hall 158 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Child Care Center 
Forcina Hall 159 

Monday-Friday 7:45 A.M.-5 P.M. 

Differing Abilities Services 
Eickhoff Hall 159 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Global Programs 
Forcina Hall 101 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Graduate Studies 
Green Hall 109 

Monday-Thursday 8 A.M.-6 P.M. (during the academic year) 
Friday and Summer Hours 8:30 A.M.-4:30 P.M. 

609/771-2331 

609/771-2161 

609/771-2408 

609/771-3055 

609/771-2571 

609/771-2596 

609/771-2300 

Health Services/Infirmary* 609/771-2483 
Eickhoff Hall 

Monday-Thursday 8:30 A.M.-8 P.M. 
Friday 8:30 A.M.—4 P.M . 
Saturday 9 A.M.-L 1:30 A.M. 
Sunday Closed 

Identification Cards 609/771-2705 
Green Hall 112 

Monday-Thursday 8 A.M-6 P.M. 
Friday 8 A.M.-4:30 P.M. 

Information Desk 609/771-2331 
Brower Student Center 

Monday, Wednesday-Saturday 8 A.M.-MIDNIGHT 
Tuesday 8 A.M.-I A.M. 
Sunday 10 A.M.-I 1 P.M. 

Information/Main Switchboard 609/771-1855 
Monday-Friday 8:30 A.M.-4:30 P.M. 

Information Technology Help Desk 609/771-2660 
Walk-in and phone support 

Monday-Friday 8:30 A.M.-4:30 P.M. 
Phone support only 

Monday-Thursday 4:30 P.M.-8 P.M. 

Instructional Technology Services 609/771-2114 
Forcina Hall 111 

Monday and Wednesday 9 A.M.-IO P.M. 
Tuesday and Thursday 9 A.M.-7:30 P.M. 

Library 609/771-2311 
Monday-Tuesday 7:45 A.M.-MIDNIGHT 
Wednesday-Thursday 7:45 A.M.-I 1 P.M. 
Friday 7:45 A.M-7 P.M. 
Saturday 9 A.M.-6 P.M. 
Sunday 11 A.M.-I 1 P.M. 

Parking Services 609/771-2705 
Green Hall 122 

Monday-Thursday 8 A.M.-6 P.M. 
Friday 8 A.M.-4:30 P.M. 

Police (Campus) 609/771-2167 
Administrative Services Building 

24 hours 

Psychological Counseling Services 609/771-2247 
Eickhoff Hall 107 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Records and Registration 609/771-2141 
Green Hall 112 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Snow Closing 609/637-6000 
Student Accounts 609/771-2172 
Green Hall 122 

Monday-Thursday 8 A.M.-6 P.M. 
Friday 8 A.M.-4:30 P.M. 

Student Financial Assistance 609/771-2211 
Green Hall 101 

Monday-Friday 8:30 A.M.-4:30 P.M. 

Women's Center 609/771-2120 
Brower Student Center Basement 

Monday-Friday 8:30 A.M.-4:30 P.M. 

*Appointments are required 



D E G R E E  P R O G R A M  C O O R D I N A T O R S  9 

Degree Program Coordinators 

Office of Graduate Studies 
Suzanne H. Pasch, Vice-Provost and Dean of Graduate Studies 
Frank Cooper, Director of Graduate Studies 
Green Hall 109 
graduate@tcnj .edu 
609/771-2300 

School of Culture and Society 
Master of Arts English 

Michael Robertson, Bliss Hall 231 
mroberts@tcnj.edu 
609/771-3399 

School of Education 
Master of Arts Audiology 

Lynn Z. Smith, Forcina Hall 176 
smithlyn@tcnj.edu 
609/771-2810 

Master of Arts Counselor Education 
School Counseling 

MaryLou Ramsey, Forcina Hall 326 
ramsey@tcnj.edu 
609/771-2119 

Community Counseling: Alcohol/Chemical Dependency or Human Services 
Roland Worthington, Forcina Hall 324 
worthington@tcnj.edu 
609/771-2119 

Educational Specialist Marriage and Family Therapy 
Charleen Alderfer, Forcina Hall 337 
alderfer@tcnj.edu 
609/771-2119 

Master of Education Educational Leadership 
Donald Leake, Forcina Hall 367 
leake@tcnj.edu 
609/771-2395 

Master of Arts in Teaching Elementary Education 
Stuart Carroll, Forcina Hall 358 
szcarroll@tcnj.edu 
609/771-2221 

Master of Education Elementary Education 
Opt. 1: Master Teacher 
Opt. 2: Educational Supervision 

Brenda H. Leake, Forcina Hall 360 
bleake@tcnj.edu 
609/771-2219 

Master of Education Teaching English as a Second Language 
Yiqiang Wu, Forcina Hall 148 
wuyiqian@tcnj.edu 
609/771-2808 

Master of Education Health and Physical Education 
Opt. 1: Health (certified) 
Opt. 2: Physical Education (certified) 
Opt. 3: Health (non-certified) 
Opt. 4: Physical Education (non-certified) 

Aristomen Chilakos, Packer Hall 226 
chilako@tcnj.edu 
609/771-3034 

Master of Education Reading 
Jean Wong, Forcina Hall 142A 
jwong@tcnj.edu 
609/771-2440 

Master of Arts in Teaching Secondary School Teaching 
Opt. 1: English 
Opt. 2: Social Studies 
Opt. 3: Mathematics 
Opt. 4: Science (Biology, Physical Science, Earth Science) 

Ruth Palmer, Forcina Hall 388 
palmer@tcnj.edu 
609/771-2803 

Master of Arts in Teaching Special Education 
Amy Dell, Forcina Hall 315 
dellamy@tcnj.edu 
609/771-2308 

Master of Education Special Education 
Opt. 1: Special Education 

Special Education Certification 
(certified in Special Education) 

Opt. 2: Special Education Certification 
(certified in other area) 

Opt. 3: Special Education Learning Disabilities Teacher Consultant 
Amy Dell, Forcina Hall 315 
dellamy@tcnj .edu 
609/771-2308 

Master of Science Educational Technology 
Amy Dell, Forcina Hall 315 
dellamy@tcnj. edu 
609/771-2308 

Master of Arts Speech Pathology 
Debra Garrett, Forcina Hall 172 
dgarrett@tcnj.edu 
609/771-2806 

Global Graduate Programs 
Master of Education Elementary and Secondary Education/ 
Elementary and Secondary Education Certification 

Stuart Carroll, Forcina Hall 358 
szcarrol@tcnj.edu 
609/771-2221 

Master of Education Educational Leadership 
Richard Farber, Forcina Hall 377 
rfarber@tcnj.edu 
609/771-2395 

Master of Education Teaching English as a Second Language 
Yiqiang Wu, Forcina Hall 148 
wuyiqian@tcnj.edu 
609/771-2808 

School of Nursing 
MSN Nursing 
Opt. 1: Family Nurse Practitioner 
Opt. 2: Family Nurse Practitioner for Certified NPs 
Opt. 3: Adult Nurse Practitioner 

Claire Lindberg, Paul Loser Hall 203 
lindberg@tcnj.edu 
609/771-2510 
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Certificate Programs 
Alcohol and Chemical Dependency Counseling 

Roland Worthington, Forcina Hall 324 
worthington@tcnj.edu 
609/771-2119 

Family Nurse Practitioner 
Claire Lindberg, Paul Loser Hall 203 
lindberg@tcnj.edu 
609/771-2510 

Learning Disabilities Teacher/Consultant 
Amy Dell, Forcina Hall 315 
dellamy@tcnj.edu 
609/771-2308 

Reading Specialist/Teacher of Reading 
Jean Wong, Forcina Hall 142A 
jwong@tcnj.edu 
609/771-2440 

School Nurse 
Priscilla O'Connor, Loser Hall 204 
oconnorp@tcnj.edu 
609/771-2591 

School Personnel Licensure, Preschool-Grade 3 
Blythe Hinitz, Forcina Hall 389 
hinitz@tcnj.edu 
609/771-3093 

Supervisor's/Principal's Certificate 
Donald Leake, Forcina Hall 367 
leake@tcnj.edu 
609/771-2395 

Teacher of Bilingual Education 
Teaching English as a Second Language Certification 

Yiquang Wu, Forcina Hall 148 
wuyiqian@tcnj. edu 
609/771-2322 

Important E-mail 
TCNJ Home Page 

Office of Graduate 
Studies 

Office of Student 
Financial Assistance 

Office of Records 
and Registration 

T.E.S.S. 

Computer User 
Support Services 

Office of Global Programs 

and Web site Addresses 
www.tcnj.edu 

www.tcnj.edu/-graduate  
graduate@tcnj.edu 

www.tcnj.edu  
finaid@tcnj.edu 

www.tcnj.edu/~admsys/rec+reg.html 

http://tess.tcnj.edu  

www.tcnj.edu/~im/uss 

internat@tcnj.edu 

Explanation of T.E.S.S. and Astro 
TCNJ offers students a variety of convenient ways to register for 
courses. Students may elect to use one of the following options during 
specified registration periods: 
• T.E.S.S. (The Electronic Student Services)—a Web application 

accessible worldwide via the Internet at http://tess.tcnj.edu. 

• ASTRO (Advanced Student Telephone Registration Online)—a tele
phone registration system that can be reached worldwide by calling 
800/524-1447 from off campus, or extension 2928 from on campus. 

• In person at the Office of Records and Registration, Green Flail 112 
For assistance or more information, please contact the Office of 
Records and Registration at extension 2141. 

Bookstore Location and Hours 
The TCNJ Bookstore is located in the student center. 

The entire store is open during the fall and spring semesters from: 
7:30 A.M.—8 P.M. Monday-Thursday 
7:30 A.M.—5 P.M. Friday 
10 A.M.—4 P.M . Saturday and Sunday 

The convenience store section is open: 
7:30 A.M.—11 P.M . Monday-Thursday 
5 P.M.—10 P. M. Friday 
4 P.M.—10 P.M. Saturday and Sunday 
Check with the store for summer business hours. 

Note: Most programs require adherence to APA writing styles. 
This reference book is available in the bookstore. 

Computer Lab Listing 
TCNJ offers more than 20 computer labs with over 400 computers! 
Visit www.tcnj.edu/~im/uss for weekly lab hours. Lab locations include: 
Roscoe L. West Library, Brower Student Center, Forcina Hall, and 
Holman Hall. 
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Places to Eat on Campus 
Food Court, Brower Student Center 

Salad Bar, Deli, Pizza, Grill, Bagels, Drinks, and more 
Edith's Place (Starbucks), Brower Student Center 

Coffee, Tea, Fruit Juices, Bagels, Snacks, and more 
Rathskeller, Brower Student Center 

Pub Food, Drinks 
Commons, Eickhoff Hall 

Deli, Hot Selections, Pasta Station, Salad Bar, Snacks, Drinks, 
and more 

The Cart, Holman Hall 
Snacks, Drinks 

31 South, Eickhoff Hall 
Menu Selections 

Places to Go and Things to Do on Campus 
Athletic Events 
The College participates in NCAA Division III sports. For ticket infor
mation, contact the Office of Athletics at 609/771-2230. Graduate stu
dents may attend some events free of charge with a student ID card. 

Athletic Facilities 
Graduate students may utilize The College's indoor and outdoor 
athletic-recreation sport facilities for general recreation. The Student 
Recreation Center offers cardiovascular and selectorized fitness equip
ment, racquetball, tennis, volleyball, basketball, and jogging. There are 
also eight lighted outdoor tennis courts and an eight-lane 400-meter 
synthetic track for jogging. The Aquatic Center and newly constructed 
Wellness Center, both located in Packer Hall, are available for use. For 
more information regarding athletic-recreation sport programs and 
facilities, please call extentsion 2230. 

Brower Student Center 
The student center offers graduate students a large snack bar, the 
Rathskeller, an ATM machine, an information booth, a game room, 
lounges and conference rooms, The College Bookstore, ticket purchas
es, and various information services, including bus and rail schedules, 
and news of lost and found items. For more information about the 
student center, visit the Information Desk, or call 609/771-2331. 

Performances in the Arts 
The College schedules a full season of music and drama programs on 
campus, with performances by students, faculty, and visiting artists. 
Students are urged to watch for announcements in the various campus 
publications and wherever public notices are posted. Admission is gen
erally free or at special student rates. For further information, contact 
the art, music, or theater departments. 

Kendall Hall 
Kendall Hall is the main performance facility for the campus, serving 
the needs of the students, faculty, staff, alumni, and surrounding com
munity. Renovated with extensive upgrades, the building houses the 
Department of Communication Sciences and many laboratory and 
performance spaces, including a television studio, a theatrical studio, a 
radio production lab, and 800+ seating in the main theater. The facili
ties include scenic and costume shops with storage, makeup, and dress
ing rooms, and video-editing studios. WTSR, the campus radio station, 
is housed in this facility. 

Music Building 
The College's state-of-the-art Music Building serves as the primary 
facility for concerts and recitals. This building, designed in the 
Georgian colonial style of the campus, contains a 300+ seat concert 
hall critically acclaimed for its aesthetic and acoustical properties, 
instrumental and choral rehearsal halls, computer synthesizers and 
keyboard laboratories, numerous classrooms, small ensemble suites, 
and practice rooms. 

Visit the Information Desk at the student center for updated lists of 
campus events. 

Valuable Resources 
Alumni Association 
Students who receive advanced degrees or graduate certificates from The 
College of New Jersey become members of the Alumni Association. The 
association provides alumni with opportunities to be part of networking 
and mentoring programs, affinity chapters, and college-wide events. For 
more information, please contact the Alumni Affairs office at 609/771-
2393 or e-mail alumni@tcnj.edu. 

College Art Gallery 
The gallery on the ground floor of Holman Hall offers a program of 
diversified exhibitions throughout the academic year. Major exhibitions 
have included national drawing and printmaking, juried exhibitions, 
and works on loan from distinguished collections. The gallery is open 
NOON-3 P.M. Monday-Friday; 7-9 P.M. Thursday; and 1-3 P.M. Sunday. 
The gallery is open to the public and admission is free. 

Career Services 
The Office of Career Services has plenty to offer TCNJ's graduate stu
dents. From workshops on careers, on-campus recruiting, and electronic 
job searches to a career resource center, resume critique, credentials serv
ice, and more. In addition to its standard hours of 8:30 A.M.-4:30 P.M., 
the office does maintain extended evening hours every other Monday. 
For further information, visit career services on TCNJ's Web site at 
www.tcnj.edu/~career/. The office can be reached via e-mail at 
career@tcnj.edu or by phone at 609/771-2161. 
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Child Care Center 
The College of New Jersey Child Care Center is designed to serve the 
needs of students, faculty, staff, and alumni with children from three to 
six years of age. All children must be toilet trained. The purpose of the 
center is to enhance the development of the total child—physical, men
tal, social, and emotional. Activities are planned according to age, inter
est, and capabilities of the child. 

Indoor and outdoor experiences include: creative art, rhythm and 
music, math-their-way calendar, practical life activities, story boards, 
whole-language activities, books and stories, manipulative toys and 
games, block building and carpentry, campus walks, dramatic play, 
water play, climbing, riding, sand play, and much more. 

A unit approach is used to incorporate many of these activities 
around one subject area. Children are encouraged to learn by doing—to 
explore and discover in a safe and healthy environment. 

Summer Child Care includes all of the academic year "Play and 
Learn" activities plus daily water play and weekly visits to the Aquatic 
Center for supervised recreational swimming. Children enjoy campus 
nature walks, visiting our lakes, feeding the ducks and geese, and also 
picnicking under shade trees. 

The center is open Monday through Friday from 7:45 A.M. to 5 P.M. 
Services are provided year round, closing during the last two weeks in 
August, college holidays, and college energy-saving days. 

For information and registration, please contact Nikki Owen, coordi
nator, Child Care Center, at 609/771-3055. Applications are available at 
the Child Care Center, Forcina Hall 159. 

Instructional Technology Services 
Preview, plan, organize, and produce computer-generated and other 
forms of presentation materials for classes and out-of-class assign
ments at Instructional Technology Services. For more information, 
please call 609/771-2114. 
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Graduate Opportunities 
at The College 

Students are offered opportunities to earn master's degrees in more 
than 20 fields of study, to gain certification in professional areas, to 
update and renew themselves professionally or personally through spe
cific courses, and to address contemporary issues or problems in a spe
cific field. Basic to all graduate programs and courses is The College's 
purpose to develop in each graduate student the skills, knowledge, and 
commitment to function as a problem solver and an agent of change. 

Admission to Graduate Study 
Admission Standards 
Admission to graduate study at The College of New Jersey is selective 
and competitive. Prospective applicants are encouraged to familiarize 
themselves with the contents of this bulletin and to observe carefully 
the particular requirements of each individual program or option. 
Admission decisions are based generally on evidence of achievement in 
appropriate undergraduate studies, performance on nationally standard
ized tests, strength of recommendations, and other materials submitted 
with the application. Standards are applied rigorously but not mechani
cally, the purpose being to identify applicants who show promise of ben
efiting from advanced studies and of making significant contributions to 
both The College community and their chosen professions. 

Admission Procedures 
Those who wish to apply or to learn more about the graduate program 
should begin by calling or writing the Office of Graduate Studies, 
The College of New Jersey, PO Box 7718, Ewing, NJ 08628-0718. 
The office is located in Green Hall 109, and may be reached at 
609/771-2300. Our online application is also available on our Web site 
at www.tcnj.edu/~graduate. 

Admission Categories 
Graduate Program Candidate/Matriculated Students 
Most students entering The College of New Jersey at the graduate 
level are candidates for the master's degree. The institution offers six 
degrees: the Master of Arts, the Master of Education, the Master of 
Arts in Teaching, the Educational Specialist, the Master of Science in 
Education, and the Master of Science in Nursing. Master's programs 
and program options are outlined throughout the Graduate Bulletin. 

Individuals applying for matriculation are expected to hold a bache
lor's degree from an accredited institution in the United States or proof 
of equivalent preparation from a foreign college or university. Applicants 
should have a 2.75 cumulative average or a 3.0 in the major at the 
undergraduate level, although some programs may have a higher 
requirement; must submit letters of recommendation from individuals 
who can evaluate their academic performance, relevant work experience, 
and/or ability to pursue graduate studies; must submit an essay calling 
for a personal evaluation of their strengths and weaknesses as prospec
tive graduate students; and must provide scores from the general 
standardized test appropriate to the discipline. Some programs require 

scores from specialized sections of standardized tests. Other programs 
require interviews or auditions (see program requirements). Graduate 
program candidates are approved for admission by the program admis
sions committee and endorsed by the dean of graduate studies. 

Special-Admission Students 
Qualified applicants who wish to pursue graduate studies for profes
sional renewal or personal growth may apply for special admission. All 
regular graduate classes are open to them if they meet the prerequi
sites, are accepted into the course by the graduate coordinator or the 
instructor teaching the course, and space is available. 

Applicants must have a bachelor's degree and a 2.75 cumulative 
average or 3.0 in the major from an accredited institution in the 
United States, or proof of equivalent preparation from a foreign uni
versity or college. If special-admission students wish to matriculate 
into a program, they must submit an application and all documenta
tion necessary for matriculation. 

Special-admission students may choose to become a graduate 
program candidate. However, only six credits can be taken prior to 
seeking admission. Special-admission students have one year from the 
time of initial enrollment to matriculate into a degree program in 
order to utilize six credits toward that degree. Failure to matriculate in 
this time frame will negate the use of these credits toward a degree at 
TCNJ. Applications for matriculation are available in the Office of 
Graduate Studies. 

Change of Status 
Classification 
Students who wish to change their status from special-admission to a 
graduate program candidate must file an application for matriculation 
with the Office of Graduate Studies. Students should inform them
selves of the requirements of each classification and be aware that there 
is no guarantee that requests for change of status will be approved. 

Students from Foreign Countries 
Students from countries in which English is not the native language 
must submit the results of the Test of English as a Foreign Language 
(TOEFL) with the graduate program application. Information on 
TOEFL and other nationally standardized examinations is available in 
the Office of Graduate Studies, Green Hall 109. 

Readmission 
Students who have been dismissed from a graduate program may apply 
for readmission after one calendar year from the time of dismissal. The 
enclosed application is to be used for readmission. In addition to the 
essay the student must cite the reason for dismissal and explain why 
they believe they will be able to perform successfully if readmitted. 
Readmission is approved by the department and endorsed by the dean 
of graduate studies. 
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Standardized Tests and 
Additional Admission Requirements 
Applicants holding a master's degree are not required to take the stan
dardized tests. Additional requirements may be needed for state certifi
cations. Please consult program requirements on pages 29-50. 

School of Culture and Society 
MA English GRE 

School of Education 
MA Audiology GRE; SPAU 305, 308, 

311, 318; 6 cr. in the 
biological/physical sciences and 
mathematics; 6 cr. in the behavioral 
and/or social sciences; 6 cr. in 
audiology or audiometry; 6 cr. in 
speech pathology 

MA Counselor Education GRE; interview 
(to be arranged by the department) 

Opt. 1: School Counseling 
Opt. 2: Community Counseling: 

Alcohol/Chemical Dependency 
Opt. 3: Human Services 

EdS Marriage and 
Family Therapy Master's in counseling or related field; 

two years' counseling experience; 
interview 

MED Educational Leadership GRE; teaching certificate 

MS Educational Technology GRE; teaching certificate 

MAT Elementary Education GRE; 60 undergraduate credits 
in liberal studies 

MED Elementary Education GRE; Elementary Education 
certification 

Opt. 1: Master Teacher 
Opt. 2: Educational Supervision 

MED Teaching English 
as a Second Language GRE-U.S. students 

GRE or Miller Analogies Test-
International students 

MED Health and 
Physical Education Miller Analogies Test 
Opt. 1: Health Teaching Certification in Health 
Opt. 2: Physical Education Teaching Certification in 

Physical Education 
Opt. 3: Health (non-certified) 
Opt. 4: Physical Education (non-certified) 

MED International Overseas Miller Analogies Test or GRE; 
teaching certificate 

MED Reading GRE 
MAT Secondary 
School Teaching GRE 
Opt. 1: English 30 credits in core content area 
Opt. 2: Social Studies 
Opt. 3: Mathematics 
Opt. 4: Science (Biology, 

Physical Science, Earth Science) 

MAT Special Education GRE; 3 cr. in teaching reading; 
60 undergraduate credits in 
liberal studies 

MED Special Education 
Opt. 1: Special Education 

(certified in SED) 
Opt. 2: Special Education 

(certified in 
other area) 

Opt. 3: Special Education 
Learning Disabilities 
Teacher Consultant 

MA Speech Pathology 

GRE (required for all options); 
Special Education certification 

certification in an area 
other than Special Education 

Interview; certification in 
Special Education, and a minimum 
three years' teaching experience 

GRE; SPAU 305,308,311,318, 
319, 320,420; SPED 101; 

(Certificate of Clinical 6 cr. in the biological/ 
Competence in Speech physical sciences and 
Language Pathology; Speech/ mathematics; 6 cr. in the behavioral 
Language Specialist Certificate; and/or social sciences; 
State License) working knowledge of statistics 

Certification and College Certificate Non-Degree Programs 

Alcohol and Chemical Master's degree 
Dependency Counseling 
Certificate 

Substance Awareness GRE or master's degree 
Coordinator 

Teaching English as a Second GRE 
Language Certification 

Teaching English as a Second GRE or MAT 
Language Certification 
(Overseas) 

Bilingual Endorsement GRE; teaching credential; 
proven proficiency in another 

_ instructional language 
eadmg Specialist Certification Master's degree; teaching credential 
eading Teacher Certification GRE; teaching credential 
upervisor Certification Master's degree; teaching credential 

Elementary Education GRE or MAT; 60 undergraduate 
Certification (Overseas) credits in liberal studies 

school Personnel Licensure, GRE 
Preschool-Grade 3 

Secondary Education GRE or MAT; 30 credits in core 
Certification (Overseas) content area 

Secondary School Teaching Master's degree; 30 credits in core 
-Post Master's content area 

Learning Disabilities Teacher/ Master's degree; certification as 
Consultant Teacher of fhe Handicapped 

special Education Certification Master's Degree; teaching credential 
(Teacher of the Handicapped) 

School of Nursing 
MSN Nursing 

Opt. 1: Family Nurse 
Practitioner 

Opt. 2: Family Nurse 
Practitioner for 
Certified NPs 

Opt. 3: Adult Nurse 
Practitioner 

School Nurse Certificate 
Family Nurse Practitioner 
Certificate 

GRE or Miller Analogies Test; 
3 cr. in statistics 
(see program description 
for additional requirements) 

GRE 
Master's degree 

Note: At the present time we offer no graduate programs in the Sch< 
of Business or the School of Engineering. 
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Accreditation 
The College of New Jersey is accredited by the Commission on Higher 
Education of the Middle States Association of Colleges and Schools 
and the National Council for Accreditation of Teacher Education. In 
addition, individual graduate programs are accredited by the following 
specialized accrediting bodies: 
• ASHA—American Speech-Language Hearing Association 
• Council for Accreditation of Counseling and Related 

Educational Programs 
• Council for Education of the Deaf 
• National League for Nursing Accrediting Commission 
• New Jersey Board of Nursing 

Financial Aid 
The primary purpose of financial aid is to provide economic resources 
to students who would otherwise be unable to pursue a college educa
tion. It is the basic premise of the financial aid programs that the pri
mary responsibility for meeting the cost of attending college rests with 
the student. 

The College of New Jersey has a financial aid policy which evaluates 
the financial need of all full-time and part-time applicants who are 
pursuing degrees. The evaluated financial need equals the difference 
between the total Cost of Attendance (including tuition, fees, books, 
supplies, room, board, transportation, and miscellaneous) and the 
calculated ability of the student to contribute to those costs based on 
federal methodology. The factors taken into consideration when evalu
ating the Expected Family Contribution include: student income and 
assets, family size, number in college, additional educational benefits 
(including graduate assistantships), and outside scholarships. 

Financial Aid Application Process 
Submitting either the Free Application for Federal Student Aid (FAFSA), 
Renewal FAFSA (RFAFSA), or FAFSA on the Web begins the financial aid 
process. Keep in mind that all aid programs require students to be 
matriculated. You must file a new application for each academic year. 
Complete only one application type, either the FAFSA, RFAFSA or 
FAFSA on the Web. The filing of one of these forms is required for con
sideration for any aid (grant, scholarship, work, or loan) that is awarded 
by the Office of Student Financial Assistance. 

Four to six weeks after you file the FAFSA/RFAFSA you should 
receive a Student Aid Report (SAR) from the federal processor. If you 
do not receive your SAR, call the federal processor at 319/337-5665. 

If "The College of New Jersey" (School Code, 002642) is listed on the 
SAR under "College Name," the Office of Student Financial Assistance 
will receive your SAR information electronically. When you receive the 
SAR, read all comments to make sure your application has been 
processed and that all information is accurate and complete. If your 
SAR contains comments you do not understand, please contact the 
Office of Student Financial Assistance. If corrections must be made, the 
Office of Student Financial Assistance is equipped to correct your appli
cation electronically. This greatly speeds the financial aid process. 

Financial Aid Programs 
The College of New Jersey offers financial aid to qualified matriculated 
students. Amounts of the award(s) vary and depend upon the student's 
demonstrated and verified financial need, the amount of funds avail
able, and the student's enrollment status: Graduate Students—full-time 
(at least nine credits), half-time (five credits). 

Loan Programs 
Federal Stafford Loans—Students must be matriculated and enrolled 
for at least five credits per semester to qualify for these loans. 
Borrowers begin repayment of the loan six months after graduating, 
leaving school, or dropping below five credits per semester. The inter
est rate is an annual variable rate that will not exceed 8.25 percent. 
Subsidized loans are awarded based on demonstrated need. The federal 
government pays the interest on these loans during the in-school peri
od. Students who do not qualify for the maximum subsidized loan 
per grade level may receive the balance in an Unsubsidized Loan. The 
interest on an unsubsidized loan is not paid by the federal government 
and begins to accrue immediately. The maximum loan limit for gradu
ate students is $18,500, or the estimated cost of attendance based on 
enrollment, whichever is lower. 

Refunds for Students Receiving 
Federal Title IV Funds 
Federal regulations require that a pro-rata portion of Title IV Funds— 
which include Stafford Loans—be refunded to the funding source if 
students withdraw from college. Students may, therefore, incur a liabil
ity to The College of New Jersey and should consult with the Office of 
Student Accounts prior to withdrawing. For additional information 
concerning the refund process at TCNJ, we invite you to visit our Web 
site at www.tcnj.edu/~admsys/stuacctnews.html. 

New Jersey College Loans to Assist State Students 
(NJCLASS)—Available to matriculated students and/or parents of 
matriculated students who are enrolled for at least five credits. New 
Jersey Higher Education Student Assistance Authority (NJHESAA) is 
the lender, guarantor, and administrator of the program. Students 
and/or parents may borrow any amount up to the cost of education, 
less other financial aid resources. The interest rate is fixed or variable 
and depends on the repayment option chosen by the borrower. The 
borrower has the option of deferring repayment of principal and/or 
interest until the student graduates, leaves school, or drops below five 
credits. Contact NJHESAA at 800/792-8670 for further information. 

Employment Programs 
Student Campus Employment Program—Various on-campus jobs are 
available that do not require the completion of a FAFSA/RFAFSA nor 
do they require the demonstration of financial need. Students desiring 
employment may apply through The College of New Jersey's Office of 
Career Services, 609/771-2161. 
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Veteran's Assistance 
TCNJ participates in federal and state assistance programs for veterans. 
Please contact Robert E. Alston, assistant director of financial aid, at 
609/771-2211. 

Filing Guidelines 
Follow the instructions for completion of the FAFSA/RFAFSA. Please 
keep the following in mind: 
• You may estimate previous year income and taxes paid. We 

recommend, however, that you report figures from completed 
federal tax returns. 

• If TCNJ does not appear in Section H (Information Release), 
please enter the name in the space provided along with the Title IV 
Institution Code #002642. 

• The College's priority deadline for submitting the FAFSA/RFAFSA 
is March 1. Failure to file by this date may impact the amount and 
type of aid you receive and the ability to defer your bill. If you give 
the federal processor permission, the information from your 
FAFSA/RFAFSA will be released to the State of New Jersey for 
consideration for New Jersey Student Assistance Programs. 

Quality Assurance Program 
As a member institution of the United States Department of Education 
Office of Post-Secondary Education Quality Assurance Program, applica
tions for financial aid are reviewed under a different cycle of operation. 

The Quality Assurance Program (QAP) is a tool used by the 
Department of Education and TCNJ's Office of Student Financial 
Assistance (OSFA) to ensure the accuracy of information used in filing for 
federal financial aid funds. You will be notified by the OSFA if you have 
been selected. If you are selected, you must participate in order to receive 
financial aid, and you will be asked to provide additional documentation. 

There are two groups of QAP students. Some students will be select
ed to participate in QAP before they can receive a financial aid award. 
We will notify you if you are in this group. After a student has com
pleted his/her file by returning all required documents, the OSFA will 
verify the data on the aid application. To avoid delays, please respond 
quickly to requests for information and documents. If necessary, the 
OSFA will make corrections to the financial aid application based on 
our review of the supporting documentation. 

Another group of students is selected for QAP in October, after most 
students have received their fall disbursements of financial aid. The 
OSFA will notify you if you are in this group. These students must 
complete the QAP process before receiving any disbursements of 
spring aid. If QAP reveals errors on the student aid application, awards 
may be adjusted. If refunds or repayments are necessary, these are due 
immediately upon notification. 

QAP requirements include, but are not limited to: Quality Assurance 
Program Worksheet; Parent/Student/Spouse Federal Income Tax 
Forms; documentation of assets, untaxed income, and/or Social 
Security benefits; and Household Member Verification of Enrollment. 

You do not need to provide any QAP information until it is requested. 
Be aware that many schools participate in a Department of Education 
program called "verification." While this process is similar, TCNJ does 
not require the volume of information solicited under this program. 
Again, students will be specifically instructed as to whether or not addi
tional information is needed to complete their student aid application. 

Satisfactory Academic Progress Policy 
for Financial Aid Eligibility 
The Federal Assistance Programs authorized under Title IV of the 
Higher Education Act of 1965 as amended require the establishment of 
minimum standards of academic progress that students must meet to 
maintain eligibility for financial aid. 

The College of New Jersey Satisfactory Academic Progress (SAP) 
Policy for Financial Aid Eligibility applies to all aid programs adminis
tered by or through the Office of Student Financial Assistance. These 
standards apply to all students seeking or receiving assistance, regard
less of prior aid receipt history. All students must be admitted to and 
eligible to enroll in an approved degree/certificate pursuing program. 
A copy of the current policy is available through the Office of Student 
Financial Assistance. 

The Office of Student Financial Assistance can be reached via: 
Tel.: 609/771-2211 
Fax: 609/637-5154 
e-mail: OSFA@tcnj.edu 
Web site: www.tcnj.edu 

HOURS: 
Monday-Friday 8:30 A.M.-4:30 P.M. 
Counseling is available on a walk-in basis Monday-Thursday. 
Appointments are encouraged for optimum service. 
LOCATION: 
Green Hall 101 

ADDRESS: 
PO Box 7718 
Ewing, NJ 08628-0718 

IMPORTANT DATES: 
(approximate unless noted) 
FAFSA or Renewal Application 

deadline (Priority) 
First AMS payment 
TCNJ fall bill payment deadline 
TCNJ spring bill payment deadline 
Revised 3/8/99 

Tuition and Fees 
Application Fee 
A $50 non-refundable application f 
Jersey, is charged to all applicants for admission to graduate study. 
The fee is waived for students who formerly attended The College. 

Costs per Semester: 
Costs are charged per credit hour (fall 2001 rates shown). See 
www.tcnj.edu/~admsys/faframe.html for current rates. 

NJ Resident Out-of-State Resident 
Tuition $346.30 $484.75 
General Service Fee 39.37 39.37 
Student Center Fee 4.20 4.20 
Computing Access Fee 6.32 6.32 
Total Cost Per 

Semester Hour $396.19 $534.64 
ID Fee 2.50 2.50 

March 1 
May 25 
approx. August 10 
approx. December 15 

Fpp navaHlp tn Thp Coliese of NeW 
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Example 
(cost for three credits for NJ resident) 
$396.19 x 3 = $1,188.57 + $2.50 = $1,191.07 
Additional fees not included in the prior calculations: 
Late Registration Fee $100.00 
Returned Check Fee $25.00 
Late Payment Fee $50.00 

Graduate students pay tuition and fees at the level of their accept
ance, i.e., graduate students pay graduate rates for undergraduate and 
graduate classes. 

Costs reflect 2001-2002 academic year rates and are subject to 
change at any time. Rates are usually higher during the next academic 
year. Check with the Office of Student Accounts for current charges. 

A student is classified as a "New Jersey resident" for tuition purposes 
if the student has been a bona fide domiciliary of the state of New 
Jersey prior to registering for classes. 

General Service Fee 
A $39.37 per-credit-hour fee is charged to all graduate students 
during the fall, spring, and summer semesters. 

Student Center Fee 
A $4.20 per-credit-hour fee for use of the student center is charged to 
all graduate students during the fall, spring, and summer semesters. 

Identification Fee 
A non-refundable $2.50 identification fee is charged each semester to 
all students who attend The College. 

Health Insurance Fee 
Graduate students registered for nine or more credits in a term 
will be billed $33 for Student Health and Accident Insurance. This fee 
must be paid to The College. However, if the student can demonstrate 
to The College health services office, during the first three weeks of 
the semester, that he/she has adequate insurance coverage, the student 
may complete a waiver form and receive a refund of the insurance 
premium. Contact The College health services office about specifics. 

Special Fees 
Students who register for Seminar in Supervised Teaching, internships, 
practicum, private applied study in music, and Nursing 633/Holistic 
Health Assessment for Advanced Practice, pay fees determined by the 
appropriate program. 

Parking/Vehicle Registration Fee 
The 2001-2002 fee is $54 per year, excluding the summer session. Rates 
are usually higher during the next academic year. 

Payment 
Payment of tuition and fees may be made by check or money order 
payable to The College of New Jersey. Visa, Mastercard, and Discover 
credit cards are also accepted. 

Assistantships 
Various types of assistantships are periodically available for matriculat
ed graduate students. The nature and number of such grants vary from 
year to year, but typical assignments are to academic departments, the 
library, administrative offices, athletic programs, the Office of Student 
Life, or the Learning Center. Written requests for information concern
ing the availability of assistantships and for application forms should be 
directed to the Office of Graduate Studies, Green Hall 109, 609/771-
2300. For additional information concerning graduate assistantships 
please visit our Web site (www.tcnj.edu/~gradstud/assistantships.html). 

Registration Procedures 
TCNJ offers students a variety of convenient ways to register for cours
es. Students may elect to register either via T.E.S.S. or ASTRO, or in 
person during specified registration periods. (See page 9 for an expla
nation of T.E.S.S. and ASTRO.) Registration for graduate courses must 
be approved by a graduate adviser. Only those who have been admitted 
may register (see Admission to Graduate Study). 

Change of Registration 
Students with adviser approval may change their registration before 
the registration process is terminated. Add/Drop continues through the 
first week of classes, after which only withdrawals are permitted. 

Change of Program of Study 
Students who contemplate changing their program of study should 
consult the Office of Graduate Studies for guidance. All requests for 
change of program must be signed by the graduate coordinator of the 
previous program, and approved by the graduate coordinator in the 
new program and the dean of graduate studies. Students should 
remember that entrance requirements vary from one program to 
another and that there may be space limitations. 

Summer Session 
Students who are interested in registering for summer courses should 
consult the current issue of the Summer Course Schedule. The schedule 
can either be picked up on campus or viewed on the Web at The 
Electronic Student Services—a Web application accessible worldwide 
via the Internet at http://tess.tcnj.edu. The schedule provides complete 
course listings and procedures for registering, which may differ from 
those for fall and spring semesters. 

For further information, contact the Office of Records of 
Registration, Green Hall 112, 609/771-2141. 
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Identification Cards 
Graduate student identification cards may be obtained in the Office of 
Student Accounts located in the Green Hall 122. Students should bring a 
copy of their student schedule or bill with them in order to obtain an ID 
card. During the fall and spring semesters, the office is open from 
8 A.M. to 6 P.M., Monday through Thursday, and from 8 A.M. to 4:30 P.M., 
Friday. The College of New Jersey ID card is the official college identifica
tion for students and should be carried at all times. The card also serves 
as a library card for purposes of checking out books and recordings. The 
card is non-transferable. Loss of the ID card should be reported immedi
ately to the Office of Student Accounts, 609/771-2705. A fee of $10 is 
charged for each replacement. 

Parking Decal 
To be allowed to park on campus each vehicle must bear a valid (unex
pired) decal or temporary dashboard permit which must be visibly dis
played whenever on campus. Currently registered students will receive 
a student parking decal by mail along with related materials. Students 
can also purchase a parking decal at the Office of Student Accounts by 
presenting a current course registration certificate and college ID. 

Those individuals under contract with The College as graduate assis
tants may register their vehicles on a faculty/staff basis. 

Transcript of Credit 
Students may obtain transcripts of credit for courses completed at 
The College of New Jersey from the Office of Records and Registration 
Green Hall 112. Call 609/771-2141 for more information. 

Academic Advisement/Supervision 
Students are encouraged to develop a collaborative relationship with 
their program advisers and/or graduate coordinators early in their 
graduate careers. Advisers help students plan their courses of study, 
comply with program requirements, and assess academic progress.' 
They are also available for broader consultation and discussion In 
instances when formal approval is required (some of which are identi
fied below), students will need to obtain formal approval of their 
adviser before actions may be taken. 

Prerequisites 
All courses listed in this bulletin are graduate courses that require com
petent preparation at the undergraduate level. Certain courses—typi
cally at the 600 level—require that specific prerequisites (or their 
equivalents) be met. Students should consult individual course 

escriptions m this bulletin and confer with their graduate advisers to 
plan appropriate course sequences. 

Credit Load 
A full-time graduate student load is nine credits during the fall or 

A 8radUate StUdent may for a maximum of 12 credits during any given semester. 

Grading 
A student s academic standing in every subject is reported at the end of 
each semester by a letter grade. 

Grading System 
Grade Weight Description 

A 4.00 
A- 3.67 
B+ 3.33 
B 3.00 
B- 2.67 
C+ 2.33 
C 2.00 
c- 1.67 
F 0.00 
INC Not calculated Incomplete work 
W Not calculated Withdrew from course 

WD 
before midpoint of semester 

WD Not calculated Withdrew from college 

WF 
before midpoint of semester 

WF 0.00 Withdrew from college failing* 
AU Not calculated Audit 
IP Not calculated In Progress 

For withdrawals from college after the midpoint of the semester. 

Incomplete Grades 
Incomplete grades are given only when a student is unable to compld 
a course because of illness or other serious problems. 

A grade of Incomplete may be awarded where appropriate but mus 
be removed by the following semester. Incomplete grades granted in 
May must be completed by the end of the following fall semester. 
Incomplete grades granted in December must be completed by the en 
of the following spring semester. Incomplete grades granted in the 
summer session must be completed by the end of the fall semester. If 
t ese deadlines are not met, the grade automatically becomes an "F." 

To give an incomplete grade, the instructor should file an 
ncomplete Grade Form with the Office of Records and Registration. 

T is form will indicate the reason for giving the incomplete, the 
requirements the student must meet in order to complete the course, 
and the deadline for completion. The student is responsible for makin 
any necessary contact with the instructor. 

The In Progress (IP) designation applies only to certain courses, 
sue as Department Project and Thesis, requiring more than one 
semester to complete (see also Retention Standards). 

Calculation of GPA 
A student s grade point average (GPA) is based only on courses taken 
at The College of New Jersey. Not included in the calculation of the 
grade point average are courses transferred from other institutions. 
The grade point average is calculated by dividing a student's total qua! 
ity points by her/his total quality hours. Quality points are calculated 

y multiplying the number of credits for a course by the weight of the 
grade (see Grading System) in that course. Quality hours are the sum 
of credits a student attempts (regardless of whether the courses are 
passed) at TCNJ in letter-graded courses. 
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At the end of each semester, a student can view and print a grade 
report showing a cumulative grade point average as well as a grade point 
average for that semester on T.E.S.S. 

Transfer of Credit 
A maximum of six graduate credits may be transferred for degree 
programs with less than 45 credits. For graduate programs with 45 or 
more credits, nine graduate credits may be accepted pending depart
mental approval. Transfer courses must be applicable to the student's 
current program of study and have been completed at a regionally 
accredited graduate institution within the last six years with a grade of 
B or higher to be eligible for approval. They cannot duplicate any grad
uate or undergraduate work for which credit has been given at The 
College of New Jersey and cannot have been applied to an academic 
degree at any other institution. 

Transfer of Prior Course Work 
Students wishing to apply for transfer of previously completed graduate 
credits must do so during their first year of enrollment as a matriculat
ed student. Transfer of credits shall be understood to apply to credits 
previously earned at The College of New Jersey, as well as at other 
regionally accredited graduate institutions. Forms are available in the 
Office of Graduate Studies, Green Hall 109. 

Approval of Future Course Work for 
Transfer of Credit 
Matriculated students must obtain written approval from their gradu
ate coordinators before enrolling in graduate courses that are to be 
transferred for credit to this college. Only courses that are to be com
pleted at a regionally accredited graduate institution shall be eligible 
for such approval. Forms are available in the Office of Graduate 
Studies, Green Hall 109. 

Request is received in that office (see Refunds). No refunds will be 
given for individual course withdrawal after the last day of add/drop. 

Refunds of Tuition and Fees 
A student must withdraw from all courses for the semester (or reduce 
their registered course load) by the last day of Add/Drop in order to be 
eligible for a refund. The computing of all refunds will be based upon 
the date of receipt shown on the written notice or Intent to Withdraw 
Form. Refunds are not based upon date of last class attendance. A stu
dent who leaves school without officially withdrawing from The 
College forfeits all rights to a refund or to a reduction in his or her 
account. No refunds or reductions will be made until the student's ID 
is returned to the Card Service Center. 

The College uses the following policy to determine the amount of 
refund: 
1. A student withdrawing from The College on or before the official 

last day of Add/Drop shall receive a 100 percent refund of applica
ble tuition and fees* paid. 

2. A student reducing his/her load in a manner that results in a 
decrease in billable tuition and applicable fees* on or before the 
last official day of Add/Drop shall receive a 100 percent refund of 
the reduced amount. Reductions in load after the last official day 
of Add/Drop will not result in refunds. 

3. A student withdrawing from The College after the official end of 
Add/Drop but before the end of the fifth week of classes in the fall 
and spring semesters shall receive a 50 percent refund of applica
ble tuition and fees* paid. 

4. A student withdrawing from The College after the fifth week of 
class shall receive no refund. 

5. Summer withdrawal policies are different. Please consult the 
summer bulletin. 

6. Students receiving Federal Title IV financial aid funds must con
tact the Office of Student Financial Assistance before withdrawing. 

*Only General Services, Student Activity, Student Center and Student 
Services Fees. 

Course Auditing 
A student who audits a course will receive a grade of "AU." The same 
information will be placed on the student's record. 

Students with graduate status at The College who wish to audit a 
graduate course must have the permission of the instructor or the 
approval of the graduate coordinator for the program in which the 
course resides. Instructors determine the degree of class participation 
required of auditors in their classes. 

Audit courses may not be counted in determining enrollment status 
or graduate assistant eligibility. Audit grades may not later be convert
ed to any other grade. 

Withdrawal from Courses 
A student who withdraws from a course or wishes to leave The College 
and withdraw from all courses must complete and sign a Withdraw 
Request form before the last four sessions of the course. Students who 
neglect to follow this procedure will receive a failing grade for any 
course or courses they cease to attend. 

Forms are available in the Office of Student Life. Eligibility for 
refunds will be determined by the date the completed Withdraw 

Refunds for Students Receiving 
Federal Title IV Funds 
Federal regulations require that a pro-rata portion of Title IV Funds be 
refunded to the funding source if students withdraw from The College. 
Students may, therefore, incur a liability to The College of New Jersey 
and should consult with the Office of Student Financial Assistance, 
Green Hall 101, prior to withdrawing. 

For additional information concerning the refund process at TCNJ, we 
invite you to visit our Web site at www.tcnj.edu/~admsys/faframe.html. 

Residency for Tuition Purposes 
Persons who have been a resident within the state of New Jersey for a 
period of 12 months prior to enrollment in a public institution of 
higher education are presumed to be domiciled in this state for tuition 
purposes. Persons who have been a resident within this state for less 
than 12 months prior to enrollment are presumed to be nondomicil-
iaries for tuition purposes. Persons whose residency status is chal
lenged by TCNJ may demonstrate residency status according to the 
rules set forth by the New Jersey Commission on Higher Education. 
These guidelines are available in the Office of Records and 
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Registration, Green Hall 112. Residence established solely for the pur
pose of attending TCNJ is not domicile for the purpose of achieving 
in-state residency. United States military personnel and their depend
ents who are living in New Jersey and are attending public institutions 
of higher education in New Jersey shall be regarded as residents of the 
state for the purpose of determining tuition. 

Independent Study 
Students who wish to supplement departmental course work by inves
tigating a particular topic may do so under the direction and guidance 
of a faculty member who is considered an expert in the field. A final 
paper reporting the findings of the study must be submitted to the 
faculty member. 

Requests for independent study must be submitted for approval to 
the faculty member and the department chair or designee. The result
ing contract will describe the study, specify the format, length, and 
scope of the final paper, and determine the number of credits—from 
one to six—to be awarded. 

No more than nine credits of independent study may be taken in 
any one graduate program. 

Please Note: Independent study will not be approved as a substitute 
for an existing graduate course. If under extraordinary circumstances it 
becomes evident that the conferral of the student's degree will be signif
icantly deferred because a required course is not available, that course 
should be waived and another course of comparable content be used to 
fulfill the requirement. The student must seek permission for that sub
stitution from the coordinator of his or her graduate program, who will 
forward it (if approved) to the department chair and the dean of the 
school for final approval. 

Department Project 
Students enrolled in master's programs may elect to do a department 
project, with the approval of the student's adviser, and will be awarded 
three credits upon completion of the project. Advisement is usually 
three credit hours for one semester. Those whose projects are in 
progress (IP) will register for three credits of project advisement each 
semester until the project is completed. 

Students should consult this bulletin for descriptions of department 
projects offered. 

Thesis or Creative Project 
In Master of Arts, Master of Education, or Master of Science in Nursing 
programs, a thesis or creative project may be elected for six credits for 
any semester in which advisement is desired. A student must be regis-
tered to receive thesis advisement. 

Students wishing to write a thesis should apply to the Office of 
Graduate Studies for the rules and regulations and standards governing 
submission of the thesis. 

Please be advised that a thesis is not accepted in place of the com
prehensive examination. 

Retention Standards 
Students have six years from the time of matriculation to complete a 
graduate program. Petitions for extension will be considered by the 
dean on merit. 

Any student whose grade point average (GPA) falls below 3.0 will be 
placed on probation. At the end of the probationary semester, the stu
dent will be dismissed if an overall GPA of 3.0 is not achieved. Students 
may appeal dismissal according to the procedures provided with the 
notification of dismissal. 

Comprehensive Examination 
Every candidate for a graduate degree must take a comprehensive 
examination. The comprehensive examination may be taken no earlier 
than the final semester of program course requirements, except the 
internship or practicum, thesis or project. All "Incomplete" and "In 
Progress" grades must be cleared. 

The comprehensive examination requires the candidate to synthesize 
and apply knowledge acquired throughout the program. Therefore the 
entire examination must be retaken when a candidate fails the first time. 

Candidates who fail the comprehensive are permitted to retake it a 
second time at the next or a subsequent scheduled offering within the 
six-year limit from the candidate's matriculation date into a program. 

Candidates who are ill or who have an emergency that interferes 
with their ability to take the examination should take it at the next 
scheduled offering. 

Comprehensive exams are scheduled during each semester: fall, 
spring, and summer. Students must register for the comprehensive 
exam during registration periods for each semester. Specific exam dates 
may be obtained from the appropriate department. 

Application for Conferral of Degree 
Candidates for the master's degree must file an Application for 
Conferral of the Degree with the Office of Graduate Studies, Green 
Hall. Degrees are conferred in December, May, and August. For dead
lines, contact the Office of Graduate Studies. 

Graduation 
Commencement exercises are held in the spring of each year. Student 
are not required to attend but are encouraged to do so, including tho: 
whose degrees were conferred after the date of the previous com
mencement. Individual ceremonies in several departments are held 
immediately following the main event of the day. 

General Academic 
Policies and Procedures 
Orientation and Responsibility 
to Inform and Keep Informed 
The main responsibility for keeping informed rests with each student, 
The current Graduate Bulletin will typically be the primary source of 
information about the graduate program. The College will make ever; 

ort to inform students of changes in the programs as they occur. 



G E N E R A L  A C A D E M I C  P O L I C I E S  A N D  P R O C E D U R E S  21 

Nevertheless, students should take the initiative to consult their 
graduate program advisers and the Office of Graduate Studies to 
keep current and for advice before making significant decisions. 

Students have the concomitant responsibility to inform their advis
ers and the administration of any changes affecting their status. 

Academic Honesty 
All students are expected to adhere to standards of academic honesty in 
their study at The College. Academic dishonesty is any attempt by the 
student to gain academic advantage through dishonest means; to submit, 
as his or her own, work which has not been done by him or her; or to 
give improper aid to another student in the completion of an assignment. 
Such dishonesty includes, but is not limited to, submitting as one's own a 
project, paper, test, or speech copied from, partially copied, or partially 
paraphrased from the work of another (whether the source is printed, 
under copyright, or in manuscript form). Credit must be given for words 
quoted or paraphrased. These standards apply to any academic work, 
whether it is graded or ungraded, group or individual, written or oral. 

Academic Integrity Policy 
I. Policy and Procedures for Disciplinary Action 

As described below, enforcement of the Academic Integrity Policy 
will depend upon individual faculty members, upon an academic 
integrity officer for each school (designated by the dean), and 
upon an All-College Academic Integrity Board. The board will 
include three students and three faculty members (with three stu
dent and three faculty alternates), as well as one staff member 
from the Office of the Provost/Vice President for Academic Affairs, 
who will vote only in case of a tie and who will be responsible for 
all documentation relevant to integrity matters. Responsibilities of 
faculty members, academic integrity officers, and the All-College 
Academic Integrity Board are specified below. Records of academic 
integrity violations will be kept in academic files in the Office of 
the Provost/Vice President for Academic Affairs. 

If a faculty member believes that a student has violated the 
Academic Integrity Policy, the faculty member will first discuss 
the matter with the student. Also, the faculty member may choose 
to discuss the matter with the department chairperson. The facul
ty member may also determine whether there is any record of 
academic dishonesty in the student's academic file. 

II. Unintentional Violations 
If the faculty member is convinced that the lapse was not inten
tional, then he/she need not refer the matter to the academic 
integrity officer (although that remains an option). The faculty 
member will decide what consequence(s) seem(s) appropriate and 
educational. Consequences may include: 

1. Allowing the student to redo all or part of the work, if doing 
this would give him/her beneficial experience, and 

a) giving a full grade for the assignment, or 

b) giving a diminished grade for the work. 
or 
2. Assigning a grade of zero or fading to the work. After the mat

ter has been resolved, the faculty member may choose to send a 
report to the school's academic integrity officer, although this is 
not required for unintentional violations. If a report is sent, the 
student will be given an opportunity to read and sign it. 

III. Intentional Violations 
If the violation seems intentional, then the faculty member must 
report the case to the academic integrity officer of the school by 
which the course is offered. The academic integrity officer will 
talk with the student and with the faculty member, and will gath
er any other information relevant to the case. The academic 
integrity officer will also check whether there is a prior record of 
academic integrity violation(s) by the student. 

The academic integrity officer will then use the gathered infor
mation to decide whether to refer the case to the All-College 
Academic Integrity Board. An Academic Integrity Board hearing 
will be mandatory if there is a prior record of intentional integrity 
violation(s). However, any case may be referred to the All-College 
Academic Integrity Board. Thus, there are two possible courses of 
action when an intentional violation has been reported: 

A. The academic integrity officer considers the evidence and 
decides on the appropriate consequence(s). 

If the Academic Integrity Policy was violated, the academic 
integrity officer, after consultation with the faculty member, 
will determine the appropriate sanction(s) from the list of 
options below. The academic integrity officer will give the stu
dent an opportunity to read the report to be filed in his/her 
academic folder; the report will describe the violation and the 
penalty. By signing at the end of the report, the student will 
indicate either: "I accept this decision," or alternatively, "I wish 
to appeal to the All-College Academic Integrity Board." If the 
student accepts the decision, then the matter will not be for
warded to the Academic Integrity Board for a hearing. The 
student may attach a personal statement to the report. 

If the academic integrity officer decides that no violation 
occurred, then no report will be filed. 

OR (Note: An All-College Academic Integrity Board hearing 
is mandatory if the student has a prior record of in tegrity 
violation(s).) 

B. The academic integrity officer refers the case to the All-
College Academic Integrity Board for a hearing. 

The board (with attendance of five members required for 
a quorum) will meet as soon as possible with the student in 
question. The faculty member who reported the violation 
will be required to attend the hearing. 

If the board decides that there has been a violation, board 
members, after consultation with the faculty member, will 
determine the appropriate sanction(s) from the list of 
options below, with severity determined by the nature of the 
violation and by whether a prior record exists. The board 
will prepare a report, describing the violation and the penal
ty for the student's academic folder. The student will be given 
an opportunity to read and sign the report, and may attach a 
personal statement to the report. 

If the board decides that no violation occurred, then no 
report will be filed. 

IV Disciplinary Options for Academic Integrity 
Officers and Board 
An academic integrity officer or Academic Integrity Board shall 
choose among the following disciplinary options: 

For an unintentional violation: 
1. Allow the student to redo all or part of the work, if doing 

this would give him/her beneficial experience, and 



22 G E N E R A L  A C A D E M I C  P O L I C I E S  A N D  P R O C E D U R E S  
» 

a) give a full grade for the assignment, or 
b) give a diminished grade for the assignment, 
or 

2. Assign a grade of zero or failing to the work. 
For an intentional violation: 
1. Allow the student to redo all or part of the work, if doing 

this would give him/her beneficial experience, and 
a) give a full grade for the assignment, or 
b) give a diminished grade for the assignment, 
or 

2. Assign a grade of zero or failing to the work, 
or 

3. Record a grade of F for the course. Furthermore, the student 
may not withdraw from registration in the class. 
or 

4. Record a disciplinary F for the course; this F shall permanendy 
contribute to calculation of the grade point average (although 
not explicitly labeled disciplinary on the transcript). 
or 

5. Suspend the student for the rest of the semester, 
or 

6. Suspend the student for the rest of the semester and for the 
following semester. The board will determine whether credits 
earned at another institution during these semesters may be 
transferred for TCNJ credit. 
or 

7. Dismiss the student from The College. 

V. Appeals of Academic Integrity Decisions 
Appeals may be directed as follows: 
• Any decision by a faculty member may be appealed to the 

academic integrity officer, who will hear the case. 
• Any decision by the academic integrity officer may be 

appealed to the All-College Academic Integrity Board, which 
will hear the case. 

• Any decision by the All-College Academic Integrity Board 
may be appealed to the All-College Disciplinary Board. 
Appeals of All-College Integrity Board decisions are heard by 
the All-College Disciplinary Board at its discretion. 

• All decisions of the All-College Disciplinary Board are final 
VI. Integrity Statement 

Students entering The College of New Jersey will receive a 
brochure explaining The College's commitment to academic 
integrity and the current policy and procedures for dealing with 
academic integrity violations. They will be required to submit a 
signed copy of the following integrity statement: 

I have received The College of New Jersey brochure on academic 
integrity, and I understand and agree to abide by the complete policy 
on academic integrity and procedures for discipline of academic 
integrity violation as stated in their entirety in the Student Handbook. 

Nondiscrimination 
It is the policy of The College of New Jersey to comply with federal 
and state laws that prohibit discrimination in college programs and 
activities. Educational opportunities are offered on the basis of merit 
without regard to race, color, sex, religion, national origin, age or 
handicap. All members of The College community are expected to 
honor this policy in both letter and spirit. 

The College of New Jersey Policy Against 
Discrimination and Sexual Harassment 
It is the policy of The College of New Jersey to provide equal oppor
tunity in employment and education, as well as equity of conditions 
for employment and education to all employees, students and appli
cants, without regard to race, creed, color, national origin, ancestry, 
age, sex, affectional or sexual orientation, marital status, familial sta
tus, disability, nationality, or liability for service in the Armed Forces 
of the United States. 

Inquiries regarding compliance with Title IX of the Educational 
Amendments of 1972, Title VII of the 1964 Civil Rights Act, Age 
Discrimination in Employment Act and New Jersey Law Against 
Discrimination should be directed to the equal opportunity and affirma
tive action (EO/AA) office. Those inquiries regarding compliance with 
the Americans with Disabilities Act of 1990 or Section 504 of the 
Rehabilitation Act of 1973 should be addressed to the Office of Differing 
Abilities Services. Discrimination complaint procedures are available in 
both offices, the Student Handbook, and the EO/AA home page. 

I. Policy Against Discrimination: 
The College of New Jersey seeks to maintain a positive learning 
and work environment for its students and employees. Such an 
environment can only exist if all members of the campus commu
nity treat each other with respect. The College, therefore, pro
hibits illegal discrimination, including harassment, based on 
another person s status. Status refers to race, creed, color, national 
origin, ancestry, age, sex, affectional or sexual orientation, marital 
status, familial status, disability, nationality or liability for service 
in the Armed Forces of the United States. Discrimination in 
terms, conditions, or privileges of employment or discrimination 
in academic enrollment, assignment, grade, or the conferral of 
any academic or college-related benefit violates college policy. 

It is the responsibility of all faculty, staff, and students to strive 
to create a campus community free of all forms of discrimination. 
This policy therefore applies to all employees and students. 

Reporting Anyone who encounters discrimination is urged 
to report incidents to the equal opportunity and affirmative 
action office as soon as possible. Late reporting may impede 
The College s ability to conduct a proper investigation. Members 
of the campus community who may witness discrimination of 
another individual are also urged to bring the incident to the 
attention of the affirmative action officer. Faculty and staff who 
receive reports of discrimination from a student must refer the 
student to the affirmative action officer. Supervisors who receive 
reports from subordinates must refer the employee to the 
affirmative action officer. 

Because of The College's obligation to address discrimination 
when it occurs, under certain circumstances, The College may 
exercise its right to initiate an investigation even though the 
alleged victim is unwilling to pursue a complaint. 

Confidentiality—Complaints filed with the equal opportunity 
and affirmative action office will be handled with sensitivity 
throughout the process. Confidentiality will be maintained to the 
extent possible. 

Retaliation—Retaliation against an individual for reporting 
discrimination or for participating in an investigation is prohib
ited by college policy, and state and federal law. Retaliation is 
a serious violation which may subject the offender to sanctions, 
regardless of whether the discrimination complaint has 
been substantiated. 
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Groundless or Malicious Allegations—It is a violation of this 
policy for anyone to knowingly make false accusations of 
discrimination. Failure to prove a claim of discrimination, 
however, is not equivalent to making a false accusation. 
Sanctions may be imposed for making groundless or malicious 
accusations of discrimination. 

Sanctions—Sanctions for employees who violate this policy 
include oral reprimand, written reprimand, suspension (with or 
without pay), and dismissal. For students, sanctions include warn
ing notice, probation, suspension, or expulsion. 

II. Policy Against Sexual Harassment: 
The College supports the following American Council on 
Education (December 1986) statement on sexual harassment: 

"The educational mission of a college or university is to foster an 
open learning and working environment. The ethical obligation to 
provide an environment that is free from sexual harassment and 
from the fear that it may occur is implicit. The entire collegiate 
community suffers when sexual harassment is allowed to pervade 
the academic atmosphere through neglect, the lack of a policy pro
hibiting it or the lack of educational programs designed to clarify 
appropriate professional behavior on campus and to promote 
understanding of what constitutes sexual harassment. Each institu
tion has the obligation, for moral as well as legal reasons, to devel
op policies, procedures, and programs that protect students and 
employees from sexual harassment and to establish an environ
ment in which such unacceptable behavior will not be tolerated. 

Taking preventative steps helps shield the institution from poten
tial liability as well as addresses legitimate constituent concerns." 

Definition of Sexual Harassment 
Sexual harassment, whether between people of different sexes or the 
same sex, is defined as: 
1) Quid Pro Quo Harassment—Unwelcome sexual advances, 

requests for sexual favors, and other verbal or physical conduct 
of a sexual nature constitute sexual harassment when submission 
to or rejection of such conduct is made a condition of employ
ment, academic evaluation or the conferral of any work or 
college benefit. It involves an implicit or explicit threat that if the 
employee or student does not accede to the sexual demands of 
someone in authority he or she will suffer adverse consequences. 

2) Hostile Environment Harassment—Unwelcome conduct that 
would not have occurred but for the gender of the employee or 
student that is severe or pervasive enough to make a reasonable 
person of the same sex believe that the conditions of employment 
or the student's education are altered and the employment or 
academic environment is hostile or abusive. The complained-of 
conduct need not be sexual in nature to constitute hostile envi
ronment sexual harassment. 

Although quid pro quo harassment, by definition, requires that the 
harasser be someone in a position of authority over the student or 
employee, hostile environment harassment can occur when anyone in 
the campus community, including students, harasses another person. 
An individual's intent or lack of intent to harass is not relevant to the 
determination of whether harassment has occurred. 
Examples of sexual harassment are: 
1. Physical assault; 

2. Suggestions that submission to or rejection of sexual advances will 
affect an individual's employment conditions, promotion, grades, 
receipt of financial aid, or letters of recommendations; 

3. Persistent unwelcome flirtation and/or sexual advances; 
4. Repeated insults, humor, jokes, or anecdotes that belittle or demean 

an individual's sex; 
5. Unnecessary touching, such as patting, pinching, hugging, or 

repeated brushing against an individual's body; 
6. Direct sexual propositions; and 
7. Repeated insults or abusive treatment directed at an individual 

because of his or her gender. 

Consensual Relationships—Consensual romantic and sexual rela
tionships between students and faculty or staff are strongly dis
couraged. No person involved in a romantic or sexual relationship 
with a student shall have responsibility for evaluating the academic 
performance or for making decisions regarding a student's rights or 
benefits because of the inherent conflict of interest. Persons who 
fail to divest themselves of the responsibility may be subject to dis
ciplinary action. Such relationships may become the basis for seri
ous charges of sexual harassment. These relationships may also 
appear to others as exploitative, even if the parties view their rela
tionship as consensual. 

Campus Sexual Assault Victim's Bill of Rights 
(Pursuant to NJSA 18A, Chapter 61E) 

Introduction 
A college or university in a free society must be devoted to the pursuit 
of truth and knowledge through reason and open communication 
among its members. Academic communities acknowledge the necessity 
of being intellectually stimulating where the diversity of ideas is val
ued. Its rules must be conceived for the purpose of furthering and pro
tecting the rights of all members of the college community in achiev
ing these ends. 

The boundaries of personal freedom are limited by applicable state 
and federal laws and institutional rules and regulations governing 
interpersonal behavior. In creating a community free from violence, 
sexual assault, and non-consensual sexual contact, respect for the indi
vidual and human dignity are of paramount importance. 

The state of New Jersey recognizes that the impact of violence on its 
victims and the surrounding community can be severe and long last
ing. Thus, it has established this Bill of Rights to articulate require
ments for policies, procedures, and services designed to insure that the 
needs of victims are met and that the colleges and universities in New 
Jersey create and maintain communities that support human dignity. 

Bill of Rights 
The following rights shall be accorded to victims of sexual assault that 
occur: on the campus of any public or independent institution of high
er education in the state of New Jersey, and where the victim or alleged 
perpetrator is a student at that institution, and/or when the victim is a 
student involved in an off-campus sexual assault. 

Human Dignity Rights 
to be free from any suggestion that victims must report the crimes 

to be assured of any other right guaranteed under this policy 
to have any allegations of sexual assault treated seriously; the 

right to be treated with dignity 
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to be free from any suggestion that victims are responsible for the 
commission of crimes against them 

to be free from any pressure from campus personnel to: 
report crimes if the victim does not wish to do so 
report crimes as lesser offenses than the victim perceives the 

crime to be 
refrain from reporting crimes 
refrain from reporting crimes to avoid unwanted personal publicity 

Rights to Resources On and Off Campus 
to be notified of existing campus- and community-based medical, 

counseling, mental health, and student services for victims of sexual 
assault whether or not the crime is formally reported to campus or 
civil authorities 

to have access to campus counseling under the same terms and 
conditions as apply to other students in their institution seeking 
such counseling 

to be informed of and assisted in exercising: 
any rights to confidential or anonymous testing for sexually 

transmitted diseases, human immunodeficiency virus, and/ 
or pregnancy 

any rights that may be provided by law to compel and disclose the 
results of testing of sexual assault suspects for communicable diseases 

Campus Judicial Rights 
to be afforded the same access to legal assistance as the accused 
to be afforded the same opportunity to have others present during 

any campus disciplinary proceeding that is allowed the accused 
to be notified of the outcome of the sexual assault disciplinary 

proceeding against the accused 

Legal Rights 
to have any allegation of sexual assault investigated and adjudicated 

by the appropriate criminal and civil authorities of the jurisdiction 
in which the sexual assault is reported 

to receive full and prompt cooperation and assistance of campus 
personnel in notifying the proper authorities 

to receive full, prompt, and victim-sensitive cooperation of campus 
personnel with regard to obtaining, securing, and maintaining 
evidence, including a medical examination when it is necessary to 
preserve evidence of the assault 

to be free from any suggestion that victims were contributorily 
negligent or assumed the risk of being assaulted 

Campus Intervention Rights 
to require campus personnel to take reasonable and necessary actions 

to prevent further unwanted contact of victims by their alleged 
assailants 

to be notified of the options for and provided assistance in changing 
academic and living situations if such changes are reasonably 
available 

Statutory Mandates 

Each campus must guarantee that this Bill of Rights is implemented. It 
is the obligation of the individual campus governing board to examine 
resources dedicated to services required to implement the Bill of Rights 
and to make appropriate requests to increase or reallocate resources 
where necessary to ensure implementation. 

Each campus shall make every reasonable effort to ensure that every 
student at that institution receives a copy of this document. 

Nothing in this act or in any "Campus Assault Victim's Bill of Rights" 
developed in accordance with the provisions of this act, shall be con
strued to preclude or in any way restrict any public or independent 
institution of higher education in the state from reporting any suspect
ed crime or offense to the appropriate law enforcement authorities. 

[Revised policy adopted by the Board of Trustees, April 22,1999] 

Attendance 
Students are expected to attend their classes and contribute to discussions 
and other activities. Though grades are not based directly on attendance, 
they may well be based in part on classroom participation. When absences 
are unavoidable, students should notify the appropriate instructor before
hand if possible. For long absences (more than two consecutive classes), 
students must also consult the dean of graduate studies. 

Absence for Religious Observations 
Students who are absent for religious observations are excused from 
their classes without penalty and are permitted to make up any work 
they may have missed, including examinations. Instructors should be 
informed of such absences in advance. 

Financial Obligations to The College 
Students with unfulfilled obligations to The College (including tuition, 
fees, library materials, fines, or damage assessments) may be prevented 
from registering or from obtaining a transcript. Students with delinquent 

loans (federal, state, or college) may also have their transcripts withheld. 

Graduate Enrollment in Undergraduate Courses 
Graduate students may obtain approval to take certain undergraduate 
courses for personal or academic reasons. Such courses do not normal
ly count toward the graduate degree. Students should consult their 
graduate program advisers for guidance. 

Undergraduate Enrollment in Graduate Courses 
Undergraduates may petition to enroll in graduate courses if they have 
a grade point average of 3.0 or above or are exceptionally qualified to 
take a course; have accumulated 96 credit hours at the undergraduate 
level, have been recommended to take the course by the undergraduate 
adviser and the coordinator of the graduate program in which the 
course is offered; and have the approval of the graduate dean. 
Undergraduate students are not permitted to enroll in courses above 
the 500 level. 

These courses may not be applied to both the graduate and the under
graduate degree. If th e credits are counted toward the undergraduate 
degree, they may not be transferred to a graduate program at this college-

Release of Transcripts and Disclosure of 
Educational Records 
In order to comply with federal regulations, The College of New Jersey 
has adopted institutional policies and procedures to be followed with 
regard to the disclosure of information from the education records 
of current and former students. The student record policy of TCNJ 
conforms to the Family Educational Rights and Privacy Act of 1974 
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(Public Law 93-380). Copies of Public Law 93-380 may be found in the 
Office of Records and Registration. This policy gives a student the right 
to inspect his or her educational record within a reasonable length of 
time, to ask for interpretations, and to request that any inaccuracies 
be corrected. 

Copies of the student's official transcript are released only on the 
written request of the student and only after all obligations to The 
College, financial and otherwise, have been fulfilled. Requests for tran
scripts should be made to the Office of Records and Registration. 
There is no charge for this service. Transcripts are issued within one 
week of receipt of the written request, except during the beginning and 
ending weeks of each semester, when more processing time may be 
required. Transcripts received from other schools are the property of 
the university and are not copied or released. 

Grades and personally identifiable financial information cannot be 
released to parents, guardians, or other interested parties without the 
specific permission of the student. Forms are available in the Office of 
Records and Registration and must be completed every semester for 
which a student wishes to release grades to third parties. If parents 
have the student's full name, PIN, and Social Security numbers, TCNJ 
officials will assume that students have provided permission to obtain 
financial information (including tuition, fees, room and board account 
balance, financial aid, and Gold Card information). 

With the exception of directory information, TCNJ does not permit 
access to or the release of education records without the written con
sent of the student. Records release exceptions will be made to the fol
lowing: (a) to TCNJ officials, including faculty and administrators who 
require such records in the proper performance of their duties; (b) in 
connection with the student's application for or receipt of financial aid 
or Veterans Administration benefits; (c) to organizations conducting 
studies for educational and governmental agencies (in which case indi
vidual students are neither identified nor identifiable); (d) U.S. gov
ernment agencies as listed in Public Law 93-380; (e) parents of 
dependent student as defined in the Internal Revenue Code of 1954; 
(f) accrediting agencies; (g) to comply with a judicial order or lawfully 
issued subpoena; and (h) appropriate persons in connection with an 
emergency if the knowledge of such information is necessary to protect 
the health or safety of a student or any other person. 

Directory information is defined as: student's name, address, tele
phone number, e-mail address, date and place of birth, entrance status, 
classification, major field of study, participation in officially recognized 
activities and sports, weight and height of members of athletic teams, 
dates of attendance, degrees and awards received, and the most recent 
educational agency or institution previously attended by the student. 
Students who do not wish their information released outside TCNJ or 
published in the campus directory must give written notice to the 
Office of Records and Registration annually by the end of the fall 
semester Add/Drop week. 

TCNJ assigns the Social Security number as the student identifica
tion number. Should any student object to this practice, he or she may 
submit a written request to the Office of Records and Registration. A 
non-identifiable number will be assigned. 

Cancellations 
Students should assume that classes will be held unless notice of cancel
lation is given. When an instructor fails to appear and no notice of can
cellation is evident at the start of a class, it is recommended that stu
dents wait a reasonable time before assuming that the class is canceled. 

Student Appeals 
Note: This policy is for complaints/appeals not involving discrimina
tion or sexual harassment. Also see Major Policies Section—Sexual 
Harassment Policy for procedures in case of sexual harassment. 
I. Each department in the Schools of Arts and Sciences and 

Education may establish its own complaint procedure and 
committee, preferably with graduate student members. Appeals 
to the Schools of Business and Nursing shall go directly to their 
respective school committee. 

II. The dean of graduate studies shall establish a p rocedure and 
a committee for appeal of complaints, and a procedure for 
selecting faculty and students for an appeals panel, following 
these guidelines: 

A. At least six faculty members, including at least one from each 
school offering graduate programs, shall be elected to the 
panel for a term of two academic years. Three of these mem
bers are to be drawn by lot for each appeal. For each appeal, 
one faculty member from the department involved shall sit 
on the committee. If one member of the panel is already 
from the department, no additional members need to be 
involved. A faculty member involved in the appeal shall not 
sit on the committee hearing that appeal. 

B. The dean of graduate studies shall choose at least six gradu
ate students for the graduate panel. Three of these students 
are to be drawn by lot for each appeal. For each appeal, if 
possible, one student from the department involved shall 
also sit on the committee hearing that appeal. If one member 
of the panel is already from that department, no additional 
member need be involved. A student involved in the appeal 
shall not sit on the committee hearing that appeal. 

C. The procedure for appeals shall be posted on bulletin boards 
in each school and department and on relevant Web pages 
accessible to students and faculty members. Copies shall be 
sent to: the Student Affairs and Faculty Affairs Councils of 
the Faculty Senate, the bargaining unit, the provost/vice pres
ident for academic affairs (VPAA), the dean of student life, 
the SGA Executive Board, and the dean of graduate studies. 

III. The order of steps to be taken by a student having a complaint 
against a faculty member shall be as follows. If either party is not 
satisfied with the decision at any step, appeal may be made to the 
next step. 

A. Discussion with the faculty member. 

B. Discussion with the chairperson of the department. 

C. Appeal to the departmental complaint committee, if any. 

D. Appeal to the graduate school complaint committee. 

E. Appeal to the dean of graduate studies. 

F. Appeal to the provost/VPAA. 

G. Appeal to the president of The College. 

IV. The complaint and the proposed solution from step B onward 
shall be provided in writing to all parties involved, to the chair
person, and to the next group or person appealed to. Minutes 
shall be kept at each step and signed by all present. Hearings at 
each step shall be held within 30 days after the request for hear
ing. In steps B through G, both parties to the complaint shall have 
the right to be present, to present testimony, and to respond to 
testimony by the other party. 



26 G E N E R A L  A C A D E M I C  P  O  L  1  C  I  E  S  /  A  C  A  D  E  M  I  C  F A C I L I T I E S  A N D  S  E  R  V  I  C  E  S  /  S  U  P  P  O  R  T  F A C I L I T I E S ,  S E R V I C E S ,  A N D  O R G A N I Z A T I O N S  

V. The statute of limitations on filing students appeals shall be 
one semester following the end of the semester in which the 
incident occurred. 

Academic Facilities and Services 
Library 
The Roscoe L. West Library, named for the ninth president of The 
College, is centrally located on the campus. Its original building and an 
attached annex completed in 1970 house more than 550,000 volumes in 
100,000 square feet of space. There is seating for 1,400 people, half of it 
assigned to carrels, in surroundings both pleasant and conducive to study. 

The expert librarians and staff are dedicated to providing support for 
the work of the students and faculty of The College. Each subject librari
an has a background in advanced studies in information science and a 
subject specialty, including the major academic areas. Students are 
encouraged to consult them. They can be located in the library reference 
department and in listings identifying the subject specialist librarians. 

The Felix E. Hirsch Reference Collection of nearly 25,000 volumes pro
vides rich support for undergraduate and graduate study and research. It 
includes comprehensive bibliographical resources together with a broad 
collection of encyclopedias, dictionaries, handbooks, and guides in every 
discipline, as well as many specialized reference works in major languages. 
The collection is constantly augmented by new acquisitions. 

The library subscribes to nearly 1,400 periodicals, including scholarly, 
professional, and general interest journals and newspapers, both American 
and foreign. The library houses extensive microform collections; publica
tions of the New Jersey State government (the library is a New Jersey 
Depository); various special collections; and a media viewing and listening 
room with sound recordings, videos, and interactive computer software. 

The library's online catalog provides access to holdings in the book, 
media, and periodical collections and is accessible through the library's 
Web site www.tcnj.edu/~library. In addition, the Web site offers access 
to numerous electronic databases in many disciplines. Several databas
es include full text journal articles. Students and faculty may access 
these resources both on and off campus. The Web site also provides 
information about library collections, finding aids, and library services. 

The library provides a document delivery service to supplement the 
periodical collections. Any student or faculty member may request, at 
no charge, document delivery of periodical articles not owned by the 
library; books not owned by the library may be borrowed through the 
nationwide interlibrary loan network of academic libraries and 
research centers. Materials are usually received within two weeks. 

The library maintains cooperative arrangements with many regional 
academic libraries, from which students and faculty may borrow mate
rials directly. 

All floors of the library are easily accessible to the physically chal
lenged or wheelchair-bound. Additional services are available for patrons 
with special needs. The library is open to the public more than 95 hours 
per week; a reduced schedule applies during vacations. For additional 
information concerning access to the library and its collections, consult 
the library Web page through the TCNJ home page. 

Instructional Technology Services Center 
The center serves to promote effective communication through the use 
of instructional technology. ITS is located in Forcina Hall 111 and pro
vides an open facility in which students and faculty may preview, plan, 
organize, and produce computer-generated and other forms of presen
tation materials for classes and out-of-class assignments. 

Equipment Distribution Center 
The Equipment Distribution Center maintains and distributes a larg e 
inventory of AV e quipment in support of campus instructional pro
grams. Technicians provide simple to sophisticated audio-visual setups 
and services for campus lecture halls and classrooms. 

Computer Services 
Students will find computer facilities abundant and readily accessible, 
with over 400 computers in more than 20 computer labs located 
throughout the campus. The majority of the computer labs are PC 
workstations. There are also a variety of computer labs that contain spe
cialized hardware including Macintosh and SUN computers. 

Computer labs are equipped with standard campus software includ
ing MSOffice 97 (Word for word processing, Excel for spreadsheets, 
Access for databases, and PowerPoint for presentations). Each comput
er has access to the Internet and e-mail capabilities. 

A variety of specialized hardware and software exists, as well, for the 
departments that use computer labs. While all computer labs have the 
standard campus software, some have specialized software to accom
modate specific departments. 

Bookstore 
The College Store, located in the Brower Student Center, offers text and 
trade books, academically priced software, magazines, newspapers, sup
plies, clothing, and snack foods. Its business hours during the fall and 
spring semesters are 7:30 A.M. to 8 P.M. Monday through Thursday, 7:30 
A.M. to 5 P.M. on Friday, and 10 A.M. to 4 P.M. on weekends. The conven
ience store section is open from 7:30 P.M. to 11 P.M. Monday through 
Thursday, 5 P.M. to 10 P.M. on Friday, and 4 P.M. to 10 P.M. on weekends. 
Check with the store for summer business hours. 

Support Facilities, Services, 
and Organizations 
Alumni Association 
Students who receive advanced degrees or graduate certificates from 
The College of New Jersey become members of the Alumni Association, 
an integral segment of The College community. The association engages 
alumni through reunions, networking and mentoring programs, affinity 
chapters, and college-wide events. 

Campus Police 
The TCNJ Campus Police provide the campus community with law 
enforcement, security, and other related services. The Campus Police 
department is located in the Administrative Services Building near 
Metzger Drive adjacent to parking lot 8 and is staffed 24 hours a day, 
seven days a week. 

Police and security officers patrol the campus on foot and in vehicles. 
Police officers are fully trained and empowered with the responsibility and 
authority to enforce criminal and motor vehicle laws. Officers are available 
to conduct crime prevention awareness presentations on a number of spe
cific topics. 

To ensure that The College continues to maintain a safe campus, 
members of the community are urged to report all crimes (actual, 
attempted, or suspected) to the Campus Police. Motor vehicle acci
dents should also be reported. 
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To view online The College "Campus Safety and Security" informa
tion, including campus crime statistics, please address The College Web 
site at www.tcnj.edu/~tcnjpd/safety. 

Emergency telephones may be found at various locations around the 
campus, which connect directly with Campus Police headquarters and 
may be used to summon help in an emergency. 

Dial 911 to report police, fire, or medical emergencies. The adminis
trative or non-emergency telephone number for the Campus Police is 
609/771-2167. 

Career Services 
The Office of Career Services offers a variety of services and programs 
designed to assist graduate students with career planning. The career plan
ning process begins early in a student's graduate career. A staff of profes
sional career counselors assists students in clarifying their interests, skills, 
and values. This self-assessment helps graduate students choose appropriate 
career options. Graduate students are encouraged to explore career options 
and develop professional skills by participating in internships. A compre
hensive placement program assists students in finding employment. 
Career services offers the following: 

• Individual counseling designed to help students clarify career goals 
and develop strategies for pursuing occupational choices. 

• Workshops are offered throughout the year on topics such as 
resume writing, interviewing, job search strategies, and planning 
for graduate study. 

• SIGI-PLUS, a computerized system of career guidance. 

• Graduate and Professional School Advisement assists students in 
identifying and applying to advanced degree programs. 

• Student Employment: campus employment and community 
service opportunities. 

• Experimental Education: full-time and part-time employment 
listings (local, state, and national). 

• Annual Education On-Campus Recruitment Program. 

• Credentials Service: coordinates letters of reference for seniors, 
graduate students, and alumni. 

• JOBTRAK: an online database of internship and full-time employ
ment opportunities. JOBTRAK assists students and alumni with 
their job searches by posting student resumes and making resumes 
Web-accessible to employers. 

• Annual Graduate and Professional School Admissions Day: October*. 

• Education Days: March 19, March 22, April 9, April 12, April 16, 
and April 19,2002. 

• Special Programs: Dining Out In Corporate Style teaches students 
business and dining etiquette. Framing Your Future prepares grad
uate students to make a smooth transition into careers and/or 
additional graduate study. 

*Please call the Office of Career Services for dates, times, and locations. 
The Office of Career Services is located at 1938 Pennington Road. 
The office is open from 8:30 A.M.-7 P.M. Monday-Thursday, 8:30 A.M.-
4:30 P.M. Friday. For additional information, call 609/771-2161. 

Certification Office 
Upon recommendation of the respective program chair/coordinator, 
the STEP: Certification Office provides and processes application 
documents for students seeking New Jersey certification in the area of 

their completed TCNJ-approved program. Inquiries concerning certifi
cation should be directed to STEP: Certification, Forcina Hall 157, 
609/771-2318 or 609/771-2396. The office can be reached via e-mail 
at rconjura@tcnj.edu or jsufnar@tcnj.edu. 

Child Care Center 
The Child Care Center provides an on-campus educational program 
for pre-kindergarten children of students, staff, faculty, and alumni. 
The center is open year-round during daytime class hours (7:45 A.M. to 
5 P.M.). Children from two and a half to six years of age are eligible. 
Pre-registration is required and a fee is charged. For more information, 
write to The College of New Jersey, Forcina Hall 159, PO Box 7718, 
Ewing, NJ 08628-0718, or telephone 609/771-3055 or 609/771-2702. 

Health Services 
Health Services, located in Eickhoff Hall, is open Monday through 
Thursday 8:30 A.M. to 8 P.M., Friday 8:30 A.M. to 4 P.M., and Saturday 9 
A.M. to 11:30 A.M. while The College is in session. Appointments are 
required. Report all campus emergencies to Campus Police by calling 
911. 

Our staff of nurse practitioners, registered nurses, and physicians 
provide quality, confidential, interim health care to all current TCNJ 
students, with special attention given to those problems frequently 
encountered in a college-age population. Health Services works with 
students to increase their knowledge of health-related issues, to 
improve individual self-care capabilities, to encourage responsible use 
of health care resources, and to promote an appreciation for wellness 
based on healthy lifestyle choices. 

There are no fees for professional services at TCNJ health services. 
However, there is a charge for laboratory tests, pharmacy products, 
immunizations, x-rays, and supplies for certain treatments. 

Services include: treatment of minor illness and conditions; interim 
care of those with chronic illness; care of minor injuries and first aid; 
routine physical examinations; immunization; mantoux (tuberculosis) 
screening; free, confidential, on-site HIV testing provided by community 
resources periodically each semester; flu shots; allergy injections (admin
istered only within certain hours); lab work (daily pick-up, billed either 
directly to student insurance or home); referrals to area hospitals and 
specialists as needed. For further information, or to schedule an appoint
ment, call 609/771-2483. 

Planned Parenthood Association of the Mercer Area, Inc. is available 
at Health Services to students during the fall and spring semesters by 
appointment. Routine gynecological examinations and testing, as well 
as birth control counseling and supplies, can be obtained. Call 771-2110 
for information. There is a fee for this service. 

Emergencies/Transportation: All serious emergencies (e.g., fire, need 
for ambulance) should be reported by calling Campus Police at 911. 
Health Insurance: A special group insurance plan is offered through 
The College which will help pay for services not provided through Health 
and Counseling Services. Students participating in campus recreational 
activities are strongly encouraged to participate in this program. Graduate 
students with nine credits or more are automatically enrolled. Other inter
ested students may apply for coverage by obtaining an application at the 
Office of Health and Counseling Services. For more information or to 
make an appointment, contact the Office of Health and Counseling 
Services at 609/771-2483. 
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Psychological Counseling Services 
Psychological Counseling: Short-term counseling is available to stu
dents on an individual and group basis. Counseling helps ameliorate 
problems that interfere with a student's educational progress, and can 
be helpful in developing one's professional role. For the graduate pop
ulation there are often many demands on time, along with other stress
es and challenges. Counseling can serve as an opportunity to develop a 
constructive response to these demands. Individual counseling of up to 
eight sessions per academic year may be chosen, or group counseling 
for a variety of topics. Groups may be ongoing, short-term, or in a 
workshop format. All counseling is confidential and free. 
Counselor-in-Training Program: The Psychological Counseling 
Services offer a training program for graduate students studying to 
become professional counselors. Interviews for counselor-in-training 
positions occur each spring semester for the following academic year. 

The Psychological Counseling Services are located in Eickhoff Hall 
107, part of the Office of Health and Counseling Services. The office is 
open from 8:30 A.M. to 4:30 P.M. Monday through Friday. For further 
information call 609/771-2247. 

Global Programs 
The College of New Jersey offers course work leading to a degree or certifi
cation at various overseas sites in the areas of Master of Education in 
Elementary or Secondary Education, Teacher Certification for International 
Schools, and a Master of Education in Teaching English as a Second 
Language. In Europe, the primary site is Mallorca, Spain, at which all pro
grams are offered. On the African continent, the sites at Johannesburg, 
South Africa and Abidjan, Cote d'lvoire, offer the Master of Elementary or 
Secondary Education, as well as the Teacher Certification for International 
Schools. In the Middle East, TESL courses are offered in Tel Aviv, Israel. In 
addition, the Office of Global Programs coordinates global student teaching 
experiences for students interested in doing their practical teaching experi
ence abroad. For more information, please call 609/771-2596. 

Office of Differing Abilities Services 
The Office of Differing Abilities Services, located in Eickhoff Hall 159 
(609/771-2571), is committed to meeting an individual's special needs to 
allow full participation in college life. Our goal is the successful integra
tion of individuals with disabilities into The College community. The 
staff addresses specific issues which may interfere with the academic or 
social adjustment of a person and functions as an advocate in removing 
physical and/or attitudinal barriers that may impede that person's pursuit 
of an education. Some services that the office provides include note-tak
ing services, sign interpreters, extended time on exams, and extended 
deadlines for papers when needed. Services are confidential and the staff 
will only inform professors and other staff members of an individual's 
differing ability with the individual's consent. 

Women's Center 
Staffed by volunteers on a part-time basis, the Women's Center is dedi
cated to addressing the concerns of women students. It provides a 
comfortable place for relaxation and conversation, and offers services 
and programs relevant to women students' lives. It is located in the 
basement of The Brower Student Center under the campus-side 
entrance. Meetings are Wednesdays at 3:15 P.M. It is open from 8:30 A.M-
to 4:30 P.M. Monday through Friday. For more information, please call 
609/771-2120. 

Speech-Language and Hearing Services 
The Speech-Language and Hearing Center, located in Forcina Hall, is 
staffed by ASHA-certified and NJ licensed speech-language patholo
gists and audiologists, and administered jointly by Speech and Hearing 
Associates and The Department of Language and Communication 
Sciences. The center provides assessment and rehabilitation services to 
the campus community and the greater Mercer County area. 

Services are provided by graduate students in clinical practicum under 
the direct supervision of certified and licensed staff. All students and 
staff of The College are eligible for speech, language, and hearing servic
es at no cost. All others are charged according to a standard fee schedule. 

Clients for speech-language services are scheduled just prior to or 
during the first weeks of each academic session. Appointments for the 
hearing services may be scheduled during regular office hours. For 
information, call 609/771-2322. 



School of Culture and Society 
Acting Dean: Deborah Compte 

English 
Jean Graham, Chair, Department of English 
Michael Robertson, Coordinator, Graduate Program in English 

Degree Program: Master of Arts in English (ENGA) 

The Master of Arts in English offers students an advanced program of 
study with specialization in literature in English. The program stresses 
contemporary literary theories as well as sound practices in research 
and writing. While many students are part time, the degree may be 
completed in two years. For additional flexibility, credit is awarded for 
supervised independent study, research conducted with a faculty mem
ber, and independent research culminating in a master's thesis. 

Master of Arts in English (ENGA) 30 cr. 
Required Courses 6 cr. 

ENGL 502/Research Methods in Language and Literature 
ENGL 505/Principles of Literary Criticism 

Choose 15 cr. from 600-level courses in British or 
American literature such as: 

ENGL 610/Chaucer 
ENGL 612/Shakespeare 
ENGL 614/Milton and the 17th Century 
ENGL 622/Seminar in Renaissance Literature 
ENGL 626/Seminar in 18th-Century British Literature 
ENGL 640/Seminar in Romantic Literature 
ENGL 642/Seminar in Victorian Literature 
ENGL 646/20th-Century British Literature 
ENGL 650/Early American Literature 
ENGL 652/American Realism and Naturalism 
ENGL 654/20th-Century American Literature 

Electives (9 cr.), at least 3 cr. of which must be from department offerings. 
Comprehensive Examination: ENGL 700 
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School of Education 
Interim Dean: Lawrence J. Marcus 

Mission Statement: 
The mission of the School of Education is to create exemplary 
professionals prepared to enrich the lives of the people of 
New Jersey through education and, consequently, to provide a 
national model for the preparation of educators. Through their 
practice and scholarship, members of our professional com
munity model the outcomes candidates are to attain as they 
prepare for and develop in their professions as teachers, 
administrators, counselors, and clinicians. Commitment to 
exemplary professionalism is expressed thematically, in all pro
grams and across the continuum of professional practice, with 
focus on knowledge and inquiry; excellence in practice; multi-
culturalism, diversity, and inclusion; leadership and advocacy; 
and the preparation of professionals who function effectively 
and reflectively in multiple contexts and communities. 

Graduate Study in Education: 
Education at the graduate level is vital to realizing the School 
of Education's mission in "the preparation and ongoing 
professional development" of educators and clinicians. 
Through graduate study, students may prepare to enter a 
new field or to develop and enhance skills and abilities criti
cal to maintaining excellence in the practice of the profession 
to which they already belong. Graduate study emphasizes 
depth of knowledge; the importance of drawing critical con
nections between theory, research, and practice; and the 
ongoing need to approach one's work in a spirit of inquiry. 
The degree and non-degree programs described below within 
departments exemplify the School of Education's commit
ment to providing leadership and maintaining excellence 
across the continuum of professional practice. 

Creating Exemplary Professionals 
Creating Exemplary Professionals is the conceptual framework for pro
fessional education at The College of New Jersey, guiding all programs 
in the School of Education and throughout The College. Based on cur
rent thinking, research, and practice regarding the nature of learning, 
teaching, and schooling, the framework supports the creation of an 
active, reflective, interactive educator, who is not only effective but 
exemplary. The mission, themes, and outcomes define our shared 
vision of Creating Exemplary Professionals. 

Themes and Associated Learning Outcomes: The themes and learning 
outcomes, presented next, are emphasized in all courses and field experi
ences in the School of Education. Five programmatic themes support 
and define the overarching concept of Creating Exemplary Professionals. 
The phrases listed immediately beneath each theme are dispositions that 
develop the meaning and intent of the theme and become significant as 
directions for action and guidelines for programs. These are followed by 
the associated learning outcomes expected to be attained by graduates at 
the completion of their programs of study. 

Knowledge and Inquiry 
• Learners viewed as active constructors of knowledge 

• Knowledge generated and disseminated by faculty, students, and 
professional community partners 

• Teaching based on research, best practice, inquiry, and analysis 

• Reflection practiced for professional development and 
program improvement 

TCNJ graduates demonstrate highly advanced communication and ethi
cal decision-making skills in their interactions with others. 

They apply and transform the growing knowledge bases in the content 
and practice of their professions. 

They value inquiry, critical thinking, connected knowledge, creativity, 
independent thinking, and interdisciplinary conversation. 

As reflective, effective educational decision makers, they attain and 
demonstrate efficacy in the best educational practices. 

Excellence in Practice 
• Instructional strategies exemplifying best practice 

• Technology as a tool for teaching and learning 

• Collaboration to enhance growth for all members of the 
learning community 

• Ethical behavior and integrity modeled 

TCNJ graduates work to maintain excellence across the continuum of 
educational practice through ongoing inquiry and learning. 

They use defensible, appropriate instructional/therapeutic strategies, 
grounded in the knowledge bases of their profession and on assumption of 
personal responsibility for effective practice. 

They use technology effectively as a tool to support and enhance learn
ing, and they understand how technology changes teaching and learning, 
including the contexts in which learning may occur. 

They make connections among theory, research, and practice; between 
content and pedagogy; between special and general education; between 
the contexts of the classroom or clinic and the community; between ethics 
and actions; and among professionals. 

Multiculturalism, Diversity, and Inclusion 
• Knowledge about and respect for human commonalities 

affect practice 

• Knowledge about and respect for human differences affect practice 

• Equity and social justice through education 

TCNJ graduates work successfully with learners and clients of increasingly 
diverse backgrounds, many of whom speak English as a second languag e, 
and who come from communities different from their own. 

They are knowledgeable about how universal characteristics of human 
development interact with individual and cultural differences to influence 
learners and are competent in using that information to promote develop
ment in all populations and with all persons they serve. 
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Multiple Contexts and Communities 
• Efficacy demonstrated in multiple contexts that include urban, 

multicultural, multilingual, and global 

• Positive interactions in multiple communities that include families, 
neighborhoods, schools, and agencies 

TCNJ graduates are collegial and professional in their interactions and 
competent in collaborating with others in a community of learners to cre
ate positive educational environments. 

They demonstrate success in multiple contexts and with members of 
multiple communities, acknowledging the potency of context and rela
tionships and using that knowledge positively. 

Leadership and Advocacy 
• Providing service on behalf of students and clients 

• Developing leadership for the enhancement of practice and 
the profession 

• Promoting individual development and social justice 
through education 

TCNJ graduates are leaders i n the improvement of practice in 
their professions. 

They are active advocates for their students and clients. 
They are active in establishing policy that has a positive impact 
on those they serve. 

Counselor Education 
Mark Kiselica, Chairperson, Department of Counselor Education 
Marion Cavallaro, Clinical Coordinator, Department of 

Counselor Education 
MaryLou Ramsey, School Counseling Coordinator 
Roland Worthington, Community Counseling Coordinator 
William Fassbender, Professor of Counselor Education 
Charleen Alderfer, Marriage and Family Therapy Coordinator 

Degree Program: 
Master of Arts in Counselor Education (CPSA), (CPSD), (CPSE) 
The Department of Counselor Education at The College of New Jersey 
is accredited by the Council for Accreditation of Counseling and 
Related Educational Programs (CACREP) in the following program 
areas: Community Counseling and School Counseling. 

Master of Arts students must choose one of two options. The School 
Counseling option (CPSA) will qualify students for New Jersey state cer
tification in Student Personnel Services (school counseling) at the ele
mentary and secondary levels and Pennsylvania state certification in 
School Counseling at the elementary and secondary levels. The 
Community Counseling option has specializations in Human Services 
(CPSE) and Alcoholism and Chemical Dependency Counseling (CPSD). 
Depending on the specialization chosen, Community Counseling option 
students are prepared for positions in community and government 
agencies, higher education, business, and substance abuse programs. 

Program-Specific Admission Requirements 
Candidates for both options must present a bachelor's degree from an 
accredited college or university, meet college matriculation require
ments, and attend an interview with the department faculty. In addi
tion to the above criteria, consideration will be given to the candidate's 
openness to personal and professional self-development, potential suc
cess in developing interpersonal relationships in a counseling context, 
and prior relevant experiences. 

Meeting the above-stated minimum criteria does not guarantee 
admission to the department. 

In order to be eligible for New Jersey Student Personnel Services 
Certification, school counseling students must possess a standard New 
Jersey teacher's certificate, or official college transcript showing com
pletion of equivalent professional course work required for such cer
tificate, and one year of successful teaching experience prior to their 
actual application for this certification. Those seeking Pennsylvania 
School Counselor Certification are presently not required to hold a 
similar teacher's certification. 

Six hundred-level courses are restricted to matriculated students and 
subject to departmental approval. 

Academic Performance Requirements 
1. Students must complete CPSV 501, 670, 675, 690, 693 (or 694/695) 

with a grade of B- or better. 
2. No student who has received a grade of C+ or lower in prerequisite 

courses will be permitted to enroll in CPSV 670, 675, 690, and 693 
(or 694/695). 

3. With departmental approval, students who receive a grade of C+, C, or 
C- in CPSV 501,670,675,690 or 693 (or 694/695) will be permitted 
to retake the course(s) in question only once if they wish to attempt to 
improve their grade and remain in the program. Failure to obtain a B-
or better in the second attempt will result in automatic termination 
from the Department of Counselor Education. A student receiving an 
F grade will automatically be denied continuance in the Department 
of Counselor Education. 

4. Students are also responsible to obtain, familiarize themselves 
with, and abide by the department's specialized policies and 
procedures as documented in the most recent edition of the 
department's student manual. 

Master of Arts, 
School Counseling (CPSA) 48 cr. minimum 
Required Courses (33 cr.) 

COUN 501/Introduction to Counseling 
COUN515/Statistics and Research in Counseling 
EPSY 520/Fundamentals of Human Development 
EPSY 643/Measurement and Evaluation 
COUN 530/Multicultural Counseling 
COUN 535/Career Counseling and Placement 
COUN 670/Counseling Theory and Techniques 
COUN 675/Group Counseling 
COUN 690/Practicum Seminar 
COUN 693/Internship* 

*The requirements for COUN 693 may be met by COUN 694/695 
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Environmental Emphasis (3 cr.) 
COUN 660/Organization, Administration, and Supervision 

of School Counseling 
Specialized Studies (6 cr.) 
Special Education 

SPED 501/Learning and Behavior Problems of Children 
and Youth with Disabilities 

Sociological Foundations 
COUN 545/Community Agency Counseling 

Electives (6 cr.)** by advisement 
**May be COUN 699/Thesis/Creative Project for 6 cr. 
Comprehensive Examination: COUN 700 

Master of Arts, Community Counseling/ 
Human Services (CPSE) 48 cr. minimum 
Required Courses (33 cr.) 

COUN501/Introduction to Counseling 
COUN 515/Statistics and Research in Counseling 
EPSY 520/Fundamentals of Human Development 
EPSY 643/Measurement and Evaluation 
COUN 530/Multicultural Counseling 
COUN 535/Career Counseling and Placement 
COUN 670/Counseling Theory and Techniques • 
COUN 675/Group Counseling 
COUN 690/Practicum Seminar 
COUN 693/Internship* 

*The requirements for COUN 693 may be met by COUN 694/695 
Environmental Emphasis (3 cr.) 

COUN 545/Community Agency Counseling 
Specialized Studies (3 cr.) 

COUN 540/Family Counseling 
Electives (9 cr.)** by advisement 
**May be COUN 699/Thesis/Creative Project for 6 cr. 
Comprehensive Examination: COUN 700 

Master of Arts, Community Counseling/Alcohol and 
Chemical Dependency (CPSD) 48 cr. minimum 
Required Courses (33 cr.) 

COUN 501/Introduction to Counseling 
COUN 515/Statistics and Research in Counseling 
EPSY 520/Fundamentals of Human Development 
EPSY 643/Measurement and Evaluation 
COUN 530/Multicultural Counseling 
COUN 535/Career Counseling and Placement 
COUN 670/Counseling Theory and Techniques 
COUN 675/Group Counseling 
COUN 690/Practicum Seminar 
COUN 693/Internship* 

*The requirements for COUN 693 may be met by COUN 694/695 
Environmental Emphasis (3 cr.) 

COUN 545/Community Agency Counseling 
Specialized Studies (12 cr.) 

COUN 540/Family Counseling 
COUN 550/Alcoholism and Chemical Dependency Counseling 

COUN 551/Alcohol and Chemical Dependency: 
The Individual and Society 

COUN 552/Education and Prevention in Alcoholism 
and Chemical Dependency 

Optional Project may be COUN 699/Thesis/Creative Project for 6 cr. 
Comprehensive Examination: COUN 700 

Educational Specialist (EdS) in Marriage 
and Family Therapy (CPSJ) 24 cr. minimum 
The Educational Specialist (EdS) in Marriage and Family Therapy degree 
program is designed for master's level professional counselors who wish 
to pursue advanced study in marriage and family therapy. Based on their 
previous educational and supervised clinical experiences, students will be 
required to complete a minimum of 24 graduate credits in marriage and 
family therapy. Course work meets the educational requirements for 
licensure in marriage and family therapy in New Jersey. 

All EdS applicants must hold a master's degree from a CACREP-
approved counseling program, or its equivalent, and complete a 
departmental screening interview. All prerequisites must be met before 
entering the program. 

Academic Performance Requirements: 
Students must complete the EdS program with a minimum 3.0 aca
demic average having received a B- or better in all required courses. 
Students who obtain a C+, C, or C- in a required course will be per
mitted with department approval, to retake the course once. A student 
receiving a failing grade will automatically be denied continuance in 
the Department of Counselor Education. 

Required Courses 

COUN600/Introduction to Marriage and Family Therapy 
COUN 601/Theory and Techniques in Marriage and Family Therapy 
COUN 602/Advanced Assessment, Theory, and Treatment in 

Marriage and Family Therapy 
COUN603/Laboratory in Marriage and Family Therapy 
COUN604/Special Issues in Marriage and Family Therapy 
COUN605/Ethical, Legal, and Professional Issues in Marriage and 

Family Therapy 
COUN 606/Family Studies and Development/Practicum 
COUN607/Clinical Internship in Marriage and Family Therapy* 

*(or COUN 607/608) 

Post-Masters Certificate in Alcohol and 
Chemical Dependency Counseling (CPSF) 21 cr. 
This certificate provides a 21 -semester-hour program in alcoholism 
and chemical dependency counseling and training. The program is 
designed to meet the professional development needs of master's level 
human services professionals who seek further knowledge and skills if 
alcoholism and chemical dependency counseling and for current praC 

titioners who work in the field and seek to improve their expertise in 
this area. 

A student may elect to take the certificate as a 21-credit post-master's 
graduate studies program or as a specialization in the Department of 
Counselor Education's Community Counseling Program. 
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All Certificate in Alcoholism and Chemical Dependency applicants 
must hold a master's degree in a human services or related field or be 
enrolled in The College of New Jersey's Department of Counselor 
Education Community Counseling master's program and meet The 
College of New Jersey's standard graduate requirements and the admis
sion requirements of the Department of Counselor Education. 

Certificate Performance Requirements 
Students must complete the certificate program with a minimum 3.0 
academic average having received a B- or better in all required courses. 
Students who obtain a C+, C, or C- in a certificate course will be permit
ted, with department approval, to retake that course once. The practicum 
and internship experience must be in an approved alcoholism/chemical 
dependency setting. A total of three credits of graduate credit may be 
accepted for transfer into the certificate program. 

Pre-Professional Requirement: 
Course work in introductory counseling should be completed prior to 
enrollment in the program. 

Required Courses 
COUN 540/Family Counseling 
COUN 550/Alcoholism and Chemical Dependency Counseling 
COUN 551/Alcohol and Chemical Dependency: 

The Individual and Society 
COUN 552/Education and Prevention in 

Alcoholism and Chemical Dependency 
COUN 690/Practicum Seminar 
COUN693/Internship (or CPSV 694/695) 

Substance Awareness Coordinator 
Certificate (CPSH) 12 cr. 
This 12-credit graduate program prepares individuals to become 
Substance Awareness Coordinators in the public schools. Certification 
will be granted by the New Jersey Department of Education. The 
courses can be incorporated into the 48-credit master's degree pro
gram in counseling with a specialization in Alcoholism and Chemical 
Dependency Counseling or, for those already holding their master's 
degree, into the Post-Master's Certificate Program in Alcoholism and 
Chemical Dependency Counseling. 

Certificate Requirements (12 cr.) 
COUN 550/Alcoholism and Chemical Dependency Counseling 
COUN 551/Alcohol and Chemical Dependency: 

The Individual and Society 
COUN 552/Education and Prevention in Alcoholism 

and Chemical Dependency 
COUN 554/Substance Awareness Coordination in the Schools 

Educational Administration 
and Secondary Education 
Richard L. Farber, Chair 
Ruth Palmer, Coordinator of Graduate Programs in Secondary Education 
Donald Leake, Coordinator of Educational Leadership Program 

All courses in the Department of Educational Administration and 
Secondary Education have been structured for creating exemplary pro
fessionals. These courses correlate with the Conceptual Framework of 
the School of Education which includes: Knowledge and Inquiry; 
Excellence in Practice; Multiculturalism, Diversity, and Inclusion; and 
Leadership and Advocacy. 

Degree Programs: 
Master of Arts in Teaching Secondary Education: 

English (SECE) 
Social Studies (SECF) 
Mathematics (SECG) 
Earth Science, Biology, Chemistry, and Physics (SECH) 

Master of Education in Educational Leadership (SECP) 

Certificate Programs: 
Post-Master's Secondary Education Teacher Certificate (SECT) 
State Certification—Supervisor (SECD) 

Master of Arts in Teaching 
Secondary Education 
The Master of Arts in Teaching (MAT) program is designed for college 
graduates who wish to become secondary school teachers of mathemat
ics (SECG), English (SECE), earth science, biology, chemistry, physics 
(SECH), or social studies (SECF). Successful completion of the program 
requires approximately 43 credits of study (including: knowledge and 
inquiry about the teaching/learning process; excellence in practice—in 
class and on site; knowledge and awareness in multiculturalism, diversi
ty, and inclusion; teaching in multiple contexts and communities; and 
providing leadership and advocacy) and will entitle the student to a 
Master of Arts in Teaching degree and an initial New Jersey teaching 
certificate in the appropriate field after receiving a passing score on the 
National Teacher Examination. The MAT Program offers reciprocity in 
at least 38 states. 

Certification requires 30 or more credits in the academic discipline 
in which the student wishes to be certified. Academic course work may 
be taken concurrently with the degree program. 

Degree Requirements: 
Master of Arts in Teaching Secondary Education (SECE), (SECF), 
(SECG), (SECH) (42-43 cr.) 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (6 cr.) 
EDFN 500/Foundations of Education 
EDFN 520/Social Problems in Education OR 
EDFN 521/Cultural Foundations of Education 
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Specialization (31 cr.) 
SPED 501/Learning and Behavior Problems of Children 

and Youth with Disabilities 
EPSY 513/Psychology of Learning OR 
EPSY 524/Adolescent Development and Education 
HIST 400/Teaching Secondary Social Studies OR 
ENGL 390/Methods of Teaching Secondary English OR 
MATH 390/Methods of Teaching High School Mathematics OR 
PHYS 390/Methods of Teaching Science 
RDLG 570/Corrective Techniques in Reading 
RDLG 571/Language and the Teaching of Reading 
RDLG 578/Teaching Reading K-12 OR 
RDLG 579/Reading in the Content Areas K-12 OR 
SCED 510/Curriculum of the Secondary Education 
SCED 610/General Seminar in Secondary Education 
SCED 691/Seminar in Supervised Pre-Teaching— 

Observation and Participation AND 
SCED 692/Seminar in Supervised Teaching—Field 

(Student Teaching) OR 
SCED 694/Internship I ( Pre-Student Teaching) AND 
SCED 695/Internship II (Student Teaching) 

Electives (3 cr.) by advisement 
Comprehensive Examination: SCED 700 

Master of Education in 
Educational Leadership (SECL) 
The Master of Education in Educational Leadership is designed for col
lege graduates who wish to become school principals. Successful com
pletion of the program requires approximately 33 credits of study 
(including: knowledge and inquiry about educational leadership and 
administration; excellence in leadership practice; knowledge and 
awareness in multiculturalism, diversity, and inclusion; administering 
in multiple contexts and communities; and providing leadership and 
advocacy). This degree is one element in the requirements for a New 
Jersey principal's certificate. The other elements currently required by 
the State of New Jersey include: The Educational Administration Test 
(National Teachers' Examination); National Association of Secondary 
Principals' Assessment Process; and a one- to two-year Mentored 
Internship. This degree will also meet requirements for a Pennsylvania 
Principal's Certificate. Candidates for admission to The College of New 
Jersey program must possess a valid teaching certificate. 

Degree Requirements: 
Master of Education in 
Educational Leadership (SECL) 33 cr. 
(options include Traditional, International, and Immersion*") 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems and Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (24 cr.) 
CURR 514/Curriculum Theory and Practice 
EDAD 525/Introduction to Educational Administration 

EDAD 540/School Finance 
EDAD 572/School Law 
EDAD 580/Group Dynamics for Educational Leaders 
EDAD 617/Advanced School Administration and Leadership 
EDAD 660/Computer Application in Educational Administration 
SUPV 520/Staff Supervision 

Practicum (3 cr.) 
EDAD 688/Practicum/Seminar in School Administration 

and Supervision 
Comprehensive Examination: EDAD 700 

* Administrative Intern Immersion Program Option 
The administrative intern immersion program is an alternative leader
ship-training program that integrates clinical experience with course 
work. The program is designed so that students may complete the 
requirements in four semesters and earn a Master of Education in 
Educational Leadership. Instead of requiring a supervised practicum at 
the end of the course of study, this option is designed to pair a one-
year field experience with an intense program of courses which stu
dents take as a cohort. The student, in collaboration with the program 
adviser, designs the field experience. Successful completion of the pro
gram requires 36 credits of study. 

Non-Degree Post-Master's 
Secondary Education Teacher 
Certification Program (SECT) 33/34 cr. 
This program is designed for students who possess at least a masters 
degree and who wish to become certified as secondary school teachers 
in either English, social studies, mathematics, biology, physical science, 
or earth science. This approved program offers reciprocity in at least 38 
other states. (Certification requires 30 or more credits in the academic 
discipline.) Students seeking New Jersey certification must take the 
appropriate NTE Praxis Examination. 
Program Requirements: 

Research (3 cr.) 
EDFN 508/Introduction to Research 

(may be waived if student has already taken an educa
tional or social science graduate research course) 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (27-28 cr.) 
SPED 501/Learning and Behavior Problems of Children 

and Youth with Disabilities 
EPSY 513/Psychology of Learning OR 
EPSY 524/Adolescent Development and Education 
SCED 510/Curriculum of the Secondary School 
HIST 400/Teaching Secondary Social Studies OR 
ENGL 390/Methods of Teaching Secondary English OR 
MATH 390/Methods of Teaching High School Mathematics OR 
PHYS 390/Methods of Teaching Science 
RDLG 570/Corrective Techniques in Reading 
RDLG 571/Language and the Teaching of Reading 
RDLG 579/Reading in the Content Areas K-12 OR 
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RDLG 578/Teaching Reading K-12 OR 
SCED 691/Seminar in Supervised Pre-Teaching— 

Observation and Participation AND 
SCED 692/Seminar in Supervised Teaching—Field OR 
SCED 694/Internship I (Pre-Student Teaching) AND 
SCED 695/Internship II (Student Teaching) 

State Certification—Supervisor (SECD) 
New Jersey: The supervisor certification program (non-degree) is designed 
to provide the appropriate courses necessary for certification as a supervi
sor in the public schools in the State of New Jersey. General requirements 
for issuance of the certificate are: (1) master's degree; (2) standard New 
Jersey teacher's certificate; (3) three years of successful teaching experience 
(experience in New Jersey public schools must have been completed under 
a New Jersey teacher's certificate); and (4) 12 credits of graduate study in 
the appropriate areas of supervision and curriculum. The program pro
vides these 12 credits, including required courses in supervision, curricu
lum, and a practicum/seminar. Additional work may be oriented directly 
toward supervision and curriculum development in particular grade levels, 
or specific subject fields. A list of approved courses is available from the 
Department of Educational Administration and Secondary Education and 
from the graduate program supervisor. 

The College of New Jersey-approved program requires additional gradu
ate-level courses in research, special education, and multicultural relations. 

Educational Technology 
Amy Dell, Coordinator 

The Master of Science in Educational Technology is a unique degree 
program designed for college graduates holding one or more teaching 
certificates who wish to become leaders in the integration of computer 
technology into our schools. Candidates should be interested in con
fronting the digital-age challenges presented to our schools by gaining 
expertise and understanding in the areas of: using computer technology 
to enhance teaching and learning; authoring; the Internet; creating 
and implementing staff development programs; taking a leadership 
role in developing school district technology plans; assistive technology; 
promoting equity among all students regardless of gender, race or dis
ability; identifying funding opportunities in technology at local, state, 
and national levels; and maintaining a strong professional network with 
other computer-using teachers around the state. This degree program 
supports The College of New Jersey's commitment to creating exempla
ry professionals for the 21st century. 

The course work listed below represents a collaboration between 
The College's Schools of Education and Engineering, and is designed 
to provide the degree candidate with a comprehensive, interdiscipli
nary, 34-credit* program. 

*Note: Students may choose to add one or two additional courses in 
order to complete the requirements for a New Jersey supervisor s certifi
cate. This certificate is required by some districts for the position of tech
nology coordinator. 

Degree Requirements 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Education Foundations (3 cr.) 
EDFN 520/Social Problems and Education 
or 
EDFN 521/Cultural Foundations of Education 

Specialization (22 cr.) 
SPED 506/Seminar in Educational Technology 
SPED 513/Collaboration, Consultation, and Partnerships 
SPED 521/Including All Students: Assistive Technology 
INCD 562/Enhancing Curriculum and Instruction with 

Computer Technology 
TCED 582/Computer Systems 
TCED 605/Networking Technology 
TCED 610/Authoring and Multimedia for Instruction 
SPED 698/Department Project 
or 
TCED 698/Department Project 

Electives (6 cr.) 
By advisement, typical electives include: 

CURR 514/Curriculum Theory and Practice 
SUPV 520/Staff Supervision 
TCED 580/Computers in Technology Education 
TCED 592/Curriculum Construction in Technology Education 
TCED 597/Special Topics: Integrating Math, Science, and 

Technology Education 
SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 
SPED 612/Curriculum and Methods for Students with Mild 

Disabilities 
Comprehensive Examination: TCED 700 

Elementary and 
Early Childhood Education 
Sharon J. Sherman, Chair, Department of Elementary and Early 

Childhood Education; 
Stuart Carroll, Coordinator, Graduate Program in Elementary Education 

(MAT); 
Brenda H. Leake, Coordinator, Graduate Program in Elementary 

Education (MEd) 

Creating Exemplary Professionals, the over-arching goal of the concep
tual framework of the professional education unit at The College, and 
its attendant themes serve as the philosophical foundation for all 
courses in the Master of Education in Elementary Education and the 
Master of Arts in Elementary Teaching, the two graduate programs 
offered by the department. The themes are: 
1. Knowledge and Inquiry 
2. Excellence in Practice 
3. Multiculturalism, Diversity, and Inclusion 
4. Multiple Contexts and Communities 
5. Leadership and Advocacy 
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Degree Programs: 
Master of Education in Elementary Education: 

Educational Leadership (EDEC) 
Master Teacher (EDEG) 
Instructional Computing (EDED) (Program currently on hold.) 

Master of Arts in Elementary Teaching (EDET) 
Master of Education (MEd) 

The Master of Education in Elementary Education is designed to increase 
the professional competence of fully certified elementary school teachers 
and to offer them, through the careful selection of electives, three options: 
1. Educational Leadership Option (EDEC) in which work toward the 

New Jersey supervisor's certificate is pursued. Three years of suc
cessful teaching experience required (experience in New Jersey 
public schools must have been completed under a New Jersey 
teacher's certificate). 

2. Master Teacher Option (EDEG) designed to improve their teaching 
competence. Elective courses could count toward the reading 
teacher's certification (see Department of Language and 
Communication Sciences' listing). 

3. Instructional Computing Option (EDED) in which work toward 
The College of New Jersey instructional computing coordinator's 
certificate may be pursued (program currently on hold). 

Master of Education in 
Elementary Education (EDEC) 30 cr. minimum 
Degree Requirements: 

Research (3 cr.) 
EDFN 508*/Introduction to Research 

Foundations and Multicultural Education (6 cr.) 
EDFN 500*/Foundations of Education 
EDFN 520/Social Problems in Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (18 cr.) 
CURR 514***/Curriculum Theory and Practice 
SUPV 520**7Staff Supervision 
EPSY 523*/Child Growth and Development 
ELEM 550**/Supervision in Elementary Education 
ELEM 555**/Study in Elementary School Curriculum 
ELEM 696/General Seminar in Elementary Education 

Electives (3 cr.) 
See adviser for listing of approved electives. 
Comprehensive Examination: ELEM 700 
* Students must take this course within the first 12 credit hours of 

their program of study. 
** Students are advised to take this course as part of their credits for the 

NJ supervisor's certificate. 
*** Required for NJ supe rvisor's certificate. 

Master of Education in 
Elementary Education (EDEG) 30 cr. minimum 
Degree Requirements: 

Research (3 cr.) 
EDFN 5087Introduction to Research 

Foundations and Multicultural Education (6 cr.) 
EDFN 5007Foundations of Education 
EDFN 520/Social Problems in Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (12 cr.) 
EPSY 523*/Child Growth and Development 
ELEM 696/General Seminar in Elementary Education 

Choice of at least two of the following: 
ECED 504/Teaching Young Children 
ECED 520/Early Childhood Administration and Supervision 
ECED 550/Supervision in Early Childhood Education 
ECED 560/Curriculum Experiences for Young Children 
RDLG 541/Study in Elementary School Language Arts 
ELEM 555/Study in Elementary School Education 
ELEM 663/Advanced Trends in Elementary Education 
INCD 562/Enhancing Curriculum and Instruction with 

Computer Technology 
MATH 596/Concepts and Methods of Teaching Mathematics 

in the Elementary Grades 
RDLG 570A/Corrective Techniques in Reading 
RDLG 571 ^/Language and the Teaching of Reading 
RDLG 579A/Reading in the Content Areas K-12 

Electives (9 cr.) 
Electives must be approved by the graduate adviser. 
Comprehensive Examination: ELEM 700 
*Students must take this course within the first 12 credit hours of their 

program of study. 
A Only one of the RDLG courses may be used to satisfy the core requirement. 

Master of Arts in Elementary Teaching 
(EDET) & 48 cr. 
Graduate study toward the Master of Arts in Elementary Teaching 
(MAT) is done concomitantly with study toward the New Jersey 
Certificate in Elementary School Teaching. Candidates completing all 
program requirements and State of New Jersey requirements will receive 
the MAT degree and will be eligible for elementary teaching certification. 

Certification requires 30 or more credits in liberal studies; course 
work may be taken concurrently with the degree program. 

Degree Requirements: 
Research (3 cr.) 

EDFN 5087Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500*/Foundations of Education OR 
EDFN 5207Social Problems in Education OR 
EDFN 521 ^/Cultural Foundations of Education 
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Specialization (39 cr.) 
EPSY 523*/Child Growth and Development 
RDLG 530/Exploring Children's Literature 
RDLG 537/Teaching the Communication Arts 
RDLG 570/Corrective Techniques in Reading 
MATH 596/Mathematics: Concepts and Method of Teaching Math 

in Elementary Grades 
PHED 596/Te aching Health, Physical Education, and Safety in 

Elementary Grades 
ELEM 533/T eaching the Natural and Social Sciences in the 

Elementary School 
ELEM 663/Ad vanced Trends in Elementary Education 
ELEM 683/Cr eative Arts in the Elementary School 
ELEM 694 /Internship I 
ELEM 69 5/Internship II 
ELEM 696 /General Seminar in Elementary Education 

Electives (3 cr.) 
Comprehensive Examination: ELEM 700 
In Addition 
1. NTE/Praxis Examination—General Knowledge Section 
2. State of New Jersey Hygiene-Physiological Requirement 
*Students must take this course within the first 12 credit hours of their 

program of study. 

School Personnel Licensure, Preschool-Grade 3 
The College of New Jersey/Early Childhood Education (P—3) Specialized 
Alternate Route or Endorsement on NJ Instructional License 

Admission Criteria: 
• Area of certification-licensure: Preschool through grade 3 (P—3) 
• Accompanying majors: candidates must already hold a bachelors 

degree with an academic major from an accredited institution and 
an overall grade point average of 2.75. 

• Levels to be offered: graduate-level courses 

Program Statement: 
The need for Early Childhood Education specialized alternate route 
licensure is shown by evidence specific to The College of New Jersey, 
current changes in the state, and national research on the importance 
of specialized knowledge in early childhood education. The College of 
New Jersey has offered a highly regarded early childhood education 
program for over 140 years. Recent court-mandated and legislative ini
tiatives have resulted in mandatory preschool for four year olds in over 
150 Early Childhood Program Aid school districts and for 3 year olds 
in the 30 neediest of these districts. 

It is clear from the research that effective early childhood education 
programs for children from low income families have teachers with 
intensive and specialized training in the particular educational and 
social needs of young children and who have the broad education rep
resented by a bachelors degree. Employing teachers with state certifica
tion in early childhood education, or its equivalent, is strongly related 
to positive outcomes for young children. The very recent National 
Academy of Sciences Committee on Early Childhood Pedagogy (2000) 
has joined the NAEYS and the NEA in recommending specialized cer
tification for teachers of young children. 

P-3 Courses: 
ECED 504/Teaching Young Children (3 cr.) 
ECED 560/Curriculum Experiences for Young Children (3 cr.) 
EPSY 62302/Advanced Child Growth and Development (3 cr.) 
ECED 50002/Workshop in Early Childhood Education: 

Assessment of Development for Teacher Planning and 
Communicating with Parents (1 cr.) 

ECED 000/Early and Emergent Literacy (3 cr.) 

Health and Physical Education 
Charles Hill, Chair, Department of Health and Physical Education 
Aristomen Chilakos, Coordinator, Graduate Programs in Health 
and Physical Education 

Degree Programs: 
Master of Education: 

Health Education, Certified (HLEA) 
Health Education, Non-Certified (HLEB) 
Physical Education, Certified (PHEA) 
Physical Education, Non-Certified (PHEB) 

The Department of Health and Physical Education offers two curricu
lum patterns leading to the MEd degree. One option is designed to 
meet the needs of certified teachers who teach or administer programs 
of health (HLEA) or physical education (PHEA) in public or private 
schools. The second option is available to individuals from allied fields 
of study which do not offer or provide for teacher certification or indi
viduals who have a minor (15 cr.) in health (HLEB) and/or physical 
education (PHEB). Those who complete the program under the second 
option will receive a diploma but will not receive teacher certification. 

Program-Specific Admission Requirements 
A bachelor's degree with a major or minor (15 or more credits) in 
health, physical education, recreation, safety, or related field of study. 
All applicants must take the Miller Analogies Test and score at or near 
the 50th percentile. 

Department Prerequisites: 
Human Anatomy I 
Human Anatomy II 
Kinesiology 
Exercise Physiology 
Nutrition and Energy Balance 

Master of Education (HLEA and HLEB) 30 cr. 
Research (3 cr.) 

EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Special Education (3 cr.) 
SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 
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Specialization Requirements (12 cr.) 
HLED 552/Health Science 
HLED 554/Curriculum and Program Construction in 

Health and Safety Education 
HLED 653/Problems and Issues in Health and Safety Education 
HPED 600/Investigative Designs in Health, Physical Education, 

Recreation, and Safety 

Specialization Options (9 cr.) 

Health Science Education 
Designed for those having specific responsibility in the areas of 
health. Directed toward the study of factors involved in the 
operation of total health programs. Select three or a total of nine 
hours of the following courses: 

HLED 500/Workshop in Health Education 
HLED 521/Stress and Tension Management 
HLED 551/Alcohol and Narcotics Education 
HLED 553/Drugs in Society 
HLED 555/Seminar on Aging, Death, and Dying 
HLED 556/The Challenge of HIV: Prevention through Education 
HLED 655/Sex Education and Family Living 

Safety Education 
Designed for those having responsibility in the areas of general school 
or community safety or traffic safety education. Directed toward the 
study of the factors involved in the operation of safety programs. 
Select three or a total of nine hours of the following courses: 

HLED 521/Stress and Tension Management 
HLED 551/Alcohol and Narcotics Education 
SAFT 582/Driver Education Teacher Certification Program 
SAFT 587/Traffic Safety Workshop 

Electives (3 cr.)** 
Comprehensive Examination: HLED 700 
** Research Options at discretion of graduate adviser. 

HPED 597/Special Topics in Health, Physical Education, and Safety 
HPED 697/Independent Study in Health, Physical Education, and Safety 
HPED 698/Departmental Project in Health, Physical Education, 

Recreation, and Safety 
HPED 699/Thesis in Health, Physical Education, and Safety 

Master of Education (PHEA and PHEB) 30 cr. 
Degree Requirements: 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Special Education (3 cr.) 
SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 

Specialization Requirements (6 cr.) 
HPED 600/Investigative Designs in Health, Physical Education, 

Recreation, and Safety 
PHED 690/Professional Seminar 

Specialization Options (12 cr.) 

Adapted Physical Education and Scientific Foundations 
Designed for the physical educator with responsibilities in modified 
activity programs. Directed toward the assessment of physical 
limitations and status. Involves planning individualized programs 
that require specialized personnel and services. Complete the follow
ing three courses, and select one additional course in consultation 
with the coordinator: 

HLED 521/Stress and Tension Management 
PHED 500/Workshop in Physical Education 
PHED 530/Theory and Practice of Physical Conditioning 

Administration of Physical Education and Athletic Management 
Designed to prepare individuals for administrative positions in 
health, physical education, and athletics. Directed toward the study 
of purposes, policies, and procedures involved in the process of 
administering such programs. Select four of the following courses: 

HLED 521/Stress and Tension Management 
PHED 500/Workshop in Physical Education 
PHED 511/Curriculum and Program Construction in 

Physical Education 
PHED 530/Theory and Practice of Physical Education 
PHED 610/Administration and Supervision of Physical 

Education and Athletics 
PHED 612/Development and Maintenance of Facilities and 

Equipment for Physical Education, Athletics, 
and Recreation 

PHED 633/Prevention and Care of Athletic Injuries 

Elementary and Secondary School Physical Education 
Designed for the elementary or secondary school physical educator. 
Emphasis is placed upon the study of physical education programs 
consistent with current trends or academic enrichment value. Select 
four of the following courses: 

PHED 500/Workshop in Physical Education 
PHED 510/The Teaching and Planning of Physical Education 

in the Elementary School 
PHED 511/Curriculum and Program Construction in Physical 

Education 
PHED 603/Problems and Issues in Physical Education 
PHED 612/Development and Maintenance of Facilities 

and Equipment for Physical Education, Athletics, 
and Recreation 

Electives (3 cr.)** by advisement 
Comprehensive Examination: PHED 700 
** Research Options at discretion of graduate adviser. 

HPED 597/Special Topics in Health, Physical Education, and Safety 
HPED 697/Independent Study in Health, Physical Education, and Safety 
HPED 698/Departmental Project in Health, Physical Education, 

and Safety 
HPED 699/Thesis in Health, Physical Education, Recreation, and Safety 

Language and Communication Sciences 
William Jones, Chair, Department of Language and Communication 

Sciences 
Debra Garrett, Coordinator, Graduate Program Option in Speech 

Pathology 
Lynn Z. Smith, Coordinator, Graduate Program Option in Audiology 
Susan Blair-Larsen, Coordinator, Graduate Program in Reading 
Yiqiang Wu, Coordinator, Teaching English as a Second Language 
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Reading 
Jean Wong, Coordinator, Graduate Program in Reading 

Degree Programs: 
Master of Education in Reading (RDGA) 
Master of Education in Reading with Reading Specialist Certificate 
(RDGA) 

Certificate Programs: 
Teacher of Reading (RDGC) 

* Reading Specialist (RDGB) 
* Degree related. See above. 

Master of Education in Reading 
K-12 (RDGA); (33 cr.) 
with Reading Specialist Certificate (36 cr.) 
The MEd in Reading K-12 program is designed to prepare specialists in 
reading and to increase the competence of fully certified elementary 
and secondary teachers who wish to become master teachers of reading. 

Prerequisites: 

1. BA/BS from a n accredited or approved institution; 
2. A New Jersey teaching certificate or its equivalent; 
3. A course in teaching reading; and 
4. NJ reading specialist certificate candidates must also have two years 

of teaching experience. 

Degree Requirements: 

Required Courses: 

Research (3 cr.) 

EDFN 5 08/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 5 00/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Special Education (3 cr.) 
SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 

Specialization (21 cr.) 
RDLG 530/Exploring Children's Literature: An Educator's Perspective 
RDLG 571/Language and the Teaching of Reading 
RDLG 672/Advanced Study in the Teaching of Reading I 
RDLG 673/Advanced Study in the Teaching of Reading II 
RDLG 69 i/Diagnostic Procedures and Appraisal 
RDLG 69 2/Practicum: Diagnostic Procedures and 

Corrective Instruction 
RDLG 69 3/Supervised Practicum and Seminar (K-12) 

Supervision (3 cr.) 
SUPV 520*/Staff Supervision (for students seeking the New Jersey 

reading specialist certificate) 

Electives (3 cr.) 
Chosen with advisement. 

Related fields (0-6 cr.): 
An opportunity to select courses leading to the supervisor s certificate. 
See coordinator for options. 

Research (0-6 cr.): 
Students may elect with advisement: 

RDLG 697/Independent Study in Reading 
RDLG 698/Department Project in Reading 
RDLG 699/Thesis/Creative Project in Reading 

Comprehensive Examination: RDLG 700 
*Will not be counted as an elective toward the reading specialist certificate. 
Notes: 
• Matriculated students in the reading program who have successfully 

completed 36 credits in required courses with two years' successful 
teaching experience may apply to the graduate coordinator to initi
ate procedures leading to a reading specialist certificate. 

• Students who apply for this certificate must present a letter to the 
certification officer of The College from their immediate school 
supervisor verifying two years of successful teaching. Successful 
completion of the degree in reading constitutes the completion of an 
approved program for the reading teacher certificate, provided the 
student has passed the National Teacher Examination in Reading. 

Certificate Program: 
Reading Teacher Certificate (RDGC) 24 cr. 
Prerequisites: 
1. A bachelor's degree from an accredited institution; and 
2. New Jersey teaching certificate or equivalent. 

Psychology (3 cr.) 
EPSY 523/Child Growth and Development 

Specialization (21 cr.) 
RDLG 530/Exploring Children's Literature: An Educator's Perspective 
RDLG 541/Study in Elementary School Language Arts 
RDLG 570/Corrective Techniques in Reading 
RDLG 571/Language and the Teaching of Reading 
RDLG 672/Advanced Study in the Teaching of Reading I 
RDLG 673/Advanced Study in the Teaching of Reading II 
RDLG 579/Reading in the Content Areas K-12 

Additional Requirements: 
"•National Teacher Examination in Reading. 

Note: Careful advisement is necessary. Students who plan to take this 
program must apply for admission and meet with the graduate coordi
nator for advisement. 

If a student wishes to transfer any courses taken within six years of 
entering the program, equivalency must be substantiated. A minimum 
of 15 teacher credits toward the approved program must be earned at 
The College of New Jersey. 
*Students successfully completing the program must take and pass the 

National Teacher Examination in Reading to be eligible for the reading 
teacher certificate in the state of New Jersey. 

Certificate Program: 
Post-Master's Reading Specialist 
Certificate (RDGB) 30 cr. 
Prerequisites: 
1. MA/MS from an accredited or approved institution; 
2. New Jersey teaching certificate or its equivalent; and 
3. At least one course in teaching reading. 

Program Requirements: 

Special Education (3 cr.) 
SPED 501/Learning and Behavior Problems of Children and 

Youth with Disabilities 
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Specialization (21 cr.): 

RDLG 530/Exploring Children's Literature: An Educator's Perspective 
RDLG 571/Language and the Teaching of Reading 
RDLG 672/Advanced Study in the Teaching of Reading I 
RDLG 673/Advanced Study in the Teaching of Reading II 
RDLG 691/Diagnostic Procedures and Appraisal 
RDLG 692/Practicum: Diagnostic Procedures and Corrective 

Instruction 
RDLG 693/Supervised Practicum and Seminar K-12 

Supervision (3 cr.): 
SUPV 520/Staff Supervision 

Electives (3 cr.): by advisement 

Note: Should a student wish to transfer any core courses into the pro
gram, equivalency must be supported to the satisfaction of the 
Department of Language and Communication Sciences. 

Students who have successfully completed the program with two 
years' teaching experience may apply to the graduate coordinator to 
initiate procedures leading to a reading specialist certificate. Students 
who apply for this certificate must present a letter to the certification 
officer of The College from their immediate school supervisor verify
ing two years of teaching. 

A completion of the program constitutes the completion of an 
approved program for the reading teacher certificate, provided the 
student has passed the National Teacher Examination. 

Teaching English as a Second Language 
Yiqiang Wu, Coordinator, Graduate Program in Teaching English 

as a Second Language 

Careful advisement and course selection is needed when concurrently 
seeking: " 

• MEd with ESL or Bilingual Certification 
• ESL Initial or Endorsement Certification 
• Bilingual Endorsement 

Master of Education in Teaching 
English as a Second Language (ESLC) 
Program Requirements (30 cr.) 

Required courses: 

Research (3 cr.) 

EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
(A,B)*EDFN 521/Cultural Foundations of Education OR 
EDFN 520/Social Problems in Education 

Specialization (15 cr.) 

(A,B)*ESLM 525/Second Language Acquisition 
(A,B)*ESLM 578/Theory and Practice of Teaching ESL 
(A,B)*ESLM 587/Curriculum and Methods for Multilingual 

Populations 

ENGL™ 688/PraCt'CUm for Second Language Teachers 
ENGL 507/Language, Mind, and Learning OR 

645/Sociolinguistics and TESL OR 
ENGL 510/The Structure of English 

Electives (9 cr.) by advisement 
(A) RDLG 571/Language and the Teaching of Reading 
(A)EPSY 513/Psychology of Learning OR 
EPSY 523/Child Growth and Development OR 
EPSY 524/Adolescent Development and Education 

Comprehensive Examination: ESLM 700 
* Required for ESL Endorsement Certification. 

(A )  R e qu i re d  f o r  ES L  In i t i a l  Cer t i f i ca t i on .  
(B )  Re qu i red  f o r  B i l i ngua l  Endo r sem en t .  

English as a Second Language 
Certifications 
The English as a Second Language Certification provides the necessary 
courses for provisional certification as a teacher of English as a second 
language in the state of New Jersey. 

General requirements for issuance are: (1) proven proficiency in the 
English language; and (2) 15 to 21 credits in the designated areas; (3) a 
teaching credential in another field (for endorsement only). 

Certificate Program: 
Teaching English as a 
Second Language (ESLA) 15-21 cr. 
Requirements: 

Foundations and Multicultural Education (3 cr.) 
"EDFN 521 /Cultural Foundations of Education OR 

EDFN 520/Social Problems in Education 

Specialization (18 cr.) 

EPSY 513/Psychology of Learning OR 
EPYS 523/Child Growth and Development OR 

^ EPSY 524/Adolescent Development and Education 
"ESLM 525/Second Language Acquisition 
*• ESLM 578/Theory and Practice of Teaching ESL 
^ESLM 587/Curriculum and Methods for Multilingual Populations 

RDLG 571/Language and the Teaching of Reading OR 
ENGL 507/Language, Mind and Learning OR 
ENGL 510/The Structure of English OR 
ESLM 545/Sociolinguistics and TESOL 

"ESLM 688/Practicum for Second Language Teachers 

Required for ESL endorsement. 

Bilingual Endorsement (ESLB) 
ilingual Endorsement provides the necessary courses for certification as 

t ing ual teacher in the state of New Jersey. General requirements for 
issuance are. (1) a teaching credential or eligibility thereof in a subject 
rea general elementary or secondary math, science, or social studies); 

proven proficiency in English and in another instructional language; 
an (3) 12 to 15 credits in the designated areas (depending upon teach
ing experience). 
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Certificate Program: 
Bilingual Endorsement (ESLB) 12-15 cr. 
Requirements: 
Foundations and Multicultural Education (3 cr.) 

EDFN 521/Cul tural Foundations of Education OR 
EDFN 520/Social Pro blems in Education 

Specialization (9-12 cr.) 
ESLM 525/Second Language Acquisition 
ESLM 578/T heory and Practice of Teaching English as a 

Second Language 
ESLM 587/ Curriculum and Methods for Multilingual Populations 

'ESLM 6 88/Practicum for Second Language Teachers 
*Depending on teaching experience, required of candidates with less 
than three years' teaching experie nce in a multilingual setting. 

Speech Pathology and Audiology 
Debra Garrett, Coordinator, Graduate Program in Speech Pathology 
Lynn Smith, Coordinator, Graduate Program in Audiology 

Degree Program: 
Master of Arts 
The Master of Arts offers the opportunity for advanced study in speech 
pathology or audiology. 

SPAU 555/Fluency Disorders 
SPAU 560/Multicultural Issues in Communication Sciences and 

Disorders 
SPAU 570/Research Methods in Speech-Language Pathology 

and Audiology 
SPAU 606/Adult Language Disorders 
SPAU 618/Developmental Language Disorders 
SPAU 690/Clinical Practice 

Electives (6 cr.)** by advisement 
Comprehensive Examination: SPAU 700 
**Students who have not completed a course in hearing rehabilitation 

must select SPAU 533/Developing Communication in the Deaf and 
Hard of Hearing. 

Additional Requirements: 
1. Completion of academic and clinical practicum requirements for 

the Certificate of Clinical Competence in speech-language pathology 
from the American Speech-Hearing-Language Association. 

2. Completion of academic and clinical practicum requirements for 
the New Jersey state license in speech-language pathology. 

3. Completion of academic and clinical practicum requirements for 
the New Jersey State Speech/Language Specialist Certificate for the 
Public Schools. 

4. In order to complete clinical practicum and graduate, the student 
must have speech which is considered clinically acceptable. 

Master of Arts in 
Speech Pathology (SPPA) 45 cr. 
Degree Requirements: 
Prerequisites: An undergraduate degree in speech pathology or the 
following courses or their equivalents: 

SPAU 305/Acoustic Phonetics 
SPAU 308/Anatomy and Physiology of the Speech and 

Hearing Mechanism 
SPAU 311/Language and Speech Development 
SPAU 318/Introduction to Measurement of Hearing 
SPAU 319/Aural Rehabilitation 
SPAU 320/Introduction to Communication Disorders 
SPAU 420/Diagnosis and Treatment of Communication Disorders 
SPED 101/Exceptional Populations in Society 

Six credits in the biological/physical sciences and mathematics. 
Six credits in the behavioral and/or social sciences. 
Above not credited toward MA, may be completed prior to or concur
rent with the graduate program. 

Specialization (39 cr.): 
SPAU 505/Neurophysiological Bases of Language and Speech 
SPAU 510/Disorders of Phonology 
SPAU 530/The Organization, Supervision, and Administration of 

Programs in Speech Pathology and Audiology 
SPAU 540/Applied Diagnostics in Speech Pathology 
SPAU 545/Voice Disorders 
SPAU 550/Communication Development: 

Principles and Processes 

Master of Arts in Audiology (SPPF) 48 cr. 
Prerequisites: The following courses or their equivalents: 

SPAU 305/Acoustic Phonetics 
SPAU 308/Anatomy and Physiology of the Speech and 

Hearing Mechanism 
SPAU 311 /Language and Speech Development 
SPAU 318/Introduction to Measurement of Hearing 

Six credits in the biological/physical sciences and mathematics. 
Six credits in the behavioral and/or social sciences. 
Above not credited toward MA, may be completed prior to or concur
rent with the graduate program. 

Degree Requirements: 
Non-Specialization Courses (6 cr.): 
Select with advisement one of the following speech pathology courses: 

SPAU 510/Disorders of Phonology 
SPAU 545/Voice Disorders 
SPAU 555/Fluency Disorders 

Select with advisement one of the following speech pathology courses: 
SPAU 618/Developmental Language Disorders 
SPAU 606/Adult Language Disorders 

Specialization Courses (42 cr.): 
SPAU 523/Advanced Audiology 
SPAU 525/Psychoacoustics 
SPAU 532/Physiological Aspects of Hearing Pathologies 
SPAU 533/Developing Communication in the Deaf and 

Hard of Hearing 
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SPAU 535/Instrumentation and Advanced Audiological Assessment 
and Techniques 

SPAU 570/Research Methods in Speech-Language Pathology 
and Audiology 

SPAU 690/Clinical Practicum 
SPAU 615/Hearing Conservation 
SPAU 635/Pediatric Audiology 
SPAU 645/Electrodiagnostic Measurements 
SPAU 665/Hearing Aid Fitting and Dispensing 
SPAU 655/Electroacoustic Amplification Systems for the 

Hearing Impaired 
SPAU 699/Thesis/Creative Project in Speech Pathology and Audiology 

Comprehensive Examination: SPAU 700 

Additional Requirements: 
1. Completion of academic and clinical practicum requirements for 

the certificate of clinical competence in audiology from the 
American Speech-Hearing-Language Association; and 

2. Completion of academic and clinical practicum requirements for 
the New Jersey state license in audiology. 

Special Education 
William J. Behre, Chair, Department of Special Education 
Amy G. Dell, Coordinator, Graduate Programs in Special Education 

Degree Programs: 
Master of Education in Special Education 

Option I (SEDA) 
Option II (SEDB) 

Master of Arts in Teaching Special Education (SEDD) 

Master of Education with Certification as Learning Disabilities 
Teacher/Consultant (SEDF) 

Certificate Programs: 
Post-Master's Certification—Teacher of the Handicapped (SEDH) 
Post-Master's Learning Disabilities Teacher/Consultant (SEDG) 

Department Requirements: Degree and Certificate Programs 
1. 600-level courses are available to students only through the advise

ment process. 
2. Special-admission students may not enroll in 600-level courses 

until prerequisites have been met. (See Admission Categories, 
Admission to Graduate Study.) 

3. Students must maintain a minimum 3.0 cumulative average. 
Three credits of C work will result in academic probation. 

Master of Education (SEDA), (SEDB), (SEDF) 
The MEd program has two principal tracks: Option I (SEDA), to pro
vide advanced work in the area of teaching students with disabilities 
for those candidates who hold a standard special education certificate, 
and Option II (SEDB) to prepare individuals who hold teacher certifi
cation in areas other than special education and who desire certifica
tion as teacher of the handicapped. Option III (SEDF), for advanced 
certification as learning disability teacher/consultants, is available 
through special advisement only. 

Option 1 (SEDA) is a 33-credit-hour program of study designed for 
graduate students who have several years' experience in the classroom 
and are interested in advanced study in special education. The pro
gram is a "leadership masters," i.e., its graduates will be prepared to be 
exemplary professionals who will provide leadership in their schools as 
they work to implement best practices. The program has been 
designed to meet the standards of the Early Childhood Through Young 
Adulthood/Exceptional Needs Specialist of the National Board for 
Professional Teaching Standards (NBPTS). 

Program-specific admission requirements for this degree sequence are: 
A standard New Jersey teaching certificate or equivalent in special edu
cation earned before entering the Option I degree sequence. 

Degree Requirements: 
Master of Education, Special Education 
Option I (SEDA) Certified in Special Education (33 cr. minimum) 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Specialization (21 cr.) 
(Prerequisites must be completed before enrollment in the 
following courses.) 

SPED 513/Collaboration, Consultation, and Partnerships 
SPED 521/Assistive Technology 
SPED 614/Positive Behavioral Supports 
SPED 616/Promoting Pro-Social Behavior 
SPED 641/Advanced Curriculum: Concepts and Models in 

Learning and Instruction 
SPED 664/Research Trends in Special Education 
SPED 667/Seminar in Applied Research and Practice in 

Special Education 

Electives (6 cr.) by advisement 
Comprehensive Examination: SPED 700 

Master of Education, Special Education Option II (SEDB) is for can
didates who hold standard teaching certificates in fields other than spe
cial education, and is designed to meet the needs of teachers who wish 
to obtain certification as teacher of the handicapped. 

Program-specific admission requirements for this degree sequence are. 
1. Standard New Jersey teaching certificate or equivalent in an area 

other than special education; 
2. A course in child psychology; and 
3. A course in teaching reading. 

Degree Requirements: 
Master of Education, Special Education 
Option II (SEDB) Certified in another area (38 cr. minimum) 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 
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Dear Graduate Applicant, 

We are delighted that you are seeking to further your education at The College of New Jersey. 
We know that graduate studies can be both challenging and rewarding, which is why we take 
great pride in assisting students like you in meeting personal and professional goals. 

At TCNJ we look to enroll students who are well prepared for the challenges of a graduate 
education. Our admissions process is designed to identify applicants who have succeeded at 
the undergraduate level and show promise of benefiting from advanced studies. Furthermore, 
it is our goal to select individuals who we believe will make significant contributions to both 
The College community and their chosen professions. 

If at any time you have questions, please contact the Office of Graduate Studies at 609/771-2300 
or via e-mail at graduate@tcnj.edu. We look forward to reviewing your application. 

Best wishes, 

Frank Cooper 
Director of Graduate Studies 



The College of New Jersey 
Application for Graduate Programs 

Thank you for your interest in graduate study at The College of 
New Jersey. Please read the following instructions carefully before 
completing the application. Students will be responsible for com
piling the components of the application and sending the com
pleted packet to: 

Office of Graduate Studies 
The College of New Jersey 
PO Box 7718 
Ewing, NJ 08628-0718 
609/771-2300; Fax: 609/637-5105 
graduate@tcnj.edu  
www.tcnj.edu/~graduate 

(online application available at this site) 

Application Deadline 
The deadline to apply for admission into most matriculated 
programs is April 15 for September enrollment and October 15 
for January enrollment. 

Please note, there is no January enrollment for Speech Pathology 
or Audiology. The deadline for Speech Pathology and Audiology 
is March 1 for September enrollments. 

Filing your application early is recommended. ALL parts of the 
application should be typed or printed in ink. Your application 
must have your signature in order to be considered complete. 

Application For m 
The application form requires fundamental information about 
the candidate. If additional space is needed, feel free to attach 
additional pages. Be sure to indicate when you took or plan to 
take the appropriate standardized test and, if applicable, the Test 
of English as a Foreign Language (TOEFL). A list of majors and 
the appropriate standardized tests appear on the back page of 
the instruction sheet. 

Application Fee 
A non-refundable processing fee of $50 is required with applica
tions for admission to graduate programs. This fee is waived for 
students who formerly applied to The College. Please make your 
check or money order payable to The College of New Jersey, and 
include it in the application packet. Do not send cash. Please 
print applicant's name and social security number on the front 
of the check or money order. 

Applicants who have previously completed a graduate degree 
program at The College of New Jersey need not resubmit their 
undergraduate transcript(s). Applicants who attended non-U... 
institutions must have their transcripts evaluated for U.S. equiva
lency. See instructions for International Applicants. 

Recommendations 
Please provide letter of recommendation forms to individuals 
who can evaluate your academic performance, relevant work 
experience, and/or ability to pursue graduate study. 

Supply one recommendation form and self-addressed envelope 
to each recommender. Explain to the recommender that the 
completed recommendation is to be placed in t e enve ope 
which is then sealed, signed and returned to you. 

An indication to the recommender of an expected date of return 
may encourage promptness on his or her part. The unopene 
envelope should be returned with the completed application. 

National Standardized Admission Test 
Candidates for admission to graduate degree programs and 
college certificate programs are required to take the appropriate 
standardized,,at. The required res, for each program ,s rnd,cared 

on the last page of these instructions. 
Please remember that test scores are not to be included m t e 
application packet. The candidate should request that ai score 
report be sent to The College of New Jersey (Code #R2519). 
Graduate Record Examination (GRE) information may be 
obtained from ETS at 800/GRE-CALL. Candidates required to 
,ake the Millers Analogies Test (MAT)ma, ob.arn rnformahon 
from the Psychological Corporation at 800/622-323 . 

The standardized test must be completed by the established app l-
cation deadline dates. Please take the appropriate exam so tha 

your results are received by the apphcatk» 
applying for our overseas sites may take either the GREor ^ 

The appropriate standardized test is waived if the candidate holds 
a master's degree or the U.S. equivalent to a master s degree. 

NOTE: Test scores may not be more than five years old. 

Student Essay 
A student essay on a typed, separate sheet is required with all 
completed applications. Essay topic and requirements are 

detailed on Section B of the application. 

Transcripts 
An official transcript is required from each college you have 
attended other than The College of New Jersey. Official tran
scripts) should be requested from each institution you have 
attended and mailed directly to you. Transcripts are accepter 
as official when they are received in their original sealed enve op 
Return the transcript(s) in their sealed envelope along wit a 
other admission requirements prior to the established dea ine. 



Financial Aid Application, Optional 

Graduate students at The College of New Jersey may be eligible 
or a Federal Stafford Loan. To be considered eligible, a graduate 

student must be fully matriculated and enrolled for six or more 
credits each semester. 

Students interested in applying for this aid must complete a Free 
Application for Federal Student Aid (FAFSA). These forms are 
available at any local high school or college, or may be obtained 
y ca ling the U.S. Department of Education at 800/433-3243 

The College of New Jersey's Title Institution number is 002642 
For additional information contact The College of New Jersey's 
Uttice of Student Financial Assistance at 609/771-2211. 

International Applicants 

The College of New Jersey welcomes applications from students 
outside of the United States. In addition to the items which 
appear in the Application Packet Checklist, international 

applicants must have score reports for the Test of English as a 
Foreign Language (TOEFL) submitted if the native language is 
not English, and must complete an Affidavit of Financial Support. 

All students who attended a non-U.S. institution must have all 
of their educational documents translated into English and 
evaluated on a course-by-course basis by an accredited agency 
as to the U.S. equivalency of their course work. 

An 1-20 form will be issued only after the student is officially 
admitted to The College. 

The College of New Jersey offers a number of degree and certifi
cation programs at overseas/international locations. Students 
must fulfill the requirements listed below prior to enrolling for 
course work at any overseas/international site. Please check the 
appropriate box on Section A of the application indicating your 
location of study. 

Students attending overseas/international sites do not 
require an 1-20 nor an Affidavit of Financial Support. 

Classification of Application and Applicant Checklist 
Graduate Program Candidates 

Are defined as college graduates who are seeking formal 
admission to a graduate degree or certification program. 

Application Checklist: Graduate Programs 
The completed application for graduate programs should include 
the following items: 

• Photocopy of applicant's social security card 

The $50 non-refundable application fee payable to 
The College of New Jersey 

Completed and signed application 

Official transcripts from all undergraduate and graduate 
schools attended, sent with the application packet by the 
application deadline 

Two recommendations (enclosed in sealed and signed 

confidential envelopes and sent with the application packet) 
student essay 

Standardized test scores 

Copy of all teaching certificates (if applicable) 

• 
• 
• 

• 
• 
• 
• 
Matriculation Candidates (Changing Status) 

Students who are enrolled as special admission candidates at 

a graduated JerseT and are seeking formal admission to 
tionfabove fn8rer °H ProSram should follow instruc-
fee i w ^d GradUate Pr°gram Candidates" The application 

Special Admission Candidates 

Are defined as college graduates who are wishing to take 
gra uate level course work for their own personal enrichment. 
Special admission students generally have no intention of 
seeking formal acceptance into a graduate degree or 
certification program. 

Special admission students may choose to become Graduate 
rogram Candidates. However, only six credits can be taken 

prior to seeking admission. Enrollment as a special admit is 
based on course availability. 

Application Deadline 
The deadline to apply for admission as a special admission 

ent in a graduate program is August 1 for September 
enrollment and December 1 for January enrollment. 

eparate special admission application is available in 
the Office of Graduate Studies. 

Admission as a Special Admit does not imply or guarantee 
cceptance into a graduate degree or certification program. 

only those APPLICATIONS that are 
p,,.™ COMPLETED AND THAT INCLUDE ALL 
REQUIRED MATERIALS WILL BE REVIEWED. 

i™ations will not be PROCESSED until all 
™ments> incLUDING STANDARDIZED TEST 

RESULTS, HAVE BEEN RECEIVED. 



CODE DEGREE PROGRAMS 

The College of New Jersey 
Graduate Programs 

DEGREE PROGRAMS 
CPSA 
CPSD 
CPSE 
CPSJ 
EDEC 
EDEG 
EDET 
EDTA 
ENGA 
ESLC 
HLEA 
HLEB 
NURT 
NURV 
NURX 
PHEA 
PHEB 
RDGA 
SECE 
SECF 
SECG 
SECH 
SECL 
SEDA 
SEDB 
SEDD 
SEDF 
SPPA 
SPPF 

MA 
MA 
MA 
EDS 
MED 
MED 
MAT 
MS 
MA 
MED 
MED 
MED 
MSN 
MSN 
MSN 
MED 
MED 
MED 
MAT 
MAT 
MAT 
MAT 
MED 
MED 
MED 
MAT 
MED 
MA 
MA 

School Counseling 
Community Counseling: Alcohol and Chemical Dependency 
Community Counseling: Human Services 
Marriage and Family Counseling 
Elementary Education (Supervision) 
Elementary Education (Master Teacher) 
Elementary Education (Leads to Certification) 
Educational Technology 
English 
Teaching English as a Second Language 
Health Education (Certified) 
Health Education (Non-Certified) 
Family Nurse Practitioner 
Family Nurse Practitioner (for Certified NPs) 
Adult Nurse Practitioner (for Certified NPs) 
Physical Education (Certified) 
Physical Education (Non-Certified) 
Reading (Leads to Certification) 
Secondary Education-English (Leads to Certification) 
Secondary Education-Social Studies (Leads to Certification) 
Secondary Education-Mathematics (Leads to Certification) -fi;. .',m. 
Secondary Education-Biology, Earth Science, Physical Science (Leads to Certification; 
Educational Leadership (Leads to Certification) 
Special Education (Must be Certified Special Education) 
Special Education (Must be Certified in Other Area) 
Special Education (Leads to Certification) 
Learning Disabilities/Consultant 
Speech Pathology 
Audiology 

REQUIRED TEST/ 
PREREQUISITE 

GRE 
GRE 
GRE 
MASTER'S 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 
GRE 

CPSF 
CPSH 
EDPK 
ESLA 
ESLB 
NURG 
NURU 
RDGB 
RDGC 
SECD 
SECT 
SEDG 
SEDH 

CER 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 
SCT 

CERTIFICATION AND COLLEGE CERTIFICATE NON-DEGREE PROGRAM S 

Alcohol and Chemical Dependency Counseling Certificate 
Substance Awareness Coordinator 
School Personnel Licensure, Preschool-Grade 3 
Teaching English as a Second Language Certification 
Bilingual Certification 
School Nurse Certification 
Family Nurse Practitioner Certification 
Reading Specialist Certification 
Reading Teacher Certification 
Supervisor Certification 
Secondary School Teaching-Post Master s 
Learning Disabilities Teacher/Consultant 
Special Education Certification (Teacher of Handicapped) 

MASTER'S 

GRE 
GRE 
GRE 
MASTER'S 
MASTER'S 
GRE 
MASTER'S 
MASTER'S 
MASTER'S 
MASTER'S 

EDEO M F n 
ESLB Elementary Education 

OVERSEAS PROGRAMS 

JU5 ^icmeniary cuuiaiiun 
>LD Bilingual Certification 
SLO cm? Teaching English as a Second Language . . 
)TE cr r Teaching English as a Second Language Cer 1 

)TS of,i, Elementary Education Certification 
:CL Secondary Education Certification 
'CO Mpn Educational Leadership 

Secondary Education 

GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 
GRE or MAT 



SECTION A: FOR ALL APPLICANTS 

Please type or print in ink. 

Social Security Number: FOR OFFICE USE ONLY APP. FEE 
P. W. N. 

Last Name: First: MI: • Mr. Birth Name: 
Q Ms. 
• Mrs. 

Mailing Address: City State zip 

Permanent Address: City State ZIP 

Home County: Home Telephone: ( 

Work Telephone: ( 

) 

) 

Fax: ( ) 

e-mail: 

Date of Birth: Mo. Day Year Check One: Q Male 

• Female 

Are you a United States citizen? Q Yes 
• No 

If no, are you a permanent resident? • Yes 
If yes, a copy of your alien registration Q No 
card is required. 

Have you been a legal resident of the Q Yes 
state of New Jersey for the past year? Q No 

Will you need a stnHent vicfl attend —J Y f"i 
_ |—. CITIZENSHIP 

The College of New Jersey? U No 

This section is optional. The information is used for statistical purposes only. How would you describe yourself? Please check one. 
• Native American • African American, non-Hispanic • Chicano 
Q Asian or Pacific Islander • Puerto Rican • Hispanic 
Q Caucasian Q Specify 

Major Desired: Major Code: If applying for 
Refer to list on back page Educational Leadership, 

please check one: 

• Traditional Semester of • January 
• Immersion desired entry: • September 
• International 

YEAR 

YEAR 

Classification of Application: see instructions 
Q Graduate Program Candidate 
Q Matriculation Candidate, Changing Status 

Location of Study: Proposed Schedule: 
Q Main Campus— Q Full-Time 

Ewing, New Jersey 1 P art-Time 

International Site 

Have you previously attended, or are you currently attending 
The College of New Jersey? 

_l Yes Ql Undergraduate 
Q No Q Special admit 

Q Graduate student 

Have you previously applied to The College of New Jersey? U Yes 
• No 

What year? O Undergraduate 
!_) Graduate 

Name of Undergraduate Institution: Year of Graduation: 

I c ertify that the answers are truthful and complete to the best of my knowledge and belief. 
Any omission or misstatement of a material fact on the application may be the basis for denial 
of admission, or if admitted, dismissal from graduate study. 

Date Signature 



SECTION B: FOR ALL GRADUATE PROGRAM AND MATRICULATION CANDIDATES 

List distinctions, honors, and awards earned as a 
student. Please indicate the basis of selection if the 
award is not well-known. 

List in chronological order, beginning with the most 
recent, significant positions of employment you 
have held. Use separate sheets of paper if necessary. 
A resume is an acceptable substitution. 

Position/Title 

^ates Employer 

N honors received, articles, books, research, or other 
reative work, and professional achievements and 

Wards: 

Recommendations 
Two recommendations using the enclosed forms must be 
submitted in sealed envelopes (refer to appbcationmst^ ^ 

tions) by persons well qualified to judge you 
scholarly and professional abilities. List their name 

and titles: 

Name 

Title -

Name 

Title _ 

Student Essay annropriate depart-
The Office of Graduate Stu ies, an ^ candidates with high 

ment, not only a^p V*£ose who demonstrate potential 

.^Tyou, con.ple.cd app.ic.Hon: 

In no more Aan 500 

^ir;„n;J;:;pectrM" 
field? What qualities (of ch ss that will 
academic and intellectua } ° ̂  obstacles 

enable you .o ̂ /^dthatxpenence have 
do you anticipate,it any,.an 
you had in overcoming difficulties. 

List 
community and professional activities in which you 

have Participated: 



SECTION C: FOR ALL APPLICANTS 

Identify the undergraduate college from which you will 
receive (or have received) a degree: 

Name: _ 

Degree: 

Location: 

Major: _ 

Attended: from (mo./yr.) 

to (mo./yr.) 

List in chronological order all other colleges and 
universities attended: 

Name: 

Credits Earned: 

Location: 

Major: 

Attended: from (mo./yr.) 

to (mo./yr.) 

Identify the graduate or professional school from which you 
have received a degree: 

Name: 

Degree: 

Location: 

Major: 

Attended: from (mo./yr.) 

to (mo./yr.) 

Standardized Test Score Information: 
Give the date you took or plan to take the appropriate standardized admission test (refer to back page of instructions for required 
tests): 

Name: 

Credits Earned: 

Location: 

Major: 

Attended: from (mo./yr.) 

to (mo./yr.) 

GRE Millers Analogies Test 
month/year month/year 

The GRE must be completed The Millers Analogies Test must be completed 
prior to the application deadline. prior to the application deadline. 

Is English your native language? • yes • no if no, please specify 
TOEFL: If English is not your native language, give the date you took or plan to take the Test of EnglislTas a Foreign Language: 

Month Year 

Reminder: The appropriate standardized test (GRE or MAT) mentioned above is also required for international students. 

Affirmative Action Statement: 
It is the policy of The College of New Jersey to provide equal opportunity in employment and education, as well as equity of conditions for employment and education 
to all employees, students and applicants, without regard to race, creed, color, national origin, ancestry, age, sex, affectional or sexual orientation, marital status, famil 
ial status, disability, nationality or liability for service in the Armed Forces of the United States. 

Inquiries regarding compliance with Title IX of the Educational Amendments of 1972, Title VII of the 1964 Civil Rights Act, Age Discrimination in Employment Act 
and New Jersey Law Against Discrimination should be directed to the Equal Opportunity and Affirmative Action (EO/AA) Office. Those inquiries regarding compli
ance with the Americans with Disabilities Act of 1990 or Section 504 of the Rehabilitation Act of 1973 should be addressed to the Office of Differing Abilities Services. 
Discrimination complaint procedures are available in both offices, the Supplemental Handbook of College Policies, Regulations, and Procedures for Students, and the 
EO/AA home page. 1 

(Revised policy adopted by the Board of Trustees, April 22,1999.) 



Letter of Re commendation for Graduate Studies 

Applicant should complete this part of form. Please print or type. 

last name (family name): 

Social Security Number: 

Department: 

First name: 

Application for: LJ Fall 
check one Q Spring 

Program: 

Middle or other: 

Year: 

Degree sought: 

Waiver 
e following waiver statement is provided in accordance with the Family Education Rights and Privacy Act of 1974. You may waive I 

rig ''° 'nspect this recommendation by signing the statement at your own discretion. Should you decide not to sign, you wou 
°rvS'° recornmen<^at'on when you enroll in the Graduate School. 

is Is a confidential recommendation and will not be disclosed to me without the prior consent of the evaluator. 

Signature Date 

ff'5 '>r^i'<'e ̂  'eDer of recommendation to an individual who can evaluate your academic performance, relevant work p 
or a i ity to pursue graduate study. Reminder: Please supply the evaluator with a self-addressed stamped enve ope. 

Name of evaluator: Title and institution: 

Valuator should c, omplete this part of f orm. Please print or type. 

How long have 
you known the applicant? 

In what capacity? 

Please compare the applicant with others you have known during your professional career. For each of the categories 
below, check the appropriate box. 

Inadequate 
Opportunity 
To Observe 

Analytical ability 

Quantitative ability 

Research ability 

C°mmand of field 

bitten English 

leaking skills 

'"terpersonal skills 

of study 

Matt urity 

Self-, confidence 

Motivation 

Initiative 

Potential as a teacher, if applicable 

^dership potential 

tyt0 accept constructive feedback 
r°fessi°nal integrity 

PLEASE COMPLETE SIDE 2 OFTHIS FORM 
The College of New Jersey 



Using the space provided below or a separate letter, please comment on this applicant's academic performance, relevant work experience, and/or abil 
ity to pursue graduate study. Please address both strengths and weaknesses that would affect this applicant's potential to succeed in graduate school. 

Confidentiality 
This recommendation remains confidential during the admission process. If th e student has not signed the waiver of right to inspect the recommendation, 
your evaluation will become accessible as part of t he education record only if the student enrolls in the Graduate School. 

Summary Evaluation 

I strongly recommend this applicant for admission and believe that she/he has the capability to perform at a superior level. 

I recommend this applicant for admission and believe her/his performance should be comparable to most graduate students. 

I believe that the applicant is marginally qualified for graduate studies, but the applicant has potential and would benefit from 
study in your program. 

I do not recommend this applicant for admission to your graduate program. 

Evaluator's Signature Date 

Evaluator's Name (Type or Print) Evaluator's Position or Title 

Evaluator's Employer Evaluator's Telephone Number 

The applicant is responsible for gathering all materials prior to the deadline. Your prompt response is appreciated. 
PLEASE RETURN THIS LETTER OF RECOMMENDATION TO THE PERSON YOU ARE EVALUATING IN THE ENVELOPE HE/SHE 
PROVIDED. YOUR SIGNATURE IS REQUIRED ACROSS THE SEAL OF THE ENVELOPE. THANK YOU. 



Letter of Recommendation for Graduate Studies 

Applicant should complete this part of form. Please print or type. 

Last name (family name): 

Social Security Number: 

First name: 

Department: 

Application for: LI tall 
check one • Spring 

Program: 

Middle or other: 

Year: 

Degree sought: 

Waiver 
The following waiver statement is provided in accordance with the Family Education Rights and Privacy Act of 197 A You.may: V»ur 
right to inspect this recommendation by signing the statement a, your own discrete. Should you dec.de no. to s.gn. you would then 

access to the recommendation when you enroll in the Graduate School. , . . 
"This s a confidential recommendation and will not he disclosed to me without the prior consent of the evaluator. 

Signature 
Date 

Pl«e prov.de this letter of recommendation to an individual who can evaluate your academic 
and/or ability to pursue graduate study. Reminder: Please supply the evaluator w.th a self-addressed stamped envelope. 

Name of evaluator: 

Evaluator should complete this part of form. Please print or type. 

How long have you known the applicant? 

In what capacity? 

Hease compare the applicant with others you have known 

Title and institution: 

•Analytical ability 

Quantitative ability 

"exarch ability 

Command of field of study 

Written English 

faking skills 

Interpersonal skills 

Maturity 

Self-confidence 

Motivation 

Initiative 

Potential as a teacher, if applicable 

leadership potential 

Ability to accept constructive feedback 

Professional integrity 

during your professional career. For each of the ca.egories below, check .he appropriate box. 

Inadequate 

Excellent 
Above 
Average Average 

Below 
Average 

Opportunity 
To Observe 

PLEASE COMPLETE SIDE 2 OFTHIS FO RM 
The College of New Jersey 



Using the space provided below or a separate letter, please comment on this applicant's academic performance, relevant work experience, and/or abil
ity to pursue graduate study. Please address both strengths and weaknesses that would affect this applicant's potential to succeed in graduate school. 

Confidentiality 
This recommendation remains confidential during the admission process. If the student has not signed the waiver of right to inspect the recommendation, 
your evaluation will become accessible as part of the education record only if the student enrolls in the Graduate School. 

Summary Evaluation 

I strongly recommend this applicant for admission and believe that she/he has the capability to perform at a superior level. 

I recommend this applicant for admission and believe her/his performance should be comparable to most graduate students. 

I believe that the applicant is marginally qualified for graduate studies, but the applicant has potential and would benefit from 
study in your program. 

I do not recommend this applicant for admission to your graduate program. 

Evaluator's Signature Date 

Evaluator's Name (Type or Print) Evaluator's Position or Title 

Evaluator's Employer Evaluator's Telephone Number 

The applicant is responsible for gathering all materials prior to the deadline. Your prompt response is appreciated. 
PLEASE RETURN THIS LETTER OF RECOMMENDATION TO THE PERSON YOU ARE EVALUATING IN THE ENVELOPE HE/SHE 
PROVIDED. YOUR SIGNATURE IS REQUIRED ACROSS THE SEAL OF THE ENVELOPE. THANK YOU. 
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Specialization (24 cr.) 
(Prerequisites must be completed before enrollment in these courses.) 

SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 
SPED 605/Language and Reading Strategies for Students 

with Disabilities 
SPED 612/Curriculum and Methods for Students with 

Mild Disabilities 
SPED 613/Guidance and Rehabilitation of Exceptional 

Children and Youth 
SPED 614/Positive Behavioral Supports 
SPED 625/Biophysical and Neurological Problems of 

Children/Youth 
SPED 624/Advanced Study of Learning Disabilities OR 

SPED 626/Teaching Students with Severe Disabilities 
SPED 664/Research Trends in Special Education 

Field Experience (5 cr.) 

SPED 695/Internship II: Student Teaching 

Electives (3 cr.) by advisement 
Comprehensive Examination: SPED 700 

Master of Education, Special Education Option III (SEDF) is for 
candidates who hold standard special education certificates, and is 
designed to meet the needs of teachers who wish to earn a master's 
degree in special education with additional certification as a learning 
disabilities teacher/consultant, the educational specialist on the state-
®andated child study teams. 

Program-specific admission requirements for this option are: 
L Standard New Jersey teaching certificate as teacher of the handi

capped or equivalent; and 
2- Minimum of three years' successful classroom teaching. 
Degree Requirements: 
Master of Education, Special Education 

P'ion III (SEDF) Learning Disabilities 
teacher Consultant (39 cr. minimum) 

Research (3 cr.) 

EDFN 508/lntroduction to Research 

Foundations and Multicultural Education (3 cr.) 

EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Psychology Courses (6 cr.) 

EPSY 513/Psychology of Learning 
EPSY 643/Measurement and Evaluation 

Specialization (18 cr.) 
SPED 605/Language and Reading Strategies for Students with 

Disabilities 
SPED 624/Advanced Study of Learning Disabilities 
SPED 625/Biophysical and Neurological Problems of Children/Youth 
SPED 680/Seminar and Practicum on Diagnostic Procedures 
SPED 681/Seminar and Practicum on Remediation Techniques 

SPED 698/Department Project in Special Education 

Field Experience (3 cr.) 
SPED 682/Externship LDT/C 

(Students must complete all other degree requirements before enroll
ment and placement in the field experience.) 

Electives (6 cr.) by advisement 
Comprehensive Examination: SPED 700 

Masters of Arts in 
Teaching (MAT) (SEDD) 47 cr. minimum 
This program of study leads to the Master of Arts in Teaching degree 
and New Jersey certification as teacher of the handicapped. Program-
specific admission requirements are: 
1. Bachelor's degree in a non-teaching field from an accredited college 

or university; 
2. A course in teaching reading; and 
3. Sixty credits of liberal studies. 

Degree Requirements: 

Research (3 cr.) 
EDFN 508/lntroduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education 

Psychology (3 cr.) 
EPSY 513/Psychology of Learning OR 
EPSY 523/Child Growth and Development 

Specialization (27 cr.) 
SPED 501/Learning and Behavior Problems of Children and 

Youth with Disabilities 
SPED 605/Language and Reading Strategies for Students 

with Disabilities 
SPED 612/Curriculum and Methods for Students with 

Mild Disabilities 
SPED 613/Guidance and Rehabilitation of Exceptional Children 

and Youth 
SPED 614/Positive Behavioral Supports 
SPED 616/Promoting Pro-Social Behavior 
SPED 624/Advanced Study of Learning Disabilities OR 
SPED 625/Biophysical and Neurological Problems of Children/Youth 
SPED 626/Teaching Students with Severe Disabilities 
SPED 664/Research Trends in Special Education 

Computer Technology (3 cr.) 
INCD 562/Enhancing Curriculum and Instruction with Computer 

Technology OR 
SPED 521/Assistive Technology 

Field Experience (8 cr.) 
SPED 691 /Internship 1: Seminar and Field Experience in Special 

Education 
SPED 695/Internship II: Student Teaching 

Comprehensive Examination: SPED 700 
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Post-Master's Certification: 
Teacher of the Handicapped (SEDH) 23 cr. 
This 23-credit approved program is for students who already hold a 
master's degree and want certification as teacher of the handicapped. 

Program-specific admission requirements are: 
Master's degree and teaching certification in an area other than 
special education. 

Required Courses (20 cr.): 
SPED 501/Learning and Behavior Problems of Children and 

Youth with Disabilities 
SPED 605/Language and Reading Strategies for Students 

with Disabilities 
SPED 612/Curriculum and Methods for Students with Disabilities 
SPED 613/Guidance and Rehabilitation of Exceptional Children 

and Youth 
SPED 625/Biophysical and Neurological Problems of Children/Youth 
SPED 695/Internship II: Student Teaching 

Electives (3 cr.) by advisement 

Post Master's Certification Program: 
Learning Disabilities Teacher/ 
Consultant (SEDG) 24 cr. 
This program is for experienced teachers who already hold a master's 
degree in special education or a related field, and leads to recommen
dation for certification as a learning disabilities teacher/consultant, the 
educational specialist on the child study team, mandated by the state of 
New Jersey. 
Program specific admission requirements: 
1. Master's degree in special education or a related field; 
2. New Jersey certification as "Teacher of the Handicapped"; 
3. Three years of successful classroom teaching; and 
4. Up to nine credits of graduate level course work in tests and meas

urements, psychology of learning, and/or physiological bases of 
learning. If candidates do not already have applicable graduate 
courses in these areas of study, the courses must be taken as part of 
the Post-Master's Certification Program at The College of New 
Jersey, in addition to the requirements identified below. 

Required Courses (12 cr.) 
SPED 624/Advanced Study of Learning Disabilities 
SPED 680/Seminar and Practicum on Diagnostic Procedures 
SPED 681/Seminar and Practicum on Remediation Techniques 
SPED 682/Externship in LDT/C* 

* The student must complete all other requirements before enrollment 
and placement in the culminating externship field experience. 

Electives (3 cr.) by advisement 
Must be in special education. 

Global Programs of Study 
The College of New Jersey's Global Programs in professional education 
are an extensive, integrated, and focused collection of experiences that 
are recognized across the globe, and expand the influence of The College 
in the global arena within its mission of diversity, service, community, 
and excellence. With international markets expanding throughout the 
world, the goal of the international programs at TCNJ is to prepare glob
ally competent educators and culturally sensitive citizens. 

The College of New Jersey offers course work leading to an advanced 
degree or certification at a number of sites overseas. In Europe, the 
primary site is Mallorca, Spain, at which all programs are offered. On 
the African continent, students may enroll at our site in Johannesburg, 
South Africa, where courses leading to a Master of Education in 
Elementary or Secondary Education, as well as teacher certification 
for international schools are offered. Other sites throughout the world 
include Bangkok, Caracas, Kuwait, and Israel. 

Elementary/Secondary Education 
Certification Program: 
Teacher Certification for International Schools 
(IOTE and IOTS) 
The program includes courses designed for the American overseas pro
fessional seeking elementary and/or secondary certification through the 
state of New Jersey. Equivalent certification is available for non-U.S. cit
izens through The College of New Jersey. Secondary (IOTS) certifica
tion is available in mathematics, English, social studies, biology, physical 
science (chemistry and physics), and earth science. Upon completion of 
this program students may transfer into the MEd Program (Elementary 
or Secondary). 

Program Requirements: 
Teacher Certification for International Schools, 
Elementary (IOTE)* and Secondary (IOTS)** (25 cr.) 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems and Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (22 cr.) 
SPED 501/Learning and Behavior Problems of Handicapped Children 
RDLG 537/Teaching the Communication Arts OR 
RDLG 578/Teaching Reading K-12 OR 
RDLG 579/Reading in the Content Areas K-12 
EPSY 523/Child Growth and Development 
IOEA 514/Curriculum, Theory, and Practice in International and 

Overseas Schools OR 
IOEA 519/Curriculum in International and Overseas Schools 
IOEA 688/Internship I 
IOEA 689/Internship II 

Certification Examination 
* Students applying for elementary certification must have 60 credits 

in liberal studies. 
** Students applying for secondary certification must have an undergradu

ate major in one of the following areas approved for certification: mathe
matics, English, biology, chemistry, physics, or social studies. 
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Degree Program: 
Master of Education in Elementary 
or Secondary Education 
The Master of Education in Elementary or Secondary Education is 
designed to increase the professional competence of fully certified ele
mentary and secondary teachers. Courses include current trends and 
practices in schools today. 

Degree Requirements: 
Master of Education, Elementary Education (EDEO), 
and Secondary Education (SECO) ^ cr"' 

Research (3 cr.) 
EDFN 508*/ Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500*7Foundatio ns of Education OR 
EDFN 520*/Social Prob lems in Education OR 
EDFN 521 '/Cultural Foundations of Education 

Specialization (1 8 cr.) 
SPED 501/Learning and Behavior Problems of Children and Youth 

with Disabilities 
EPSY 523*/Child Growth and Development 
ELEM 663/SCED 663/Ad vanced Trends in Elementary/Secondary 

Education 
ELEM 696/SCED 610/ General Seminar in Elementary/Secondary 

Education 
RDLG 537/Teaching the Communication Arts OR 
RDLG 578/Teaching Reading K-12 OR 
RDLG 579/Reading in the Content Areas K-12 
IOEA 514/Curriculum Theory and Practice in International and 

Overseas Schools 
OR 

IOEA 519/Curriculum in International Schools 
Electives (6 cr.) by advisement 
(Internship I can be used to satisfy three credit hours of elective 
requirements.) 
Comprehensive Examination: IOEA 700 

It is suggested that students take this course within the first 12 credit 

hours of their program of study. 

Teaching English as a Second Language 
Certification Program: 
English as a Second Language 
Certification (ESLO) 15-21 cr' 
The English as a Second Language Certification provides necessary 
courses for provisional certification as a teacher of english as a secon 
language in the state of New Jersey. 
General requirements for issuance are: (1) proven proficiency in 
'he English language; (2) 15 to 21 credits in the designated areas; 
(3) a teaching credential in another field (for endorsement only). 
Requirements: 
Foundations and Multicultural Education (3 cr.) 
*EDFN 521/Cultural Foundations of Education OR 

EDFN 520/Social Problems in Education 

Specialization (18 cr.) 
EPSY 513/Psychology of Learning OR 
EPSY 523/Child Growth and Development OR 
EPSY 524/Adolescent Development and Education 

'ESLM 525/Second Language Acquisition 
'ESLM 578/Theory and Practice of Teaching ESL 

ESLM 587/Curriculum and Methods for Multilingual Populations 
'RDLG 571/Language and the Teaching of Reading OR 

ENGL 507/Language, Mind, and Learning OR 
ENGL 510/The Structure of English OR 
ESLM 545/Sociolinguistics and TESOL 

* ESLM 688/Practicum for Second Language Teachers 
*Required for ESL endorsement. 

Bilingual Endorsement (ESLB) ^ 15 cr.) 
Bilingual Endorsement provides the necessary courses for certification 
as a Bilingual Teacher in the state of New Jersey. General requirements 
for issuance are: (1) a teaching credential or eligibility thereof in a sub
ject area (general elementary or secondary math, science or social stu -
ies); (2) proven proficiency in English and in another instructional lan
guage; and (3) 12 to 15 credits in the designated areas (depending 

upon teaching experience). 

Requirements: 
Foundations and Multicultural Education (3 cr.) 

*EDFN 521/Cultural Foundations of Education OR 
EDFN 520/Social Problems in Education 

Specialization (9-12 cr.) 
ESLM 525/Second Language Acquisition 
ESLM 578/Theory and Practice of Teaching ESL 
ESLM 587/Curriculum and Methods for Multilingual Populations 

*ESLM 688/Practicum for Second Language Teachers 
*Depending on teaching experience, required of candidates with less than 
three years' teaching experience in a multilingual setting. 

Degree Program: . 
Master of Education in Teaching 
English as a Second Language (ESLD) 3U cr. 
The program consists of course work leading to the Master of Education 
in Teaching English as a Second Language. Certificate programs are avail
able for those students who hold a bachelor's degree and/or master s 
degree and wish to obtain an initial and/or second teaching endorsement. 

Careful advisement and course selection is needed when 

concurrently seeking: 
*MEd with ESL or bilingual certification 
'ESL Initial or endorsement certification 
'Bilingual endorsement 

M^^Sclriont Teaching English as a Second Language (ESLD) 

Research (3 cr.) . , 
EDFN 508/Introduction to Research Foundations and 

Multicultural Education 

Foundations and Multicultural Education (3 cr.) 
EDFN 520/Social Problems in Education OR 

(A)'EDFN 521/Cultural Foundations of Education 

* Required for ESL Endorsement Certification 

(A) Reauired for ESL Initial Certification 
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Specialization (15 cr.) 
(A)*ESLM 525/Second Language Acquisition 
(A)*ESLM 578/Theory and Practice of Teaching English as a 

Second Language 
(A)*ESLM 587/Curriculum and Methods for Multilingual Populations 
(A)*ESLM 688/Practicum for Second Language Teachers 

ENGL 507/Language, Mind, and Learning OR 
ESLM 545/Sociolinguistics and TESL OR 
ENGL 510/The Structure of English 

* Required for ESL Endorsement Certification 
(A) Required for ESL In itial Certification 

Electives (9 cr.) by advisement 
(A)*RDLG 571/Language and the Teaching of Reading 
(A)EPSY 513/Psychology of Learning OR 

EPSY 523/Child Growth and Development OR 
EPSY 524/Adolescent Development and Education 

Comprehensive Examination: ESLM 700 
* Required for ESL Endorsement Certification 

(A) Required for ESL Initial Certification 

Degree Program: 
Master of Education in 
Educational Leadership (SECL) 33 cr. 
(options include Traditional, International, and Immersion) 

Research (3 cr.) 
EDFN 508/Introduction to Research 

Foundations and Multicultural Education (3 cr.) 
EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems and Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization (24 cr.) 
CURR 514/Curriculum Theory and Practice 
EDAD 525/Introduction to Educational Administration 
EDAD 540/School Finance 
EDAD 572/School Law 
EDAD 580/Group Dynamics for Educational Leaders 
EDAD 617/Advanced School Administration and Leadership 
EDAD 660/Computer Application in Educational Administration 
SUPV 520/Staff Supervision 

Practicum (3 cr.) 
EDAD 688/Practicum/Seminar in School Administration 

and Supervision 
Comprehensive Examination: EDAD 700 

Regional Training Center 
Professional Development for Teachers 
The School of Education at The College of New Jersey is partnered 
with the Regional Training Center (RTC) in order to provide graduate-
level professional development courses. This affiliation merges TCNJ's 
excellent reputation in higher education with the Regional Training 
Center's comprehensive relevant course work. 

All courses carry graduate credit in teacher education from The 
College of New Jersey. A maximum of six credits may apply as elective 
credit for students matriculated into one of TCNJ's Master of 
Education degree programs pending approval by your graduate pro
gram coordinator. Elective credit requirements vary by specialization 
and students must contact their graduate program coordinator prior to 
registration for course approval. 
Registrations for these courses are processed by: 

Regional Training Center 
486 Route 10 West 
Randolph, NJ 07869 
800/433-4740 

Courses offered through the RTC as professional development for 
graduate credit: 

EDPD 542/Classroom Assessment Techniques 3 cr. 
The main focus of this course is on using assessment to support teach
ers in examining the effectiveness of their own practices, to improve 
student learning, and to help students become effective self-assessors. 
Teachers will have opportunities to use a wide range of assessment 
tools, developing skills that reflect a personal philosophy of assessment. 
While written tests are addressed, most of the emphasis is on perform
ance assessment. Key ideas are discovered experientially through a 
hands-on approach. Participants will accomplish the following: 
• Develop performance assessment tasks such as presentations, artifacts, 

and exhibitions along with journals, learning logs, and portfolios. 
• Construct assessment gauges, including performance rubrics and 

observation checklists with self- and peer-assessment components. 
• Consider the potential of personal learning goals and student-led 

conferences as assessment tools. 
• Examine the importance of aligning objectives, tasks and assess

ments and clearly articulating criteria and standards for fair and 
valid assessment. 

EDPD 543/Dimensions of Learning 3 cr. 
Learn to connect several major instructional models to curriculum, 
assessment, instruction, and to the student learning and thinking 
process. Learn to develop interactive student-centered learning experi
ences that give students a reason to learn, and allow you to facilitate 
the learning. Dimensions of Learning, a comprehensive research-based 
model of student learning and thinking, provides a planning framework 
to link curriculum, assessment, and instruction. The course is rich with 
practical strategies and processes to help students maximize their think
ing and learning. Participants in Dimensions of Learning will: 
• Examine the changing role of teachers as facilitators of student 

thinking and learning. 
• Engage in interactive, constructivist approaches to learning that can 

be used daily in school settings. 
• Create plans to thoughtfully engage students in meaningful learning 

experiences. 
• Develop assessment strategies that correlate with the dimensions 

framework. 
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EDPD 544/Encouraging Student Responsibility 3 cr. 
and (Self) Disc ipline 
Fostering student accountability and developing patterns of student coop
eration and on-task behavior in the classroom are the objectives of this 
course. Participants will learn skills and strategies for increasing student 
responsibility that can be integrated into the teaching of every lesson. An 
additional goal of the course is to teach specific communication structures 

t will allow for an increase in positive student response and motivation. 
' Patterns of cooperative behavior techniques for classroom applica

tion are demonstrated and practiced. 
' The concept of responsibility is developed on a personal level, with 

other people, and as part of a classroom and school community. 
1 Techniques are shown to help students learn more and better by way of 

"tore self-reliant independent work and more cooperative teamwork. 

EDPD 545/Expanding Student Thinking in the Classroom 3 cr. 
ased on recent brain research and learner-centered principles, this is 

a Practical experiential course on how to teach for, of, and about think-
This course will explore these topics: 

The thoughtful and respectful classroom; 
Specific thinking skills and processes; 
Questioning frameworks and methods; 
-T^tacognition and reflection; 
Gfaphic organizers; and I U 

ne use of cooperative learning to enhance thinking. 

p.T'PD 546/Instructional Strategies for a Multicultural Society 3 cr. 
jpt'eipants will examine curriculum, understand and develop a sensi-
J,ltV toward the cultural "perils and pitfalls" in teaching different eth-

c Bfoups, and work to develop a variety of instructional techniques. 
Critically examine and challenge personal, cultural, and curricular 
assumptions and values, 

and ? c'assr00m lessons that include diverse cultural perspectives, 
address the cognitive, affective, and pedagogical components of 
''cultural understanding at the classroom level. 

j ^/Integrating the Curricula 3 cr" 
, ery teacher can help students integrate learning. In this course, cur-

•j(|ClJ'ar in tegration is explored through current research on experiential 
arning and higher-level thinking processes. Students learn best when 
°c'ations and connections are provided in our lessons. Integration 
"Cures include applications within a traditional instructional 

approach, as well as those which require teachers to collaborate in their 
a ar"iing. In this course, structures are demonstrated, practiced, and 
J j":'led at elemen tary, middle, and high school levels. 

xPlore and create opportunities to assist students in integrating 
I T'e'r learning for greater comprehension, application, and transfer. 

eMop implementation strategies and plans which meet both 
, |tudent needs and conform to curricular standards. 

ntegrate skills to assist in meeting school/district goals, such as 
Wr'ting across the curriculum, or the school-to-work curriculum. 

. PQ 548/Styles of Teaching: Personality Type 3 cr' 

St,?*6 Classroom 
T es of teaching, based on Jung's four basic personality types, wi 

*pl°red and compared. Participants will delve into an understanding 
, their own style and organizational preferences while at the same time 
. Ulld'"g a clearer understanding of the needs of other types. Issues per-
"n'ng to teaching, learning, classroom management, communicating, 
i^'ct resolution, esteem-building, and problem-solving will be exam 

and applied to classroom situations. 

• Identify/apply components of style to teaching situations. 
• Understand all aspects of personality type, and how to fully utilize 

type while teaching. 
• Enhance lessons using a variety of styles. 
• Build a classroom climate that esteems all styles. 

EDPD 549/Teaching and Learning through 3 cr. 
Multiple Intelligences 
Howard Gardner's Theory of Multiple Intelligences provides an inno
vative perspective on creating effective teaching/learning environments. 
Traditional K-12 curricula have focused disproportionately on utiliz
ing skills related to verbal and mathematical intelligence and have neg
lected many of the other ways students learn. Participants will be 
involved in experiential activities that will broaden their understanding 
of Gardner's work and guide them in developing practical applications 
for using this theory at all grade levels and in all content areas: 
• Theories of human intelligence as applied to educational environments; 
• Enriching required subject areas by using strategies which utilize 

several intelligences; 
• Motivational strategies to engage the "hard-to-teach" student; and 
• Rotating teaching techniques to apply to a variety of intelligence 

preferences. 
EDPD 555/Disability Awareness ...3cr" 
This course deepens the knowledge and understanding of disabilities, 
and examines the social, academic, and physical considerations in 
school, community, and home environments. Special emphasis is made 
on the ways that teachers can integrate information about disabilities 
into the teaching of their curriculum and in managing their specific 
classroom environments. 
• Understand basic terminology and legislation affecting the educa

tional community. 
• Examine how classified students can be included full time in the 

regular classroom. 
• Learn how behavioral interventions can address needs of all students 

in the classroom. 
• Develop effective instructional strategies that work for all students. 
• Resources available to students, teachers, parents, and other 

professionals. 
EDPD 560/Using Brain-Compatible Methods in the Classroom 3 cr. 
This course provides classroom application strategies and techniques 
for translating the current research in cognitive science on teaching and 
learning. Beginning with how the brain processes information, the 
course includes the functions of the senses, working memory, long-term 
memory, storage and retrieval, and the development of the self concept. 
• Learn when is the best time in a lesson to present new material. 
• Improve processing and retention through "chunking" and rehearsal 

techniques. 
• Understand the power and impact of transfer in the teaching/ 

learning process. 
• Learn more about left-right brain preferences, and developing 

higher-level thinking. 
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EDPD 561 /The Cooperative Classroom: 3 cr. 
Kagan's Instructional Practices 
Learn the theory and research of cooperative learning and the 
approach developed by Dr. Spencer Kagan. The course guides partici
pants in the acquisition of a wide range of practical instructional 
methods called Co-op Structures, and provides them with a theoretical 
framework, which helps teachers decide which structures to use at dif
ferent points in the instructional cycle. If instructional strategies are 
thought of as tools in the toolbox of a teacher, this course is designed 
to put more tools in each teacher's toolbox, and to instruct them on 
the best instructional practices with each tool. 
• Intensify motivation to learn. 
• Deepen thinking skills. 
• Decrease time lost to classroom management. 
• Improve acceptance of mainstreamed students. 

EDPD 562/Using Portfolios for Instruction and Assessment 1 cr. 
Using portfolios in the classroom expands opportunities for teachers to 
develop thoughtful, more meaningful approaches to instruction and 
assessment in all subject areas and learning levels. By examining some 
of the purposes, practices, and protocols of portfolio use, this course 
provides teachers with an understanding of how to meet the challenges 
of implementing a system of portfolio assessment appropriate for 
them. Through involvement in activities that model the basic concepts 
of portfolio assessment, participants will develop strategies to enhance, 
document, and assess student learning in their own classroom. 

EDPD 563 Positive Discipline 1 cr. 
This course is based on the best selling ASCD book, Discipline with 
Dignity, written by Richard Curwin and Allen Mendler. It contains prac
tical, tested, and worthwhile school and classroom techniques to enhance 
discipline practices while enhancing student self-respect and self-control. 
• Develop a comprehensive classroom discipline plan. 
• Stop misbehavior of the student without attacking the dignity 

of the student. 
• Resolve problems with chronically disruptive students. 
• Use guidelines for rules and consequences that work. 

EDPD 565/Cooperative Discipline 3 cr. 
This classroom management program shifts the discipline paradigm 
from controlling student behavior through rewards and punishment to 
managing and motivating students by building self-esteem and helping 
all students make better choices. The goal is student growth: academi
cally, socially, and psychologically. 
• Learn over 50 strategies to use the moment misbehavior occurs. 
• Increase student achievement. 
• Develop a classroom climate and school culture based on caring, 

clear limits, consistency, and respect. 
• Motivate apathetic, reluctant learners and potential dropouts. 
• Build a foundation for the prevention of violence. 
• Improve home, school and community collaboration. 
• Promote character education and the development of positive assets 

of students. 

EDPD 566/Teaching Reading, Writing, and Thinking 3 cr. 
across the Curriculum 
Based on the theme, "Writing to Learn and Learning to Write," partici
pants will learn how to effectively integrate cooperative learning with 
the teaching of writing as a thinking skill. Teachers will have hands-on 
experience that encourages students to be active learners through 
strategies that foster intelligent behaviors. This course will offer its par
ticipants a systematic, developmental approach to the teaching of writ
ing in support of thematic, interdisciplinary, or subject-specific 
instruction. It will draw upon a whole language approach to the inte
gration of writing in all curriculum areas, K-12. 
• Writing as learning across all subject areas; 
• Bloom's taxonomy as it relates to writing and learning; 
• Awareness of technology support for teaching writing strategies; 
• Teaching reading skills through editing strategies; and 
• Authentic assessment in writing. 

EDPD 567/Implementation Strategies using 3 cr. 
Cooperative Learning and Multiple Intelligence 
Prerequisites: EDPD 549 and EDPD 561 
This course assumes that the participant has already mastered the fun
damentals of cooperative learning structures and multiple intelligence 
theory, and is ready for more advanced classroom implementation 
strategies. Using each of the eight intelligence, participants will develop 
the strategies to implement curriculum and instruction by providing 
access for the students in their classrooms through each intelligence, 
further develop and stretch each intelligence, and foster an under
standing and acceptance of each intelligence in the students and oth
ers. The skills and instructional techniques of cooperative learning will 
be modeled to engage each of the intelligence to maximize learning 
across the curriculum and grade levels. 
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School of Nursing 
Dean: Susan Bakewell-Sachs 

Mission Statement: 
The mission of the School of Nursing is congruent with 
The College of New Jersey Mission Statement in promoting 
excellence, valuing diversity, and providing a service to 
society in a community of learners. The mission of the 
School of Nursing is to serve the people of New Jersey 
and the n ation by preparing professional nurses at the 
baccalaureate and masters levels and by ensuring that all 
Graduates are prepared as educated citizens to assume the 
responsibilities of an increasingly complex society. Further, 
the School of Nursing will serveTCNJ and the broader 
community by l eadership in health and wellness promotion. 

The School of Nursing will accomplish its mission through 
'ts vision of educating individuals to attain excellence in 
nursing and m ake a difference in people's lives, not only 
locally but globally. It will prepare skilled professional and 
advanced p ractice nurses to function in the 21st century by 
emphasizing critical thinking, independent judgment, clinical 
and ethical decision making, and autonomous behaviors. 
Utilizing the concepts of caring, power, empowerment, 
autonomy, advocacy, and activism, baccalaureate students 
will assume the roles of learner, clinician, and leader, and 
masters students will assume advanced practice roles within 
the health c are environment.The School of Nursing will also 
assume leadership in promotion of health and wellness at 
TCNJ and the broader community through teaching, practice, 
and researc h. 

Priscilla O'Connor, Chair, Division of Advanced Nursing 
Education and Practice 

Claire E. Lindberg, Family Nurse Practitioner Coordinator 

Degree Program: 
faster of Science in Nursing (NURT) (NURV) 
(NURX) 
The Master of Science in Nursing program offers three options: Family 
Nurse Practitioner, Adult Nurse Practitioner"* and a variation in the 
Family Nurse Practi tioner option for BSN-prepared nurses who are also 
nationally certified as a nurse midwife, women's health care practition-
er> pediatric nurse practitioner, or adult nurse practitioner. Classes are 
offered in the evening. Nursing 634,635,636,637, 638 and 690 require 
two days per week for daytime clinical hours. NURS 633 requires one 
day per week for daytime clinical hours. The program may be complet
ed in two and one-half academic years plus two summers of full-time 
study. The Adult Nurse Practitioner Program may be completed in two 
and one-half academic years and one summer. Students may take up to 
she years of part-time study to complete the program. 

The Master of Science in Nursing program is fully accredited by the 
National League for Nursing Accrediting Commission. The National 
League for Nursing Accrediting Commission at 350 Hudson Street, 
New York, New York 10014 (800/669-1656) is a resource for informa
tion regarding tuition, fees, and length of the program. 
"Accepting applications spring 2002. 

Program-Specific Admission Requirements: 
Master of Science in Nursing 
1. Bachelor's in Nursing degree from an NLN-accredited program. 
2. Undergraduate statistics course. 
3. Undergraduate health assessment course or approved equivalent. 
4. Pre-admission interview. 

Other Requirements: 
1. CPR certification. 
2. Health requirements. 
3. Licensure to practice as a registered nurse in New Jersey. Licensure 

to practice in Pensylvania may be recommended. 

Master of Science in Nursing, Family Nurse Practitioner (NURT) 
Required Courses (47 cr.): 

NURS 500/Theoretical Foundations of Nursing 
NURS 501/Perspectives in Advanced Practice Nursing 
NURS 503/Pharmacology for Advanced Practice 
NURS 504/Advanced Human Pathophysiology 
NURS 602/Research for Advanced Practice Nursing 
NURS 603/Family Systems 
NURS 633/Holistic Health Assessment for Advanced Practice 
NURS 634/Primary Care of Women 
NURS 635/Primary Care of Children 
NURS 636/Primary Care of Adults and Elders I 
NURS 637/Primary Care of Adults and Elders II 
NURS 690/Practicum in the Nurse Practitioner Role 

Comprehensive Examination: NURS 700 

Master of Science in Nursing, Adult Nurse Practitioner (NURX) 
Accepting applications for Spring 2002 semester. 

Required Courses (42 cr.): 
NURS 500/Theoretical Foundations of Nursing 
NURS 501/Perspectives in Advanced Practice Nursing 
NURS 503/Pharmacology for Advanced Practice 
NURS 504/Advanced Human Pathophysiology 
NURS 602/Research for Advanced Practice Nursing 
NURS 603/Family Systems 
NURS 633/Holistic Health Assessment for Advanced Practice 
NURS 636/Primary Care of Adults and Elders I 
NURS 637/Primary Care of Adults and Elders II 
NURS 638/Primary Care of Adults: Special Populations 
NURS 690/Practicum in the Nurse Practitioner Role 

Comprehensive Examination: NURS 700 

Master of Science in Nursing, Family Nurse Practitioner 
for Certified Nurse Practioners (NURV) 

Required Courses (30 cr. minimum): 
NURS 500/Theoretical Foundations of Nursing 
NURS 501/Perspectives in Advanced Practice Nursing 
NURS 503/Pharmacology for Advanced Practice 
NURS 504/Advanced Human Pathophysiology 
NURS 602/Research for Advanced Practice Nursing 
NURS 603/Family Systems 
NURS 633/Holistic Health Assessment for Advanced Practice 
NURS 690/Practicum in the Nurse Practitioner Role 
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Clinical Courses* 
NURS 634/Primary Care of Women 
NURS 635/Primary Care of Children 
NURS 636/Primary Care of Adults and Elders 1 
NURS 637/Primary Care of Adults and Elders II 

Comprehensive Examination: NURS 700 
*Required clinical courses based upon area of certification and practice. 

Certificate Program: 
Post-Master's Family Nurse 
Practitioner Certificate (NURU) 
This program is designed for MSN-prepared nurses who wish to become 
family nurse practitioners. The program begins in the fall and may be 
completed in two years plus one summer of part-time study. 

Program-Specific Admission Requirements: 
1. Master of Science in Nursing from an NLN-accredited program. 
2. An undergraduate health assessment course or equivalent. 
3. Pre-admission interview. 

Other Requirements: 
1. CPR certification. 
2. Health requirements prior to courses with a clinical component. 
3. Licensure to practice as a registered nurse in New Jersey. Licensure 

to practice in Pennsylvania may be recommended. 

Post-Master's Family Nurse Practitioner Certificate (38 cr.) 

Program Requirements: 
NURS 503/Pharmacology for Advanced Practice 
NURS 504/Advanced Human Pathophysiology 
NURS 603/Family Systems 
NURS 633/Holistic Health Assessment for Advanced Practice 
NURS 634/Primary Care of Women 
NURS 635/Primary Care of Children 
NURS 636/Primary Care of Adults and Elders I 
NURS 637/Primary Care of Adults and Elders II 
NURS 690/Practicum in the Nurse Practioner Role 

Policy Statement on Minimum Grade in Clinical Courses for NURT, 
NURU, NURV, and NURX: 

Clinical courses include theoretical learning in the classroom as well 
as practice in a clinical course. Clinical courses in the FNP options 
include NURS 633,634, 635, 636, 637, 638, and 690. Graduate students 
in these clinical courses must achieve a grade of B- or higher in order to 
continue in the sequence of clinical courses. A student who receives a C-
or F in a clinical course will be dismissed from the program. A student 
who receives a C or C+ may repeat the course once, the next time the 
course is offered. A student who repeats the course and does not achieve 
a grade of B- or higher will also be dismissed from the program. 

Certificate Program: 
School Nurse Certificate (NURG) 
This program prepares nurses with the bachelor's degree in nursing for 
certification as school nurses in elementary, secondary, and vocational 
schools, as well as teaching in areas related to health in the state of New 
Jersey. Foundation courses are offered day and evening on a part-time 
basis. Two days a week are required for the School Nurse Practicum. 

Program-Specific Admission Requirements: 
1. Baccalaureate in Nursing degree from an NLN-accredited program. 

Other Requirements: 
1. Professional liability insurance. 
2. CPR Certification. 
3. Health requirements. 
4. Licensure to practice as a registered nurse in New Jersey. 

School Nurse Certificate (17 cr.) 

Program Requirements: 
Foundations and Multicultural Education (3 cr.) 

EDFN 500/Foundations of Education OR 
EDFN 520/Social Problems in Education OR 
EDFN 521/Cultural Foundations of Education 

Specialization 
NURS 508/School Nursing 
NURS 609/School Nursing Practicum 
HLED 554/Curriculum and Program Construction in Health 

and Safety Education 
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Course Descriptions 
(listed alphabetically by school) 

Key to Course Descriptions 
COUN Counseling 
CURR Curriculum 
ECED Early Childhood Education 
EDAD Educational Administration 
EDFN Educational Foundations 
ELEM Elementary Education 
ENGL English 
EPSY Education Psychology 
ESLM Teaching English as a Second Language 
HLED Health Education 
HPED Health and Physical Education 
INCD Instructional Computing Development 
MATH Mathematics 
NURS Nursing 
PHED Physical Education 
RDLG Reading 
SAFT Safety Education 
SCED Secondary Education 
SPAU Speech Pathology and Audiology 
SPED Special Education 
SUPV Supervision 
TCED Technological Studies 

»chool of Culture and Society 
-NGL 502/Research Methods in Language and Literature 3 cr. 
tudy of the aims of scholarship in language and literature, and of the 

and methods needed to achieve those aims. 

NGL 505/Principles of Literary Criticism 3 cr. 
'tudy of theoretical frameworks important to contemporary literary 
nticism, including Formalism, Structuralism, Marxism, Deconstruction, 
onanism, Historicism, Post-Colonial Studies, Psychoanalysis, and more. 
'Ourse will provide familiarity with major advocates of each framework 
nd recluire application of theories to specific literary texts. 

JGL 507/Language, Mind, and Learning 3 cr-
h's course examines the brain's basis of language skills and the role 

snguage in the process of learning. It also reviews models of lan-
Uage development. 

fL 510/The Structure of English 3 cr' 
uis course explores current ideas regarding the nature of the English 

lnguage, and reviews the core grammatical features of English. 

•NGL521AVomen in Literature 3 cr' 
ui examination of changing attitudes toward women as depicted in 
-nglish from the 17th century to the present. 

•NGL 544/Language and Culture 3 cr" 
analysis of all forms of language variation across speech communities 
Whin a culture, and analysis of the language-culture relationships 
cross populations. This course is approved for bilingual certification. 

ENGL 550/Seminar in Poetry 3 cr. 
Study of the history and theory of poetry in English from "Caedmon's 
Hymn" to the present, with particular emphasis on genre, meter, and 
other formal features useful in the close reading of poems. 

ENGL 552/Seminar in Drama 3 cr. 
The study and analysis of representative plays and dramatists to devel
op understanding, appreciation, and mature assessment of dramatic 
theory and practice. 

ENGL 554/Seminar in Prose Fiction 3 cr. 
The study and analysis of representative works and authors of prose 
narratives in the novel, novella, and short story forms; at least one 
work will be examined intensively. 

ENGL 590/Methods of Teaching Secondary School 3 cr. 
An introduction to the theory and practice of teaching English. 

ENGL 597/Special Topics in English 1 -6 cr. 
In-depth study of specialized topic selected by faculty. Recent classes 
have focused on literary style and contemporary rhetorical theory. 

ENGL 610/Chaucer 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
This course examines the works of Geoffrey Chaucer within the con
text of the literary and social climate of latel4th-century Europe. 
Students will also become familiar with controversies and trends cur
rent in the field of Chaucer studies today. 

ENGL 612/Shakespeare 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
An intensive study of selected plays by England's (and the world's) 
greatest playwright. 

ENGL 614/Milton and the 17th Century 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
An examination of Milton's poetry in the context of the literature and 
culture of early Britain. Topics may include the influences of Spenser 
and Dante; Milton's involvement in radical politics and controversies; 
mythology and the pastoral; gender and sexuality; Milton's friendship 
with metaphysical poet Andrew Marvell. 

ENGL 622/Seminar in Renaissance Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
A close examination of poetry, prose, and drama of the early modern 
period, as well as historical and cultural contexts. 

ENGL 626/Seminar in 18th-Century British Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
This course explores English literature from 1700 to 1815, including 
works by such authors as Jonathan Swift, Daniel Defoe, Alexander 
Pope, Samuel Johnson, Edmund Burke, Jane Austen, and William 
Blake. Topics of study include; (1) the rise and fall of satire as a popu
lar genre; (2) epic, mock-epic, and poetic diction; (3) Augustanism, 
realism, and the development of the novel; (4) the flowering of intel
lectual prose as a genre; and (5) 18th-century lyricism and the evolu
tion of Romanticism. 

ENGL 640/Seminar in Romantic Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
An examination of writings by British and American authors whose 
works exemplify the chief tendencies of Romanticism, with attention 
given to the various sources of Romanticism and to the problems of 
definition and description. 



5 2  S C H O O L  O F  C U L T U R E  A N D  S  O  C  I E  T  Y  /  S  C  H  O  O  L  O F  E D U C A T I O N  

ENGL 642/Seminar in Victorian Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
A close examination of some of the major works of the poets and 
prose writers of the Victorian period. 

ENGL 646/20th-Century British Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
A study of two or more major 20th-century British writers and the cul
tural forces which influenced them. 

ENGL 650/Early American Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
Examination of major works and pertinent scholarship of one or more 
major figures of American literary Romanticism. A recent class focused 
on captivity narratives. 

ENGL 652/American Realism and Naturalism 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
This course studies late 19th and early 20th-century novels by Mark 
Twain, Stephen Crane, Charles Chestnutt, Theodore Dreiser, Edith 
Wharton, Kate Chopin, Henry James, and others. It focuses on three 
themes: the realist and naturalist literary movements, race and ethnici
ty, and gender. 

ENGL 654/20th-Century American Literature 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
Study of texts from Wharton to Oates and from Fitzgerald to Louise 
Erdich, with focus on such issues as canon formation (its utility or 
inutility) and whether the nature of endings in fiction has changed 
since the beginning of the 20th century. 

ENGL 670/Studies in Literature 3 cr. 
Prerequisite: ENGL 501 or ENGL 505 
Focuses on a different topic each semester. Some representative topics 
include expatriate writers of the 1920s, feminist trends in contempo
rary literature, and multicultural literature. 

ENGL 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

ENGL 697/Independent Study in English 1-3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
In-depth exploration of a topic within a specific area of the discipline 
involving supervised reading, research, and regular conferences with 
the faculty adviser. 

ENGL 698/Department Project in English 3 cr. 
Prerequisite: ENGL 502 or ENGL 505 
A critical independent study of English of interest to the student that is 
explored under faculty guidance. Open only to students matriculated 
in the English program. 

ENGL 699/Thesis/Creative Project in English 6 cr. 
Prerequisite: ENGL 502 or ENGL 505 
An original research or creative study under the guidance of a thesis 
committee. Open only to students matriculated in the English program. 

ENGL 700/Comprehensive Examination: English 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

School of Education 
COUN 501/Introduction to Counseling 3 cr. 
Prerequisite: Permission of department 
An introduction to the profession of counseling, including an overview 
of the history of counseling, professional counseling organizations and 
issues, major counseling specialties, requirements for counselor license and 
certification, and the ethical and legal issues in counseling. The course 
includes a laboratory component in which students learn the stages of the 
counseling process, the micro-skills of counseling, strategies for applying 
for employment and doctoral training in counseling, and conventions for 
writing professional counseling manuscripts. 

COUN 515/Statistics and Research in Counseling 3 cr. 
Prerequisite: Permission of department 
Study of the organization, analysis, summarization, and interpretation 
of counseling data with special emphasis on developing research proj
ects involving counseling data. The interrelationships among statistics, 
measurement, and research design are examined. Training in reading 
and interpreting counseling research literature is provided. 

COUN 530/Multicultural Counseling 3 cr. 
Prerequisite: Permission of department 
The purpose of this course is to increase students' understanding of, 
and sensitivity to, major ethnic and cultural groups within the domi
nant Anglo-American culture served by counselors and teachers in the 
United States. Students will confront the crucial issues related to multi
cultural counseling. 

COUN 535/Career Counseling and Placement 3 cr. 
Prerequisite: Permission of department 
This course will include information regarding theories of career develop
ment, sources of occupational information, and methods of career coun
seling and assessment. Both theory and practical application of career 
counseling will be explored through lectures, class discussion, readings, 
writings, and projects. Students will have the opportunity to examine the 
various techniques and gain an understanding of their own development. 

COUN 540/Family Counseling 3 cr. 
Prerequisite: Permission of department 
An in-depth examination of current theoretical trends in marriage and 
family therapy. Analysis of specific techniques associated with major 
theoretical approaches. Attention will be given to skill development 
through use of role-play, feedback, and case review. 

COUN 545/Community Agency Counseling 3 cr. 
Prerequisite: Permission of department 
This course is designed to meet the needs of the counselor working in 
community agency settings. Focus is placed on the populations served, 
preferred treatment modes, and strategies of preventative intervention. 
Diagnosis of clients using the DSM IV and treatment planning will be 
stressed. The course will use a variety of teaching techniques: inde
pendent reading, class lectures and discussions, guest lectures by prac-
ticing professionals, written and video case reviews, and assignments. 

COUN 550/Alcoholism and Chemical Dependency Counseling 3 cr. 
Prerequisite: Permission of department 
Specific techniques for counseling the alcoholic and the problem 
drinker are presented. Intervention strategies, as well as counseling and 
support systems for the family and significant others affected by the 
disease of alcoholism are included. Opportunities to practice counsel
ing strategies at various points along the alcoholism treatment contin
uum will be provided. 
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COUN 551/Alcohol and Chemical Dependency: 3 cr. 
The Individual and Society 
Prerequisite: Permission of department 
The effects of alcohol and other chemicals on the body as well as socie
ty are presented. Societal attitudes and the reinforcement of drinking 
as it relates to the abuse of a lcohol is examined. Medical aspects and 
diseases related to alcoholism, problem drinking, and chemical 
dependency are discussed. Alcohol and drug use, misuses and abuse as 
they affect individuals and society are stressed. 

COUN 552/Education and Prevention in Alcoholism 3 cr. 
and Chemical Dependency 
Prerequisite: Permission of department 
Strategies for educating the public about alcohol use, misuse, and abuse 
are presented. Various community agencies, including the schools, are 
examined for their effectiveness in educating individuals and groups 
about alcohol and alcoholism, and their effectiveness in the prevention 
of alcohol abuse. Educational principles as well as methods and materi
als for educating individuals and groups of all ages will be considered. 

COUN 554/Substance Awareness Coordination in the Schools 3 cr. 
Prerequisite: Permission of department 
This course addresses the needs of school personnel responsible for the 
coordination of substance awareness activities. The issues of education, 
prevention, and intervention with school-age youth affected with alco
hol and drug problems are investigated. Specific programs and tech
niques for the appropriate developmental levels of school-age youth 
will be addressed. Current curricula, specific counseling techniques, 
amily involvement, and referral sources will be addressed in accor-
ance with the framework of approved school policy. 

COUN 560/Counseling Women 3 cr. 
Prerequisite: Permission of department 
ssues relevant to counseling women clients will be covered. Sex differ

ences in psychological disorders, the roles and status of women, and 
sex bias in counseling will be examined. The needs of special groups of 
women will be presen ted. Special skills in counseling women will be 
studied both didactically and experientially. 

COUN 580/Counseling the Aged 3 cr. 
rerequisite: Permission of department 
study of the demographic characteristics, developmental transitions, 

psychosocial theories, life crises, and referral resources unique to older 
adulthood. Students will integrate this information into counseling 
strategies and program-planning skills specific to the needs of the aged 
ar|d 'he practice of gerontological counseling. 

COUN 597/Special Topics in Counseling 1-6 cr-
An advanced course devoted to an in-depth study of current or spe-
cialized topics selected by the faculty and approved by the department. 

COUN 600/Introduction to Marriage and Family Therapy 3 cr. 
Prerequisite: Admission to EdS program 

his course is an introduction and overview to the general field o f mar-
riage and family therapy. The history of the movement is included as 
well as a basic description of the major approaches to marriage and 
amily therapy are discussed. Professional issues such as research, ethics, 

ar,d Professional training are also included in the course content. 

COUN 601/Theory and Techniques in Marriage 3 cr. 
®nd Family Therapy 

rerequisite: Admission to EdS program 
j in-depth examination of current theoretical trends in marriage and 
family therapy. Analysis of specific techniques associated with major theo
retical approaches. Attention will be given to skill development through use 
°f role-play, feedback, case review, and exploration of family origin issues. 

COUN 602/Advanced Assessment, Theory, 3 cr. 
and Treatment in Marriage and Family Therapy 
Prerequisites: COUN 600, 601, and permission of the department 
This course will focus on theoretical concepts from the major theories 
of family systems therapy with an emphasis on assessment and treat
ment planning. Therapist skills in assessment and consultation will be 
discussed and simulated. Genograms, family maps, and other specific 
techniques will be practiced. Treatment planning, facilitating change, 
evaluation, termination, and follow-up of families will be presented. 

COUN 603/Laboratory in Marriage and Family Therapy 3 cr. 
Prerequisites: COUN 600, 601, and permission of the department 
Through skills-building exercises, video demonstrations, role-plays, 
simulations, and live case presentations, this course provides students 
with an intensive laboratory training experience in marriage and fami
ly therapy. Opportunities to practice conceptual and intervention skills 
along the progressive phases of the treatment continuum are provided. 
Specific techniques from several methods of marriage and family ther
apy are presented. 

COUN 604/Special Issues in Marriage and Family Therapy 3 cr. 
Prerequisite: Admission to EdS program 
This course examines special populations and treatment issues in mar
riage and family therapy. Particular attention is given to marriage and 
family therapy with single-parent families, remarried and reconstituted 
families, cohabitating heterosexual couples, gay/lesbian/bisexual fami
lies, sexuality and intersexual relationships, therapy with ethnically 
diverse families, families with special characteristics, e.g., dual careers, 
substance abuse, aging parents, chronic illnesses, losses, grieving, and 
bereavement issues. 

COUN 605/Ethical, Legal, and Professional 3 cr. 
Issues in Marriage and Family Therapy 
Prerequisites: COUN 600, 601, and permission of the department 
This course examines ethical, legal, and professional issues unique to 
marriage and family therapy. Special attention is given to principles of 
ethical decision making, professional codes of ethic, ethical concepts, 
and considerations within the context of marriage and family therapy. 
Legal concepts, sources and types of law, professional liability, risk 
management, and insurance are reviewed. Professional identifications 
and training, licensure and certifications, accountability, marketing, 
and research are discussed. 

COUN 606/Family Studies and Development/Practicum 3 cr. 
Prerequisites: COUN 600,601, 602, 603, and permission of department 
This course is designed to examine the family from a developmental 
and life cycle perspective. It will provide a foundation for practicum 
students to relate clinical experience to empirical studies of the stages 
of family development. Case presentation from clinical settings as well 
as simulated sessions will be the basis for learning. 

COUN 607/Clinical Internship in Marriage 3 cr. 
and Family Therapy 
Prerequisites: COUN 600, 601, 602, 603, and permission of the 
department 
This internship is designed to provide an intensive, supervised clinical 
field experience in marriage and family therapy. Internship require
ments include: participation in a weekly clinical supervision seminar, a 
minimum of 600 clock hours working with couples and families in a 
field site (approved by the department), and one hour of individual 
supervision per week, by an on-site field supervisor (approved by the 
department). Live, video-taped, and simulated therapy sessions as well 
as self, peer, and supervisor evaluation and conceptual and direct prac
tice skills are an integral component of this clinical experience. 
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COUN 660/Organization, Administration, and 3 cr. 
Supervision of School Counseling 
Prerequisite: COUN 501 
Study of principles and practices fundamental to the organization, 
administration, and supervision of school counseling services. A com
prehensive view of the responsibilities involved in the effective func
tions of school counseling systems. 

COUN 670/Counseling Theory and Techniques 3 cr. 
Prerequisite: COUN 501 
This course is designed to provide an overview of current approaches 
to psychological counseling including psychoanalytic, existential-
humanistic, cognitive/behavioral, and family approaches. Emphasis is 
on both theory and practical applications of the various approaches. 
Through lectures, class discussions, readings, films, writings, experien
tial exercises, and role-play situations, students will be encouraged to 
examine the various theories and to integrate them into their own style 
of counseling. 

COUN 672/Advanced Counseling Theory and Techniques 3 cr. 
Prerequisites: COUN 501 and 670 
An advanced study of counseling theories with particular emphasis on 
theory application. Students will be expected to demonstrate their 
counseling effectiveness within the definitions of selected theories. This 
course will be part theory and part laboratory experience. 

COUN 675/Group Counseling 3 cr. 
Prerequisites: COUN 501,670 (COUN 675 maybe taken concurrendy 
with COUN 670 with advisement) 
Through didactic and experiential learning activities, this course enables 
students to explore different theoretical approaches to groups; basic 
principles of group dynamics; ethical, legal, and professional issues; lead
ership and group development; member roles and functions; lifespan 
developmental needs; and their own interpersonal styles of behavior. 

COUN 677/Group Leadership Skills 3 cr. 
Prerequisites: COUN 675 and permission of instructor 
Study and practice of professional skills and behaviors which enable the 
group leader to activate and maintain effective counseling groups. Focus 
will be on how the leader capitalizes on group forces to encourage mem
ber goal achievement. (Limit six students with permission of instructor.) 

COUN 680/Practicum in Counseling and Testing 3 cr. 
Prerequisites: COUN 515, 670,675, and EPSY 643 
The development of effective counseling behaviors and practice test 
selection, administration, scoring, and interpretation through labora
tory experience. The focus is on an integration of counseling theory 
and practice and educational testing. 

COUN 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

COUN 690/Practicum Seminar 3 cr. 
Prerequisites: COUN 501,670, a minimum of 24 credits in the program, 
and permission of the department 
This course is designed for those students who have a basic understand
ing of the role and functions of counselors. Each student is required to 
participate in an intensive firsthand practicum experience in an area of 
counseling. The practicum experience will be assigned and supervised 
by The College. Weekly class meetings will be devoted to the discussion 
and utilization of students' practicum experiences. Field visitation by 
the instructor will be an integral part of the practicum. 

COUN 693/Internship (One Term) or 6 cr. 
COUN 694/695 (Two Terms) 
Prerequisites: COUN 675, 690, and permission of department 
This course is designed to provide an intensive, supervised on-the-job 
counseling experience specific to students' counseling program special
ization and totaling a minimum of 600 hours. Emphasis will be upon 
analyzing and strengthening the application of counseling skills, maxi
mizing utilization of community resources and facilities, and identify
ing and developing the consultation skills needed to negotiate profes
sional counseling and administrative systems. Internship placements 
will be approved and supervised by The College. Advanced level weekly 
individual and group supervision sessions are required components of 
this internship experience. 

COUN 697/Independent Study in Counseling 1-3 cr. 
Prerequisites: COUN 501 and permission of department 
An in-depth exploration of a topic within a specific area of the disci
pline involving supervised reading, research, and regular conferences 
with the faculty adviser. 

COUN 698/Department Project in Counseling 3 cr. 
Prerequisites: COUN 501 and permission of department 
Provides opportunities of in-depth study in an area of interest to the 
student and/or participation in an activity related to counseling and 
personnel services. 

COUN 699/Thesis/Creative Project in Counseling 6 cr. 
Prerequisites: COUN 515, EPSY 643, and permission of department 
An original research or creative study under the guidance of a thesis 
committee. Open only to students who have completed 24 credits in 
the Counseling [and Personnel Services] program. 

COUN 700/Comprehensive Examination: Counseling 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

CURR 514/Curriculum Theory and Practice 3 cr. 
The contemporary school curriculum from the primary through the 
secondary levels, including social and educational foundations, basic 
factors in design, and common organizational patterns. 

CURR 614/Secondary School Curriculum 3 cr. 
Prerequisite: CURR 514 or permission of instructor 
A competency-based, inquiry-oriented experience wherein the partici
pant engages in the process of building a curriculum for secondary 
schools. Using data gleaned from background readings, personal expe
riences, and interaction with others, the individual examines past and 
present curricular patterns, then designs new or modified patterns to 
meet the challenge of a total society in continual change. 

CURR 616/Curriculum Development in the Urban School 3 cr. 
Prerequisite: CURR 514 
Enables students to determine and apply skills, techniques, and under
standing necessary to plan and implement a relevant curriculum for 
urban youth. 

CURR 635/Curriculum Change Strategies 3 cr. 
Prerequisite: CURR 514 
An examination of the process by which curriculum implementation 
and infusion occur. An investigation of a number of Organizational 
Development (OD) models and their application to curriculum imple
mentation and infusion. 

ECED 000/Early and Emergent Literacy 3 cr. 
An advanced course devoted to an in-depth study emergent and early 
literacy in a multicultural context. 
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ECED 500/Workshop in Early Childhood Education 1-3 cr. 
An in-depth study of highly specialized topics of recent origin, with an 
emphasis on application to early childhood education programs and 
on improvement of teaching effectiveness. 

ECED 50002/Workshop in Early Childhood Education: 
Assessment of Development for Teacher Planning and 
Communicating with Parents 1 cr. 
This course, which must be taken in conjunction with EPSY 62302, 
prepares the student to conduct performance-based assessments and 
use systematic child observations for teacher planning and communi
cating with parents. 

ECED 504/Teaching Young Children 3 cr. 
Review of the development of preschool education, characteristics of 
young children, basic practices in early childhood teaching, and recent 
trends and issues. Importance of experiences in guiding learning, 
observation, and participation. 

ECED 520/Early Childhood Administration and Supervision 3 cr. 
Workshop study of: administrative alternatives; management responsi
bilities; selection, training, and evaluation of staff; fiscal planning; 
record keeping; computer applications; and regulatory procedures in 
child care centers. 

ECED 550/Supervision in Early Childhood Education 3 cr. 
Study and analysis of the competencies and skills needed by early child-
ood education supervisors to carry out the required responsibilities and 

services. It will provide a variety of organizational structures, program 
models, and staff roles in the child development field with emphasis 
upon practical application, including such topics as: leadership skills 
evelopment, clinical supervision, assessment processes, and goal setting. 

ECED 560/Curriculum Experiences for Young Children 3 cr. 
asic concepts underlying a desirable curriculum for young children, 
he role of the teacher in curriculum planning. Emphasis upon the 

major curriculum areas. 

ECED 597/Special Topics in Early Childhood Education 1-6 cr. 
An advanced course devoted to an in-depth study of current special-
^ed topics selected by the faculty and approved by the department. 

ECED 687/Faculty-Student Research 3 cr. 
Requisite: Completion of 15 graduate credits 
"is murse provides the opportunity for a small group of students to 

w°rk together with a faculty member on a collaborative project, or a 
series of related pr ojects, that are part of a faculty member's ongoing 
research or scholarly program. 

ECED 697/Independent Study in Early Childhood Education 1-3 cr. 
^requisite: EDFN 500 or EDFN 520 or EDFN 521 
An in-depth exploration of a topic within a specific area of the discipline 
involving supervised teaching, research, and regular conferences with the 
faculty adviser. 

' DAD 525/Introduction to Educational Administration 3 cr. 
A comprehensive overview of the field of educational administration. 
An examination of the objectives, techniques, and materials of educa-
honal administration to assist the prospective school administrator in 
administrative leadership. 

EDAD 540/School Finance 3 cr" 
indents will explore the institutional basis and economics of finance. 

The course provides a comprehensive overview of the development, 
"nplementation, and evaluation of budgets, comparing funding 
sources in the public and educational sectors. 

E°AD 572/School Law 3 cr" 
A study of federal and state laws affecting the rights, privileges, and 
duties of administrators, nurses, and other ancillary personnel, teach-
ers> pupils, and citizens. Attention is given to the structural organiza-
tion of government, public education, finance, collective bargaining, 
a"d other pertinent factors. 

EDAD 597/Special Topics in Educational Administration 3 cr. 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

EDAD 617/Advanced School Administration and Leadership 3 cr. 
Prerequisite: EDAD 525 
An analysis of the administrative process in theory and practice in con
temporary schools. Topics will include: examination of leadership the
ory and styles: school organizations; administrative curriculum leader
ship; scheduling; facility management; school/community relations; 
contract administration; and service learning. Policies and practices 
will be examined in the context of: knowledge and inquiry, best prac
tice, multiculturalism diversity, and inclusion; multiple context and 
communities; and leadership and advocacy. 

EDAD 653/School Personnel Administration 3 cr. 
Prerequisite: EDAD 525 
A study of the administrative and organizational processes involved in 
school personnel management. Emphasis will be placed upon strength
ening competencies in the development of personnel policies and 
practices; social systems management; and recruitment, retention, and 
exit procedures for both professional personnel and support staff. 

EDAD 660/Computer Application in 3 cr. 
Educational Administration 
Prerequisite: EDAD 525 or permission of instructor. No computer 
experience is necessary 
This course includes an examination of the relationship and role of 
computer application to educational administration. Students will 
develop competencies in scheduling, attendance, grading systems, 
inventory, personnel records, and other administrative functions. 
Relevant research to be studied. 

EDAD 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

EDAD 688/Practicum/Seminar in School Administration 3 cr. 
Prerequisite: Completion of all program requirements or permission of 
the graduate coordinator 
A culminating practicum in which the student demonstrates the appli
cation of the knowledge and skills developed in the program in a field-
based setting. The practicum experience provides the student with an 
extended interaction with real situations faced by practicing secondary 
school administrators. 

EDAD 697/Independent Study in Educational Administration 1-3 cr. 
Prerequisites: EDAD 525 and at least three credits in curriculum 
or supervision courses 
An in-depth exploration of a topic within a specific area of the disci
pline involving supervised reading, research, and regular conferences 
with the faculty adviser. 

EDAD 698/Department Project in Educational 1-3 cr. 
Administration 
Prerequisites: EDAD 525 and at least three credits in curriculum or 
supervision courses 
An in-depth exploration of a topic within a specific area of the disci
pline involving supervised reading, research, and regular conferences 
with the faculty adviser. 

EDAD 700/Comprehensive Examination: 
Educational Leadership 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 
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EDFN 500/Foundations of Fducation 3 cr. 
A synthesis of the contributions to education from the basic disciplines 
of history, philosophy, anthropology, religion, sociology, economics, 
and political science. This course fulfills the State of New Jersey 
requirements for multicultural education. 

EDFN 508/Introduction to Research 3 cr. 
A course which examines basic research design, library and computer 
search strategies, and certain statistical concepts. Emphasis is on 
understanding and interpreting research studies. 

EDFN 520/Social Problems in Education 3 cr. 
This course will examine the role of the school in the context of the 
perennial societal concerns of diversity, equal opportunity, democracy, 
and individual and social justice. The issues of evaluation, classifica
tion, and curriculum are considered within the historic and ideological 
foundations of education. This course fulfills the State of New Jersey 
requirements for multicultural education. 

EDFN 521/Cultural Foundations of Education 3 cr. 
This course will examine education as a cultural phenomenon and will 
focus upon culture, its relationship to language and school achieve
ment, and the implications for teaching, learning, and counseling. 
There is an emphasis upon the multicultural curriculum, second lan
guage instruction, and critical pedagogy. This course fulfills the 
requirements for multicultural education. 

EDFN 697/Independent Study in Educational Foundations 1-3 cr. 
Prerequisite: EDFN 500 or EDFN 520 or EDFN 521 
In-depth exploration of a topic within a specific area of the discipline 
involving supervised reading, research, and regular conferences with 
the faculty adviser. 

EDFN 698/Departmental Project in Educational Foundations 1-3 cr. 
Prerequisite: EDFN 500 o r EDFN 520 or EDFN 521 
In-depth exploration of a topic within a specific area of the discipline 
involving supervised reading, research, and regular conferences with 
the faculty adviser. 

ELEM 500/Workshop in Elementary Education 1-3 cr. 
An in-depth study of specialized topics of recent origin, with an 
emphasis on application to elementary education programs and on 
improvement of teaching effectiveness. 

ELEM 524/Study in Elementary School Social Studies 3 cr. 
Investigation of recent research and current theory and practice con
cerning the social studies program in modern elementary school. 
Survey of objectives, curricular pattern, methods, and materials of 
instruction, content, and skill development. Emphasis is on process 
curriculum, value components, and development of cognitive skills. 

ELEM 533/Teaching the Natural and Social Sciences 3 cr. 
in the Elementary School 
Examines the purposes, scope and sequence, materials, and methodol
ogy of teaching science and social studies in the elementary school. 
Develops ways and means of planning, instructing, and evaluating sub
ject matter, abilities, and skills. 

ELEM 550/Supervision in Elementary Education 3 cr. 
An analysis of the responsibilities and services of elementary school 
supervisors based on the goals, structure, curriculum, faculty, students, 
and resources of elementary schools today. 

ELEM 555/Study in Elementary School Curriculum 3 cr. 
A course designed to analyze, plan, develop, and evaluate the modern 
elementary school curriculum. Emphasis will be placed on bases for 
decision making, processes for curriculum evaluation and improve
ment, and emerging developments in elementary school curriculum. 

ELEM 597/Special Topics in Elementary Education 1-6 cr. 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

ELEM 663/Advanced Trends in Elementary Education 3 cr. 
Prerequisite: EDFN 508 
Examination of current trends in elementary education through the 
critical analysis of recent research. Topics emphasized are: (1) innova
tions in school and classroom organization; (2) recent developments in 
curricula; (3) current trends in evaluation, measurement, and group
ing; (4) implications of P.L. 94-142; and (5) competing viewpoints on 
current issues and practices in elementary education. 

ELEM 683/Creative Arts in the Elementary School 1 cr. 
Prerequisite: This course should be taken concurrendy with Internship I 
Emphasizes the integration and application of the creative arts in the 
elementary school curriculum and demonstrates how the arts serve to 
enrich, extend, and intensify learning experiences across a broad range 
of curricular fields. 

ELEM 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

ELEM 694/Internship I 3 cr. 
Prerequisites: Completion of required core courses; consultation and 
approval of program coordinator 
Observation and limited teaching in a school classroom two full days a 
week for eight weeks under the guidance of a college supervisor. 
Weekly seminar meetings for one month prior to the classroom experi
ence and a concluding seminar. Topics discussed include aims and 
objectives of educational programs, lesson and unit planning, methods 
of teaching and styles of learning, school curriculum, classroom man
agement, and assessment of student progress. 

ELEM 695/Internship II 10 cr. 
Prerequisite: Successful completion of Internship I 
The Internship II experience will be a full semester. The intern will 
gradually assume responsibility for planning, teaching, and directing 
the learning activities of the class culminating in a minimum of two 
weeks of full-time classroom teaching. Each intern will be supervised 
by college supervisors and a cooperating teacher(s). 

ELEM 696/General Seminar in Elementary Education 3 cr. 
Prerequisite: Consultation and approval of the program coordinator 
Must be taken either: 
a. During the semester in which the student is registered to take the 

comprehensive examination 
or 

b. No more than one semester prior to the anticipated registration for 
the comprehensive examination 

Designed to be the culminating seminar for all students in the MEd and 
MAT programs. The course requires students to articulate, demonstrate, 
and utilize the knowledge, skills, and dispositions indicative of the integra
tion of previous graduate course work. Leadership and advocacy projects 
such as professional publications, curriculum audits, and other profession
al contributions are mandatory for successful completion of this course. 

ELEM 697/Independent Study in Elementary Education 3 cr. 
Prerequisite: EDFN 500 or EDFN 520 or EDFN 521 
An in-depth study of a topic within the discipline of elementary edu
cation involving supervised reading, research, and regular conferences 
with the faculty adviser. Open only to students matriculated in the ele
mentary education programs. 

ELEM 698/Department Project in Education 3 cr. 
Prerequisite: EDFN 508 
A critical independent study of an aspect of education of interest to 
the student that is explored under faculty guidance. Open only to stu
dents matriculated in the elementary education programs. 
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3 cr. 

ELEM 699/Thesis/Creative Project in Education 6 cr. 
Prerequisite; EDFN 508 
An original research or creative study under the guidance of a thesis 
committee. Open only to students matriculated in the elementary edu
cation programs. 

ELEM 700/Comprehensive Examination: 
Elementary Education 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which r equires the candidate to synthesize and apply 
nowledge acquired throughout the program. 

EPSY 513/Psychology of Learning 
H ^UI?0se '^is course is to examine leading theories of learning 

red !h,eirexperimental basis. Applications of the role of learning to 
n, j 'e sltuat'ons pertaining to perceptions, motivation, and personal
ly development are also explored. 

Thkc52°'FUntlamenta's Human Development 3 cr. 
°P acr°UrS<i,e>iaiT1'nes tbe various psychological processes as they devel-
PsycholSS 1 6 ,span- h surveys the major issues in developmental 

°gy and integrates them using a lifespan perspective. 

^ oveiW^f1 GrowtE and Development 3 cr. 
emphasic l ° ,concePts and theories of child development with 
issues are °" the elementary-school-aged child. Developmental 

examined from socio-cultural and educational perspectives. 

Considerati ° e,Scent Development and Education 3 cr. 
ment durin° u, Physical. intellectual, personality, and social develop-
's placed nAi 6 sta8es of adolescence and youth. Particular emphasis r on the ml.. ,• . , , 1 the roles of the family, peers, and schools as contributors 

3 cr. 

t0developm; 

EPSY 643/m 
Requisite: CPSV^f4 and Evaluation 
lhePurpo s e o f t h .  15 for counseling majors 
Penological , course is to acquaint students with the field of 
tbe basic prin 3 , educational testing. Students will become familiar with 
®terPretati0r|Clf 6S oftest construction, administration, scoring, and 

multicultii o aid'dttion, issues related to validity, reliability, testing in 
Sptftionlv i,/ j context> and performance assessment will be examined. 

is course reo teStS ap,'lity> aptitude, and personahty will be reviewed. 
52 es a working knowledge of descriptive statistics. 

An overview^?nd Eanguage Acquisition 
jUa8e acquisitl SOrtle of the major themes and issues in second lan-
mg- Consider "n and lt°w this impacts learning in an academic set-

role 0f tk°n I56 given to topics such as research methodolo-
^rential success£ cadve language, morpheme acquisition orders, dif-

age acqUisjt- '1 e linguistic environment, theories of second lan-

545/s . tC' 

ca|lS 'S an int)rod,UngUistics and TESL , , 3 
En appl'cat10n ^Ct°ry c°urse in sociolinguistic research with theoreti-

8 lsh languao ?ajor Principles to concerns in the teaching of 
m ,lltV. dialect ,' Top'cs addressed include the notion of speech com-

Versus funr ariat'0n, cross-cultural communication, gender, for-
. 1 r-4- tUoAt-v o\r 

3 cr. 

Fnr.1* , aUOn r,f ' WUTW ui iuumuus"" 
m, 'Sh languao "lal°r principles to concerns in the teaching of 
r,mty> dialect8, Topics addressed include the notion of speech com-

Versus fun " riatl°n, cross-cultural communication, gender, for-
ESLM 577/f nalist paradigms of language, speech act theory, etc. 

Se rationale Uundatl°ns of Bilingual-Multicultural Education 3 cr. 
6arch in the 'St0ry> Philosophy, goals, objectives, and existing 

ESLM 578/Th °f bilingual-multicultural educatlon' 

De!iSec°nd Lan? a"d Practice of Teaching English 3 cr. 
Oe>edto ' guage 
the n'ailSuage acnl0pC0lnpetency in the theoretical foundations of sec-
aPDEr°Cess ofSe ltion, an understanding of the unique aspects o 
PPhcation of tuCOnd language teaching, and the necessary pract.cal 

nose theories as required in the ESL classroom. 

ESLM 579/Theory and Practice of Teaching 3 cr. 
the Bilingual Person in Content Areas 
Theories and practices of teaching the bilingual-bicultural person in spe
cific content areas, including the identification and preparation of mate
rials for the elementary and secondary school classroom. Consideration 
will also be given to testing the bilingual-bicultural child. 

ESLM 587/Curriculum and Methods for 3 cr. 
Multilingual Populations 
This course is designed to develop competence in the application ot 
the theoretical foundations of second language learning and acquisi
tion and bilingual education in teaching multilingual populations. It 
enables candidates to practice ESL and/or bilingual methodologies, to 
design and implement appropriate instructional strategies and activi
ties to develop curricula and select material, and to perform proper 
evaluation procedures for ESL and bilingual programs respectively. 

ESLM 597/Special Topics in English 1-3 cr-
as a Second Language Education 
Prerequisite: One of the following: RDLG 571, ESLM 578, 579, or 587 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

ESLM 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member s ongoing 
research or scholarly program. 

ESLM 688/Practicum for Second Language Teachers 3 cr. 
Prerequisite: ESLM 578 or 587 
On-site experiences arranged for students in government and related 
institutions and agencies in the community. Covers fourteen-week 
period arranged to fit the schedule of the participating student. 

ESLM 697/Independent Study in ESL or Bilingual Education 1-3 cr. 
Prerequisite: ESLM 578 or 587 . 
An in-depth exploration of a topic within a specific area ot the disci
pline involving supervised reading, research, and regular conferences 
with the faculty adviser. 

ESLM 700/Comprehensive Examination: Teaching English 
as a Second Language 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

HLED 500/Workshop in Health Education 1-3 cr. 
An in-depth study of highly specialized topics of recent origin, with 
emphasis on application to health education programs and improve
ment of teaching effectiveness. 

HLED 521/Stress and Tension Management 3 cr. 
Examination of the interrelationships of mind, stress, and tension 
management. Key concepts will be extracted from a variety of fields for 
discussion and formation of a personal view. 

HLED 550/School Health Problems 3 <*• 
Approaches for experienced teachers to the health problems of school-
age children and their families. Emphasis on the importance of early 
detection of deviation from normal development and the need for 
understanding and cooperating with other services in the school and 
community. 

HLED 551/Alcohol and Narcotics Education 3 cr. 
Drug dependencies and their effect on the individual, school, and 
society. The use, misuse, and abuse of a variety of mood-modifying 
substances are studied with particular emphasis on alcohol and other 
drugs of abuse. Includes implications for drug education in the 
public schools. 
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HLED 552/Health Science 3 cr. 
This course is designed to provide a comprehensive overview of current 
content of all aspects of health science education. Emphasis is on both 
theory and in-depth research of practical applications or advances in 
the areas of personal and community health programs in wellness by 
utilizing lectures, class discussions, readings and investigations, and 
application of modern techniques of health science instruction for 
communities, teachers, administrators, or students. 

HLED 553/Drugs in Society 3 cr. 
Study of the trends and practices of drug abuse in contemporary socie
ty, including identification and evaluation of behavior patterns of use 
and abuse of drugs. The drug user will be viewed from biological, 
medical, and psychological points of view, and the roles of profession
als in these areas will be investigated. 

HLED 554/Curriculum and Program Construction in 3 cr. 
Health and Safety Education 
The selection and adaptation of a comprehensive health and safety 
education program for children of various ages. An inquiry-oriented 
experience wherein the participant engages in the process of building 
a curriculum for K-12 grades, and those in community health pro
grams. Using research, New Jersey state standards, personal experi
ences, and interaction with others, the individual identifies desirable 
content for health and safety units emphasizing a conceptual 
approach to this discipline. 

HLED 555/Seminar on Aging, Death, and Dying 3 cr. 
An exploration of various aspects of aging and death in contemporary 
America will be undertaken. An examination of diverse roles of geron
tology and thanatogoly professionals will be addressed through current 
research. Formulation of realistic plans for effective living through 
education regarding aging and death will be a primary area of focus. 

HLED 556/The Challenge of HIV: Prevention 3 cr. 
through Education 
An in-depth study of Human Immunodeficiency Virus (HIV): the 
basics (transmission, prevention, education); coping (psychosocial 
issues); helping (volunteerism, health/social services); and caring (criti
cal issues, research). 

HLED 653/Problems and Issues in Health and 3 cr. 
Safety Education 
Prerequisites: HLED 552, 544 
The study of major trends and current problems/issues in wellness, 
health promotion, or safety education both in the schools as well as 
within the community, including the aging population, health in the 
technological age, school-community cooperation in health programs, 
investigation of infectious and degenerative diseases, and all other spe
cific topics germane to society's well being. Identifies and compares the 
resources and clinics, hospitals, employment programs and other refer
ral agencies serving the health and safety of children or adults. 

HLED 655/Sex Education and Family Living 3 cr. 
Prerequisite: HLED 552 
Individual study of personal and family living. Development of increased 
knowledge and competence in the use of such knowledge in teaching. 
Development of teaching materials, analysis of tests, and other resources. 

HLED 700/Comprehensive Examination: Health Education 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive exami
nation which requires the candidate to synthesize and apply knowledge 
acquired throughout the program. 

HPED 597/Special Topics in Health, Physical Education, 1-6 cr. 
and Safety 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

HPED 600/Investigative Designs in Health, Physical Education, 3 cr. 
Recreation, and Safety 
Prerequisite: EDFN 508 
Study of research design, with opportunities for individual study. Areas 
include creativity and communication, understanding and using 
research, identifying professional needs and problems, orientation to 
laboratory procedures and application of inquiry, and investigation to 
future growth and development in the field. 

HPED 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

HPED 697/Independent Study in Health, Physical Education, 1-3 cr. 
Recreation, and Safety 
Prerequisites: EDFN 508, HPED 600 
Independent exploration of a specific topic or problem in depth under 
the individual supervision of faculty member. This could include a 
unique area of the discipline, exploration of recent research on this 
topic, extensive reading in an area of interest, participation in medical 
clinics, grants, projects or extensive forums with regular conferences 
during the semester with the faculty adviser. Open only to advanced 
students matriculated in graduate programs. 

HPED 698/Departmental Project in Health, Physical Education, 3 cr. 
Recreation, and Safety 
Prerequisites: EDFN 508, HPED 600 
A critical independent investigation of an aspect of health, physical edu
cation, or safety of interest to the student is explored and developed 
under the guidance of faculty. Students are expected to purchase all nec
essary materials or equipment (laboratory time) required for the comple
tion for the course. Open only to students matriculated in the health and 
physical education program or with permission of the faculty supervisor. 

HPED 699/Thesis in Health, Physical Education, and Safety 6 cr. 
Prerequisites: EDFN 508, HPED 600 
Extensive research under the guidance of a thesis committee. Open only 
to students matriculated in the health and physical education program 

INCD 562/Enhancing Curriculum and Instruction 3 cr. 
with Computer Technology 
This course emphasizes the link between appropriate use of computer 
technology and good teaching. Conducting hands-on activities in a 
computer lab, students are taught to evaluate, select, and apply com
puter-based resources to the teaching process. Included are Internet 
applications, hypermedia, teacher productivity tools, and software that 
enriches learning in specific subject areas. 

MATH 596/Concepts and Methods of Teaching 3 cr. 
Mathematics in the Elementary Grades 
This course offers a modern view of mathematics content in the ele
mentary school in combination with an exploration of contemporary 
methods of teaching this content. This course is offered to students in 
the master of arts in elementary teaching (MAT) program. 

PHED 500/Workshop in Physical Education 1-3 cr. 
An in-depth study of highly specialized topics of recent origin, with 
an emphasis on application to physical education programs and on 
improvement of teaching effectiveness. 
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PHED 510/The Teaching and Planning of Physical Education 3 cr. 
in the Elementary School 
Study and evaluation of recent concepts and practices in the planning 
and teaching of physical education. Emphasis is placed on the role of 
physical education in the elementary grades. 

511/Curriculum and Program Construction 3 cr. 
1,1 Physical Education 
Selection and adaptation of physical education activities for children of 
various age levels with emphasis on objectives and pupil classification, 

nteria formulated for scientific evaluation of activity programs. 

WED 530/Theory and Practice of Physical Conditioning 3 cr. 
work investigation of the scientific basis for physical conditioning 

or . including techniques, specific programs, equipment, and facilities. 

in ^'Teaching Health, Physical Education, and Safety 1 cr. 
« Elementary Grades 

elem ̂  ̂  Pract'ce health, physical education, and safety in the 
tary ^arysch°ol physical education program. Required of all elemen-

Pref^ ̂ 'Problems and Issues in Physical Education Pren 
Current 

e1Mstte: PHED 510 or 511 or 530 
3 cr. 

°f the 1 ^r°^ems 'n physical education including an objective analysis 
airns for the benefits of physical education activities. 

WED 
°fPhv610/Adminis,ration ancl Supervision 
pr„„ a' Education and Athletics 
Adm?-S!tePHED510or511or530 

3 cr. 

high scho^1'0-11 PETs'ca' education in elementary, junior, and senior 
is,; 'W 

PHEDf 

grams including the organization of physical education pro 
: programs, and intramural sports. 

and Eq6 • ̂ development and Maintenance of Facilities 3 cr. 
Prerp„ Anient for Physical Education, Athletics, and Recreation 
cii!r;PHED5io°r5iior53° 
e(luipmeS 3nd Pract'ces °f planning and developing facilities and 
AttentjQ^11 ^° r Physical education, athletics, and recreation programs. 
Field tri ®1Ven t0 budgeting, long-range planning, and maintenance. 

Ps may be required at the student's expense. 
ED 633/r> 

Prereo„; . 'P revention and Care of Athletic Injuries 3 cr. 
Theory EMED 510 or 511 or 530 
iation Tr Practice in the prevention of athletic injuries and rehabili-
Eacilities room organization and management with emphasis on 

WED 
' and equipment. 

3 cr. P;rereluisit Sessional Seminar 
A culmjj'6: Must complete 24 hours of graduate credit 
cal eduCa?tln8 experience for the graduate student in health and physi-
ernPhasiZ'IOn' Includes discussions and lectures with guest speakers, 
Ual anH Probable trends and future responsibilities of the individ-
pH^the Profession. 

VqW!P°/Comprehensive Examination: Physical Education 
°n page 2q <"'°mpletion of comprehensive examination requirements 

'he Graduate Bulletin Evf 'ery, 
nation wnh.ldate for a graduate degree must take a comprehensive exami-
acquired thCh refiu'res the candidate to synthesize and apply knowledge 
RDlq r°ughout the program. 

a" Ed2!,Eip!°ring Children's Literature: 3 cr. 
A rriulti^jl0r s Perspective 

i 
^°°ks an ?Valuati°n. Emphasis will be on: children s and adolescents 
HpoJ ^ Strtv.. • tn tVio rKilrlrpn'c 

'escents' |""1Crisional and multi-media approach to children s and ado-
h°H, anH terature with extensive reading, critical examination, selec-

_, "v evai,. . _ , .,, • 1 

!)eeds ari j ,story presentation strategies as related to the children s 
influe "lterests at various age levels; historic trends; research; and 

atl(l emotnce and utilization of literature upon the academic, social, 
'°nal growth of the child and adolescent. 

RDLG 537/Teaching the Communication Arts 3 cr. 
Examination of the interrelationships among the language arts; learn
ers' language abilities and needs; instruction in word recognition, com
prehension, study skills, content area reading; the organization of the 
reading program; and parental involvement. 

RDLG 541/Study in Elementary School Language Arts 3 cr. 
Prerequisite: One course in teaching language arts 
Considers the language arts and their interrelationships, especially lis
tening, speaking, writing, reading, and viewing; curriculum models, 
methods, and materials; and current research trends. 

RDLG 570/Corrective Techniques in Reading 3 cr. 
Prerequisite: An undergraduate or graduate course in the methods of 
teaching reading 
Deals with the basic principles for a corrective reading program, meth
ods of preventing reading difficulties, and methods and materials used 
in dealing with corrective problems; causes of poor reading and defi
ciencies in specific skills. This course will not be accepted for credit in 
the reading program. 

RDLG 571/Language and the Teaching of Reading 3 cr. 
The place of language in culture; linguistics and psycholinguistics as 
academic disciplines; examination of concepts significant for the read
ing program; analysis of American English; implications of cultural, 
linguistic, and psycholinguistic data for instructional practice and for 
selection of instructional materials. 

RDLG 578/Teaching Reading K-12 3 cr. 
Study of the nature of the reading process and the techniques used in 
teaching reading. This is an introductory course in the teaching of reading. 

RDLG 579/Reading in the Content Areas K-12 3 cr. 
Prerequisite: One course in teaching reading 
A study of the purposes, specialized reading skills, reading materials, 
and modes of inquiry specific to the content areas; application of these 
specialized skills to the specific reading task. 

RDLG 597/Special Topics in Reading 1-6 cr. 
A laboratory experience involving work with students needing help in 
acquiring reading skills. Participants will apply concepts and informa
tion concerning the teaching of reading to a tutorial or teaching 
process in which such concepts or information are used in activities 
designed to correct reading difficulties or to enhance the reading profi
ciency of students. The participant will analyze tutorial and teaching 
experiences with reference to specific skills and student activities. 

RDLG 672/Advanced Study in the Teaching of Reading I 3 cr. 
Prerequisite: RDLG 571 (maybe taken concurrent with RDLG 673) 
Examination and study of research basic to an understanding of the 
phonological and morphological foundations of reading instruction 
and to the perceptual, psychological, and sociological bases of reading; 
emphasis is on the implications of research for instructional materials, 
classroom procedures, and organization. 

RDLG 673/Advanced Study in the Teaching of Reading II 3 cr. 
Prerequisite: RDLG 571 (may be taken concurrent with RDLG 672) 
A study of reading comprehension based on research in the disciplines 
of cognitive psychology, sociology, linguistics, and reading education. 
Current theory and related research are used as bases for the develop
ment and implementation of teaching strategies. The influence of cul
tural backgrounds and individual learning styles on the development 
of literacy are examined. 

RDLG 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 
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RDLG 691 /Diagnostic Procedures and Appraisal 3 cr. 
Prerequisites: RDLG 571,672, 673 
Investigation of formal and informal diagnostic methods and materials 
for testing reading achievement; critical appraisal of these methods and 
materials based on psychological and linguistic principles; use of the 
results of both formal and informal assessment to identify reading dif
ficulties; corrective techniques appropriate for meeting these difficul
ties determined. Case studies required. 

RDLG 692/Practicum: Diagnostic Procedures 3 cr. 
and Corrective Instruction 
Prerequisite: RDLG 691 
A practicum in which the student employs various assessment proce
dures to develop and implement corrective instruction under supervi
sion in the reading center. 

RDLG 693/Supervised Practicum and Seminar K-12 3 cr. 
Prerequisite: RDLG 691 (may be taken concurrent with RDLG 692) 
A practicum and seminar for demonstrating ability to apply the concepts 
and skills developed in the graduate reading program and for analyzing 
and evaluating instructional procedures used. Selected topics related to the 
role of the school/district reading professional researched and discussed. 

RDLG 697/Independent Study in Developmental Reading 1-3 cr. 
Prerequisites: EDFN 508 and graduate coordinator's approval 
An in-depth study of a topic within the discipline of reading involving 
supervised reading, research, and regular conferences with the faculty 
adviser. 

RDLG 698/Department Project in Reading 3 cr. 
Prerequisite: EDFN 508 
A critical independent study of an aspect of reading of interest to the 
student that is explored under faculty guidance. Open only to students 
matriculated in the reading program. 

RDLG 699/Thesis/Creative Project in Reading 6 cr. 
Prerequisite: EDFN 508 
An original research or creative study under the guidance of a thesis 
committee. Open only to students matriculated in the reading program. 

RDLG 700/Comprehensive Examination: Reading 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

SAFT 582/Driver Education Teacher Certification Program 3 cr. 
This program meets the certification requirements to teach driver edu
cation in the secondary schools of New Jersey. The course content 
emphasizes teaching methods in the classroom and behind the wheel, 
and the psychological aspects of the driver education program. 

SAFT 587/Traffic Safety Workshop 2 cr. 
Investigation and application of current information on theory, tech
niques of teaching, and administrative procedures related to specific 
traffic safety problems. Programs on motorcycle education, emergency 
maneuvers, handicapped drivers, pedestrian safety, bicycle safety, and 
public transportation. HPED 697/Independent Study for one credit is 
recommended to accompany this course. 

SCED 510/Curriculum of the Secondary School 3 cr. 
A study of the evolution of the American secondary school curricu
lum, including various curriculum patterns as they exist today and 
current plans for improvement. Open only to students enrolled in 
MAT programs. Not accepted by the New Jersey Department of 
Education toward administrative or supervisory certificates. 

SCED 610/General Seminar in Secondary Education 3 cr. 
Prerequisite: At least 18 credits in the MAT program or the 
program supervisor's approval 
An examination of the current issues and concerns in secondary edu
cation. A terminal seminar required for all students in the MAT (sec
ondary) program. 

SCED 663/Advanced Trends in Secondary Education 3 cr. 
Prerequisite: EDFN 508 
Examination of current trends in secondary education through the 
critical analysis of recent research. Topics emphasized are (1) innova
tions in school and classroom organization; (2) recent developments in 
curricula; (3) current trends in evaluation, measurement, and group
ing; (4) implications of P.L. 94-142; and (5) competing viewpoints on 
current issues and practices in secondary education. 

SCED 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

SCED 691/Seminar in Supervised 6 cr. 
Pre-Teaching—Observation and Participation 
Prerequisite: Graduate students matriculated in an MAT program with 
program supervisor's approval 
Part I: A series of pre-session orientation meetings held in early June. 
Part II: A pre-student teaching summer session consisting of daily pre

sentations, class discussions, individual conferences, lesson 
observation, and participation in the preparation and presenta
tion of lessons and projects to secondary middle school stu
dents. Topics include: educational goals and objectives, plan
ning, classroom management, creative teaching strategies, and 
student evaluation. 

SCED 692/Seminar in Supervised Teaching—Field 4 cr. 
(Student Teaching) 
Prerequisites: SCED 691 and methods course 
Full-time teaching for 13 weeks under the supervision of a cooperating 
teacher in a secondary school. Payment of student teaching fee must 
accompany tuition and fees at time of registration. A student may take 
no more than six credits while doing intern teaching. A student must 
be matriculated into a graduate program and within nine credits of 
completing the requirements for the master's degree in order to be 
admitted to student teaching. Students may elect one of the following 
three plans: 
Plan A: On-the-job teaching supervised for one semester by members of 

the college staff. 
Plan B: Student teaching for 13 weeks under the supervision of a certi

fied cooperating teacher. 
Plan C: Student teaching in an accredited evening high school under the 

supervision of a certified teacher for two consecutive semesters. 

SCED 694/Internship I 4 cr. 
(Pre-Student Teaching) 
Prerequisites: Graduate students matriculated in an MAT program and 
within 12 credits of completing degree requirements 
A pre-student teaching experience in which students meet weekly for 
presentations, discussions, and in-class peer lessons. Topics include 
long- and short-term planning, classroom management, and student 
evaluation. Some off-campus field work will be required. 

SCED 695/Internship II 6 cr. 
(Student Teaching) 
Prerequisites: SCED 694 and methods course—see SCED 692 
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SCED 696/General Seminar in Secondary Education 3 cr. 
Prerequisite: Consultation and approval of the program coordinator 
Must be taken either: 
a. During the semester in which the student is registered to take the 

comprehensive examination 
or 

b. No more than one semester prior to the anticipated registration for 
the comprehensive examination 

Designed to be the culminating seminar for all students in the MEd 
and MAT programs. The course requires students to articulate, 
demonstrate, and utilize the knowledge, skills, and dispositions indica
tive of the integration of previous graduate course work. Leadership 
and advocacy projects such as professional publications, curriculum 
audits and other professional contributions are mandatory for success
ful completion of this course. 

SCED 700/Comprehensive Examination: Secondary Education 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

SPAU 305/Acoustic Phonetics 3 cr. 
Prerequisite: Permission of instructor 
Broad and narrow transcription of American English in International 
Phonetic Alphabet; prosodic features; introduction to acoustic phonet
ics; and elements of instrumental analysis. 

SPAU 308/Anatomy and Physiology of the 3 cr. 
Speech and Hearing Mechanism 
Prerequisite: Permission of instructor 
Anatomic and physiological basis for the normal development and use 
°f speech, language, and hearing. 

SPAU 311/Language and Speech Development 3 cr. 
Prerequisites: SPAU 308; permission of instructor 
An interdisciplinary investigation of the nature of normal language 
and speech development. 

SPAU 318/Introduction to Measurement of Hearing 3 cr. 
Prerequisites: SPAU 308; permission of instructor 
Experience in the various methods of hearing testing. Types and causes 
°f hearing impairment and role of audiometry in diagnosis. 

SPAU 319/Aural Rehabilitation 3 cr. 
Prerequisites: SPAU 318; permission of instructor 
Aspects of identifying, habilitating and rehabilitating the aurally handi
capped: screening tests, sound amplification, auditory training, speech 
reading, and speech conversation. 

SPAU 320/Introduction to Communication Disorders 3 cr. 
Prerequisites: SPAU 305, 308, or permission of instructor 
Study of the characteristics of the major types of speech-language 
isorders and their etiologies. The emphasis will be on accurately 

observing and recognizing these disorders in both children and adults 
and understanding the legal and professional responsibilities and 
speech-language pathologists. 

SPAU 420/Diagnosis and Treatment of 
Communication Disorders 
^requisites: SPAU 305, 308, 311, 320, or permission of instructor 

udy of the procedures, tests, and methods used by speech language 
Pathologists to diagnose and treat disorders of articulation, voice, flu 
ency> and language. 

3 cr. 

SPAU 505/Neurophysiological Bases of Language and Speech 3 cr. 
Prerequisite: Undergraduate degree in speech pathology or equivalent 
Note: This course is a prerequisite for SPAU 618 and SPAU 606. 
Examination of the genetic factors, neuroanatomical structures, and 
neurophysiological concepts underlying normal language and speech 
development and processes. 

SPAU 510/Disorders of Phonology 3 cr. 
Prerequisite: An undergraduate degree in speech pathology or 
the equivalent 
Advanced study of diagnostic and rehabilitation procedures for phono
logical disorders, apraxia, and dysarthria. 

SPAU 515/Cleft Palate* 3 cr. 
Prerequisite: An undergraduate degree in speech pathology or 
the equivalent 
A study of remedial methods for speech disorders resulting from 
cleft palate. 

SPAU 520/Cerebral Palsy 3 cr. 
Prerequisite: Undergraduate degree in speech pathology or equivalent 
Study of the etiology, types, classification, and resulting speech and 
hearing problems of cerebral palsy. 

SPAU 523/Advanced Audiology 3 cr. 
Prerequisite: SPAU 318 or a course in basic audiology or audiometry 
Study and practice in advanced audiometric testing and techniques as 
well as study of various phenomena of audition. 

SPAU 525/Psychoacoustics 3 cr. 
Prerequisite: A course in basic audiology 
A study of the psychophysical theory underlying the measurement 
of hearing. 

SPAU 530/The Organization, Supervision, and Administration 3 cr. 
of Programs in Speech Pathology and Audiology 
Prerequisite: An undergraduate degree in speech pathology or 
the equivalent 
A study of organizational, administrative, and supervisory problems such 
as scheduling, planning of facilities, school curriculum, ethical practice, 
and financing. Liaison with federal, state, and community agencies and 
public relations that are peculiar to public schools, hospitals, rehabilita
tion centers, colleges, and other types of speech and hearing programs. 

SPAU 532/Physiological Aspects of Hearing Pathologies 3 cr. 
Prerequisite: SPAU 308 
A study of the structures and functions of the hearing mechanism. 
Attention given to pathological conditions. 

SPAU 533/Developing Communication in the Deaf 3 cr. 
and Hard of Hearing 
Prerequisite: SPAU 318 or permission of instructor 
Rehabilitation procedures for developing auditory skills, language, 
and speech in children and adults with hearing loss. Attention to 
types of amplification and assistive devices for home, social, and edu
cational settings. 

SPAU 535/Instrumentation and Advanced Audiological 3 cr. 
Assessment and Techniques 
Study of the principles and procedures of audiology equipment cali
bration, advanced audiological and audio-system instrumentation, and 
of monitoring hearing aid efficiency. Special attention will be given to 
applied research and current audiological techniques. 

*Occasional offerings. 
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SPAU 540/Applied Diagnostics in Speech Pathology 3 cr. 
Prerequisite: Undergraduate degree or equivalent in speech pathology 
or permission of instructor 
Advanced study of the principles and procedures of assessment for 
communication disorders; test administration and interpretation, diag
nostic report writing, interview techniques, staffing, and referrals. 

SPAU 542/Augmentative and Alternative 3 cr. 
Communication Systems 
Prerequisite: Undergraduate degree in speech pathology or equivalent 
or permission of instructor 
An intensive study of alternative symbol systems, gestural communica
tion, and electronic/non-electronic devices and their application for 
individuals with severe communication disabilities. 

SPAU 545/Voice Disorders 3 cr. 
Prerequisite: An undergraduate degree in speech pathology or the 
equivalent 
A study of the etiology, evaluation, and treatment of voice disorders. 

SPAU 550/Communication Development: Principles 3 cr. 
and Processes 
Prerequisites: SPAU 311, undergraduate degree in speech pathology, or 
permission of instructor 
Concepts and principles from several disciplines which provide models 
to describe and explain the processes and mechanisms of normal chil
dren's communication development. 

SPAU 555/Fluency Disorders 3 cr. 
Prerequisite: An undergraduate degree in speech pathology or 
the equivalent 
A study of the etiology, evaluation, and treatment of fluency disorders. 

SPAU 560/Multicultural Issues in Communication Sciences 3 cr. 
and Disorders 
Prerequisites: Undergraduate degree in speech pathology and matricu
lated master's candidate 
Issues of communication disorders and service delivery that affect 
multicultural populations including bilingual populations and speakers 
of social and regional dialects. Emphasis on the study of linguistically 
and culturally diverse pre-school and school-aged children. Public pol
icy and research concerning the needs of these populations. 

SPAU 570/Research Methods in Speech-Language 3 cr. 
Pathology and Audiology 
Prerequisite: Open only to matriculated master's candidates in speech-
language pathology and audiology 
Nature of research in speech-language pathology and audiology; 
research designs, methods, analysis, procedures for organizing and 
writing research proposals and papers in the field o f speech-language 
pathology and audiology. 

SPAU 580/Speech, Language, and Hearing Problems of the Aged 3 cr. 
A study of common communication disorders of the aged, including 
the diagnostic procedures and rehabilitation measures. 

SPAU 606/Adult Language Disorders 3 cr. 
Prerequisites: SPAU 308, 505 
Advanced study of language dysfunctions in adults, including head 
injuries and/or cerebral vascular accidents. Current therapeutic prac
tices are discussed. 

SPAU 615/Hearing Conservation 3 cr. 
Prerequisites: SPAU 523, 525 
Study of the conservation of hearing including the following topics: 
the legal basis, the effects of noise on hearing, hazardous noise, the 
hearing conservation program, ear protection, and record keeping. 

SPAU 618/Developmental Language Disorders 3 cr. 
Prerequisites: SPAU 550, 505, or an equivalent course in normal lan
guage and speech acquisition 
Investigation of the cognitive linguistics and social bases of childhood 
language disorders. Assessment approaches and differential diagnosis. 
Remedial philosophies and techniques. 

SPAU 635/Pediatric Audiology 3 cr. 
Prerequisite: SPAU 523 
A study of hearing loss in children including: the development of audi
tory behavior, diagnostic procedures, amplification, and education of 
hearing impaired children. 

SPAU 645/Electrodiagnostic Measurements 3 cr-
Prerequisites: SPAU 523,525 
Study and practice in electrodiagnostic measurement procedures 
including the following: auditory evoked potentials (short, long, and 
middle latency studies; 40 Hz studies), electrocochleography, otoa-
coustic emissions, and electronystagmography. 

SPAU 655/Electroacoustical Amplification Systems 3 cr. 
for the Hearing Impaired 
Prerequisite: SPAU 523, 535 
Principles and procedures of hearing aid evaluation and selection in 
children and adults. Examination of assistive listening devices, sound 
field amplification systems, and cochlear implants. 

SPAU 665/Hearing Aid Fitting and Dispensing 3 cr. 
Prerequisite: SPAU 523 
"Hands-on" experience in fitting hearing aids. Students will actively 
participate in making earmolds, prescriptive methods, determining the 
need for compression and compression ratios, and using real ear meas
urement. Instruments will vary from analog to digital programmable 
hearing aids. 

SPAU 685/Dysphagia 3 cr. 
Prerequisite: SPAU 505 
Study of the pathologies leading to dysphagia and of the techniques '°r 

the evaluation and management of patients with difficulties in oral eat 
ing and swallowing. 

SPAU 687/Faculty-Student Research 3 cr-
Prerequisite: Completion of 15 graduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series of related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

SPAU 690/Clinical Practice 1-T>cr" 
Prerequisites: Completion of two required courses in the areas 
of specialization 
Observation, analysis, and guided experience in the evaluation and 
remediation of speech, hearing, and language disabilities as well as Pr° 
cedures for organizing and maintaining programs of therapy f°r 

disorders in school and clinical settings. Special fee may be re^uir^ 

SPAU 697/Independent Study in Speech-Language ^ 
Pathology and Audiology* 
Prerequisite: SPAU 570 
Exploration of a topic within a specific area of the discipline involv,ng 

supervised reading, research, and regular conferences with the fecum 
adviser. 

1 
SPAU 698/Department Project in Speech-Language 
Pathology and Audiology* 
Prerequisite: SPAU 570 
An in-depth study of an aspect of speech-language pathology and/°r ^ 
audiology of interest to the student that is explored under faculty gul 

ance. Open only to students matriculated in the program. 
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SPAU 699/Thesis/Creative Project in Speech-Language 3 cr. 
Pathology and Audiology* 
Prerequisite: SPAU 570 
An original research or creative study under the guidance of a thesis 
committee. Open only to students matriculated in the program. 

SPAU 700/Comprehensive Examination: Speech Pathology 
and Audiology 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

SPED 501/Learning and Behavior Problems of Children 3 cr. 
and Youth with Disabilities 
Prerequisite: Child Psychology 
An introduction to the field of special education, focusing on the 
characteristics and educational needs of students with disabilities. The 
course covers etiology and behavioral manifestations of a wide variety 
of disabling conditions and introduces current approaches to the edu
cation of students with these disabilities. Included is up-to-date infor
mation on federal and state laws which affect programs for children 
with disabilities and key issues in special education today. 
(Note: This course is a prerequisite for all SPED 600-level courses 
except for students in Option I.) 

SPED 506/Seminar in Educational Technology 1 cr. 
This seminar covers the key issues in education and technology which 
will provide a context for students in the masters in educational tech-
nology program. Topics include the role of technology in school 
reform, technology coordinators as agents of change, technology's role 
® die inclusion of students with disabilities, and equity issues in edu
cational technology related to race, gender, and ethnicity. The seminar 
format will emphasize discussions of readings from current literature. 

SPED 513/Collaboration, Consultation, and Partnerships 3 cr. 
This course is based on the premise that successful teachers of students 
with disabilities are those who communicate effectively with other teach
ers in their schools, related services professionals in their district, parents 
°f their students, and personnel in community agencies. Specific collabo
ration and team problem-solving skills are taught through the case 
method, role-playing, and field-based projects. Emphasized are family-
centered, culturally-sensitive practices and collaborative problem solving. 

SPED 521/Assistive Technology 3 cr-
A course about technology applications that benefit children and youth 
with disabilities, this course focuses on teaching students the skills they 
will need to use assistive technology appropriately and effectively with 
children and youth with disabilities. Emphasis is placed on establishing 
skills in the areas of making computers accessible, using the Internet to 
find assistive technology resources, customizing adaptive devices, and 
militating augmentative communication with computers. 

SPED 597/Special Topics in Special Education* 3 cr. 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

SPED 605/Language and Reading Strategies 3 cr. 
for Students with Disabilities 
Prerequisite: SPED 501 or equivalent 
This course presents an in-depth study of language development as 
related to communication skills for learners with speaking, reading, 
writing, and spelling disabilities. Instructional models, including direct 
teaching strategies and whole language strategies, are examined in 
detail. Individual research on topics related to reading instruction is 
required. Assessment, lesson development, and unit planning are fea
tured. Alternative access to content via technology or instructional 
support systems and relevant applications of reading/language skills in 
the life-skills curricula are discussed and applied. 

SPED 612/Curriculum and Methods for Students 3 cr. 
with Mild Disabilities 
Prerequisites: SPED 501 or equivalent 
This course examines societal, legal, and professional effects on how 
curriculum and methods choices are made for learners with disabilities; 
presents an overview of basic principles of teaching, and examines 
the repertoire of current teaching and learning strategies. Curriculum 
development, curriculum adaptations, integration of cognitive strategies, 
classroom management, and monitoring student progress are emphasized. 
Lesson planning, delivering, and assessing instruction in academic areas, 
life skills, social skills development, and vocational skills development will 
be discussed and used in course applications. Collaboration with families, 
colleagues, and community, and meaningful inclusion are integrated in 
the course as important corollaries to curriculum. 

SPED 613/Guidance and Rehabilitation 3 cr. 
of Exceptional Children and Youth 
Prerequisite: SPED 501 or equivalent 
Principles and practices of the guidance and rehabilitation process for 
exceptional children and youth, with particular emphasis on evalua
tion, placement, and counseling. Explores the roles of the special edu
cator, psychologist, social worker, guidance counselor, and others on 
the interdisciplinary team serving exceptional children and youth. 
Identifies and compares the resources and services of schools, clinics, 
residential centers, employment programs, and other agencies serving 
exceptional children and youth. 

SPED 614/Positive Behavioral Supports 3 cr. 
Prerequisite: SPED 501 or equivalent 
This is the first in a series of two courses which present a range of the
ories and best practices in managing behavior in the classroom. This 
course focuses on preventing problem behavior using the following 
models: applied behavior analysis and cognitive-behavioral theory. 
Students will learn how to conduct a functional assessment and analy
sis of problem behavior and to provide positive behavioral supports 
through adapting antecedent events and changing consequent events. 

SPED 616/Promoting Pro-Social Behavior 3 cr. 
Prerequisite: SPED 501 or equivalent 
This is the second in a series of two courses which together present a wide 
range of current theoretical models and best practices in managing behav
ior in the classroom. Emphasized is the role of effective teaching and deci
sion making in facilitating appropriate behavior. This course focuses on 
the following models: Teacher Effectiveness Training, the Rogerian emo
tionally-supportive model, Transactional Analysis, Social Discipline, 
Reality Therapy and Control Theory, and Judicious Discipline. Students 
will be made aware of a whole tool box of interventions and will be taught 
to follow a decision-making process in order to assess problem behaviors 
and make low-inference statements about which model/technique is likely 
to be most effective under specific conditions with specific students. 

*Occasional offerings. 
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SPED 621/Characteristics and Assessment of Preschool 3 cr. 
Children with Disabilities, Ages Birth to Five 
Prerequisite: SPED 501 
Focus on both the development of infants, toddlers, and preschoolers 
with disabilities, and techniques for assessing these children in home-
and center-based programs. Includes ways in which the behaviors of 
young children with disabilities differ from normal child development, 
and how teachers can assess children in each developmental domain. 
Examines the philosophical basis for delivery of services for the pre
school child with disabilities. 

SPED 622/Curriculum Alternatives for Preschool Children 3 cr. 
with Disabilities, Ages Birth to Five 
Prerequisite: SPED 501 
Examines current philosophies and approaches to teaching infants, tod
dlers, and preschoolers with disabilities. Students are introduced to the 
variety of materials and curricula which are appropriate for use with 
this population. Curriculum alternatives discussed include home-
based/center-based programs, parent involvement, and the integration 
of these preschoolers with their typical peers. 

SPED 624/Advanced Study of Learning Disabilities 3 cr. 
Prerequisite: SPED 501 or equivalent 
An intensive overview of the field of learning disabilities: definition, 
characteristics, assessment, subtypes of, and major educational 
approaches for teaching. Current research in both cognition and brain 
physiology will be explored. 

SPED 625/Biophysical and Neurological Problems 3 cr. 
of Children/Youth 
Prerequisite: SPED 501 or equivalent 
This course is designed to familiarize teachers with the known causes 
of disabling conditions, the usual courses of treatment for biophysical 
problems, the perspectives of parents and other family members, and 
the teacher's role in working with children with these conditions. 
Ethical issues regarding genetic screening procedures related to chil
dren with disabilities, as well as the question of withholding of medical 
treatment on the basis of disability, are discussed. 

SPED 626/Teaching Students with Severe Disabilities 3 cr. 
Prerequisite: SPED 501 or equivalent 
An advanced course about teaching students with moderate to severe 
mental retardation and other severe disabilities, this course focuses on 
meeting the special needs of this low-incidence population. Emphasis 
is placed on current philosophies and services such as preparing stu
dents to live and work in the community, self-advocacy, family-cen
tered practices, appropriate applications of assistive technology, and 
designing functional curriculum plans. 

SPED 641/Advanced Curriculum: Concepts and Models 3 cr. 
in Learning and Instruction 
Prerequisite: Matriculation in Option I or 24 credits of graduate course 
work in education 
This course will examine principles of learning theory inherent in specific 
instructional models, including cognitive processing, models of intelli
gence, schema theory, interactional theory, and constructivism. Emphasis 
will be placed on how models of learning, models of teaching, and meth
ods and materials are connected across research and practice. Students will 
have opportunities to explore ways to apply concepts and models from the 
literature to the instruction of children and adults with disabilities. 

SPED 645/The Culturally Different Child* 3 cr. 
Prerequisite: SPED 501 or equivalent 
Emphasizes approaches by the public schools in meeting the education 
needs of culturally diverse children and youth. Explores issues of eco
nomics, language, culture, and community; analysis and comparison ot 
multicultural models; assessment and placement. 

SPED 646/Administration and Supervision 3 cr. 
of Special Educational Services* 
Prerequisites: SPED 501 and 612 
A study of federal, state, county, and local rules, responsibilities, and 
issues in special education. Analyzes problems of organizing, financing, 
staffing, programming, and implementation of special services for 
exceptional children and youth. This course is accepted by the New 
Jersey State Department of Education toward administrative or super
visory certification. 

SPED 664/Research Trends in Special Education 3 cr' 
Prerequisites: SPED 501 or equivalent and EDFN 508 
In-depth study of methods of comparative analysis and research mod
els in current studies relevant to the theoretical and practical issues in 
the education of children with learning and behavior disabilities. 
Emphasis on interdisciplinary contexts; action research by practition
ers; collaborative models; and the cultural, developmental, and social 
bases for learning and behavior. 

SPED 667/Seminar in Applied Research and Practice 3 

in Special Education 
Prerequisites: SPED 664 and 24 credits of graduate course work 
This course consist of three integrated parts: 1) individual students select 
a topic from best practices and program designs in special education* 
review the literature on the selections, and discuss questions in a series 
seminars; 2) students design, carry out, and evaluate a field applica"°n 1 

a school setting, using the concepts of action research in the classroom, 
and 3) students plan to carry out collegial dissemination of informal1011 

SPED 680/Seminar and Practicum on Diagnostic Procedures 3 cr' 
Prerequisites: SPED 624 and permission of adviser 
Principal diagnostic problems and procedures encountered in evalua""r 
and understanding the individual behavior and learning difficulties ot ® ' 
dren with developmental and learning disabilities. Techniques of assess-
ment and interpretation of individual profiles in intellectual develop"1® ' 
social-emotional adjustment, perceptual-motor abilities, and aptitu^'. 
Students are expected to purchase any necessary testing and/or curri 
materials needed for the proper completion of the course. Ope"t0 1L" 
III and post-master's certification candidates only (LDT/C). 

SPED 681/Seminar and Practicum on Remediation Techni<IueS 3 ^ 
Prerequisites: SPED 680 and permission of adviser 
The principal remediation problems and procedures used i" ,1-
standing and modifying the individual behavior and learning 
ties of children with developmental learning disabilities. ApPr°aC 

and techniques of remediation and their use in either individua1 . 
and/or group instruction, how they relate to the diagnostic data" 
how they can be integrated with current theories of learning a"d 

development. Students are expected to purchase any necessaryteS" '' 
and/or curriculum materials for the proper completion of the co" ' 

*Occasional offerings. 
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SPED 682/Externship in LDT/C 3 cr. 
Prerequisites: SPED 680,681 
A period of full time as a learning disabilit ies teacher/consultant in a 
public school and as a part of a child study team under the supervision 
of an approved/certified learning disabilities teacher/consultant and a 
faculty member of the college. Minimum clock hours for this course 
are 200. A student may enroll in this course while s/he is employed as a 
provisionally certified learning disabilities teacher/consultant if s/he is 
able to be supervised by an approved and fully certified learning dis
abilities teacher/consultant and is i n a location making faculty supervi
sion practical. This course is taken after completion of all other 
required courses in the LDT/C program. 

SPED 687/Faculty-Student Research 3 cr. 
Prerequisite: Completion of 15 gr aduate credits 
This course provides the opportunity for a small group of students to 
work together with a faculty member on a collaborative project, or a 
series ot related projects, that are part of a faculty member's ongoing 
research or scholarly program. 

SPED 691/Internship I: Seminar and Field Experience 3 cr. 
to Special Education 
Prerequisites: SPED 501 and SPED 612 
This course is an introductory field experience in which students [will] 

vean opportunity to observe children with disabilities in an educa-
;l0na' and participate in standard cla ssroom routines and 
caching activities. Based on their observations and field experiences, 
' ents will complete a series of written assignments which relate to 
_ Nation al assessment, individualizing instruction, classroom envi-
"nment, lesson and unit planning, curriculum design, and behavior 

mjnagement. A seminar will be an integral part of this experience. 

SPED 695/Internship II: Student Teaching 5 cr. 
•^requisites: Completion of 18 graduate credits and permission of the 

A: On-the-job teaching for 10 weeks supervised by an approved 
cooperating teacher and a faculty member. 

B- A student-teaching experience for 10 weeks under the supervi
sion of the college faculty and an approved cooperating teacher. 

SPED 697/Independent Study in Special Education 1-3 cr. 
equisites: Completion of six graduate credits and permission of the 

I riml ^ c'ePartrnent chair 
dependent exploration of a specific topic in depth under the individ-

supemsion of a faculty member. 

SPED 698/Department Project in Special Education 3 cr. 
equisite: Completion of six graduate credits and permission of the 

1 lser and department chair 
cnucal independent study of a current issue in special education of 

®terest to the student is completed under the guidance of faculty. 

SPED 700/Comprehensive Examination: Special Education 
Requisite Completion of comprehensive examination requirements 
on page 20 0f the Graduate Bulletin 
^ candidate for a graduate degree must take a comprehensive exami-
rUt|on which requires the candidate to synthesize and apply knowledge 
Quired throughout the program. 

SUPV 520/Staff Supervision 3 cr. 
A study of the objectives, techniques, and materials of staff supervi
sion. Examination of the supervisory function toward improvement of 
instruction. The nature of contemporary supervision, interpersonal 
relations, and the supervisor as an agent of change. 

SUPV 622/Supervision in the Secondary School 3 cr. 
Prerequisite: SUPV 520 
A study of supervisory competencies directed toward the implementa
tion of instruction in the secondary school. The principles of second
ary school supervision, organizational skills, leadership in curriculum 
design, implementation, and strategies for assessing instruction will 
be analyzed. 

SUPV 651/Supervision of Adult/Community Education 3 cr. 
Prerequisite: SUPV 520 
Provides educators with the skills needed to supervise programs in 
adult-community education. Emphasis on the development of a 
rationale for supervisory activities, the nature of the adult learner and 
the planning, implementation, and evaluation of adult and community 
education programs. Goal setting, assessment processes, dissemination 
activities, and monitoring procedures will be examined. 

TCED 580/Computers in Technology Education 3 cr. 
Integrating computers into a K-12 technology course requires investi
gating the computer as a technological system. This course will intro
duce the computer and the fundamentals of computing through an 
integrated approach of programming through lessons and activities 
targeting the control of computer outputs and inputs. Such outputs 
and inputs include the control and sensing of motors, steppers, sole
noids, temperature, light, movement and other physical characteristics. 
Activities are planned to allow the teacher to implement similar 
instruction and activities in the K-12 classroom. 

TCED 582/Computer Systems 3 cr. 
Prerequisite: SPED 506 for Educational Technology Program 
Orientation to the fundamentals of technical computer systems, 
including theory of operation, hardware, operating systems, and'eom-
puter applications. The issues raised by the increasing uses of comput
er in education will be addressed. Students will use the computer to 
communicate and control through an intermediate-level programming 
language, such as Forth, Visual Basic, or Real Basic. 

TCED 592/Curriculum Construction in Technology Education 3 cr. 
This course introduces teachers to and provides experiences in using 
the design and technology (D8tT) approach for grades K-12. Teachers 
learn to develop D8cT learning activities that integrate science, mathe
matics, and technology and that meet local, state, and national educa
tional assessment standards. Learning activities are based on the D8cT 
problem-solving process and address a variety of learning styles 
through the construction of operating models, products, systems, and 
environments that demonstrate solutions to problems. 

TCED 597/Special Topics: Integrating Math, Science, 1-6 cr. 
and Technology Education 
An advanced course devoted to an in-depth study of current or spe
cialized topics selected by the faculty and approved by the department. 

'°ecasional offerings. 
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TCED 605/Networking Technology 3 cr. 
Prerequisites: SPED 506, TCED 582 
The fundamentals of computer networking systems including hard
ware and software applications designed to allow multiple users to 
access data, applications, e-mail, and other networks. A comprehensive 
overview of current networking concepts, terminology and compo
nents will allow the student to understand the many discrete opera
tions of network communication and become familiar with basic 
administration and problem solving. 

TCED 610/Authoring and Multimedia for Instruction 3 cr. 
Prerequisites: SPED 506 
A comprehensive overview of hypermedia/interactive multimedia tech
nology, including the design and production process of developing 
multimedia course materials and presentations and integrating net
work/Internet-based instructional strategies into the classroom. 
Connecting multimedia development with sound instructional design 
theories will be emphasized. 

TCED 698/Departmental Project 3 cr. 
Prerequisites: SPED 506, TCED 581, 610 
A critical independent study of an aspect of technology education that 
is of interest to students of technology education that is explored 
under faculty guidance. 

TCED 700/Comprehensive Examination: Technology Education 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 

School of Nursing 
NURS 500/Theoretical Foundations of Nursing 3 cr. 
This course provides an introduction to concept development and analy
sis, model building and theoretical formulation. The models of Rogers, 
Watson, Benner, and Wrubel are critically analyzed. Further analysis of 
nursing research and selected theories from nursing and other disciplines 
is conducted as they relate to Advanced Practice Nursing. 
Fall semester 

NURS 501/Perspectives in Advanced Practice Nursing 3 cr. 
This course focuses on current and emerging issues affecting Advanced 
Practice Nursing with an emphasis on historical, political, social, ethi
cal, and economic factors. Examination of internal and external pres
sures affecting advanced practice nursing, assessment of the political 
environment and evaluation of the strategies to enhance the political 
effectiveness of nursing are included. 
Fall semester 

NURS 503/Pharmacology for Advanced Practice 3 cr. 
Prerequisite: NURS 504 for family nurse practitioner students 
This course examines concepts and principles related to pharmacology 
and the therapeutic use of drugs. The course is designed for the 
licensed professional nurse interested in prescriptive practice. Emphasis 
is placed on pharmacological principles, pharmacodynamics, and prin
ciples of drug selection. 
Spring semester 

NURS 504/Advanced Human Pathophysiology 3 cr. 
This is an advanced physiology course which focuses on the pathogen-
sis of common conditions affecting children and adults as a basis for 
clinical management. Emphasis is placed on dysfunction of histologic 
and systematic regulatory mechanisms which lead to illness. The influ
ence of pathogens, environmental factors, genetics, and human behav
ior on cellular and organ physiology is described. The human biopsy-
chosocial manifestations of pathophysiologic processes are presented 
to enable learners to synthesize ideas regarding holistic health care and 
prepare for providing services as advanced practice nurses. 
Fall semester 

NURS 508/School Nursing 3 cr. 
This course focuses on school nurse theory and provides the opportu
nity to conceptualize the role of the professional school nurse in rela
tion to the broad scope of the school health program and professional 
standards of practice. Opportunities are provided to define and inter
pret the roles and responsibilities of the professional school nurse in 
coordinating and implementing school health services, health counsel
ing, and health education in the school community. 
Fall semester 

NURS 602/Research for Advanced Practice Nursing 3 cr. 
Prerequisite: NURS 500 
This course focuses on the role of inquiry and critique as necessary for 
the development of evidence-based practice for advanced practice 
nursing. Applied research methods such as outcomes and qualitative 
methods will be examined. Basic research such as experimental and 
epidemiological methods will be analyzed. The process of systematic 
investigation will include analysis of problem statements, methodolo
gy, and results of reported research. The use of the computer in data
base searches, data processing, and data analysis are included. 
Fall semester 

NURS 603/Family Systems 3 cr. 
Prerequisite or Concurrent: NURS 500 
This course provides the structure to enable the advanced practice 
nurse to assess the needs of and plan health care for clients across the 
lifespan. The student will begin to develop a framework for the pri
mary health care for individuals as members of families. Emphasis is 
placed upon theories of family structure, function, and interaction that 
provide a basis for examining and interpreting health related to cultur
al diversity, family life cycle, and family forms. Case studies are utilized 
to help the student apply family assessment theory to the clinical prac
tice setting. 
Fall semester 

NURS 609/School Nursing Practicum 8 cr. 
Prerequisite: Completion of all other course requirements of School 
Nurse Certification 
The practicum in school nursing provides the student with the oppor
tunity to apply knowledge synthesized from previous course work for 
the assessment of pupil-school-community health and planning, 
implementation, and evaluation of strategies to promote health. The 
student conducts comprehensive pupil-environment health appraisals 
and participates in interdisciplinary collaborative health planning, 
health counseling, and formal health teaching activities. Opportunity 
will be provided for developing an awareness of policy and decision 
making in matters regarding school health. Students are placed with 
certified school nurses in selected schools with experiences framed by 
existing policies and statutes in the state. 
Fall and spring semesters 
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NURS 633/Holistic Health Assessment for Advanced Practice 4 cr. 
This clinical course is intended to assist the graduate student to acquire 
advanced knowledge and proficiency in performing health assess
ments. Such assessment includes eliciting a complete health history, 
including cultural assessment, and performing a comprehensive physi
cal exam across the lifespan. Opportunities are provided for two hours 
of lab per week, and 90 hours of clinical practice. 
Spring semester 

NURS 634/Primary Care of Women 5 cr. 
Prerequisites: NURS 503, 504,633 
This course focuses on gynecological and reproductive health care of 
women over the lifespan. Students will develop competence in compre
hensive health assessment of women in the primary care setting. 
Students will be assigned to ambulatory care settings, clinics, private 
offices, and other community settings where nurse practitioners, mid-
wives, and/or physicians will serve as preceptors. Clinical experience 
of 135 hours plus 15 hours of clinical seminar will include manage
ment of prenatal, postpartum, primary, episodic, and preventive health 
owe for women of all ages. Emphasis will be placed on therapeutic 
interventions appropriate for the management of women's health care. 
Summer session 

NURS 635/Primary Care of Children 5 cr. 
Prerequisites: NURS 503,504,633 
This clinical course focuses on the delivery of primary health care to chil
dren and adolescents. Students will be assigned to ambulatory care set
tings, clinics, private offices, and other community settings where nurse 
practitioners and/or physicians will serve as preceptors. Clinical experi
ence of 135 hours plus 15 hours of clinical seminar will include compre
hensive health assessment of children, including health promotion, 
growth and development, family and cultural dynamics, physical and psy
chosocial dimensions. Emphasis is placed on therapeutic interventions 
appropriate for the management of children experiencing primary, 
episodic, and continuing health problems and disabilities. 
Pall semester 

NURS 636/Primary Care of Adults and Elders I 5 cr. 
Prerequisites: NURS 503, 504,633 
This clinical course focuses on the delivery of primary care to individ-
uals fr°m young adulthood through older adulthood. Emphasis is 
placed on therapeutic interventions appropriate for management of 
adults experiencing acute and chronic illness as well as strategies for 
health promotion and disease prevention. Students will have the 
opportunity to develop knowledge and skills relevant to the delivery of 
Primary care through lecture and clinical practice under the guidance 
°f a nu rse practitioner, or physician preceptor. Clinical experience of 
'35 hours plus 15 hours of clinical seminar. 
Spring semester 

NURS 637/Primary Care of Adults and Elders II 5 cr. 
Prerequisites: NURS 503, 504,633 
This second of a two-course sequence focuses on the delivery of pri-
mary health care to individuals from young adulthood through older 
adulthood. While continuing to expand on the role of the nurse practi
tioner in health promotion and disease prevention, and acute and 
chronic illness, emphasis is placed on strategies for management of 
adults experiencing multiple or complex illness. Students will have 
the opportunity to develop sophisticated knowledge and skills relevant 
to the delivery of primary care through lecture and clinical practice, 
tmder the guidance of a nurse practitioner of physician preceptor, of 
'35 clinical hours plus 15 hours of clinical seminar. 
Fall semester 

NURS 638/Primary Care of Adults: Special Populations 5 cr. 
Prerequisites: NURS 500, 504,603, 633 
This clinical course focuses on the delivery of primary health care to 
specific populations that are included in the scope of practice of the 
adult nurse practitioner, including adolescents and women. Emphasis 
is placed on health assessment, health promotion, and therapeutic 
interventions appropriate for management of acute and chronic ill
nesses in these populations. Students will be assigned to ambulatory 
care settings, community settings, and other settings where nurse prac
titioners and/or physicians will serve as preceptors. Students will have 
the opportunity to develop knowledge and skills through lectures, dis
cussions and clinical practice. Clinical practice occurs under the guid
ance of a nurse practitioner, or physician preceptor. Clinical experience 
of 135 hours plus 15 hours of clinical seminar. 
Fall semester 

NURS 690/Practicum in the Family Nurse Practitioner Role 5 cr. 
Prerequisites: 
For Family Nurse Practitioner Students: NURS 633,634,635, 636, 637 
For Adult Nurse Practitioner Students: NURS 633, 636, 637, 638 
The primary focus of this course is to provide the student with an 
opportunity to integrate and develop further competencies in the role 
of family nurse practitioner in the primary care setting. Continued 
emphasis will be placed on clinical decision making as well as strategies 
for evaluation of health care practice, marketing, and legal and 
employment issues. Interdisciplinary experiences will be pursued and 
collaborative practice emphasized, allowing students to explore the role 
of the nurse practitioner in the current health care system. Students 
will have the opportunity to develop sophisticated knowledge and 
skills relevant to the delivery of primary health care through lecture 
and clinical practice, under the guidance of a nurse practitioner or 
physician preceptor, of 180 clinical hours. 
Fall semester 

NURS 700/Comprehensive Examination: Nursing 
Prerequisite: Completion of comprehensive examination requirements 
on page 20 of the Graduate Bulletin 
Every candidate for a graduate degree must take a comprehensive 
examination which requires the candidate to synthesize and apply 
knowledge acquired throughout the program. 
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Mark Kiselica, Chair, Associate Professor of Counseling and Personnel 
Services. BA Saint Vincent College; MA Buckncll University; PhD 
Pennsylvania State University 

lanicc Kisthardt, Education/Curriculum and Children's/Youth l ibrarian. 
Librarian /, BS. MM West Chester University; MLS Rutgers University 

William Klug. Professor of Biology. BA Wabash College; PhD Northwestern 
University 

Adam Knobler. Associate Professor of History. BA Wcsleyan University; PhD 
University of Cambridge 

Deborah Knox. Associate Professor of Computer Science. BS Moravian 
Collegr. MA. PhD Iowa State University 

Diane Kobrynowicz. Assistant Professor of Psychology. BA Lafayette Collegr. 
MA. PhD University of Kansas 

Stuart Koch, Associate Professor of Political Science. BA Ursinus College. 
MA. PhD University of Massachusetts 

N. Franklin Kolp. Associate Professor of Physics. BS Ursinus Collegr. MA 
Columbia University. EdD Temple University 

Lincoln Konkle, Associate Professor of English. BS Indiana University; MA 
Kansas State University; PhD University of Wisconsin 

lean L Konial. Assistant Professor of Elementary and Early Chi ldhood 
Education. BA Queens Collegr. MS City College of New York; EdD 
University of Pittsburgh 

Carole Krauthamer. Associate Professor of Psychology. AB Hunter Collegr. 
MS Cjty College. New Yoric MS. PhD Rutgers University 

John T. Krimmef. Associate Professor of Law and lustier. BA Temple 
University: MS St loseph's University; MPh. PhD City University of New 

York 
Charles Kumnkk. Associate Professor of A rt, BS. MA. MFA Bowling Green 
Univeisity 
Marrin Kurland,.Associate Professor of Elec trical Engineering. BS City 
College of New York MS Brooklyn Polytechnic Institute. PhD Rutgers 

University 
)ohn landreau. Choir. Associate Professor of Modem languages. BA. MA 
Temple University. MA, PhD Princeton University 
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Walter Lankford, Director, Technical and Network Services, AD Philadelphia 
College of Bible 

Nancy Lasher, Assistant Pro fessor of Business Law, BA Rutgers University; 
JD University of North Carolina 

Matthew Lawson, Assistant Professor of Sociology, BA Indiana University; 
MA University of Chicago; MA, PhD Princeton University 

Brenda Leake, Associate Professor of Elementary and Early Childhood 
Education, BA University of Toledo; MS, PhD Ohio State University 

Donald Leake, Associate Professor of Educational Administrative and 
Secondary Education, BA University of Toledo; MS, PhD Ohio State 
University 

Boo Sang Lee, Associate Professor of Mathematics and Statistics, BS Seoul 
National University; MA University of Kansas; PhD Washington University 

Pierre Le Morvan, Assistant Professor of Philosophy and Religion, BA, MA 
University of Manitoba; PhD Syracuse University 

Linda Lengyel, Chair, Professor of Law and Justice, BA Ursinus College; JD 
Temple University 

David W. Letcher, Professor of Information Systems Management, BS 
Rutgers University; MA University of Nebraska, PhD Cornell University 

Bozena Leven, Associate Professor of Economics/International Business, MA 
Central School of Planning and Statistics; PhD Cornell University 

Kathryn E. Leverton, Director of Environmental Services, BS Rutgers 
University 

Warren Levitt, Associate Professor of Accountancy , BS Long Island 
University; MBA Pace University; CPA New York, New Jersey 

P. Andrew Leynes, Assistant Professor of Psychology, BS Virginia Polytechnic 
Institute and State University; MS, 
PhD University of Georgia 

Rebecca S. Li, Assistant Professo r of Sociology and Anthropology, BSS The 
Chinese University of Hong Kong; MA, PhD University of California, 
Riverside 

Pamela Lieb, Assistant Professor of Business, BA, MBA, PhD Temple 
University 

Cathy S. Liebars, Assistant Professor of Mathematics and S tatistics, BS 
Kutztown University; MS, PhD Lehigh University 

Claire Lindberg, Associate Professor of Nursing, BSN State Univers ity of 
New York; MS, PhD Rutgers University 

Gary Lipton, Associate Professor of Biology, BS City College of New York; 
MS, PhD Rutgers University 

Chao-Nan Liu, Professor of Economics, BA Tunghai University; MA 
University of Chinese Culture; PhD Texas A & M University 

James P. Liu, Professor of Information Systems Management, BA National 
Taiwan University; MS, PhD Virginia Polytechnic Institute 

Donald Lovett, Associate Professor of Biolo gy, BS University of Montana; 
MS University of Michigan; PhD University of Southwestern Louisiana 

Miriam Lowi, Associate Prof essor of Political Sci ence, BA McGill University; 
MA, PhD Princeton University 

Elizabeth Mackie, Associate Professor of Art, AS Salisbury State College; BA 
University of Maryland; MFA University of Maryland 

Kathleen Malley, Assistant Professor of Health and Physical Education, BS 
Central Connecticut State College; MS Smith College 

Magdalen G. Manetas, Assistant Dean of Student Life, BS Georgetown 
University; MEd University of Vermont 

Lawrence J. Marcus, Interim Dean, Associate Professor of Elementary and 
Early Childhood Education, BA Kean College; MA Columbia University 

Pamela Marsh, Assistant Professor of Communications, BA, MA, PhD State 
University of New York 

Miroslav Martinovick, Associate Professor of Computer Science, BS, MS, 
PhD Belgrade University; MS Pace University 

Herbert B. Mayo, Professor of Fina nce, BA University of North Carolina, 
Chapel Hill; PhD Rutgers University 

Lawrence H. McCauley, Assistant Professor of English, BA Wesleyan 
University; PhD University of Iowa 

Stuart McCook, Assistant Professor of History, BA University of Toronto; 
MS Rensselaer Polytechnic Institute; MA, PhD Princeton University 

Robert J. McCormack, Chair, Associate Professor of Law and Justic e, AAS 
City University of New York; BBA Baruch School; MA University of Cali
fornia-Berkeley; PhD Fordham University 

Timothy C. McGee, Assistant Professor of English, BA, MA San Franci sco 
State University; PhD University of California-Berkeley 

Kevin McHugh, Director of Athletics, BA Columbia University; MS 
University of Massachusetts 

Roger McKinney, Associate Professor of Music, BS State University of New 
York at Potsdam; BS, MS Julliard School of Music 

Robert McMahan, Assistant Professor of Mu sic, BM, MM, DMA Peabody 
Institute of Johns Hopkins University; MA 
St. John's College 

Robert I. Mehlman, Associate Professor of English, BA Brooklyn Co llege; 
MA Rutgers University 

Michael Mendoza, Assistant Professor of Musi c, BMEd University of 
Denver; MM Pacific Lutheran University; DMA University of Arizona 

Marc Meola, Librarian II, BA, MLS Rutgers University; MA Johns Hopkins 
University 

Bruce Meride, Assistant Professor of Nursi ng, BS Temple University; MS 
Rutgers University 

Carolyn M. Metz, Assistant Professor of Sociology and Anthropology, AB 
Syracuse University 

Gerald J. Miller, Associate Professor of Accountancy, BS Canisius College; 
MBA Murray State University; PhD University of Kentucky 

J. Caroline B. Miller, Director of Records and Registration, BA Hollins 
College; MS, PhD Purdue University 

Ruane Miller, Professor of Art, BFA, MFA Tyler School of Art; MFA 
Rochester Institute of Technology 

Peter Mills, Vice President for A dministration and Finance, BA Michigan 
State University 

Susan Mitchell, Assistant Professor of Nursing, BS Trenton State College; 
MSN University of Pennsylvania 

Beth A. Modica, Director of Operations, TSC Development Corporation, BA 
Trenton State College; MA Rider University; EEd Nova Southeastern 
University 

David Morales, Assistant to the Provost/Vice President for Academic Affairs, 
BA Rutgers College; MSW Rutgers University 

Regina C. Morin, Assistant Professor of Modern Languages, BA University of 
Maryland; MA Middlebury College; PhD Georgetown University 

Janet A. Morrison, Assistant Professor of Biology, B A Oberlin College; PhD 
State University of New York at Stony Brook 

Karlene Morrison-Dahms, Professor of Educational Administration and 
Secondary Education, BA, EdD Rutgers University; MA Trenton State 
College 

Michele Naples, Associate Professor of Economics, AB Princeton University; 
PhD University of Massachusetts-Amherst 

Sharon E. Navard, Assistant Professor of Mathematics and Statistics, BS, MS, 
PhD University of Southwestern Louisiana 
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Norman D. Neff, Professor of Computer Science, BS Massachusetts Institute 
of Technology; MS Stanford University; MSE University of Pennsylvania; 
PhD Rutgers University 

Joao S. Neves, Associate Dean, Professor of International Business, School of 
Business, BS, MS Portuguese Catholic University; PhD Wharton School, 
University of Pennsylvania 

Anne-Marie Nicolosi, Assistant Professor of Women's and Gender Studies, 
BA Trenton State College; PhD Rutgers University 

Hossein Nouri, Professor of Accountancy, BS, MS University Complex of 
Public and Business Administration; PhD Temple University 

Barry H. Novick, Assistant Professor of English, BA Hun ter College; MA 
Indiana University; MA New York University 

William C. Nyman, Assistant Professor of Art, BFA, MFA Long Isla nd 
University 

Cecilia M. O'Callaghan, Director, Career Services, BA, MEd Rutgers 
University 

Oscar Ochoa, Associate Professor of Physics, BS Universid ad Catolica del 
Peru; MS, PhD Catholic University of America 

Marcia L. O'Connell, Associate Professor of Biology, BS College of Willi am 
and Mary; PhD State University of New York at Stony Brook 

Priscilla O'Connor, Associate Professor of Nursing, BSN Villanova 
University; MSN Texas Women's University; MS, PhD Temple University 

Sarah Oppenheimer, Assistant Professor of Art, BA Brown University; MFA 
Yale University 

Emmanuel Osagie, Vice Provost for Resear ch and Faculty Development, BS 
Southern University; MS, PhD Louisiana State University 

Freddie A. Oshel, Associate Professor of Health and Physical Education, 
Director of Recreation, Golf Coach, BS, MS Central Missouri State 
University; EdD Nova University 

Augustin Otero, Associate Professor of Modern Languages, BA Universidad 
de Santiago de Compostela; MA Villanova University; PhD Temple 
University 

Cynthia J. Paces, Assistant Professor of History, BA University of Richmond; 
MA, PhD Columbia University 

Michele Pachuta, Clinical Learning Laboratory Assista nt, Nursing, BS 
Trenton State College 

Ruth J. Palmer, Associate Professor of Educa tional Administration and 
Secondary Education, BA University of the West Indies; MEd, PhD Howard 
University 

Chyuan-An Pan, Assistant Professor of Elementary and Early Childhood 
Education, BA National Kaohsiung Normal University; MA, PhD 
University of Illinois 

Aigli Papantonopoulou, Professor of Mathematics and Statistics, BA 
Barnard College, Columbia University; MA, PhD University of California 
at Berkeley 

Robert E. Parrish, Chair, Associate Professor of Mus ic, BA, MA Trenton 
State College; EdD University of Delawa re 

Suzanne H. Pasch, Vice Provost for Academic Programs and Initiatives, Dean 
of Graduate Studies, Professor of Education, BS, MS, PhD University of 
Wisconsin at Madison 

Thomas M. Patrick, Professor of Finance, BA Syracu se University; MA, PhD 
University of Kentucky 

Elizabeth Paul, Associate Professor of Psychology, BA , PhD Boston 
University 

Taras Pavlovsky, Music/Art/Media Librarian, Librarian I, 
S, MA Rutgers University; MSL Columbia University 

Km Pearson, Assistant Professor of English, AB Pr inceton University; MA 
ew York University 

Alfred Pelham, Assistant Professor of Marketing, BA, MBA University of 
Michigan; PhD Pennsylvania State University 

Joyce T. Perkins, Associate Director, Educational Opportunity Fund Program, 
BS Hampton Institute; MA Southern Connecticut State College 

Mary-Elaine Perry, Dean of Student Life, BS Bloomsburg University; MEd 
Trenton State College 

Derek Peterson, Assistant Professor of History, BA University of Rochester; 
MA, PhD University of Minnesota 

Edward J. Petranto, Bursar, BS Seton Hall University 

Raymond J. Pfeiffer, Professor of Physics, BS University of Michigan; MA 
Trenton State College; MS Temple University; PhD University of 
Pennsylvania 

Ariane Pfenninger, Assistant Professor of Modern Languages, BA University 
of Berne; MA, PhD University of Cincinnati 

W. Daniel Phillips, Professor of Psychology, AB San Diego State College; 
PhD University of Washington 

John Pollock, Associate Professor of Communication Studies, BA 
Swarthmore College; MPA Syracuse University; PhD Stanford University 

Joanne Popowski, Director, Mathematics and Science Enhancement Services, 
BA, MEd Trenton State College 

David Prensky, Dean, School of Business, Associate Professor of 
Management/Marketing, BA University of Pennsylvania; MA Indiana 
University; PhD University of Chicago 

Consuelo Preti, Assistant Professor of Philosophy, BA George Washington 
University; PhD The City University of New York 

Alfred Quinton, Assistant Professor of Marketing/International Business, BA 
Thomas Edison State College; MBA New York Institute of Technology; DPS 
Pace University 

Kathleen E. Ragan, Director of Student Financial Services, BA, MA 
Montclair State College 

Mary Lou Ramsey, Professor of Counseling and Personnel Services, BA Clark 
University; MA Rider College; EdD Fairleigh Dickinson University 

Shridevi Rao, Assistant Professor of Special Educatio n, BA, BE Calcutta 
University; MS, PhD Syracuse University 

David Reimer, Assistant Professor of Ma thematics and Statistics, BA Colgate 
University; PhD Rutgers University 

Howard Reinert, Professor of Biology , BS Pennsylvania State University; MS 
Clarion University; PhD Lehigh University 

Lee Ann Riccardi, Assistant Professor of Art, BA, MA Ohio State University; 
PhD Boston University 

Leslie Rice, Assistant Professor of Nursing, BSN, MSN University of 
Pennsylvania; PhD New York University 

Lloyd A. Ricketts, Director, Accounting and Procurement Services, BS New 
York University, Leonard N. Stern School of Business 

Alois J. Riederer, Professor of Electrica l Engineering, BEE, PhD City 
University of New York; MEE New York University 

Bruce Rigby, Professor of Art, BS University of Bridgeport; MA, MFA 
Northern Illinois University 

Howard Robboy, Associate Professor of Sociology, B A Temple University; 
MA, PhD Rutgers University 

Melinda Roberts, Associate Professor of Philosophy and Religion, AB Vassar 
College; PhD Five-College PhD Program, Amherst, MA; JD University of 
Texas School of Law 

Michael Robertson, Associate Professor of English, BA Stanford University; 
MA Columbia University; PhD Princeton University 

Edward G. Rockel, Associate Professor of Biology, B A Trenton State College; 
MS, PhD Rutgers University 

David A. Rose, Assistant Professor of Biology, BA, MS Rutgers University 
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Jesse H. Rosenblum, Associate Vice President for College Relations, BA 
University of Louisville; MA St. Mary's University; PhD University of 
Maryland 

Adriana Rosman-Askot, Associate Professor of Modern Languages, BS , MA 
Temple University; MA, PhD Princeton University 

Karen A. Roth, Director of Auxiliary Services, BS, MEd Trenton State 
College 

Kathy Rotter, Assistant Professor of Special Education, BS Trenton State 
College; MEd, EdD Rutgers University 

Dorothy Rubin, Professor of Language and Communicat ion Services, BA, 
MEd Rutgers University; PhD Johns Hopkins University 

Margaret Ruddy, Assistant Professor of Psychology, BA Wellesley College; 
MEd Montclair State College; PhD Princeton University 

Susan Ryan, Assistant Professor of Communication Studies, BA University of 
Massachusetts; MA, PhD New York University 

Subarna K. Samanta, Associate Professor of Economics , BA, MA University 
of Burdwan; MA, PhD Southern Methodist University 

Gopalan Sampath, Associate Professor of Computer Science, BS University of 
Madras; MS Indian Institute of Technology, New Delhi; PhD Indian 
Institute of Technology, Madras 

Philip F. Sanders, Associate Professor of Art, BFA Guilford College; MA New 
York University 

Teresa A. San Pedro, Assistant Professor of Modern Language s, BA, MA 
Montclair State University; PhD Rutgers University 

Rajib Sanyal, Professor of Management/International Business, BCom 
University of Calcutta; MCom University of New Delhi; MS University of 
Wisconsin; PhD Georgia State University 

Edward P. Sarafino, Professor of Psychology, AAS State University of New 
York; BA Chico State College; MA, PhD University of Colorado 

Antonino M. Scarpati, Director of Service Learning, BA Rutgers College; 
MSW Rutgers University 

Marguerite Schneider, Assistant Professor of Management, BS, MBA New 
York University; PhD Rutgers University 

Bijan Sepahpour, Associate Professor of Mechanical Engineering, BS Trenton 
State College; MSME New Jersey Institute of Technology; DOE New Jersey 
Institute of Technology; Registered Professional Engineer, Delaware 

Angela Sgroi, Executive Assistant for Grants and Sponsored Resear ch, BA 
Rider College; MAT Trenton State College; EdD Rutgers University 

Abdus Shahid, Associate Professor of Accountancy, B Commerce, M 
Commerce, University of Dhaka; MBA Indiana University; PhD Temple 
University 

Eugenia Shanklin, Professor of Sociology and Anthropology, BA, MA 
University of California at Los Angeles; PhD Columbia University 

Qin Shao, Associate Professor of History, BA Anhui Normal University; MA 
East China Normal University; PhD Michigan State University 

Deborah F. Sheesley, Information Literacy Coordinator, Librarian II, BA 
Houghton College; MSLS University of Kentucky 

Joseph F. Shelley, Professor of Mechanical Engineering, BME, MS, PhD 
Polytechnic University of New York; Registered Professional Engineer, New 
York 

Sharon J. Sherman, Chair, Professor of Elementary and Early Childhood 
Education, BS New York University; EdM, EdD Rutgers University 

Dennis Shevlin, Associate Professor of Biology, BS Bates College; PhD 
University of California at Berkeley 

Ching-Tai Shih, Assistant Professor of Industrial Engineering, BS Cheng 
Kung University, Taiwan; MS, PhD University of Texas, Arlington 

Wei-Tun Shih, Professor of Electrical Enginee ring, EdB Taiwan Normal 
University; MA State College of Iowa; EdD Texas A & M University 

William Silvester, Assistant Professor of Mus ic, BA Utah State University; 
MA Brigham Young University; EdD Arizona State University 

Anntarie Lanita Sims, Associate Professor of Communication Studies, BA 
University of Michigan; MA, PhD University of Texas at Austin 

Pamela Singh, Director of Ad ministrative Systems, BA University of 
Bombay; BS DeVry Technical Institute 

David F. Smith, Associate Professor of Education, BS State University of New 
York at Oswego; MA Syracuse University 

Eileen P. Smith, Associate Professor of Chemistry, AS Trenton Junior 
College; BS, PhD University of Pennsylvania 

Joe Smith, Associate Professor of Education al Administration and Secondary 
Education, BA Rutgers University; MA Glassboro State College; PhD Union 
Graduate School 

Lynn Z. Smith, Assistant Professor of Language and Communication 
Sciences, BS New York University, MEd Smith College, PhD City University 
of New York 

David D. Smits, Professor of History, AB U niversity of Wisconsin; MA, PhD 
Northern Illinois University 

Kathryn Speaker, Assistant Professor of Language and Communication 
Sciences, BA LaSalle University; MEd University of Virginia; EdD Temple 
University 

Glenn Steinberg, Assistant Professor of English, BAS Souther n Illinois 
University; MA, PhD Indiana University 

Nadine L. Stern, Associate Vice President for Student Services and 
Administrative Systems, BA State University of New York; MEd University 
of Vermont 

Barbara K. Strassman, Associate Professor of Special Education, BHL Jewish 
Theological Seminary of America; BA Columbia University; MA, EdD 
Teachers College, Columbia University 

Joseph T. Sullivan, Director of Facilities, BA Wilkes College 

Marianna P. Sullivan, Professor of Political Science, BA Rosemont College; 
MA, PhD University of Virginia 

Michele Tarter, Assistant Professor of English, BA Roanoke College; MA, 
PhD University of Colorado 

Philip A. Tate, Assistant Professor of Music, MA, PhD University of London 

Deborah S. Taylor, Assistant Professor of Language and C ommunication 
Sciences, BS, MS Miami University of Ohio 

Laurence R. Taylor, Associate Professor of Music, BM, MM Michigan State 
University; PhD Eastman School of Music 

Marcia F. Taylor, Acting Dean of A rt, Media and Music, Associate Professor of 
Art, BS Moore College of Art; MS Hahnemann Medical College; PhD 
Florida Institute of Technology 

Patrick Tebbe, Assistant Professor of Engineering, BSME, MS, PhD 
University of Missouri-Columbia 

Deborah Thompson, Assistant Professor of Elementary and Early Childhood 
Education, BS Tennessee State University; MA, PhD Ohio State University 

Connie Titone, Associate Professor of Educational Administration and 
Secondary Education, BS Louisiana State University; MA Louisiana Tech 
University; EdD Harvard University 

Philip J. Tramdack, Associate Dean for Technical Services and Systems, 
Roscoe L. West Library, BA Haverfo rd College; MLS Drexel University; MA 
Trinity University 

Elaine M. Tryjankowski, Executive Director of the Governor's School of the 
Arts, BA D'Youville College; MA Canisius College; EdD Rutgers University 

Louis A. Tucci, Associate Pro fessor of Marketing, BBA, MBA, MS, PhD 
Temple University 

Jose Valentin, Program Specialist, Educational Opportunity Fund Program, 
BA Livingston College; MEd Trenton State College 
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Donald M. Vandegrift, Assistant Pro fessor of Economics, BA College of 
William and Mary; MA, PhD University of Connecticut 

David F. Venturo, Associate Professor of English, AB Rutg ers College; PhD 
Harvard University 

Joyce P. Vincelette, Professor of Management, BS University of Massachu
setts; MBA Michigan State University; DBA Indiana University 

(eanine M. Vivona, Assistant Pro fessor of Psychology, BS Union College; MS, 
PhD University of Massachusetts 

Patricia E. Wallace, Associate Professor of Inf ormation Systems Management, 
BS Shippensburg University; MA Rider College; EdD Temple University 

Chamont Wang, Professor of Mathematics and Statistics, BS National 
Taiwan University; MA, PhD Michigan State University 

Henry S. Y. Wang, Professor of Psychology, BA Taiwan Normal University; 
MS, PhD Purdue University 

Lynn Waterhouse, Professor of English, BA University of Chicago; MA, PhD 
University of Pennsylvania 

Alan Waterman, Professor of Psychology, AB University of Rochester; PhD 
State University of New York at Buffalo 

Yvonne Richardson Watson, Dean, Division of Academic Support, BA Clark 
College; MEd University of Florida; EdD Rutgers University 

Robert D. Weber, Professor of Technological Studies, BA, MA Trenton State 
College; PhD Ohio State University 

Thulsi Wickramasinghe, Assistant Profess or of Physics, BSc , MSc University 
of Peradeniya; MS, PhD University of Pennsylvania 

DawnE.Willan, Director, Budget and Financial Reporting, BS Rutgers 
University 

Charlie M.Williams, Director, Equal Opportunity and Affirmative Action, 
BA Rider College; MA Rutgers University 

Barbara Wineberg, Associate Vice President for Budget a nd Finance, BA, BS 
Trenton State College 

Morton Winston, Professor of Philosophy and Religion, BA Swarthmore; 
AM, PhD University of Illinois 

Ursula Wolz, Chair, Associate Professor of Computer Science, SB Massachu
setts Institute of Technology; MA Teachers College, Columbia University; 
MS, PhD Columbia University 

lean Wong, Assistant Professor of Language and C ommunication Sciences, 
BA Connecticut College; MA, PhD University of California at Los Angeles 

Peter R. Wood, Assistant Professor of English, AB Bates College; MA 
University of Pennsylvania 

Gary Woodward, Professor of Communication Studies, BA, MA California 
State University at Sacramento; PhD University of Pittsburgh 

Gladys M. Word, Professor of Nursing, BSN, MSN University of 
Pennsylvania; EdM, EdD Rutgers University 

Roland Worthington, Professor of Counseling and Personnel Services, BA 
Upsala College; MA Seton Hall University; PhD University of Utah 

R. Donald Wright, Professor of Educational A dministration and Secondary 
Education, AB LeMoyne College; EdM, EdD Rutgers University 

Simona Wright, Associate Professor of Mode rn Languages, PhD Ca'Foscari 
University, Venice, Italy 

Yiqiang Wu, Assistant Professor of Language and Communication Sciences, 
BA Hunan Teachers' University; MA, PhD Texas A & M University 

Kuang-Hua Yu, Assistant Professor, Library, Catalog Librarian, BA Taiwan 
Normal University; MLS Pratt Institute 

Joanne Zangara, Art/Public Services Librarian and Electronic Resources 
Coordinator Librarian, BA, MLS Rutgers University 

Qifu Zheng, Assistant Professor of Mathematics and Statistics, BS, MS 
Wuhan University; MS, PhD University of Vermont 

Emeriti 
Stanley A. Aagaard II, Professor Emeritus of Chemistry, BS Bloomsburg 
University; MA Trenton State College; PhD New York University 

Thomas H. Adams, Professor Emeritus of Elementary Education, BS Trenton 
State College; MEd, EdD Rutgers University 

Henry W. Ahrens, Professor Emeritus of Art, BFA Pratt Institute; MA 
Columbia University; EdD New York University 

William F. Alexander, Professor Emeritus of E ducation, BS Gorham State 
College; MEd, EdD Pennsylvania State University 

Oscar R. E. Barker, Professor Emeritus of M athematics, BA London 
University; MA Teachers College, Columbia University 

Gerald W. Barnes, Professor Emeritus of Philosophy an d Religion, BA 
Cornell University; MA, PhD Harvard University 

David E. Boliver, Professor Emeritus of Mathematics and Statistics, BA Texas 
Technological College; MA, EdD Rutgers University 

Edward F. Brink, Professor Emeritus ofFIealth and Physical Education, BA, 
MA Allegheny College 

Clayton R. Brower, President Emeritus, BS, MA Syracuse Unive rsity; EdD 
Columbia University 

Jane Z. Brown, Professor Emerita of English, AB Swarthmore College; MA 
Columbia University; PhD University of Cincinnati 

Eileen Burke, Professor Emerita of Language and Communication Sciences, 
BS Seton Hall; MEd, EdD Rutgers University 

Robert C. Burns, Professor Emeritus of Art, BFA Yale University; BA Rollins 
College; MA, EdD Columbia University 

Enid H. Campbell, Professor Emerita of Psychology, A B Swarthmore 
College; MA Bryn Mawr Co llege; PhD Yale University 

Elizabeth M. Carpenter, Professor Emerita of Speech Pathology, B S Curry 
College; MA University of Southern California 

Joseph Carroll, Professor Emeritus of E ducational Administration and 
Secondary Education, BS, EdM, EdD Temple University 

John E. Charlton, Professor Emeritus of Education, AB Pennsylvania State 
University; EdM, EdD Temple University 
Tao Cheng, Professor Emeritus of Politica l Science, LLB Peking University; 
MA Temple University; PhD Columbia University 

Alfred Cohen, Professor Emeritus of Histo ry, AB Rutgers University; MA 
New York University; PhD Indiana University 

Elsie M. Collins, Professor Emerita of E ducation, BA Delaware State; MA 
Columbia University; PhD Union Graduate School 

Norman E. Cromack, Professor Emeritus of Mathematics, BA Wilkes 
College; MA Bucknell University; EdD Rutgers University 

Wade Curry, Dean Emeritus, BA, MA University of Pittsburgh; PhD 
University of Illinois 
Lahna Diskin, Professor Emerita of English, BS Trenton State College; MA 
Middlebury College; PhD University of Michigan 

Leon J. Durkin, Professor Emeritus of Edu cation, BA, MA Mont clair State 
College; EdD New York University 

Walter Ehrenpreis, Professor Emeritus of Mat hematics, BS Central 
Connecticut State; MA University of Connecticut; PhD University of 
Pennsylvania 

Kenneth Everard, Professor Emeritus of M anagement, BS, MS State 
University of New York at Albany; EdD Indiana University 

Clarice Feinman, Professor Emerita of Law and Justice, BA Brooklyn 
College; MS Queens College; MA, PhD New York University 

Judson J. Fink, Jr., P rofessor Emeritus of Physics, BA, MA M ontclair State 
College 


