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Dedication 
A Friend Indeed! 

In the first issue of the 
newspaper this fall, the Signal 
(the college newspaper) attemp
ted to find out why Dr. Jere Pad-
dack, the former Dean of 
Students, was removed from of
fice over the summer in an ad
ministrative restructuring move 
by President Eickhoff. Lost in 
that shuffle was the fact that Mr. 
Bennie Barnes, the former 
Associate Dean of Students, 
was also removed from his posi
tion and reassigned. To the best 
of this magazine's knowledge, 
the Signal has not asked why 
Mr. Barnes was removed (but to 
be fair to them, we frankly did 
not expect them to). To the same 
best of our knowledge, neither 
the Minority Executive Council 
(M.E.C.) nor the Black Student 
Union (B.S.U.) has made any of
ficial statement to Dr. Eickhoff 
regarding the unceremonious 
reassignment of Mr. Barnes. 

We in Utimme Umana, as part 
of continued effort to serve our 
community, hereby choose to 
pose the important question: 
Why was former Associate Dean 
Barnes reassigned? 

Was it simply that President 
Eickhoff wanted a new team in 
the Dean of Students Office, 
now called Student Life Office? 
Could Mr. Barnes have challeng
ed the mentality of the powers 
to be? Was he a thorn in the 
flesh of someone in or around 
Green Hall? Did Mr. Barnes care 
too much for students, in other 
words, was he too pro-students 
to the detriment of administra
tion? Or was he simply not do
ing his job as well as is profes
sionally expected of him? 

The answers to the above 
questions we may never know. 
But we do not ask them just for 
the purpose of getting answers, 
we ask them because this 
magazine is afraid to think that 
Barnes' care for students (and 
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we know he cares a lot), his 
choice to put students first, may 
have actually cost him his 
former position. We make no 
speculations here, we are simp
ly asking questions. 

This magazine knows for fact, 
that Barnes had labored to keep 
countless number of students 
from flunking out. On numerous 
occasions, he had to save some 
students from going to jail. We 
also know that he had even 
labored to save some students 
from either killing themseives or 
from going on a killing rampage 
altogether. Further more, this 
magazine is quite aware of the 
fact that if there was anywhere 
on or off campus where there 
was help for a student in need, 
Barnes always made sure the 
student got access to that help. 
And this was the case for both 
American and foreign students. 
In other words, Barnes did not 
just make sure that students re
mained in school, he made sure 
that they remained alive and 
comfortable too. 

It is for the above reasons and 
many more that will take an en
tire issue of this magazine to ful
ly document, that we in Utimme 
Umana salute Mr. Bennie 
Barnes and hereby dedicate this 
issue to him. 

We are, however, filled with 
shame that we waited to lose 
that which we had, before 
recognizing and appreciating it. 
In other words, this tribute was 
long overdue. We make no at
tempt at consoling Barnes in 
this tribute. It matters to us what 
position he holds, but what mat
ters to us the most is the fact 
that Barnes chose to still remain 
with us. We are therefore at 
least assured that his love, care 
and wisdom, and his unquen
chable desire to see us succeed 
(all of us), will continue to 
radiate from wherever he is plac
ed, to light our often lonely 
pathways, as we walk to and 
from classes, and ultimately off 
this wonderful place with our 
degrees. 

This magazine has always 
wanted to see minorities in high 
offices and has always ad
vocated for it, but we are not so 
naive as to assume or even 
believe that the placement of a 
minority in a high position 
automatically means good news 
for us. In Mr. Barnes' case, we 
are glad to say it definitely was 
good news. 

And when we leave this ex
cellent institution, we will be 
doubly proud and glad, but at 
the same time a little saddened, 
knowing that there was one 
brother who was more concern
ed about us than he was in his 
position; who in fact may have 
jeopardized his former position 
for us (all of us), something we 
can't say for many. 

—The Entire Staff 
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EDITORIAL 
The Questions That 

Should Have Been Asked 
On Thursday, November 21, 

1985, President Eickhoff of Tren
ton State College addressed the 
students and answered some 
questions. Regrettably. I was at
tending the meeting of the Stu
dent Center Board of Governors 
in my capacity as the chairper
son of Campus Life Board, so I 
missed the unprecedented op
portunity. 

First, I would like to commend 
the students who had questions 
for the President, including Mr. 
Harris of the Black Student 
Union. It definitely was a good 
beginning. If more people ask 
more questions, Dr. Eickhoff will 
sooner or later have to speak in 
clearer terms. 

However, if Dr. Eickhoff had 
an easy day at the program, it 
was not necessarily because he 
was trying to be evasive (which 
by the way can be expected of 
someone in his seat), but more 
because the questions either 
gave him too much room to be 
evasive or they were irrelevant 
altogether. 

For instance, I don't think 
Eickhoff is the most appropriate 
person on campus to ask about 
programming. It is true that he 
oversees everything, but for 
results in getting more minority 
programming, questions should 
be directed to the Dean of Stu
dent Life, Dr. Bill Klepper. And if 
one wants to get closer, the heat 
should then be put on the pro
gram coordinators of the Office 
of Campus Life and the area 
directors of the dormitories 
(oops, residence halls). 

Secondly, does it really mat
ter why Dr. Eickhoff wants to at
tract or even lure more black 
and Hispanic students to Tren
ton State College? Be the 
motive for "money" or what 
have you, it does not matter, as 

long as the President proviaes 
the support service to help the 
attracted (and quite often attrac
tive) students go beyond the 
first year and go on to graduate. 
That then brings up THE QUES
TIONS THAT SHOULD HAVE 
BEEN ASKED. 

Does the College have the 
support services to see to it that 
motivated students are suc
cessful? It would be fair to 
answer that question in the affir
mative, but it would also be 
equally fair to add that what we 
presently have is far from ade
quate. So what is the College's 
plan to provide adequate sup
port services? 

How about the "Office of 
M i n o r i t y  A f f a i r s " ?  L a s t  
academic year, this magazine 
advocated the creation of such 
an office, and the Task Force on 
Minority Recruitment and Reten
tion which Dr. Eickhoff set up 
over this past summer also 
recommended same. Has that 
proposal become history, and 
forgotten in a neat file in Green 
Hall? 

Another question is, why is 
there a vacant position in the 
project CHANCE office? In other 
words, why was Dr. Lonesome, 
the founder and former director 
of the program reassigned to 
Green Hall? Does Dr. Eickhoff or 
Dr. Anthony DiGiorgio, the Vice 
President for Academic Affairs, 
have anybody in mind already to 
fill the position which Ms. 
Sharon Brown now holds in an 
acting form? 

Finally, what is this ad
ministration's (the College's, 
that is) position on Apartheid in 
South Africa? Does Dr. Eickhoff 
share the view that apartheid is 
immoral and should not be sup
ported in any form? To the best 
of this magazine's knowledge, 

Trenton State College does not 
have a direct investment in 
South Africa, but it does a lot of 
business with companies like 
IBM that do. Isn't it about time 
t h e n  t h a t  t h i s  C o l l e g e  
dissociated itself from those 
companies that supply the 
equipment of oppression and 
suppression to the minority 
apartheid regime in South 
Africa? One cannot oppose pro
stitution and yet justifiably do 
business with a whore house, 
can one? This point is raised 
because whereas it would be 
unreasonable to ask the College 
to throw away the machines it 
has already bought from IBM 
and other such companies, it 
would be disgraceful to buy the 
new computers planned for the 
Student Center from IBM. 

These are only a few of the 
questions that should have been 
asked, but unfortunately, they 
were not. Come next semester 
though, this magazine will inter
view the President again. 

Meanwhile, it should be 
pointed out that we would be ex
pecting Dr. Eickhoff to rewrite 
history by asking him to initiate 
a meeting with minority student 
leaders, as Mr. Harris of the BSU 
suggested in a letter to the 
editor of the Signal (the College 
newspaper). It is recommended 
that the minority student leader
ship should organize itself and 
then seek a tete-a-tete with the 
President. If the minority stu
dent leadership cannot unite 
and confront the issues, why 
should the President bother? 

I would like to wish everyone 
happy Christmas or Hanukah or 
Kwanza, which ever turns you 
o n .  A n d  l i k e  a l w a y s ,  t h i s  
magazine will say "Happy New 
Year" when we get back in 
January. 

st-j 
Kingsley Ugorji 
Editor-in-Chief 
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Eddie Davis: About to Move On 
By Dawn Sheree Fontaine 

Born in Irvington, NJ, Edwin 
Davis graduated from the Irv
ington High School in 1980. 
Upon deciding to go to college, 
Davis chose Trenton State Col
lege and enrolled during the 
summer of 1980 through the pro
ject CHANCE program. 

Davis had wanted to study 
music but according to him "I 
was told I did not have the re
quirements the music depart
ment needed." So Davis chose 
biology "for no particular 
reason." Now he wants to do a 
masters program in the field and 
then proceed to medical school 
for osteopathic medicine. If that 
fails, Davis says, he will pursue 
a Ph.D. in biology. 

In 1982, Davis decided to 
become involved in student ac
tivities. His first choice was to 
pledge into the Omega Psi Phi 
fraternity. In 1983 he joined the 
Minority Programming Commit
tee (MPC) and became its 
chairperson. It was under his 
leadership that the MPC won the 
College Union Board's "Most 
Multi-Cultural Program Award" 
for its Sadie Hawkins Dinner in 
1984. Davis is also a member of 
the Society of Black Engineers. 

Looking back, Davis says 
what he will cherish the most is 
the "excellent supportive ser
vices from project CHANCE in 
terms of the advisors, and the 
tutorial services in the Hub." He 
says he will ever be grateful to 
Pat Sancho, Robert Alston, Bob 
Drake, Butler Allen, Pat Col
eman, Dr. Dickinson, Dr. 
Shevlin, Dr. Lipton and the rest 
of the faculty in the biology 
department. "I am also grateful 
to my fraternity brothers and my 
peers," Davis quickly added. 

And what about the college 
did he not like? "I did not like 
the subtle racism exhibited by 
some science teachers. The bla-

EDDIE DA VIS 

tant racism displayed by my 
classmates in laboratories and 
classes was not helpful either," 
Davis said. "For instance, I 
always had to be assigned to lab 
partners, none of the white 
students ever chose me as a lab 
partner in any science class I 
was in," he explained. Davis 
also says he didn't like the lack 
of minority support in the 
biology department. "There are 
no minority faculty members 
and no study groups," he said. 
Asked if the white faculty could 
not help. Davis replied "They 
could but as a minority student, 
I was uncomfortable going to 
them with questions. Many of 
them had excellent knowledge 
of their subjects and fields, but 
could not effectively pass their 
knowledge to students; they 
challenge you to learn the infor
mation in a way that was often 
intimidating." Davis would not 
mention names but he added 
that, some of the science 
teachers "made you feel stupid 
and bad when you asked them 
questions. I learned not to ask 
some of them questions in 
class." 

Davis will be graduating in 
December 1985. He had just 
received admission to Seton 
Hall University to do a master's 
program in biology when this in-, 
terview was conducted. He had 
also just received a conditional 
acceptance to the Cooper 
Medical Center for a study in 
Nuclear Medical Technology, 
the condition being the comple
tion of a course in immunology. 

In appreciation and recogni
tion of his services as a student 
leader, Davis received many 
awards, including the Frederick 
Douglas Academic Excellence 
Award 1982; Undergraduate 
Omega Man of the Year, 1983; 
College Union Board member of 
the year; Afro-American Studies 
Department Service Award 1985. 

What is Davis' advice to a 
minority student coming into 
the biology department at Tren
ton State College? He replied 
"Don't allow other people to tell 
you that you can't do it. As a 
minority student, you will have 
to study harder, you will have 
more stress, but you can 
definitely do it." 

Editor's Note: For the record, 
the magazine would like to point 
out that there is one teacher in 
the biology department who has 
introduced a study group for his 
class, and that is Mr. Rose, who 
teaches the microbiology 
course. We suggest that the 
other teachers in the biology 
department and in other science 
departments emulate the exam
ple of Mr. Rose. It is the 
understanding of this magazine 
that the study group has proven 
very helpful to Mr. Roses 
students. 



Letters to the Editor 
CAN WE TALK HERE? 

Dear Dr. Eickhoff: 
Congratulations on your im

pressive performance at the re
cent open forum sponsored by 
the Political Awareness Club. 
Once again, you enlightened 
many of us to Trenton State Col-
lege's array of ac
complishments over the past 
few years. 

As a student, I too am proud 
of this institution, and I thank 
you for taking the opportunity to 
share this pride with the rest of 
us. 

There are, however, many 
facets of this institution which 
we are in no position to hold up 
as exemplary. Many of these 
topics were brought up during 
the forum by students and facul
ty seeking to know your views 
on them. To their dismay, and to 
mine as well, these points of 
contentions were not satisfac
torily addressed. 

In fact, The Signal (a publica
tion both of us have quite 
limited respect for) labelled your 
performance as "elusive." Sad
ly, I must agree with them. 

But the point of my letter is 
not to take you to task for your 
performance (or lack thereof) at 
PAC's open forum. At this time, I 
would like to give you another 
opportunity to address matters 
of import to all of us by 
challenging you to an open 
debate. 

What I specifically propose is 
a debate which would focus 
upon three or four topics of 
campus-wide interest (minority 
enrollment and the quality of 
student life, for example) to be 
mutually arrived at. Upon agree
ing to the subject matter, we 
would then identify three of four 
members of the campus com
munity to act as panelists plus a 
moderator. At that time, we 
would also set the ground rules. 
Lastly, we would set a date and 
time — preferably some time in 
early 1986 — when the debate 
would occur. To facilitate your 
busy schedule, I will concede 
that this decision be wholly your 
option. As a return concession 
all I ask is that we hold the 
debate in a location sufficient 

enough to accommodate the ap
propriate audience we should 
expect: Kendall Hall's main 
theater. 

If you so choose, we may also 
agree upon an offical sponsor. 
CUB Lectures, PAC, or some 
other such group would be ideal. 
I will take it upon myself to take 
care of publicity for the event. 

The members of the campus 
community deserve to know in 
what direction Trenton State 
College is heading. By accep
ting this challenge, you shall 
guarantee that they will have 
this opportunity. 

If you are willing to put aside 
public relations and discuss 
substantive issues, I am certain 
that this debate will indeed be a 
great success. As the leader of 
this college who has a reputa
tion for success, to accept a 
challenge such as this should 
be no obstacle. And, to confront 
an opponent such as myself (no 
matter how knowledgable in col
lege affairs and skilled in foren-
sics I may claim to be) ought not 
to be a complex exercise for a 
man of your calibre. My ques
tion to you is, do you possess 
the fortitude to engage me in an 
open debate, where your leader
ship and the direction of this 
college will openly be at issue? 

Prove to the college com
munity that you are not purely a 
man of style over substance. 
Stand up to the issues. Answer 
the hard questions. Debate me. 

It is my fervent hope that you 
are up to a real challenge. 
Please respond as soon as 
possible to my offer. You know 
where to find me. 

Thank you for your time and 
attention to this matter. 

Jeff Gilbert 

VOTER REGISTRATION 
ARE YOU AWARE THAT 

STUDENTS LIVING OFF CAM
PUS IN EWING TOWNSHIP ARE 
IN JEOPARDY OF LOSING 
THEIR HOUSING? 

A law suit filed against a 
homeowner here on Pennington 
Road would, if successful, have 
severe consequences for most 
students living off campus. 

Students living together in small 
groups, especially students in 
fraternities and sororities, 
would be adversely affected by 
what the township is proposing. 

In order to combat this situa
tion, the SGA needs your help. 
Only through exercising the 
political power that we, the 
students collectively have, can 
we compel Ewing to drop this 
law suit. The only way that this 
can be achieved is through an 
aggressive Voter Rgeistration 
Campaign. This effort would get 
as many students as possible 
who live on campus and nearby 
off campus registered. There is 
strength in numbers, and this is 
the only way that we can 
demonstrate our power and 
guarantee results. 

We encourage you to join us 
in this project, either by actively 
participating as an organization 
or requesting some of your 
members to give us a few hours 
of their time. 

Please discuss this matter 
with your membership and your 
advisor to determine if you 
would be interested in helping. 
Once you have discussed this 
issue with your organization, 
please respond by February 1 to: 
Linda Bleecker, SGA Nursing 
Senator, Norsworthy 109, X2327 
or X2244; or contact Jim Ziebell, 
Program Coordinator in Campus 
Life; or any SGA executive board 
member. 

Thank you for your coopera
tion. 

HELP BLACK HISTORY MONTH 
Dear Sir: 

We, the Black History Month Commit
tee, are in the process of finalizing our 
calendar year for the month of February. 
We would like to know if your depart
ment/organization would be interested 
in sponsoring and/or co-sponsoring any 
events that we have planned for the 
month of February. 

If your department/organization is in
terested in assisting the committee in 
any way, we ask that you respond in 
writing no later than November 21st. We 
also ask that your department/organiza
tion send a representative to our 
meeting which is held every Thursday at 
6 p.m. in the Student Center, room 212. 

We await your immediate response. 
Cecilia R. Tucker, Coord. 

Black History Month Committee 

(Continued on page 22) 
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Black Politics After the 1984 Elections 
This article is reprinted from 

Focus (the newsletter of the 
Joint Center for Political 
Studies, Number 7, October 
1985). 

On April 30, 1985, the Joint 
Center for Political Studies 
sponsored a conference on the 
1984 presidential election and 
the future of black politics. Held 
at the Carnegie Endowment 
Conference Center in 
Washington, DC, the conference 
featured scholars and political 
activists from across the nation. 
Milton Morris and Edwin Dorn, 
the center's director and deputy 
director of research, respective
ly, co-chaired the conference, 
and Linda F. Williams, senior 
research associate at the center 
and a conference participant, 
prepared this account. 

Background 

To understand the hopes with 
which black Americans ap
proached the presidential elec
tion of 1984 and the frustrations 
they experienced as the votes 
were cast and counted, one 
needs to recall the political at
mosphere of 1982. In 1982 black 
Americans believed, quite 
reasonably, that they would play 
a significant role in the 1984 pre-
siential election. Unemploy
ment, the federal deficit, and 
poverty rates were all at very 
high levels, and President 
Reagan's own budget director 
had admitted that the "greed of 
the wealthy" had grown com
pletely "out of control." 

But by 1984, much had chang
ed. As the economy improved, 
so did Reagan's personal stan
ding. Poll after poll predicted 
first a Reagan victory and then a 
Reagan landslide. 

The polls were right. Reagan 
triumphed decisively over his 
Democratic opponent, Walter 
Mondale, and he did so despite 
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a very impressive political 
mobilization of blacks against 
him. For the first time, the black-
white gap in registration shrank 
to only 3.3 percentage points (in 
1980 it had been 8.4 percentage 
points), and the voter registra
tion rate among black women 
was even higher than that 
among white men. The black-
white gap in voter turnout also 
narrowed dramatically, going 
from 10.4 percentage points in 
1980 to 5.6 prcentage points in 
1984. 

These were significant 
achievements; yet black hopes 
of playing a decisive role in the 
presidential election were not 
fulfilled. Not only did the 
presidential candidate sup
ported by 90 percent of blacks 
go down to overwhelming 
defeat, but the Congressional 
Black Caucus lost one member 
(as the total number of blacks in 
the U.S. House of Represen
tatives dropped from 21 to 20), 
and the number of black state 
legislators increased merely by 
7 (in the 1982 elections it had in

creased by 45). Only at the local 
level did black political can
didates make significant gains: 
350 additional blacks were 
elected to local office. 

Although the results of the 
elections of 1984 are clear, the 
meaning for blacks is clouded. 
To examine the significance of 
t h e  e l e c t i o n s  f o r  b l a c k  
Americans, the Joint Center in
vited political analysts from 
across the nation to a one-day 
conference to explore four sub
jects: the voting behavior and 
political attitudes of blacks and 
whites in 1984; the purposes, 
limitations, and achievements 
of Jesse Jackson's campaign; 
the political challenges facing 
black Americans in the second 
half of this decade; and 
strategies for black politics in 
the immediate future. 

Voting Behavior and 
Political Attitudes 

The primary and general elec
t i o n s  o f  1 9 8 4  v i v i d l y  
demonstrated enormous dif-
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Black Politics After 1984 (cont.) 

Jesse Jackson 

ferences between the voting 
behavior of blacks and that of 
whites. Jesse Jackson won 77 
percent of the black vote in the 
Democratic primaries but only 5 
percent of the white vote; Gary 
Hart won 43 percent of the white 
vote, yet only 3 percent of the 
black vote. The one candiadate 
able to attract more than a small 
percentage of both black and 
white Democratic voters, Walter 
Mondale, received 19 percent of 
the black vote and 42 percent of 
the white vote in the primaries. 
In the general election, however, 
he won the black vote over
whelmingly, whereas Reagan 
won the white vote (and 
especially the white Southern 
vote) overwhelmingly. Clearly, 
blacks and whites supported dif
ferent candidates in 1984. 

To explain those differences, 
Thomas Cavanagh, at that time 
a senior research associate at 
the Joint Center and now on the 
staff of the National Research 
Council of the National 
Academy of Sciences, made use 
of data from a JCPS/Gallup poll 
of black and white populations. 
The findings of the poll. 
Cavanagh pointed out, revealed 
that the differences between 
blacks and whites in voting 
behavior stemmed from starkly 
divergent evaluations of the 
state of the nation, of the state 
of race relations, and of several 
economic and political issues. 

For example, whereas almost 
half the whites polled in the 
survey (48 percent) were 
satisfied with "the way things 
[were] going" in the United 
States, only a small minority of 
blacks (14 percent) were 
satisfied. Whereas more than 
two out of every five whites (46 
percent) said they were better 
off financially than they had 
been four years earlier, more 
than two out of every five blacks 
(43 percent) felt they were worse 
off. Whereas only 4 percent of 
whites felt the situation of 

blacks had worsened in the 
preceding five years, 30 percent 
of blacks felt their situation had 
worsened. Asked to name the 
three most important issues in 
the presidential campaign, 
blacks gave highest priority to 
unemployment (65 percent), 
government programs to aid the 
poor (45 percent), and civil rights 
(38 percent). Whites, however, 
divided almost evenly among 
unemployment (42 percent), the 
federal deficit (42 percent), and 
inflation (40 percent). Whites ap
proved of Reagan's job perfor
mance by 57 to 32 percent; 
blacks disapproved by 73 to 23 
percent. Whites heavily con
sidered Reagan better at get
ting things done and being a 
strong leader, blacks almost as 
heavily considered Mondale 
harder working and a stronger 
leader. Cavanagh concluded 
that such gaps in perception 
could lead one to wonder 
whether blacks and whites were 
even following the same cam
paign and reacting to the same 
candidates. 
Jesse Jackson's Campaign 

In no respect did black and 

white voters differ from each 
other more than in support for 
Jesse Jackson. Among con
ference participants, too, Jesse 
Jackson's candidacy generated 
the greatest amount of disagree
ment. Participants debated the 
purposes of the campaign, as 
well as its limitations and 
achievements. 

On the one hand, for Lorn 
Foster, professor of government 
at Pomona College, Robert 
Smith, professor of political 
science at Howard University, 
William Crotty, professor of 
political science at North
western University, and others, 
the Jackson campaign was a 
social movement rather than a 
race for the presidential nomina
tion. According to Foster, 
blacks who voted for Jackson 
did so to challenge the social 
order and established leader
ship, black and white. Smith 
h e l d  t h a t  t h e  c a m p a i g n  
represented a new beginning for 
blacks, much as Montgomery 
(Alabama) represented a new 

(Continued on page 21) 
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Editor's Note: On the following pages, Utimme Umana presents 
some of the minority staff and faculty at Trenton State College. 

The purpose of this feature is to make minority students and 
other students who may need the help and services of these fine 
gentlemen and ladies aware of where to find them. We hope this 

is of help. 

Dr. Sims Joins Faculty 
Dr. Anntarie Lanita Sims was 

born in Detroit, Michigan. She 
received her B.A. degree from 
The University of Michigan in 
Ann Arbor in 1976. Her M.A. and 
Ph.D. degrees were received 
from The University of Texas at 
Austin in 1980 and 1984, respec
tively. 

From 1975-77 she was a 
substitute teacher for junior 
high and high school students. 
From 1977-79 she worked as a 
teacher and teacher's aide in 
day care centers and preschools 
in Ann Arbor, Michigan. From 
1980-83 she was an assistant in
structor in the Department of 
Speech Communication at The 
University of Texas. From 
1983-85 she was a visiting assis
tant professor in the Depart
ment of Communication at 

Cleveland State Univerity. She 
joined the CTH department at 
TSC in the fall of 1985. 

Sims received the Texas 
Achievement Award, Graduate 
Opportunity Fellowship, Profes
sional Development Award, The 
Dorothy Danforth Compton 
Fellowship, Graduate Student 
Convention Paper and Publica
tion Award, and the Dynamic 
Leadership Award. 

Sims has also served as ad
visor and founder of the Black 
Undergraduate and Graduate 
University Women's organiza
tion, co-advisor of The Vin
dicator (CSU student news
paper), advisor and mentor for 
the CSU Mentor Program, facul
ty advisor of the Cleveland cam
pus center of Delta Sigma Theta 
Sorority, conference moderator 
for the "Jesse Jackson" panel 

of the Speech Communication 
Association (SCA)-Black 
Caucus Division, and treasurer 
of the SCA Black Caucus. She 
has also served as guest lec
turer, speaker, and workshop 
moderator for various groups. 

Of the many convention 
papers presented, there is one 
for which Dr. Sims will receive a 
cash award. It is a competitive 
paper entitled "The Compliment 
Sequence" which ranked third 
place. This paper will be 
presented in November at the 
SCA Denver conference. 

Utimme Umana is also proud 
to note that Dr. Sims is now one 
of the advisors to our magazine. 



NERVOLIA OGLETREE 
Position: Training Coordinator, Learning Center. 
Office: Hub, 771-2576. 
Education: Wayne State University, B.S., 1970; Syracuse 

University, M.S., 1971; Rutgers University, Ph.D. in progress. 
Awards: Project CHANCE, Mary Bethune Administrative / 

Faculty award. 
Nervolia Ogletree is the editor of the New Jersey Associa

tion of Developmental Educators Newsletter. Utimme Umana 
is proud to say she is one of the faculty advisors to our 
magazine. 

UTIMME UMANA 

ROBERT DRAKE 
Position: Assistant to the Dean of Student Life. 
Office: Green Hall, 101, 771-2201. 
Education: University of Colorado, B.A., 1971; Bank Street 

College of Ed., M.S., 1975. 
Awards: Fire II Outstanding Administrator Award, 1984. 
Mr. Drake has been at the college for eight years. 

JOSE VALENTINE 
Academic Advisor 

Office: HUB 

CHERYL M. GREEN 
Position: Career Counselor. 
Office: Green Hall, Room 207, 771-2161. 
Education: Morgan State University, B.A., 1970; University of 

Pittsburgh, M.Ed., 1978. 
Cheryl Green has been at the college for two years. She is a 

member of the Alpha Kappa Alpha Sorority. 
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DR. GLADYS WARD 
Position: Associate Professor 

ROBERT HARRIS 
Auxiliary Services 
Student Center 

REV. BERNADINE MC RIPLEY 
Position at TSC: Protestant 

Fellowship Chaplain. 
Education: Michigan State University, 

B.A., 1957; Princeton Theological 
Seminary, M.Div., 1981. 

Publications: "Ministering to Blacks 
at a Predominantly White Campus." 
Editor of Syne'Lensis. 

Career Goal: "To write papers combin
ing the discipline of theology, church 
history and biblical studies." 

Rev. McRipley has been at this college 
for five years. Office is located at the 
chapel. Phone: 771-2614. 

RICHARD A. COOK 
Position: Police Officer. 
Office: McCauley House, 771-2167. 
Education: Burlington County Police 

Academy, 1983; Trenton State College 
— in progress. 

Officer Cook has been at the college 
for three years as a police officer and 
three years as a student. He wants to be 
successful in video productions and "to 
create an atmosphere of harmony for 
the non-privileged." 
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NANCY W. HICKS 
Position: Director, Affirmative Action Program. 
Office: Green Hall, Room 210, 771-2623. 
Education: Cheyney State College, B.S., 1965; University of 

Pittsburgh, M.Ed., 1971. 
Nancy Hicks is now in her fourth year at the college. 

DR. CHUKUMBA 
Position: Associate Professoi 

Office: African American Studies 
Department, Holman Hall 

SANDA DE GENESTE 
Position: Assistant Professor of Art. 
Office: Holman Hall, 771-2652. 
Education: North Carolina Central University, B.A., 1976; 

North Carolina State University, M.A., 1978; New Jersey State 
College, NJ Teacher Certification, 1984. 

Sanda DeGeneste has been at the college for two year and a 
half years. Her goal is to "be good in my field of design." 

JON D. VEREEN 
Position: Campus Police Sergeant. 
Office: McCauley House, 771-2167. 
Awards: "Most Likely to Succeed," Police Training Commis

sion, 1976. "Outstanding Faculty / Staff Award," Utimme 
Umana magazine, 1984. 

Sergeant Vereen has been at the college for ten years and 
his career goal is to be a "public administrator in urban 
development." 
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DR. GLORIA H. DICKINSON 
Position: Chairperson, African-American 

Studies Department. 
Office: Holman Hall, Room 368. 
Education: City College of New York, B.A., 

1968; Howard University, M.A., 1970; Ph.D., 
1978. 

Awards: New Jersey Department of Higher 
Education Humanities Grants: three in 1984, 
four in 1985. National Endowment for the 
Humanities Summer Seminar Awards: 1977, 
1979, 1981, 1984. Dean of Student Faculty 
Recognition Award, Trenton State College, 
1984. Pan-African Student Society, W.E.B. 
DuBois Award: 1984. Faculty Member of the 
Year Award, Fire II Magazine, 1981. National 
Defense Language Fellowship: 1968-1970. 

Dr. Dickinson has had articles and book 
reviews published in Journal of Negro History; 
Obsidian (Wayne State University); Minority 
Voices (University of Lousiville); African 
Studies Association Review, Fire II Magazine. 

She has been at Trenton State College for 14 
years, and her ultimate career goal is to "see 
an accurate portrayal of Africa, Africans, and 
people of African descent in the curricula of 
American schools." 

DON EVANS 
Position: Assistant Professor 
Office: African American Studies Depart

ment, Holman Hall. 

DR. CAROLE KAUTHAMER 
Position: Professor 

Office: Psychology Department, 
Forcina Hall 
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SHARON BROWN 
Position: Acting Director, 

Project CHANCE 
Office: HUB 

JAMtS LUWARD CHAMBERS 
Position: Academic Advisor. 
Office: Project CHANCE, Hub, 771-2749. 
Education: Trenton State College, B.A.; Atlanta University, 

M.A. Currently working on his Ed.D. at Rutgers University. 
Awards: Who's Who in American Colleges and Universities; 

Ford Foundation Fellowship; Outstanding Young Men of 
America. 

Publications: "A Blueprint of Commitment: Strategies for 
Improving Compensatory Education Programs in the 1980's." 
"Sociotechnical Methods for Improving Minority Student 
Enrollment, Retention and Graduation in the 1980's," 

Mr. Chambers, fondly called "Chico," is a co-author of a 
poetry book, "Hope for Humanity." He has been at the college 
for eight years and hopes to become president of a college or 
university. 

DR. JUANITA GARY 
Position: Assistant Director, Psychological Counseling Ser

vices. 
Office: Hub, 771-2247. 
Education: Adelphi University, B.A., 1975, Rutgers Universi

ty, Psy.D., 1981. 
Awards: Outstanding Young Women of America, 1983. Merit 

Award, Trenton State College, 1985. 
Publications: A Problem Solving / Eating Disorders 

Workshop, Journal of College Student Personnel, in press; 
Black and White Children's Racial Identification and 
Preference, Journal of Black Psychology, 1976, 3, 47-48. 

Dr. Gary is in her fifth year at the college. 
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PATRICE COLEMAN-BOATWRIGHT 
Position: Director, Campus life. 
Office: Campus Life, Student Center. 
Education: Hartford University, B.A., 1977; Central Connec

ticut State University, M.S., 1979. 
Awards: "Black Student Union Appreciation Award," 1984. 

Association of College Unions International Service Award. 
Patrice Coleman-Boatwright has had articles she wrote on 

"Black History Month" and "Multiculturalism" published in 
the Bulletin of the Association of College Unions Interna
tional. She has been at the college for three and a half years 
and wants to continue work in the student development field. 

HVULni IZ. ttLO I UIN 

SHERIDAN O. QUARLES 
Position: Area Director, Lakeside. 
Office: Allen House, 771-2580. 
Education: Rutgers University, B.A., 1979; MSW, 1981. 
Awards: "Outstanding Administrative Student." Sheridan 

Quarles is now in her third year at the college and her career 
goal is to become Dean of Students. 

Position: Assistant Director of Financial Aid, Academic 
Counselor for project CHANCE. 

Office: Green Hall, 771-2211 
Education: Trenton State College, B.S. 1976; Rutgers Univer 

sity Graduate School of Education, Certification in 
Developmental Education 1982. 

Robert Alston has been at the college for six years. He is 
currently enrolled in Graduate Program for Administrators at 
Rider College. His career goal is to get into "a diversified ad
ministrative position." 
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SANDRA JENKINS-GAINES 
Position: Assistant Director, Co-op / Career Services. 
Office: Green Hall, Room 207, 771-2161. 
Education: Florida Agricultural and Mechanical University, 

B.A.; Trenton State College, M.Ed. 
Awards: Outstanding Young Women in America, 1983; 

Who's Who Among Students of American Colleges and Univer
sities, 1974; National Certified Counselors, NCC. 

Sandra Jenkins-Gaines has been at the college for two 
years. She has had articles published in the Black Collegian 
and the Collegiate Career Woman's Magazine. 

CHARLOTTE A. GIPSON 
Position: Administrative Assistant to Associate Vice President for Administrative Services. 
Office: Green Hall, Room 211, 771-2622. 
Education: Thomas A. Edison State College, B.A., 1979; Trenton State College, M.A., 

Business, 1986. 
Awards: "Joseph L. Bustard Award," given by Human Relations Commission, 1970; 

"Women of the Year" Award by Epsilon Xi Zeta Chapter, Zeta Phi Beta Sorority Inc. 
Charlotte Gipson has just joined the college. She serves as the host of "Black Flack," a 

radio program on WHWH, Princeton, NJ. 
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Jesse Jackson in Geneva: What's Next? 
By Kingsley Okeechukwu Ugorji 

When he asked, President 
Asaad of Syria released to him a 
captured U.S. pilot. Then he ask
ed again, and Fidel Castro of 
Cuba released to him over thirty 
American prisoners held in 
Cuba. Just recently, Jesse 
Jackson flew to Geneva to 
witness the super powers sum
mit between the U.S. President 
Ronald Reagan and his Soviet 
counterpart, Mikhail Gorbachev. 
But unlike the other witnesses, 
Jackson asked again, and this 
time received a 45 minute tete-a-
tete with Gorbachev himself. 

Jackson's latest move lends 
credence to the notion that the 
world acclaimed civil rights 
leader can go anywhere, do 
almost the impossible, and talk 
to anyone. Remarking about his 

invitation to Geneva, Jackson 
said to an audience upon arrival 
that his invitation must have 
just gotten lost. "I figure it was 
the mailman's problem," he add
ed. 

Reacting to critics, Jackson 
said he had a right to go to 
Geneva and also had "a moral 
imperative." According to him, 
there was nothing that Reagan 
and Gorbachev talked about 
that he did not fully understand. 
"We've got royal blood and royal 
thoughts," said Jackson, who 
also said he did not want the 
two leaders to have the misim-
pression that they hold the 
world in their hands. 

Soon after arrival from 
Geneva, Jackson marched 
along with Randall Robinson, 

Executive Director ot Trans 
Africa (a pro-African lobby group 
in Washington, DC) and many 
others, in a protest march 
against apartheid. The fight 
against apartheid is only one of 
the causes that the Reverend 
has embraced with passion. He 
is also for reducing nuclear 
arms, reforming the Interna
tional Monetary Fund, freeing 
American hostages in Lebanon, 
stopping aid to Angolan guer
rillas, to mention just a few. 

The big question is: after 
Geneva and talking with Gor
bachev, what is the handsome 
and most powerful speaker alive 
in the world today going to do 
next? All the world can do is 
wait and watch, as Jesse 
Jackson crusades from one 
global stage to another for 
peace and justice. 

Chambers and Ugorji Recognized 
James "Chico" Chambers 

and Kingsley Ugorji Okeehukwu 
Ugorji are among the many 
young men in the country that 
have just recently been 
recognized as "outstanding 
young men" in the 1985 volume 
of the Outstanding Young Men 
of America publication. Accor
ding to the preface of this 
twenty-second annual volume, 
"It is the purpose of the 
Outstanding Young Men of 
America program to recognize 
and honor . . . individial leader
ship. . . . These are the young 
men who give quietly and, 
unselfishly that the quality of all 
our lives may be improved." 

Chambers is an academic ad
visor with the project CHANCE 
program at Trenton State Col
lege. He earned his B.A. at Tren
ton State College in 1974, and 
his M.A. at Atlanta University in 

1979. His civic responsibilities 
in the past includes being vice 
president of the Omega Psi Phi 
(lota Gamma chapter), member 
of the Society of Ethnic and 
Special Studies, and member of 
the Minority Recruitment and 
Retention Council, to mention a 
few. Chambers' previous honors 
include Who's Who Among 
Students of American Univer
sities and Colleges, 1974, North 
Jersey Service Award, 1974, 
Ford Foundation Fellowship at 
Atlanta University, 1975. 

Ugorji is a senior student at 
Trenton State College, pursuing 
a B.A. in psychology, and a B.S. 
in biology (Liberal Arts). All the 
civic services deserving of this 
recognition were rendered at 
Trenton State College. They in
clude being president of the In
ternational Student Association 
1982-1984, editor-in-chief of 

Utimme Umana 1983-1985, vice 
president for community rela
tions of the Student Govern
ment Association 1984, vice 
president of Blue Key Honor 
Fraternity 1984-1985, founder 
and president of the Pan-African 
Student Society, to mention just 
a few. 

Ugorji's previous recognitions 
include Who's Who Among 
Students of American Univer
sities and Colleges 1985, Mahat-
ma Ghandi Award 1984, Owen 
Dodson Award 1984, SGA 
Outstanding Service Award 
1985, Kwameh Nkrumah Award 
1985, and many more. 
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In Search of Answers: 
An Interview With Ms. Anita Lienert, 
Program Coordinator, Campus Life 

By Kingsley Ugorji 

Editor's Note: Recently, a lot 
of complaints reached this 
magazine regarding the ac
tivities of the College Union 
Board (CUB) which Ms. Lienert 
advises. All the complaints 
hinge on the perception that 
CUB has "shown insensitivity to 
the interests and concerns of 
m i n o r i t y  s t u d e n t s  t h i s  
semester." This interview is an 
attempt to get some answers to 
some of the questions posed by 
our readers. CUB is .the major 
student programming body on 
campus. 

UU: What exactly are your 
responsibilities as program 
coordinator in the Campus Life 
Office? 

Lienert: I advise the College 
Union Board and the Leadership 
Development Program. Other 
than that, I do whatever else is 
asked of me. 

UU: How many concerts has 
CUB presented this semester? 

Lienert: Two concerts and one 
video party. 

UU: Is it true that all events 
were white majority oriented? I 
mean nothing a minority would 
be interested to go to? 

Lienert: I can't deny that fact. 
But it is important that you 
understand why. It takes long to 
find entertainers that are within 
the area. The agents we deal 
with don't have much informa
tion about black entertainers. 
Those we find either charge ex-
horbitantly or they sing off 
cassettes. For instance, Morris 
Day wants $20,000. That's over 
half of our budget for concerts. 

UU: Will there be any concerts 
for Black History Month? 

Lienert: We are working on it 
now. If anyone has closer con
tact with these entertainers we 
would appreciate the help. 

Clarence Pendleton 

UU: Is it true that the Lecture 
Committee of CUB has con
tracted Mr. Pendleton, President 
Reagan's Commissioner for 
Civil Rights, to speak on cam
pus during Black History 
Month? 

Lienert: Yes. 
UU: Who's decision was that? 
Lienert: The Lecture Commit

tee and I. 
UU: Were you and the Lecture 

Committee aware of Mr. 
Pendleton's views and approach 
to civil rights? 

Lienert: No! We were not 
aware of what he stood for. 

UU: And now? 
Lienert: Now I know and I am 

absolutely appalled. Had I 
known about him before the 
contract, he would not have 
been booked. 

UU: Why did you book a 
speaker you knew nothing 
about? 

Lienert: We knew one side of 
the story and that was that he 
worked for civil rights, so we 
thought it would be great to 
book a black person who is the 
Civil Rights Commissioner. 
That's the drawback I have as a 
white person, I don't have the 
background that enables me to 
know much about people like 
Pendleton. 

UU: Is he still coming on cam
pus? 

Lienert: We are trying to get 
out of the contract, and get 
someone else. 

UU: The mistake has Deen 
made, and you admit it was a 
mistake. Do you think that CUB 
owes the minority community 
on campus an apology for "the 
insult"? 

Lienert: Not really, because it 
was not done deliberately. I 
don't think it was the intent of 
the committee to insult anyone. 
I have told Black History Month 
Committee that I am sorry. If we 
get out of the contract, it would 
be public apology enough. 

Black History Month 

UU: You are also the advisor 
to the Black History Month Com
mittee (BHMC). 

Liernert: Yes. 
UU: How are the programs 

coming along? 

Continued on page 20) 
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In Search of Answers (cont.) 
Lienert: This year, there are 

more ideas than there is money. 
I think it is going to be good 
though. We will find the money 
somehow. I have to give Robert 
(the chairperson of BHMC) 
credit for coming in and taking 
uo the resDonsibilities. 

UU: The magazine 
understands that you have at
tended only one meeting of 
BHMC this semester. Is that 
true? 

Lienert: Yes. The reason is 
that I have other meetings to at
tend on Thursdays when BHMC 
meets. But Robert and I meet a 
lot about the programs. 

UU: Some say it is not such a 
good idea to have a white per
son advising BHMC. What is 
your reaction? 

Lienert: There is one 
drawback. As a white person, I 
do not have the history or the 
background. But I am also there 

By Kirk Frazier 

Facts: 1. Run-off elections are 
a part of southern political pro
cess. 2. Run-off elections have 
prevented the election of many 
black and minority candidates 
in the south. 3. The Reverend 
Jesse Jackson fought hard to 
get run-off elections eliminated 
from the Democratic Party in the 
south at the last national con
vention of the party. 4. This year, 
the Fall Festival Committee of 
the College Union Board in
troduced the process of run-off 
elections for the 1985 
Homecoming King and Queen 
elections. 5. The editor-in-chief 
of Utimme Umana, Kingsley 
Ugorji, brought it to the atten
tion of C.U.B. and the Student 
Government Association (SGA) 
that run-off elections are unfair 
to minority candidates in a com
munity like Trenton State Col-

to help them organize and pro
gram effectively. I also help 
them find the money and other 
things needed. I am learning a 
lot. What I lack in background, I 
make up in the other aspects. 

UU: Some suggest that 
BHMC, MPC (Minority Program
ming Committee), and Union 
Latina should be pulled out of 
CUB and put under organiza
tions like Black Student Union. 
What is your reaction? 

Lienert: The interaction in 
CUB is great. By belonging to 
CUB, the minority students get 
to know more about the white 
students, and more importantly, 
the white students get to know 
more about the minorities. I 
think we should work towards 
closing the gap caused by ig
norance rather than widening it 
by separation. And whether 
these minority committees 
belong to CUB or somewhere 

lege where the population is not 
homogenous. 

The Homecoming elections of 
1985 at Trenton State College 
will go down in the annals of the 
college as a precedent. It was 
the first year that the students 
conducted a run-off election to 
elect the 1985 Homecoming 
King and Queen. A run-off elec
tion means that there were two 
elections. The first narrowed the 
field of candidates from 46 to 10 
(five males and five females). 
The second election then decid
ed among the 10 candidates, 
who were to become Homecom
ing King and Queen for the year. 

This year's elections also set 
another precedent, for it was the 
only election in which the 

else, the minority staff and 
faculty will still be available to 
assist. 

Homecoming 
UU: As you already know, 

there was a complaint that run
off elections, which was in
troduced this year for the 
homecoming elections, is un
favorable to minority can
didates. Do you now understand 
how it is unravorable, if not un
fair altogether? 

Lienert: Yes I do. But it should 
have been brought to my atten
tion before it was made public. 
At the time the complaint came 
in, it was too late to change the 
process. It is now up to the com
mittee to decide how it is going 
to run the elections next year. 

UU: What committee? 
Lienert: I have drawn up a pro

posal to set up a new committee 
under Campus Life Office to 
handle homecoming. It is so in
volved that I think we need a 
committee for it. The committee 
will be independent of any ex
isting organization and will have 
its own budget from SFB (Stu
dent Finance Board). 

UU: Thank you for granting 
this interview. 

results of both elections were 
announced without the SGA 
(which conducted the elections) 
releasing the vote tallies to 
anyone, not even to the media. 

Reacting to the results, Ugorji 
said "only the politically deft 
would have been surprised at 
the results." He went further to 
say that if the run-off elections 
was introduced three years ago 
neither Barbara Jefferson nor 
Mike Brown would have won the 
elections in 1984 and 1983 
respectively. "And maybe, just 
maybe, Yvette Smith would still 
have won in 1982, but I definitely 
would not have won king in 
1983," Ugorji added. 

TSC's Homecoming Election 1985: 
A Precedent 

20 UTIMME UMANA 



Black Politics (Continued from page 9) 

beginning for the civil righrs 
movement. Crotty argued, 
moreover, that as s social move
ment, the Jackson campaign 
was exceptionally successful, 
given the numerous handicaps 
it faced: it was poorly funded; 
was opposed not only by white 
leaders of the Democratic party 
but also by many black leaders; 
was portrayed unfairly by the 
media; and was run by a staff 
that was, at best, inexperienced. 
Yet, Crotty pointed out, despite 
those difficulties Jackson 
mobilized black voters; 
disproportionately attracted 
young, educated, and Southern 
black voters; did better than 
most would have predicted in 
the primaries (winning 19 per
cent of the popular vote and the 
votes of more than 400 
delegates to the Democratic Na
tional Convention); and spoke to 
his constituency's concerns 
(especially those involving the 
third world, in particular South 
Africa and the Caribbean coun
tries) in a way that forced other 
candidates to address the same 
questions. 

On the other hand, Martin 
Kilson, professor of government 
at Harvard University. Roger 
WNkjns, senjor fellow at the In
stitute for Policy Studies, and 
Adolph Reed, Jr., professor of 
political science at Yale Univer
sity, saw the Jackson campaign 
as a race for the presidential 
nomination. And, Reed held, in 
those terms the campaign failed 
to meet any of the objectives 
claimed for it by its managers. 
The campaign, he said, exposed 
Americans to few new issues; 
did not represent the poor black 
masses as opposed to entrench
ed black elites; could not be 
credited with single-handedly in
creasing black voter registration 
and turnout, since those figures 
were rising long before the cam
paign began; had little, if any, 
coattail effect in getting other 
blacks elected; and, because of 

the "crusade" hype surrounding 
it, tended to inhibit rational 
political discourse by attemp
ting to force all blacks to sup
port Jackson or be stigmatized 
as traitors to their race. In short, 
from Reed's viewpoint Jackson 
achieved little. 

All participants, however, 
agreed that whatever the 
Jackson campaign may have 
represented and achieved, it 
failed to build a multi-ethnic" 
rainbow coalition." Although 
Jackson received about 806,000 
votes from non-blacks, a potent 
multi-etnic coalition simply did 
not emerge. Most conference 
participants agreed that the 
principal barriers to Jackson's 
coalition-building were 
Jackson's race, the racism and 
conservative orientation of 
many white Americans, and the 
media's handling of his cam
paign. Yet, according to Lucius 
Barker, professor of political 
science at Washington Universi
ty, Jackson's presidential cam
paign may have planted the 
seeds of a progressive, multi
ethnic, multi-racial coalition. 

After 1984: Challenges Facing 
Black Americans 

Most of the conference par
ticipants agreed that black 
Americans face five major dif
ficulties in the present political 
climate: (1) gaining substantial 
power within the Democratic 
party and influencing the party 
to promote more actively the in
terests of minority Americans; 
(2) encouraging the Republican 
party to seek black votes by sup
porting programs important to 
black Americans and by running 
black candidates for elective of
fice; (3) halting the growing con
servative trend in public policies 
and priorities; (4) preventing 
black voter registration and 
turnout from declining in reac
tion to the 1984 election results; 
and (5) strengthening the unity 
of black political leadership. 

Congressman Gray, D-PA, 

Robert Holmes, professor of 
political science at Atlanta 
University and a Georgia state 
legislator, believed that, at best, 
the Democratic party was still 
taking black votes for granted 
and, at worst, might be aban
doning the concerns of black 
Americans and moving to the 
right to shed its image as a party 
of "special interests." 

H e  a l s o  b e l i e v e d  t h a t  
Republicans were still writing 
off black votes and would prob
ably continue to ignore issues 
important to blacks, since in the 
past two presidential elections 
they had proved that they could 
win without black support. 
Cavanagh disagreed, claiming 
that the Republicans, in their at
tempt to become the majority 
party, would seek to attract 
black voters. 

George Dalley, counsel and 
staff director of Congressman 
Rangel's office and formerly a 
senior campaign aide to Vice 
President Mondale, pointed out 
that one of the most important 
challenges to black Americans 
in the mid-1980s was the in
c r e a s i n g  c o n s e r v a t i s m  o f  
American public policy. In 
Reagan's first term, liberal pro
grams and priorities had been 
cut back and reversed. The 
number of equal employment 
opportunity lawsuits filed had 
decreased, and strict enforce
ment of civil rights and voting 
rights regulations had not been 

(Continued on page 22) 
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pursued. After four, more years 
in office, the Reagan ad
ministration would have ap
pointed to lifetime terms more 
than 150 federal judges, 
possibly including a majority of 
the justices of the U.S. Supreme 
Court. In this climate, Dalley 
argued, voting rights laws and 
affirmative action goals and 
timetables were facing — and 
would continue to face — 
repeated challenges. 

Dalley also said that blacks 
(especially young blacks) might 
become disillusioned with elec
toral politics in reaction against 
the limited achievements of the 
Jackson campaign, the 
Democratic party's apparently 
diminishing concern with the 
issues that are important to 
blacks, and the increasing in
fluence of conservatives. The 
way to ward off such disillusion
ment, he believed, was for 
blacks to work together 
regardless of whom they sup
ported in the 1984 primary elec
tions. 

Possible Strategies for 
Black Politics 

The participants did not en
dorse any single strategy for 
black politics but discussed two 
possible approaches: maximiz
ing the leverage of blacks within 
the Democratic party and 
bargaining with both major par
ties. They also discussed the 
role of the government and of 
private individuals and groups in 
resolving the economic dif
ficulties of poor black and white 
Americans. 

Dalley believed that instead 
of abandoning the Democratic 
party at this time, blacks should 
try to maximize their strength 
within the party by demanding 
more power and more leader
ship positions. Cavanagh added 
that blacks should take a two-
pronged approach to the 

Democratic party, adopting a 
more independent stance within 
the party as well as fielding in
dependent candidacies where 
local conditions warranted. 

Cavanagh also suggested, 
however, that blacks should 
position themselves to bargain 
with both parties. He predicted 
that since Reagan would not be 
running in 1988 and none of the 
potential Republican con
tenders had Reagan's personal 
popularity among whites or 
generated the same degree of 
antipathy among blacks, blacks 
would be better placed to 
bargain with both major parties. 

In comparing the probable im
pact of a stronger government 
role with the probable impact of 
additional self-help initiatives, 
the conference participants 
w e r e  d i v i d e d  i n  t h e i r  
preferences. Robert Smith did 
not believe that economic 
development should be ap
proached in terms of self-help; 
he argued that black Americans 
at the lowest rung of the 
socioeconomic ladder could 
make no substantial progress 
without significant government 
intervention. Viewing the "self-
help" philosophy as an accep
tance of Reagonomics, he held 
that blacks had always helped 
themselves but that, as tax
payers and citizens, they had a 
right to expect a government 
responsive to their needs, and 
he expected the self-help ap
proach to be short-lived. In con
trast, Robert Holmes saw a need 
to place more stress on black 
economic self-development and 
argued that doing so would be a 
change for the better, since the 
current political strategies of 
blacks were not very productive. 

Conclusion 

The future that looked so pro
mising to blacks in 1982 — the 
possibility that they would play 
a pivotal role in the next 

presidential election — clearly 
did not materialize. Most con
ference participants, however, 
were optimistic, believing that 
the enormous increases in black 
voter registration and turnout 
and the impressive gains in the 
election of blacks to local office 
were laying the groundwork for 
important political advances. 
Thus, probably the most signifi
cant recommendation of the 
conference was that black 
leaders and black groups should 
c o n t i n u e  t o  r e g i s t e r  t h e  
unregistered, fight for full en
forcement of the Voting Rights 
Act, and recruit young blacks, 
both male and female, to run for 
public office. 

Letters to Editor (cont.) 
(Continued from page 7) 

GIVE ROTC AN OFFICE 
Trenton State College needs 

an office for the Army ROTC pro
gram because over half of the 
students involved in the pro
gram at Rider College attend 
TSC. Students are being charg
ed for the credits earned 
through ROTC, and TSC is 
receiving the money virtually 
without offering the students 
much in return. 

It is often difficult for TSC 
students to get transportation to 
Rider College to perform duties 
that could be attended to here 
on campus if there was an of
fice. 

ROTC is an excellent program 
for those who have a desire to 
enhance their leadership skills. 
These skills may be valuable to 
those who are considering 
careers in management or other 
related areas. The program 
gives students the opportunity 
to develop self-responsibility as 
well as to travel and earn an add
ed income for expenses. 

Darren J. Bolden, Senior 
Political Science Major 
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Apartheid: Hear the Cry 
By Denice Hunt-Norman 

. ' ^ 
Blackman, Whiteman, Indian, 

Jew, perhaps 
Japanese too 
We'll learn to see 
Apartheid, your burning shame 
Apartheid, your unholy pain. 

Slaughter at Wounded Knee 
Indian chiefs still turning in 

their graves 
What price to pay for a string 

of beads. 

The price the Jew did pay in 
Auschwitz 

Still hear the cries 
Babies in their mother's womb 

preparing to die. 

Japanese at Hiroshima 
Graves still burying deep, 
As years continue 
to leap. 

Blackmen on the slave ships, 
and 

the fight still in the city, 
The bombing of a church 
Little Black children buried 
beneath the earth. 

Whitemen on the Mayflower 
Fleeing bondage from his 

brother, 
The pain must still have felt 

the same. 

Apartheid they shall learn to 
see you and heed the cry. 

Apartheid as you stand in your 
Hate and shame you will be 

called 
By your righteous name 
GENOCIDE. 

For those who have no ghost 
to hear 

Profit from your history book 
Learn the cost of apathy. 

Apartheid their ghost shall 
stand against thee. 

My Special Lady 
By Barry Beestro 

Darkness is what I see as I sit 
alone in my room 

Feeling heart-broken and 
hoping I'll see you soon 

As past memories of you and I 
runs thru my mind 

Of how much you mean to me 
— girl you're one of a kind 

With your unique style, 
different from all the rest 

One word cannot describe you 
— sweetheart you're the best 

Honey, you remind me so much 
of a beautiful dove 

That soars freely in the sky, but 
watching me closely from up 

above 
And your every movement 

seems so grace 
Combined with your smooth 

white skin and your warm 
embrace 

As I gaze into your black pearl 
eyes that shine 

There's no doubt in my heart 
that you're truly mine 

Even though at times we must 
depart 

But I'll always cherich your 
love deep down in my heart 

Such like the earth needs the 
sun, for its daylight 

I need you by my side with 
your smile so bright 

As our lips touch and our eyes 
close 

My eternal love for you 
continuously grows 
When you're feeling blue and 

with troubles you're beset 
Remember, I'll always love you 

this you must never forget 
There may be other fish in the 

sea, but I want you baby 
You're all I'll ever need, 

you're — 
My Special Lady 

No Matter Which land! 
By Denice Hunt-Norman 

From a South Afrikan shore to 
an American land 

Know what the battle is, if we 
are to continue to endure. 

It's called a battle for freedom, 
No matter which land. 

From a South Afrikan Black to 
an American Black 

Deny those fools that voice 
"the battles not here," 

for with them we shall 
inevitably lose. 

No matter which land. 

From a South Afrikan 
nightmare to an American 
dream 

Black's sleep with no peace 
Live in a cage 
That's all that it is. 
No matter which land. 

In a South Afrikan dialect or 
American slang 

The words are the same 
They are no longer to be 

whispered, 
Shouted for all to hear 
Unmasked for all to see. 
Bigotry, segregation, Apartheid, 

genocide 
Racism 

No Matter Which Land! 
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