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The springing up of new 
buildings and infra-structures 
and the rising standards of ad
missions into the college, are 
only few examples that indicate 
this college's commitment 
toward excellence. And for that, 
the leadership of Dr. Eichoff 
should be commended. 

However, academics and 
infra-structures are not the only 
areas that this college has ex
celled in, or is headed to excel 
in. Dr. Eichoff is quite clear 
where he wants the college to 
go (and the appointment of Dr. 
DiGiorgio as V.P. for academic 
affairs confirms that), but this 
student is afraid that wherever 
this college is headed does not 
seem to have room for concern 
about, or interest in, blacks and 
Hispanics. In other words, this 
college is headed towards ex
celling in low black and 
Hispanic student, staff, ad
ministration, and faculty popula
tion. It does appear to be head
ed towards a systematic friendly 
strangulation of the African-
American Studies Department 
by slowly withdrawing the little 
support that existed, and by not 
promoting, and tenuring black 
faculty. 

If you want an example, here 
is one. Recently, a committee 
was set up to study the problem 
of student retention. The com
mittee traveled to schools 
researching the problem, and is 
now back on campus. Not one 
black or Hispanic staff, faculty, 
or administrator was asked to 
serve on that committee. Is that 
an indication of a rosy future for 
minorities on this campus? 
Another question that quickly 
pops up is this: is this college 
really committed to affirmative 
action or is it just doing a 
heaven of a good job in public 
relations? Even better, is the af
firmative action office of the col
lege just another extension of 
the college's propaganda 
machinery? 

Quite often though, we tend 
to blame administration for 
everything. The fact however is 

Editorial . - • 
TSC and Excellence 

that the most traumatic racial 
discriminatory experiences that 
black and Hispanic students en
counter on this campus hap
pens in the classrooms with 
teachers. It would suffice to say 
that a good number of TSC 
faculty simply does not have 
any training in, or knowledge of 
multi-culturilism. And if they do, 
they simply don't show any sign 
of it. The result is that these 
t e a c h e r s  w a l k  i n t o  t h e i r  
classrooms at the beginning of 
each semester, with a pre
conceived idea of how each stu
dent is going to do in the course, 
based on the color they see on 
the skin of the students. The 
saddest thing however, is that 
faculty racism has been so ef
f e c t i v e l y  m a s k e d  a n d  
sophisticated nowadays, that it 
is now hard to prove, and even 
harder to confront head on. 

The good news is that how 
much improvement on racism 
and sexism that will occur on 
this campus, depends not so 
much on the good heart of the 
forces to be, as on the will and 
determination of the victims to 
effect a change. The minority 
staff, faculty and administrators 
have been fighting back for 
long, it is now about time that 
the minority student population 
r o s e  u p  s t r o n g l y  t o  e f f e c t  
changes, instead of just reac
ting. 

This magazine therefore, calls 
on the student leaders who are 
minority students to mobilize 
now for changes, not tomor
rows. History has demonstrated 
that significant changes only 
come about when the students 
wake up and say "we belong 
here too, enough is enough." 

If this school is serious about 
having minority students as part 
of the college, one thing it could 
do is set up an office of minority 
affairs, witb a qualified vice 
president or director at the 
helms. The office should be ap
propriately and adequately staff
ed to research and plan for 
minority admission and reten
tion, and be in charge of minori

ty programming. The Minorih 
Programming Committee(MPCs 
and the Black History Montr 
Committee (BHMC) should lie 
pulled out of the College Union 
Board where they are now, ant 
placed under the new office 
when and if created. It just does 
not make sense having a white 
male or female advising Black 
History Month Committee or 
minority programming, or Union 
Latina. 

And as for teachers, one 
can only appeal for fairness on 
their part. But maybe organizing 
a multi-culturilism seminar on 
campus for them to attend, at 
least one a semester, would 
help. It definitely would nothurt. 
A lot of them want to help, but 
do not understand the plight of 
the black or Hispanic students! 
a predominantly white college, 
well enough to effectively help. 

We need more Hispanic and 
black faculty, staff, and ad-
ministrators on this campus 
There are just no ifs and buts 
about that. And it just isn't good 
enough for Dr. Eichoff to admit 
that "that is an area we have not 
been very successful in." It is 
also not good enough to employ 
them and make them tokens of 
their departments, and to have 
them wondering whether they 
are going to stay or not. If, and 
when they deserve to be 
tenured, or promoted as in many 
cases (e.g. Dr. Dickinson) they 
should be given what they 
deserve. 

It is also not enough to say 
"The Afro-American Studies 
Department is a duely con
stituted department, and parl
our general education offer 
this school should support anc 
expand the department by im
plementing the suggestion tna 
Dr. Dickinson, the department 
chairperson, discusses on peg 
6 of this magazine. 

Let's bear one thing in mind, 

you cannot miseducate 
black and Hispanic students 
this campus, without 
educating the white students 
too! 
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LETTERS 
Responsible Letters to the Editor are welcome 

The Dynamic Breakers will be 
performing live in Packer Hall on 
Friday, May 3, 1985. The pro
gram will be one of the events 
during Spring Week. 

Tickets will go on sale on 
Monday, April 15, at the informa
tion desk. $2.00 for TSC 
students and $8.50 for non-TSC 
students. All are invited. 

Pat Rechel 

Dear Mr. Ugorji: 
It's a pleasure to join the 

NCBS Officers, Executive Board 
and Membership in recognizing 
your scholarly participation in 
the 9th Annual National NCBS 
Essay Contest. You have receiv
ed your award check of $500 and 
the commemorative plaque will 
be mailed under separate cover 
in about two weeks. 

You have the acadmic poten
tial for generating new 
knowledge, teaching techni
ques, and meaningful 
responses to the needs of the 
black community as well as the 
human condition. We therefore 
urge you to continue in the 
struggle for academic ex
cellence and equity. Do keep in 
touch and feel free to com
municate with NCBS as need 
and opportunity suggest. 

Again, congratulations and 
sincere best wishes for a pro
ductive and rewarding academic 
future. For publicity purposes, 
please send to us a black and 
white, wallet size photo and 
biographical informational 
statement. 

Yours truly, 
Dr. Joseph J. Russell 

Executive Director 
The National Council for 

Black Studies, Inc. 

A SMILE 
A smile costs nothing but 

gives a lot. It enriches those 
who receive, without making 
poorer those who give. It takes 
but a moment, but the memory 
of it sometimes lasts forever. No 
one is so rich or mighty that we 
can get along without it, and no 
one is so poor but that he can be 
made rich by it. A smile creates 
happiness in the home, fosters 
good will in business, and is the 
countersign of friendship. It 
brings rest to the weary, cheer 
to the discouraged, sunshine to 
the sad, and is nature's best an
tidote for trouble. Yet it cannot 
be bought, borrowed, begged, or 
stolen, for it is something that is 
of no value to anyone until it is 
given away. Some people are 
too tired to give a smile. Give 
them one of yours, and no one 
needs a smile so much as he 
who has none to give. 

Anonymous 
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The African-American 
Studies Department By Kevin Wright 

To some students, the Depart
ment of African-American 
Studies serves as a last resort 
information center during Junior 
Practicum Experiences in 
predominantly black public 
schools. To others, the depart
ment serves as a Crisis Interven
tion Center; in all, the Depart
ment of Af rican-American 
Studies provides a great deal of 
informal support while carrying 
out its regular academic ac
tivities, according to its 
chairwoman Dr. Gloria H. 
Dickinson. 

In the early 1970s, the na
tional wave of cultural 
awareness and student pro
tests, coupled with massive in
creases in federally funded 
educational grants to middle 
and low income families, enabl
ed more blacks to attend col
lege, respectively, the demand 
for African-American Studies 
Departments emerged across 
the United States. 

At Trenton State College, a 
student coalition and some 
faculty support led to the 
establishment of TSC's African-
American Studies Department. 
Don Evans, a professor during 
that time, served as the depart
ment's first chairperson, said 
Dr. Dickinson from her office on 
the third floor of Holman Hall. 

Since its creation in the early 
1970s through 1976, the Afro-
America Department offered 
eight courses that were ap
plicable to Trenton State Col
lege's curriculum requirements 
in group B (History and Social 
Sciences) and C (Arts and 
Humanities). This multi-course 
offering led to an increase of 
student enrollment in Afro-
American Studies. However, in 
1976 the College administration 
reversed its general distribution 
curriculum requirements in 
groups B and C, thereby limiting 
applicable Afro-American 
courses to four, and moreover, 

DR. DICKINSON 
"Departments tend to protect 

their own turf." 

persisted even further by man
dating a cap of two applicable 
courses, which remains today. 
The change in curriculum 
distribution requirements policy 
and other factors, according to 
D r .  D i c k i n s o n ,  c a u s e d  a  
decrease in the amount of 
students taking courses in the 
Afro-American Studies Depart
ment. 

"The rationale that the Col
lege gave this department was 
that they wanted more general 
education courses. We had to 
create Introduction to Black 
Culture. The policy authors said 
they would not accept upper 
level courses for the general 
e d u c a t i o n  r e q u i r e m e n t s ;  
courses like the Survey of Afro-
American Literature (AAS 351) 
and Studies in Black Music 
(AAS 240) were eliminated and 
could only be used as electives, 
instead of fulfilling general 
distribution requirements," ex
plained Dr. D'ickinson. She con
tinued, "Since this change took 
place, enrollment has decreas
e d  d r a m a t i c a l l y  b e c a u s e  
|Students_can__no longer apply 

more than six credits toward the 
College requirements. Addi
tionally, the requirements in ma
jors have expanded." 

Dr. Dickinson believes that in
terdepartmental competition, 
coupled with biased advise
ment, also contributed to the 
decrease in the number of 
students enrolled in Afro-
American Studies courses. In 
one instance, she recalled, "a 
student was told by her room
mate and boyfriend that she 
would be mugged if she took a 
night course in African-
American Studies." In addition 
to the former, declining student 
enrollments resulted in fewer 
upper level courses across the 
board in all departmnents. 
"Departments tend to protect 
their own turf," explained the 
chairwoman as she clarified 
acts of interdepartmental com
petition. "Departments are fund
ed based on enrollments. If you 
have advisees, you are going to 
encourage them to take courses 
in your department to protect 
your line. This has been the case 
since around 1976 until this pre
sent day with department ad
visors." 

The Multi-Cultural 
Proposal Course 

The lack of student ac
cessibility and interdepartmen
tal competition will certainly 
damage small academic units. 
In this case, the paradox had 
taken its toll on the AAS depart
ment. However, in light of these 
problematic deterrents, last 
year a coalition of College facul
ty and staff proposed a cur
riculum change to the Trenton 
State College Academic 
Policies Committees. The coali
tion, consisting of the Minority 
Executive Committee and the 
Woman's Caucus of TSC, con
structed a plan called, "The 
Multi-Cultured General Educa
tion Requirement Proposal. 
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Dickinson (cont.) 
The newly introduced course of 
action, extracted from a model 
successfully implemented by 
the University of Indiana at 
Bloomington, suggests that 
students be required to take six 
elective credits in diverse 
cultures. According to the pro
posal, two courses dealing with 
non-western cultures are placed 
in one category, two ethnic 
studies courses in the Americas 
in another pool, and Woman's 
Studies in a third. Every TSC stu
dent would be required to take 
two courses in any of these 
categories. However, not two in 
the same area. "It's geared 
toward seeing that students are 
exposed to cultures other than 
the Euro-Centric, male-oriented 
standard offerings," said Dr. 
Dickinson. She continued, "the 
rationale is that we are living in 
a multi-cultural world. Students 
go through this institution and 
have no exposure to anything 
other than Euro-American tradi
tion." 

The African-American Studies 
Department is funded on the 
basis of student enrollment, just 
as other departments are. Unfor
tunately, academic units in the 
humanities appear to be suffer
ing the worst financially. For ex
ample the AAS Department 
originally received monies to in
itiate field trips. Today, that 
educational undertaking is vir
tually done by student organiza
tions. According to the chairper
son, the Minority Programming 
Committee, a student organiza
tion, has been very helpful in 
scheduling trips that coincide 
with class offerings in the 
department. The bottom line be
ing students having access to 
research and culture facilities 
throughout the east coast. 

Despite financial cutbacks, 
Dr. Dickinson said the depart
ment's advantage this year 
(1984-1985) occurred when 
Governor Thomas Kean put $2.5 
million into humanities pro-
arams throughout the state. 
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Seven of those grants were 
disbursed to Trenton State Col
lege, three of which were re
ceived by the AAS Department. 

"The bulk of the money will be 
used for the institute of African-
American studies, a conference 
to be held this summer for a 
week. During this conference, 
participants will be looking at 
possible curriculum models for 
an Introduction to Black Studies 
course, a uniform model that 
would introduce students to the 
Arts and Humanities as op
posed to the history courses," 
Dickinson explained, when 
questioned about spending 
priorities. Summarizing the mat
ter further, she further ex
plained, "the rest of the monies 
will be used for teaching 
materials, consultants, and field 
trips." 

A Plan Deferred, 
Alternatives Preferred 

in 1981, a plan to decentralize 
the AAS Department was in
troduced by Wade Curry, Dean 
of Arts and Sciences. However, 
fierce rebellion by faculty and 
student organizations delayed 
the administrative decision. The 
premise of the plan was based 
on Full Time Equivalence, alias 
FTE's. Curry was concerned 
about the low enrollment 

whereby departments are fund
ed based on their stuaent 
enrollments, combined with a 
fancy formula to determine cost 
benefits analysis. Hence, a split 
in the department was assumed 
to ensure the College $5000. 

Asked about her views on the 
decentralization plan, Dr. 
Dickinson replied, "I was not in 
favor of such plans then, neither 
am I now. However, I was in 
favor of expanding the offerings 
of this department by using 
other faculty then, and I am now. 
It really boils down to a turf war. 
The State of NJ funds its col
leges in such a way that if a per
son from another department 
was to teach a course in Afro-
American Studies, it would lose 
FTE's (Full Time Equivalence), 
thus taking away from that par
ticular department's financial 
resources. There is no 
mechanism for sharing FTE's, 
even when there are willing 
faculty around this college 
mindful of the negative affects 
of such funding policy," said Dr. 
Dickinson. 

"The problem is that state col
leges are funded just as the 
prisons are, and there is no 
fiscal autonomy." 

Dr. Dickinson believes that 
different funding mechanisms, 
such as fiscal autonomy, would 
allow state colleges to restruc
ture regressive policies like FTE, 
whereby student enrollment is 
considered more important than 
services provided by a given 
department. In addition, other 
professional faculty members, 
and many are qualified, would 
play a vital role in helping the 
department expand its offer
ings, without effecting their 
given financial resources. 

State Colleges and 
Fiscal Autonomy 

Dr. Dickinson believes that 
the lack of flexibility in state col
lege purchasing power, with the 
exception of Rutgers University, 
indicates the necessity of fiscal 

(Continued on page 22) 



Naomi Tutu-Seavers Speaks at TSC 

Much has been heard about 
Nelson Mandela, Steve Biko and 
many other South African black 
males who are involved in the 
Azanian struggle against apar
theid (the policy of racial 
segregation and discrimination). 
But very little has been heard 
about the plight and role of the 
Azanian (South African) black 
woman in racist south Africa 
and in the struggle against the 
inhumane system. That fact was 
what Naomi Tutu-Seavers, the 
daughter of Bishop Tutu (1984 
Nobel prize laureate) came to 
Trenton State College to change 
on March 3, 1985. 

Speaking on the topic "Wom
en Under Apartheid" (a lecture 
sponsored in celebration of 
Women's Month), Seavers says 
she speaks on the topic 
because "(1) I am a South 
African woman, and that is one 
of the topics that I am qualified 
to speak on, and (2) because I 
don't think that the efforts of 
women in the struggle against 
apartheid is adequately 
documented." 

According to Seavers, "Black 
women in south Africa are 
forced to become heads of their 
households so that their men 
can go to work." The husbands, 
she says, work in the urban 
areas where their wives are 
neither allowed to join them, nor 
to visit them. The result, she 
says, is that "The husbands get 
to see their wives and children 
only once in a year." 

Whereas the white women are 
the most "pampered people in 
South Africa" says Seavers. 
"The black women supply the 
cheap labor these white women 
need domestically, constituting 
about 90% of the domestic work 
force." That is one of the 
reasons why "The life expectan
cy of white women is over 74 
years, while it is 60 years for 
black women," she revealed. 

By Kingsley Ugorji 

Seavers described the 
average work time of black 
South African women as "from 6 
a.m. to 11 p.m. Very often they 
are the earners of the family." 
She also said that while educa
tion is free and compulsory for 
white children, "It is neither free 
nor compulsory for black 
children." 

Black women have been tak
ing part in the resistance 
against apartheid, Naomi Tutu-
Seavers says. For instance, 
when the racist government ex
tended the "Pass Law" to 
women in 1955, the Federation 
of South African Women led a 
boycott of buses and potatoes, 
in what was known as the 
"Potato Boycott." 

"When Neli Mandela was 
banished," she continued, "She 
did not fold her hands and cry. 
She started organizing schools 
for children. But she has only 
been heard of as the wife of 
Nelson Mandela, not as the im
portant part of the struggle she 
is." 

Seavers' message was that 
the black woman is most af
fected by the policies of apar
theid in South Africa. "They tor
ture the men but they torture the 
women and rape them too," she 
said almost in a weeping voice. 
She reminded the audience that 
women's liberation in South 
Africa does not occupy the back 
stage in the Azanian struggle. 
"Instead we have incorporated 
women's liberation with racial 
liberation," she emphasized. 

Asked about the role of her 
father, Bishop Tutu, she says 
she could not be a good judge of 
her father's contributions. She 
however, explained that her 
father is a church leader and not 
a political one. His non-violent 
approach is based on his Chris
tian beliefs she said. 

And does she discourage non
violent struggle?"Violence is 

Naomi Tutu-Seavers 
speaking at TSC 

already there," she retorted. 
"The struggle has already been 
defined for us, even Bishop Tutu 
realizes that. We've been 
through all the peaceful proc
esses with deaths of black men, 
women and children as the 
result," she carefully explained. 

Seavers' most emotional and 
strongest comments came 
when she was asked by a 
member of the audience why 
South Africa should be liberated 
when the result of liberation in 
Zimbawe and Uganda has been 
dictatorships. "First of all, I do 
not consider myself qualified to 
speak about Zimbawe or Ugan
da. I can only speak about South 
Africa," she said. "Secondly, J 
think your question is illogical, 
she continued, "Why should we 
trust the Germans of today? 
What prevents them from being 
Nazis tomorrow? Why should 
we trust the British and the 
French who colonized Africa. 

After her lecture, she showed 
the film "South Africa Belongs 
To Us," a documentary of the 
plight of women in South Africa 
and their noble roles in the 
struggle against apartheid. 

The major message of the film 
was summed up in what Ne' 
Mandela said in the film: "The 
problem is a fundamental pro 
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"The Work Is Almost Done" 
By Susan D. Neal 

The lives of Carter G. Wood
son, W.E.B. DuBois, Paul 
Robeson, as well as other promi
nent black leaders and con
tributors, were relived on the 
mild pleasant Sunday evening of 
February 9, 1985. The vehicle 
used to convey "the message" 
from past leaders and ancestors 
was a man. Not just a man, but 
one who has dedicated his life 
to the task of educating the 
miseducated, inspiring the 
black race to understand their 
history in terms of where they 
have come from, where they are 
now, and where they are going. 
Dynamic, articulate amd impec
cable in speech as well as ap
pearance; Lerone Bennett Jr., 
currently the senior editor of 
Ebony magazine, was definitely 
the man with the message. 

The message he gave to the 
audience centered around the 
celebration of black history and 
the importance of being black 
and being proud. Mr. Bennett 
began his lecture in "the cradle 
of civilization," Egypt. There ap
pears to be much confusion on 
the part of eminent scholars as 
to the color of the ancient Egyp
tians. Mr. Bennett referred to a 
citation in a book he read 
recently while standing at the 
paperback counter in a 
bookstore. The book, apparently 
written by one of these very con
fused eminent scholars, provid
ed a new explanation as to why 
the color of the Egyptian skin 
favored the skin of the black 
race. This scholar reasoned, ac
cording to Mr. Bennett, that "the 
Egyptians were first white, but 
their skins rapidly darkened." 
The philosopher, however, can
not be reprimanded because of 
a common mistake. How many 
blacks today can honestly say 
they are in touch with the 
history of our ancestors; for cer
tain, not as many as there 
should be. That is why there is 
an increasing need for black 
awareness. 

This awareness can be 
facilitated through the celebra
tion of black history designated 
during the month of February. 
Mr. Bennett informed the au
dience that blacks should 
undergo a transition during 
Black History Month. He stated, 
"If we are the same people on 
March 1st as we were on 
January 31st ... we will have 
done a grave injustice to our 
ancestors." In other words, it 
would be impossible to under
stand where we are going if we 
do not know from whence we 
have come. "We have to use the 
past in order to make the 
future." To ignore the effects of 
those who fought and died for 
the black cause would not only 
be an insult to our ancestors but 
also a sign of surrender to the 
oppressors of black people. Mr. 
Bennett made reference to a 
passage from one of W.E.B. 
DuBois' numerous literary 
works which dealt with the three 
gifts given to us by our founding 
mothers and fathers. These gifts 
are: 

—a gift of story and song 
—a gift of sweat and brawn 

and 
—a gift of the spirit. 

Like all other gifts, these should 
be nurtured, cherished and 
shamelessly appreciated; for 
these are the gifts which are the 
very souls of black folk. 

Mr. Bennett assigned all 
students, at Trenton State and 
other institutions, the critical 
task of recruiting "our brothers 
an sisters" into these higher in
stitutes of education. For it is at 
these colleges and universities 
where the journey towards total 
emancipation begins. Education 
is the key to many doors: The 
doors of the past to our African 
ancestors and freedom fighters, 
the present, and most impor
tantly, the future. 

Although there has been an 
evolution of the black race "the 
struggle is far from over." 

Blacks must not forget that their 
work won't be in vain! But most 
importantly, be of good courage 
and faith for surely there is a 
"better, brighter, and blacker 
day ahead . . . members, don't 
get weary, for the work is almost 
done!" 

TUTU 

(Continued from page 8) 

lem of change. They have driven 
us to a corner where you can on
ly fight back in the black con
test. I know now that I can shoot 
and kill just as they do, for my 
ideals. They know that when 
they lose what is at stake, they 
lose it forever, and when I get it, 
I will get it forever." 

In conclusion, Seavers asked 
the women in the audience to 
help their various communities. 
"I see that this audience is 
predominantly women, don't 
forget your communities," she 
said. She also asked for con
tinued help for South Africa. 
"We do not ask to be liberated 
by outsiders, that's our respon
sibility, we only ask that you 
educate your communities 
about apartheid in South Africa, 
and help us liberate ourselves." 
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CAMPUS SPEAK-OUT 
What do you think could be done to recruit and 

retain more minority students at 
By Makeba Morris 

Andrea Mitchell, Senior, 
Biology, "I think that TSC 
could recruit and retain minority 
students by enhancing the EOF 
program and by having more 
minority programming groups in 
the college; also there should be 
more activities for black 
students on campus. They can 
also retain the students by hav
ing minority programs within 
each student's field of study. 
Minority students should also 
be closer to one another." 

Bill Griffin, Grad Student, Stu
dent Personnel, "There are 
a lot of financial difficulties that 
keep a lot of minorities from at
tending any school, let alone 
Trenton State, but maybe if 
more financial aid was given to 
students that might help them 
and attract more to this college 
and colleges overall. 

Regina Porter, Senior, Political 
Science, "I think more funds 
allotted to the EOF program 
would attract students to TSC. It 
would also help if the academic 
requirements would not be 
raised." 

Lawrence Thomas, Junior, 
Political Science, "For 
minority students, the SAT 
scores should be lowered to get 
more into the school, because 
minorities from the cities don't 
have the opportunity for the 
educational background as the 
whites do. To keep them in
terested, the 'CHANCE' is a 
good program, so just keep that 
going." 

Tim Brahan, Junior, Com
munication, "The TSC ad
ministration can start to recruit 
more minority students from 
suburban areas instead of city 
schools because suburban 
schools give a better education 
than city schools. The CHANCE 
program recruits more students 
from the city than the suburban 
area, so they get more students 
from high schools in the cities 
than suburban high schools that 
give better education." 

Brenda Ashborn, Junior, Nurs
ing, "I think Trenton State 
needs a good support system 
for black students; the faculty 
members should be more 
available for students who are in 
need." 

Cedric Miller, Senior, Ac
counting, "For starters they 
should stop hiking up the prices. 
Every time you turn around tui
tion is going up, room and board 
is going up and it's becoming 
excessive, because most 
minority students have low in
comes and they can't afford to 
pay all the noney that TSC is 
asking." 

Elizabeth Loughton, Senior, 
Bus. Admin., "I think that 
they should recruit students 
from high schools in areas that 
have minority students." 

i\ennetn Mitchell, Senior, In
dustrial Engineering Tech
nology, "Someone should 
go to the high schools and tell 
the students what they really 
need to meet the academic re
quirements at TSC. Better 
public relations is needed (i.e., 
public relations to minorities").' 

Carla Brown, Senior, Engineer
ing: "Go into the high schools 
and locate the students to give 
them a little more direction. 
Also upper classmen, in their 
respective majors, can give ad
vice and guidance." 

Marvella Cephas, Freshman, 
Nursing, "They should have 
other students, nobody special, 
just some students, go to high 
schools and tell them what it's 
like here." 

Debbie Skinner, Freshman, 
Education, "I feel that if 
more minority administrators 
were visible to the incoming stu
dent, it would help. They could 
see people that they could 
relate to. So hire more black and 
Hispanic staff, administrators 
and faculty." 
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Support United Nations Endorsed 

Entertainers Who Visit South Africa 
America Lou Donaldson Louis Lane Shirley Scott 
Bob Anderson Lamont Dozler Jaime Laredo George Shearing 
Paul Anka The Drifters Mary Larkin Sha Na Na 
David Baca Jack duPree Jerry Loren Frank Sinatra 
Cliff Barnes Ecstasy Passion & Pain Main Ingredient Percy Sledge 
Shirley Bassey Carlo Fontana Peter Mancer Dancers & Reborn Jimmy Smith 
George Benson George Forest Ann Margaret Diane Solomon 
Brook Benton Midel Fox Johnny Mathls The Staple Singers 
C.L. Blast Buddy de Franco Mattlson Brothers Edwin Starr 
Ernest Borgnlne Gloria Gaynor Curtis Mayfleld Candl Staton 
Beach Boys Terry Glbbs George McCrae Dakota Staton 
Gwen Brlsco Francis Grler Mighty Clouds of Joy The Supremes 
Shirley Brown Richard Hatch Stephanie Mills Brian Tarff 
Nina Burrell Goldie Hawn Liza Minelll The Temptations 
Glen Campbell Isaac Hayes Monk Montgomery Rufus Thomas 
Colin Carr Joe Henderson Olivia Newton-John Timmy Thomas 
Clarence Carter Howard Hesseman Linda Oliphant Bross Townsend 
Monk Channing "Dr. Johnny Fever" Osmonds Tina Turner 
Ray Charles Jimmy Bo Home Charles Pace Two Tons of Fun 
Cher Susan Howard Wilson Pickett The Variations 
Jimmy Cliff Janls Ian The Platters Village People 
Billy Cobham David Jackson Barbara Ray Lovelace Watklns 
Pete 8i Conte Condoll Millie Jackson Helen Reddy Al Wilson 
Rita Coolidge Willis "Gator Tall" Jackson Delia Reese Jimmy Wltherspoon 
Chick Corea Jack Jones Tim Reid "Venus Flytrap" Betty Wright 
Andrew Crouch Tom Jones Richard Roundtree Robert Wright 
Henry "Manolito" Darrow Fern Kinney Telly Savalas The Younghearts 
Joe Dolan Eartha Kltt Leo Sayer Efrem Zimbalist, Jr. 

Source: November 1982 issue of Southern Africa Magazine. 

USEFUL CONTACTS FOR INFORMATION AND SPEAKERS ON SOUTH AFRICA 
• American Committee on Africa. 198 Broadway Ave.. NY. NY Films Are Available From the Following Places: 

10038(212) 962-1210. . . California News Reel Icarus Rims Villon Rims 

' ITrrmmS T4R7 630 Na,oma Street 200 Pa'k Aven"e S P 0 14144 
405. NY NY 10017<212) 490-3487^ San Franc,SCO. CA 94103 Rm1319 Seattle. WA 98144 

• Africa News. P.O. Box 3851. Durham, NC 27702. . (415)621-6196 New York. NY 10003 (206)325-8610 
• Black United Front. 415 Atlantic Avenue. Brooklyn, NV 11217-(212) 

622-6026. (212)674-3375 
• Clergy and Laity Concerned, 198 Broddway Avenue. NY, NY 

10038-(212) 964-6730. 
• Cdmpaign to Oppose Bank Loans to South Africa. 1901 Que Street. 

NW. Washington. DC 20009-(202) 234-9382. 
• Episcopal Churchmen of South Africa. 853 Broadway Ave.. NY. NY 

10003 (212) 477-0066. 
• Interfaith Center on Corporate Responsibility, 475 Riverside Drive, 

Rm. 566. NY. NY 10027-(212) 870-2293. 
• International Defense and Aid Fund, Box 17. Cambridge, MA 

02138 (617) 491-8343,-(212) 697-4838. 
• Lawyers Committee/Southern Africa Project, 735 15th Street. NE. 

Suite 520. Washington. DC 20005-(202) 628-6700. 
• Pan Africanist Congress of Azania, 211 E. 43rd St.. Suite 506, NY, 

NY 10017-(212) 986-7378. 
• South West Africa Peoples Organization of Namibia. 801 Second 

Avenue. #1401. NY. NY 10017 (212) 986-7863/557-2450 
• TransAfrica 545 8th Street. SE Washington, DC 20003-(202) 547-2550. 
• United Nations Centre Against Apartheid. NY. NY 10017-(212) 

754-6674 
• United Nations Council for Namibia, United Nations, NY. NY 

10017-(212) 754-5400. 
• United Nations Commissioner for Namibia, 1 United Nations Plaza. 

NY. NY 10017-(212) 754-7062. 
• Washington Office on Africa. 110 Maryland Avenue NE. 

Washington, DC 20002-(202) 546-7961 

Boycott 

commmee 
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For more information, contact an AFSC 
.regional office or call: 

Jerry Herman 
American Friends Service Committee 
Southern Africa Program 
1501 Cherry Street 
Philadelphia, PA 19102 
215/241-7169 
• REGIONAL OFFICES • Atlanta 92 Piedmont 
Avenue, NE. Atlanta, Georgia 30303 • Baltimore 
317 East 25th Street, Baltimore, Maryland 21218 • 
Cambridge 2161 Massachusetts Avenue, Cam
bridge, Massachusetts 02140 • Chlcogo407 South 
Dearborn Street. Chicago, Illinois 60605 • Dayton 
915 Salem Avenue, Dayton. Ohio 45406 • Det 
Moines 4211 Grand Avenue, Des Moines. Iowa 
50312 • New York 15 Rutherford Place. New York. 
New York 10003 • Pasadena 980 North Fair Oaks 
Avenue, Pasadena, California 91103 • San Fran
cisco 2160 Lake Street. San Francisco, Californio 
94121 • Seattle 814 N.E. 40th Street. Seattle. 
Washington 98105 B/83-AFSC 



Great Expectations: The Dilemma of 
Racial Equality 

By Edwin Dorn 

This article is reprinted from Focus, the newsletter from the 
Joint Center for Political Studies, Washington, DC 

(Dr. Dorn is deputy director of 
research at the Joint Center.) 

The persistence of economic 
inequality between black 
America and white America has 
been a source of great political 
debate and many competing ex
planations. The problem with 
the current collection of ex
planations is not that some of 
them are right and others wrong. 
It is that none of them gets to 
the heart of the issue. 

The fundamental issue is this: 
The civil rights laws and other 
policies adopted during the 
1960s and 1970s were, by their 
very nature, more likely to retain 
the economic gap between the 
races than to eliminate it. To 
believe, for example, that non
discrimination will produce 
dramatic improvements in the 
status of black Americans 
relative to whites is to believe in 
the impossible. 

Scholars and pundits general
ly agree on one point: The 
economic status of blacks as a 
group is not improving relative 
to that of whites as a group. In 
the early 1960s, black median 
family income was about 55 per
cent of white median family in
come. The figure climbed to 
about 62 percent in the 
mid-1970s but since then has 
declined, returning to 56 percent 
in 1983. 

Basically, there are five ex
planations for the economic 
stagnation of black America: 

1. There is something wrong 
with black people. Few com
mentators suggest any more 
that blacks are inherently in
ferior to whites, but many argue 
that blacks for some other 
reason lack what it takes to 

compete economically. The em
phasis usually is on deficien
cies in skills, a problem that 
could be addressed by addi
tional effort in the areas of 
education and job training. 

2. There is something wrong 
with black families. The Joint 
Center for Political Studies has 
helped revive concern about 
deteriorating family structure. 
The percentage of black 
families headed by single 
women (whose earnings are 
lower than those of men) has in
creased from around 20 percent 
in the early 1960s to more than 
40 percent today. This change 
has acted as a "drag" on black 
economic advancement, both in 
a statistical sense and in the 
1960s. 

3. There is something wrong 
with white people. Civil rights 
mandates notwithstanding, 

white employers and other 
gatekeepers continue to 
discriminate against black ap
plicants. The solutions are to en-
force anti-discrimination laws 
more aggressively and to use 
stronger affirmative remedies. 

4. There is something wrong 
with poor people. Some com
mentators have revived ancient 
adages about the dangers of 
"coddling the poor" to explain 
the persistence of black 
underclass. By this line of think
ing, the expansion of welfare 
programs during the 1960s gave 
poor people an alternative to 
working — something these 
writers appear to believe the 
poor are not inclined to do 
anyway. (During the Irish potato 
famine, the British government 
refused to lower the price of 
surplus corn, reasoning that 
such a gesture would cause the 
starving Irish to work less. 
Ireland has never recovered 
from tha folly.) 

5. There is something wrong 
with the American economy. 
Among those who subscribe to 
this explanation, there is 
disagreement about the causes, 
but agreement that the economy 
has performed sluggishly in re
cent decades and thus has not 
been able to absorb all those 
who want to work. The resulting 
growth in unemployment rates 
has been most harmful to 
blacks and others who, for 
reasons of discrimination or 
skill deficiencies, do not have a 
firm grip on the economic lad
der. 

Each kind of explanation can 
be supported by evidence. And 
when purged of their ideological 
baggage, the explanations are 
not necessarily contradictory. In 
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Great Expectations: The Dilemma of Racial Equality (cont.) 

fact, if we put all of them 
together, we might have a basis 
for constructive public policies. 
We need more aggressive en
forcement of anti-discrimination 
laws, including stronger affir
mative remedies. We need to 
eliminate work disincentives 
from welfare programs and to 
improve education and training. 
The deterioration of black 
families should command a 
great deal of attention from 
government and from private 
groups. And obviously, 
everybody is in favor of finding a 
policy elixir that will 
simultaneously encourage 
economic growth, protect the 
environment, give workers a de
cent wage, balance the budget, 
help the needy, and reduce in
dividuals' taxes. 

But putting all of the explana
tions together does not reveal 
the fundamental cause of black 
economic stagnation. These 
"micro-explanations" produce 
an interesting collage, but not a 
coherent picture. To understand 
what has happened, and what is 
likely to happen in the future, we 
must start by asking a different 
question: What changes could 
we reasonably expect non
discrimination to produce in the 
relative status of blacks and 
whites? 

The civil rights legislation of 
the 1960s was, after all, ex
pected to eliminate not only 
racist practices, but the effects 
of those practices as well. 
W.E.B. DuBois, Gunnar Myrdal, 
and even John F. Kennedy had 
told us that racial discrimina
tion was the reason blacks were 
worse off than whites; and they 
w e r e  c o r r e c t .  I f  r a c i a l  
d i s c r i m i n a t i o n  p r o d u c e d  
economic inequality between 
races, then ending discrimina
tion should ameliorate the prob
lem. Right? 

Wrong. Rules proscribing 
discrimination will not alone 

eliminate the economic gap be
tween black America and white 
America. The point should be an 
obvious one, but scholars and 
pundits have tended frequently 
to overlook it. 

The operative principle in non
discrimination law is something 
called equal opportunity. In its 
purest form, the rule of equal op
portunity tells an employer (or 
college admissions officer or 
other gatekeeper): If you have 
two applicants for a single posi
tion, you may not use race as 
the basis for choosing between 
them. In the long run, this rule 
w o u l d  i d e a l l y  p r o d u c e  a  
workforce, a college population, 
or whatever, that included the 
same proportions of blacks and 
whites as the society at large. 
This appears to suggest that in 
the long run, the economic gap 
between blacks and whites 
would close. 

But imagine two equally 
skilled basketball teams involv
ed in an endless game. In the 
long run, we would expect the 
result to be a tie. Now spot one 
team 50 points before the tip-off. 
No matter how long these equal
ly skilled teams play, that initial 
point differential will remain un
changed. 

One real-world equivalent to 
this starting-point advantage is 
personal wealth. Americans get 
m o s t  o f  t h e i r  e c o n o m i c  
livelihood from earnings — the 
salaries and wages they get for 
labor. But a large percentage of 
people also derive benefit from 
wealth (real property, income 
from investments, and so on), 
some of which is inherited. 
When the rule of equal oppor
tunity was adopted in the 1960s, 
whites had an advantage over 
blacks in both earnings and 
wealth. Equal opportunity ap
plied to the former, but not the 
latter. So even if the game were 
played fairly, and even if the 
"black team" and the "white 
team" were equally skilled, 

simply giving blacks an equal 
opportunity to score would not 
reduce the initial point spread. 

Let us modify the game a bit 
by injecting a real-world con
sideration: The value of the in
itial point spread is not constant 
because wealth, or income 
derived from wealth, tends to 
grow; the same is true of earned 
income. Thus, the significance 
of the starting-point disparity 
could well increase over time, 
depending on the dynamics of 
wealth and earnings — how 
large one is relative to the other, 
and how fast one grows relative 
to the other. 

A few moments of honest 
reflection should show us that 
the policies we adopted during 
the 1960s were not aimed at that 
kind of starting-point disparity. 
Rather, they were intended to 
address two other problems: 
discrimination (the referee's 
tendency to make calls in favor 
of the "home" team), and dif
ferences in skills (which were 
the result of past discrimina
tion, particularly in education). It 
was important, and remains im
portant, that those latter two 
problems be addressed: If the 
team that is spotted points at 
the start of the game also has 
both more skillful players and 
the "home court" advantage, 
the initial gap almost assuredly 
will grow. 

That is where we are. A rule of 
equal opportunity has been im
posed on two unequal teams. 
There are only a few ways for the 
disadvantaged team to catch 
up: It has to play much better 
than the other team, it has to 
protest — successfully — the 
initial point spread, or it has to 
find a referee who will rule in its 
favor much of the time. (The last 
could be referred to as "affir
mative refereeing." Anyone who 
has attended a sporting event 
knows what happens when a 
close call goes in favor of the 
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Do Not Say I Told You 
Indecent Exposure 

It happened over the spring 
break. A teacher, who drives a 
flashy Toyota Supra and dates a 
lady that works in Green Hall, 
took her out to a fancy hotel on 
Route One. While Mr. Z and Ms. 
K were having the time of their 
life, there came an angry knock 
at the door. Mr. Z's other girl 
friend was at the door with a 35 
magnum. Mr. Z with only his 
white underwear on, jumped out 
of the window for dear life. He 
was arrested for indecent ex
posure, but was released 
without charges. Do not say I 
told you, but that you heard. 

T h e  S i g n a l  accurately 
predicted that Dr. Anthony 
DiGiorgio was going to be ap
pointed as Vice President of 
Academic Affairs. Gee, they 
were really smart. But who else 
is more qualified to lead the 
school to "excellence" 
(whatever that word means) than 
the co-architect of the "ex
cellence route." Do not say I 
told you, but that you heard. 

A girl who lives in Decker Hall 
got the shock of her life over the 
spring. She had gone with her 
fiancee to see her mother. The 
next day, she took half a day off 
from work because she wasn't 
feeling well. But when she got 
into her mother's house, she 
heard the mother moaning in the 
bedroom upstairs. She im
mediately thought it was Big 
Jim, her mother's boyfriend. But 
then she heard a loud moan 
"Oh, Greg" her mother yelled. 
"Greg?" she asked herself. Oh, 
yes, it was not Big Jim, it was 
her fiancee entertaining her 
mother. To make a long story 
short, the engagement was 
swiftly called off. But what a 
son-in-law he would have been! 
Now Ms. C is single. Do not say I 
told you, but that you heard. 

Clash of Forces 

A while ago a teacher from 
the business department re
fused to give a higher grade to a 
student who had missed the 
higher grade by only one or two 
points. The student called in her 
father who contributes 
generously to TSC. Mr J in 
Green Hall tried to get the 
teacher to change his mind, but 
the adamant teacher refused 
bluntly. The next year, the 
teacher's contract was pulled 
out to be "looked into." But Mr J 
from Green Hall screwed up, the 
teacher had recorded the 
discussion about the change of 
grade pressure. Do not say I told 
you, but that you heard. 

A highly placed adminstrator 
was accused over a decade ago 
of a racial slur on black 
students. He, however, got away 
because the only student 
witness, who is now also an ad
ministrator, chickened out (you 
know what I mean, someone/s 
got to him/her). Do not say I told 
you, but that you heard. 
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Poetry Feature 
The Chief Priest 

The cock had just crowed for 
the first time that morning, 

the luminous rays of the 
morning sun 

had just begun to penetrate the 
fog 

which enslaved the infant 
morning, 

when he, like the sunflower 
responds to light, left. 

Through long winding roads, 
and in competition with the 

other pilgrims, 
he journeyed ... 
on his way to this annual ritual, 
his first since last year — 

since he became Chief 
Priest. 

Downpours of rain drummed 
on his back 

Ultra violet rays of the sun 
scorched his skin 

to dehydration. 
But he continued running 
knowing that ahead lay refuge. 

Some of the pilgrims stopped 
for food, 

some for water 
others for a rest. 
But on and on he galloped 
lest he be the last. 

Hunger squeezed his 
intestines, 

his throat felt like the Sahara. 
His bones tired and dry 
cried for relief 
yet the Chief Priest 

continued ... 

Knowing that once he got there 
his hunger will be satisfied 
his thirst quenched 
his bones rested. 
So he continued 

As he came closer to the 
shrine 

the talking drum beckoned him, 
and the trumpet encouraged 

him on. 

But then emerged Stanley 
He had brought a new religion 

— Christianity, it is called. 

Once he reached the shrine, 
the Chief Priest was all alone. 
The altars were unusually 

deserted, 
most of the worshipers had 

been eroded 
to the cities and towns, 
to Stanley and his new religion. 

Standing on the altars 
with a new sword in his right 

hand 
he began: 

Alukwu* 
Your faithful servant brings you 

thanks and praises. 
May Stanley live. 
May I live too. 
Who ever denies the other the 

right to live 
may you take him off the 

earth's surface. 

Our people wil return some day 
The cloud shall not be 

victorious 
he shall not possess the sky 

long. 
We were here when Stanley 

came 
We shall be here to see him 

leave. 

And until then 
I will remain 
The Chief Priest. 

*Alukwu in this poem stands for a god
dess in the Ibo tribe of Nigeria. Stanley 
stands for the first white missionaries 
that got to Nigeria. 

By Kingsley Ugorji 

With You 
By Martha Hughes 

With you I want to experience 
the rain. 

I want to enjoy the warmth of 
the sun, with lots of laughter 
and fun, 

And walk in the sand holding 
hands. 

With you there is no limit to 
the things I want to do, 

Because I really want to be 
with you. 

Thoughts 
By Martha Hughes 

You are my constant thought 
There in my mind 
When I am sleeping 
When I am awake 
Sun down 
Day break 
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The Predominantly Black College vs. 
the Predominantly White College: 

Which provides the better college experience 
for the black student? 

"Oppressed people cannot re
main oppressed forever. The 
yearning for freedom eventually 
manifests itself, and that is 
what has happened to the 
American Negro. Something 
within has reminded him of his 
birthright of freedom, and 
something within has reminded 
him that it can be gained. Con
sciously or unconsciously, he 
has been caught up by the 
Zeitgeist, the United States 
Negro is moving with a sense of 
great urgency toward the prom
ised land of racial justice." 

— Dr. Martin Luther King 

In the above quote Dr. Martin 
Luther King speaks of "op
pressed" people when referring 
to the situation of black 
Americans in the United States. 
As is sometimes the case, op
pressed people retain their 
ranks of oppression through the 
lack of knowledge of their op
pressive environment. Black 
Americans have begun to realize 
that one of the keys to unlock 
their chains of oppression is 
education. 

According to Benjamin Elijah 
Mays, the late president of the 
predominantly black Morehouse 
College, "Education is a moral 
experience that motivates one 
to be concerned about others, 
especially those who are op
pressed and treated unjustly. 
Blacks must be clever 
graduates, fluent in speech and 
able to argue their way through; 
but rather honest men and 
women who can be trusted in 
public and private, men who are 
sensitive to the wrongs, the suf-
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By Kim Russell Wells 
ferings, and the injustices of 
society and who are willing to 
accept responsibility for correc
ting the ills." 

Black Americans are the prod
uct of an oppressive environ
ment. Many of the young people 
who want to enter college, as a 
result, have low incomes, poor 
academic backgrounds, unfor
tunate home conditiohs, and 
ancestors that were handi
capped for three and a half cen
turies, are now required to com
pete in the open market with 
those who have been favorably 
advantaged for several cen
turies. 

The past twenty-five years 
have marked a period of enor
mous enrollment growth for 
black undergraduate students 
to the extent that there are now 
over a million in college. This 
development in enrollment 
would appear to indicate great 
and lasting educational gains 
made by black people according 
to the Journal of Negro Educa
tion. 

During the fall semester of 
1967-1968 there were some 
267,000 black undergraduate 
students enrolled in institutions 
of higher education in the 
United States according to 
Frank Bowles and Frank A. 
DeCosta, authors of the book 
Between Two Worlds. Accor
ding to Bowles and DeCosta, 
this enrollment. represents 
remarkable grwoth and change 
in the pattern of the fifty years 
between 1916-1956. In 1916 a 
careful survey by the Bureau of 
Education reported slightly 
more than 3000 black college 
and university students in the 

entire country. 
During the mid-to-late 1950s 

is when many historically white 
colleges (colleges that are 
historically predominantly white 
in population) began to permit 
the entrance of blacks. Before 
the mid-to-late 1950s mostly all 
black students attended 
historically black colleges (col
leges that are historically 
predominantly black populated), 
the pattern of enrollment 
changed radically during the 
1960s, with many black students 
entering historically white col
leges. By 1968 53% of all black 
college students attended 
predominantly white colleges. 

Many or most of the black 
students who attended college 
during the early to late 1960s 
were first generation college 
students, many of these in
dividuals were from homes of 
low educational levels and low 
economical levels. 
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The Predominantly Black College vs. the Predominantly White College (cont.) 

In a report by the National Ad
visory Commission on Civil 
Disorders, it was concluded that 
the "general education" of 
black students was a major fac
tor in determining unqualified 
black students on the bases of 
admission criteria of many 
educational institutions, 
especially prestigious white col
leges and universities. 

In a study conducted at the 
University of South Carolina the 
importance of student achieve
ment in college was used as a 
determinant of academic ability 
rather than precollege educa
tion. The study suggested that 
the institution of higher learning 
that the student attended usual
ly determined the achievement 
of academic ability. This was 
proven by comparing students 
of similar backgrounds and 
S.A.T. scores before attending 
college and the same students' 
graduate test scores after 
attending different institutions. 
The study showed that more 
than often the more prestigious 
institutions graduated the 
students who tested the best in 
the graduate level testing situa
tions. The study also showed 
the direct correlation between 
graduates of black colleges and 
lower graduate level testing 
situations. This, in this writer's 
opinion, only truly represents 
the fact that white institutions 
prepare students better for 
those type of historically white 
influenced testing situations 
and does not reflect the educa
tional capabilities of black in
stitutions which approach col
lege education from a slightly 
different perspective. 

The predominantly black col
lege is the black American 
answer to the prejudice ex
perienced by early blacks who 
wanted to attend college but 
could not attend white colleges. 
The function of the black col
lege is to assume primary 
responsibility for educating the 

disadvantaged and poorly 
educated members of the black 
community. Black institutions 
provide: (a), educational oppor
tunity for low income and educa
tionally deprived youth; (b). com
fortable learning environments 
of which class, race and 
previous educational ex
periences are not determinants 
of success; (c). centers of 
culture and tradition unique to 
black Americans; (d). centers for 
the development of black 
political and economic interest; 
and (e). training centers for 
black leadership of the next 
(future) generation(s). 

To a great extent, the black 
college provides the setting for 
the development of positive self-
concept among black students 
that can help them in dealing 
with the frustrations, hurdles 
and disappointments that Will 
be faced by the student in a 
racist society. The black college 
will take on the task, that white 
colleges will not, of taking on of 
students of poor preparation, fit 
them into college programs, and 
in time graduate them into pro
fessional positions within the 
community of both black and all 
others. 

The black college can infuse 
into the black student the much 
needed black identity that many 
have lost in our prejudicial 
society. 

According to Donald H. Smith 
the writer of the 1981 published 
article, "Social and Academic 
Environments of Black Students 
on White Campuses," found in 
the Journal of Negro Education, 
"The white college can offer 
white values to black students, 
but deny black students the op
portunity to achieve white iden
tity." 

The tuition of black colleges, 
according to a survey done by 
the Higher Education General 
Information Board, is also tradi
tionally lower with 70 to 85 per
cent of all blacks in black col
leges receiving financial aid. 

Very little systematic 
research has been done on the 
experiences of black students at 
predominantly black colleges. 
This could be a result of the rest 
of the academic community ig
noring the success of the in
stitutions, or the institutions as 
a whole. This could also be due 
to the fact that there may not 
have been any great amounts of 
success as defined by the white 
community due to their small 
likelihood to attend such institu
tions. 

The predominantly white col
lege is a college in which the 
majority of the students are 
white. Since the early 1960s the 
predominantly white college 
has matched and passed the 
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Patricia Sancho: 
One Better Than the Best 

By Susan D. Neal 

Articulate in speech and im
maculate in appearance, 
Patricia Sancho is the perfect 
image of success. Currently 
Director of Career Services, Ms. 
Sancho has achieved in just ten 
years what most people hope to 
accomplish in a lifetime. 

The child of an army officer 
and a teacher, Ms. Sancho 
always knew her "destiny was in 
the realm of reading, writing or 
teaching." When she was a 
young girl Ms. Sancho moved 
from Arizona to Trenton with her 
family. She was educated in the 
Trenton School System and 
received her college education 
at Trenton State. Ms. Sancho 
received both a Bachelor of Arts 
degree in English and a Masters 
degree in student personnel ser
vices from Trenton State. 

Ms. Sancho, while enrolled in 
the undergraduate program at 
Trenton State, married her then 
husband soon after the comple
tion of her sophomore year. 
While putting her former hus
band through professional 
school, Ms. Sancho worked as a 
librarian at Cornell University, a 
bank teller, a nursery school 
teacher, and an office manager 
for a foreign business establish
ment. She also has lived abroad 
in Guyanna. While in Guyanna 
Ms. Sancho helped establish a 
university library. She was proud 
of her accomplishments abroad 
but she knew there was more yet 
to discover. 

Her quest led her back to 
Trenton State College in 1975. 
She began working as a peer 
counselor for Project 
C.H.A.N.C.E. while also working 
as an admissions person. 
Besides counseling Trenton 
State students, Ms. Sancho also 
recruited students statewide for 
the EOF program. Over a year 
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passed before Ms. Sancho ac
cepted positions in Academic 
Advisement and Continuing 
Education. She enjoyed her 
work and realized that her career 
was heading in a positive direc
tion. "I got to know a lot of dif
ferent kinds of people . .. that's 
where I got to the point where I 
realized that I really enjoyed this 
career development area. It was 
as if I wasn't only helping these 
people with fulfilling their re
quirements, but also giving 
them advice on what their next 
career path should be." 
Although her positions in 
Academic Advisement and Con
tinuing Education brought self-
satisfaction, Ms. Sancho knew 
that there was still more she 
could accomplish. 

In 1979, her ambitions en
abled her to become Assistant 
Director, and later Director, of 
Career Planning and Placement. 
In the summer of 1984, Ms. San
cho obtained the position of 
Director of Career Services 
which encompasses CO-OP and 
Career Planning ahd Placement. 
Ms. Sancho's position as Direc
tor is a demanding and time con
suming job. However, she still 
manages to fulfill her respon
sibilities as a single parent. 

(Continued on page 19) 

Photo by Hal Friedman 

When asked how her children 
manage to contend with her 
busy schedule, she responded, 
"I have two children who are 
very understanding and very in
dependent. I give them a lot of 
quality time instead of quantity 
time. . . . But they've grown up 
with this. They've seen the 
generations of women in my 
family who have all had very 
reponsible positions, so it isn't 
anything unique for them to 
have a mother who works." It's a 
difficult task to combine career 
and family, but Pat Sancho can 
take pride in being exceptionally 
successful at both. 

Despite her success, Ms. San
cho has not turned her back on 
the plight of the minority 
students on campus. She is 
committed to seeing that all 
students succeed but she feels 
she is especially committed "to 
seeing our kids do well also." 
She feels that students need to 
be prepared academically, emo-
t i o n a l l y ,  s o c i a l l y  a n d  
psychologically for the eventual 
world. The facilities at Career 
Services encompass helping the 
students market themselves 
when they are ready to graduate. 

Ms. Sancho believes that 
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Put Sancho: One Better Than the Best (cont.) 
every minority student should 
realize that they have to be 
second or third better than the 
best. She feels that minority 
students need to prepare 
themselves to enter the job 
market by working to achieve 
good grade point averages, 
learning self-marketing skills 
and developing good solid com-
unication skills. She also feels 
that the students need to be 
realistic when setting goals. 

The one message that Ms. 
Sancho wishes to convey to the 
minority students is that "they 
have to start taking their lives a 
little more seriously. You're not 
guaranteed anything, a college 
degree guarantees you nothing. 

I think that they need to realize 
that one of their goals is to, 
number one, graduate from this 
institution. Seek out help when 
you need it and don't wait until 
it's too late. There are a lot of 
people here on campus who are 
willing to help, but they're not 
going to come to you and say 
'here I am,' you have to go to 
them. Also, realize that it's fine 
to have a good time but you 
have to keep your lives in 
perspective. 

"Utilize the library and read as 
much as you can on world 
history and current issues. The 
main thing is to take more 
responsibility for your lives and 
realize that you are going to 

have to go out there and work. 
You've got to get the skills and 
you've got to have an idea of 
basically where you want to 
begin. If you need the help go 
and find it. Nobody said it was 
going to be easy. We as 
minorities have got to start 
realizing that we have to put in 
the extra time to have that com
petitive edge." 

College is the best time of 
your life, enjoy it but remember 
your original intention for 
deciding to pursue a higher 
education. At the times when 
you're feeling discouraged 
about obtaining career goals, 
remember Patricia Sancho. She 
made it, and so can you! 

Declining Black Enrollment in 
NJ Colleges and Universities 

A recent report conducted by 
the NJ Board of Higher Educa
tion revealed several reasons for 
the decline in enrollment among 
black full-time undergraduates. 
The aim of the Department of 
Higher Education was to in
vestigate and identify those fac
tors which contributed to the 
decline of black undergraduates 
and possible solutions.1 

"The factors which accounted 
for the decline in black full-time 
undergraduates included: (a) a 
decline in the number of full-
time, first-time freshmen enter
ing college primarily as a result 
of black high school graduates 
entering the labor force; (b) the 
out-migration of black students 
to out-of-state institutions; (c) 
and a increase of non-college 
activities of high school 
araduates."2 

The data utilized by the 
Department of Higher Education 
revealed a number of black high 
school graduates entering the 

By Eddie Davis 
TABLE 1 

FULL-TIME UNDERGRADUATE ENROLLMENT, NJ COLLEGES AND 
UNIVERSITIES: FALL 1978 AND FALL 1983 

Black Enrollment 1978 1979 1980 1981 1982 1983 

Public Senior Colleges 
and Universities 7,755 7,669 7,678 7,334 6,947 

Public Community Colleges 6,789 7,307 7,260 6,728 6,669 6,770 
Independent Colleges and 

Universities 2,809 3,105 3,221 3,122 2,995 2,311 
Total 17,353 18,079 18,159 17,355 16,998 16,528 

Source: NJ Department of Higher Education, 
Undergraduates in NJ Colleges and Universities," 

labor force showed increases in 
government services, the 
civilian labor force, tech
nical/proprietary schools, and 
other activities such as 
homemaking.3 

The Department of Higher 
Education's study also revealed 
that the rate of out-migration of 
black college-bound seniors in
creased from 35% in 1974 to 
41% in 1982." The data used in 
this study was limited in that it 
could not provide the informa
tion necessary to determine why 
non-college options are increas
ing in popularity.5 

"Declining Black Enrollment Among Full-Time 
Special Report Series, 1980, p. 8. 

The study indicated that black 
full-time undergraduate enroll
ment peaked in 1980 at 18,159 
and in 1983 declined by 9 to 
16,528.6 The decline of black full-
time undergraduates varied in 
some sectors. For example, the 
public senior colleges and 
universities declined by 10%, 
the public community colleges 
by 7%, and the independent in
stitutions by 13% between 1980 

;See Table 1.) 
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Great Expectations: The Dilemma of Racial Equality (Continued from page 17) 

visiting team: All hell breaks 
loose.) 

At best, the programs devised 
during the 1960s to eliminate 
employment discrimination, 
equalize educational opportuni
ty could do little more than keep 
the initial gap from widening. 
Even court-imposed affirmative 
remedies were intended merely 
to award small numbers of black 
plaintiffs the employment out
comes they would have attained 
"but for the wrongful treatment" 
(to quote the Supreme Court's 
1976 Franks v. Bowman deci
sion). If this is so, then we can
not use the persisting 
black/white economic disparity 
as a basis for judging those pro
grams, because a gap would 
have persisted even if the pro
grams had been totally suc
cessful. Failure to recognize 
this is the key fallacy in much of 
the scholarship on this subject. 

But why, then, in the years im
mediately following the enact
ment of the 1964 Civil Rights 
Act, did the ratio of median 
black family income to median 
white family income begin to im
prove. Nathan Glazer and other 
scholars noticed this improve
ment and concluded that blacks 
were making significant 
economic progress. In fact, 
however, while the ratio im
proved slightly, the real dollar 
difference grew. The gap bet
ween the median black family 
income and the median white 
family income was $9,700 in 
1964, $10,913 in 1974, and 
$11,251 in 1983. (The figures are 
in constant 1983 dollars; in cur
rent dollars the gap grew far 
more dramatically.) 

To return to our basketball 
game, suppose that at one point 
the black team had 50 points 
and the white team 100, for a 
black/white ratio of .50. Over the 
next few minutes, the black 
team scores 20 points and the 
white team 25. The score is now 
125 to 70, for a black/white ratio 

of .56. If the play-Dy-piay an
nouncer dealt in ratios, he 
would tell his audience that the 
black team was closing the gap, 
even though in an absolute 
sense it was five points farther 
behind. Had the scholars who 
study black/white income dif
ferences been looking at the 
widening dollar gap rather than 
at ratios, they probably would 
never have told us that blacks 
made significant progress 
relative to whites in the late 
1960s and early 1970s. In the 
real world, people buy things 
with dollars, not with ratios. 

The fact that the black team 
has developed some "star 
players" is also sometimes 
used as evidence that the rule of 
equal opportunity is producing 
the desired results — that over 
time blacks will achieve 
economic parity with whites, 
and therefore that race-
conscious measures are not 
needed. But an argument that 
the successes of a few presage 
good things for the many is 
based on a confusion between 
inequality among individuals 
and inequality between the 
races. 

In public policy terms, the 
problem is this: Programs 
designed to reduce disparities 
among individuals may not alter 
the relative positions of racially 
discrete population groups. 
Conversely, programs designed 
to reduce disparities between 
racial groups do not necessarily 
truncate the socioeconomic 
pyramid. A society in which the 
racial groups are economically 
equal (with each group having 
roughly the same percentages 
of poor, middle class, and rich 
people) could still contain 
tremendous disparities in 
wealth and income among in
dividuals. 

The tendency to confuse the 
two forms of inequality has pro
foundly affected the shape of 
American politics in recent 

decades. For example, black 
leaders have joined liberals in 
supporting redistributive pro
grams, perhaps in the belief that 
they would reduce the economic 
gap between blacks and whites. 
They may do so to the extent 
that the distance separating the 
basement from the penthouse 
will be lessened; but blacks 
could remain concentrated on 
the lower floors, while the upper 
floors remain overwhelmingly 
white. 

As a society, we have good 
reasons for wanting to achieve 
greater equality among in
dividuals — greater equality of 
opportunity if not of results. We 
also ought to be bothered by 
economic disparities between 
black America and white 
America, because we know 
them to be the result of prac
t i c e s  t h a t  w e r e  m o r a l l y  
reprehensible. If an act is moral
ly objectionable, then the ef
fects ought at least to be moral
ly suspect. 

One of the nation's goals 
should be the reduction of the 
economic gap between blacks 
and whites; and I do not believe 
we can get there from here. The 
rule of equal opportunity, taken 
to mean a kind of coin-flipping, 
color-blind process that is indif
ferent to outcome, appears to 
preclude certain measures that 
could be used to close the gap. 
For example, we are uncomfor
table with programs explicitly 
targeted at helping blacks — as 
opposed to, say, to poor persons 
in general. Nor is it possible for 
a black mayor to give outright 
preference to blacks, regardless 
of qualifications, when he 
makes employment decisions. 
This is a constraint that earlier 
generations of ethnic politicians 
did not have. 

This situation is ironic. Equal 
opportunity has been seen as a 
means by which blacks could 
close the huge economic gap 
that separates them from the 
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Ugorji Wins National 
Creative Writing Award 

By Rene Beckner 

Students who excel in 
whatever they do are the pride of 
not only their parents and 
friends but also of the educa
tional institution they attend 
and Trenton State College un
doubtedly has many such 
students. One of these 
prestigious students is Utimme 
Umana's own Editor-in-Chief, 
Okechukwu Kingsley Ugorji, 
whose entry in a national 
creative writing contest won the 
first prize. 

As part of its program for the 
1985 national conference, the 
National Council For Black 
Students sponsored a nation
wide creative and essay writing 
contest for two categories of 
students, undergraduate and 
graduate. Ugorji entered a poem 
entitled "The Chief Priest" for 
the undergraduate creative 
writing category along with 
forty-two other students from all 
sections of the nation. As a 
result of his winning the con
test, Ugorji was invited by the 
National Council For Black 
Studies Inc. to attend this year's 
convention which was held in 
Ithaca, New York, from March 
21-24, 1985, and hosted by the 
African Studies Department of 
Cornell University. 

At the conference, Ugorji 
presented his poem after which 
he was presented with a $500 
check and a plaque by Dr. Vivian 
Gordon of SUNY, Albany, NY, 
coordinator of the writing con
test, for submitting the winning 
entry. 

Ugorji's poem, "The Chief 
Priest," first published in the 
1984 issue of Fire II magazine (a 
minority literary publication at 
Trenton State College) is about 
the desertion by everyone in a 
Nigerian village of the tradi
tional religion of the Ibo tribe for 

Christianity when the first mis
sionaries arrived in the village. 
Everyone, according to the 
poem, deserted the traditional 
shrine for one reason or other 
except the Chief Priest of the 
shrine, about whom the poem 
was written. According to Ugor
ji, the poem stemmed from his 
desire to see Africans return to 
the good aspects of their tradi
tional norms and customs and 
from his imagination of what the 
Ibo traditional priest's reaction 
was to the arrival of Christianity 
and the subsequent desertion of 
the traditional religion. Ugorji 
adds that "there never was a 
complete desertion though." 

Ugorji attributes his winning 
the contest "more to Dr. Gloria 
Dickinson, the chair-person of 
the African-American Studies 
Department, than to any talent 
that I may have." According to 
him, if he had not received infor
mation about the contest from 
Dr. Dickinson, he would not 
have entered the contest. "So 
for that and many other things, I 
am profoundly grateful to her. I 
am also grateful to the College 

Okechukwu Kingsley Ugorji 

\Dr. Paddock in particular) for 
making it possible for me to at
tend the conference by paying 
for my flight ticket." 

Apart from his position in 
Utimme Umana, Ugorji is also 
the president of the Pan-African 
Student Society, the vice-
president for Community 
Relations-Student Government 
Association, and the vice-
president of the Blue Key Na
tional Honors Fraternity (Tren
ton State Chapter). 

GREA T EXPECT A TIONS: 
THE DILEMMA OF 
RACIAL EQUALITY 
(Continued from page 20) 

white majority, in tact, it can 
serve that purpose for some in
dividuals. But it cannot, by its 
very nature, serve as a means by 
which the relative economic 
positions of the racial groups 
can be altered. Once we under
stand that, we may be able to 
decide what to do about it. 
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The African-American Studies Department (continued from page 7; 
autonomy for public institutions 
of higher education. Such a 
policy of fiscal independence 
would expand the rights of state 
college fiscal affairs. Hence, 
policies like FTE's to determine 
monetary allotment for 
academic departments could 
possibly be revised. In this in
stance, departments financially 
suffering from fancy funding 
policies could be reassessed to 
possibly determine its con
clusiveness to overall educa
tion. 

Said Dr. Dickinson in 
reference to FTE policy, 
"Originally, the state's funding 
rule came into being to avoid 
graft and corruption. However, 
now it is has gone to the other 
end of the spectrum. It's dif
ficult to fund a college the same 
way you fund a mental institu
tion or other state agencies. 
This process is crippling the 
nine state colleges in New 
Jersey. One of the reasons why 
Gov. Kean put 27 million dolars 
into higher education in the 
form of grants was to allow 
state colleges that need money 
for current programs to compete 
for additional funding." 

TSC and the Need for 
African-American Studies 

In terms of interdepartmental 
support, Dr. Dickinson said that 
for her department, it has been 
nominal. "The people who are 
supportive have always been, 
but they constitute a small por
tion of the total faculty and 
staff." 

Dr. Dickinson favors a general 
course requirement in African-
American Studies. In citing 
reasons, the chairwoman 
reflected on the model of non-
western course requirements of
fered by the University of In
diana and Haverford College in 
Pennsylvania. "The world has 
changed, and educated people 
should know more than about 

Europe and America. Colleges 
like Indiana and Haverford that 
have been more progressive 
have said if one is to get a 
degree and consider themself 
as educated, then that person 
must know something about 
other groups of people." She 
continued, "The enrollments in 
Afro-American courses in In
diana have skyrocketed since 
the multi-cultural curriculum re
quirement. Many of the students 
come back to even take courses 
as elective, let's face it, Indiana 
is a predominantly white institu
tion." 

Dr. Dickinson — "It's a turf war" 

Based on Dr. Dickinson's 
premise, TSC, a predominantly 
white college, could opt for such 
a multi-cultural course model, 
given the proper acton by the 
TSC academic policy commit
tee. The model is currently being 
proposed to the Academic 
Policy Committee. 

Asked why she thinks Trenton 
State College needs an ethnic 
body of wisdom, knowledge, 
and understanding exercised 
through an academic depart
ment, especially when the 
population the department in
dividually represents is less 
than 5% of the total college 
population, the chairwoman 
replied, "This is an institution 
where you can go into any men's 

bathroom and find social grafiti 
on the walls, something which 
stems from a base of ignorance. 
The racist grafiti artists have no 
information. What they do have 
are stereotypes and myths. In 
turn, they tend to interact with 
their fellow classmates and with 
faculty based on a general lack 
of information." 

Is a department necessary to 
curtail stereotypes and myths 
about Africans? She replied "If 
there were no AAS Department, 
there would be no mini-lecture 
series, which is currently 
organized by this unit. If 
members of this department 
were disbursed into other 
departments, the priorities of 
t h o s e  u n i t s ,  g i v e n  t h e i r  
budgetary resources, would not 
be to see to it that a lecture 
series was mounted on an on
going basis. Also the population 
of the community in which this 
college is located is 43% black. 
As a state institution, this col
lege not only has an obligation 
to students, but to the local 
community as well." These con
cerns would not be an agenda 
item for other departments. 

A Source of Guidance 
and Protection 

Many students, not just 
blacks, as often assumed by 
some faculty and students, 
u t i l i z e  t h e  A f r o - A m e r i c a n  
Studies Department. 

"Black students see this 
literally as a place to go despite 
the problems they have. On the 
other hand, whites come, most 
of them doing Student Teaching 
or Junior Practicum Experience 
(JPE) in predominantly black 
schools where they find, for 
some reason or other, they need 
to do a unit on Black History. 
They [white students] come here 
literally pulling their hair out 
saying "Teach me everything 
you know in five minutes, so I 
can pass this course," said Dr. 
Dickinson. 
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The African-American Studies Department nW„U8rf from page 22) 

The chairperson further 
elaborated, "What people fail to 
realize is that the AAS Depart
ment doesn't have the luxury of 
just being another academic 
department." 

Trenton State College's AAS 
Department is second to none 
within the state according to Dr. 
Dickinson, who joined the 
department in 1972. 

"We received more grants and 
fellowships, Don Evans 
(Associate Professor and 
Playwright) is internationally 
known. Most of the courses of
fered by this department are 
academically sound. You can't 
take this course and lunch [take 
for granted] 

Asked if she feels a general 
loss of interest in African-
American Studies, in addition to 
other humanities courses, Dr. 
Dickinson replied, "American 
education is in dire straits. 
Either it turns back to a 
humanities base or the whole 
system will go down the tubes. 

"If this department can hold 

on until this change takes place, 
there will certainly be a revived 
interest in African-American 
Studies and other Humanities 
subjects as well," said the 
Howard University alumnae. 

A recent report issued by the 
National Endowment for the 
Humanities shares the same 
view as the chairwoman. In a re
cent report, the organizaion 
strongly emphasized that 
"American colleges are failing 
to give students adequate 
education in world culture and 
civilization in which they are 
members." 

In understanding the overall 
benefits, often overlooked by 
everyone, the AAS Department 
has to offer a lot to one's educa
tion. Also, with the different 
needs of students the depart
ment has fulfilled, we can cer
tainly say it's a useful system 
within the institution. May it 
continue in this positive way. 

Dr. Dickinson, you deserve a 
big thanks! 



The 25th Anniversary of the 
Sharpeville Massacre 
A South-African Tragedy 

By Corbin Seavers 
Twenty-five years ago this 

March sixty-nine black South 
African (Azanian) men, women 
and children lost their lives 
peacefully demonstrating 
against the apartheid govern
ment's Pass Laws. This is such 
an historic occasion in the anti-
aparthied struggle that the 
United Nations officially 
recognizes March 21 as the In
ternational Day for the Elimina
tion of Racial Discrimination in 
memory of the Sharpeville 
Massacre. Nobel laureate 
Bishop Desmond Tutu 
describes the pass laws as the 
"most resented feature of a 
hated system" and says the 
pass books, "more than 
anything else in South Africa, 
demonstrate that the black per
son is a second class citizen in 
the land of his birth." 

All Africans over the age of 
sixteen in South Africa must 
carry at all times an identity 
book called a "pass" or face im
prisonment if caught without it. 
The pass contains the person's 
fingerprints, ethnic background, 
place of birth, residence, 
employment and tax informa
tion. It is a key instrument in the 
South African government's en
forcement and application of 
the Group Areas Act which tells 
the African majority where they 
can and cannot stay; the several 
Bantu Laws defining the rela
tionship of Africans to white 
establishments and places of 
employment; and the Influx Con
trol Acts which restrict the 
movement of Africans to the ur
ban areas. All these laws are 
known as the pass laws in
stituted by the white majority 
government in South Africa to 
restrict and control all African 
labor and movement. The South 
African Institute of Race Rela

tions estimates at least 6.1 
million people were tried for 
pass offenses between 1967 and 
1980. In 1982 alone more than 
200,000 Africans were arrested 
for a pass offense. 

"The survival of white 
supremacy in Azania (South 
Africa) is dependent on the con
tinued suppression of the in
digenous people, restrict their 
movement and put them in 
places where they can always 
be seen and controlled," ex
plains exiled Azanian N.M. 
Muendane. The pass books 
represent the pass laws 
because without the former it 
would be impossible to imple
ment the latter, and it is for this 
reason the March 21, 1960, anti-
pass campaign led by the Pan 
Africanist Congress of Azania 
represented a direct challenge 
to racist minority rule in South 
Africa. This non-violent cam
paign struck at the heart of the 
apartheid, a system that 
enables white minority to 
dispossess and exploit twenty-
one million African people. 

The Pan Africanist Congress 
of Azania (PAC) holds the belief 
"that the acceptance of any in
dignity, any insult, any humilia
tion is the acceptance of in
feriority." Once the mind is free, 
explains the PAC leadership, 
"the body will soon be free and 
once white supremacy has 
become mentally untenable to 
our people, it will become 
physically untenable too." 
Armed with this perspective and 
understanding of liberation the 
PAC led tens of thousands of 
Africans to peacefully protest 
the pass laws by burning their 
pass books and giving 
themselves up for arrest. PAC 
chairman J.N. Pokela describes 
what followed on that infamous 

day: 
"Like all reactionaries 

threated by mass and popular 
action the South African racists, 
too, reacted with brute force 
against unarmed men, women 
and children. At Sharpeville 
sixty-nine Azanians were killed 
in cold blood and one hundred 
and eighty-six wounded, many 
seriously. Also in response to 
the challenge posed by the 
mass-oriented March 21, 1960, 
campaign the racist regime 
declared a state of emergency, 
arrested and incarcerated PAC 
leaders and members and hur
riedly passed a legislation to 
ban the liberation movements 
(the Pan Africanist Congress 
and the African National Con
gress)." 

The white minority govern
ment further confiscated 
literature, detained eighteen 
thousand people, banned public 
meetings, enforced press cen
sorship, sent military convoys 
into, black townships and sup
pressed white liberals de
manding that at least a few 
African demands be accepted. 
But even with the harsh 
crackdown the racist regime did 
suspend the pass books for 
seventeen days hoping this 
would serve as a respite from 
the sudden turmoil and unrest. 

Foreign companies panicked 
thinking a revolution might oc
cur soon and quickly withdrew 
forty-eight million dollars from 
South Africa (Azania) causing its 
foreign reserves to plummet. 
There was enough of a political 
crisis that many thought the 
apartheid government might 
soon collapse until U.S. banks 
came to its rescue with 
emergency loans. 

Shocked at the callousness in 
which the South African police 
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shot unarmed protestors, angry 
individuals from throughout the 
world flooded Pretoria with let
ters condemning apartheid as 
an unjust and morally indefensi
ble system. The United Nations 
Security Council in April 1960 
called upon the racist regime 
"to initiate measures aimed at 
bringing about racial harmony 
based on equality ... and aban
don its policies of apartheid and 
racial discrimination." Since 
that time, claimed the late PAC 
leader David Sibeko, "interna
tional public disgust with apar
theid South Africa is manifest 
in her total isolation from nor
mal human contact with the rest 
of the world... 

For the struggling African ma
jority, the Sharpeville massacre 
had its impact too. "Overnight, 
Sharpeville showed the way," 
writes PAC member David Dube. 
"It injected a new confidence in 
the African. It taught the impor
tance of self-reliance. It showed 
the African that he was his own 
liberator. Others could help. But 
he was to bear the brunt of his 
own liberation." 

This March 21, 1985, 
thousands of Azanians, those at 
home and those in exile, 
remembered the martyrs of 
Sharpeville by rededicating 
themselves to dismantling the 
reprehensible system responsi
ble for the massacre. Individuals 
and organizations in the United 
States can make a similar 
response by supporting a peti
tion that demands the release of 
Z e p h  M o t h o p e n g  a n d  a l l  
political prisoners in apartheid 
prisons. In June 1979, racist 
South Africa held the longest 
political trial in its history which 
concluded with the conviction 
and sentencing of eighteen Pan 
Africanist Congress of Azania 
members for activities dating 
back to 1963. The sentence 
terms ranged from five to fifteen 

years with one person receiving 
a commuted sentence. The 
number one accused in the 
Bethal Eighteen Trial was 
veteran organizer Zeph 
Mothopeng who was sentenced 
to thirty years for his leadership 
role in the 1976 Soweto upris
ings. Zeph Mothopeng and his 
co-accused today languish in 
Robben Island, a notorious max
imum security prison. This was 
Mothopeng's third trip to Rob
ben Island. The first one was for 
his leadership role in the 1960 
Sharpeville demonstration. 

Zeph Mothopeng is now 
seventy-two years old, and Rob
ben Island guards brutalize him 
on a regular basis. According to 
former Robben Island inmates 
testifying before the United Na
tions Special Committee 
Against Apartheid, the tortures 
include sadistic beatings, inade
quate medical attention, at
tempted rapes and burying 
political prisoners up to their 
necks in the dirt and urinating 
on their faces. International at

tention can save Mothopeng's 
life and the lives of other 
political prisoners in apartheid 
South Africa. Please write the 
Pan Africanist Congress of 
Azania at 211 East 43rd Street, 
Suite #703, New York, NY 10017 
or call (212) 986-7378 for copies 
of the "Free Zeph Mothopeng" 
petition. Action is needed today. 

Above all, however, it is im
perative for us to increase our 
assistance to the national 
liberation movement in South 
Africa. If freedom is indivisible 
then oppression anywhere is felt 
everywhere. Nobody is free until 
we are all free. It further follows 
that those who have fallen in 
any campaign for justice died 
for us too. Let's pay tribute to 
our fallen heroes in Sharpeville 
by intensifying the movement in 
solidarity with the struggles for 
majority rule and self-
determination in southern 
Africa. 

BLACK HISTORY 
MONTH FLASH-BACK 

Ms. Paula Giddens 

She lectured oil "The Impact of Black 
Women on Race and Sex in America" 
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amount of black students at
tending the institutions as com
pared to predominantly black in
stitutions. 

According to the article 
"Social and Academic En
vironments of Black Students 
on White Campuses," "The 
white colleges present an enor
mously increased educational 
opportunity to black students. 
White colleges have better 
facilities such as libraries and 
research centers and are much 
better funded." 

Many scientists and 
sociologists feel that black 
students also meet a wider 
variety of people and cultures as 
well as incorporate different 
ideas of society as a whole. 

The problem within the white 
college is usually with the social 
environment which often leaves 
black and other minority 
students with feelings of 
loneliness and isolation. 

In a study conducted by David 
P. Claerbaut in which 207 col
lege students (black) returned 
questionnaires from various 
white institutions, it was verified 
that most black students feel a 
high level of alienation in white 
colleges. 

According to Edgar H. Epps, 
author of Black Students in 
White Schools, social and 
academic adjustment is harder 
for blacks attending white 
public institutions because of 
the usual correlation between 
their educational social-
economic backgrounds and 
choice of higher education. For 
example a large percentage of 
students going to state schools 
have a background in which 
educational influence was not 
as great as a student attending 
a private institution. In many 
cases the work load is similar, 
thus many of the students from 
"non-traditional" college 
backgrounds have a little bit 
more difficulty adjusting. Epps 

also addresses the idea that 
many black students who attend 
private schools are usually well 
prepared for college life and are 
socialized to successfully par
ticipate in academics as well as 
in the predominantly white 
social environment. 

Today many white colleges 
have developed "special oppor
tunity" admission programs. 
These programs help many 
black and minority students at
tend college who may not have 
otherwise been able to do so. 
Unlike black colleges these pro
grams usually have limited 
vacancies, thus are only truly 
catering to a small percentage 
of minorities. Students special 
admittance programs also have 
the problem of overcoming the 
general belief that all of the 
students participating are below 
the general academic standards 
of the school. There is also the 
ignorant stereotype that all 
black and minority students 
belong to such programs, thus 
developing minor feelings of 
resentment between students. 

The predominantly white col
lege opposed by its black 
counterpart appears to focus its 
attention more on academic 
preparation of the students and 
less on the social preparations 
of the students. One cannot say 
that social skills aren't learned 
in predominantly white col
leges, but that the total institu
tionalized system of education 
does not officially recognize 
socialization but academic 
training as its major purpose. 

Areas in which predominantly 
white colleges could improve 
are in areas such as orientation, 
so students of non-traditional 
college backgrounds can better 
and more quickly adjust; more 
support of black organizations, 
thus create a better sense of 
unity within the black students, 
and the institution which they 
attend. 

In conclusion this writer 
would like to state that black 
Americans have made major 
steps in becoming an educated 
people over the last seventy 
years. As a people blacks have 
come a long way since the days 
of slavery in which blacks were 
not allowed to even be taught to 
read or write, this may sound 
like ages ago to many of us, but 
in reality it was only about 100 
years ago or ten generations. 

This writer feels that both 
black and white colleges offer 
different and unique oppor
tunities to black and all 
students. Blacks have come far 
enough now to look at both 
types of educational institutions 
and to decide which one better 
suits their personal needs, for 
both are excellent in preparing 
students for the realities of our 
society. 

As time passes on, perhaps 
the students of the future will 
become more aware of each 
others' positions and apply the 
positive aspects of college such 
as living with, and under
standing others of different 
backgrounds. Someday, 
perhaps, the end of this oppres
sion, of not just the black and 
minority members of society, 
but also the whites will end. For 
to keep a people in oppression, 
someone has to remain with 
them and thus be imprisoned 
also by its depths. 

Hopefully someday we will all 
escape our oppression and 
reach the promised land of 
equality where the issue of 
w h e t h e r  a  c o l l e g e  i s  
p r e d o m i n a n t l y  w h i t e  o r  
predominantly black and which 
is better for any student will be 
totally irrelevant to the learning 
experience. 
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Cult/uu: 

Tkt Ltqaetf 

CmtimeA 

1484-W85 

A public lecture 
series sponsored 

by the department 
of African-American 

Studies and the 
Minority Programming 

Committee of 
Trenton State 

College. 

Afro-American Beauty Culture: 
Relections on Self-Esteem 

DATE: Thursday, April 11, 1985 
PLACE: 202, Student Center 

TIME: 8:00 p.m. 

The Film "Hair Piece" 
will also be shown 

LECTURE TO BE PRESENTED BY: 

Dr. Bettye Collier-Thomas, Director, 
Bethune Museum Archives, Inc. 

National Historic Site, Washington, DC 
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(lAi* j<we S xMctet accomodations) 

jUagtc cActs 

Singing 

^Dancing 
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^Diiamatic ^Pe/t^o/imanee 
Comedy 
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^Tickets way be 
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