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The focus on the Black woman in 
this issue was not planned. But, the 
articles which were written leaned 
towards the positive displayment 
of the woman. Originally, an article 
was to be written on the sororities, 
but because of lack of material, 
the story was postponed. However, 
the article on the sororities will be 
in an up-coming issue, along with 
the brother article to "The 
Quintessential Black Woman". The 
Utimme Umana staff has two 
dynamite issues planned to end the 
year with style. And remember, if 
you like it, enjoy it, if you don't,' 
join it and change it. 

Iris R. Hunt 
Copy Editor 

UTIMME UMANA LA VOZ OCULTA: 
Our Motto Is: 

If you like it; Read and Enjoy; 
If you don't; Join It and Change It 
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Editorial 
If everything seems to be going well, then it is obvious you 

d o n  I  k n o w  w h a t  t h e  h e l l  i s  g o i n g  o n .  -  F  r o m  M u r p h y  s  L  a w s  

Something has been nagging me in the back of my mind for some time now. Always, 
we have been known to be reactionaries—until we are backed into a corner with 
pointed shoes facing us, we will just ride with the tide. And we therefore are also 
known to be well adept at "tide-riding." Of course this affliction is suffered by more 
people today in general but, those who are in the minority are more permanently 
affected by it specifically. 

Too often I have seen situations that spark protest and indignation, after the fact, 
because there were no on-going efforts to keep informed. Progress means to move 
in one direction only—forward. 

On Friday, April 3rd I attended a student social sponsored by the Minority 
Executive Council. For those of you who are myopic, you will find a brief history of 
who and what is the Minority Executive Council on page 6. The main emphasis of 
the social was for student leaders, faculty and staff to come together, become 
acquainted-who we are and what we do-and therefore assist each other inwhere 
we are going. I feel that was accomplished. 

What stood out in my mind then as it does now is-these are the same faces I see at 
every such gathering. Granted, I met a few staff members I had not found time or 
opportunity to meet, yet, there were no new faces among the students. This fact 
was pointed out to me at a meeting I attended a few weeks ago. No matter where I 
go around campus, to any meeting held in attendance to the needs of students, 
particularly minorities, I can always depend on certain people being there. 

Who are these people? Why are they so active and concerned? I can only respond, 
why not? You can bet that they are not among the "I'll go if you go" crowd. These 
few individuals are always informed of what is going on, who to see, where and how 
to go about getting things done. 

I would like to pay tribute to these tireless individuals whom, without them, people 
would feel we are doing nothing to solve our own problems. I am especially grateful 
to lhem because I always know who to go to whenever a unified effort is needed. 
These same people are always able, with schedules that already tax them 
extensively, to find time for a good cause. With minority student organizations 
struggling for support it's both sad and ingratiating to have such concerned people. 
Sad because they carry a disproportionate share in the struggle, ingratiating 
because they are what they are. 

I can name names but, those who are intrinsically motivated to serve others are not 
looking for any light to shine-except in the opposite direction to illuminate the path 
for others to follow. That's fine with me. You know who you are. I would like for 
you to know your efforts are appreciated here, to say the very least. We as a 
people have come a long way, and certainly have a longer way to go. Yet it will 
never be left unsaid that we are certainly indebted to those of you who carry on the 
struggle behind the scenes. They are indeed read v. PVPn if thov Hnn't o-ot tn crn 

Editor-in-Chief 
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GWENDOLYN BROOKS 
By Delee Owens 

On Sunday, April 5, Trenton State 
College had the pleasure of 
experiencing the poetic works of 
Gwendolyn Brooks. She read to a 
small but captivated audience some 
of the many thousands of poems 
she has written. 
Gwendolyn Brooks was born in 
Topeka, Kansas and received her 
education in Chicago where she 
now lives. Her first book of poems, 
A Street in Bronzeville, was 
published in 1945. Her second 
book, Annie Allen, won the 
Pulitzer Prize for poetry in 1949. 
Her rhythmic poems flowed from 
her soul and was like music to our 
ears. When asked what she felt 
the poets of the 80's should write 
about, she responded with, 
"Whatever they feel." 
The next morning there was a 
workshop in the Education 
Building. Students were encour
aged to read their own poems and 
critique others. 
Those of you who did not attend 
truely missed an experience of a 
lifetime. For Gwendolyn Brooks 
was definitely inspiring to the 
poets of the 80's at T.S.C. She will 
undoubtedly continue to fill the 
pages of our history books. 

WE REAL COOL 

[The pool players seven at the 
golden shovel] 

We real cool. We 
Left school. We 
Lurk late. We 
Strike straight. We 
Sing sin. We 
Thin gin. We 
Jazz June. We 
Die soon. 

Gwendolyn Brooks 

Photos by Carmen Brock 
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M.E.C. SPONSORS STUDENT SOCIAL 
Photos by I^eroy Thomas 

Minority Executive Council was 
formed in 1969 as an advisory body 
reporting directly to the president 
on matters of racial unrest. It was 
hoped that this organization of 
college administrators would have 
direct and open access to the 
executive officers and would act as 
a voice for the student and faculty 
communities. Since the well-being 
of the compus at large was the 
common interest of all, it was felt 
that such a committee would be 
helpful in assisting the college to 
design and executive programs and 
policies that would lead the college 
to a fuller relization of its 
commitment of all students and 
faculty regardless of their ethnic 
background. Needless to say, 
there was also the concern for the 
settling of the unrest which 
seemed to characterize campuses 
throughout the country. 

During the early years MEC was 
made up of administrators who 
voluntarily parfticipated on the 
committee. With the exception of 
the president or his representative, 
who held ex-officio membership, 
the Minority Executive Council 
was made up of Black and Hispanic 
administrators. 

MEC served the college community 
by assisting in faculty and student 
recruitment, helping to draft the 
current Affirmative Action Plan, 
helping to establish an active 
co-curricular program designed to 
attract Minority students, while 
providing those already on compus 
with activities designed to enriched 
the academic and cultural life of 
the college. Conferences with 
various departments were held to 
explore the problem of unconscious 
racism and help the unit develop 
more positive policies for dealing 
with their minority students. 

Among the organizations and 
activities initiated by MEC and still 
functioning are Trenton State 
College Gospel Choir, the Spirit of 
Kimanthi (writer's club), the 
Langston Hughes Players, Utimme 
Umana (a student publication), 
Eire II Literary Magazine and the 
MEC Concert and Lecture Series. 

On Friday, April 3, 1981, The Minority Executive Council 
sponsored a Student Social held in Decker Hall. Coordinated by 
Mr. Gregg Roberts, of Group Student Development Services, the 
purpose of the social was to bring students, faculty and staff 
together. Once having made acquaintance with other, it is hoped 
that we can all work together in addressing ourselves to issues that 
confront all minority students. Some of the participants are 
pictured here and on the following page. 
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In spite of current problems of 
faculty and student unrest, 
Trenton State College remains an 
active learning community for the 
Minority Students. Much of the 
credit for this is the direct result of 
the influence of the Minority 
Executive Council and the willing
ness of the administration to listen 
and act. One should not, however , 
be deluded into thinking that the 
description or comments made are 
meant to suggest that Trenton 
State is 'Racially Healthy'. It is not 
and the problem that exist are of a 
serious nature. Like many other 
institutions, Trenton State has lost 
its vigilance. The racism is no 
longer as overt as it was and the 
black and white communities are 
somewhat separate; all of which 
results in an air of calm. At the 
request of the Board, the following 
comments are being offered in the 
hoDe that they will be useful in 
helping the Board to better 
understand the atmosphere of 
Trenton State College at the 
beginning of 1978. Don Evans, 
Chairperson 

The Minority Executive Council is 
an out-growth of the Association of 
Minority Students, Faculty and 
Administrators which was formed 
at Trenton State College in 1970. 
The original prupose of both the 
MEC and the Association Of 
Students, Faculty and Administra
tors was to monitor issues that 
affect the total minority communi
ty of the college and make 
appropriate recommendations to 
college officials who may be in a 
position to correct any conflicts. 
MEC representatives meet peri
odically with a variety of groups on 
the campus including the Faculty 
Senate, the Board of Trustees, and 
the President's Senior Staff. 

MEC looks forward to developing a 
closer working relationship with 
minority student leaders on the 
campus and bring it more closely 
in line with the goals of the original 
association. - 1980 Alfred Bridges, 
Chairperson 

The outstanding activities have 
been the Festival of Black Music 
held each year, monthly student 
faculty meetings called 'Family 
Night' and the hosting of the New 
Jersey Association of Black 
Educators Convention. 
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THE QUINTESSENTIAL 
The quintessential Black woman: a 
work of art: unique, unsurpassable. 
An affectionate but strong person, 
exquisitely fashioned, sophista-
cated yet innocent. She is 
described with such adjectives as 
"dark and lovely", "radiant", and 
"bubbling brown sugar". She is the 
rhythm of the drum, the riding 
African sun. A progressing 
intellectual being, the Black woman 
is, as Dr. Gloria Dickinson so aptly 
put it, definitely a "challenge for 
the 80's". 

Photo by Carmen Brock 

This article is to be used to further 
the aspects of the positive Black 
woman on campus. The first aspect 
to be looked at is the woman's 
individual personality. Women are 
not sex objects, nor should they be 
treated as "man's best friend". 
Women are unique, if not for any 
other reason than their woman
hood. The article is also meant to 
present to the public the different 
shades of Black beauty, for it must 
be realized that Black beauty 
comes second to none. 
Perhaps the Black woman can be 
placed into one of three different 
groups: "the woman-child," "the 
maturing young Black woman," 
and"the mature Black woman." In 
explanation, the three groups have 
no rating of one to three, rather, 
they are all on the same level, 
although not of the same qualities. 
The "woman-child" category can be 
described as containing those 
young ladies who are either 
chronologically or mentally young. 
This is the person who, although 
she may be experienced in street 
knowledge, is not experienced 
intellectually. She could not, if 
personal or financial reasons 
prevailed, get out of this institution 
and successfully obtain a living. 
Success is described here as being 
a professional job. She needs the 
institution to help her shape her 

8 

identity. The second group, "the 
maturing young Black woman," is 
one who has progressed from 
adolescence to being a young adult 
both mentally and chronologically. 
She would be capable of finding a 
professional job if the need arose, 
and can conduct herself in a 
manner suitable to being labled an 
adult. This young lady realizes, 
most importantly, the never-ending 
search for her goals...she realizes 
that her goals should be never 
ending.^ Finally, the "mature Black 
woman"is that' person who has 
reached her ultimate goal, and 
realizing that life is still going on, 
has had the forsight to set more 
goals to be reached. She realizes 
that her life is not limited, and will, 
if possible, caress the stars. 

Men have always found the lighter 
skin, longer haired women more 
attractive than the darker, shorter 
haired women. This is no longer 
true, all across the nation there is 
an emerging bevy of Black beauties 
with both long and short hair, and 
both light and dark skin. Many 
men have been claiming their 
"cholocate kisses", and are as 
protective over them as they are 
over their "vanilla-flavored fudge." 
The Black person's color can range 
from the lightest of the beige 
family to the darkest of the 
blue-black family. Being blessed 

with the lighter color of skin can be 
more of a hindrance in todays 
society as opposed to the use of the 
lightness of skin to"pass for 
white",from the yesteryear. We, as 
a people, no longer use color to get 
us where we are going. We, as a 
people, no longer use the "White is 
right, so I wish I were white", 
campaign to further our goals; 
rather, the transverse has hap-
pened:a person can't be dark 
enough. And, consequently, we, as 
a people, no longer reject those 
whose color is of the earth. Yet, 
the fact still remains that if a 
person is not too dark, not too 
light, he or she might have a better 
chance among his or her 
constituents. 

Photo by Leroy Thomas 
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BLACK WOMAN By Iris R. Hunt 

Ph< iti i by Carmen Brock 

The Black women at Trenton State 
are, or can be, an assertive factor 
within the campus community. 
Because of the distinctive varity of 
personalities, they can be usefully 
spread around to further the 
purpose and goals of the different 
minority organizations. Ready, 
willing, and able, these women are 
defying the stereotyped "mammy 
figurine", and breaking out to 
emerge as successfully capable 
women. 

Photo by Leroy Thomas 
Photo by Carmen Brock 
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CEL SMITH-FRESHMAN 

"I think all Black Women are 
strong- not physically, but mentally 
because they are able to endure 
many hardships. They are 
determined yet gentle and loving. 
My mother exemplifies these 
qualities-she is a superwoman; a 
working woman, a housewife, a 
mother. She's withstood many 
obstacles. I'm strong-minded, like 
her. Of the three catogories, I see 
myself as a maturing young black 
woman I haven't experienced 
enough to be a woman, there is 
more to learn before I can 
accomplish my upmost goal-(ac-
countant). On this campus I am 
being productive in relating to 
people. I like people and try to 
show it in my attitude... when I get 
a positive responce, I'm happy and 
that's what I see as being 
productive... Trenton State is 
satisfying." 

CAROL DA VIS-JUNIOR 

"I see a Black woman as being 
someone strong, courageous, deter
mined with set goals in life: a 
well-rounded person able to look at 
everything, someone wo can 
communicate with children, turn 
around and speak easily with 
adults and their elders. I am this 
definition to an extent, but 
sometimes I feel that society works 
against me too much. Johnnie 
Hill-Marsh is the type of woman 
described above; she has a goal, 
determination, will power and 
strength. She helps others to 
evaluate situations without giving 
advice... Johnnie means alot to me. 
I see myself as a maturing young 
woman... I can look at the 
freshman and see their potential- I 
was there once, but I've advanced, 
but still have quite some way to go. 

I keep my eyes on the Black 
community on campus: I didn't 
participate much before because of 
my academics, but I an an 
up-coming Productive Black 
Woman." 

AUDREY SOPHOMORE 

"There are so many different types 
of Black women... their one strong 
trait is their strength- their mental 
strength... I don't see myself as 
being strong-minded-to a certain 
extent, yes. I admire my aunt 
because she's successful- she's 

made it. Putting myself into those 
catogories, I'd say I was a woman 
child... I feel as if I drop school, I'd 
be a failure because I couldn't 
survive the way I'd like to. If I do 
fail, I can say I tried, but it 
wouldn't be enough. This year 
hasn't been productive for me- last 
year, but not this year. 

I'hotu by Carmen Brock 
GRACE BURCH A.A D 
NORSWORTHY 

"The first thing that comes to my 
mind is that the Black woman was 
once controlled and manipulated, 
also self-sacrificing... now she is 
unconscious of her power in 
America and her contributions. 
When I returned here,(I was an 
undergraduate), I saw that the 
Black woman had changed 
completely. At one time, the 
campus Black woman was a 
reflection of myself, but now I am 
much more knowledgeable of our 
contributions, and I feel that the 
Black woman has learned how to 
utilize America's resources in order 
to further Black progress by leaps 
and bounds. Ifeel that my mother 
is the person that I most 
admire...she has been manipulated 
and controlled...no more, though. 
Although I call myself a mature 
woman, I would say that I'm still 
growing. I section my life off into 
seven-year milestones. I'm still 
young and maturing is a 
developmental process of continu
ous growth. 

EULAHA WINSTON-SENIOR 

"When someone mentions Black 
woman to me, I think strong, a 
career woman, someone who can 
stand alone without depending on 
anyone. In order for me to say 'I 
am a Black woman, I have to 
represent everything I've mention
ed, I feel I do. I think Mrs. Jady 
Sanders- she ased to work in the 
C.H.A.N.C.E. program- exemplifies 
that meaning. She's married, has 
four children, and does everything 
she needs to do to satisfy herself... 
everytime I look at her, I wish I 
could be like her-shes outstanding 
and has a beautiful personality. I 
see myself as a maturing young 
woman because of my personality 
and the way I seperate myself from 
my peers. I see myself as a 
maturing young woman because of 
my personality and the way I 
seperate myself from my peers. I 
can't relate to my peers because 
they aren't mature: I relate easier 
to those older than myself, I'm not 
involved in things that don't 
coincide with my goals. 
Academically I'm productive, but 
socially I'm not." 

TRACY MYERS-SOPHOMORE 

"A Black woman is unique, 
someone who was held down for so 
long by society, but truely is the 
strongest factor of the human race. 

Even men fear this woman 
because he realized her mental 
strength. I feel I'm strong-minded 
and strong-willed, but I know I 
need someone to boast up my 
confidence. I know my mother is 
strong, I admire her because of the 
situations that she's survived. I 
look at her and hope someday I can 
be as strong as she is. I have 
achieved my set goals thus far, so I 
look upon myself as a maturing 
young Black woman. When I fail, I 
can bounce back- my experiences 
have given me what it takes to 
survive. Academically, I've a way 
to go, but athletically I've been 
productive. I don't have many 
friends here, but i like people. 

T A M I  B E L L I N G E R -
SOPHOMORE 

"A Black woman is a woman who 
carries herself with pride and 
self-respect. I think I carry myselj 
in a way that people can see 
demand my respect. I feel my 

L> UTIMME UMANA April 16,1981 



SEE!??* *m> 

She does not know 
Her beauty, 
She thinks her own brown body 
Has no glory. 

If she could dance 
Naked, 
Under palm trees 
And see the image in the river 
She would know. 

But there are no palm trees 
On the street, 
Ynd dish water gives back no images. 

r 
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colli, from page 10 
pride, therefore, I think I show it. 
I idolize Mrs. Gloria White James. 
She's a woman who gained 
authority by carrying herself with 
pride and self-respect. As a 
counselor in Plainfield High, she 
counsels problem children... she 
got her job because of her ability 
and personality. I see myself as a 
maturing young Black woman 
because I find myself an ambitious 
young lady... to make it, you have 
to be successful- to make it 
decently, anyway. I'm persistant, 
with confidence. Perviously, as a 
Black woman, I've contributed to 
the Black campus community, and 
I'm still willing, but my time is 
more compact. I'll one day reach 
the star and cresent." 

SYLVIA MILES FRESHMAN 

"The most outstanding trait is the 
Black women's determining spirt-
the determination to finish what 
she starts and see her goals 
fulfilled. Just the fact that I'm in 
college means I'm working towards 
my ultimate goal (accountant). 
Wanda Hendricks definately knows 
how to get what she wants and she 
makes strives to get there. I feel 
that if I leave college right not I 
would be very successful: I have 
many secretavial skills and I'm 
confident of my ability, I see 
myself as a maturing young Black 
woman, but not a productive Black 
woman on this campus as of yet. 
There are things I could do, but 
haven't done to my fullest 
potential." 

JOHNNIE HILL-MARSH-A.A.D. 
DECKER 

"I admire so many... I'd have to say 
I most admire Fanny Lou Hamer. 
She as a fighter for people, poor 
people specifically. It was a time 
many leaders didn't fight for the 
poor. She recognized the vote of 
the Blacks- the power of it. She 
withstood physical abuse. She was 
concerned with freeing the mind 
and their ideas. She had a certain 
amount of strength- she wasn't 
afraid. She challenged the white 
power stucture. When I think of 
Fanny Lou Hamer, I think of the 
traits of a Black woman- a 
champion, fighter. A Black woman 
is a perservier- something may be 
distantly down the road, and a 
woman won't stop reaching 
towards it. I'm like that. Because 

I'm older I see myself as a mature 
woman, but with some type of 
extension. Chronologically I've set 
goals, realized them, and moved on 
to higher ones. Since I've been on 
campus, I've talked to many people 
who complain, who say they're 
tired. For all that we have lost 
culturally, as a people, we can't 
afford to be tired. We can't afford 
to sleep- we need to me more 
action-oriented." 

Photo by Carmen Brock 

DEIRDRE ALLENE-JUNIOR 

"Being a Black woman is being 
strong, not so much understanding 
but flexible to the constant changes 
in society. I exemplify this to a 
certain degree- I can be flexible, 
depending upon the situation. I'm 
not so understanding. Mary 
Bethune is who I admire because of 
her outstanding contributions to 
the American Black. I've not yet 
reached my fall potential- I don't 
think I'm fully productive... not as 
I'd like to be, time doesn't permitt 
me. I'm an achiever, I don't 
believe in falling backwards... I'm a 
maturing young Black woman... I'm 
reaching towards definately being 
the mature woman." 

WANDA HENDRICKS-RESHM 
EM PROGRAM COORDINATOR 

"It would be hard to chose one 
woman that I most admire- I 

admire so many, but perhaps I can 
narrow it down to two. Fanny Lou 
Hamer was a simple sharecropper 
who suffered much racism, yet 
didn't lose hope or her goals, which 
were to enjoy the life available to 
Americans. There is also Bernice 
Reagean, who is the director of 
Black-American Culture at the 
Smithsotian. She knows the 
importance of keeping inspiration, 
when things aren't going well, 
during our fight for human rights. 
Both were spirts... when I need 
strength, all I ask is for one hald an 
ounce of the strength these two 
women had... just one half. On, the 
women I've seen in my life have 
been able to take an almost bare 
refrigerator and make a good, 
substaining meal. A Black woman 
is a very sensitive being with 
perception, hope, and an abund
ance of untapped skills. She's our 
best educators, our best administ
rators, and financial wizards. I, 
too, have set goals and thus feel 
myself a mature Black woman- at 
least I identify most with that 
group. My goals that I set, I have 
achieved and I'm excited about 
that, I've been very fortunate to 
work with students here at 
Trenton State, and I'm able to 
recognize those eager to further 
their personal growth and develop
ment. These are the ones who 
have accepted challanges. I've 
watched some students progress 
from timid to assertive, from shy 
to dynamic. That makes me 
excited, too." 

AUDREY JONES-[A.A.D. ELY* 
ALLEN* BREWSTER[ 

"The first thing that comes to mind 
is unique-Black women have 
qualities of strength and end
urance; I feel, as an assistant area 
director, I possess both strength 
and endurance. In my position I 
have to be able to cope with the 
different problems. But, I dont 
feel that I'm quite strong enough. 
With each new challenge or 
position that I hold, I have 
increased strength- I become 
stronger. The person that I most 
admire is my aunt, Betty Young. 
She, in, my eyes, is very successful 
in her life and carreer (Vet). She is 
someone from whom I can learn 
alot, as far as a Black woman being 
a success. There is a fine line for 
myself between a maturing young 
woman and a mature woman 
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because maturation is an on-going 
process. After I receive my 
Master's, I still don't think I would 
have achieved my goal- not until 
my carreer has started." 

LORRAINE MACCANICO-
FRESHMAN 

"I feel a Black woman should be 
very much independent, level-
minded, and able to deal with her 
problems. I think I am an example 
of the above... I'm not with my 
family, in this institutions I have to 
make a certain amount of decisions. 
My high school teacher, Ms. 
Thompson, my Business Teacher, 
exemplifies my meaning. I feel I'm 
productive on the campus. If I left 
Trenton State today or tomorrow, 
I could handle the outside world... 
a maturing young Black woman." 

PAM TILLMAN-FRESHMAN 

"To me a Black woman is a person 
equal to all men, capable of doing 
the same things they do, and she 
takes pride in her work... in all she 
does. By working here to achieve 
my goal (registered nurse), and 
achieving that goal through work 
and work only, I feel that I 
exemplify that meaning. I admire 
my mother because she's a very 
positive person who doesn't take 
the easy way out of things, and she 
strives hard for what she gets in 
life. Because I'm a hard worker 
and don't let anyone or my pride 
get in my way of doing my work, I 
feel as if I'm productive. Since I've 
already made up my mind of what I 

want to be : I'm determined to met 
my goal no matter how long it take 
me. I'd probably put myself into 
the woman- child position... with 
out school I couldn't make it the 
way I would want to." 

LISA ASKEW-FRESHMAN 

"A Black woman should have 
internal pride without letting 
anyone step on her. She should be 
equal-society should give us the 
chance, if we're capable. I try to 
be this by showing people that I 
can do what they say I can't. If, by 
chance, I am not able to do 
something, let me find out for 
myself. Mahalia Jackson is the 
woman I most admire because she 
stood on her own two feet... she 
was a proud woman. When she 
sang, it sounds to me as if she were 
singing from the heart. I feel I'm 

productive on campus because I'm 
popular and noticeable because of 
how I am: very outspoken and 
outgoing. Since I have set goals 
and realized them and am still 
setting them, I feel that I'm 
maturing. I'm definitely not a 
woman-child." 

SHERRI HOLLAND-SOPHO
MORE 

"I feel that behind every 
successfully strong Black man is a 
strong Black woman. I believe the 
true purpose of the Black woman is 
the serving of the Black man. I 
definately believe I am an advocate 
of this meaning because I serve my 

man- we are both as king and 
queens are. MY mother also 
represents that meaning I said, 
she's a strong admirable woman. I 
classify myself as a maturing 
young Black woman because I have 
strong objectives and with the help 
of Allah, can make it. I see myself 
as a productive Black woman 
because I am fulfilling my goals 
and am active in a few 
organizations." 

CARMEN BROCK JUNIOR 

"When I think of Black women, I 
think of my mother's lifestyle-
strong, unyielding, yet venerable; 
filled with determination- she's 
come a long way. The adjectives I 
used are an extension of my 
mother and in turn I am an 
extension of her. I feel like I am 
both mature and a maturing young 
Black woman because of my vast 
experiences which have given me 
greater insingt into myself. Many 
people feel that they are mature 
physically. They don't realize the 
difference between physical and 
mental maturity." 

DONNA FREEMAN-JUNIOR 

"To me a Black woman is someone 
strong, sensitive and understand
ing. Strong to a certain point. I 
am strong to a certain point, and 
understanding, careing. Cicely 
Tyson is an admirable woman 
because she is a real person. Her 
acting shows the feeling that the 
Black woman feels- it's shown on 
screen as well in real life. To 
myself, I am productive: I can 
become more so... socially I 
satisfy myself as far as dancing and 
singing and that is satisfying to 
me. I feel I'm a maturing person: 
my goal is to help others help 
themselves... through my trials on 
campus, I'm maturing everyday. 
Also, I feel that as a Black woman, 
I exemplify my mother... she has 
proven to be my highest 
inspiration. 

CARLA DAYE-FRESHMAN 

"I most admire my grandmother 
because, through her struggles, 
she survived. A Black woman 
should be composed of pride and 
independence with an amount of 

conl. on page 16 
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T S C  C A M P U S  
QUESTION: DO YOU THINK 
YOU ARE TAKING FULL 
ADVANTAGE OF WHAT T.S.C. 
HAS TO OFFER STUDENTS? 
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and climbing my personal academic 
ladder, all the while helping others 
too. Because I don't feel immature, 
and still feel able to mature, I know 
that through time and space this 
maturity will take place gradually; 
I feel quite independent although I 
realize I relie on God and my 
parents still for without them 
would not be here. I can do for 
myself in decision-making, but 
financially, I still depend on my 
parents. To me, there is no 
generalization that would describe 
the individuality of the Black 
woman. I wish I could desci 
describe every Black woman as one 
of color, grace and pride, but every 
Black woman is as different as 
their colors. 

DAM K. SMITH-JUMOR 

"I most admire any Black woman 
who closely resembles my mother; 
she was a woman who started from 
nothing and had to raise 10 
children- all of whom are strong-
she herself is an essentially strong, 
both physically and mentally. I 
can definately say I'm a maturing 
young Black woman- because of the 
way I was raised, to make it 
because of obstacles that are 
against me. Many people may feel 
I'm unproductive, but I know that I 
am. In my opinion, a Black woman 
is one of many types of women, but 
what distinguishes her is her 
"inner drive," her drive to survive, 
to make it within her race as well 
as among her race of women. Part 
of this drive comes from the need 
to be known and show that she is 
not lacking in any aspect, that she 
is indeed human. I try to 
exemplify the statement above, but 

won't know until I make a stake for 
myself, and can look back and see 
what I've done. Right now, I'm in 
the right direction." 

DAMITA HARRIS-SOPHOMORE 

"I really admire Angela Davis- she 
speaks her mind, and after having 
been through so much, she's still 
the same down-the-earth person. 
She's so mentally strong that she 
can handle anybody with ease and 
finese- she's done alot for the Black 
woman. I feel as though I can be 
more productive as far as 
activities, if I had more time, I 
definately would contribute it. I 
feel both productive and inproduct-
ive equally. I feel as though I have 
matured enough to help those 
younger and I'm no longer native, 
but I still realize my growth of 
maturation has not yet been 
realized. To me, a Black woman 
represents independence, mat
urity, productive, intellectual and a 
striver (for her goals). She is 
someone who is beautiful- not only 
on the outside, but on the inside. 

Black mothers, rejoice. If perhaps 
you feel you failed in any aspect 
when raising your daughters, know 
now "that they can see the 
beauty of your hardships, and the 
pain of your life. Know now that 
not only do they see you as their 
mothers, but that they see in you 
the hope of a new day, the 
combined forces of mortality. 
Realize their unspoken affection for 
you, their thankfulness that you 
raised them fearing not man, and 
know the great part that you 
played in their life. 

••onI. from page 13 
dependence. Because I have many 
things ahead of me, I know I have 
to depend on myself, so I feel I am 
an example of my meaning of a 
Black woman. Because I'm only a 
freshman, I'm still observing... I 
have yet to see where I can most 
effectly use my energy. Mentally 
I'm maturing, but realistically I'm a 
woman- child, I couldn't survive 
the way I'd like to if I leave now." 

NANETTE ROBINSON-SOPHO
MORE 

"I most admire Angela Davis 
because she fought for both the 
Black race, for women, and all of 
American society. As for as 
production; there's room for 
improvement, but I do feel 
productive because I'm striving 

Photos by Leroy Thomas 
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From Bottom: James Lloyd has 
complete control of the 
keyboards; Curtis Harmon 
displays drum wizardry; Cedric 
Napolean shows his mastery on 
bass. 

They have yet to become a 
household word but, 'Pieces Of A 
Dream are fast becoming the 
sensation of the music world. 
Pieces Of A Dream is a teenage 
phenomenon that has been playing 
jazz engagements around the 
Philadelphia area and nationwide. 
This trio has made a name for itself 
as the youngest professional jazz 
group in the country. 
On Saturday, April 4, 1981, Pieces 
Of a Dream brought their show to 
Trenton High School. There was 
an expectation of a good show, due 
to their exposure on national T.V 
recently, but from the response of 
the audience, no one expected 
such a young group of musicians to 
be as dynamic as they performed 
that evening. James Keith Lloyd 
(age 16) is as diverse on the 
keyboards as Herbie Hancock. 
James has mastered the acoustic 
piano as well as the clarinet and 
synthesizer. He must be seen to be 
believed. Curtis D. Harmon was 
as dynamic to watch as he was to 
listen on the drums. And Cedric 
Alexander Napolean, bassist, ex
hibited superb artistry. Curtis and 
Cedric are both freshman at 
Temple University in Philadelphia, 
and will be joined by James in the 
Fall. 
Although billed as a jazz group, 
Pieces Of A Dream are capable of 
showmanship in all music modes. 
They gave the audience a complete 
run of their repertoire, playing 
jazz, pop and contemporary music. 
From such sensitive sounds as 
'Night In Tunisia,' to the rock 
tune 'Another One Bites The Dust,' 
they had the audience captivated. 
Their featured vocalist, Ms. 
Barbara Walker, added another 
dimension to the range of talent 

this group has. Ms. Walker 
provided the vocals for the pop 
tunes and was also accompanied 
by Cedric. Her rendition of Patti 
LaBelle's 'You Are My Friend' was 
moving to say the least. 
The group, along with Grover 
Washington Jr. are scheduled to 
release their first album, Pieces Of 
A Dream. The album will be 
released in June, afterwards the 
group will be going on a national 

tour with such greats as Ramsey 
Lewis, the legendary Ray Charles 
and Ms. Betty Carter. 

The show was sponsored by Alpha 
Kappa Sorority, Inc., Epsilon 
Upsilon Omega Chapter. Proceeds 
were donated to their scholarship 
fund. For such a worthy cause, 
there could not have been a better 
vehicle to meet that end than 
'Saturday Night Live' with Pieces 
Of A Dream. 

OF A DREAM 
By Leroy Thomas 
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MODEL UNITED NATIONS 

L. to R.- Joseph Pranzatelli, Ambassador Kor & Sandy Brown 

By Frank Heuberger 
Staff Writer 

From February 26 to March 1, the 
Model United Nations was held at 
Harvard University. This confer
ence is designed to be like the real 
U.N. The delegations are not 
asked to represent their country's 
position but their interests and to 
go beyond their country's stated 
position in the service of that 
interest, 
interest 

This year the Trenton State 
delegation under the leadership of 
Joseph Pranzatelli, represented 
the Democratic Kampuchea faction 
of Kampuchea. To receive the 
latest news and information, 
Pranzatelli and Sandra Brown met 
withAmbassador Kor of Kampu
chea at his office in New York City. 

Democratic Kampuchea (D.K.), 
situated in Southeast Asia, 
bordered by Thailand, Laos, 
Vietnam and 460 kilometers of 
seacoast, has been invaded by 
Vietnamese troops since December 
of 1978. They are committing a 
war against, and annexation of the 
people and nation of Kampuchea. 
They overrun Pnomh Phen, the 
capital, and have forced the D.K. 
faction into exile. Nonetheless, the 

U.N. recognized them still as the 
ruling party. 

Under the intellectual guidance of 
Prime Minister Khieu Samphan, a 
guerrilla and people's war fight in 
every form the Vietnamese 
aggressors until they are wiped out 
from Kampuchea. Currently it is 
invaded by 250,000 Vietnamese 
troops, one for every twenty 
Kampucheans. 

Nevertheless, during the past year, 
the guerrilla and National Army of 
D.K. have strengthened in quality 
and combat techniques. They 
carried out their activities every
where in the country, in flat areas, 
strategic highways, provincial 
cities and Pnomh Phen. They 
crushed enemy military positions 
and went as far as to occasionally 
overrun those held by battalions or 
regiments. 

Taken altogether, however, the 
present situation of Kampuchea is 
terrifying. In order to survive, it 
needs the support, assistance and 
cooperation from all countries the 
world over, in every field: 
Economy, trade, investments, 
social affairs, health, culture, 

technology, sciences and others on 
the basis of mutual interests. To 
achieve this, the political tendency, 
ideology and beliefs of these 
countries will not be taken into 
consideration. 

Another big problem is the absence 
of unity in all forces in Kampuchea 
itself. To win, Prince Norodom 
Sihanouk, former head of state, 
held a meeting this month with 
Prime Minister Khieu Samphan. 
Sihanouk hopes to receive arms 
from the Chinese government for 
his partisans. Although his goal is 
to force Vietnam to negotiate, 
Samphan, supported by China, 
seeks a military victory. 

With reference to "The Guardian" 
from April 1, 1981, another group 
of 3,000 guerrillas, headed by Son 
Sann, The Anti-Communist Kamp-
uchean Peoples National Liberation 
Front (UPNLF), is struggling for 
influence. Son Sann and a KPNLF 
delegation travelled to Europe and 
met in Washington with officials 
from the Reagan administration, 
hoping to receive support rather 
than Samphan. 

In his speech at Model U.N., 
Pranzatelli made it clear that the 
Kampuchean struggle for survival 
against Vietnam as Soviet-backed 
land, is also a war against the 
Soviet expansionist policy. When 
the Soviet troops launched a 
ruthless offensive against the 
people of Afghanistan, under the 
cover that they were invited by an 
(illegitimate) government that 
could not stay in power against the 
will of the people, Vietnam also 
tried to use the same strategy. 

In a press release, the government 
of D.K. warned the countries in 
Southeast Asia to be fully aware of 
the real danger of the war spilling 
over the whole region of Southeast 
Asia, to Africa and the Pacific. 
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Creative Expressions 

UTIMME UMANA April 16, 1981 
19 



UTIMME UMANA April 16, 1981 

is a sculpture in flesh, 

and the, 

Black woman is indeed art in motion: 

the protruding buttocks, 

lplifted breasts with prominant nipples, 

ream colored to ebony brown silk. 

ises a proud nose line, 

whether straight, pugged, or flared, 
11" 111 ' II — MII I 

and full lips, sweedy shaped and molded to perfection with the beauty of sensuality. 

Photographed by Tony Barboza 

She carries herself 
with the same statuesque lines 
as did her African ancestors: 
with energetic confidence 
and vitalizing positivity. 
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MY FOCUS ON "THE FAMILY" 

By Kevin Wright 

Once more another orgainzation is 
being structured on campus. This 
new organization is called "The 
Family", and their purpose is to 
unite black students on our 
campus. The members of Family 
are profoundly acculturated, and 
they stressed that anyone who 
wishes to join the organization will 
have to be also. The family 
consists of 20 members at the 
present; however that number 
could increase, because 4 percent 
of the black students on this 
campus advocate their cause. 
At the time when funded black 
organizations are losing funds and 
members, the Family says it can 
perpetrate purposes as tnose and 
organizations without relying on 
state monies. Can this organiza
tion be the long-wanted re-affirma-
tion of black power and collected 
responsibility that played a 
successful role among black 
students in the early seventies. 
Last month, I interviewed the 
members of Family in a contrived 
setting, and they chose to speak in 
unison. I asked ten questions that 
I felt would give me a broader 
insight on this organization. I'm 
sure many of you would be 
interested in their replies. 

Ql. What is the purpose and 
significance of this organization? 
A. Our purpose is to perpetuate 
the Black experience through 
academics by using the brother-sis 
-terhood concept. For example, if a 
brother and sister has the same 
class, they should aid each other no 
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matter what their differences are 
socially. Our purpose is to help 
incoming freshmen who need a 
positive sense of direction that 
cannot be always given through 
consultants in CPAD. Our goal is 
to help develop academic excel
lence among African-American 
friends on this campus. 

Q2. Why do you stress that 
acculturation is required for those 
who want to join your organiza
tion? 
A. It is a definite need that 
African-Americans understand 
their cultural origins in order to 
have productive attitudes toward 
our Family. Without understand
ing our african culture, one cannot 
understand himself. It is the 
obligation of our organization to 
explain the missing link to those in 
need. It is also our intent to point 
our culturally that African 
American history is something that 
happens every day and does have a 
place in the history books of this 
great country called America. 
Q3. Where does this organization 
receive its funds? 
A. We the Family take a stand 
economically to be self-sufficient. 
This is not an attempt to be 
dishonorable to the college, but 
through our history it is essential 
that we learn to depend on 
ourselves. Whenever you receive 
funding, there will always be 
regulations. We don't want that. 

Q4. What is the controversy 
between the Family and Greek 
organizations? 
A. What is our controversy with 
the Black Greeks on campus? We 
view the Greeks as our brothers 
and sisters; therefore we do not 
have any conflict with them. 
Furthermore, the Greeks have 
played an essential role in African 
American development of higher 
education institutions throughout 
the world. We know, and we also 
realize that the Greeks have the 
same objectives in mind as we do. 

Q5. What are the long term goals 
of this organization? 
A. Our long term goals are to see 
that the African American family 
concept is adopted by all colleges 
and universities throughout Amer
ica. In this development, a bond 

will be created to demonstrate 
African American excellence. As 
one great Afro-American said, "We 
must educate ourselves so that we 
will never enter into bondage 
again." (Frederick Douglass) 

Q6. Can sorority and fraternity 
members become active members 
of the Family? 
A. Yes, all Greeks can be a part of 
the Family and still play an active 
role in their organizations. 

Q7. Can white students be a part 
of this organization? 

A. Our doors are open to 
Afro-Americans who are willing to 
perpetuate the Family concept at 
this college and others who are 
willing to support our cause. 

Q8. What specific criteria does a 
student need to join this 
organization? 

A. The only criteria a student 
needs to join the Family is to be 
young, gifted and black. The 
student has to also be willing to 
utilize the objectional concept of 
listening. 

Q9. How will this organization 
help the local urban communities? 

A. We will help the local 
community by actively participa
ting with other organizations that 
are conducive to the needs of the 
local urban communities. Socially, 
it is our intent to create a social 
harmony among Africans and 
Afro-American students on campus 

and in the Trenton area. 
cont. on page 26 
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THE WATCHFUL 

there's no playin' "stuff' 
the 80's are here 
time is no longer a magazine name 
Black people are bein' phased out. 
Like triple staged rockets. 
We fly skyward with our pieces 
drifting earthbound. 
there is space, our wings have 
opened; 
we soar like wounded sparrows 
in a jar. 
The white man withdrew his 
presence 
but set forth his mind and we 
struggle 
locked in moldy values, 
blk essence of day, we feel less 
pain 
thanks to cowboy boots 
Jordache jeans, 
seeing less torture; blinded 
care-free 
perms and disco music. Some 
where off 
into silent circles a call is made: 
"people come, people grow;^build 
and strengthen your hearts" 
darkness is complete; we struggle 
in the very pit of self-defeat, 
Still the watchful eye 
sheads no tear, 
creation begins again in triple 
darkness; the Black nation must 
emerge. 

Anthony X. Bradshaw 
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con I. from page 2 4 
Q10. Do you think the Family's 
membership will increase in the 
future? 
A. We do believe that our 
enrollment will increase based on 
our cause, because any worthy 
cause will be supported by positive 
people in the future. 

I went around the campus to get 
the public's opinion on the Family 
organization. I found that many 
students were advocates of the 
Family, but not members of the 
organization. There was hardly 
any opposition from many stud
ents, however, most of the 
oppostion came from sorority 
members and students that have 
future plans on becoming a Greek. 
I sat and discussed the issue with 
sisters of Zeta Phi Beta Sorority, 
Inc. They said that the 
organization is a good idea, but the 
Family used the wrong approach. 
That approach was the exploitation 
of Greek organizations to heighten 
their popularity. The Zetas 
explained that if the Family had 
not used degrading publicity 
tactics, they would have helped the 
Family as well as other campus 
organizations that call for unity 
among minority students at TSC. 
I also spoke with a young lady from 
Delta Sigma Theta. Pam Baily felt 
that the Family not only 
disrespected Greeks, but Blacks as 
a whole with the poster based on 
the degradation of Greeks. She 
also feels that the members of 
Family should help mobilize weak 
Black organizations that are losing 
monetary support at this college. 

I  l l u s t r a t  i o n  b y  D e l e e  Owens 

She concluded by saying, "If they 
were willing to disrespect Greeks 
on campus publicly with false 
advertisement, why didn't they 
allow the whole campus to attend 
the meeting where they attempted 
to explain their reasons for 
distributing the propaganda? 
Disregarding our Greek symbols, 
we are all Black people and we 
should all be concerned with unity. 
The Family's posters showed a 
total lack of concern for unity, 
which they claim to be their 
cause." 
Due to the amount of time I had 
scheduled for decenting opinions, I 
only managed to get one comment 
from a fraternity member of Kappa 
Alpha Psi. Ulysses Godbolt told 
me he feels the Family will not last 
because of poor supervision. I 
spoke at length with one student 
whom I chose to represent those 
who advocate the Family. She is a 
transfer student from Delaware 
State and is presently a senior. 
Wanda Anderson knows what 
Greeks in Delaware were about, 
and she said she knows of many on 
this campus who are interested in 
Black unity, but they are far and 
few between. She is proud to 
admit that she supports the Family 
organization. Her opinion on the 
poster? She replied, "It 
exemplifies the anti-unity of 
Greeks through the eyes of the 
non-Greeks on this campus. I am 
sure that non-Greeks can see that 
unity only exists among each 
Greek organization. The Greek 
students will not allow all Black 
students to stand behind their 
shield of unity." 
Asked why she did not pledge a 
sorority on this campus, she 
replied, "I didn't pledge because I 
am not satisfied with what I see, 
however, I think that joining the 
system would be the best way to 
change it. I strongly believe that 
this campus should have a 
Panhellenic council. The activities 
sponsored by Greeks on this 
campus should stress unity, not 
competition. White fraternities 
and sororities have numerous 
amounts of alternatives for 
non-Greek students, and that 
allows them to find an organization 
that fits them. On the contrary, I 
feel that Black students are limited 
to Black organizations, so therefore 
they have to find an organization 
that they can fit into, rather than 
one that fits them. Using the 

system of having "more Black 
organizations like Family along 
with a Panhellenic council, you 
allow the students to be individuals 
serving their own needs while 
building a foundation of unity 
among students and the Black 
Panhellenic council." 
There are many Black students 
who feel the same way as Miss 
Anderson, however, I felt she had 
the most knowledge of Black 
organizations based on her past 
experiences. 

The need of unity among the 
minority students will be heard 
repetitiously during the next few 
months. Some person or group 
must take the initiative to start a 
unity campaign. If not the Family 
organization, will some other 
denomination openly stress the 
need of unity here at Trenton 
State? The Family introduced 
their cause, let us see if it will have 
an effect. 
The following is a letter from the 
Family addressing the conflict 
among themselves and the Greeks. 

To All Greek organizations: 

The members of the Family would 
like to take this opportunity to 
formally apologize for any misun
derstanding or misinterpretation 
alledgedly perpretrated by our 
poster which was posted on March 
13, 1981. Fortunately, in making 
mistakes, we became more 
intellectual and productive citizens. 
We realize that nothing can erase 

the memories of this experience 
but, we are asking you to forgive 
us. In the future we hope that we 
can serve each other's mutual 
needs in a constructive manner. 
Our primary objective is to support 
each and every Black Greek and 
non-Greek organization, socially, 
morally, and economically if we are 
called upon. We hope our actions 
will not deter us from working 
with each other in the future in a 
constructive manner. 

Sincerely Yours, 
The Family 
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Black Collegian Briefs 

We welcome the new student 
groups to our list of Black student 
organizations. Now a total of 4000 
organizations will be receiving 
complimentary copies of THE 
BLACK COLLEGIAN! The 
magazines should be in your 
college placement office now. You 
are just in time for our 
February/March Jobs Issue which 
tells students where the jobs are 
and how to get them. Don't miss 
them. 

WALT WHITMAN IS LOOKING 
POETS! 
Every Wednesday at noon, the 
Walt Whitman International Po
etry Center features poetry 
readings by local and nationally 
known poets. All poets are invited 
to participate in this program and 
read from their works. 
To schedule a reading, please send 
a letter with your name, address, 
and telephone number to the 
Center. A sample of your work 
would be appreciated. Our address 
is -
Walt Whitman International Po
etry Center 
2nd and Cooper Streets 
Camden, N.J. 08102 
Attn. P. Mark Wannop 
or call us at (609) 757-7276 

Plans are shaping for the 
September publishing of the 
BLACK COLLEGIAN'S BLACK 
STUDENT ORGANIZATION DI
RECTORY. Please fill out the 
cards enclosed in our magazine and 
return to be listed in our 
directory. 

THE BLACK COLLEGIAN'S 
RESUME SERVICE is for you. 
We can help you get the job you 
want. Simply send us a copy of 
your resume and we will make it 
available to the over 500 companies 
who advertise with us. If you don't 
have your resume ready, drop by 
your college placement office and 
pick up a copy of the BLACK 
COLLEGIAN Resume form which 
is available for your use. 

In an effort to keep alive the cry 
"SAVE BLACK COLLEGES" we 
are initiating a petition campaign 
in support of the movement. If you 
are interested in receiving further 
information in the efforts being 
made across the country in support 
of Black colleges, please write: 
THE BLACK COLLEGIAN Maga
zine, 1240 So. Broad Street, New 
Orleans, LA 70125 or call (504) 
821-5694. 

BUS TRIP TO PENN RELAYS 

April 25, 1981 

$15.00 cost includes transportation, 
Hotel accomodations [overnight] 
Also price of admission to relays 

For more information contact 
MINORITY PROGRAMMING 

COMMITTEE 

UTIMME UMANA IS LOOKING 
FOR STUDENTS MAJORING IN 
Advertising and Design, or anyone 
who is interested in magazine 
layout. Stop in and see us at the 
Student Center basement, or call 
771-2736, 3213. 

"Applications for the Society of 
Women Engineers Scholarship are 
available in the Financial Aid 
Office, Green 101 and in the 
D.I.E.T. Department. Deadline for 
submitting applications is July 1, 
1981." 

Anyone interested in joining the 
BLACK HISTORY MONTH 
COMMITTEE for next year, please 
contact Jane Fox c/o CUB Office 

"Changes are being made in the 
application form regarding the 
Guaranteed Student Loan. As a 
result, banks will not have the new 
application until after May 1st. Do 
not submit applications to the 
Financial Aid Office until you 
obtain the new form for September 
1981." 

The March of Dimes is a non-profit 
organization which supports re
search to probe the underlying 
causes of birth defects. They focus 
community attention on prenatal 
care programs and clinics. They 
support continuing education pro-$ 
grams to advance the capabilities 
of health professionals involved in 
the treatment of birth defects. 

The Mercer County March of 
Dimes will sponsor their annual 
Walk-A-Thon on Saturday, April 
25,1981. The walk will begin from 
five different locations throughout 
Mercer County including: Ewing 
High School, Trenton High School, 
Hightstown High School, Grice 
School, and Riverside School. All 
routes will rally at the Mercer Mall 
on Route One. 

The Spee ;h & Hearing Club plans 
to actively participate in this 
event. We are asking all other 
organizations ̂ to join us in this fight 
against birth' defects. There are 
many ways in which your 
organization can help. 

1. Walking as a team or 
individually. 
2. Registering walkers from 8-10 
A.M. 
3. Individuals are need at 
check-points throughout the 
routes. 
4. Individuals are needed at the 
end of the route to check walkers 
in, help with refreshments and to 
clean-up. 
5. Individuals with two-way radios 
and first aid training are needed. 
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HOWARD UNVERSITY PRESS 
BOOK PUBLISHING INSTITUTE 
ANNOUNCED FOR 1981 

Howard University Press will 
conduct the second annual session 
of its Book Publishing Institute 
from May 26 through July 2, 1981. 
The intensive five-week course will 
provide instruction in the b asics 
of book publishing and is specially 
designed to prepare individuals foe 
entry-level positions. The curri
culum focus will be on the editorial, 
design and production, marketing 
and financial management aspects 
of book publishing. Lecture work 
shop sessions conducted by top 
executives from major publishing 
firms will constitute the core 
course format, and students will 
also tour Washington, D.C. area 
bookstores, the Library of Con
gress and book manufacturing 
facilities. 

Recruitment efforts for the 1981 
session will be mounted on a 
nationwide basis. The pre-requisite 
of a college degree or current 
college-level status (completion of 
the junior year) will be waived in 
special cases for individuals 
presently working in publishing 
houses or, in very special cases, for 
individuals who want to launch 
careers in publishing. 

Nineteen students completed the 
inaugural session of the Institution 
and hailed from such schools as the 
University of Virginia, Smith 
College, Brandeis University, 
Scripps College, Atlanta Univer
sity and Howard University. They 
were addressed by a cross-section 
of publishing industry executives 
from such firms as Oxford 
University Press, Times Books, 
Houghton-Mifflin, Temple Univer
sity Press, Random House, 
Doubleday, Harper & Row and 
Book-of-the-Month Club. Key 
members of the following organiza
tion alos participated: The 
Association of American Publishers 
the Association of American 

University Presses, the American 
Library Association, the Nationan 
Endowment for the Humanities, 
the Library of Congress, the New 
York Times Book Review and the 
Washington Post Book World. 
Many of the 1980 Howard 
University Press Book Publishing 
Institute graduates have already 
begun promising careers in the 
industry. 

The Howard University Press 
Book Publishing Institute was 
established with a grant from Time 
Incorporated. 

For further information and 
applications, contact Program 
Director, Howard University Press 
Book Publishing Institute, 2900 
Van Ness Street, N.W., Washing
ton, D.C. 20008. 

Are You A 

Writer? 
Poet? 
Both? 

Then 

UTIMME UMANA 
Is the perfect vehicle 

for your expressions! 

Stop in and see us 

Basement of the 

Student Center 

"Applications for the Public Tuition 
Benefits (PTB) for Dependents of 
Emergency Personnel Killed in the 
Performance of Duty are available 
in the Financial Aid Office, Green 
101." 
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PERSONALS 
Leroy: 
There s no such thing as 
young." 

Smile 

"too 
Hey fellas! 
It's getting even hotter. Come on 
out so we can see you! 
signed 
We're still waiting 
(Like ladies of course) 

Hey Debbie: 
Its about that time again to have 
the fellas running into trees. 

Kevin T. Wright 

To Ivy Leaf Pledge Club: 
Kemember, always think positive 
and hold your heads up high. You 
nave everything to gain 
nothmg to lose but your 
inhibitions. Good luck! 

Daisy: 
See ya Decker Thursday at 4:30 
Manny Pacheco y la Creacion 

Minnie 

and 
own 

A friend 

Victor Register (Blupert) 
yes are watching you and we saw 

what you did. 

Guess who? 

Walter, 
I really wish you 
understand. Take one step 
time. 

would 
at a 

Dee 

Victor: 
What's up Blupert?! 

Take a guess 

F ree-Free 
Beware of V-Lips! 

You 

Congratulations to the new 
members of E Phi S. 

Zu-Wup! 

To Gregg Roberts: 
Thanks for such a wonderful job 
done for the Student Social. 

U.U. Family 

know who! 

I l l u s t r a t i o n  b y  B r e n d a  P  i n k s t o n  

To the Chief: 
You are doing a great job! 

30 

RHA's Housing Committee: 
We would like to thank you for 
your continuing dedication. Please 
keep up the good work. 

Thanks, 
Margie Jorett & Bruce Smail 

Lulu, 
Friends are everlasting. 

Mollie 

To the pyramids: 
There are many things we set out 
to do in life and never complete, 
there is a saying, "once the river 
leaves its banks, it does not return 
until the rains cease." The 
meaning of these words will help 
you in your goal. Good luck! 

A friend 

To the archonians: 
you are walking in the footsteps of 
many others who have travelled 
before you. Remember this 
proverb: "The beaten path is the 
safe one." Best wishes! 

A friend 
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