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Carter G. Woodson was born in 
New Canton, Virginia, in 1875. He 
attended Berea College and the 
University of Chicago. In 1912, Dr. 
Woodson became the second 
black man to receive a Ph.D. in 
History from Harvard University. 

Dr. Woodson founded the 
Association for the Study of Afro-
American Life and History 
(ASALH) in 1915. The ASALH (now 
headquartered in Washington, 
D.C.), has 137 branches nation
wide and publishes the Journal of 
Negro History, one of the oldest 
scholarly publications. 

In 1921, Dr. Woodson organized 
the Associated Publishers to pro
duce textbooks and other sup
plementary materials on Afro-
Americans. Such materials were 
unavailable at the time. In 1926, he 
initiated Negro History Week, 
which is currently celebrated as 
Black History Month. Many con
temporary historians base their 
research on Woodson's books 
which now occupy the Woodson 
Shelves in the Library of Congress. 

BLACK HISTORY MONTH COMMITTEE 
Robert C. Powell III, Chairperson 
Lisa Hollis, Assistant Chairperson 
Paulette Sibblies, Treasurer 
Sarah Cherry, Secretary 
Lenora Peako, Publicity Director 
Cecilia Tucker, On-Campus Communication Coordinator 
Anita Linery - Advisor 

Thanks to Aaron Bateman for designing the buttons. 
Special thanks to Makini Edwards for her advice, participation, teaching, and just being there. 

Cynthia Chambers 
Paula Venerable 
Sonya Channel 
Adreanne Cooper 
Joe Nelson 
Carol Hermes, Grad. Asst. 
Karen Lynch, Grad. Asst. 

2 

\ 
UTIMME UMANA 



CONTENTS 
Black History Month '86 Dedication 2 
Editorial 4&5 
The King We Should Remember 6 
Support the Minority Student Coalition 8 
Afro-American Religious Music 8 
Multicultural Education: Motivating the Culturally 

Different Student 9 
Anti-Apartheid Night at TSC 13 
Rivera, Griffin and Smail 15 
Minority Opportunity Skills Training 17 

Poetry 18-21 
Sonya Sonchez 22 
7 Shades of Black 23 
Jesse Jackson: The Portrait of a Social Reformer 24 
Dr. Gladys Word Talks to Utimme Umana 26 
Bob Maley 32 
The Carter G. Woodson Symposium 36 
Career Awareness 39 
Amiri Baraka 40 
Maulana Karenga 41 

Editor-in-Chief 
Associate Editor 
Managing Editor 

Business Manager 
Feature/Poetry Editor 

Photography Editor 
Art Editor 

Circulation Manager 
Secretary 

Kingsley Ugorji 
Sarah Cherry 
Lance Boyd 
Paulette Sibblies 
Celeste Wigfall 
Eric McNair 
Cynthia Willis 
Princewell Anyanwu 
Gail Bell 

STAFF 
Kim Wells, LeAnne Holston, Kirk Frazier, Dawn Fontaine, 

Jacqueline Black, Wanda Rush, Theresa Wright 

ADVISOR 
Anntarie Lanita Sims, Ph.D. 

UTIMME UMANA/LA VOZ OCULTA was incorporated 
in the Spring of 1968 by a group of Black and Hispanic 
students. The name UTIMME UMANA is the Swahilian 
term for "Rebirth." LA VOZ OCULTA is a Spanish term 
and literally means "The Hidden Voice." 

UTIMME UMANA/LA VOZ OCULTA is published 16 
times a year (September-May) at Trenton State College. 

All rights reserved. No portion may be reprinted with
out the expressed permission of the Editorial Board. 

Since its inception, UTIMME UMANA/LA VOZ OCULTA 
has focused primarily on news and features that are of 
primary interest to all First World people and to all 
those who are interested in their progress. This 
magazine is funded by the Student Activity Fund. 

UTIMME UMANA/LA VOZ OCULTA • Trenton State College, Hillwood Lakes • Box 440 • Trenton, NJ 08625 

All articles are subject to editing. 
The opinions expressed in UTIMME UMANA/LA VOZ OCULTA are not 

necessarily those of the College or student body. 

UTIMME UMANA 



EDITORIAL 
The Minority Student Coalition: 

A Vision Now in Focus 
In the spring of 1968, a vi

sionary group of Black and 
Hispanic students at Trenton 
State College got together and 
decided that both communities 
simply needed to unite. The 
historic decision and commit
ment gave birth to a publication 
which the students then, with an 
unyielding pride in their two 
cultures and languages, ultimate
ly named Utimme Umana/La Voz 
Oculta. This magazine was and 
still is a medium through which 
minorities and anyone else for 
that matter, could speak without 
a eurocentric censorship. 

However, it became obvious 
that although a publication can 
be an effective tool for social, 
educational, cultural and most 
importantly, political identity and 
strength, it can not effectively 
serve the purpose of mass 
political organization of minority 
students on campus. A unified 
body of minority students was 
needed, and that need gave birth 
to the Black Student Union in 
1982. 

But as well-intentioned and as 
highly ambitious as the BSU was 
designed, it ran into problems as 
soon as it emerged from the 
womb. The name automatically 
excluded some minority groups 
(at least, so it was perceived). It 
was a mistake that left the dream 
about unifying minority students 
still out of focus. The formation of 
the Carribean Student Associa
tion and the Pan-African Student 
Society was further indication 
that the BSU was not quite suc-
ceding in it's original goals. 

Finally, on February 26,1986, in 
the George Jackson Center, 
representatives of minority stu
dent organizations passed a 
resolution to form a coalition. 
That resolution has given birth to 
the Minority Student Coalition 
(MSC). The objectives are now in 
focus. The next step is to start 
working for a change. 

And that next step would by no 
means be easier than the first. 
However, it is our obligation to 
ensure that just as our predeces
sors made it possible for us to be 
here today with the things we 
have, we make it possible for 
future Hispanic and Black stu
dents to not only get here, but to 
have more. 

In the next issue of this maga
zine, the full story of the Minority 
Student Coalition will be told, the 
students behind it will be docu
mented, and its goals and agenda 
will be made known. 

THANKS MS. LINERT 
Oh yes! Mr. Clearence 

Pendleton, the United States Civil 
Rights Commissioner, did come 
to Trenton State College. Oh no! 
It was not a solo performance as 
was originally planned. He deba
ted Dr. Ron Walters from Howard 
University. Mr. Pendleton's views 
may not have ben acceptable, in
tact it became clear he was all 
slogans and no substance, but 
the program was a success in 
every sense of the word. 

Utimme Umana La Voz Oculta 
Owes Ms. Anita Linert a debt of 
gratitude. Last semester, in the 
last issue of the magazine, we 
possed some difficult questions 
to Linert, who is the advisor to the 
College Union Board and pro
gram coordinator of the Campus 
Life Office. Linert answered the 
questions with the type of pure 
sincerity, concern and thoughtful-
ness that this magazine will 
forever be grateful for. As difficult 
and embarrasing as some of the 
questions were, Linert was at no 
time evasive, and for that we say 
thanks. She may not have the 
background necessary to advice 
Black and Hispanic groups, but 
she sure has won our trust, 
something we can't say for many. 

AFROCENTRISM 
If there was one particular 

word that stood out during this 

year's Black History Month, it 
was "Afrocentrism." The need for 
Black students to start looking at 
life and education from an Afro-
centric view was stressed and 
echoed over and over again dur
ing this month. 

With that in mind, Dr. Word's 
response to question possed by 
this magazine is quite disturbing. 
She says "I don't make special ef
forts for minorities. I reach out for 
all students equally." Minority 
students should not and do not 
expect special favors from 
minority staff and faculty. But we 
do, and rightfully so, expect a 
special type of touch and ap
proach to education and life — an 
Afrocentric or Hispanic flavor — 
the type that we can not in all 
fairness expect from professors 
and administrators of cultures 
different from ours. 

If a minority staff or faculty 
displays the same eurocentric ap
proach to education and life, if 
his/her presence would not make 
a n y  d i f f e r e n c e  t o  m i n o r i t y  
students, why should we con
tinue to ask for the hiring of more 
minority staff and faculty? We are 
still committed to seeing more 
hired, but not if they will bring 
along that which we are already 
used to and fed up with. We 
might as well settle for an all 
white faculty and administration. 

We as minorities and students 
should be fair by being willing to 
equally come down, like a bad 
case of flu, on the members of 
the minority staff and faculty who 
make no positive difference for us. 
Maybe we should also start asking 
our brothers and sisters in faculty 
and staff what they are doing to 
help change the situations of mi
nority students. Thats not to say 
that they are not doing anything, 
we would just appreciate some 
communication as to what it is 
they are doing. And we are not 
talking about book scholarships. 
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The King We Should Remember 
by 

David Garrow 

UTIMME UMANA 
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America's first official, national 
celebration of the birthday of Mar
tin Luther King, Jr., offers all of us a 
valuable opportunity to reflect on 
the achievements of the civil rights 
movements during the 1950s and 
1960s. It also gives us an appropri
ate occasion to consider the chal
lenges that remain and to ponder 
the major obstacles faced by pre
sent-day proponents of equal 
rights and economic justice. 

In addition, however, the King 
holiday exposes us to certain 
risks. Two, in particular, stand out. 
First, in celebrating the spirit and 
achievements of the man, we 
should not forget or minimize his 
message. King's political agenda 
for changing and improving Amer
ican Society, after all, reached far 
beyond what the movement 
achieved during his own lifetime. 
Second,  in  commemorat ing 
King's courage and commitment, 
it is essential that we not focus 
too exclusively on the civil rights 
contributions of King alone and 
thereby slight or ignore the vital 
roles played by thousands of 
others. Were we to celebrate 
King's birthday with and exces
sive focus on him individually, we 
would be giving tens of thousands 

This article is a reprint from 
'Focus,' January, 1986. 'Focus' is a 
publication of the joint center for po
litical studies, Washington, D.C. 
(The author is associate professor 
of political science at the City Col
lege of New York and the City Uni
versity Graduate School. A former 
visiting fellow at the Joint Center 
for Political Studies, he is the 
author of Protest at Selma and 
The FBI and Martin Luther King, 
Jr. His comprehensive study of Dr. 
King and the Southern Christian 
Leadership Conference, Bearing a 
Cross, will be published later this 
year.) 



The King We Should Remember 
(continued from page 6) 

of younger Americans the idea 
that without a charismatic symbo
lic leader, meaningful political 
change cannot be expected to 
take place in America. 

From Civil Rights to Human Rights 
The image of Martin Luther 

King, Jr., that predominates in the 
minds of many Americans is that 
of the remarkably talented orator 
whose "I Have a Dream" speech 
at the 1963 March on Washington 
is considered one of the great 
public addresses in U.S. history. 
Together with his "Letter from 
Birmingham Jail," written four 
months earlier, that speech at the 
Lincoln Memorial on August 28 
carried the southern movement's 
message of racial justice, Biblical 
faith, and Christian love to mil
lions of people around the globe. 

King's emphasis on the central-
ity of love and nonviolence in the 
black freedom struggle dated back 
eight years to December 1955. 
That was when his fellow commu
nity leaders in Montgomery, Ala
bama, drafted him as president of 
the new organization they had set 
up to persue the municipal bus 
boycott sparked by the arrest of 
Mrs. Rosa Parks, who had refused 
to surrender her seat on a bus to a 
white man. Barely 27 years old 
when he first emerged as a sym
bol of southern blacks' nonviolent 
refusal to endure segregation any 
longer, the youthful minister came 
to represent not only the Mont
gomery protestors but also other, 
later activists—those who kicked 
off the student lunchcounter sit-
ins of 1960 and the "freedom rides" 
of 1961. 

But King's dream had other 
elements in it besides eliminating 
racial discrimination, loving one's 
enemies, and practicing nonviol
ence. During the first nine years of 
his public carreer, extending from 
Montgomery up through the 1965 
voting rights demonstrations in 
Selma, Alabama, his primary 
political focus was seeking enact
ment of federal legislation to 

outlaw segregation and to 
eliminate the discriminatory prac
tices that prevented black 
Southerners from exercising 
political power. "Give us the 
ballot," King intoned in his first 
speech from the steps of the Lin
coln Memorial, delivered at the 
oft-forgotten 1957 Prayer 
pilgrimage for Freedom. Several 
years later, after the dramatic 1963 
protests in Birmingham and then 
the Selma demonstrations, Con
gress passed the two major 
legislative achievements of the 
civil rights movement—the Civil 
Rights Act of 1964 and the Voting 
Rights Act of 1965. 

Some current retrospectives of 
the 1960s portray King as com
pletely successful American 
reform leader whose dream was 
fulfilled by those two pieces of 
legislation and by America's aboli
tion of officially sanctioned racial 
discrimination. In truth, such a 
portrayal is highly inaccurate. 
After 1965, King came to think of 
himsef as far more than a racial 
reformer, and his explicit political 
agenda reached far beyond 
measures like the 1964 and 1965 
acts. In his final years, pursuing 
economic justice at home and 
nonmilitaristic policies abroad, he 
suffered deep anguish from 
America's unwillingness to 
change its self-destructive na
tional priorities and his own in
ability to alter the nation's course. 

From 1965 on, one of King's 
most regular public refrains was 
how the dream he had articulated 
in Washington in 1963 had turned 
into "a nightmare," Looking back, 
he said, the turning point had 
come hardly two weeks after the 
March on Washington, when four 
young girls were killed in the Sun
day morning terror-bombing of Bir
mingham's Sixteenth Street Bap
tist Church. Those deaths, like the 
murders in June 1964 of three civil 
rights workers in Nesheba County, 
Mississippi, and thew Selma-
related killings of Jimmie Lee 
Jackson, James Reeb, and Viola 

Liuzzo, brought home to King and 
other activists that the human 
costs of the movement's victories 
would be high indeed. 

More important in King's politi
cal evolution, however, was his 
gradual and disheartening realiza
tion, especially in the fall of 1965, 
that teh daily lives of most black 
people—partcularly the economi
cally deprived in northern cities as 
well as the deep South—would 
not be nearly as affected by 
federal statutes like the 1964 and 
1965 acts as he had assumed they 
would. Economic deprivation—no 
jobs, poor housing, and inade
quate schools—was a far more 
important and immutable fact of 
life for America's underclass than 
the inability to patronize a lunch 
counter or even cast a ballot. 

Beginning in that fall of 1965, 
therefore, Martin Luther King, Jr., 
began to sound some much har
sher notes in his comments on 
American society and the fun
damental changes he was now 
coming to realize were required. 
The core of the problem, he told 
his Ebenezer Baptist Church con
gregation in Atlanta one Sunday, 
was America's inequitable 
distribution of wealth. "If our 
economic system is to survive, 
there has to be a better distribu
tion of wealth.... We can'thave a 
system wher some people live in 
superfluous, inordinate wealth, 
while others live in abject, deaden
ing poverty." 

The attempt of the Southern 
Christian Leadership Conference 
(SCLC) in 1966 to build a suc
cessful urban movement in 
Chicago further impressed upon 
King how much more intractable 
America's economic inequalities 
were than her racial mores. "There 
are few things more thoroughly 
sinful than economic injustice," 
King told one audience, and 
regrettably, "large segments of 
white ociety are more concerned 
about tranquility and status que 
than about justice and humanity." 

(Continued on page 16) 
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Support the Coalition 

As most black and hispanic stu
dents know, it seems that Trenton 
State College, one of New Jersey's 
finest, has begun to systematically 
eliminate us numerically, socially, 
financially and ultimately spiritual
ly. Numerically, our numbers are 
at an all time low due to the 
culturally biased S.A.T. exam as 
primary criteria for admission. 
Socially, blacks and hispanics are 
more than often overlooked in ma
jor campus-wide programming. 
Financially, most minority 
organizations are suffering from 
major budget cuts. Spiritually, the 
overall picture shows a denial of 
necessities for non-white students 
to gain good education while en
joying their stay here at the col
lege. 

In early March of 1986, concern
ed black and hispanic leaders call
ed a general meeting and invited 
all minority organizations to at
tend. At the end of the meeting it 
was decided that a single unified 
voice of minority organizations 
was absolutely necessary to pre
vent further anti-minority gestures 
from other student organizations 
and administration. 

The coalition has many possi
bilities and its achievements 
could be unlimited. One such 
achievement could be to ask SGA 
and SFB to hold two seats for rep
resentatives from the coalition. 
Seats in such decision-making 
groups would ensure black and 
hispanic input in future political 
and financial issues concerning 
students. 

The coalition will also help 
create a unified minority com
munity. Its been too long since the 
leaders and members of our 
organizations have sat together in 
one room and did anything but 
dance! 

The coalition is an idea who's 
time has come and it will take the 
support of all our minority stu
dents to make it work. Underclass
men and women will have a 
chance to work with some of the 
best leaders of the campus and 

By Kim Wells 
develop leadership skills of their 
own. Upper classmen and women 
can polish-up and use the skills 
they have developed over the 
years. Communication barriers 
between organizations will be 
eliminated as we learn of each 
others objectives and concerns. 

The coalition provides many op
portunities for us ali and will serve 
as a major too! to restore the 
broken spirits of black and 
hispanic students on campus. 

Lets not accept things the way 
they are, they wouldn't in the 60's 
and they changed the nation. 

The time has come for a unified 
powerful minority student coali
tion, it will play a major role in 
changing the way the college sees 
minority students, and how minor
ity students will see themselves. 

As part of the celebration of 
Black History Month, Dwight 
Webster, professor at Dillard 
University in New Orleans, traced 

i Afro-American music from its 
I origin in the christian church to 

what we today call gospel. 
He noted that when Negroes 

"got hold of" a christian hymn, it 
never sounded the same again. 
The pronunciation of words were 
different, the intonations chang
ed and the song took on a 
somewhat faster pace. 

Also brought out in this presen
tation, was the fact that songs 
sung in the fields by slaves often 
had a two-fold purpose. They 
were more than just a way to 
f o r g e t  e x s i s t i n g  t r o u b l e s ,  a  
message was often hidden in the 
l y r i c s .  T h e  p o p u l a r  N e g r o  

III 
at Trenton Slate College 

The Controversies In the 

spiritual, "Couldn't Hear Nobody 
Pray," is one of such songs. It 
was sung the day after the slaves 
had one of their secret prayer 
meetings. This was a way of let
ting each other know that all was 
well, and that they had not been 
discovered the night before. 

Rapture, a gospel ensemble 
from Burlington, New Jersey, 
assisted Professor Webster by 
performing several selections. 

The audience appreciated the 
presentation because of the way 
in which it was made. Instead ot 
talking at the audience he spoke 
to them. Facts and information 
cited from other sources were so 
expertly interwoven in the lecture, 
that it was easy to follow and 
understand. 

Afro American Religious Music 
by 

Paulette Sibblies 
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Multicultural Education: Motivating the Culturally 
Different Student 

by 
Gwendolyn C. Baker 

In Momentum 
Gwendolyn C. Baker is Vice Presi
dent and Dean of Graduate and 
Children's Programs, Bank Street 
College of Education, New York Ci
ty. Condensed from Momentum, 
XIV (February 1983), 45-46. 

ONE answer to motivating the 
culturally different student is a 
multicultural approach in teach
ing and learning, building on the 
cultural backgrounds and exper
iences of the learner and foster
ing growth and development in 
that which is familiar to the stu
dent. Multicultural education 
helps expose the individual to 
diversity and encourages an un
derstanding and appreciation 
for differences. 

Once differences and needs 
are acknowledged and the de
sire to meet these needs is es
tablished, the school and teach
er are ready to plan and organize 
for multicultural instruction. 
This requires knowledge of the 
ethnic and cultural background 
of the students being served, 
commitment to providing rele
vant and meaningful instruction, 
and changes in curricula and in
structional modes. 

It is essential to involve the 
teacher in the overall design in 
planning for classroom instruc
tion. Establishing a knowledge 
base about culture and ethnic 
groups is crucial if teachers are 
to understand what they are go
ing to teach. It is also necessary 
for them to understand why their 
cultural awareness is important 
for the student. Once they begin 
to learn about culture and its im
portance to the individual in the 
learning process, their interest 
and commitment are usually es 
tablished, and they become in

volved in developing a rationale 
and philosophy of multicultural 
education. 

An effective way to approach 
classroom instruction is to stress 
the importance of integrating eth
nic/cultural content throughout 
the curriculum. Teaching about 
specific ethnic groups and/or ex
ploring issues relevant to these 
groups through separate units and 
activities are often not effective. 
Multicultural content can be in
tegrated into larger units of study 
so it becomes a natural part of the 
unit. Culturally different children 
should not be made to feel that 
their differences are negative but 
rather that they are understan
dable, acceptable, and appreci
ated. Nonminority children need 
to learn that there are many kinds 
of responses to and types of in
volvement in most areas and 
topics studied. 

Selection and development of 
appropriate instructional mater
ials are also important. Too often, 
what is needed is not available 
through commercial sources, and 
teachers must design and create 
materials. Textbooks, trade books, 
filmstrips, films, and bulletin 
boards that do not adequately in
clude and represent the minority 
child do little to enhance the 
motivational process. Because 
pictorial representation is an ef
fective way to make the culturally 
different student feel included and 
important, teachers should be 
sensitive in preparing bulletin 
boards and selecting books and 
stories reflecting diversity. 

Although relevant content and 
instructional materials are crucial, 
the value of the attitudes and ex
pectations held by teachers also 
cannot be overlooked. Because 
they do not perceive differences— 

particularly cultural differen
ces—as positive attributes, many 
teachers tend to respond to 
minority children in negative ways 
and to expect less of them. This 
does not enhance the motivation
al level of the culturally different. 

Donna M. Gollnick and Phillip 
C. Chinn observe that "Unless 
teachers can critically examine 
their treatment of different stu
dents in the classroom, they will 
not know whether they treat stu
dents inequitably because of eth
nic differences. Once that step 
has been taken, changes can be 
initiated to ensure that ethnicity is 
not a factor for automatically 
relating differently to students. 
Teachers may have to become 
more proactive in initiating inter
action and providing encourage
ment, praise, and reinforcement to 
students from cultural 
backgrounds different from their 
own." 

If multicultural education is to 
serve as a motivating force for the 
culturally different student, the in
volvement of the teacher is cru
cial. The teacher will need to ac
quire a knowledge base about eth
nic and cultural groups, develop a 
rationale and/or philosophy for 
teaching a multicultural curricu
lum, and provide appropriate and 
supportive classroom instruction. 
When this is achieved and coupl
ed with the desire of the teacher to 
improve the academic achieve
ment of the minority student, suc
cess is imminent. 

Multicultural education will not 
solve all problems in stimulating 
the minority child to learn. Howev
er, if planned and approached 
carefully and sincerely, it will im
prove the motivation of the cultu
rally different student. 
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Black History Month in Pictures 

Participants at the Black History Month Quiz Competition 

Joe Wiggins, S.G.A. Freshman Class Vice-President. Robert Powell: He did an excellent job as chairperson 
of the Black History Month Committee 



The Educational Opportunity Fund Program 
1986 Summer Positions Available 

For June 29—August 8 
5Applications for the following summer jobs are available 

in the C.H.A.N.C.E. Office 

Summer Student 
Assistant Positions 

Peer Counselors 
Peer Tutors 
Residence Hall Office 
Assistants 
C.H.A.N.C.E. Office Assistants 
General Student Assistants 

No. Positions 
Available 

6 
14 

Requirements 

Minimum cum g.p.a. of 2.25 
Minimum cum g.p.a. of 2.50 
Minimum cum g.p.a. of 2.00 

Minimum cum g.p.a. of 2.00 
Minimum cum g.p.a. of 2.00 

Residence Hall Supervisory 
Positions 

Residence Supervisor 
Programmer 
Office Manager 

These positions are available 
to Graduate students. 

Resume must be submitted 
for all of these positions. 

For further information, please contact the C.H.A.N.C.E. Office, 
HUB, Rm. #4, extension 2280. 

Washington, D.C. — Minority college freshmen and sophomores can spend an interesting 
summer working at their hometown newspapers under the American Society of Newspaper 
Editors' Project Focus program. 

Focus students will be employed in jobs such as clerks, messengers, library assistants or 
other similar newsroom positions. And they'll get a chance to see firsthand how a daily 
newspaper is produced. Successful applicants can expect to receive the minimum wage or 
better. 

To qualify, students must be freshmen or sophmores and a racial minority—Asian American, 
Black, Hispanic, or Native American (American Indian). A 2.5 grade point average or better is re
quired, and applicants must be able to type at least 40 words per minute. 

ASNE will screen applicantions before they will be forwarded to newspapers for employment 
consideration. 

Eligible students can write ASNE for a project Focus application form or write a letter of ap
plication that includes: the student's permanent mailing address and phone; college mailing ad
dress and phone; his/her year in school (freshman or sophomore); grade point average; faculty 
advisor's name, address and phone; and an 800-word typewritten autobiography. 

For applications, students should write, ASNE Project Focus, P.O. Box 17004, Washington, 
DC 20041. Applications will be considered until April 1. 

For more information, contact: Carl E. Morris, ASNE, P.O. Box 17004, Washington, 
DC 20041. (703-620-6087). 
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ELECTIONS 
for 

STUDENT GOVERNMENT 
ASSOCIATION 

April23 & 24 
9-8p.m. in the Student Center 

ALL POSITIONS ARE AVAILABLE 

• Senators 
Arts & Sciences (11) 
Nursing (2) 
Education (5) 
Business (4) 
Engineering (3) 

7 Senators at Large 

• Class Council 
Sr. President 

& V.P. 
Jr. President 

& V.P. 
Soph. President 

& V.P. 

• Executive Board 
President 
Vice President 
VP Government Relations 
VP Administrative Finance 
VP Student Services 
VP Legal Affairs 

Petitions are available, March 17, 
in the SGA office, 2nd floor, Student Center. 

Petitions are due April 16! 



Anti Apartheid Night at TSC 

On Sunday, February 9, 1986, 
The Trenton State College Black 
History Month Committee pre
sented an Anti-Apartheid Pro
gram. The program was spon
sored by student organizations 
Uttimme Umana/La Voz Oculta 
and Pan-African Student Society. 
The program was well attended. 
The program was presented in 
two phases. The first was singing, 
and the second was a lecture. 

The program began with selec
tions rendered by the infamous 
husband and wife team, Ngoma & 
Jaribu Hill of Serious Bizness. 
Serious Bizness is an anti-apar
theid singing group. Founded in 
1979, they have written over 65 
songs and have appeared in con
cert all over the United States, 
West Germany, France, and Lon
don. Serious Bizness is a very 
unique singing group. There is a 
mini-lecture presented before 
each song. This technique enhan
ces the educational value of their 
presentation. Their music ex
presses a message of liberation. 

Serious Bizness sang eleven 
songs. Their performance includ
ed songs such as "White Powder 
Dreams," "High Rise Tenements," 
"Reagan," and "Sun-City, Blood 
Money." Their music depicts ev
eryday problems faced by many 
blacks here in the United States 
an in Azania (South Afrika). Many 
blacks can identify with the pro
blem of drugs in their com
munities, the high prices of apart
ments that are of poor quality, 
Reagan's superfluous cuts of 
very necessary programs and the 
on-going struggle in Azania 
(South Afrika). Ngoma & Jaribu 
ended their presentation by tell
ing the people they have to con
tinue to fight for their rights and 
the rights of their brothers and 
sisters in Azania (S. Afrika). 

Lesaoana Samuel Mkhonda, 
the evening's speaker, was in
troduced by Kingsley Ugori. 
Mkhonda is an Azanian and a 
spokesman for the Pan-Africanist 
Congress of Azania (South 
Afrika). Mkhonda's opening state-

By Sarah Cherry 
ment was "Azania is not for in
tegration, but liberation and self 
determination." The Afrikans are 
the founders and fathers of Afrika 
and it is they who should rule. 
There is no doubt about it, Azania 
should be ruled by Afrikans. 

Mkhonda went on to say, in 
1652, there was much marketing 
and trading in Azania with the 
Dutch East India Company. The 
whites landed in Capetown, they 
found that the land was very fer
tile. It is for this reason that they 
decided to stay. Initially they 
were liked by the Azanians. Years 
later conflict between the people 
and the settlers began. In 1912, 
the South Afrikan National Con
gress was founded. It was later 
named th Afrikan National Con
gress. Under its leadership from 
1912-1943, little results were ob
tained. In 1920, miners were killed 
for trying to strike. In 1943, a 
youth league was founded in 
Azania. The people of Azania 
have lost leaders such as 
Sobukwe, Mandela, and Pokela. 

In 1949, a plan of defense was 
implemented. This plan stated 

that the Afrikans would have to 
rally the people together, and the 
Afrikan National Congress would 
have to cease to reacting to the 
governmental Laws. In 1957, the 
Pan-Afrikanist Congress of An-
zania (PAN) was founded. They 
decided to put the plan of 1949 in
to action. 

In 1960, the Sharperville inci
dent occurred. From 1912-1960, 
the Azanians had used a non
violent approach, and it had not 
been effective. It was decided 
that this plan could not liberate 
the people of Azania. The people 
of Azania would have to liberate 
themselves, by whatever means 
necessary. 

The Pan-Africanist Congress 
(PAN) of Azania, was banned by 
the South Afrikan government, so 
they went underground. From 
1961-1982, there was media 
coverage of the events of the PAC 
of Azania, because the govern
ment had forbidden it. 

The PAC of Azania spent 15 
years preparing for a people's 
war. On September 3, 1984, the 

(continued on page 14) 

SERIOUS BIZNESS 
at Trenton State College 
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Anti-Apartheid Night 
(continued from page 13) 

conditions were conducive to 
start a people's war, the people 
began to revolt. They have con
tinued to revolt since then. But, 
"this is not yet a revolution, 
because the majority of the peo
ple who are dying are the op
pressed," said Mkhonda. 

In closing, Mkhonda stated, 
"The average white in Azania, 
lives a life of leisure, while the 
people who work to make it possi-
b l e  a r e  f o r c e d  t o  l i v e  a s  
destitutes." How can 4.5 million 
whites rule 29 million blacks? 
How long can it last? Not very 
long, the people of Azania are get
ting closer and closer to gaining 
their freedom each day. This 
racist regime must and will come 
to an end. 

Magic and Comedy 
by 

Eric Mc Nair 

Rondell Sheridan, a comedian 
from New York, and Mr. Fantasy a 
magician from Philadelphia, per
formed to a demanding audience 
on February 18, 1986, in the 
Travers/Wolfe main lounge. The 
magic and comedy program was 
one of the events presented dur
ing the 1986 Black History Month 
celebrations at Trenton State Col
lege. Sheridan joked about TV 
cartoons and college life, while 
Mr. Fantasy displayed skill in 
several magical tricks, some of 
which included live birds. The 
program however was poorly at
tended. 

Cross Section of Audience 

Compliments of the Season!! 
"The decks are cleared, and in 

the arena of South Afrikan 
politics there are today only two 
adversaries: The Oppressor and 
The Oppressed, the master and 

the slave. We are on the eye of a 
continental showdown between 
the forces of evil and the forces 

of righteousness, the champion of 
oppression and the champion of 
freedom." Thus "the illiterate 
and semi literate masses of the 
Afrikan people are the key, the 

core and cornerstone of the 
struggle for Democracy in this 

country." 

THE STATE OF THE NATION 
(From the Inauguaral Address of the 

PAC of Azania 
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Rivera, Griffin and Smail: 

They Came Back for More By celeste wiggai 

Due to certain environmental 
and/or financial difficulties, many 
minority students find it hard cop
ing with the stress of higher 
education. As a result, few of 
them complete college suc
cessfully, and fewer do so with a 
clear sense of what to do next. 

Carlos Rivera, William Griffin, 
and Bruce Smail, not only com
pleted undergraduate work suc
cessfully, they wasted little or no 
time deciding to proceed to 
graduate school. And like they 
did in their undergraduate 
studies, they chose Trenton State 
College. 

Rivera received a bachelor 
degree in General Business in 
1984. As an undergraduate he 
served as the Assistant Chairper
son of the Student Center Board 
of Governors, National Pledge 
Master of the Lambda Theta Phi 
Fraternity, and President of the 
Gamma Chapter. He also coor
dinated several Hispanic College 
Days, and founded/coordinated 
the Student Advisement Program. 

Rivera came back in the fall of 
1984 to pursue a masters degree 
in Training and Development/of
fice systems Administration. He 
served as the Graduate Ad
ministrative Assistant for Con
ference Services in his first year 
as a graduate student. Now in his 
last year, he is serving as the 
Graduate Assistant for Greek Af
fairs in Campus Life Office. 
Rivera says he would like to work 
in institutions of higher education 
after he graduates in May, 1986. 

Bruce Smail, who hails from St. 
Croix, the Virgin Islands, transfer
red to Trenton State College as 
an undergraduate in 1980, from 
York College, Jamaica, New York. 
He studied History and earned a 
B.A. in it in 1983. 

As an undergraduate, Smail 
was quite active too. He served 
as the Vice President of the Black 
Student Union, founder and presi
dent of the Caribbean Student 
Association, and served as the 
Vice President of the Residence 
Hall Association. The list goes on 

Carlos Rivera receiving the 
Frederick Douglas A ward. 

to include serving as the 
Treasurer of the Minority Pro
gramming Committee of the Col
lege Union Board. 

In September 1985, Smail came 
back to the Blue and Gold college 
to pursue a masters degree in 
Counselling and Personel. He is 
currently serving as the Graduate 
Assistant for Programming in the 
Residence Halls, and hopes to 
complete his degree in 1987. He 
would then go into the student 
counselling field. Smail's 
ultimate goal? To become Presi
dent of the U.S.A. 

William (Bill) Griffin joined the 
College Community of Trenton 
State in 1979. He earned a degree 
in Psychology in 1983, and like 
Rivera and Smail, he was actively 

Bruce Smail 

involved in student activities. He 
sang with the Gospel Choir for 
three years and served as Presi
dent of the Student group. Griffin 
was a member of the Towers 
Residence Association, and in 
1982/83, he served on the Black 
History Month Committee of the 
College Union Board. A 
sweetheart of the Elagance Phi 
Sophistication, Griffin is a firm 
believer in God, and says that in 
fact is his strength. 

In January of 1984, Griffin 
came back to Trenton State Col
lege in pursuit of a Masters 
degree in Counselling and Per
sonel Services. He has since then 

Bill Griffin 

served as the Graduate Assistant 
for Auxilliary Services in the Stu
dent Center where he is the 
Graduate Student Manager. His 
graduate studies will be over in 
May, 1986, and Griffin says he 
plans on going into Human 
Resource Management in the 
field of business and depending 
on the type of job, location and 
salary, he may also go into Career 
Counselling in Institutions of 
higher education. 

Rivera, Smail and Griffin not 
only came back for more educa
tion, they came back for more of 
Trenton State College. 
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The King We Should Remember 
(continued from page 7) 

A Movement of Many 
A celebration of King's legacy, 

however, requires more than simply 
a truthful appreciation of his funda
mentally radical ideas. It also re 
quires a straightforward acknowl
edgement that, as long-time acti
vist Ella Baker has accurately said, 
"The movement made Martin rather 
than Martin making the moement. 
To emphasize that a proper appre
ciation for King's contributions re 
quires us also to celbrate the 
valuable work of others is not to 
show disregard for King; indeed, 
during his own lifetime King as 
much as anyone stressed thst his 
role in the movement was only 
one modest piece of a much larger 
mosaic. From Montgomery on
ward, he willingly accepted the 
position of public spokesman for 
and representative of thousands 
of others who never received 
media acclaim. The initial or
ganizers of the Montgomery boy
cott—were people whose names 
even now are known only to 

(continued on page Jh 

To his aides, King spoke of the 
need to raise "class issues," 
issues "that relate to the priviledg-
ed as over against the under
privileged." Part of America's pro
blem, King knew, was that billions 
of dollars were being spent to 
wage Lyndon Johnson's neo-
colonial war in Vietnam rather 
than fight the war on poverty in 
America. King decried America's 
involvement in Vietnam in excep
tionally harsh language 
throughout early 1967. Even so, 
from then until his death, his 
primary concern remained how to 
devise a program and a strategy 
for bringing about a revolutionary 
economic transformation of 
American society. "We have mov
ed from the era of civil rights to 
the era of human rights," he told 
one SCLC staff retreat, "an era 
where we are called upon to raise 
certain basic questions about the 
whole society." 

King wistfully realized that up 
until 1965, "we really thought we 
were making great progress...We 
somehow felt that we were going 
to win the total victory, before we 
analyzed the depths and dimen
sions of the problem." Civil rights 
until 1965 had been a "reform 
movement,... but after Selma and 
the voting rights bill we moved in
to a new era, which must be an era 
of revolution." What America re
quired was "a radical redistribu
tion of economic and political 
power," whereby "the whole struc
ture of American life must be 
changed." By August 1967, there
fore, King was calling for a pro
gram of mass civil disobedience 
to disrupt Washington and other 
major cities in order to force the 
federal government to provide 
jobs or income for all needy 
Americans. The aim of this march 
on Washington would not be "to 
have a beautiful day," as in 
August 1963, but to begin a revolu
tionary transformation—and not 
integration of American life. "Let 
us therefore not think of our move
ment as one that seeks to in

tegrate the Negro into all the ex
i s t i n g  v a l u e s  o f  A m e r i c a n  
society," he stressed to his SCLC 
aides. King's assassination on 
A p r i l  4 ,  1 9 6 8 ,  i n  M e m p h i s  
prevented him from bringing that 
project—the Poor People's Cam
paign—to the radical fruitation he 
had been envisioning throughout 
the final months of his life. 

Thus, the remarkable orator of 
that 1963 march and the suc
c e s s f u l  r e f o r m  l e a d e r  w h o  
desegregated public facilities and 
opened the South's ballot boxes 
between 1955 and 1965 should not 
be the only Martin Luther King, Jr., 
w h o m  w e  c o m m e m o r a t e !  
American's need to be reminded 
of King's later life and message. 
T h a t  m e s s a g e  i s  c h a l l e n g i n g  
rather than reassuring, and is ac-
cutely discomforting to those who 
w o u l d  p r e f e r  t o  m a k e  M a r t i n  
Luther King, Jr., into a safely myth
ical American hero rather than 
s t r u g g l e  w i t h  t h e  p r o f o u n d  
present-day implications of his un
fulfilled political agenda. 
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Minority Opportunity Skills Training 
By 

Princewill Anyanwu 

The acronym for Minority Op
portunity Skills Training, MOST is 
a program designed to 
mainstream minorities (i.e. 
Blacks, Women, Hispanics, In-
dians)into the State of New 
Jersey's Data Processing/Com
puter Programming and Com
puter Operations Bureaus. 
Mercer County Community Col
lege (MCCC) in conjunction with 
the State of New Jersey operate 
the program, which was spon
sored by Assemblyman Tom Wat
son (D) of Ewing Township. 
Assemblyman Watson and his 
colleagues recognized the low 
minority representation within 
the Bureau and decided to 
change this condition by by 
pushing the MOST bill through 
the State Senate and House of 
Representation for approval. 

To make initial contact, one 
must express interest to the coor
dinator of MOST at MCCC, Mr. 
Don Jones. If candidate qualifies 
(candidate must meet certain low 
income requirements) an appoint
ment is scheduled for an en
trance examination that consists 
of basic arithmetic (mainly 
algebra) and reading comprehen
sion (it's not quite as challenging 
as the SAT examinations). Can
didates who possess a bachelor's 
degree in any field of study or an 
associate's degree in data pro
cessing are waived from the ex
amination and are automatically 
admitted into the program, if they 
meet low income requirements. 

Forty or so candidates with the 
highest examination scores are 
selected into the program. Those 
candidates, beginning from 
descending order of the highest 
score, choose their section of in
terest: Computer Programming or 
Computer Operations (at the 
same classification level pro
grammers receive a higher in
come). Computer Programming 
deals with the software aspect of 
data processing such as writing, 
development, and maintenance 

of programs, while Computer 
Operations deal with the physical 
hardware of data processing, 
such as tape and disk mounting, 
and proper processing of submit
ted programs. 

Candidates train approximately 
six months; three months of 
study at MCCC and three months 
of applied trainig at State Train
ing Center. 

At MCCC the curricullum is 
divided into four sections: 
Mathematics, Reading, Computer 
Awareness, and Counselling. 

The mathematics course con
sists of basic mathematics such 
as multiple additions, subtrac
tions, multiplication, division, and 
their combinations; fractions, 
ratios, percentages, proportions; 
their basic algebraic components 
and relationships; also income 
and salary determination is 
taught. Each student is expected 
to learn, complete, and master 
the workbooks and materials, 
from cover to cover. Testing on 
assigned materials is incor
porated at least once a week. 

The Reading curricullum in
volves daily definition assignments 
for vocabulary enhancement and 
techniques for reading comprehen
sion. Writing development is also 

gainfully stressed as essays are 
assigned daily for better written 
self-expression. Again, completion 
of texts and workbooks is a re
quirement. 

Computer Knowledge and 
Awareness Section introduces 
students to computer jargon. In
troduction and application of 
BASIC (Beginners All-purpose 
Symbolic Instruction Code) is also 
part of the program. As with the 
reading and mathematics sections 
knowledge and mastery of text, 
workbooks, and weekly testing is 
required. Students are encouraged 
to work together and instructional-
ly aide one another. A student may 
be awake until four or five in the 
morning, to be at training at eight 
o'clock the same morning, in order 
to complete assignments on time. 

Counselling sessions involve 
how to dress for success, enhance
ment of communication skills, 
video taped model interviewing 
sessions, successful interviewing 
techniques, and job behavior and 
roles are among selected targets 
of focus. 

After three months of intense 
self-application at MCCC, students 
earning at least a 70% average are 
promoted to the State of New 

(continued on page 34) 
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ECHOING VERSE 

Old Woman/Agadi Nwanyi 

Enough! 
I have seen tears 
meander down your face 
like a river. 

I have seen you 
lift up other women's children, 
press them against your dry 
breasts, 
and wished they were yours. 

I have heard you calling 
on children to come get the gifts 
you bought for them 
from the Ahia 

I know you've been 
to all kinds of doctors 
trying to get a child; 
the only thing that has eluded 
you. 

Stop the tears old woman. 
With these kisses 
let me remove your tears. 
Maybe it was meant for you 

unexpected expectations 

you caught me 
off guard. 
so innocently 
i gave into 
the unknown 
& let it give 
my heart a thrill. 
altered my thought patterns 
so that the mystery 
of magic became 
my toys. 
was playing 
so eagerly 
i never knew 
of the joy 
of battling-
no, the joy of battling 
being caught 
would bring. 

Kinshashah-folayan 

to care for us all 
and not just for yours. 
If it's God's wish, 
please, so be it. 

Kingsley Ugorji 

"Ahia" is an Ibo word for market. 

New Directions 

I want to travel 
As far as I can go, 
I want to reach the 
joy that's in my soul, 
And change the limitations 
That I know. 
And feel my mind and spirit grow. 
I want to live, exist, "to be" 
And hear the truths 
inside me. 

Doris Warshay 



POETRY 
(continued from page 18) 

America, sing a song of 
Liberty 

America, sing a song of liberty, 
and forget not the names 

Of those who died and suffered 
for you to get your fame. 

America, sing a song of liberty, 
and forget not that a man 

Whose skin was black as ebony, 
shed blood first for the 
freedom of this land. 

America, sing a song of liberty 
and let the whole world know, 

The folks who helped to build 
this great land 

did not all have skin white 
as snow. 

America, sing a song of liberty 
for God has had grace on thee 

For the great cry of brotherhood 
became 

a distant lonely plea. 

America, sing a song of liberty 
giving honor to whom honor is 
due, 

And when you finally accept this 
principal honor will be given 

back to you. 

America, sing a song of liberty 
let the melody be loved, 

The harmony equality, hope, 
and the peace found in God's 

word. 

Jacqueline Black 

The Meaning of My Name 
In the fatherland, 
My name meant "Freedom." 
In the fatherland, 
prosperity was my friend. 
In the fatherland, 
if I died, I died with dignity 
For my name had a meaning then. 

In this new world, 
my name means "Captive." 
In this new world, 
poverty is my friend. 
In this new world, 
if I die, I die in shame 
For my name 
has no meaning to them. 

Jacqueline Black 

A Wise Man 
To become wise 

One must walk the 
hell's of life 

One must see the dark 
side of light 

One must make mistakes 
and sit in its tracks 

But 
All in the end one must 

sit down 
and 

Reach deep into thou inner-self 
and 

pull the thoughts and feelings 
From th past 
and say 

"I've Been There" 
There and then, a 
Wise Man is Born. 

Alfred Harris 
dedicated to Eddie Davis 

Up from Africa 
Up from Africa, 
Bound in chains; 
Eyes full of tears, 
hearts full of pain. 

Families split up 
On the auction block, 
As humans were sold 
like stocks at Wall Street. 

No sign of freedom 
Lying in wait. 
No desire to love 
Only incentive to hate. 

They stole my culture, 
Clothed me with shame, 
And stole my identity 
when they stole my name. 

Jacqueline Black 
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Creative Works from 
Trenton Central High School 

My Heart Beat . . . 
My heart beats as if 
lightening and thundering are near. 
My heart beats like a ton of 
pounding drums, when I feel the 
sense of fear. 
My heart beats as if 
it's the loudest thing that I 
could hear. 
When knowing everything in life 
is dear. 
and everything that I feel 
I know is truely indeed there. 
My heart beats in the sounds of 
passion, and there is so much 
to share. 
My heart beats as if 
it will never give up on me. 
and even through the times of 
eternity. 

Sandra Champion 

We Will Meet Again 
We will meet again as if we 

never parted; 
Still tuned to each others feelings. 
It seems as if time has been your 

foundation of youth, 
nevertheless, 

And blessingly kissed you with 
ethereal beauty; 

Oh, how I missed the 
unmistakeable surge of new 
life that enters my body with 
your every touch, 

And your unyielding, esoteric 
loyalty; 

Surely, there is no other 
companion that can fit that 
missing piece of my life 
like you can. 

Hold me, like a mother to her 
first born, and let us never 
have to catch up 
with our memories again. 

Robert Stafford 

Friendship? 
We meet again as friends 
Hiding all of our thoughts 
As if we had forgotten 
about the day we fought 

Finding what's in the future 
forgetting about our past 
Yes 

We meet again as friends 
I hope that it will last 

Eric Parkins 

Challenge is like . . . 
Challenge is like a hurricane, 
Always ready for disaster, 
Never at an end, 
And just like a ball of fire, 
Waiting quietly for its time 

and place, 
And it never stops or turns 

around, 
It comes to meet you face to face. 

Tracey B. Steaten 

images of peacefulness 
Sitting in the park one afternoon, 
gazing in the sky where 
the sunset lay. Peacefulness 
swarms all through the resting 
air, and reality's left back at the 
foot of the stairs. Displaying a 
smile from all the warmness I 
may feel, the hours pass on but 
my mind stood still. Caught up in 
this great current outdoors, a 
puddle beneath from where 
teardrops pour. From this 
peaceful time, a great feeling's 
achieved, but the world awaits 
you, as the daylight leaves. 

Greg M.C. 

Peace 
As I lay down on my bed, 
not at all sleepy, I listen 
to the rain instead. 
It seems all alone, 
Although the raindrops 
are many. 
It comforts me as I 
lay alone 
The pattern as the raindrops 
hit against my window 
Seem to sing a song to me 
as I slowly fall asleep. 

Desiree' Marinnie 

Ah, I remember it 
well . . . 

Ah, I remember it well, 
I have a short story to tell, 
Rambunctious and ready to get 

out, 
I loved to flail my legs about, 
Enveloped in a cozy atmosphere, 
It made no difference that I was 

the only one there. 
No pollution, No headaches, 
I thought everything was going 

great. 
But after a short jouney or 

something, 
I was placed in the arms of my 

mother, to which I still cling. 

Lisa LeVere 
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ECHOING VERSE 
(continued from page 19) 

awakening 

one morning 
i awoke 
with the chirps 
of birds 
singing in my head, 
i glanced over 
& saw that my 
dreams had become reality. 
i smiled & gave thanks. 
rumpled covers 
twisted about 
a bed warm 
with the beauty 
of love 
creates a still peace 
that hovers & calms me. 
i lay back in the serenity of your 
silence 
& dream of believing, 

delee Owens 

Sorceress 

can i be 
a sorceress 
who practices magic 
with the assistance 
of holy spirits? 
My craft is 
illusion-less 
may i be 
of anti-evil 
sorcery 
to bring you 
to my world. 
My craft is 
illusion-less 
cause 
my magic's real, 
over love potion 
conjured with 
faith 
i'll wave my wand 
& you 
my illusion-less 
shall sip 
it in the early morn 
i 
am the sorceress 
whose potion 
of inner love 
gives you everlasting 
energy, 
peace & 
joy 
my sorcery is 
illusion-less 
& 
so are you 
in my world. 

Kinshashah-folayan 

LET'S KEEP IT GOING 

When you told me you loved me 
and we'd never part, 
That's when I gave my all to you; 
my soul, my heart... 
To do with me, Baby, whatever 
you please. 
To set your mind, your body at 
ease. 
Just love me truly; no lies, no 
games 
Because without those, we can 
lessen the pain. 
We'll continue to be gentle, to be 
loving and understanding. 
Let's not change our ways, let's 
not be demanding. 
Then we'll be able to keep our 
fire burning, 
Our candles lit, our love wheels 
turning. 

Dionisia Simona 
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SONYA SANCHEZ: The renowned poet was the guest 
speaker at the closing ceremony of Black History Month 
'86. Below are a couple of her works. 

To All Brothers: From All Sisters 

each night without you. 

and i gave birth to myself. 

who am i to be touched at random? 

to be alone so long, to see you move 
in this varicose country 
like silhouettes passing in apprenticeship, 
from slave to slavery to pimp 
to hustler to murderer to negro 
to nigguhdum to militant to revolutionary 
to blackness to faggot with the same 
shadings of disrespect covering your voice. 

and the nite, playing a maiden tune, 
singes my eyes. 

who am i to have loved you in rooms 
lit by a single wall? 
who am i to have loved at all as the 
years come like water and the 
madness of my blood drains rivers. 

Welcome Home, My Prince 

welcome home, my prince 
into my white season of no you 
welcome home 

to my songs 
that touch yo/head 

and rain green laughter 
in greeting 

welcome home 
to this monday 

that has grown up 
with the sound of yo/name, 
for i have chanted to yesterday's sun 
to hurry back with 
his belly full of morning 

and you have come 
and i cannot look up at you. 

my body 
trembles and i mumble things as you 
stand tall and sacred 
so easily in yo/self 

but i am here 
to love you 

to carry yo/name on my 
ankles like bells 

to dance in 
yo/arena of love. 
you are tatooed on the round/soft/ 
parts of me. 

and yo/smell is 
always with me. 
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1. Woman 

Come ride my birth, earth mother 
tell me how i have become, became 
this woman with razor blades between 
her teeth. 

sing me my history O mother 
about tongues multiplying memories 
about breaths contained in straw, 
pull me from the throat of mankind 
where worms eat, 0 earth mother, 
come to this Black woman, you. 
rider of earth pilgrimages, 
tell me how i have held five bodies 
in one large cocktail of love 
and still have the thirst of the beginning sip. 
tell me. tellLLLLLL me. the secret of me 
the river of me. the morning ease of me. 
i want my body to carry my words like aqueducts 
i want to make the world my diary 
and speak rivers. 

rise up earth mother 
out of rope-strung-trees 
dancing a windless dance 
come phantom mother 
dance me a breakfast of births 
let your mouth spill me forth 
so i creak with your mornings, 
come old mother, light up my'mind 
with a story bright as the sun. 

Sonya Sanchez 

7 Shades of Black 
by 

Paulette Sibblies 

On February 12, 1986 the mem
bers of the Black Gold Theater, 
located in New Brunswick, New 
Jersey, brought to Trenton State 
College a well needed message 
in their performance "7 Shades of 
Black". Through their play they 
brought to light myths perpetrat
ed in the minds of many Black 
Americans concerning Africa and 
the descendents thereof. 

The message the play wanted 
to get across to the audience was 
that the place of one's birth or the 
shade of one's skin is in effect 
quite unimportant. In the final an
alysis ail that matters is that we 
are all Black, and therefore broth
ers and sisters. 

Members of the cast included 
our own TSC staff person, Makini 
Edwards. Tyrone Laws, Rutgers 
University alumnus, did an excel
lent performance in his role of a 
typical Black American male. 

Like most African performan
ces, the play called for the in
volvement of the audience, which 
was readily granted. The audi
ence not only wanted to help in 
getting the message across, they 
seemed to want to accept it them
selves. 
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Reverend Jesse Jackson: The Portrait of a 
Social Reformer 

By 
Kingsley Ugorji 

INTRODUCTION 
The history of the black Ameri

can has been one of relentless 
struggle, with perhaps unparalled 
achievements. In the course of 
this struggle for the advancement 
of the race, many leaders (male 
and female) have risen to champ
ion the cause of their people. One 
of these leaders is a man who 
rose from obscurity to become 
the most vocal, most notable, and 
perhaps most popular of the cur
rent leaders of black America. 
This article is about the Reverend 
Jesse Jackson who coined as his 
slogan "I am somebody." 
BRIEF BIOGRAPHY 

Born on October 8, 1944, in 
Greensville, North Carolina, Jack
son was raised among the city's 
poor blacks. His natural parents 
were never married, hence the 
much talked about illegitemacy 
of his birth. His mother Helen, 
later married Charles Jackson 
who was a janitor. "Their house 
was typical of southern dwellings 
for poor blacks—a small unpaint-
ed structure of three rooms, with 
coal and wood bins under the 
front porch, an open toilet on the 
back porch, and a wash pot in the 
backyard." In the book "Up from 
the Ghetto" (1970), Jackson said 
about his family: "ours was a very 
stable home and a very loving 
home. My mother was a staunch 
churchgoer and so was my father 
(step father). My sense of moral 
consciousness was developed in 
our home — something denied 
many city children today."2 

Jackson attended the Greens
ville High school, after which he 
went to the University of Illinois 
with a football scholarship. Frus
trated by the discrimination in the 
school, he left the University and 
went back south to attend the pre
dominantly black North Carolina 
Agricultural and Technical col
lege in Greensboro. At the col

lege he distinguished himself as 
an honor student and as a quarter
back in the game of football. 
Upon graduating from the college 
in 1964 with a degree in Sociolo
gy, Jackson chose the ministry 
and enrolled at the Chicago Theo
logical Seminary. He was or
dained a Baptist minister in 1968. 
JACKSON'S ROLE IN THE 
CIVIL RIGHTS MOVEMENT 

As a student at the Agricultural 
and Technical College in Greens
boro, Jackson led the student sit-
ins at theatres and restaurants 
that brought about their integra
tion."3 In recognition of his efforts 
he was elected president of the 
newly formed North Carolina Inter
collegiate Council on Human 
Rights. 

In 1966, Dr. Martin Luther King 
Jr. as President of the Southern 
Christian Leadership Council 
(SCLC), established a program in 
Atlanta, called Operation Bread
basket. The purpose of the pro
gram was to organize the black 
community for economic boycott 
against businesses that exploit 
them. Following the success of 

the program in Atlanta, Dr. King Jr. 
decided to spread the program to 
other cities. For the Chicago 
b r a n c h ,  R e v .  J a c k s o n  w a s  
chosen, by King, as head. 

And he immediately went to 
work with the vigor and commit
ment that has become character
istic of his personality. He quickly 
set up a network of black church
es that established communica
tion with the community. His tech
nique in dealing with business 
managements was very simple and 
direct; he contracted companies 
doing business in the Ghetto, and 
requested their employment re
cords. Where bias was demonstra
ted, he asked the companies to 
raise the number of blacks hired. 
He eliminated the excuse of some 
of the unavailability of skilled 
black workers, by organizing train
ing programs for the companies to 
teach blacks the needed skills. 

Later, he took on the chain 
stores. They were asked to display 
or feature products manufactured 
by blacks. In 1968, Operation 
Breadbasket went after the A&P 

(continued on page 25) 
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Reverend Jesse Jackson 
(continued from page 24) 

food chain, "and after a fourteen 
week boycott of forty stores A&P 
signed an agreement that guaran
teed, not only the hiring of hun
dreds of blacks and the prominent 
display of black-manufactured 
goods, but also stipulated that 
black contractors, janitorial serv
ices, advertising media, and banks 
would be used in A&P branches 
that are patronized by blacks."4 

As a result of Jackson's success 
with the Chicago branch of Oper
ation Breadbasket, he was ap
pointed national director of the 
program in August, 1967. From 
then on, the growth of Jackson's 
stature and influence as a national 
figure, has known no bounds. He 
became so influential that his 
name was mentioned as a possi
ble successor to King following 
his assasination on April 4,1968 in 
Memphis. 
FOLLOWING IN THE FOOTSTEPS 
OF HIS MENTOR—DR. KING 

Even though Jackson was not 
named successor to King (Rev. 
Ralph Abernathy was), he remained 
faithful to his mentor's organiza
tion (the SCLC). He was appointed 
city manager or mayor of the shan-
tytown Resurrection City, built on 
the Washington Mall during the 
1968 Poor Peoples Campaign of 
the SCLC. The shantytown was 
built to dramatize the plight of 
poor city dwellers in the south. 

Jackson was responsible for the 
establishment of a state-financed 
free lunch program for the needy 
children in Illinois. He also played 
an important role in the Coalition 
for the United Community Actions 
campaign to get more blacks into 
Chicago's construction workforce. 
The campaign resulted in "the 
adoption of the Chicago Plan in 
1969, which provides for the train
ing and hiring of 4,000 blacks for 
skilled construction work."5 

OPERATION PUSH 
Following an internal dispute in 

the SCLC, Jackson quit the organ
ization and formed his own group 
in 1970. The new organization he 
headed became known as Opera
tion PUSH (People United to Serve 

Humanity). Operation PUSH be
came the banner under which he 
would continue his crusade for the 
advancement of blacks. 

There are two major programs of 
Operation PUSH. One is called 
PUSH-EXCEL, a program designed 
to motivate students to work hard
er and learn more in school. This 
program exemplifies his belief 
that black students cannot just 
blame poor schools if they do not 
learn. Says Jackson: "What does 
it matter if we have new books or 
old books if we don't open neith
er?"6 Started in 1976, PUSH-
EXCEL had by 1981 been "official
ly adopted by 35 High Schools in 
nine cities"7 It was initially funded 
with private donations until the 
Carter administration began 
providing federal grants. But the 
grants were stopped as soon as 
President Reagan took office. 

The other program of Operation 
PUSH is to negotiate what is 
known as "trade-covenants" with 
major corporations designed to 
secure jobs for blacks and busi
ness for black enterprises. Since 
1981, PUSH has entered into agree
ments with such major corpora
tions as Coca Cola, Seven-Up, 
Kentucky Fried Chicken, Burger 
King and Southern Corp. which 
owns 7-Eleven mini-markets.8 Al
though these agreements are not 
legally binding, the goal is to get a 
dollars worth of economic bene
fits for blacks in return for every 
dollar that blacks spend on the 
companies' products. For in
stance, after several months of ne
gotiation, Jackson succeeded in 
getting Seven-Up to agree to 
"raise its minority employment to 
15% of its workforce; give 15% of 
its service contracts to 
minority enterprises; use minority-
owned banks for up to $3 million 
annually in payroll services; and 
increase its charitable donations 
to minority causes to 15%."9 

THE RAINBOW COALITION: 
JACKSON'S BID FOR THE 
PRESIDENCY OF THE U.S.A. 

"When you run, the masses reg
ister to vote. When you run, you 

put your program on the front burn
er. If you run, you might lose, if you 
don't run, you're guaranteed to 
lose. We can move from the slave-
ship to championship; From the 
court house to the state house; 
From the state house to the White 
House; America, our time has 
come."10 With those words, 
Jackson embarked on his most 
nationally recognized and perhaps 
his most historic crusade ever— 
his campaign to win the nomina
tion of the Democratic Party to run 
for the presidency of the United 
States in 1984. 

His campaign for the presiden
cy, the first by a black to be taken 
seriously, was really not intended 
to get him elected as president. It 
was mainly to put the concerns of 
the black community on the front 
burner of the national debate. His 
intent was to appeal to those he 
called the Rainbow Coalition 
which included women, blacks, 
hispanics, and poor whites. 

His campaign achieved the fol
lowing for America: 
It increased, by an amazing pro
portion, the number of blacks that 
were registered to vote. This par
ticular achievement was instru
mental in the election of Mayor 
Harold Washington of Chicago 
and Mayor Wilson Goode of Phila
delphia. His campaign highlighted 
the plight of poor whites and 
blacks, it brought to national 
debate, this nation's foreign policy 
in third world countries, especially 
in relation to the apartheid regime 
of South Africa. He campaigned 
for nuclear freeze, and wanted 
America to make a commitment 
not to strike first with a nuclear 
bomb. His campaign, many be
lieve; was very instrumental in the 
nomination of Geraldine Ferraro 
as Walter Mondale's running mate 
on the Democratic party's ticket in 
1984, thus making Ferrarro the 
first woman to be nominated by a 
major party to such a position. 
Perhaps the most amazing and 
widely heralded achievement of 
the Jackson campaign was the 

(continued on page 34) 
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CONTROVERSIES IN THE SCHOOL OF NURSING: 
Dr. Gladys Word Talks to UTIMME UMANA 

By Kingsley Okechukwu Ugorji 

EDITOR'S NOTE: The grading 
policy in the School of Nursing at 
Trenton State College has been a 
matter of heated controversy 
recently. Apart from that, Utimme 
Umana has received several com
plaints over the years, about pro
blems that minority students in 
the department tend to have. 
Therefore, in an attempt to get 
answers to the questions raised 
by these complaints, this inter
view was conducted. Please note 
that the information regarding the 
problems Black and Hispanic 
students have in the department 
came from students we talked to, 
who have already graduated from 
the school. These students re
quested that their names not be 
printed, and we have obliged. 

U.U.: When did you join the Tren
ton State College faculty? 
Word: I came here in 1971, and as 
of September 1986, I will be a full 
professor. 
U.U.: Are you the only minority 
member of the nursing depart
ment? 
Word: Yes, I am the only Black on 
the faculty. We have a Dr. Porter 
who has a Hispanic heritage. 
U.U.: Why aren't there more 
Blacks and Hispanics on the nur
sing faculty? 
Word: If we had minority can
didates applying, there would be 
more. I am the chair of the faculty 
Search Committee, and I have 
sent information to all colleges in 
the nation who has masters or 
doctorate programs in nursing. 

There are Blacks and 
Hispanics who have masters and 
doctorate degrees in the field, but 
they go to the Ivy League schools 

Dr. Gladys Ward 

and other places where the 
money and the prestige exists. 
And why would they come here 
when, after doing all that is re
quired, they are still denied 
tenures? I mean, why go through 
that when Ivy League schools will 
give you tenure? 
U.U.: Are you talking about tenure 
being denied Black faculty in the 
nursing department? 
Word: No! I am talking about the 
college as a whole. You know as 
well as I do about the most recent 
Black teacher who was denied 
tenure. 
U.U.: The magazine was told that 
your being Black notwithstand
ing, you are a very powerful and 
influential member of the nursing 
school. In fact, our sources say 
you are one of the two most 
p o w e r f u l  m e m b e r s  o f  t h e  
school's faculty. Is that a fact? 
Word: That's not true. I am just 
one of the faculty members. I 
don't think that I am influential 
any more than anyone else. The 
faculty is kind to me and I am 
kind to them. Maybe I am older 
and have been here longer than 
most, if not all of them. But that 
does not mean that I am very in
fluential. 

U.U.: There is an ongoing con
troversy about a grading policy in 
your school, a policy now known 
as the 2F's policy. What exactly is 
it? 
Word: It is a grading policy where 
we ask the students to perform 
better than 74% in all exams 
given in clinical courses. The 
policy allows for only one perfor
mances below the 75% mark in 
exams. 
U.U.: Why did such a policy 
become necessary? 
Word: We received a notice from 
the State government that 
students who fail the State Board 
exams for nursing graduates, will 
not be allowed to work as nurses. 
And plus the fact that New Jersey 
scores the lowest in the nation in 
the State board exams. So we had 
to reexamine our policies to make 
sure that we no longer set 
students to fail the board exams. 
Our records clearly indicate that 
performance in classes cor
relates with scores on the board 
exams. 

(continued on page 27) 
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Dr. Gladys Word 
(continued from page 26) 

U.U.: Who originated the policy? 
Who came up with the idea that is 
now very controversial? 
Word: It was not any particular in
dividual's idea. The idea came up 
in the students affairs committee 
which I Chair. You see, it is not 
that faculty is insensitive to 
students' needs. They are why we 
are here. The problem is that 
students don't want to sit on 
committees in the school that 
makes policies. So when they 
don't participate in policy-making 
processes, they feel the results 
later. 

The PNOS ( ) is the liaison 
between the students and the 
nursing school. But students fail
ed to utilize the PNOS. Instead 
they went to the SGA which was 
disturbing. 
U.U.: Talking about the SGA's in
volvement, to what extent has 
that been helpful? 
Word: We would not change 
anything for student government. 
We would change for our nursing 
students but not for SGA. 
U.U.: But you do understand the 
SGA's role though. Nursing 
students went to them because 
the SGA is the principle group ad
vocate for students rights on 
campus. Wouldn't they be irr-
sponsible if they did nothing? 
Word: I understand the SGA has 
to do what it has to do, but so do 
we in the department. I want to 
see our students get involved in 
the SGA, but as far as policy
making in the department is con
cerned, the PNOS is the only 
recognized liason for students. 
You don't get results unless you 
know how to use the system. 
What some students tried to do is 
to bypass the PNOS, and you 
can't do that. 
U.U.: What is the latest develop
ment? 
Word: The students, through the 
PNOS, have made an alternative 
proposal to us in the student af
fairs committee. The committee 
accepted the proposals with a lit
tle modification. Now I have to 
present it to the faculty. 

U.U.: What is the new proposal? 
Word: Permit me not to tell you 
that until I present it to the faculty 
first. 
U.U.: Maybe the SGA's involve
ment brought attention and 
pressure that convinced the 
faculty to review the policy? 
Word: Absolutely not. In fact, the 
SGA prolonged the process. It is 
their method, not their interests, 
that was disturbing. 

Minority Students Problems in 
the Nursing School 

U.U.: As a minority student publi
cation, we have for many years 
now, received complaints that 
minority students in your school 
have been having peculiar pro
blems. Are you aware of any? 
Word: I have never received any 
complaints from minority 
students. I don't know of any pro
blems that they might be having. 
Sometime ago, some White 
students came to us and said 
they think minority students are 
being discriminated against. We 
went to the Black students, and 
they said that was not the case. 
Every student is treated equally 
here. 
U.U. One of their major com
plaints is that of lack of support 
for students in the department as 
a whole, but especially for minori
ty students. 
Word: Lack of support? That's ri
diculous! If there is no support, 
what are these then? (Word pulls 
out a big file of letters of thanks 
from students who have graduat
ed). Our relationship with our 
students is the closest among all 
the departments, because we are 
out there with them. And we have 
a Dean in the school who has a 
wide open door policy. Look at 
me, my doors are always open, 
and no one has to make an ap
pointment to see me. My office 
and home phone numbers are 
available with the secretary upon 
request. 
U.U.: They also complain that 
there are very few of them in the 
school. Why do you think they're 
so few? 

Word: There are not many Black 
and Hispanic students who want 
to go for bachelors degrees in 
nursing. Most of them go to two 
year colleges. 
U.U.: Some of them think there 
may be a fixed quota that the 
school has as far as admitting 
minorities into the department. Is 
that the case? 
Word: A fixed number? With me 
sitting here? Get out of here! 
That's unbelievable. No there is 
absolutely nothing like that. 
U.U.: We talked to some of the 
minority students who have 
graduated from the school. They 
say that you never reached out for 
them. 
Word: That's right. I don't make 
special efforts for minority 
students. I reach out for all stu
dent equally. I don't want any 
faculty member showing favors 
for any group of students, and I 
won't do it. But my door is always 
open. 
U.U.: One of them said that you 
once told her not to worry about 
staying in school for five years in
stead of four, because "the other 
Blacks stay five years anyway." Is 
it an expectation in the school 
that Blacks will stay five years in 
the program before graduating. 
Word: Who is this student? 
U.U.: The ethics of our job in the 
magazine forbids us to reveal the 
individual because she asked 
that her name not be printed. 
Word: Now, I am very infuriated. 
What I say to students, Black and 
White, is not to let time and 
number of years here stop them 
from reaching their goals. I could 
never conceive of saying that to 
her. Maybe she took it personally. 
My interest is to see our students 
succeed, if it takes 4, 5 or 6 years, 
fine. We have so many Blacks 
who have graduated from this 
program in 4 years. So how could 
I even have said that? We also 
have a lot of White students that 
complete the program in 5 and 6 
years. The most important thing 
is that students should not give 
Uf3' (continued on page 28) 
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Black History Month in Pictures 

The closing day ceremony of Black History Month was 
dedicated to Donna Barker (at the podium) for services 
at Trenton State College. Standing beside Barker is 
Paulete Siblies, Treasurer of the Black History Month 
Committee. 

Dr. Word 
(continued from page 27) 

U.U.: Could the problem for 
minority students be that you are 
too intimidating to approach? 
Word: I am very intimidating. I 
may be a stinker, and I am but I 
love the students like they are 
mine. I know they are afraid of 
me, and I don't mind it at all. 
U.U.: Is that a healthy situation? 
Word: I think it is very healthy. 
When I tell them to work or do 
something, they do it without 
fooling around. Again, the most 
important thing is that students 
don't give up. 
U.U.: This has been a very lively 
interview. Thank you for granting 
it. 
Word: Thank you. You've been a 
perfect gentleman. 

Members of the BHMC staffing the tables at one of the 
programs. 
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Black History Month in Pictures 

Officer Cook was there to make sure things were cool. 
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Student Exchange and 
Study Abroad Programs 

The Student Exchange and 
Study Abroad Programs offered 
through the Office of Internation
al Education provide Trenton 
State College students with the 
opportunity to study at selected 
colleges and universities in this 
country and abroad for a semes
ter or year, while remaining enroll
ed at Trenton and making normal 
progress toward their degree. Par
ticipation in these programs 
allows the student to visit and live 
in another part of the country or 
world, to study at institutions 
which specialize in an area of par
ticular interest, and to enhance 
personal development by ex
posure to new cultural settings 
and personal situations. In some 
cases, this can be accomplished 
for a cost similar to the cost at 
Trenton State, plus transportation 
charges. Financial aid at Trenton 
State College will apply for all 
programs. 

The national Student Exchange 
Program offers students a choice 
of 70 colleges and universities in 
37 states, plus Puerto Rico and 
the Virgin Islands. Applicants ac
cepted for participation either pay 
in-state tuition rates at the host 
institution or pay fees at Trenton 
State and attend classes at a par-
ticipating institution of their 
choice. Students must have a 2.5 
cum. 

The International Program 
allows the participant a choice of 
colleges and universities in ten 
countries: Austria, Australia, 
Canada, Denmark, Germany, 
Greece, Great Britain, Israel, 
Japan and Mexico. With the ex
ception of Germany, all programs 
are offered in English. A 2.8 cum 
is required. 

Application for all programs for 
the fall term must be made before 
March 14. All majors may apply. 
To qualify, students must have 

the appropriate cum, good 
references and be in good health, 
and they must be approved by a 
committee of their peers. For 
complete information consult the 
Office of International Education, 
103 Nursing Building. 

New Jersey Press Association Conference 
Trends and technology in the 

newspaper industry will be ex
amined at the New Jersey Press 
Association 1986 spring con
ference and trade show. 

The conference, a gathering of 
professional journalists, educa
tors, NJPA associate members, 
and college students, will be held 
April 3-5, at the Hyatt Cherry Hill. 

An overview of the making of 
newsprint and printing presses, 
the impact of Gov. Kean's ex
ecutive order opening police 
records, and a mock libel trial are 
planned. Other programs are 
geared toward photography, cir
culation and advertising. 

For students, a special session 
on how to get a job in newspa
pers will be held on April 4. Tom 
Engleman, executive director of 
Dow Jones Newspaper Fund; 
Wilson Barto, city editor of The 
Trentonian; and Ray Tuers, depu
ty managing editor of The Asbury 
Park Press, will discuss trends in 
newspaper employment, salaries 
and how to interview. 

F. Gilman Spencer, editor of 
the New York Daily News, at
torney Barbara Dill of The Mutual 
Insurance Company Limited of 
Bermuda, and Anthony Marsella 
of the Newspaper Advertising 
Bureau, are among the featured 
speakers. 

The trade show will include 
newspaper computer equipment 
and printing ink suppliers, 
photographic vendors, color 
analysis, advertising services, 
and statistical data. 

Winning exhibits from the 
editorial, photography and adver
tising NJPA Better Newspaper 
Contests will be displayed within 
the trade show area. Award win
ners will be honored during the 
convention. 

Conference registration fees 
and a list of scheduled programs 
are available from the New Jersey 
Press Association, 206 West 
State St., Trenton, NJ; (609) 
695-3366. 
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Black History Month in Pictures 

Civil Rights Commissioner Clearence Pendleton (left) 
debated Dr. Ron Walters (right) of Howard University, 
on domestic civil Rights issues. 

Paula Vernerble (left) and Cynthia Chambers (right) 
conducted the Black History Month Quiz Competition. 
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Caribsa Presents Reggae Night 
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A Tribute to Bob Marley 
"Get 

The Death of the Thirty-six Year 
Old Man 

for Bob Marley 

His childern are in Jamaican hills 
His children are in New York 
Living in London, Paris, Istanbul 

High on a cobblestone street in 
Florida 

behind a steel and stone fence 
these bark colored/nut 

black hershey 
bar/nectarine-skinned children 

are orphans on the clock 
of death. 

Reggae plays in the foyer 
Young Haile Selassie hangs 

in an all-but-forgotten corner 
Upstairs a man struggles to live 

shorn of twenty years of hair 
shorn of fame and frenzy. 

In the interstices of his brain 
the music plays: 

"GET UP. STAND UP. STAND 
UP FOR YOUR RIGHTS." 

and the cancer cells 
complaint with the clock 
run hungry in the dreadroots. 

In a matter of moments 
public moments/Madison 

Square Garden 
Moments/moments beween 

nurses/ 
oncologists/wives/children/ 

rolling/ 
stone/reporters/ 
the clock has becom an 

orphanage. 

Judy Juanita 
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M.O.S.T. 
(continued from page 17) 

Jersey Training Center. There, 
trainees learn data processing 
techniques using COBOL (Com
mon Business Oriented Lang
uage) on an IBM (International 
Business Machines) mainframe 
computer. Computer programs are 
assigned with due dates and 
weekly testing is implemented. 
Trainees must pass with at least a 
70% test average and complete 
all assigned programs satisfac
torily for promotion to an assigned 
State data center. Locations of 
State data centers are at the 
Treasury Department, Department 
of Labor and Industry, Department 
of Transportation, Department of 
Systems and Communications, 
Department of Environmental Pro
tection, and at the Department of 
Human Services. 

Upon placement into perspec
tive data centers, trainees become 
permanent employees of the State 
of New Jersey as professionals in 
data processing receiving full 
State benefits such as 12 paid 
holidays, 12 sick days, 3 ad
ministrative leave days, pension 
and retirement plans, a savings 

and low interest loan plans, and a 
Blue Cross/Shield or HMO option. 

O.T.I.S. (Office of Telecommun
ications and Information Systems) 
is a new State development 
designed to allow the various 
State data centers to access and 
exchange information interactive
ly through computer terminals and 
printers. The OTIS network of in
formation sharing while at remote 
locations enhance proficient data 
processing skills and techniques. 
OTIS is creating many new jobs 
and need people to perform them. 
In order to qualify for positions, 
awareness of these and forthcom
ing jobs must precide; develop
ment and acquisition of data pro-
cessing and administrative 
office/management skills are a 
plus, and a self-motivation 
characteristic is necessary. 

Writing from experience the 
benefits outweigh the efforts of 
rigorous training. No experience 
or previous knowledge of com
puters or data processing is 
necessary, textbooks and work
books are given at no charge, and 
stipends are allocated to each 

trainee. Yes, job candidates are 
paid for learning to develop a pro
fessional skill in data processing. 
Such a skill can easily cost $5,000 
at private training schools. Basic 
mathematical, reading, and com
puter knowledge are developed, 
polished and enhanced. Up to 
three college credits can be earn
ed for each course at no cost. 
MOST leads to a permanent pro
fessional position with the State 
of New Jersey that includes full 
State benefits and an accellerated 
starting salary in the high teens. 
The work environment is clean, 
safe, and one of a constant learn
ing and interaction with other pro
fessionals. M.O.S.T. also offers a 
quick (six month) breakthrough in
to the field of data processing for 
the self-motivated achiever. Any
one interested in M.O.S.T. should 
contact Mr. Don Jones (586-4800) 
at MCCC, Room 105 in the Kearny 
Campus, downtown Trenton. The 
next training class begins in May 
and entrance examinations are 
scheduled for this month, March. 

Jackson 
(continued from page 25) 

release of Lt. Robert Goodman, an 
American pilot who was shot 
down in Syria and was captured 
by the Syrian government. In what 
many described as the political 
miracle and coupe of the century, 
Jackson travelled to Syria with 
what he called a moral appeal to 
the Syrian government, and came 
back home with the captured pilot, 
after the US government failed in 
attempts to secure his release. 

Jackson's bold diplomatic suc
cess not only boosted his credibil
ity in world politics as a whole, it 
opened the doors for negotiations 
between America and Syria to end 
the war in the middle-east. 

Out of an original pool of nine 

presidential candidates, Jackson 
finished third, far beyond the ex
pectation of the nation. His cam
paign was the ultimate embod
iment of the American political 
ideal, an affirmation that every 
child, including a black, can seek 
the presidency of America. 
CONCLUSIONS 

The Reverend Jesse Jackson 
has through his struggle, improved 
the condition and pride of black 
people. His oratory and vigor has 
made him one of the most in
teresting and intriguing per
sonalities of today. Ambitious and 
d r i v e n ,  J a c k s o n  h a s  b y  h i s  
dedicated services to America and 
the world as a whole, made the 

world a better place to live, all in 
the footsteps of his mentor — Dr. 
Martin Luther King Jr. 
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Black History Month in Pictures 

Faces at Black Flistory Month Jam '86 

Pictures like this of faces like this makes a camera man's 
day, and are a poet's delight. K.O.U. 
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The Carter G. Woodson Symposium 
A symposium was given on 

February 19, 1986, in memory of 
Dr. Carter G. Woodson, founder of 
the original Negro History Week. 
The topic of the symposium was 
"The Roles of Afro-American 
Studies Department on Cam
puses." It was one of the pro
grams planned for Black History 
Month, 1986, at Trenton State Col
lege. 

According to Mwalimu Shujaa, 
the moderator of the program, Dr. 
Woodson's concern was about 
the number of Black graduates 
who lacked the skills necessary 
to enhance the conditions in 
black communities. He, (Wood
son) felt that a lot of Black stu
dents were being miseducated. 
The speakers at the symposium 
were Dr. Jackie Wade, Dr. Molefi 
Asante, and Dr. Edward Crosloy, 
Chairpersons of the African-
American Studies departments at 
University of Pennsylvania, Tem
ple University, and Kent State 
University, respectively. 

Dr. Wade feels that the in
crease in the number of educated 
Blacks would be disadvan
tageous and meaningless, if they 
are miseducated. According to 
her, miseducated blacks have 
contempt for their kind because 
they were taught to despise 

By Princewill Anyanwu 
everything that is African. Wade 
regrets that in spite of the ex
istence of African-American 
Studies Departments on cam
puses, blacks are still being 
miseducated. The reason, says 
Wade, is that Black Studies are 
"often neglected, as a sup
plemental or optional fulfillment 
of academic requirements, in
stead of being stressed as a core 
objective in educational cur-
ricullums." She described Black 
Education as a mechanism for 
liberalization. Blacks, she em
phasized, "must not have the 
same goals as modelled by white 
social traditions." 

Dr. Crosby sees the black fami
ly as being under seige. He says 
that a lot of blacks are beginning 
to believe that Black progress can 
only be achieved through 
material greed and assimilation 
of eurocentric economic values. 
Crosby was worried about what 
he described as "an increase in 
conservative views among young 
college students." 

Speaking about the corruption 
of the learning process, Crosby 
revealed that when slavery was 
dismantled, public schools were 
established in its place. He says 
that college has become a train
ing ground for labor, and no 

longer stresses rational and 
analytical education. He was in
furiated by the total misconcep
tion that says "put a black child 
in a white school, you better the 
child; put a white child in a black 
school, you better the school." 

"If you raise a child in a racist 
society, send him/her to a racist 
school, give him/her racist books 
to read, and show him/her racist 
movies, chances are very good 
that he/she will become a racist," 
says Dr. Asante. He says Black 
studies is the study of black peo
ple from a black perspective, a 
point of view he refers to as as 
"Afrocentrism." He talked about 
whites who claim they are ex
perts in American literature, when 
they know nothing about Black 
literature. "How can you teach 
music in America without men
tioning blacks? That's crazy!" He 
was worried about people in 
Black Studies who criticize Na
tionalism. Nationalism, says 
Asante, gave rise to Black 
Studies. 

Asante says the following 
Universities have the best depart
m e n t s  o f  A f r i c a n - A m e r i c a n  
Studies in the nation: University 
of Wisconsin, Kent State, UCLA, 
and Temple. He stressed the im
portance of students enrolling in 
courses in Black Studies. 

Seated right to left are Dr. Asante, Dr. Crosby, Dr. 
Wade, and moderator Shujaa. 
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Gospel Extravaganza 

The Trenton State College 
Gospel Choir celebrated its 7th 
Annual Gospel Extravaganza on 
February 14, 1986, in the Kendall 
Auditorium. The program was 
structured and sponsored by the 
Trenton State College (TSC) 
Gospel Choir. This event was well 
attended. 

The program began with a 
short devotion service, proceeded 
by the singing of the Black Na
tional Anthem, "Lift Every Voice 
and Sing", and the processional 
of the Choir. 

by 
Eric Demetrius McNair 

TSC Gospel Choir, under the 
direction of Debbie Grier, sang 
six songs, their soloists included 
Margo Burnett, Adreanne Cooper, 
Ethan Evans, and Jacqueline 
Howard. The Choir's performance 
was dynamic. 

Their guests included Rapture 
(from Burlington, NJ), Liberation 
(Rutgers University, New Bruns
wick, NJ) Delaware State College 
University, Spotlight Holy Temple 
(Trenton, NJ), and Charles Milton 
(Trenton, NJ). 

Sharon Brown, former advisor to 
the gospel choir was honored on 
this evening. The Choir Executive 
Board received honorable men
tion and the alumni members 
were acknowledged. 

The program was well put to
gether. This was an inspirational 
evening. It was evident by the par
ticipation of the audience, that 
everyone enjoyed the presenta
tion. I would like to commend the 
directress Debbie Grier for a job 
well done. 

King 
(continued from page 16) 

friends and scholars, not the 
general public. Likewise, the inval
uable contributions of most of the 
South's staunchest activists— 
people like Student Nonviolent 
Coordinating Committee Workers 
Robert Parris Moses, Diane Nash, 
and Charles Sherrod, or Selma's 
Amelia Boynton Robinson and 
Marie Foster—are known only to 
careful students of the movement. 
Even some of King's closest col
leagues and advisors—Fred Shut-
tlesworth, Ralph Abernathy, 
Bayard Rustin, and Stanley 
Levison—have never received ap
propriate public recognition 
although others, like Andrew 
Young, are deservedly major 
public figures. 

During the 1960s, many local 
movements repeatedly implored 
King to visit their town. "Every
body wanted Dr. King more involwd 
in wherever they were," Virginia's 
Reverend Milton Reid recalls, 
"because we saw this as a really 
Messiah type, that would inspire 
people; it would bring about 
change." King appreciated how 
his prophetic oratory and church-
based appeal of the southern civil 
rights movement could move hun
dreds of listeners to commit them

selves to activism in ways they 
never had before, but he openly 
regretted people's presuming that 
efforts could take place only if 
Martin Luther King, Jr., came to 
town. Too much emphasis on the 
inspirational value of a single sym
bolic leader, King realized, could 
be immobilizing instead of stimu
lating, for he simply could not be 
everywhere at once. If local ac
tivists were conditioned to await 
the great man's presence, pro
bably less mobilization would take 
place than if people committed 
themselves to moving ahead on 
their own, under indigenous lead
ership. 

That same danger, or perhaps 
even a greater one, lies in cele
brating King's birthday without 
setting him in a fuller context and 
seeing his contributions as part of 
a far larger human tableau. Any 
account of the civil rights move
ment that focuses excessively on 
one individual would not only ig
nore or distort the roles of others, 
creating a misunderstanding of 
our history; it would also, implicit
ly or explicitly, convey the 
message that singularly great in
dividuals are a prerequisite to 
meaningful change. 

Nothing could be more wrong, 
or more harmful, than the belief 
that significant initiatives must 
wait upon the emergence of an or-
atorically-skilled symbolic leader 
such as King. Harvard educator 
Charles Willie, one of King's 1948 
classmates at Morehouse Col
lege, has beautifully articulated 
the danger: 

By idolizing those whom we 
honor, we do a disservice 
both to them and to ourselves. 
By exalting the accomplish
ments of Martin Luther King, 
Jr.,into a legendary tale that 
is annually told, we fail to rec
ognize his humanity—his per
sonal and public struggles— 
that are similar to yours and 
mine. By idolizing those 
whom we honor, we fail to 
realize that we could go and 
do likewise. 

Or, as Diane Nash says, "If people 
think it was Martin Luther King's 
movement, then today they— 
young people—are more likely to 
say, 'Gosh, I wish we had a Martin 
Luther King here today to lead us.' 
... If people knew how that move
ment started, then the question 
they would ask themselves is, 
'What can I do?' " 
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LIFT EVERY VOICE AND SING 

God of our weary years, 
God of our silent tears, 
Thou who has brought us thus far on the way; 
Thou who has by Thy might 
Led us into the light, 
Keep us forever in the path, we pray. 
Lest our feet stray from the places, our God, where we meet Thee, 
Lest, our hearts drunk with wine of the world, we forget Thee; 
Shadowed beneath Thy hand, 
May we forever stand. 
True to our God, 
True to our native land. 

James Weldon Johnson 

Lift every voice and sing 
Till earth and heaven ring, 
Ring with the harmonies of liberty; 
Let our rejoicing rise 
High as the listening skies, 

Let it resound loud as the rolling sea. 
Sing a song full of the faith that the dark past has taught us, 
Sing a song full of the hope that the present has brought us. 
Facing the rising sun of our new day begun 
Let us march on till victory is won. 

Stony the road we trod, 
Bitter the chastening rod. 
Felt in the days when hope unborn had died; 
Yet with a steady beat, 
Have not our weary feet 
come to the place for which our fathers sighed? 
We have come over a way that with tears has been watered, 
We have come, treading our path through the blood of the slaughtered, 
Out from the gloomy past, 
Till now we stand at last 
Where the white gleam of our star is cast. 
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Career Awareness 
A Pathway to Success 

Anthony Fairbanks, President 
Council on Career Development for Minorities 

Reprinted from the CO-OP Newsline, 
a newsletter from Trenton State College CO—OP Office 

Undergraduates are plagued by 
a myriad of pressures, conflicts, 
and uncertanties regarding their 
future. For minority students, in 
particular, there are additional 
pressures: a lack of visible per
sonal and professional role 
models, in addition to enrolling in 
college with only a vague 
understanding of what is ex
pected and required for academic 
and professional success. 

Current research has shown 
that academic achievement 
among minority students is great
ly enhanced when they are ade
quately informed and prepared 
for the college experience; when 
they are involved in career aduca-
tion programs early in their 
academic persiuts; and when 
they are exposed to the "real 
world" of work. There are ex
cellent vehicles for gaining this 
kind of academic and profes
sional advancement, one is 
through such programs as 
Cooperative Education and the 
Council on Career Development 
for Minorities (CCDM). 

Cooperative Education (Co-op) 
is a unique educational process 
designed to integrate academics 
with planned and supervised 
practical work experience. Learn
ing is not confined to the class
room but extends into the work
place. 

Within co-op programs, career 
counselors can help to bridge the 
gap between the student and the 
workplace. A co-op experience is 
and entre into business, industri
al, and governmental sectors 
otherwise inaccessable to the in
experienced worker. Through 

"hands on" professional training, 
Co-op is an excellent way for 
students to explore career op
tions. 

In addition to utilizing the col
lege's career services, achieve
ment-oriented minority students 
should take advantage of such 
external resources as the Council 
on Career Development for 
Minorities. 

CCDM is a national, non-profit, 
educational service corporation 
concerned with promoting the 
employment and advancement of 
minorities in managerial, 
technical and professional 
careers. CCDM provides 4 broad 
ranges of activities and pro
grams: advisory services, training 
programs, student programs, and 
publications. I will focus on one 
of the programs available to 
minority students: the Corporate 
Orientation Program (CORP). 

The CORP program is designed 
to provide sophomore-level 
under-represented minority 
students (American Indians, 
Black Americans, and Hispanic 
Americans) with an orientation to 
the corporate business world. In 
workshop settings, students not 
only explore varying situations 
that may arise in the workplace 
during their process of seeking 
employment and/or the initial 
years at work but also examine, 
once employed, strategies for 
retntion and advancement within 
the corporation. Students par
ticipating in the CORP program 
are expected to return their 
respective college campuses and 
share the information they gained 
during the workshop with their 

fellow minority students. 
It is imperative that all students 

understand that career 
awareness is an essential compo
nent of the educational process 
and that completing the college 
degree does not automatically 
ensure professional success. Pro
grams such as CCDM and Co-op 
are available to assist in ac
complishing their goals. 

SUMMER CO-OP JOB 
SEARCH START NOW 

Are you planning to co-op dur
ing the summer? If you want to be 
matched to co-op developed jobs, 
see your counselor to prepare for 
the matching process. If you are 
planning to develop your own job, 
start your search now. Be sure to 
stop by the Career Services office 
for an appointment with the 
academic liaison to see what the 
self generated job route entails. 

The registration process for the 
summer session must be com
pleted by Friday, June 7, 1986! 
Plan ahead! 

NEWSLINE 
UNDERGOES FACELIFT 

The Co-op Newsline needs to 
change its name. The change is 
needed because the newsletter 
will carry articles of interest to co
op, career planning and place
ment. If you have any ideas for a 
new name, send them to Sandra 
Jenkins-Gaines, 207 Green Hall. 
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BLACK BOURGEOISIE 

POET AMIRI BARAKA. 
He spoke about black history and 
presented some poetry. 

has a gold tooth, sits long hours 
on a stool, thinking about money, 
sees white skin in a secret room 
rummages his sense for sense 
dreams about Lincoln(s) 
conks his daughter's hair 
sends his coon to school 
works very hard 
grins politely in restaurants 
has a good word to say 
never says it 
does not hate ofays 
hates, instead, himself 

him black self. 
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DR. MAULANA KARENGA 
He spoke about the Jesse Jackson candidacy. 
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Hear me Fire! 

Utimme Umana/La Voz Oculta is looking for a 
few good men and women with the courage, pride, 
dedication and credibility to keep the message 
and course alive. 

We meet every Tuesday at 8:00 pm, in the base
ment of the student center. Let's face it, the maga
zine attracts only a special breed of students. 

You are-
fire yesterday, 
fire today, 
fire tomorrow, 
fire forever. 

So burn me mister man. 
pluck out my euro-infested heart, 
amputate my euro-denatured legs, 
puncture my euro-filled eyeballs, 
open my euro-blocked ears 
and cleanse me of devil philosophies. 
Then engulf my euro-confused head 

with your finger snapping, 
mouth watering 
heart throbbing, 
eye-opening, 
rythmic sounding, 
si nti Mating—Afri-wisdom. 

And when I am whole 
set me free 
and watch me grow 
and watch me blossom, 
like the free flowers 
of the mighty African jungles. 
Did you hear me Mister man? 
You dry meat that fills the mouth. 
I hope you did 
I am only the town crier! 
And you, the fire! fire! fire! 

Kingsley Ugorji 

To the very African they call 
James 'Chico' Chambers. 
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LOOK OUT! 
The Annual Fever is Coming 

CAMPUS-WIDE 

Catch it! 

Tuesday, April 22, 1986 
at KENDALL HALL 

Comedy, Dance, Drama, 
Vocals, Magic, Instrumental 

Win Great Prizes at the Door, 
INCLUDING: 

• A 4-DAY TRIP TO THE BAHAMAS 
• SEVERAL DINNERS 

• ETC. 

Tickets available at the Student Center Information Desk. 
$1.50 IN ADVANCE 

$2.00 AT THE DOOR 
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WINNERS ARE NEVER SA TISFIED 
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BOWMAN PLACED ON "ALL—REGION" TEAM-
Anthony Bowman, senior forward for the Lions basket
ball team was named to the NCAA South Atlantic 
"All—Region" team Bowman led the team in 
rebounds and scoring and also set a school record with 
567 points for the season. 

Trenton State College 


