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DATE 
February 1 

February 2 

February 3 

February 4 

February 5 

February 7 

BLACK HISTORY MONTH 1987 
Where There is Unity... There is Strength 

PROGRAM 
Opening Day Ceremony—12 noon-Room 201A Student Center. 
Gospel Extravaganza—7:30 pm-Kendall Hall $1.00 w/TSC I.D. $1.50 w/o. Featuring choirs 
from throughout NJ. 

Clive Thompson Dance Co.—8:00 pm-Kendall Hall-A multi-ethnic modern/jazz dance com
pany. $2. w/TSC I.D. $5. Faculty $7. General Admission. Sponsored by COPA 

Bulletin Board Contest Sponsored by RHA & The Program Center 

Career Interview Day—Interview and Resume Sessions in the Student Center. Sponsored by 
The School of Business. (Bring your resume) "FREE" 

Regency—A male acappella quartet. 8:00 pm in the Club. Sponsored by C.U.B. "FREE" 

February 7 & 8 

February 9 

February 10 & 11 

Dance Extravaganza—Featuring Maimouna Keita School of West African Dance & The 
Children's Company. 7-9 pm-Kendall Hall $2. w/TSC I.D. $4. gen. admin. 

Song of Freedom—(7th) 6 pm; (8th) 2 pm. Film sponsored by African American Studies 
(AAS). 

Cooley High—In the RAT-$1. adm. sponsored by CUB Flicks. 

Black History Month Quiz—Quiz in the form of game (Similar to Trivial Pursuit) sponsored 
by Omega Psi Phi Inc. 

• •••••••••••••••••••••••••••••••••••••••••••••fir* 
riguzo Saba. . .Umoja...Kujichagulia. . .Ujima. . .Ujamaa.. .Nia. . .Kuumba.. .Imani 

•  • • • • • • • • • • • • • • • • • • • • • • • • • • A - * * * * * * * * * * * * * * * * * * * * *  

February 13 Caribbean Folk Night—A night of folk songs, dance, story telling and drama-depicting 
Caribbean life. 8 pm Kendall Hall. $1. in advance, $2. at door. Sponsored by the Caribbean 
Students Association. 

February 14 Zeta Phi Beta Unity Day 

February 14 & 15 Quilombo—6 pm (14th); 2 pm (15th). Student Center Rm 202. Sponsored by AAS 

February 15 Africentricism: A Lecture by Professor Molafe Asante— Chairperson of the African-
American Studies Department, Temple University. Dr. Asante is the leading Theorist in 
Africentricism and Pan-Africanism. Sponsored by The Pan-African Student Society. 6:30 pm 
Forcina Hall-130 

February 18 

February 20 

February 21 

February 22 

February 26 

February 28 

Carter G. Woodson Symposium—A discussion on "The failure to learn to make a living" 
from his book The Miseducation of the Negro 

Langston Hughes Players An Evening of Drama—8 pm, Student Center Room 202E 

Children's Day—A Day of Drama, Fun and Games for Children- 12 noon-Kendall Hall. 
Children under 12 Free; 12 & over $1. 

Speaker Katunge Mirny, educator activist, poetess & lecturer. Topic: Identity-The Key to 
Unity. 7 pm Forcina Hall-132 

African Bookfair and Marketplace—Vendors to sell books, clothing, etc. 12 noon-10 pm 
Speaker/Workshop Mwalimu Shujaa—Topic: Bringing it Back to our Community. 7-8:30 pm 
adm. Free. In the Student Center 

Closing Day Ceremony-Speaker from the African National Congress of Azania (South 
Afnca) and Internationally acclaimed Dinizulu and his African Drummers and Dancers. 7 
pm-Student Center Room 202W 



CONTENTS 
BLACK HISTORY MONTH SCHEDULE A 

EDITORIAL - - - - — 
LETTERS TO THE EDITOR — <*- — - *-• — ~ 5 
DEAN KLEPPER: AN INTERVIEW - - - — - 8 
HOMECOMING 1986 - - - ~ ~ 10 
BLACK FILM FESTIVAL ^ - - - - " 11 
A FIGHTING CHANCE FOR BLACK YOUTH - - * ~ ~ * ~ 16 
MIXED MESSAGES FOR JESSE JACKSON " " ~ *" 18 
GAMES STUDENTS PLAY -
AFRICAN CUISINE -

Editor-in-Chief 
Associate Editor 

Managing Editor 
Business Manager 

Feature/Poetry Editor 
Photography Editor 

Art Editor 

Curt Broadway 
Celeste Wigfall 
Lance Boyd 
Evangeline Ugorji 
Wanda Rush 
Eric McNair 
Cynthia Willis 

STAFF 
Kim Wells, LeAnne Holston, Rayna Evans, Sharon Morton, Thereza Wright, Alfred Harris, Rodney McKnight, 

Jeff Hill, Joe Nelson. 

FACULTY ADVISOR 
Anntarie Lanita Sims, Ph.D. 

TECHNICAL ADVISOR 
Okechukwu Kingsley Ugorji 

UTIMME UMANA/LA VOZ OCULTA was incorporated 
in the Spring of 1968 by a group of Black and Hispanic 
students. The name UTIMME UMANA is the Swahilian 
term for "Rebirth." LA VOZ OCULTA is a Spanish term 
and literally means "The Hidden Voice." 

UTIMME UMANA/LA VOZ OCULTA is published 16 
times a year (September-May) at Trenton State College. 

All rights reserved. No portion may be reprinted with
out the expressed permission of the Editorial Board. 

Since its inception, UTIMME UMANA/LA VOZ OCULTA 
has focused primarily on news and features that are of 
primary interest to all First World people and to all 
those who are interested in their progress. This 
magazine is funded by the Student Activity Fund. 

UTIMME UMANA/LA VOZ OCULTA • Trenton State College, Hillwood Lakes • Box 440 • Trenton, NJ 08625 

All articles are subject to editing. 
The opinions expressed in UTIMME UMANA/LA VOZ OCULTA are not 

necessarily those of the College or student body. 

Utimme Umana La Voz Oculta is a member of The Minority Student Coalition 

3 



EDITORIAL 
Students—you pay your money, you attend your classes, you 

hang out, you go home. This must change. During the week of Mov. 
10-14 the Leshp Dev. Program held a leadership conference week. 
The attendance by the minority population was deplorable, riot 5 
minorities were present in the 5 seminars combined. 

Meed 1 remind you that hardly anything worthwhile is free. 1 guess 
1 should also remind you to analyze the 5th line on your college 
receipt. It should say student center 45.00.1 would hope that this in
cludes more than just the use of the couch and a restroom. Yes, you 
paid for the entire use—lectures and all. Ms. Pat Sancho, Ms. Madine 
Shanler, Dr. Klepper, Ms. Michele Dudan, Mr. Mike O'Conner, and Mr. 
John Donney not to mention the host fo other organizers; gave their 
most precious commodity to prepare you, yes you, to be a leader, a 
time manager, a career analyzer, and a benefit to your society. 
Please tell me you don't need this. However if you don't need it you 
should by now be running the campus yourself or at least this 
magazine. For your benefit somewhere in this issue will be a sum
mary of one of the seminars which 1 attended. Later you will see the 
others. Please stop me and say you read this if not I won't waste my 
time and print the others. Maybe I'll give you the top ten rap music 
hits. 

Peace 
Curt 

ABOUT U.U. 
We are late in releasing this issue, and we apologize sincere

ly. Last semester was a time of transition for us, and as a result 
we were only able to publish once. 

However, this is a new semester, it marks the beginning of 
the 19th year of this magazine's existence. We are now ready 
to unveil a new Utimme Umana, one in which the "cause" or 
the "spirit" shall be eligible for U.U. EXCELL. Under this pro
gram, for every semester an active member scores a 3.45 GPA 
or better for 12 or more credits, the student shall be reimbursed 
50% of his/her tuition for that semester. And if the student 
scores a perfect 4.00 in a complete academic year (Fall and 
Spring combined), the member shall receive a full reimburse
ment. It is a challenge, and we dare you. 
U.U. BOOK SCHOLARSHIP: After the first full year of active 
participation in the magazine, each member shall receive full 
reimbursement for his/her book costs for each semester that 
he/she scores at least a 2.25 GPA. 
INDEPENDENT STUDY WITH U.U.: Active members of the 
magazine shall be eligible to take 3 credits independent study 
for electives with the magazine. Exceptions may be made by 
the Editorial Board to allow non-members to take the study. We 
are now in the process of talking to the appropriate authorities 
to a) allow the active members to take the course free of 
charge, and b) allow our English major members and our Com
munications major members to use the credits for departmen
tal credits instead of just electives. We shall keep you posted. 
U.U. IN TRENTON: The next issue of the magazine, a special 
issue on the city of Trenton, shall mark the beginning of a 
closer association between this magazine and our immediate 

community. Our news room shall now include the city as well, 
and we shall circulate in the city, to schools and colleges in the 
Tri-state area, and at selected schools in the nation. 
U.U. IN THE LIBRARY: Utimme Umana has now been placed in 
the periodical section of the Roscoe L. West Library. Our 
thanks to the Library staff for their support. 

U.U.'s SPR1MG '87 SCHEDULE 
Second Issue: 
Deadline for submission of articles is February 10,1987. 
Expected date of publication is February 27,1987. 
Focus: The city of Trenton. 
Third Issue: 
Deadline for submission of articles is March 10,1987. 
Expected date of publication is March 30, 1987. 
Focus: Black History and Black History Month Celebrations. 
Fourth Issue: 
Deadline is April 10, 1987. 
Expected date of publication is April 30, 1987. 
Focus: Our graduating seniors, and whatever else that 
comes up. 
NOTE: Please note that the programs that were mentioned 
earlier are still in the planning stages, but don't let the boat 
leave you. It is ambitious, but we take satisfaction in the fact 
that at Trenton State College, ambition and dreams are not 
taboos. Please join us today. Find out about us. You will make 
a difference in the magazine, and we hope to make a difference 
in your life here, a positive difference. 

UTIMME UMANA 



„ , LETTERS 
rlesponsibie Letter's to the Editor are welcome 

MEC OPPOSES NAME CHANGE 

Dear Editor, 
The Minoruty Executive Council of Trenton State College has unanimously 

agreed to oppose any change in the name of the college. It is believed that the 
primary reason for the Board of Trustee's exploration of a name change is to 
disassociate the College from the city of Trenton. 

The record numbers of applications from prospective students shows that the 
name of Trenton State Collegia has not been detrimental to the recruitment of 
student from New Jersey or the surrounding states. Just as the recent media at
tention given to the College indicates that th name has not interfered with the 
College's efforts to achieve excellence and distinction. 

The Minority Executive Council urges the Board of Trustees to bring closure 
to this debate and direct its energy to meeting the needs of our students. 

Sincerely, 

Patrice Coleman-Boatwright 
Chairperson, 
for the Minority Executive Council 

CALLING A SPADE A SPADE 

Dear Editor: 
With reference to the TRenton State College name change issue I'd like to of

fer some food for thought from another perspective. 
What do Trenton State College and Howard Beach have in common? The 

Council on Interracial Books for Children, Inc. state their commonness as 
follows: " 'Any attitude, action or institutional structure which subordinates a 
person or group because of their color.. .Racism is not just a matter of at
titudes; actions and institutional structures can also be a form of racism. U.S. 
Civil Rights Commission' Racism can be manifested individually, institutionally 
and culturally, and is equally oppressive in its effects whether it is intentional or 
unintentional." 

The overt action of Howard Beach subordinates a group based on race and 
the subtle proposed action of Trenton State College if accepted would subor
dinate two groups based on race and ethnic origin. 

Perhaps the words of a five year old will jelp make my words clearer for you. 
When told by his teacher of an impending trip to Trenton to visit the NJ State 
Museum, this five year old retorted, "I don't want to go. There's nothing but nig
gers in Trenton." Parents are the first teachers and this child learned the lesson 
of his parents well, perhaps too well. Are his parents a sampling of those of pro
spective TSC students?? And yet another example, during freshman orientation, 
I heard one of the parents exclaim, "When I heard the name Trenton, I didn't ex
pect this. This is beautiful!" And another, when the TSC international students 
visited Trenton, they were only shown that part of Trenton which would not raise 
eyebrows or questions. Create a monster or stand by and watch it created, then 
turn tail and run. Is this an educational institution that helps its students learn 
how to think or are they rained what to think??? 

Well Drs. Eickhoff, Hoover, Rosenbloom and your supporters why not act in
stead of reacting to your need for power??? Instead of resorting to "white flight" 
as was done during the 60's which left cities like Trenton in the condition they 
are in today, TSC should exert as much energy and funds into lending 
assistance to Trenton as was put into this biased questionnaire and short 
sighted name change venture. Instead of assuming the ostrich osition, TSC 
should, if it is serious about establishing a multicultural environment, make an 
attempt to have all of its students analyze the Trentons of America and discuss 
how they can be prevented and what role each student can and must play. In
stead of allowing the parents and students of the desirable caliber, whatever 
that is, o remain ignorant and blind, plodding through life with tunnel vision, in-
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Letters to the Editor 
elude as part of the freshmen orientation experience (for students and their 
parents) the multicultural workshop experience by some college employees. But 
is TSC ready for such innovation and boldness???? 

The 1990's are mentioned in the cover letter of this poorly worded ques-
tionaire. Trenton State College and others like it had better begin preparing now 
for the change in the "color" of the workplace that many sociologists are predic
ting will begin in the 1990's instead of beginning by changing names. Begin 
making preparations to recognize and destroy the myths and stereotypes that 
racism wrought, whether overt or subtle, intentional or unintentional. And the 
place to begin is at home! 

Signed 
A Trenton Resident 

A CALL FOR HELP 

Dear Editor, 
We are writing to you concerning an issue of paramount importance to black 

business and the entire black community. 
As you my be aware, a news article about the black hair care industry ap

peared in the October 13th edition of Newsweek Magazine. In that article were 
several comments from a Revlon senior executive which were insulting to the 
black-owned manufacturers in our industry and insulting to the entire black 
community. 

Irving Bottner, President of Revlon's Professional Product Division, was 
quoted: "In the next couple of years, the black-owned businesses will disappear. 
They'll all be sold to the white companies.. .black consumers buy quality pro
ducts. . .too often their black brothers didn't do them any good." 

For ten years or more, white-owned multinational companies, such as Revlon, 
have been aggressively waging a competitive war against our companies. A lot 
is at stake. Black consumers spend approximately $1 billion each year in pur
chases of hair care products. Combined, black manufacturers account for 
roughly 50% of these sales or $500 million. 

For more than 100 years, since the era of the legendary Madame C.J. Walker, 
black-owned manufacturers have created and cultivated this market by best ser
ving the needs of black consumers. The presence of our companies speaks to a 
long and hallowed tradition of business development within black America. 

With more than 21 black manufacturers, more than 76,000 black 
cosmetologists and many product distributors, our industry represents the 
largest conentration of capital and financial investment within black America. 
So, we say to Revlon and the other giants who are attempting to drive us from 
our industry, this is one of our last pieces of the rock and we will fight to protect 
it. 

We urge black consumers to purchase our products because our companies 
produca a wide variety of high quality products. More importantly, we urge con
sumers to support black companies because the dollars they earn are 
reinvested in black communities across the country in the form of jobs, 
charitable donations, college scholarships, voter registration activities, and 
patronage of othe black owned businesses. 

The member companies of the American Health & Beauty Aids Institute 
recently adopted a symbol to help consumers identify products produced by 
black hair care companies. This symbol, known as the "Proud Lady," appears on 
the product packaging and in advertisments of each AHBAI member company. 
The "Proud Lady," is being widely exposed to consumers nationwide through a 
multi-media marketing campaign. 

We need your support and encouragement. Please share this message with 
friends and colleagues through newsletters, bulletins or other communication 
wehicles accessible to you. Should you have questions or require additional in
formation, please call me at AHBAI Headquarters, (312) 644-6610. 

Help us save this industry. Buy beauty products which display the "Proud 
Lady" symbol. 

Sincerely, AHBAI Lafayette Jones 
Executive Director 

American Health and Beauty Aids Institute 
Headquarters—111E. WacKer Drive—Suite 600—Chicago. III. 60601 — Phone:312-644^610—TELEX:25-4073 
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LETTERS 
Dear Editor: 

A firend of mine that attends Tren
ton State College gave me a copy of 
your magazine. Yours is a very 
creative outlet that I wish we have at 
my college. The strength of your 
editorials indicates that your 
magazine not only has editorial 
freedom, but has the courage to exer
cise that freedom. 

I the absence of such an outlet at 
our college, my friends and I want to 
know if we can send poems and ar
ticles to you for publication. And 
could you please send copies of your 
future issues to me at the address 
enclosed? Thank you. 

Dear Sir, 
I found a copy of your magazine at 

the African-American Studies 
Department of my school. Not only 
was I impressed by the quality of 
writing, layout and photography, I 
was also impressed by your choice 
of colors and the quality of print. 
Could you please tell me how you 
motivate minority students enough 
to put together such a wonderful 
publication? Mt other question is do 
you accept contributions from other 
colleges? 

Marcia Benchamp 
Cornell University 
Itheca, NY 

Mornique Fields 
Endicott College, 

Beverly Mass 

None of us in Utimme 
Umana is a 'Q', but we all love 
dogs, and some of us would 
even readily admit that we are 
dogs. So if you won't join us for 
any other reason, maybe you 
would consider joining us 
because some of us are dogs. 
Be assured that we don't mind 
your reasons for joining, as 
long as you join. Different 
strokes for different folks. 
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DEAN KLEPPER: EVSEARCH OF COMMON GROUNDS 

William Klepper 

When students returned to cam
pus in the fall of 1985, they 
discovered, among other things, that 
there was a new Dean of Students. 
Dr. William Klepper, the former Direc
tor of Student Group Development 
Services at TRenton State College 
had been elevated to the position of 
Dean of Student Life by President 
Harold Eickhoff, after former Dean 
Jeve Paddack decided to take up 
teaching assignment in the Counsel
ing and Personnel Services graduate 
program of the college. 

Klepper graduated in the 1966 
from St. Loucs University with a 
Bachelor of Science degree in 
Natural Sciences; in 1967 with a 
Masters degree in Student Person
nel; and in 1975 completed his doc
torate work in Higher Education Ad
ministration. He joined Trenton State 
College in 1971 as the Director of 
Housing, and later his respon
sibilities grew to include Student 
Center and Student Activities. He 
served as Director of the Student 
Group Development Services, and 
has since developed a reputation as 
a cool-headed, smoothe-sailing, 
charismatic, politicking college ad
ministrator. 

"Smiling Bill" as he has come to 
be known, is the youngest of four 
children; has two sisters and a 
brother. Married to Susan Klepper (a 
registered Physical Therapist), Klep
per has three children, one of which, 
Karolyn, is a freshman at Trenton 
State College. 

In this exclusive interview, Klepper 
talks to Utimme Umana about his 
new position, multiculturalism on 
campus, the judicial system, student 
leadership, and other issues. 
U.U.: What changes if any have taken 
place in housing since you joined the 
college as Housing Director? 
Klepper: We started the concept of 
emphasising residence halls as 
residence committees. At St. Louse 
where I was before comming here, I 
implemented a co-ed living 
center—where faculty lived with 
students. So during my second year 
here, we changed the title of our 
Residence Assistants to Community 
Advisors. Our intention was to 
develop a democratic community, we 
were one of the first to implement 
the community advisory role and the 
social contract. 

After three years, we expanded my 
responsibilities to include student 
activities and student center. That's 
how we grew to become Student 
Group Development Services. And 
with that came our commitment to 
develop those groups as a communi
ty-
U.U.: At some point, minorities 
started arriving at greater numbers. 
What effect did that have on the 
housing program? 
Klepper: The EOF program was do
ing for minorities what we were try
ing to do for all students—support. 
We were going to school about what 
EOF already knew. We're always 
thought that if we do for all students 

what EOF does for it's students, it 
would help us very much. We did not 
get the summer program like EOF 
has, but we do similar orientation 
during the fall. 
U.U.: And now you are Dean of 
Students. Hoe do you feel? 
Klepper: It is almost a logical exten
sion of the things I've been doing for 
some years. We've done an incredi
ble job in developing a community of 
learners. The college is interested 
not only in quality academics, but 
also in the wholistic development of 
the student. We in Student Affairs 
can support the academic goal of the 
college by bringing students 
together to interact. 
U.U.: And how do plan on doing that? 
Klepper: We know there are strategic 
ways we can play a role in retention 
for instance. We want to involve 
faculty with students beyond the 
classes. For instance, we are now 
talking to some faculty like Don 
Evans—a superb talent on campus. 
What makes sense is to enable 
students have seminars with people 
like Evans. He can provide before 
and after experience—for students 
in theater. In otherwords, we hope to 
link students with faculty and staff 
to bring about better sense of com
munity, and help retention. The stu
dent who is isolated is at most risk. 
U.U.: We still want to know how you 
personally feel about becoming 
Dean of Students. 
Klepper: I am excited. It came at the 
right time for me. I was ready for the 
challenge. As you know, I had been 
able to take a lot of my creative 
energies and invest them in politics. 
Because of the Reagan sweep and 
my inability to get enough votes, I 
was not re-elected to the Mercer 
County Board of Freeholders. So this 
offer came at the right time. 
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KLEPPER , CONTINUED 

U.U.: How would you describe your 
relationship with students? 
Klepper: It is respectful. We each 
understand to respect one another's 
role, and to varying degrees, unders
tand the expertise I can provide for 
them, and the perspective they can 
provide for me. There is balance by 
student leaders this year—commit
ment to academics and leadership. 
U.U.: How do you intend to deal with 
students perception of the Dean of 
Students job? 
Klepper: There have been times when 
there was acting out behaviors on 
issues-the idea of if they (students) 
are going to act that way, I (the Dean 
of Students) won't deal with them. 
The Dean of Students is seen as one 
who's primary responsibility is to 
control students. The traditional 
students are at the stages in their 
lives when they want to gain a per
sonal sense of power. So there is 
often a struggle between the Dean 
and students leaders. In this position 
therefore, you become the target of a 
lot of student's emotion; you get a lot 
of venting of peoples spleen, and this 
comes with the territory. 

The way you break that down is by 
bringing people together. The Dean 
has to go to students to find a com
mon ground. 
U.U.: And where do you think that 
common ground lie? 
Klepper: I think it lies in the student 
center. That's why I want to move my 
office to the student center. So much 
can be gained by proximity. 
U.U.: Let's talk issues sir. The 
Judicial system! There is now an at
tempt by your office to revise the 
judicial procedures, and some peo
ple (students and faculty alike) claim 
that you are trying to transform the 
college judicial process into a 
kangaroo court. 
Klepper: I don't see that. The issue is 
one of trying to look at the present 
structure and how that can be made 
to operate in a more decentralized 
process. In the revised proposal for 
instance, a sub-committee of the 
Disciplinary Board would hear ap
peals instead of the whole Board. I 
understand some people feel it is an 
attempt by this office to control the 
Board. It is not. 
U.U.: How about the issue of a stu
dent's representation by an advisor 

_at theappeals hearings? 

Klepper: You get into what ought to 
be the way to conduct business. The 
issue is whether or not a student 
could totally yield to an advisor. The 
question is if a student refuses to 
answer the Boards question, can the 
advisor answer? My personal opinion 
is that it is getting in the way of what 
the Board wants to do. Students can 
utilize their advisors but not yield 
totally to them. We've got to do 
something about presentations to 
the Board; maybe require the college 
officer presenting a case against a 
student to do it in a way that he/she 
does not appear like a prosecuting 
attorney. That way the student would 
not feel compelled to yield totally to 
his/her advisor. But we are going to 
have to make for more developmen
tal approach to discipline on cam
pus. 
U.U.: There has been complaints in 
the past about pressure on Board 
members by the Dean's office not to 
overturn decisions made by 
Residence staff. Any truth to that? 
Klepper: I know that Board members 
have talked to students about cases 
that were still being heard. That is a 
conflict. If you are in conflict, my opi
nion is that the Board member 
should remove himself/herself. 
U.U.: That was not the question sir. 
The question is about the Dean's 
staff putting pressure on Board 
members. 
Klepper: There is a general discus
sion about students who appeal 
decisions made by Residence staff, 
and the staff is concerned about 
their decisions being overturned, or 
about the Board ruling that sanc
tions are too severe. The problem 
then is to orient the Board members 
to the residence environment. 

For instance, we had fire company 
not wanting to respond because 
something comes flying out of the 
windows when they get here. Board 
members may ask what's the big 
deal about throwing something. So 
residence staff would lobby not to 
have their decisions overturned. 
U.U.: Is that not an ethical conflict? 
Klepper: I agree there is a thin line 
there. 
U.U.: Multiculturalism! How is it 
working at the college? 

Klepper: Great! This campus should 
seek constantly to take advantage of 
it's cultural diversity. You either look 
at it straight and do something, or 
you block that interaction. We've 
taken the position that there is a 
wealth of experience to be harness
ed. We have multicultural program 
for staff — to put into the 
mainstream, the sub cultures. This is 
why I think the movement of the 
George Jackson Center to the Stu
dent Center is essential. Again, like I 
said once before, there is so much 
that can be gained by proximity. 
U.U.: About George Washington 
Center. A student (Alfred harris of the 
BSU) once said that the problem is 
that caucasions always expect 
minorities to come to them, and that 
they never attampt to come to 
minorities. I sthere a truth to that and 
if so, how is your office planning on 
encouraging a two-way interaction if 
you may. 
Klepper: I agree with that. I would 
want the whites students to go over 
and interact with the minority 
students just like minorities do, but 
the reality is that that is not the case. 
But wouldn't that be even more likely 
if the George Jackson Center moved 
to the Student Center? The 
multiculturalism program does need 
to be worked at, I agree. 
U.U.: About student representation 
on major student groups like the 
SGA and the Finance Board. The 
democratic elections have not quite 
worked for minorities who have ran 
for positions on thes Boards. As a 
result there often is no representa
tion of Blacks, Hispanics and Asians 
on these powerful groups. Shouldn't 
there be guaranteed representation 
of minorities on these groups, and if 
you agree there should be, is it not 
about time that we looked into refor
ming the election process? 
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Homecoming 1986: 
A Huge and Successful Celebration 

By UULVOC 
Saturday, November 8, 1986 was homecoming day at Trenton State College. 

Alumni came back as usual, floats were paraded by student organizations, the 
Lions played against Kean College, and the Homecoming King and Queen were 
crowned. 

For the second year in a row, the sisters of Zeta Tau Alpha sorority fielded the 
winning candidate for Homecoming Queen. This years crown went to Peggy 
Englbert. Craig "Jazz" Williams who was sponsored by Kappa Alpha fraternity 
and endorsed by Utimme Umana was honored as homecoming King. Williams 
thus became only the second black student to be elected Homecoming King. 

Maureen Quiles sponsored by Utimme Umana, and Carl Powell sponsored by 
Phi Kappa Tau, both finished as Homecoming Queen and King first runner-ups, 
respectively. 

In the football game, the Lions defeated Kean College, 17-10. The float "The 
Eagle" fielded by Phi Alpha Delta and Deta Zeta won the first place prize in the 
float contest. 

Homecoming King and Queen were elected by the student body by a majority 
plurabity vote. This year a committee was set up by the office of Campus Life to 
handle the Homecoming festivities, including the elections. The committee 
decided to do away with the idea of a run-off election, an idea which was the 
cause of a heated controversy last year when it was introduced for the first time. 
It would be recalled that the then Editor-in-Chief of Utimme Umana, Kingsley 
Ugorji, led the protest against the run-off elections, claiming the idea was an un
fair deal to minority candidates that may have been racially motivated. 

Utimme Umana would like to congratulate the Homecoming Committee for 
letting reason and fairness prevail this year. We hope we will never have to go 
through the agony again. Congratulations also to Engelbert and Williams for 
honors well deserved, and to all the candidates for their courage. Like all the 
candidates, Utimme Umana shares the view that the goal during Homecoming 
festivities should be to get as many students as possible involved. 

ENGELBERT AND WILLIAMS 
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SURVIVAL BORN OF STRUGGLE 

BLACK FILM 
BLACK DIASPORA 

A stimulating and informative look at how the family 
as "survival unit" has been portrayed by black 
filmakers will be presented at Trenton State College 
beginning January 24, 1987. In six consecutive 
weekend programs, continuing throughout Black 
History Month, films from Africa, Brazil, the Carib
bean and the United States will be shown. Sunday 
screenings will be followed by presentations by em-
minent scholars from throughout the country who 
will discuss how each cinematographer has used the 
theme of the family as "survival unit" in his explora
tions of people grappling with the complexities of 
slavery, colonialism, economic marginality, neo
colonialism and/or racism. 

Thought-provoking sessions based upon the films 
Say Amen Somebody (USA), Emltal (Senegal), Song ot 
Freedom (USA), Qullombo (Brazil), Brother From 
Another Planet (USA), and Sugar Cane Alley (Martini
que) will be presented. 

Sponsored by the African-American Studies Depart
ment and the Trenton State College Student Minority 
Programming Committee, the series is funded by a 
grant from the New Jersey Department of Higher 
Education Humanities Grant Program, the College 
Union Board and the Student Finance Board. All pro
grams are free and open to all members of the college 
community and the public. 

Join us and learn how different Hollywood images of 
African-American family life have been from the im
ages created by African, South American, Caribbean 
and Afro-American artists. 



SAY AMEN, SOMEBODY 

Director: George Nierenberg 
Cast: Willie Mae Ford Smith, Thomas A. Dorsey, 
Sallie Martin, The Barrett Sisters, The O'Neal Twins. 

SAY AMEN, SOMEBODY is a wonderful documentary 
jubilee of black American gospel. The mosf ex
uberant and revitalizing musical in years-perhaps 
since Martin Scorsese's The Last Waltz in 1978-it's 
also a filmed testament of faith. Exploring the 
careers of such gospel giants as Thomas A. Dorsey, 
the eighty-three year old father of gospel, and 
seventy-seven year old Mother Willie Mae Ford Smith, 
Nierenberg captures the flow of spiritual life into 
their music. 

"Say Amen, Somebody" 
Dr. Portia Maultsby 
Departments of Afro-American Studies and 
Ethnomusicology 
Indiana University, Bloomington, IND. 

Dr. Gayla T. Tate 
Political Science Department 
Herbert H. Lehman College, Bronx, NY 

Saturday, January 24, 1987 
Sunday, January 25, 1987 

I I 

days of World War li. It is the women who provide the 
first voice of resistance and the film conveys their in
stinctual knowledge of survival as well as a haunting 
visualization of the myths, rituals, and history of this 
Senegalese tribe. 

"Emital" 
Prof. Geraldine Dlallo 
Director of Black Studies 
Bronx Community College, Bronx, NY 

Dr. Opoku Agyeman 
Political Science Department 
Montciair State College, Montclair, NJ 

Saturday, January 31, 1987 
Sunday, February 1, 1987 

SONG OF FREEDOM 

Director J. Elder Wells 

Cast: Paul Robeson, Elizabeth Welch, George Mozart 

A famous concert singer, descended from slaves, 
searches his roots in Africa...leading his people's 
fight against the yoke of oppression and ignorance. 

"Song of Freedom" 
Dr. Clement A. Price 
History Department 
Rutgers University, Newark, NJ 

EMITAI 

Director Ousmane Sembene 

EMITAI is a historical film that functions also as a 
timeless allegory. In his clear, spare style, Sembene 
depicts the clash between French colonialists and 
the Diolas, a mystical African tribe, in the closing 

Professor Donald T. Evans 
Associate Professor 
African-American Studies 
Trenton State College 
Trenton, NJ 

Saturday, February 7, 1987 
Sunday, February 8, 1987 
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THE BROTHER FROM ANOTHER PLANET 

Director John Sayles 
Cast: Joe Morton, John Sayles, David Strathairn, Dee 
Dee Bridgewater, Steve James, Ren Woods 

QUILOMBO 

Director Carlos Diegues 
Cast: Antonio Pompeo, Toni Tornado, Zeze Motta, 
Vera Fischer 

Carlos Diegues's historical saga is a stirring fusion of 
folklore, political impact, and dynamic storytelling, 
realized in vibrant tropical colors and set to the puls
ing beat of Gilberto Gil's musical score. The story 
derives from fact: in 17th-century Brazil, groups of 
runaway black slaves escaped to mountainous jungle 
strongholds, where they formed self-governing com
munities known as quilombos. This film is the 
chronicle of the most famous of these "black 
Eldorados"-Palmares-which flourished for several 
decades under the reigns of the legendary chieftains 
Ganga Zumba (also the subject of Diegues's first film) 
and his militant successor Zumbi, withstanding 
numerous attempts by the Portuguese colonial 
government to exterminate it. Set on the borderline 
between history and legend, betwen the mountains 
and the sky, Quilombo is a powerful vision of 
paradise-sensual, robust, and quite distinct from its 
milder Christian counterparts-and Diegues in
vigorates his Utopian ideal with tough political ques
tions; rousing, larger-than-life performances (in
cluding Xica's fiery Zete Motta as a formidable 
woman warrior); fabulous, exotic scenery; and spec
tacular blood-and-thunder battle scenes. 

What would happen to a visitor from outer space, an 
extraterrestrial who looked exactly like a young Black 
man, if he crashed-landed in New York Habor and 
wound up in Harlem? The Brother From Another 
Planet, written and directed by John Sayles ("Return 
of the Secaucus Seven," "Lianna," "Baby, It's You"), 
is a science-fiction comedy that answers this ques
tion in a manner both funny and touching. 

The Brother (Joe Morton), as he is known, can't talk, 
but compensates with some strange and magical 
gifts. He can read minds, repair video games with 
one touch of his glowing hand, and use his removable 
eye to record events that occur in his absence. His 
friendly face is an invitation for anyone with a story to 
pour out their heart to him. To them, he is just 
another transient, another exotic ingredient in the 
melting pot. The Brother's bizzare and often hilarious 
adventures take him from the neighborhood bars of 
Harlem to the mysteries of earthly love and onto the 
trail of a Wall Street herion dealer. 

With The Brother From Another Planet, John Sayles 
gives us a memorable cast of characters and some 
priceless dialogue that is out of this world. 

"The Brother From Another Planet" 
Dr. Lucius Outlaw 
Philosophy Department 
Haverford College, Haverlord, PA 

Saturday, February 21, 1987 
Sunday, February 22, 1987 

"Quilombo" 
Dr. Sheila Walker, Anthropologist 
Department of Afro-American Studies 
University of California at Berkeley 

Saturday, February 14, 1987 
Sunday, February 15, 1987 i: T 

SUGAR CANE ALLEY 

Director Euzhan Palcy 
Cast: Garry Cadenat, Darling Legitimus, Douta Seek 
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Sugar Cane Allay begins with sepia-toned postcard 
views of old Martinique, as if to emphasize that the 
film which follows is going to take us far beyond 
nostalgic distance and exotic local color. An 
audience-pleaser as well as an adventurous work of 
cinema, 28-year-old Euzhan Palcy's Sugar Cane Allay 
establishes her as a major new filmmaking talent. 
Set in Martinique in 1931, the film paints a rich im-
pasto of native life under French colonial rule, filtered 
through the coming-of-age of a bright, sweetly oppor
tunistic black boy learning to reconcile the value of 
his shanty-town roots with the educational oppor
tunities that beckon him to the big city. Although 
Palzy displays a masterful command of storytelling, 
atmosphere, comedy, and charaterization, this rain
bow of a movie is anything but sedate and old-
fashioned; keyed on kinetic, offbeat cutting rhythms 
that refract the graceful arc of the action into poin-
tilllst flurries of movement, texture, and color, it 
achieves a blend of artful casualness, unsentimental 
humanism, and clear-eyed social consciousness 
whose like has not been seen since the early master
pieces of Jean Renoir and Vlttorlo De Sica. 

"Sugar Cane Alley" 
Dr. Rhatt Jones 
Afro-American Studies Department 
Brown University, Providence, Ri 

Saturday, February 28, 1987 
Sunday, March 1, 1987 

FILM AND LECTURE SCHEDULE 

"Say Amen, Somebody" 

Saturday, January 24,1987 
Sunday, January 25,1987 

"Emltal" 

Dr. Portia Maultsby 
Departments of Afro-
American Studies and 
Ethnomusicology 
I n d i a n a  U n i v e r s i t y ,  
Bloomington, IND. 

Dr. Gayle T. Tate 
P o l i t i c a l  S c i e n c e  
Department 
Herbert H. Lehman 
College, Bronx, NY. 

"Song of Freedom" 

Saturday, February 7,1987 
Sunday, February 8,1987 

"Quilombo" 

Saturday, February 14,1987 
Sunday, February 15,1987 

"The Brother From 
Another Planet" 

Saturday, February 21,1987 
Sunday, February 22,1987 

Dr. Clement A. Price 
History Department 
R u t g e r s  U n i v e r s i t y ,  
Newark, NJ. 

Professor Donald T. Evans 
Associate Professor 
African-American Studies 
Trenton State College 
Trenton, NJ 

Dr. Sheila Walker 
Anthropologist 
Department of Afro-
American Studies 
University of California at 
Berkeley 

Dr. Lucius Outlaw 
Philosophy Department 
H a v e r f o r d  C o l l e g e ,  
Haverford, PA. 

"Sugar Cane Alley" 

Saturday, February 28,1987 
Sunday, March 1,1987 Dr. Rhett Jones 

Afro-American Studies 
Department 
B r o w n  U n i v e r s i t y ,  
Providence, RI. 

Saturday, January 31,1987 
'Sunday, February 1,1987 Prof. Geraldlne Dlallo 

Director of Black Studies 
B r o n x  C o m m u n i t y  
College, Bronx, NY. 

Dr. Opoku Agyeman 
P o l i t i c a l  S c i e n c e  
Department 
Montclair State College, 
Montclair, NJ. 

"Note: All film and lecture series will be held in room 
202 of the Brower Student Center. Films on Saturday 
will start at 6:00 P.M. Films and speakers on Sunday 
will start at 2:00 P.M. with the exception of Sunday, 
February 1,1987, which will start at 3:30 P.M. 
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Los Angeles-Long Beach Area, California, Lead in 
dumber of Minority and Women-Owned Businesses, 

Census Bureau Announces 

The Los Angeles-Log Beach 
metropolitan area and the state of 
California lead the nation in the 
number of minority and women-
owned businesses, according to the 
Census Bureau. 

Surveys show that the Los 
Angeles area had more than 200,000 
minority and women-owned 
businesses in 1982. Women owned a 
majority, more than 117,000 or 56 per
cent of all such area businesses. Per
sons of minority race, and Hispanics, 
owned about 92,000 businesses. 

Asians, Pacific Islanders, and 
other racial minorities were the 
largest group of such owners in the 
Los Angeles area, with more than 
38,000 businesses. This was more 
than 40 percent of the area's 
minority-owned businesses. The 
Hispanic total was about 30,000 
businesses. Blacks owned more than 
23,500, an increase of some 9,000 
since 1977. 

Los Angeles was the major 
metropolitan area with the highest 
number of firms for each business 
owner group. Los Angeles had nearly 
77 percent more Asian, Pacific 
Islander, and other minority-owned 
businesses than the second-ranked 
U.S. area. 

There were 20 percent more 
Hispanic, and 16 percent more black 
and women-owned businesses in 
Los Angeles than in the next highest 
area. 

California had nearly one-sixth of 
all minority and women-owned 
businesses in the United States, a 
total of more than 600,000. The 
state's total of women-owned 
businesses was more than 396,000, 
nearly 65 percent of the state-wide 
total of minority and women-owned 
businesses shown by the surveys. 

Asians, Pacific Islanders, and 
other minorities were the state's 
largest minority business owner 
group, with nearly 96,000 
businesses. Hispanics owned nearly 
74,000 and blacks, about 45,000. 

California and Los Angeles also 
were top-ranked for sales and 
receipts from women and minority 
owned businesses, with about $24 
billion for the state and $9 billion for 
the area. 

Data for the nation show that 
businesses owned by minorities 
totalled more than 800,000. The 
breakdown by minority group was 
about 339,000 for Blacks; nearly 
256,000 for Asians, Pacific Islanders, 
and other minority groups; and some 
248,000 for Hispanics. The group 

subtotals include nearly 43,000 
businesses that reported more than 
one minority owner. For example, a 
firm might be co-owned by a 
Hispanic and an Asian and therefore 
counted in both minority groups. 

Excluding large corporations, the 
nation had more than 12 million 
business establishments in 1982, 
nearly one-fourth of them owned by 
women. The exact total of 
businesses identified as being own
ed by women who are members of a 
minority group or who co-own 
businesses with members of a 
minority group is not available. 

This information is drawn from 
four reports published from the 1982 
Survey of Minority-Owned Business 
Enterprises and Survey of Women-
Owned Businesses: MB82-1, Black 
(GPO Stock No. 003-024-06351-4), 
MB82-2, Hispanic (GPO Stock No. 
003-024-06214-3), MB82-3, Asian 
Americans, American Indians, and 
Other Minorities (GPO Stock No. 
003-024-06223-2), and WB82-1, 
Women (GPO Stock No. 003-024-
06502-9). Copies are available from 
the Superintendent of Documents, 
U.S. Government Printing Office, 
Washington, D.C. 20402. 

Klepper: I agree that minorities 
should be represented. The problem 
is do you establish quotas or do you 
provide a process where there is 
equal access and opportunity? 
U.U.: There may be equal opportuni
ty, but equal access? 
Klepper I agree the access is equal 
on paper, and that there are other 
barriers that are not seen. Quotas 
would meet too much resistance. 
There are ways to from alliances. 
Vou can't rely on good luck and 
smiles. For instance, I imagine that 
any aspiring SGA president would 
want to seek the endorsement of the 
newly fromed Minority Students 
Coalition. In such a group, lies enor-

Klepper 
Dean of Students 

mous potential power. And by the 
way, the Asian students have just 
outdistanced Hispanics as the se
cond largest minority group on cam
pus. 
U.U.: So what's next for Klepper? 
More political activities in the 
future? 
Klepper: No! I am totally commited 
to my present job. I have a five-year 
committment to this position after 
which I may move on. 

U.U.: Move on as in President? 
Klepper: Of the USA, sure! (laughter) 
U.U.: Of the college or a college? 
Klepper: That is not a career goal at 
this point. I would need to have ex
perience in finance and academic 
administration more than I presently 
have. Collecting all those pieces is of 
more immediacy to me. Vice-
Presidency would be the next logical 
step for me. 
U.U.: Mr. Mills should watch out? 
Klepper: (laughter! laughter!). 
U.U.: Thank you sir for talking to us. 
You've been very kind. 
Klepper: Thank you. The pleasure is 
mine. 
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A Fighting Chance for Black Youth 
by Jewelle Taylor Gibbs 
(The author is acting associate professor, School of 
Social Welfare, University of California at Berkeley. 
This article is based on a speech she gave in New 
York City on May 16, 1985, at the Annual Civil Rights 
Institute, sponsored by the NAACP Legal Defense 
and Educational Fund, Inc.) 

Most of us are familiar with the problems black 
youth are having today, since many of those problems 
have been present in the black community for 
decades. But now those problems seem to be 
increasing and, at the same time, are aggravating a 
newer one: the problem of black families headed 
by young women, a large percentage of whom are 
trapped in poverty. 

I will briefly review the "traditional" problems of 
black youth, will then sketch in the dimensions of the 
more recent problem of the growing numbers of 
families headed by women, and will relate the old 
problems to the new one. Finally, I will offer some 
solutions. If current trends are to be reversed, the 
critical areas to address are education, employment, 
juvenile delinquency, and teenage pregnancy. Actions 
to affect education and employment depend mainly 
on public initiative, whereas programs to prevent 
juvenile delinquency and teenage pregnancy may 
be undertaken by private groups—and it is to those 
two latter areas that my proposals here are directed. 

Lack of Education, Lack of Employment, and 
Delinquency 

A national study of high-school students in 1975 
classified 42 percent of black 1 7-year-olds as func
tional illiterates, compared with 8 percent of white 
17-year-olds. In 1980, nearly 20 percent of blacks 
between the ages of 15 and 24 did not have a high 
school diploma, and many could not read at fourth-
grade level. 

Moreover, among black teenagers for the past 20 
years, the rate of unemployment (40-50 percent) has 
been two to three times the rate of unemployment 
among white teenagers. In March 1985 the unemploy
ment rate for blacks aged 16 to 19 was 43 percent; 
for whites in the same age group, it was 15 percent. 

Teenagers who are out of school and out of work 
are more likely to become involved in crime. In 1980, 
black juveniles committed 51 percent of all violent 
crimes, yet they accounted for less than 20 percent 
of the youth population. 

Female-Headed Families 
Recently, scholars and politicians have been decry

ing the rise in the percentage of black households 
headed by women. In 1960, 22 percent of all black 
households were headed by women; in 1970, 28 
percent; and in 1983,42 percent. The main causes of 
this increase are the relatively low rate of remarriage 
among divorced or widowed mothers and an epi
demic of childbearing by single teenagers. Nearly 
one-third of all single black females have a child 
before the age of 20. 

This trend is troublesome because, according to 
recent statistics, 57 percent of black female-headed 
households have incomes below the poverty line, 
compared with 31 percent of white female-headed 
households. Even more troubling are indications 

that in 1982, nearlythreeoutof every four poor black 
families were headed by women. 

The Marriageable Pool Index 
The problems of poor education, high unemploy

ment, and delinquency are not "male problems." 
Unemployment, in fact, is even more prevalent among 
black women than among black men. But those 
problems affect men and women differently. They 
keep men from assuming the responsibilities of 
parenthood, whereas no matter what, if a woman 
becomes pregnant and decides to keep her baby, 
she has no choice but to assume the responsibilities 
of parenthood. 

Sociologists William Wilson and Kathryn Neckerman 
of the University of Chicago recently analyzed the 
relationship between some of the problems of black 
youth and the increase in the number of households 
headed by black women, and presented their findings 
in a paper entitled "Poverty and Family Structure: 
The Widening Gap between Evidence and Public 
Policy Issues." After examining demographic trends 
in employment and in family patterns since before 
World War II, they concluded that the increase in the 
number of black female-headed households is strong
ly associated with the deteriorating participation of 
black men in the labor market. For example, the 
participation rate of black men in the labor force 
declined from 84 percent in 1 940 to 67 percent in 
1980. This decline was especially dramatic among 
black men aged 18 to 19: their participation in the 
labor force fell from 75.7 percent in 1955 to 50.2 
percent in 1983. Among 20-to 24-year-old black 
men, the labor force participation rate also declined, 
from 88.5 percent in 1940 to 73.5 percent in 1 980. 

Wilson and Neckerman devised a "marriageable 
pool index," which is the ratio of employed single 
civilian men to single women of the same race and 
age. If black males between the ages of 16 and 24 
who are unemployed or incarcerated are subtracted 
from the black male popu lation, the index shows that 
from 1960 to 1982 the ratio of black males to black 
females sharply declined. For example, in the 20- to 
24-year-old age group, Wilson and Neckerman esti
mated that in 1982 there were only 47 employed 
single black men for every 100 single black women— 
down from 69 for every 100 in 1960. If we look at the 
25- to 34-year-old age group, the corresponding 
figures were 59 employed single black men for every 
100 single black women in 1982—down from 68 for 
every 100 in 1960. Thus, for blacks in the 20- to 34-
year-old range, which is the prime period for marriage 
and family formation in the United States, the ratio of 
marriageable men to single women has become 
very unfavorable. The proportion of young black men 
who are eligible to support a family has declined 
absolutely over the long term. 

Inability to support a family, however, does not 
mean unwillingness to father children. Greater num
bers of young black men may be unable or unwilling 
to marry and support a family, but sexual activity 
does not decline on that account. Wilson and Necker
man thus make a compelling argument that the 
shortage of young black marriageable men strongly 
contributes to the increase in out-of-wedlock births. 
In other words, the exacerbation of the "traditional" 
problems and the development of the new problem 
are interconnected. 
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A FIGHTING CHANCE FOR BLACK YOUTH 
Although much of the concern about the increasing 

incidence of out-of-wedlock pregnancy has appro
priately focused on the plight of the unwed teenage 
mother, we also need to consider the traditional 
problems faced by many black teenage fathers—not 
only their poor education and low levels of employ
ment, but also their high rates of delinquency and 
crime. These problems must be addressed and, in 
addition, measures must be taken to encourage 
sexual responsibility so that young adult black males 
will be able to function effectively as heads of 
households. 

To Reduce Delinquency and Drug and Alcohol 
Abuse 

Several studies have shown that links exist between 
lack of education and low levels of employment, on 
the one hand, and juvenile delinquency and substance 
abuse, on the other hand. Those studies suggest that 
strategies to prevent delinquency and drug and 
alchohol abuse among black youth should be directed 
toward keeping teens in school and securing regular 
employment for those who are not in school. But 
several more-directapproaches might also beeffective 
in reducing delinquency and substance abuse, if 
they are aimed at the appropriate target groups, are 
adequately financed, and are supported by a broad 
coalition of community groups. Such approaches 
might include the following: 
• increasing the number of recreational, educational, 
and cultural facilities and programs in inner-city 
neighborhoods after school and on weekends, with 
black churches encouraged to donate their facilities 
and enlist their retired members as volunteer tutors, 
child-care workers, group leaders, and counselors; 
• establishing neighborhood "watch groups" to 
monitor communities for suspicious or criminal be
havior, with anonymous "hot lines" for reporting drug 
dealers and other illegal activities; 
• involving black youth in community clean-up 
campaigns, escort services for the elderly, and other 
constructive alternatives to lounging on street corners; 
• providing comprehensive services for black teen
agers who are truants or runaways, are emotionally 
disturbed, or are from "multiproblem families"; 
• introducing educational programs on drug and 
alcohol abuse in inner-city elementary schools, with 
peer counseling, parental involvement, and cooper
ation among schools, social agencies, and the 
juvenile justice system; 
• increasing funding for, or preventing cutbacks in, 
the prevention and rehabilitation projects authorized 
by the Juvenile Justice and Delinquency Prevention 
Act; significant features to prevent delinquency are 
also included in the Runaway and Homeless Youth 
Act, the Adoption Assistance and Child Welfare Act, 
and the Child Abuse Prevention and Treatment Act. 

To Prevent Teenage Parenthood 
Reducing the levels of delinquency and substance 

abuse may be an indirect way to decrease the 
number of pregnancies among unmarried teenage 
girls. Direct efforts are also being made, but most of 
them are aimed at adolescent females. Equally 
imperative is the need to focus attention on young 
black males. Males who become fathers during their 
teens are more likely to complete fewer years of 
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schooling, achieve a lower occupational status, earn 
lower wages, and have more spells of unemployment 
than their peers who do not father children. Preventive 
and early intervention strategies might include— 
• Sex education programs in grades K-12 that 
provide accurate and appropriate information to 
males as well as females. The Family Life Education 
Program recently approved by the New York State 
Department of Education provides a flexible curriculum 
that can be adapted to local community needs, 
values, and interests. Early indications are that in 
districts where this program has been implemented, 
teenage pregnancy rates have dropped. 
• Adolescent health clinics, which provide compre
hensive health care and family planning and contra
ceptive services that are easily accessible and, if not 
free, very inexpensive. School-based clinics (such 
as those in St. Paul, Minn.) and community-based 
clinics (such as the Young Adult Clinic at Columbia 
Presbyterian Medical Center in New York City) offer 
innovative and flexible services that include health 
education, outreach, and counseling. Such programs 
have been effective in reducing pregnancy rates. 
• Peer counseling about sexual attitudes and be
havior in youth groups, such as the Boy Scouts and 
Boys' Clubs. One demonstration project in a black 
church in Washington, D.C., pairs adult males (who 
serve as counselors and role models) and young 
males from the same neighborhood, with the goal of 
delaying sexual activity and promoting sexual respon
sibility. 
• Educational and career counseling that empha
sizes achievement, career aspirations, and personal 
"fate control," since studies have shown a relationship 
between these factors and female adolescents' de
cisions to delay sexual activity. Programs such as 
Choices, developed by the Girls' Club of America, 
and the Life Planning Curriculum developed by the 
Center for Population Options in Washington, D.C., 
address the interrelationship between sexual decision
making, personal values and behaviors, and future 
vocational options. 
• Teen parenting programs that encourage the 
participation of teenage fathers as well as mothers. 
This increases fathers' involvement with their children 
and helps them develop a sense of shared respon
sibility for their children's welfare. The Teenage 
Pregnancy and Parenting Program sponsored by 
the San Francisco General Hospital offers compre
hensive services to teen fathers, including counseling, 
job referral, and follow-up support services. 
• Community awareness projects that try to redirect 
the values of black teenagers so that they will 
engage less in early sexual experimentation and 
focus more on education, acquisition of skills through 
part-time work or volunteer activities, and constructive 
recreational and social activities. Black churches 
and community groups could cooperate with the 
Children's Defense Fund in the fund's nationwide 
efforts to encourage black youth to delay sexual 
activity and to prevent teenage pregnancy. 
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National Poll Has Mixed Message for Jesse Jackson 
Reprinted from FOCUS Oct. 1986 

Jesse Jackson 

A JCPS/Gallup national survey has 
some good news and some not-so-
good news for JESSE JACKSON if he 
decides to run again for president in 
1988. The good news is that among 
black and white respondents in the 
survey he is the most recognized of 
all the likely Democratic presidential 
contenders. Jackson's name was 
recognized by 97 percent of blacks 
and 90 percent of whites. By com
parison, 62 percent of blacks and 80 
percent of whites recognized 
Senator Gary Hart, 46 percent of 
blacks and 79 percent of whites 
recognized Chrysler Chairman LEE 
IACOCCA, and 24 percent of blacks 
and 51 percent of whites recognized 
New York Governor MARIO CUOMO. 
Other potential presidential can
didates, like Senator BILL BRADLEY, 
San Francisco Mayor DIANNE 
FEINSTEIN, Arizona and former 
Virginia Governor CHARLES ROBB, 
were recognized by even fewer 
respondents. ...The not-so-good 
news for Jackson is that his level of 
support for a 1988 presidential bid 
has remained virtually unchanged 
since 1984: 69 percent of blacks and 
22 percent of whites want Jackson to 
run again, and 63 percent of blacks 
ad 6 percent of whites want him to 

win the Democratic nomination. This 
combination of a very high name-
recognition and the same level of 
support as in 1984 suggests that 
Jackson may not be able to win new 
converts to his camp; his support 
may have peaked. 

However, other data in the survey 
show that Jackson's support is not 
static, particularly in the composi
tion of his black supporters. In 1984, 
Jackson got his support more from 
affluent blacks than from the 
"dispossessed" and poor Americans 
he targeted (a point made in Yale pro
fessor ADOLPH REED's book, The 
Jesse Jackson Phenomenon). The 
1986 data, however, reveal that the 
reverse is now true: Jackson's sup
port declines as the level of educa
tion, occupational status, and in
come goes up. In short, Jackson's 
1986 base of support (for a 1988 
prsidential bid) is more likely to come 
from blacks who have less educa
tion, lower income, and are in lower-
status occupational categories... 
As in 1984, Jackson's 1986 black 
supporters are also more likely to be 
from the South than from any other 
region, to be suburban and rural 
rather than urban, and somewhat 
more likely to be younger rather than 
older, and female rather than male. 

Jackson's strong base of support in 
the southern states, most of which 
have at least a 20 percent black 
population, could give him a 
dramatic boost in the newly struc
tured "southern primary." 

Should Jackson run as a 
Democrat or as an Independent? Of 
those who wanted him to run againin 
1988,69 percent of blacks and 40 per
cent of whites said Democrat, and 18 
perecent of blacks and 40 percent of 
whites said Independent. Some even 
wanted him to run as a Republican: 4 
percent of blacks and 3 percent of 
whites... Clearly, the majority of 
b lacks  want  Jackson to  run 
again—and as Democrat. But his 
"Rainbow Coalition" still has only a 
basic ebony hue. 

RUN 
JESSE 
RUN 
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Games Students Play 
By Dr. Dorris Jeffries, Ph.D. 

I left the University of Illinois with 
my brand new Ph.D. in hand as if it 
were a sword to slay the dragons of 
racism with and lead my people on to 
freedom. My first job was at Boston 
University. On the beginning day of 
the semester, the students began to 
file in to total a number of no less 
than 80. Of that number, only two 
were black. The other 78 represented 
basically the upper and middle 
economic groups with half being 
Jewish and the other being Irish-
Catholic. One Sister sat on the se
cond row dressed in African prints 
with her hair braided and black 
power buttons while the other sat so 
far back in the long narrow room un
til I could hardly see her. Anyhow, I 
did have the one up front for visual 
support. Meanwhile, a substantial 
number of the 78 were about the 
business of showing me (in a liberal 
sort of way) that a black Ph.D. was 
still a nigger. Their attack was 
through over intellectualization. 
After about a month of playing 
"Supernigger," we were able to really 
get into the course content. 

Meanwhile, Game I - School ain't 
relevant to The Movement - had 
started. The sister up front had stop
ped coming to class and had started 
to call me at 8:00 a.m. to rap about 
the revolution. She would invite me 
to the black militant meetings to help 
me get atuned to what Boston blacks 
were about. The group dynamics 
were such that it was impossible to 
mention the "honky racist system of 
education" in relation to her benign 
neglect of attending classes. Who 
wants, after all, to be called a 
"Tom?" 

How could I mention such an 
obscure issue when I was meeting 
Who's Who of the National Black 
Militant Elite of 1970 at her invitation. 
I was psychologically trapped. I did 
manage to mention rather coyly to 
her that the class was examining the 
theories of personality and behavior 
as they impact on black people as 
well as other social issues and that 
the first exam was approaching. Of 
course, she didn't show up for the ex
am but called me the following morn
ing at 7:30 a.m. because she knew 

my level of awareness operated on 
C.P. time. As best I can recall, 
"psychological theories were irrele
vant" and there was a meeting she 
had to attend regarding day care 
centers for the black women of Rox-
bury. At the height of trying to make 
an evaluative decision about her, she 
left the oppressive U.S. to work in the 
islands, so I'm told. 

Game II - Just because I'm black, 
you don't know me - was being run on 
me by the other black student. She 
avoided me totally. She would jump 
up and run out of the back door as 
soon as the class was over. My office 
was constantly busy with many 
students but nary a visit from her. 
After I graded the exams, I was ex
tremely disappointed that she had 
one of the lowest scores. I wanted to 
talk to her, to go over her exam with 
her the way I was doing with the 
other students. So, I plotted to head 
her off by the back door as I conclud
ed my lecture. This time the student 
was trapped. She kept her eyes cast 
downward and promised that she 
would come to see me. She never 
did. In my eagerness to help her, I 
traumatized her even more. She quit 
sitting by the door but sat mid-row so 
that she would always have a shield 
since it was commonplace for the 
aggressive students to encircle me 
as I left the podium. Fortunately, she 
completed the course successfully. I 
did learn my lesson assuming that 
all black people wanted close in
teraction with their black professors 
particularly in predominantly white 
situations. Sh did not want to be 
separated from the group because of 
her color and I was doing her an in
justice. 

Game III - We like you but.. ."Bye" 
was run on me when an overcrowded 
class at Indiana University had to be 
divided to form another section. I had 
already passed out my four page 
syllabus to the group of 60. The new
ly assigned prof announced to to the 
group that those who joined his 
class would have a guaranteed 'A' 
and that no text or syllabus would be 
used. Of the 30 students who left, 
three of the four blacks in the group 
waved an apologetic "Bye" to me. 

Game IV - It's never me, it's always 
them - occurs when a black student 
wants to gain admission to a par
ticular program and tells the long 
familiar story of how racists attempt 
to flunk the black student out of 
school. The black professor makes a 
strong case for the student in Admis
sions Committee Meeting and 
stresses the point of discrimination 
so that the student will be admitted. 
Ordinarily, it is a positive posture for 
the black professor to take. There are 
those exceptions, however, who in 
terms of personality and behavior 
are, pardon the expression, "weird." 
But the professor's need to bring 
more black students to programs 
where there are so few may overlook 
or excuse more than necessary in 
black student behavior. Consequent
ly, a black student who talked to 
himself in class, monopolized and 
made unrelated comments during 
discussions, and demonstrated a 
host of other odd behaviors was turn
ed loose on the black community 
with a professional degree in hand. 
Good fortune smiles on us because 
he had decided he prefers another 
cateer away from people. 

Moving Southward to work in a 
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GAMES STUDENTS PLAY , CONTINUED 

predominantly black university 
elicits basically the same kinds of 
games that are played in the 
predominantly white situations. The 
similarity probably exists because 
once again, I am the only black 
fulltime professor at Atlanta Univer
sity in my area of specialty. The 
game is the same as the "We like 
you, but "Bye." the students com
plaint is that the black professors ex
pect too much from them. 

Game V - Nigger, I could kill you -
took me totally by surprise. A black 
doctoral student who had flunked 
the written examinations requesed 
an interview with the faculty. With 
the group assembled, poor ol' black 
me was picked out as the object 
against which to vent hostility 
through verbiage and the rolling of 

eyes at me. Being a new faculty 
member, the student did not know 
me and furthermore, I had passed 
the student on the major question I 
had graded. What can I say about 
black on black crimes that hasn't 
been said before? 

Have I forgotten to mention the 
most obvious game of all? Game VI -
Rapp-On - is the one where the black 
student comes to class and exer
cises the ability to "Rap" to cover up 
the fact that homework has not been 
done. Rather than analyze and syn
thesize reading matter, the "Rapper" 
introduces emotional issues that are 
guaranteed decoys that engage the 
group in the kind of rap that requires 
no firm knowledge base. The 
charism of the student who usually 
starts the process is strong enough 
so that it is difficult to get the group 
to move beyond emotionalism to a 

more cognitive and productive ses
sion. Generally, the class time is up 
at the point when the "rapper" 
releases the group. Of course, the 
given task was successfully avoided. 
Fortunately, the game can be run for 
only a limited amount of time before 
the group rejects it. 

I am sure that for every game I 
have mentioned, you can think of at 
least five additional varieties. Many 
of these games played at the black 
versions of the ones offered by Berne 
in Games People Play. 

Although most black collegiate 
games are fun, a few are educa
tionally harmful. All in all, it has been 
my experience that most black col-
legiates are beautiful and keep black 
professors moving forward. 

Getting a Grip on Leadership 
By Curt Broadway 

During the week of November 10 to 
14, 1986, the Leadership Develop
ment Program at Trenton State Col
lege held the 1986 conference on lea
dership. The program, which was 
held at the student center featured 
administrators such as Dr. William 
Klepper, Dean of Student Life; and 
Michelle Dudan, Manager of the Gro
wer Student Center, to mention a 
few. 

The first session of the conference 
was on "Leadership Skills and Ca
reer Goals" presented by Ms. San-
cho. Sancho encouraged students to 
have the following attributes: "1) You 
must articulate well, 2) understand 
the politics of an office, 3) cooperate 
with co-workers, 4) learn how to gain 
influence and how to use it, and 5) 
don't take everything that is adver
sarial personal." 

According to Sancho, in choosing 
a career one must set priorities, ac

quire negotiating skills, know how to 
write well using correct grammer and 
spelling, release the bands of peer 
pressure, do not rely totally on se
cond hand information, and learn 
verbal platform skills. 

The last set of tips Sancho ex
pounded began with stressing the 
importance of making people feel 
good about themselves. To do she 
says to always verbally stroke people. 

However, don't always expect 
stroking. Sancho describes a leader 
as "a person who will go to the ends 
of the earth to get a job done." 
However when going that extra mile 
make sure your not being used. The 
message here was obviously one 
which has worked many times for 
Sancho herself or she would not 
have been so enthusiastic and drawn 
on such a lost of personal ex
periences. 

PAT SANCHO 
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SNACKS 
African Cuisine for 
Western Kitchens 

By Evangeline Ugorji 

SOUPS 
African Cuisine for 
Western Kitchens 

By Evangeline Ugorji 

KARRING MELKBESKUIT 
Butter Milk Ruoks—South Africa 

3 cups unbleached flour 

2 cups whole wheat flour 

Vi cup sugar 

1tbl baking powder 

% lb (2 sticks) butter 

1 egg, beaten 

1-2 cups buttermilk 

Preheat overi to 300°. Combine 
flours with sugar and baking 
powder. Melt butter and quickly 
blend it in with your fingertips. The 
texture should be gritty. Stir in 
beaten egg, followed by 1 cup of 
buttermilk. Continue to add 
buttermilk until batter has the 
consistency of bisquit dough, thick 
and just moist enough for that 
purpose. With floured hands, pinch 
off little ball size pieces of the 
dough. Roll into balls and place on 
greased baking sheet. Bake 20 
minutes or until cake tester is 
inserted and comes out clean. The 
balls should look golden brown. 

Makes about 2 dozen depending 
on ball size. These rusks are for 
dipping into milk or coffee at snack 
time. 

Pile the cooked pieces into 
baking dishes or cookie sheets and 
let dry. Store in an airtight 
container. 

FuFu or Hot Stiff Porridge 
For the fact that it would be a 
father laborious thing to do, 
narrating the procedures involved in 
making the traditional African 

uFu, we'll use an easier and 
simpler way out. 

Depending on the amount of 
People to be served, boil some 
water in a nonstick saucepan, stir 
in some Bisquick flour until a 
smooth slightly thick dough is 
made. Add water and keep stirring 
ill softer if desired. For a richer 

A "t use 'nstant mashed potatoe 
our in addition to potatoe starch 

Powder. Other potential variations 
are yam flour or cassara flour 
(processed) 

EGUSI SOUP—Nigeria 
Egusi seed from Egusi melon may 
be difficult to find. But it can be 
found in many ethnic and specialty 
food stores. You might want to put 
New York City foremost in your 
mind. This also goes for palm oil. 
These (palm oil and egusi) might be 
unusual ingredients, but you'll find 
it well worth the extra effort. 

Ideally, the soup should be thick 
enough in consistency to be eaten 
with FuFu (or stiff porridge). It can 
be eaten alone or over rice. 

VVIbs. meat (chewy beef is standard) and/or 
fish. All cut up. 
1tsp salt or as needed 
1 or 2 bullion cubes 
Vi cup onions sliced (or finely chopped) 
1/3 cup palm oil 
1 cup egusi seeds (blend in food processor 
into a puree with Vi cup water) 
2-3 chili peppers thinly sliced (or 1 tsp 
cayenne pepper) 
Vi cup dried shrimp 
a bunch of fresh leafy greens chopped into 
small pieces 
1 small can tomato paste 

Boil meat in 2 cups water for 
approx. 10 min. Season with Vi the 
salt and Vi the onions. Meanwhile, 
in a large heavy pot, warm palm oil 
over low heat for 7 mins. Remove 
oil from heat and mash the bullion 
cubes into it. Add remaining onions 
and chopped chili peppers (if being 
used) let fry over low heat for 3 
mins. Add tomato paste, let fry a 
little longer. Pour in the meat and/or 
fish, stock and shrimp. Allow 
mixture to cook over med. heat for 
5 mins. Add remaining salt, egusi 
puree and 2 additional cups of 
water to make a creamy soup with 
a slightly thick consistency. Wash 
chopped greens in lukewarm water 
then drain. Add to boiling soup. 
Continue to boil for 10 mins. Turn 
off heat and let soup stand for 5 
mins with lid removed. 

Serves 4-7 people. If you find the 
soup too thick, add water to thin to 
taste. Serve with FuFu and eat with 
silverware or your fingers. 

CHORBA HAMRA-
Spicy Vegetable Soup—Algeria 

'/«lb (1 stick) butter or oil 
% lb lamb, cubed 
1 large onion, finely chopped 
2tsp ground coriander 
V2 tsp cayenne pepper 
pinch of black pepper 
pinch of cinnamon 
1 lb tomatoes (fresh) 
1 tsp salt 
1 large potatoe 
1 large carrot 
1 med. zuchini 
1 stalk celery 
V2 cup dried chick peas 
Vi lb vermicelli (thin spaghetti) 
1 lemon, thinly sliced 

Melt butter or heat oil in a large 
deep pot. Combine lamb, onion, 
coriander, peppers, cinnamon, and 
salt. Stir into pot. Puree, or mash 
the tomatoes and add. Meanwhile, 
thinly slice the potato, carrot, 
zuchini and celery. When the meat 
is well browned, add 5-8 cups of 
water and bring to boil. Add sliced 
vegetables and chick peas. Cover. 
Reduce heat to simmer and cook 
until everything is soft. A few 
minutes before serving, return soup 
to a boil and stir in the vermicelli. 
Taste to see if more of any spice is 
needed. Add more water as needed. 
When vermicelli is cooked, serve in 
bowls with slice of lemon to 
garnish. 
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/AFRICENTRICISMV 
f A LECTURE BY \ 

DR MOL AFE AS ANTE ^ 
DR AS ANTE IS THE CAIRPERSON OF THE AFRICAN-AMERICAN 

STUDIES DEPARTMENT OF TEMPLE UNIVERSITY 

FEB, 15, 1987. 
6.30pm. 

FORCINA HALL RM 130 

SPONSORED BY THE 
PAN-AFRICAN STUDENT SOCIETY, 

an evening with the 
langston hughes players 

FEB- 20,1987. 8.00pm. 
student center, rm 202 East. 

BE THERE! • DIG? 
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S U M M E R  
1 9  8  7  

S E N E G A L  
WIN A TRIP TO DAKAR 
Enter the African-American 
Studies Black History Month 

Essay Contest. 

Explain in 1,500 words or less, how spending a week 
in Dakar, Senegal would benefit you, your family, 

your peers, and your college. 
Use as examples those myths about Africa and 
people of African descent, most perpetuated by 

American media, popular culture, and educational 
systems. 

ELIGIBILITY: 
Any matriculated Trenton State College 

student who is enrolled in a course 
offered by the Department of African-

American Studies during the Spring, 1987 
semester, or who can document 

enrollment during a previous semester, is 
eligible to enter the contest. Winner must 
be able to obtain a Senegalese Visa and 

will be responsible for his/her own 
expenses for food, incidentals, passport, 

and visa fees. 

All entries must be typewritten (double 
spaced) and submitted no later than 5 

P.M., Monday, February 16,1987. 
Submit entries to: 

Dr. Gloria H. Dickinson, Chair 
African-American Studies 

Holman Hall, Room 367 
Trenton State College 

Hillwood Lakes CN 4700 
Trenton, New Jersey 08650-4700 

Trenton State College 
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WE MEET EVERY OTHER THURSDAY 
AT 5:30 FM 

in the basement of the student center. 


