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COMING SOON — 
"Following in the Footsteps of Their Fathers" 

A LECTURE SERIES FEATURING — 

NAOMI TUTU SEAVERS 
Daughter of Nobel Peace Laureate Bishop Demond Tutu of South Africa 

TOPIC: The plight of black women in South Africa and their role in the 
struggle against Apartheid 

FILM: "South Africa Belongs to Us" will also be shown 
DATE: March 3,1985 TIME: 7:00 p.m. PLACE: 202 E & W Student Center 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

Also coming soon— 
CAMILLA SADAT 

Daughter of Late President Anwar Sadat of Egypt 

TOPIC: "My Father, My President" 

She will discuss her experiences growing up as a woman in a 
Moslem country and her relationship with her father 

DATE: March 5,1985 TIME: 8:00 p.m. PLACE: 202 E &W, Student Center 

Sponsored by CUB/Women's Programming and the 
African-American Studies Dept., TSC 

ALL ARE CORDIALLY INVITED! 
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Editorial 
Black History 
One of the questions that peo

ple often ask during February is, 
"What does Black History 
Month mean to you?" Some 
have argued that it is insulting 
to have one month out of twelve 
set out as Black History Month. I 
look at it this way, it is so impor
tant that unlike any other 
history, a month is set up to 
specifically pay close attention 
to it. Most importantly, Black 
History Month is so necessary 
in America because both whites 
and blacks alike have been 
miseducated about the history 
of the country. 

To me Black History Month 
simply stated, is the history ot 
human existence as we know it. 
It is the history of the Genesis of 
mankind and it will be the 
history of the revelation of 
mankind. 

Black History is the history of 
the first family unit that 
mankind ever knew, it is the 
history of the settlement of man 
into villages, then towns, cities, 
states, and nations or empires. 

It is the history of planned 
agriculture and the irrigation of 
lands. It is the history of the 
discovery of fire. 

Black History is the history of 
mankind's first and in fact most 
original cultures, sophisticated 
and humane to the core. 

Black History is the history of 
the people of mankind's first 
empires, with well organized 
governments that commanded 
loyalty which modern govern
ments envy. It is the history of 
the foundations of the 
sophisticated Greek culture, the 
history of the growth of the 
Roman empire, and greatness of 
Egypt. 

Black History is the history of 
a people and a continent that 
provided refuge and sanctuary 
for baby Jesus. 

Black History is the history of 
mankind's greatest arts from 
which all others originated. It is 
the history of the industrial 
revolution, for were it not for the 
palm oil produced by Africa and 
Africans, there would have been 
no machines in Britain. 

Black History is the history of 
the building of the new world, 
from its agriculture to its 
technology and music. 

It is the history of a people 
upon whose black backs the 
stones of the foundation of 
America was built, whose sweat 

served as the fuel for the first 
automobiles, and from whose 
practical know-how the inven
tors invented. It is the history of 
a people who, like the hen pro
tects her chickens, restored the 
Union to our United States, 
when it became clear that no 
one else and nothing else could 
prevent the break up. 

Simply put, Black history to 
me is the history of life itself. 
I breathe, smell, touch, see, feel 
and even talk Black History 
every day, for language itself, 
any language, is Black History. 

Unpopular Questions 
In his State of the College 

Address, President Eickhoff 
stressed that students should 
oe trained to ask the unpopular 
questions. Well, here are some. 

How many women, not to 
mention Blacks and Hispanics, 
are in the senior staff of Trenton 
State College? 

H o w  m a n y  B l a c k s  a n d  
Hispanics are employed as 
either staff or faculty at this col
lege, and what percentage of 
the employees of the College 
does that constitute? 

In the past three years, how 
many Black and Hispanic facul
ty and staff have been promoted 
and how many have applied for 
promotion? 

H o w  m a n y  B l a c k  a n d  
Hispanic students are at Tren
ton State College, and how has 
the school faired in retaining 
those it gets? 

Does Trenton State College 
admit EOF students and just 
allow them to flunk out, with lit
tle or no support at all? And 
does the school make financial 
profits from these students' 
guaranteed loans as a result of 

them flunking out? If so, would 
it not be wiser and more pro
fitable to let Black and Hispanic 
students flunk out instead of 
providing support which does 
cost money? 

In the next issue of Utimme 
Umana, the staff of the 
magazine shall try to find 
answers to the above questions. 
In other words, the next issue 
shall be dedicated to "the 
threatened minority population 
at TSC" and most of, if not all 
the problems the minority 
population is increasingly en
countering will be covered. So, 
keep a date with us. The hidden 
voice will be born again and will 
speak up. 

t 
Editor-in-Chief 
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Proposed Cuts Will be Disastrous 
By Rene Beckner 

To all career-minded students 
who are interested in higher 
education, it may not be easy to 
attend school any longer, 
according to the recent predic
tion of the Chancellor of Higher 
Education, Edward Hollander. 
He predicted that "more than 
half the students from New 
Jersey who now receive federal 
loans would lose their eligibility 
or have their loans cut 
significantly" if the administra
tion's new budget proposals are 
implemented. If that happens, 
Hollander continued, "the 
guaranteed student loan pro
gram would be so seriously 
undermined that 60 percent of 
the students who now receive 
loans would lose their eligibility, 
even though these students cur
rently demonstrate need." 

Hollander's remarks were 
made in response to the Presi
dent's budget message which 

proposed reductions in student 
financial assistance, primarily 
in the guaranteed student loan 
program. If the so proposed cuts 
are implemented, it would mean 
a $147 million loss to students 
in New Jersey in the fiscal year 
1986. The state, said Hollander, 
received $270 million in fiscal 
year 1985, and the drop would be 
to $133 million in fiscal year 
1986. This loss would be primari
ly due to the administration's 
proposal to impose a flat in
come cap of $32,500 on eligibili
ty for federal student 
assistance. This cap would 
leave 46,400 New Jersey 
students ineligible for loans. In 
addition, the administration has 
proposed a cap of $4000 total 
per year in federal aid per stu
dent. 

The new budget proposals 
shall in effect put a burden on 
students in deciding which col

lege to go to. Students would be 
limited in their choice of 
schools and would probably go 
to only the schools they can af
ford. According to Hollander, 
middle and lower middle income 
students would be "hardest hit" 
by the budget proposals. 

The administration has also 
proposed reducing the special 
allowance for lenders. The 
special allowance makes in
vesting in higher education loar 
programs attractive to lenders. 
"In that case," said Hollander, 
"we would expect most lenders 
to withdraw from the program. 
It's just possible our students 
will have no place to borrow." 
Hollander, however, had some 
encouraging comments amidst 
all these proposed cuts, "If the 
proposals are implemented, we 
will continue to strengthen and 
extend our own state aid pro
grams. We would do everything 
we could to ease the impact of 
budget cuts on students and 
their families." 

Uhurii Sa Sa Dance Festival 
As part of the activities 

scheduled for Black History 
Month, the Uhuru Sa Sa dance 
group at Trenton State College 
presented a dance festival 
which featured its members and 
many special guest artists. 
Sponsored by the Black History 
Month Committee, the dance 
festival took place on February 
9, 1985, in the Kendall Hall 
auditorium. 

Uhuru Sa Sa kicked the pro
gram off with a dance number 
entitled "Give Us This Day" and 
after that a series of solo 

By Celeste Wigfall 
singers and dancers followed. 
Guest performers included peo
ple from the Young Women's 
Christian Association (YWCA) in 
Trenton who performed dances 
choreographed by Rochelle 
Johnson, the President of Uhuru 
Sa Sa. Dances performed by 
Uhuru Sa Sa included an African 
dance, a spiritual dance, a 
dance done to the poem of 
Langston Highes (a famous 
African-American poet of bless
ed memories) titled "Mother to 
Son" and a modern dance 
number. 

Another special guest group 
was the Black Gold Theater who 
told the audience about Africa 
and traditions that began in the 
land. Later they demonstrated 
some dances and explained the 
symbolisms behind their various 
moves. 
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My Favorite City 
By Anka Zerych 

I can't say that I've traveled a 
lot, but I've seen some in
teresting places. During my 
summer vacations I visited 
many Polish towns. A few times 
I went abroad to Eastern Europe 
and I saw Budapest, Belgrade 
and Prague. Last year I had an 
opportunity to live for a while in 
Vienna and Rome. I was really 
impressed by these famous and 
special cities, but my favorite ci
ty is the place where I was born 
and where I lived for twenty 
years. This is Warsaw. 

I have a special, warm feeling 
in my heart for this town. The 
fact that Warsaw was the place 
of my childhood doesn't quite 
explain my attachment to her. 
Some people hate the places of 
their youth and dream about 
escaping from them. But that 
never could happen in my case. 

People living in Warsaw are 
really proud of their town. Even 
those who have just moved from 
different parts of Poland, at 
once want to be Varsovians. 
There is something that can be 
called Varsovian chauvinism. 
Varsovians are convinced that 
Warsaw, as a capitol, is the 
heart, the most beautiful, ad
mirable and honorable town of 
Poland. I come from Warsaw 
and, in my inner self, I have the 
same opinion. I bow down to the 
ancient, Polish capitol, Cracow. 
I respect, as the home of 
"Solidarity," Gdansk, but I love 
and admire Warsaw. 

Warsaw has a very heroic 
history. The memory of the War
saw Uprising in 1944 is alive in 
Varsovians' minds. This is a 
special, strong feeling of iden
tification with those who fought 
on the barricades. We feel 
almost like one of them. 

During the Second World War, 
Warsaw was almost totally 

destroyed. About 85 percent of 
the town was damaged. The old 
photographs which were taken 
after the war show the ocean of 
ruins. Looking at these horrible 
pictures of the Apocalypse, it is 
hard to believe that anybody 
could even think about the 
reconstruction. After the libera
tion of Warsaw in January 1945, 
there were opinions that she 
should be left in that state as a 
testimony to crimes against 
humanity and a sharp warning 
for the future. 

At that time, however, there 
were still better places than 
Warsaw to live, like the towns 
not destroyed in such a cruel 
and ruthless way. Varsovians 
began to go back to Warsaw. 
After the years of German oc
cupation, after the tragic ex
periences of the Uprising, after 
the months of wandering life, 
these people returned to the 
stony desert of ruins. They 
didn't want to start easier, they 
wanted to start in Warsaw. 

The love, determination, and 
efforts of these people brought 
Warsaw back to life. An incredi
ble work was done. Warsaw was 
resuscitated. The important 
relics of the past, like the Old 
Town , or Zamek Warszawski 
(the Warsaw Castle) were 
reconstructed very carefully. I 
think it is beautiful that many 
historic buildings, for example 
Teatr Wielki (the Great Theatre), 
were rebuilt piece by piece, in 
the same way as they looked 
before. Even though it would 
have been much easier just to 
build any new theatre and give it 
the same old name. 

In the place of completely 
destroyed districts, were built 
new ones. Only the names of 
several streets are reminders of 
the past. Warsaw has new com

munication lines, new bridges, 
and new shopping centers. She 
is a modern city with the old, 
charming bystreets. The new ar
chitecture perfectly harmonizes 
with the older (or only looking 
older) part of the town. There are 
many parks, trees and flowers 
on the streets. 

The history of Warsaw is full 
of heroic efforts, tragic and 
joyful events. People that live 
there are proud that they can 
share this heritage. Like the rest 
of Varsovians, I feel privileged 
that I can call her my town. 

Besides growing up there, I 
know many places in Warsaw, 
and every place reminds me of 
something from my past. Last 
spring, I spent a few weeks in 
Vienna. I remember my lonely 
walks through the unfamiliar 
streets. I was there quite alone 
with my fears, sadness and 
uncertain future. Consciously or 
not, I tried to find any familiar 
place which would help me feel 
safer, but every house was 
strange, almost an enemy. In 
Warsaw, during the most dif
ficult moments of my life, I never 
felt so lost. Happy or not, I was 
always at home. I walked on my 
streets. I looked at the river from 
my bridge. It really doesn't mat
ter how long I will be away, War
saw and I will always belong to 
each other. The notion of 
"Homeland" is very abstract. 
When I think, "the Homeland" 
— and try to see its picture—I 
see Warsaw. 

Editor's Note: Anka Zerych is a 
foreign student from Warsaw, 
Poland. If you have a similar 
story about yourself or about 
anything at all, please send it to 
us and it may be used. 

UTIMME UMANA 



Black Pioneer in the Field of Medicine 
Dr. Nathaniel Hale Williams 

During slavery and even after, 
Blacks have contributed much 
to the shaping of America. They 
have excelled in all areas: 
music, literature, sports, 
politics, religion, military, and 
medicine, to name a few. But 
never has there been anyone so 
great in the field of medicine as 
Dr. Daniel Hale Williams. 

The things that this great 
Black man accomplished in his 
lifetime have not been forgotten, 
however, the fact that he was 
the one who accomplished 
these contributions is 
something that has been 
deliberatelty forgotten. A small 
survey with peers revealed the 
necessity that this great Black 
man be recognized. 

In 1858, a Black boy destined 
to change the field of medicine 
was born. His name was Daniel 
Hale Williams. Daniel's parents 
were free Blacks and he enjoyed 
a relatively happy childhood. He 
loved to read and was particular
ly fascinated with history and 
the sciences. 

After attending Hare's Clas
sical Academy and graduating 
there, Daniel entered law school 
in Janesville but soon lost in
terest in that ambition as he 
became more and more in
terested in the sciences. This in
terest was the motivating factor 
in his decision to become a doc
tor. Because of his aggressive 
manner, he was soon employed 
by the office of the Surgeon 
General of the State where he 
worked and studied. Just two 
short years later, Daniel entered 
a medical school, Northwestern 
University at Evanston, Illinois, 
where he received his M.D. 

After he graduated in 1883, he 
remained on campus as an in
structor in anatomy. At this 
time,t here were many Blacks, 
men and women alike, who were 
struggling for the opportunity 

but the white schools were not 
admitting Blacks for training. 
Dr. Dan, as he was called by all 
who knew him, was very 
displeased with this situation 
and set about rectifying it. As a 
result of his efforts, in 1891 Pro
v i d e n t  H o s p i t a l  o n  t h e  
Southside of Chicago was 
established. Also, the first train
ing school for Negro nurses in 
the United States was opened. 
Dr. Dan recruited high school 
women from all over the coun
try, stressing condfidence and 
perfection. Doctors from all over 
would come to watch him per
form surgery. Never before had 
there been one so efficient, so 
skilled. Through his readings 
and studies he had become 
'familiar with the medical history 
of every case and his vast 
knowledge of anatomy gave him 
the confidence necessary to 
take professional risks. 

It was this great talent of 
perfection and confidence that 
attributed to the success of the 
emergency operation he per
formed, which brought him in
ternational attention. 

In July of 1893, James Cor
nish, whoi had been stabbed in 
the region of his heart was 
r u s h e d  t o  t h e  P r o v i d e n t  
Hospital. At this time, open 
heart surgery had never been 
performed. It was believed by all 
the white doctors that the at
tempt would be futile. Putting to 
use hiis great sense of courage, 
Dr., Dan exclaimed, "I will 
operate!" and successfully per
formed the first open heart 
surgery ever. 

Because of Dr. Dan's excep
tional skills and strength, many 
people are still living today. 
However, this was not the only 
miracle that Dr. Dan achieved' 
he achieved many. A little boy 
who had fallen off a wagon was 
in the hospital about to have his 

leg amputated. Since the begin
ning of his career Dr. Dan had 
been opposed to amputations 
because his own leg had been 
saved once after a hunting acci
dent. So despite the other doc
tors' warnings, this great man 
treated the child for six months, 
after which time he was releas
ed with only a small limp, soon 
to disappear. 

For many years, this highly 
e d u c a t e d  B l a c k  p i o n e e r  
demonstrated and lectured in 
surgery. He started many intern-
s h i p  p r o g r a m s ,  w h i c h  
strengthened the hospital's ties 
with the Howard University 
Medical School. 

It was not enough for this 
Black pioneer that he had made 
it in the field of medicine. 
F o l l o w i n g  i n  h i s  f a t h e r ' s  
footsteps, he strived continually 
to see to it that his people got 
the opportunityu to do the same. 

Dr. Dan is respnsible for 
organizing a a professional 
group of Black physicians in 
Washington, D.C. for the ad
v a n c e m e n t  o f  B l a c k s  i n  
medicine. With a group of Black 
physicians from all over the 
country, they organized the na
tional Medical Association, 
which is still very active today. 

One must agree that not only 
was Doctor Nathaniel Hale 
W i l l i a m s  a  d i s t i n g u i s h e d  
surgeon, but a great organizer 
and administrator. Dr. Dan died 
in 1931 but his outstanding par
ticipation serves to verify the 
fact that the masses of great 
Blacks not only "made contribu
tions" to American History, but 
played a vital role in the shaping 
of this nation. Such a great 
Black man should not and will 
not be forgotten. 
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An Exclusive Interview with Dr. 
Anthony DiGiorgio 

By Kingsley Ugorji 

On February 7,1985, following 
his appointment by President 
Eickoff as the new vice presi
dent for academic affairs, Dr. 
Anthony DiGiorgio was approv
ed by the Trenton State College 
Board of Trustees, thereby mak
ing his appointment official. In 
this interview, Utimme Umana 
finds out who the new vice presi
dent is and where he sees the 
college going from now. 

The son of an immigrant fami
ly from Sicily, Italy, DiGiorgio 
says his generation is the first in 
his family to receive a college 
education; his older brother be
ing the very first college 
graduate. Says DiGiorgio, "The 
proudest day of my mother's life 
was the day that I received my 
Ph.D. because it was a realiza
tion beyond her expectations." 

DiGiorgio joined the Trenton 
State College staff in September 
1970 as an associate professor 
and a staff psychologist. Since 
then DiGiorgio has held such 
p o s i t i o n s  a s  d i r e c t o r  o f  
p s y c h o l o g i c a l  s e r v i c e s ,  
chairperson of the Human Rela
tions Department, assistant to 
the former provost, Dr. Goewey 
(now retired), assistant vice 
president of college planning 
and research, and later an assis
tant to President Eickoff. 

The following is the rest of the 
interview with Dr. DiGiorgio. 

UU: What qualities do you 
think the Vice President for 
A c a d e m i c  A f f a i r s  s h o u l d  
possess? 

DiGiorgio: There are a number 
of them. The person has to be 
experienced in matters of per
sonnel, experienced in cur
riculum, and curriculum plan
ning and building; experienced 
in budgeting and resource 
allocation. The person has to be 
s o m e o n e  w h o  i s  b r o a d l y  

Dr. DiGiorgio in his Green Hall office 

educated, someone broadly 
aware of the issues of higher 
e d u c a t i o n  g e n e r a l l y ,  a n d  
specific issues of the region in 
which the institution resides 
and I think conversant with the 
institution itself. He/she must 
have the ability to quickly come 
in and become a part of the flow. 
This institution especially is 
clearly on the move and is not 
going to wait for the train to 
meet you down the track. 

UU: You said the institution 
is "on the move" and can't "wait 
for the train to meet you down 
the track" so there really was no 
chance for a candidate who was 
entirely new to the College, was 
there? 

DiGiorgio: There is nothing 
symbolic in what I said, that I 
am the only one who could have 
done that. I don't believe that. 
What I do believe, however, is 
that what I bring to the position 
is a grounded knowledge of this 
region of the country, of higher 
education in this state and this 
institution." 

UU: Briefly, what are your 
specific responsibilities going 
to be? 

DiGiorgio: In terms of direct 
supervision, I am going to be 
responsible for the five schools. 
The deans of the five schools on 
campus report directly to me, in
cluding the library and media 
center. I will also have respon-
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DiGiorgio (cont.) 
sibility in the area of personnel, 
budget and program develop
ment. 

UU: What are the immediate 
major problems that you are go
ing to have to deal with in your 
new position? 

DiGiorgio: There is a per
ceived morale problem that has 
been talked about a lot. And by 
saying perceived, I do not mean 
in anyway mean to play down a 
real set of concerns. I am just 
not sure, precisely, what is 
meant totally, locally, and exten
sively and comprehensively by 
morale. The problem that I have 
is coming to find out what that 
is. I see this time and next 
semester as a time of entering 
into dialogue that will hopefully 
lead me down the road to under
standing what is meant by 
morale problem. 

That's the major problem. The 
assessment and revision of 
general education is going to be 
another major focus. 

UU: Do you foresee any major 
changes in the core curriculum 
of the College? 

DiGiorgio: the change I see is 
that we need to be much clearer 
about what we intend to do with 
general education. We've iden
tified areas that appear to be in 
tune with what strong, sound 
general education incorporates. 
They are problem-solving, com
munications, understanding of 
non-western cultures, 
understanding of western 
cultures, to mention just four. 

UU: What new ideas do you 
bring to this position? 

DiGiorgio: There are a lot of 
ideas that I have, but I am reluc
tant to mention them now. I 
want to communicate purely 
that I am open to a dialogue 
about where we need to go. And 
although I have some ideas, it is 
not necessarily my ideas that 
would hold. 

UU: Could you mention some 
of these ideas any way? 

DiGiorgio: OK! One is that we 
have to do everything we can to 
integrate computer technology 

into our curriculum. I am excited 
about that possibility. We also 
have to increase the amount of 
support that faculty receives. 

UU: What would you say your 
relationship with students is? 

DiGiorgio: Students are pro
bably the group that I am most 
remote from, and I don't think 
that is atypical. In a normal 
course of a day I probably can 
go through most of the week 
without close interaction with 
students. I am going to be 
visiting some classes because I 
do not want this to be perceived 
as the VP is going about 
evaluating teachers. I will only 
do it with teachers I know will 
understand why I am doing it. 
There is nothing built into my 
routine that brings me into close 
contact with students. 

UU: Do you foresee further in
crease in the College's admis
sion standards? 

DiGiorgio: I think they win pro
bably continue incrementally. I 
really don't think it is going to in
crease dramatically from where 
they are. I think the major move 
has already been made. 

UU: How is that going to af
fect enrollment of students, 
especially minorities? 

DiGiorgio: Admission is not 
under my jurisdiction. I don't 
think, though, that admission 
standards and enrollment are 
that closely tied. There is clearly 
a relationship, I agree. We've 
been bringing in 1,000 to 1,100 
students each year and we will 
continue to do that to maintain 
our overall enrollment. 

I am very concerned about the 
admission of minority students. 

UU: How about retention of 
minority students? Do you think 
this college has done a good job 
at that? 

DiGiorgio: Retention is an 
area that I've always had a 
research interest in. We did 
move last year to establish a 
task force on academic advis
ing, that group will be ready to 
make recommendations in 
about two months. The second 

stage would be to probably 
recommission a group to look at 
retention of minority students. 

UU: What do you see as the 
problems that minorities face 
here at TSC? 

DiGiorgio: One cannot have 
been here for 15 years and not 
have some awareness, and I 
don't want to pass myself as an 
expert. In the years that I've 
spent with Student Services, I 
was probably closer to what the 
e x p e r i e n c e s  o f  m i n o r i t y  
students was. I've been aware 
that there are problems and con
cerns that are not all addressed. 
I don't necessarily want to get 
into the discussion of racism, 
but I am aware that there still 
some racial attitudes, and that 
there are practices within the in
stitution that are not in the best 
interest of minority students. 

UU: What are these practices 
you talk about, sir? 

DiGiorgio: By practices what I 
am referring to is that there still 
are racial incidents and in
s t a n c e s  w h e r e  m i n o r i t y  
students are not accorded the 
kind of treatment and respect 
that they deserve. So, in my opi
nion, I think racism is an issue, 
but to address how wide spread, 
and where, specifically, I am not 
equipped to do that. I listen with 
interest always. 

UU: You don't know of any 
particular concern that has 
come to your knowledge? 

DiGiorgio: The concern that I 
heard is that there are concerns. 
I don't mean to play games with 
words; if, you mean specific 
issues, I am not sure I want to 
g e t  i n t o  t h a t  d i s c u s s i o n  
because that often gets to per
sonalities and I don't think 
that's appropriate. 

U U :  D o e s  t h e  A f r i c a n -
American Studies Department 
fall under your jurisdiction? 

DiGiorgio: Yes! It is in the 
School of Arts and Sciences. 

U U :  D o  y o u  k n o w  t h e  
statistics of enrollment in 
courses offered by the depart
ment? 
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Responsible Letter's to the Editor are welcome 

Reaganomics Is Unfair 
Minorities and poor whites 

have been adversely affected by 
the economic policies of the 
Reagan Administration. Presi
dent Reagan believes that in 
order to control the economy of 
the country, we must first bring 
down the federal deficit by mak
ing huge cuts in federal spen
ding. Cutting back educational 
assistance and social programs 
has, however, made those in 
need worse off than ever before; 
and in fact is unjust to those 
people in need. While the 
economy "is improving" as a 
result of these cuts, there are 
millions of USA citizens who are 
suffering from lack of federal 
assistance. 

Very few minorities and poor 
whites can afford a college 
education without federal 

assistance in form of grants and 
loans and that is why these cuts 
and the ones that has been fur
ther proposed by this ad
ministration should be a matter 
of serious concern to us. I 
therefore urge anyone who does 
not consider himself/herself 
wealthy to wake up to what's go
ing on before it is too late. In 
1973, federal aid to students 
was estimated at $1.3 billion, by 
1981 it rose to $7 billion, but 
under Reagan it is expected to 
fall down to $3.5 billion by 1986. 
These statistics are quite 
depressing and leaves little 
hope for us in the future. 

Let us all therefore come 
together and fight Reaganomics 
before it is too late. 

By Kirk Frazier 

UU Staff Photo Album 

Makeba Morris at a UU production night. 
She is UU's Photography Editor. 

Yolanda Dukes (in the background) and 
Cassia Johnson at a UU production night. 
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Trivial Pursuits 
By Chris Cornelius 

"Trivial Pursuit" is the game 
of the hour. Young and old alike 
are eagerly gathering in homes 
and dorms to play it. I have 
joined the ranks of participants 
and have enjoyed myself im
mensely. When I think of the ti
tle I am drawn to consider the 
"trivial pursuits" in the game of 
life, which are those things peo
ple pursue to secure the best 
life they can, but can, ultimately, 
disappoint them. Many of these 
trivial things follow a course and 
most people don't realize where 
it is taking them until they are 
far, far down the road. Consider 
three common types of pursuits. 

Take first the pursuit of 
material things. Let's think of 
the guy (although all of these 
could easily apply to either guys 
or girls), who figures that he'll 
have "arrived" when he has a 
great looking car, a "cushy" job, 
money saved in the bank and 
classy clothes to look sharp in. 
These, he believes, are where 
it's at. This type of pursuit usual
ly includes having a beautiful 
girl on his arm to prove he is 
successful in all areas. 

Then, there is the guy whose 
goal is the pursuit of pleasure. A 
recent Club Med commercial 
says, "Let yourself go . . ." and 
this guy agrees wholeheartedly. 
He is always seeking ways to 
feel good, to escape from the 
relentless boredom he feels all 
day. He may include alcohol and 
seeking to drown himself in a 
party atmosphere. Or, it could 
be other things such as living for 
music, food, sex, being lazy, 
drugs, or just ignoring respon
sibility and doing what "feels 
right." The main goal here is to 
always seek the greatest 
amount of pleasure. The big 
problem is that following after 
these things never quite leaves 
you satisfied. Always there re
mains that unsatisfied feeling 
and the desire to seek more 

pleasure to quench it. 
Last, we'll look at the pursuit 

of pride. That sounds like a 
strange one. But it will sound 
more understandable when it 
refers to things like always hav
ing to be the best at everything, 
and trying to always seem right. 
Everyone has met at least one 
person who is stubborn and who 
can't be told anything no matter 
what. Sometimes this pursuit 
manifests itself in someone who 
is more experienced or more 
skilled than another person in 
some particular area and belit
tles the other person with a 
superior attitude. Not many peo
ple appreciate the arrogance of 
a guy like this, and fewer people 
want him around. 

The truth is that all of us, 
whether or not we are willing to 
admit it, follow after something. 
This may include a mixture of 
things I've mentioned, or it may 
be something else. My point is 
this: Everything that a man or 
woman can pursue, including 
material things, pleasure and 
pride, has an unfortunate point 
of completion. All paths of pur
suit come to an end, and this is 
where the value of the pursuit is 
most clearly seen. But just what 
is worth spending our lives on? 
W h e n  h u m a n s  l i v e  f o r  
themselves, in ways which in
clude the things I've mentioned, 
they will ultimately be disap
pointed and frustrated with the 
results. How do I know? Take, 
for example, a brand new 
Mercedes Benz. Put it in the 
middle of stop-and-go traffic in 
New York City and you begin to 
see what I mean. That classic 
car was never intended to spend 
its time traveling at speeds 
around 20-30 mph. It was 
designed and built to travel on 
roads like the Autobahn, where 
speeds reach well over 100 mph. 
That car just isn't doing what it 
was designed for when it goes 

slow all the time. So, in our lives 
we all were designed to fulfill a 
purpose in life and when we do 
we are finally and completely 
satisfied. That individual pur
pose is revealed when we 
acknowledge that God created 
us and designed us for a reason. 
God's Word, the Bible, says that 
God is very willing to show us 
what that is, if we are truly will
ing to do it. Then, just like the 
sports car, we are fully content 
when we are doing what we 
were made to do. Man was made 
to have a living relationship with 
God and His Son, Jesus Christ. 

People are more than flesh 
and bone. They are also spirit 
and that "spirit house" inside 
seeks to be filled by the one 
designed to fill it. This is the 
Lord God Almighty, Jesus Christ 
Himself. When a person decides 
to follow after Christ, they don't 
just believe in a new set of rules 
or try to be good. They do exact
ly that, they accept Christ. He 
Himself comes to them. Then, 
when that man meets his 
Creator, he doesn't get his arm 
twisted to turn away from the 
things he pursued in the past. 
Christ is so very much better 
than those things; he desires 
what God has for him on his 
own. It's like eating cold T.V. 
dinners every night, if you had 
the chance to eat a feast of ex
cellent food, instead, why settle 
for so very little? 

Consider this: that the Lord is 
an excellent God and when we 
do what he desires we are truly 
fulfilled and contented. Com
pared to knowing God and hav
ing a living relationship with 
Him, all other pursuits are 
worthless, and without mean
ing. 

Come to God and see that to 
live in His ways is very much 
better than any other pursuit on 
the face of His earth. Only He 
can teach us the pursuit of real 
life, whose rewards will never be 
taken away; and whose path, 
when it reaches its end will 
never, ever, disappoint us. 
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Paul Robeson Jr. at TSC 
By Darryl Washington 

The Black History Month 
Committee of Trenton State Col
lege dedicated its month of pro
gramming to a man who stood 
as a torch of glory for most of 
his life. That man, Paul 
Robeson, whose talent was so 
immense and diverse stands as 
one of the brightest stars of 
world history. 

On Saturday, February 2, 
Robeson's son Paul Jr. spoke 
about the life of his father. He 
began by introducing the theme: 
"With Malice Toward One: The 
Secret War Against Paul 
Robeson." 

Paul Robeson was the son 
of a runaway slave who was 
originally from the Ibo tribe of 
present day Nigeria. He 
graduated from Princeton in 
1919 Phi Beta Kappa and class 
valedictorian. An athlete who 
lettered in football, baseball and 
track and field, he became this 
country's first Black All 
American in college football. 
Robeson then moved on to act
ing and concert singing. His ac
complishments were amazing in 
these areas. Over 30 films, sold-
out concerts worldwide, the first 
Black actor to play Othello on 
Broadway and he translated 
many languages into songs and 
theatre performances to be 
understood by African, Russian, 
German, Spanish and Yiddish 
speaking peoples. Paul 
Robeson was courted by many 
world leaders. In the later years 
of his life, he was a spokesman 
for the then fledgling labor union 
and civil rights movements. 

Paul Jr. described his father 
as a calm, quiet, powerful and 
wise warrior. "My father fought 
the cultural foundation of 
racism. He received his values 
from his father." He added, "My 
father believed everyone should 

reach his or her own maximum 
potential. Once reaching max
imum potential, there should be 
a desire to contribute to humani
ty. Finally, one must be true to 
one's principles." 

It was Robeson's principles 
for a dignified life for Blacks in 
America which led to his even
tual treatment as a non-person 
in American history. Robeson 
boldly spoke out against this 
country's mistreatment of its 
non-white citizens. He ques
tioned the sincerity of 
democracy and supported the 
revolutions of Russia, China and 
various Colonial Freedom 
Movements. 

For this reason, Robeson was 
harassed and hunted by the CIA 
and its head, J. Edgar Hoover. 
Paul Robeson Jr. revealed that 
there are about 2000 files which 
the FBI owns on the activities of 
his father. Through the informa
tion act he has seen them and 
they will be the subject of an up-
c o m i n g  b o o k  b y  M a r t i n  
Dubumar. 

The important lessons of 
Robeson Jr's lecture was the 
vast ability and dignity of a true 
"Renaissance Man" and the 
ruthless extent the United 
States government would go to 
stop someone who it sees as a 
threat to the status quo. The sad 
thing about this lecture was that 
it was heard by very few—about 
25 people at the most. A 
snowstorm obviously prevented 
the off-campus community from 
attending, but what about the 
campus community (especially 
the African-American communi
ty?) Maybe that evening's lec
ture should have been en
titled "With Malice Toward 
M a n y  — A f r i c a n - A m e r i c a n s '  
Silent War Against Them
selves." 



Ethiopia 1984: The Drought Deepens 
A report by Maie Ayoub, a 

UNICEF Information Officer 
who was recently in Ethipia. 

L 

A hundred people are dying 
every day in and around over
crowded drought camps of 
Korem in northern Ethiopia's 
Wollo Region. As the drought 
widens, the displaced popula
tion at Korem swells to 50,000, 
mainly from the influx of 
drought victims from districts 
over 100 kilometers away. Ac
cording to one Relief and 
Rehabilitation (RRC) worker, 
half of them die outside the 
shelters as they settle down for 
the night on the bare ground, 
under the open sky. They come 
with nothing, clothed only in 
rags which do nothing against 
the bitter cold. They perish in 
the night winds that sweep over 
this central highland plateau. 
Korem is at an altitude of over 
2,000 meters. 

Our UNICEF visiting team 
was told that these grim figures 
do not include those who expire 
in Korem Town itself, nor do 
they include those too weak to 
reach Korem and who die 
alongside the road or in their 
villages. 

Korem's clinic and eight 
shelters were built two years 
ago to care for the increasing 
number of drought victims. One 
shelter is for the seriously ill and 
one for pregnant women and for 
mothers with newborn babies 
(dispensing prenatal and 
postnatal care). The remaining 
six shelters are for the steady 
stream of the very weak and 
famished new arrivals. The 
shelters' population numbers 
7,808, with 1,857 between the 
ages of 0-6, 1,987 between 7-15, 
1,486 between 16-30, and 2,478 
over 30. 

The clinic and shelters are 
staffed and managed by RRC 
workers, Ministry of Health 

K|pff, Ethiopian Red Cross per 
I -nnel, the French Medecin sar 

Frontieres, and the British Save 
the Children Fund (which also 
had a childfeeding centre in 
Korem Town itself). UNICEF pro
vides basic medicines, vac
cines, oral rehydration salts, 
midwifery kits, and foodstuff, 
distributed through RRC and in
ternational voluntary groups. 

UNICEF and the 
Government's Water Resource 
Commission provide the camp 
with two wells and 40 latrines. 
L o c a l  m a i n t e n a n c e  s t a f f ,  
trained by UNICEF, oversee the 
drawing of water by the people 
on long queues before the walls. 
Because of the recent upsurge 
in the numbers of drought vic
tims, it has been decided to cap 
two nearby springs and to pipe 
the water to additional water 
points inside the shelters. An 
old handpump will be replaced 
by a new moto-pump to increase 
the water-drawing capacity of 
the system. Improving the water 
supply and sanitary conditions 
w i l l  h e l p  t o  r e d u c e  t h e  
widespread malnutrition, diar
rhoea, eye diseases, skin afflic
tions, and other diseases. 

"Are these people dead or 
alive?" we ask ourselves as we 
step carefully over crowded 
bodies on stretchers on the 
ground outside the clinic. From 
time to time a moan comes from 
under the rags, indicating the 
stubborn flickers of life in those 
waiting there for care. 

There are no special emergen
cy cases in this crowd of starv
ing people—all of them are 
emergencies. The exhausted 
nurses and relief workers move 
wearily among the victims. 
There is no time for proper rest. 
The situation is too urgent, the 
demand for assistance too over
whelming to let up. 

Nobody seems to be upset by 
.the sight of a two-yearold girl, 

crying by the side of her covered 
sick mother. She clutches her 
mother's rags in a kind of 
desperate animal panic as flies 
cluster around her tear-soaked 
eyes. Similar scenes are com
monplace at Korem. 

The crowd here is huge and 
anonymous. People have lost all 
individuality. They are not even 
identified with numbers. There 
is no staff, time or technology 
available to register them. Col
orless rags and layers of dust 
deepen the anonymity. The sobs 
and moans of relatives and 
friends marking the deaths of 
loved ones create an insistent 
chorus of grief, A weary, dazed 
old man — a very old man — 
follows us and repeats "yelem 
injera, yelem injera" (no food, no 
food). 

But, in the midst of the horror, 
there is the contrasting joy of 
the stronger children in the 
camp. They run around the 
visitors, clasping hands and 
calling for attention, seeking 
some recognition and affection. 
One lucky seven-year-old boy 
wears a small sign around his 
neck reading "SCF" which 
means he has been helped by 
the Save the Children Fund's in
tensive care program there. 

The Ethiopian emergency 
deepens each day as more than 
six million people face serious 
food shortages in all but one of 
the country's 14 administrative 
regions. The drought, once 
centered in the north, has begun 
to spread southward. Parts of 
Ethiopia have been without rain 
or proper food harvests for more 
than a decade. 

Wollo region, one of the 
w o r s t - h i t ,  h a s  a  d r o u g h t -
affected population of close to 
1.8 million, including 266,829 
children under four years of age. 
The depletion of the soil, as a 

Continued on page 20 
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The Rise of the Black Middle Class 
By Kim Russell Wells 

Throughout the history of 
American society no other 
race, with maybe the exception 
of the American Indian, has suf
fered such a great institu
tionalized force of degradation 
and injustice as the Africans 
who were kidnapped from their 
homeland. Africans (whose 
descendants we now call Black 
Americans) were among the first 
visitors to inhabit our great na
tion during times of early col
onization. Yet a comparison 
with other ethnic arrivals in
dicates that Black Americans 
have been systematically ex
cluded from the American cycle 
of power and success. 
Disproportionate numbers of 
the Black Americans of today 
dwell almost helplessly 
amongst the ranks of poverty 
and despair. In sharp contrast to 
this majority is the Black Middle 
Class. 

This paper will focus on this 
small group within the Black 
community. 

Who are these people, one 
may ask, and why are they driv
ing Volvos instead of old "Cad
dies" like the rest of "those" 
people? The history of the Black 
middle class (or upper class as 
perceived by other Black 
Americans) like most Black 
Americans can be traced to the 
times of slavery. 

According to Clarence E. 
Barnes, co-author of the book 
Black Studies, the first slaves 
were said to have landed in 1619 
in Jamestown, Virginia, which 
was to begin the quest of col
onial and imperialist expansion 
as well as the Atlantic Slave 
Trade.1 The ideological and 
philosophical meaning of 
democracy—fraternity, equality, 
love of one's fellowman were in
compatible with the practices of 
slavery. According to Barnes, to 
overcome the sociop-

sychological problem, myths 
which demeaned or de
humanized the Black man were 
developed to accompany the 
development of the Atlantic 
Slave Trade and the emergence 
of the plantation system.2 The 
falsified image of the African as 
barbaric, lazy, innately intellec
tually inferior to whites, devoid 
of civilization, docile, fun-loving 
and childlike, pagan and 

heathen, incapable of develop
ing his natural resources, pro
miscuous, and socially 
disorganized in his community 
life served to internalize in 
whites (and Blacks) the idea of 
Black inferiority and white 
superiority.3 

The plantation life style was 
to dictate to Blacks who they 
were, for this system created a 

16 UTIMME UMANA 



The Rise of the Black Middle Class (cont.) 
kind of class system whose 
shameful subconscious boun
daries are still evident in the 
Black community. 

The plantation class system 
is the actual point in which the 
Blacks who lived within the 
plantation as house slaves soon 
began to develop white 
socialization skills, and in some 
cases minor education that 
would soon become a gap that 
widened the difference between 
them and the other field hands. 
The frequent interaction bet
ween house slaves and masters 
also led to sexual relationships 
which led to the development of 
a class system also based on 
color. The lighter-skinned 
Blacks were looked upon as bet
ter and more preferential than 
the dark-skinned Blacks. The 
masters perceived the lighter 
Blacks as more like themselves 
and gave these lighter-skinned 
Blacks better treatment such as 
house slave jobs for the woman 
and other higher status jobs 
such as drivers or overseers of 
the rest of the slaves to the men. 

With the white appointed 
house slaves and the resulting 
interbreeding resulting in the 
light-skinned Blacks, these two 
groups soon developed into one, 
due to white favoritism. These 
lighter "white socialized" 
Blacks had achieved valuable 
tools from their white masters, 
those of greater self confidence 
and familiarity with white 
ideology which was the ideology 
that ran the nation. 

One can clearly see that the 
effects of over 300 years of 
psychic brainwashing could 
easily engrave in the sub
conscious of not only Blacks, 
but in whites, the inferior 
status and superior status 
and roles in terms of how one 
defines self worth, confidence 
and one's ability to function in 
society. The lighter-skinned 
house slaves who had been 
historically advantaged 
because of their access to white 
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society were clearly regarded as 
better equipped to function in 
white society. Thus the Black 
middle class had begun to 
develop as an elite among 
Blacks, an elite as defined by 
both the whites (as compared to 
other Blacks), as well as the 
brainwashed Blacks who had 
been socialized to feel inferior. 

The Thirteen Amendment of 
1865, the Fourteenth Amend
ment of 1868 and the Fifteenth 
Amendment of 1870 were three 
legal constitutional amend
ments giving Black Americans 
freedom and citizenship, equal 
protection under the law and 
finally the right to vote.4 Thus by 
1870 Black Americans, in theory, 
were legally given the freedom 
to participate in American socie
ty as they wished. In actuality, 
however, the Black American 
had been mostly socialized to 
work as field hands and knew lit
tle else about the white America 
they had been tossed into. This, 
however, was not the case of all 
Blacks, for the Blacks who were 
closely associated with the 
lifestyles of whites, the house 
slaves, had developed over the 
past 300 years more valuable 
skills. The skills of white man
nerisms, combined with such 
skills as running minor 
businesses, as thought by their 
masters with whom they worked 
closely was to provide a 
valuable advantage to these 
peoples. Combined with the fre
quent advantage of lighter skin, 
these people set up fine 
businesses such as catering 
services, lumber services and 
other highly demanded services 

of the white community. 
The plantation system was 

now very evident in the develop
ment of the Black middle class, 
for these people were positively 
socialized as leaders among the 
other slaves, thus in times of 
freedom these people were 
more confident and better 
prepared to develop the more 
profitable careers and sustain 
the more secure life styles. 

Often the Blacks who owned 
the successful businesses and 
accumulated a limited amount 
of wealth were very well off as 
compared to the rest of the 
Black community. During the 
post slavery years, many of 
them ventured into the world of 
higher education to better 
develop the skills necessary to 
survive in white America. The 
great demand of Blacks desiring 
college educations was to lead 
to the development of the 
predominantly Black college. 
The Black colleges, most of 
whom were established bet
ween the late 1850's through the 
early 1880's, were created to 
give the higher class Black 
children the education they 
were denied in most white in
stitutions. 

From the late 1800's to the 
mid 1960's the Black college 
served as the primary source of 
Black higher education. The 
Black college trained and 
socialized the more advantaged 
Blacks to become even more 
compatible within the white 
community, as well as to 
establish themselves as highly 
successful members within the 
Black community. 

It was these Black college 
graduates who became skilled 
professionals such as lawyers, 
doctors and businessmen, most 
of whose services were offered 
to the developing Black com
munity. These professionals not 
only provided valuable service 
to the Black community, but 
they were also a means by 
which Blacks could establish 
identity among themselves, an 
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Police Organization and the 
Urban Citizen 

In discussing police organiza
tion, one must become aware 
that their departments are 
bureaucratic. Being bureau
cratic, police departments are 
divided into different segments, 
five to be exact. (1) Administra
tion has the entire responsibility 
of managing the department 
and makes overall policies and 
procedures. This office is 
managed by a Chief of Police. (2) 
Investigation (Detectives) is 
usually concerned with follow-
up offenses. (3) Juvenile, similar 
to detectives, only they handle 
specifically juvenile cases. (4) 
Traffic, this branch of police 
organization enforces traffic 
regulations. (5) Patrol, this area 
is in charge of putting men into 
the community walking the beat 
and patrolling in cars, and thus 
they are allowed to interfere 
with peoples' lives whenever 
they feel it's necessary. 

To understand the police, one 
must become aware that there 
is a formal and informal struc
ture within the organization. The 
policies and procedure of the 
formal structure appear to clear
ly advocate objectivity, equal 
and fair law enforcement, and 
an absence of racist practices. 
As a result of this formal struc
ture, if one attempts to prove 
charges of police brutality, it 
becomes useless because the 
official policies can be used to 
disprove the charges. In the long 
run, charges against the police 
usually comes down to the work 
of the policeman involved in 
such a case. 

When speaking of informal 
police organization, it's in 
reference to individuals that 
comprise the organization. 
These men and women are put 
into an organization that has a 

By Kevin Wright 

foundation based on formal 
police structure. In addition, 
these are people with less than 
twenty years of multi-social ex
periences behind them. The 
human aspect of policing is 
heavily involved in the informal 
structure because of the actions 
that stem from this type of polic
ing. A policeman actually uses 
more discretion and has more 
authority over his job fulfilment 
than the Chief of Police, unlike 
other bureaucracies where the 
administrators have practically 
all of the authority over their 
s t a f f .  W o r k i n g  w i t h  t h i s  
m i n i m u m  o f  s u p e r v i s i o n ,  
policemen can use their discre
tion however they see it fit and 
according to their own self-
satisfaction. 

Studies have clearly shown 
that the majority of people in our 
society are of the prejudicial 
type when asked about their 
feelings and understanding of 
urban citizens. And if the same 
society produces policemen, 
why should one believe that 
they would be any different? As 
citizens, they only reflect the at
titudes of society. 

Any person analyzing the 
organization of Police Organiza
tion would think that ad
m i n i s t r a t o r s  w o u l d  t a k e  
measures to change the anti-
urban or minority attitude of 
their staff, or at least try to cur
tail the behavior that stems from 
these attitudes. This is exactly 
where the faultiness of police 
o r g a n i z a t i o n  t a k e s  p l a c e .  
Management changes hardly 
takes place since promotion on
ly comes through the ranks of 
systematic bigotry, thereby forc
ing the in-breeding of bigotry in 
the future of police manage
ment. Any system or organiza
tion only rewards those who are 
loyal to its structure and values. 

Without different extensions in
to the managerial aspect of the 
police establishment, how can 
one expect rational and future 
change to occur in terms of 
policing the urban community 
without abusing it. 

The current practice of police 
organization is in need of 
positive change. This is also 
coupled with the fact that police 
departments are being managed 
by people who see no need for 
change. 

The Psychological Effects of 
Policing the Urban Community 

Policing in the urban com
m u n i t y  h a s  a  g r e a t  
psychological impact on its of
ficers. When you place any per
son to work in a complex area 
without him having any previous 
assimilation or association, that 
person will have problems when 
he can't understand the com
position of his working environ
ment. Taking this into regard, 
the affected worker will take this 
stigma with him on and off the 
job. This, combined with his 
established behavior, deter
mines his performance toward 
his clientele. The psychologial 
impact of policing the urban 
community can be understood 
in even more detail when one 
breaks it into racial categories. 
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DiGiorgio (Continued from page 9) 

DiGiorgio: I don't know them 
precisely, but I know that for the 
past couple of years they have 
been declining. 

UU: Do you know why, sir? 
DiGiorgio: I can't say that I do 

know why. I've not talked with 
Gloria* specifically about that. 

UU: Could the reason be that 
there is not enough support, 
hence not enough variety of 
courses offered? 

DiGiorgio: My sense is that, 
that is not the issue. They have 
the opportunity to offer selec
tive topics, to capitalize on what 
might be an interest right now. It 
just seems that students are not 
taking ethnic study courses, and 
that is a national trend. 

UU: Could the reason be that 
the number of minority students 
has also declined? 

DiGiorgio: I don't think that's 
the case. There is not even the 
same degree of course taking in 
the department among the EOF 
students who traditionally have 
been the primary constituency 
for Afro-American Studies. I 
don't know why that is, I just 
think it is the case. 

UU: What is the fate of the 
department? Do you foresee ex
panding it by more institutional 
support, or do you foresee phas
ing it out completely? 

DiGiorgio: At this point, I 
don't see either. At this point I 
see the department is a duly 
constituted department. It does 
offer a minor program; it does 
have a general education com
ponent. I think the department is 
part of a movement into a multi
cultural general education. So in 
the immediate future, I don't 
frankly see any change in the 
department. 

UU: How do you feel about bi
lingual education? 

DiGiorgio: I am not sure. If by 
bi-lingual you mean we start of
f e r i n g  c o u r s e s  i n  o t h e r  
languages like Spanish, by not 
being sure I don't mean I am not 
sure that bi-lingual is an ap
propriate, effective way to ap

proach the education of a cer
tain segment of a student 
population. That to me is quite 
clear. What is not so clear to me 
is whether or not it is in this in
stitution's best interest to go in
to bi-lingual education in any 
substantial way. It would require 
some major changes in the cur
riculum. I am not sure it is in this 
college's mission, that's what I 
mean by not being sure. 

UU: How do you feel about the 
search process? 

DiGiorgio: I am absolutely 
relieved that it is over. Secondly, 
it was very long. My experience 
of it was that it was an absolute
ly effectively conducted search. 
I was treated with great dignity 
and respect and I think the other 
candidates were as well. 

UU: Why do you think you 
were chosen over the other 
finalists? 

DiGiorgio: Because I was the 
best of the four finalists. 

UU: Best in professional ex
perience and qualifications? 

DiGiorgio: I intended to say 
the following in the article that 
came out in The Signal, but The 
Signal report did not come out 
the way I articulated it. I was 
very clear from the beginning of 
the search process that any pro
fessional relationship that I had 
with Haroldt would have no 
bearing on his choice of Vice 
President for Academic Affairs. 
He made it clear to me he was 
going to have a national search 
and would stay out of the search 
to thepoint where the committee 
would make three recommenda
tions to him, and from that he 
would appoint whoever was the 
best for the College. That's the 
way I approached it. 

UU: Then how do you react to 
the perception that actually 
President Eickhoff had you in 
mind even before the search 
began? 

DiGiorgio: I  t h i n k  i t  i s  
something that I would be 
amused by, and can get quite 
upset at, depending on what 
kind of a day it's been. It is not 

unexpected, whenever you have 
an internal candidate, there is 
always going to be someone to 
say "You see, I told you so." 
What I know is that the choice 
was made independent of that. 

UU: Was it true that you in
dicated that if you were not 
chosen you would leave Trenton 
State College? 

DiGiorgio: My gut reaction is 
that I would probably have not 
stayed. Simultaneously in apply
ing for the position at Trenton 
State, I was applying for Provost 
and Academic Vice President 
positions selectively accross 
the country; as a matter of fact, I 
would soon be sending out a 
number of letters to indicate to 
people that I am no longer a can
didate. I think I had reached a 
point where I had experienced 
an inclination to move on to 
another challenge and Trenton 
State was always my first 
choice. 

UU: Sir, thank you for granting 
this interview. 

DiGiorgio: My pleasure, it was 
quite thorough. 

'"Gloria" in this article refers to Dr. 
Gloria Dickinson, the chairperson of the 
African-American Studies Department. 

f'Harold" refers to President Eickoff 
of Trenton State College. 
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Drought in Ethiopia (Continued from page 13) 

result of over-utilization and the 
absence of both the meher 
(main) and belg (short) rains for 
many consecutive years, are the 
main causes of drought. Large 
numbers of cattle in Wollo died 
in 1983 because of the lack of 
pasture and water. The number 
of assisted persons rose from 
994,000 in 1979/80 to 1,447,282 in 
1983/84. Numbers continue to 
rise as studies firmly indicate 
that the 1984/85 drought will be 
worse than in the past many 
years. Additional strain is being 
placed on city and town people 
who now have to contribute a 
greater part of their income to 
those relatives in drought-
affected regions. One observer 
has stated that "it is likely that 
during this coming year there 
will be a time when no single 
Ethiopian will remain untouched 
by the emergency situation af
fecting the country." 

Long-term solutions are re
quired to break Ethiopia's circle 
of horror and to alleviate the suf
fering of hundreds of thousands 
affected by the drought. Ethio
pians realize the advantage of 
massive resettlement in more 
fertile areas and government 
plans are being made to in
tegrate these populations into 
existing farmers' associations 
rather than by creating totally 
new infrastructures, as was 
previously envisaged. Basic 
policies regarding irrigation and 
soil recuperaion are also being 
designed. 

Now that the crop of the 
meher (main) harvest season of 
November/December has failed, 
no permanent relief or change 
can be expected for the drought 
victims before the same time 
next year. By then the loss of 
lives and the physical and men
tal suffering of the survivors, 
particularly the children, will be 
immense. 

The needs of Ethiopia are 
urgent. Food assistance re
mains the first and most impor
tant requirement, the final ab-
solute minimum figure needed 

for survival has been estimated 
by the Government to equal 
475,763 MT of grain, 33,605 MT 
of supplementary food, and 
12,060 MT of edible/butter oil. In 
addition, $50 million are needed 
for transport subsidies, $47 
million for the handling and 
loading charges, and $3 million 
for the running costs of vehicles 
for long haulage and for secon
dary transport to distribution 
points. 

The Government and relief 
o r g a n i z a t i o n s  w o r k i n g  i n  
Ethiopia look to the interna
tional community for a vastly ac
celerated emergency relief cam
paign to help the growing 
number of drought victims. The 
Ethiopian effort is part of the 
wider drive to assist drought vic
tims in more than a dozen coun
tries across sub-Saharan Africa. 

The Awakening 
Lulled until the awakening. The 

awakening? 
To what? The catalyst, death. 
In 36 hours she had taken that 

long journey 
from which there is no return. 
Slowly but surely I became 

aware that our little 
mud ball was also dying 
Hastening its death is man's 

appetite for what little 
there is left for him to 
consume. 

How will it come about? 
Big BANG, or a slow agonizing 

wasting death. 
Our Christians plead to feed 

the hungry. To what end. 

Produce more mouths to feed. 
Abortions? A major sin. 

Death also comes from hunger. 
Is this not a negative 

form of murder? 
A pitiful sight-gaping mouth, 

swollen stomachs. 
Emaciated bodies from which 

dangle skeletal arms and 
legs. 

A skull with staring bulging 
eyes with its skin drawn 

snare drum tight. 
Will this be the fate of mankind 

in some dark unthinkable 
future? 

I talk to Christians about these 
things and they do not 

like what I say. 

By George 
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POETRY FEATURE 
Lone L. Hodges, Jr. has been 

writing since 1968. He was 
discovered in the eighteenth an
nual fine arts festival at Virginia 
Union University in 1971 and 
was honored by having the an
thology, Two Sides Of A Fence, 
named after his poem of the 
same title. He then went on to 
publish nationally. In 1976, his 
poem "Fingers" was published 
by New Voices In American 
Poetry. From 1978 to 1982, Lone 
published "Guess What!!?," 
"Sister In Bloom," "Memo To 

Brother Yah-Yah," and 
"Strength" in Fire II magazine. 

He is a product of the Trenton 
and Hamilton Township (New 
Jersey) public school systems. 
Lone received a Bachelor of Arts 
degree from Virginia Union 
University and a Master of 
Education degree from Trenton 
State College. Lone is co-
founder of Seeds of Nature, a 
Dramatic Reading Ensemble / 
Writers Workshop. This ensem
ble has performed in 
Philadelphia, PA (WDAS radio 

station). Seeds of Nature has 
also sponsored a Creative 
Writing and Expression 
Development Workshop at the 
Young Women's Christian 
Association (Y.W.C.A). Thanks 
to a great partnership with the 
renown Chico Chambers, Lone 
has co-authored Hope For 
Humanity, which will be coming 
soon! 

Master Blues Makers By Lone L. Hodges, Jr. 
All Africa 
Shook one day as 
Its highest mountain moaned 
Like a grief stricken 

Mother, whose 
Child had been snatched 
From its cradle, groaning 
Loud enough to break 
Swift strides 
Of gazelle, great Killimanjaro 
Resounded trembling so in 
Hurt that fleeing flamingo 

D Deserted their 
Nests even king lion 
Lay listening, cringing, fearing 
Its wrath, western winds 
With heavy 
Breathing brought crooning 

cries 
Out of Mombasa, here 
More than ten-thousand 

Imprisoned bodies 
Squirmed in a concrete 
Throat called Fort Jesus 
Where Black Ivory suffered 
A sorrow 
Deeper than those turbulent 
Waters they traveled through 
Murmuring lost spirituals in 

Distant mother 
Tongues, like feelings of 
A kiss sent from 
Heart to lips these 
Motherless children 
Delivered Blues born again 
To unfamiliar shores where 
Over a half million 

Hollered as 
Mamie Smith's contralto voice 
Weeped a Crazy Blues 
So earth shaking, escaping 
From depths 
Unknown to most but 
Experienced by victims of 
Troubled times, rumbling in 

Chich Webb's 
Drums down at Black 
Bottom, standing room crowds 
Heard misery freed in 
Rhythm, like 
Yardbird's Suite sweet 

coolness 
Dancing barefoot in Carolina 
Georgia even Sahara sands 

At night 
Taking finger poppin' Savoy 
Audiences back home, 

awakening 
King Oliver in Chicago's 
Dreamland who 
Composed this slow railroad 
Trainlike rhythm conducting a 
Jazzin' Babie Blues coast 

To coast 
Embracing a guitar's throat 
Blind Lemon Jefferson's 

musical 
Fingers picked strings that 
Crooned sad 
Songs in bent pitches 
Stimulating better times like 
Another Master of Blues 



For Somebody's Mother's Child 
By Lone L. Hodges, Jr. 

Hey poet! 
We were up there 
Swinging beyond those pearlie 
Gates listening to you 
Think about 
Harlem's Renaissance, W.E.B. 

Dubois 
Has made peace with 
Marcus Garvey, Langston 

Hughes 
Could really 
Sling a pen in 
This day of assorted 
Bronze people everywhere, 

soaking 
Their souls 
With W. C. Handy's music 
Dinah Washington's voice filled 
Rent parties, Paul Robeson 
Put Shakespeare's 
Othello aside to come 
Experience this era of 
Fun, frolic, fantasy, fascinating 
Outsiders who 
Heard, by word of 
Mouth how Ethel Waters 
Set fire to Blues 

Burning away 
An old time, marking 
A newness without pain 
Claude McKay wrote it 
Margaret Walker 
Spoke it, there was 
Or is no way 
To enslave it, tell 
Somebody's mother's 
Child who sleeps but 
Has no dreams, wakes 
Without desire to rise 
Walks with 
No direction in mind 
That we are their 
Dreams, desires, directions 

made 
Over again 
With those of us 
Not mentioned, watching, 

dropping 
Hints from God's somewhere 
Well poet 
Nice listening to your 
Thoughts, we, have to 
Catch a cloud now! 
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The Rise of the Black Middle Class (Continued from page 17) 

"The white urban policeman 
believes that public respect for 
him has decreased and that con
cern for his well being is negligi
ble. He is told every day, by work 
or attitude, that he is a "pig" or 
worse. When his authority is 
challenged as he attempts to 
rectify breeches of order com
mitted in his presence, he con
cludes that respect for authority 
has disappeared. He is frequent
ly abused, harassed, and shot 
at, and many times, he believes 
that he has been sacrificed to 
the criminal element and 
lawlessness; courts, lawmakers, 
and the press are thought to be 
callous to his needs and 
grievances."5 

Considering the factors given 
above, it is clear that the 
average white cop views the 
cities with suspicion, for the city 
solely constitutes everything 
against his own values. And yet 
he continues to work in a com
munity as a soldier in hostile 
foreign country, therefore he is 
bound to have an enemy. Says 
one white urban cop after years 
of experience with blacks in the 
city, "Blacks have nore rights 
than they ever had before and 
they want more. They don't want 
to be equal to whites, they want 
to be superior to whites. They 
want to reverse positions with 
us—that's all they want. Blacks 
are a different breed of people, 
the way they think They have 
no family life. There is no one 
supervising them. And they 
want more and don't want to 
work, and it's easier to steal. 
They love to commit crime. They 
love it. They love to stick a knife 
in you. They are ruthless 
people."6 

The assumption that black 
familiarity with the ghetto would 
help control its inhabitants are 
n o t  t h e  i d e a l s  o f  b l a c k  
policemen. Black cops in the 
city are constantly called names 
like "white niggers," "house 
niggers" and Mr. Charlie's boy." 

Keep in mind that these are all 
terms of betrayal. These are 
names that black cops face on a 
daily basis. As a result, they 
[black cops] become alienated 
from their own kind. Sometimes, 
trying to fulfill the roles that 
they were perhaps hired for, 
they sometimes feel they must 
be "extra tough." The police 
organization often praises the 
black officers when they act 
over-aggressive, although it con
tinues to alienate them from his 
people. 

Black men and their social 
relationships with other officers 
and the organization also 
causes further alienation. "With 
few exceptions, blacks and 
whites do not share a social life 
after work, and in the infrequent 
integrated social gatherings, 
blacks learn to sense when they 
were being rejected. Qualified 
blacks were denied equal oppor
tunity to serve in areas other 
than racial ghettoes and they 
were not being promoted. 
Blacks were also not getting 
desired details and patrols 
because of anti-black prejudice 
and discrimination."7 

The psychological effects of 
being a black cop in the city or 
ghetto stems from his very own 
racial identity, more so because 
he is likely to patrol in a com
munity in which he is a part of it. 
He has to emotionally deal with 
trying to exercise rationality in 
terms of authority and race 
while being controlled by a 
predominantly racist quasi-
military organization. The black 
policeman has to decide 
whether his race, within a racist 
society, comes before his 
upholding laws in a society that 
has historically denied equal 
rights and justice to his kind. I'm 
sure most black cops can 
remember their childhood ex
periences when perhaps he or 
his father were harassed or 
abused by a white cop. The 
black cop can thus become anti-

ghetto, anti-organization white, 
or feel the need to empathize 
with the problems in the urban 
community and work at chang
ing his role by confronting his 
supervisors about the entire 
police role in the city. However, 
again he must try to present his 
ideals to a bigoted quasi-
military organization that will by 
no means acknowledge his re
quest for a change. This is a 
harsh psychological experience 
for the black cop, and as a 
result, it affects his life on and 
off the job. 

in conclusion of my research, 
I found that the police organiza
tions suffer from problems 
within their very own structure. 
It is because of this that officers 
suffer from physical and 
psychological threat with the 
addition of conflicting role ex
pectations. It then causes these 
urban bureaucrats to deliberate
ly and unconsciously develop 
tactics to cope with these pro
blems, and thus influences their 
behavior toward their clientele. 

5Nickalous, Alex, "New York Cops 
Talk Back: A Study of a Beleagured 
Minority." John Wiley & Sons, 1976, p. 
130. 

5Ibid., p. 144. 
7lbid,. p. 147. 
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A Sad Three-Month Span in 1968 
By Kyle Moylan 

In one three-month span 
.(April-June) in 1968, the political 
and moral shape of the world 
was changed forever. Within 
these three months two of the 
greatest men the world has ever 
known, Bobby Kennedy and 
Martin Luther King were 
assassinated. 

King was killed on the morn
ing of April 4th, and that night 
Kennedy, who was campaigning 
to win the Democratic ticket for 
President, stood out in front of 
an almost entirely black crowd 
and pleaded with them not to 
use this tragic incident as a trig
ger for hatred of whites all 
around the world. 

Kennedy, like King, looked for 
equality in this world; a time, as 
King said, "When men are no 
longer judged by the color of 
their skin, but by the quality of 
their character." Neither man 
ever saw such a time. 

For King, the need for civil 
rights that allowed a black to sit 
anywhere he or she pleased on a 
bus or the opportunity to eat and 
drink at the establishment of 
their choice, was essential. King 
was black, and he knew that 
even behind some apparently 
friendly handshake their lied the 
feeling in some white men that 
King was inferior to them, simp
ly because of the color of his 
skin. 

For Kennedy, civil rights was 
simply a matter of doing what 
was the moral and correct thing 
to do. However, at times an un
prejudiced man may not notice 
the atrocities going on, simply 
because he assumes the rest of 
the world feels the same way. In 
other words, civil rights should 
be second nature, but they 
aren't. 

Five years before these two 
men were killed, another man of 

common vision on civil rights, 
John F. Kennedy, was also 
assassinated. 

Kennedy was our President, 
and he was sworn to uphold the 
Constitution of the United 
States. He had made a promise 
to do the best he could for all 
the citizens of America. 

At that time, in 1960, there 
were places where blacks 
couldn't vote, as there were 
restaurants where even a black 
with a wallet filled with money 
could starve to death waiting to 
gain entry. Both of the Kennedys 
and King looked to change this. 

Both of the Kennedys came 
from an upperclass family. As a 
member of the Kennedy family, 
you were born rich and into 
politics. Both John and Bobby 
were rich and good looking. 
They had nothing to gain from 
civil rights except moral respect 
for themselves. After all, civil 
rights is not a popular issue. A 
strong stand on civil rights has 
never put a man in the White 
House. It's only when a man 
becomes President that he can 
do something about civil rights. 

Below are some of the things 
that the Kennedys did while in 
office. 

In 1961, Attorney General 
Robert F. Kennedy sent U.S. 
Marshals to Montgomery, 
Alabama, to protect Freedom 
Riders, who entered the city by 
bus to test local segregation 
laws. Rioting resulted from the 
Freedom Riders entering the 
city, and Kennedy's action at 
the time was labeled "political 
suicide. 

In 1963, John F. Kennedy 
federalized the Alabama Na
tional Guard to enforce the in
tegration of public schools in 
the state. Kennedy also went 
before Congress that year, re
questing the passing of legisla
tion that would require hotels, 
motels and restaurants to admit 
customers regardless of race. 

John also asked Congress to 
give his brother Bobby the 
power to begin court cases 
aimed at desegregating schools 
on behalf of citizens who 
couldn't afford to bring legal ac
tion themselves. 

John F. Kennedy commented 
at the time, "The time has come 
for the Congress of the United 
States to join with the executive 
and judicial branches in making 
it clear to all that race has no 
place in American life or law. 

While the Kennedys were sup
porting black action for civil 
rights, King was leading it. One 
of King's first active movements 
was to organize a bus strike in 
Montgomery, when a black 
woman, Rosa Parks, was ar
rested when she refused to 
move to the back of the bus. 
Eventually, the Supreme Court 
ruled that segregation in public 
transportation was illegal. 

In 1957, King helped found the 
Southern Christian Leadership 
Conference (SCLC), which was 
to coordinate many civil rights 
organizations. King also took 
part in many peaceful marches 
and protests. 

As an ordained minister, King 
did God's work. And God placed 
all the people on the earth as 
equal. 

So what is to be learned by all 
this? Well, next January 15, Mar
tin Luther King's birthday will be 
established as a national holi
day. Why? respect for this great 
fallen hero. And more important
ly, inspiration to the entire 
world, that tommorow can be a 
better day. A more peaceful one. 

When and if this day will ever 
come is uncertain. A three-
month span in 1968 wiped out 
two of the strongest, most 
peaceful voices. A three-month 
span in 1968 put permanent 
scars on our hearts. Hopefully, 
however, that three-month span 
in 1968 will give us motivation to 
find a better way. 

24 UTIMMEUMANA 



Ma/vUw UaXV^ 

Dr. idvr^j ( ^comJ fW J^l) 

WJM)* -(Viqma. 

(YlMKpW^ to >dwm( 0W\M^ 

UTIMME UMANA 



Police Organization and the Urban Community (continued from Page ia> 

identity that would soon de
mand respect from the white 
community. 

The Black upper class college 
students were also the initiators 
of the civil rights movement with 
their participation in "sit-ins" 
and other civil rights protests. 
During the civil rights movement 
many Black leaders and politi
cians established themselves in 
the political arena. Leaders 
such as Andrew Young, Mayor 
of Atlanta and former rep
resentative to the United Na
tions; Jesse Jackson, leader of 
Operation P.U.S.H. and recent 
Presidential candidate, were 
established within the Black 
community as leaders as they 
worked side by side with the late 
Martin Luther King to establish 
justice and equality in a nation 
full of double standards. 

The period between the early 
fifties and late sixties was also 
the time in which many higher 
class Blacks prospered greatly 
in areas of business and enter
tainment. People such as 
George Johnson, founder of 
Ebony magazine and the 
Johnson Products Company, 
makers of many popular Black 
cosmetics; actors and actresses 
such as Lena Home and later 
Sidney Poitier soon became 
quite popular within the Black 
community and very pros
perous, creating a very stern up
per class of Blacks, almost 
perceived as "upper out-of-
sight" to the majority of the 
community. 

During and after the Civil 
Rights Movement many Blacks, 
of both the upper and lower 
class, were allowed access into 
predominantly white colleges. 
This was a very important event, 
for it allowed Black students to 
be "mainstreamed" into the 
powerful white institutions of 
education which was in essence 
a primary source of the social 
and economical foundation of 
"white society." The access to 
white colleges had the potential 

to create mutual understanding 
of the two races and thus 
b e c o m e  a  v e h i c l e  f o r  
e l i m i n a t i n g  h i s t o r i c a l l y  
developed myths about the two 
races. 

H o w e v e r ,  b e c a u s e  o t  
historically developed social-
economic factors, Blacks from 
the upper classes who were 
sons and daughters of college 
graduates and attended some of 
the nation's finer private and 
public school systems were 
able to achieve access to the 
more prestigious colleges and 
universities. These individuals, 
most of whom were socially and 
economically advantaged, thus 
continued the cycle of superiori
ty over the majority of Black 
Americans. 

T h e  m e m b e r s  o f  t h e  
historically Black middle class 
community can find their suc
cess in America in the roots of 
the early plantation slave 
system. These people, unlike 
their less fortunate counter
parts, seems to have found a 
small degree of success in the 
A m e r i c a n  s o c i o - e c o n o m i c  
system. Their roles, even though 
historically based in racial pre
judice, can play a very important 
part in American society in this 
writer's opinion. First of all 
these people are biologically 
Black and their constant con
tact with whites in the institu
t i o n s  s u c h  a s  c o l l e g e s ,  
businesses and politics or any 
other predominantly white in
stitution, may help to establish 
the true identity of Black people 
as intelligent and sensible peo
ple to whites with whom they 
work. 

The success of the upper 
Black classes may also serve as 
role models for less fortunate 
Blacks; success is possible in 
our complex nation of institu
tionalized racism. The success 
of the upper class Blacks may 
also be partially responsible for 
the increase in lower class 
Blacks entering colleges to 

achieve higher status, incomes, 
and self-satisfaction. 

The Black upper class, a 
minute group of historically ad
vantaged Black Americans, are 
and have been very successful 
in defeating many of the institu
tionalized racial stereotypes. 
Now it is their turn to give back 
to the Black community part of 
the assistance given to them by 
the community during the upper 
class development. It does not 
have to be financial assistance, 
although it would help, but a 
moral assistance to a people 
who have suffered 300 years of 
socialized degradation and in
justice. 

The middle class Black com
munity, otherwise known as the 
upper class Black community, is 
an example to us all that Black 
people of all classes are 
capable of social and economic 
success (as defined by the white 
community). All people are part 
of the garden of humanity and 
we are all roses of different col
ors. 
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Student Government Association 
ELECTIONS 

DATES—Thursday, February 28, 1985 & 
Friday, March 1, 1985 

PLACE—Student Center Main Lobby 
POSITIONS OPEN— 

• Business Administration Senator 
• History Department Senator 

• Philosophy Department Senator 
• Art Department Senator 

• Senator-At-Large 
• Student Representative to the Board of Trustees 

ONLY Undergraduate Students with TSC ID will be allowed to vote! 

Please Come Out and Vote! 

Our Motto is: If you don't like it, join and change it. 
If you like it, read and enjoy, but join anyway, and help 

it grow. 
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Discover The Beautiful Change 
In Utimme Umana 

LJtimme Umana / La Voz Oculta would like to invite all interested , 
TSC students to become a part of a family that is regaining it's roots 

and growing to become one of the best publications on campus. 
Come and get involved with the few, the mighty and the proud. 

Join the staff of Utimme Umana. Your help is wanted and needed 
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