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EDITORIAL 
Give Dickinson Her Due 

Due to an ugly development on 
campus, we have postponed Utimme 
Umana's issue that was to feature 
the city of Trenton. That feature will 
now be incooperated in the Black 
History Month issue which will come 
next. 

We now turn to the ugly develop
ment. Dr. Gloria Dickinson, the 
chairperson of the African-American 
Studies Department, applied for the 
third straight year to be promoted to 
Associate Professor, and for the 
third time, she was not recommend
ed by the Faculty Promotions Com
mittee. And citing the sacredness of 
the "peer reviews process," Presi
dent Eickhoff refused to recommend 
her to the Board of Trustees. 

Dickinson has been an outstan
ding professor who has distinguish
ed herself for 15 years at this college. 
This fact is supported by the 
numerous achievements and 
recognitions that she has received, 
and the accolades she has brought 
to the college. The testimony of 
students and alumni at the Board of 
Trustees Meeting (see page 6) also 
lend credence to Dickinson's con
tributions to this community. But, 
she has also been the most 
outspoken minority staff or faculty 
on campus, and has had astonishing 
success in keeping her department 
and improving it much against the 
wishes of some people on campus. 
Utimme Umana thinks that this may 
be where her problems in getting pro
moted lie. Maybe if Dickinson had 
allowed the dissolution of the 
African American Studies Depart
ment, she would have been promoted 
long ago. 

We at Utimme Umana are disap
pointed and outraged at what ap
pears to be either a dicriminatory 
disregard for documented and 
demonstrated excellence, or total ig
norance of what constitutes ex
cellence in African-American 
Studies, on the part of the members 
of the Faculty Promotions Commit
tee. We therefore applaud the Board 
of Trustees decision charging Presi
dent Eickhoff to review the promo
tions policies, and we strongly sug
gest that student participation (via 
the SGA) on the promotions commit

tee be one of the outcomes of the 
review. Kean College's Promotion 
Committee, we understand, is made 
up of 3 students and 6 faculty 
members. We suggest the same 
here. 

We salute Dickinson for once 
more reminding us to always fight for 
that which should belong to us. In 
her fight for a deserved promotion, 
our resolve to march on to freedom is 
strengthened. And that her fight 
came to light during Black History 
Most is most significant. Quiters 
never win, and winners never quit. 

And to Dr. Eickhoff and the college 
community, we want to say that the 
very center of our community (the 
minority community that is) has just 
been seriously shaken. And when Dr. 
Dickinson shakes justifiably, we all 
shake. When the center can no 
longer hold, things begin to fall 
apart, and when things fall apart, 
scholarships become meaningless 
to us. Please make her grievance pro
cess favorable to her. Give Dickinson 
her due! 

Black is Black 

Recently, I heard a brother trying 
to convince a group of his contem
poraries that the mood of a crucial 
production staged during Black 
History Month should be upbeat and 
modern. He said that the past should 
be forgotten. In essence slavery, 
segregation, lynchings, cross-
burnings, sit-ins, and in general any 
controversial topic should be avoid
ed. "We should dance and sing and 
play instruments. We should lip sine 
to popular Black 60's songs." "Why 
depress people", he said. 

I wanted so desperately to ask this 
brother who he thought he would 
depress. Who did he think his au
dience would be? Did he ever watch 
the 5, 6, 7, 10, or 11 o'clock news. 
Does he not realize that sometimes 
reality must take precedence over 
peoples idealism? 

Listen people. You have "gracious
ly been allowed" 1 month (not to 
mention that its the coldest, shortest 
month of the year) to celebrate the 
Black experience. The title mind you 
is not American Black History Month 
or African Black History Month or 
even West Indian Black History 
Month, just Black History Month. 
Now each continent Black people 
populate could easily spend more 
than 1 measly month to celebrate 
Black people's contribution to that 
land. This leaves my brother with a 
host of continents names, places, 
dates, and contributions to draw 
from. 

My heart goes out to him. However 
considering that Mr. Reagan has not 
bent over backwards to help the 
Blacks in this country—considering 
that articles are published every 
week sighting the resurgence of the 
Klu Klux Klan—considering South 
Africa, Howard Beach, Forsythe 
County, Bernard Goetz, crack, Black 
teen pregnancy, Black on Black 
crime, Aids in Africa, Clarene 
Pendelton and Trenton State pulling 
out of Trenton—I don't see that we 
have a heck of a lot of time to lip 
sync how much we've heard through 
some grape vine. But I could be 
wrong. 

PEACE 
CURT 
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Responsible Letter's to the Editor are welcome 

Do You Know These Men? 

Lewis Howard Latimer—he in
vented and patented the first in
candescent electric light bulb with a 
carbon filament. He also supervised 
the installation of electric light in 
N.Y., Philadelphia, Montreal, and 
London. 

Benjamin Banneker—he constructed 
the first clock made in America, 
which worked unfailingly for over 
twenty years. 

Daniel H. Williams—he performed 
the first open heart surgery. 

Garret A. Morgan—he invented the 
first gas mask. 

Dr. Charles Drew—he developed the 
first system of blood preservation 
which is still used today. 

All of these men are Black. If Black 
history were mandatory, as is White 
history or Western Civilization, as 
they like to call it, as barbaric as it 
may seem, you probably would have 
known these facts. However, most 
history courses that are required 
minimize the importance of the 
earliest African civilizations and 
Kingdoms, giving the administration 
or instructor the power to overlook 
and therefor distort the truth. If one 
never tells you the beginning of the 
story you'd never know if the rest of it 
is even plausible. 

The beginning is what you learn in 
Black history. Black or African 
studies are an important contribu
tion to humanities self-
understanding, because Blacks i.e. 
African people are the fathers and 
mothers of both humanity and 
human civilization. Thus to omit a 
study of the parent people of 
humanity is to deprive oneself and 
humanity, of a holistic and effective 
understanding of itself. 

Black studies is also relevant in its 
contribution to the United States 
understanding of itself. It is not an 
exaggeration to say that Black and 
other ethnic studies, by virtue of their 
second and third class status, are 
the most trenchant criticism of 
American society. If one evaluates a 
society not by its proclamations but 

by its social practice then the study 
of Black experience in the U.S. would 
give an incisive look at American life, 
from both race and class perspec
tive. The U.S. claims, freedom, 
justice and equality for all. I am not 
going to insult your intelligence by 
detailing how these preached ideals 
are not always practiced. Black 
studies forces a critical view of 
social wealth and power in the U.S. 
and allows a better understanding of 
Blacks present disgraceful welfare 
and unemployment status. 

The struggles of Black people 
have unmasked the United States in
ternal contradictions much to the 
embarrassment of this so-called 
democratic government. 

Finally Black studies will aid the 
university's in their realization of 
t e a c h i n g  t h e  w h o l e  t r u t h  o r  
something as close to it as humanly 

possible. No university can claim a 
concerted effort to form a compe
tent, aware student if it distorts the 
role of African peoples in history and 
society. The history of this world is 
much more than just Europe and its 
cultural offshoots. 

Aware at Howard U. 

Curt I did read your column on The 
Leadership Development Seminar. 
You are very hard to find though. I ad
mit that I did not go to any of the lec
tures and from what you wrote I am 
sorry I missed them. I do not want to 
see the rap music hits (though I know 
you probably wouldn't print them 
anyway, Mr. Raggae) so you can print 
whatever the other speeches were 
on. 
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Dickinson Denied Promotion: 
Students Express Outrage During 

Trustees Meeting 
By Evangeline Ugorji 

The failure of the Faculty Promo
tions Committee to recommend Dr. 
Gloria Dickinson for promotion, and 
the refusal of President Eickhoff to 
place her name on the list of recom
mended faculty members, was the 
main issue discussed at February 12, 
1987 meeting of Board of Trustees. 

Dickinson, the chairperson of the 
African-American Studies Depart
ment had applied for promotion from 
assistant professor to associate pro
fessor and was denied for the third 
year in a row. She received her last 
promotion in 1977. Furthermore, the 
Promotions Committee did not 
award her a merit award this past 
year in spite of the fact, according to 
her, that she has accomplished more 
in 1986 than she did in 1984 and 1985 
when she received two merit awards. 
In 1984 and 1985, college administra
tors determined who received the 
merit awards, whereas this past year, 
the Promotions Committee which 
had denied Dickinson promotion for 
two consecutive years prior, was in 
charge of who received the merit 
awards. 

Students and alumni filled room 
211 in the student center and the hall 
way to express outrage over Dickin
son's denied promotion, and to 
testify to the Trustees about her con
tribution to the college over the past 
16 years. 

"What shall I as a mother, tell my 
two children who may one day want 
to attend this college? That they 
should attend a college where one of 
our own who has distinguished 
herself as an educator for 15 years is 
denied promotion year after year?" 
asked Joyce Payne, a Trenton State 
College Alumnus. Payne who is the 
acting Principle of Spring Side 
Elementary School, Burlington 
Township, brought to the attention of 
the Board. Dickinsnon's ac
complishments in her field of exper
tise, in community service, and in 
student life at the college. "Dr. 
Dickinson has brought im
measurable accolades to this institu
tion" she added. 

Earlier, Kim Wells, the President of 
the Minority Student Coalition, read 

to the Board, a letter the organization 
had sent to Dr. Eickhoff—asking him 
to "exercise his Presidential powers 
to place Dr. Dickinson's name" on 
the list of faculty recommended for 
promotion. Wells also requested that 
students be made part of the faculty 
promotion process. 

Speaking from "the view point of a 
former student of Dr. Dickinson, and 
a former student leader who had con
tributed to student life," Kingsley 
Ugorji, an alumnus of TSC and cur
rently a graduate student, spoke 
about the tremendous positive im
pact Dickinson has had on students 
at the college for 15 years. "I don't 
think this college would have half the 
minority students it now has, if the 
college relations office had not been 
able to convince them that there are 
the Dr. Dickinson's on campus." 
Ugorji said. "If these students come 

here then and find that the cream of 
the crop of our community is being 
denied that which she deserves, im-
agen what that would do to our 
psychology," Ugorji added. He also 
mentioned that Dickinson has been 
most instrumental in helping make 
Trenton State College a multicultural 
community. 
faculty members that have been 
recommended for promotion..." 
Ugorji said, "but I am outraged that 
the name of one other deserving pro
fessor is not on this list, for the third 
straight year." 

Recalling that his "mama" once 
told him that "if you abuse what you 
have, very soon you won't have it no 
more," Richard Smith, another 
former student of Dickinson asked 
the college to give recognition to 
whom it is due, if the college is really 
seriouse about it's goal of distinc
tion. 

Kim Wells of the Minority Student Coalition 
reads the proi.pa^ |fttrr t ^ Board. 
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Alfred Bridges, left, discusses thl agenda with Richard Smith 
The Board of Trustees approves 

personnel actions recommended to 
it, including faculty promotion, but 
as Dr. Hoover, chair of the Board ex
plained, it can not promote people 
not recommend to it by either the 
Promotions committee or the Presi
dent. "Our duty is to make ad
ministrative decisions, not academic 
judgements" Hoover said. 

Speaking on a motion made by a 
Board member charging President 
Eickhoff to conduct a review of the 
promotion process, Dickinson said 
she had watched for 16 years as 
faculty in faculty governing bodies 
here appointed one another to a pro
motion committee that, in turn, too 
frequently has rewarded members of 
that gaverning body. "Unfortunately 
that which masquerades as a peer 
review process on this campus is ac
tually one of faculty collegiality" 
Dickinson said. (The complete text of 
Dickinson's address to the Board is 
published on page 10). 

The Board passed the resolution 
charging the President to review the 
promotions process, including a sug
gestion by Art Steinman, President 
of the local chapter of the American 
Federation of Teachers, that the 
Merit Award process also be review
ed. 

In an interview, Dickinson said her 
anger was not with college ad
ministration, but with the members 
of the promotions committee. Stress
ing her achievements for 15 years, 
Dickinson said "there is no one in 
the state who has received as many 

Department of Health and Education 
humanities grant programs as I 
have." Nine out of the ten proposals 
that she has submitted for the past 
three years were funded. "And only 
one other person here have received 
as much National Endowment for the 
Humanities grants as I have." She 
has received four altogether, and the 
only other person that has received 
that many, Dr. Croft of the History 
Department, was promoted to 
Associate Professor last year. 

Dickinson was however, disap
pointed that President Eickhoff 
refused to place her name on the list 
of recommendation. "There may be 
sometimes when the peer review pro
cess would not work," Dickinson 
said, "if the AFT and the state agree 

on a claus such as that which gives 
state college presidents the power to 
add/or delete from the list of faculty 
recommended for promotion from 
the committee, that claus is there to 
protect the faculty. Otherwise, there 
would be no reason to have a check 
and balance." 

Dickinson has filled a grievance 
with the AFT, and is supposed to get 
a hearing before February 26, 1987. 
In the resolution passed at the 
Board's meeting, the Trustees said 

. .We have been informed further 
that, should the grievances be sus
tained, the college could and we, the 
Board, would award promotions to 
the grievants irrespective of any 
award of promotion made at this 
Board meeting " 

Joyce Payne addresses the Board. 
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Myth of the Black Male Shortage 

THE recent barrage of maga
zine articles pertaining to 
the "Black male shortage" 

reflects a growing concern on the part 
of Black women. Popular writers 
who disseminate information with 
little concern for scientific investiga
tion have increased the anxiety levels 
of their readership. When journalism 
falls short of the highest ethical 
standards, the sanctity of human 
intimacy is jeopardized. That may 
lead us directly to a problem which 
previously did not exist, or exists 
unnecessarily. 

Is there a shortage of Black men in 
America? What factors contribute to 
such a perception? What strategies 
might Black men and women employ 
to enhance their opportunities for 
marital success? Whatever the 
answers to these and other related 
questions, a scientific approach is 
perhaps the appropriate method to 
bring about an eventual resolution. 

Historically, the gender composi
tion of the world has consistently 
differed. This can be attributed to a 
number of physiological and socio
logical factors. The cruelties of war, 
unequal birth rates and the imposi
tion of cultural mores are but a few of 
the mentionable. Hence, the number 
of males versus females has never 
been equal. The manner in which the 
various cultures of the world have 
chosen to respond determines 
whether or not a shortage exists. 
According to the Bureau of Census 
(1972-1982), there are more than nine 
Black men for every 10 Black women 
in the U.S. population. This statistic 
suggests that while the numbers are 
not equal there are no appreciable 
differences between the number of 
Black men versus women. We are 
thus compelled to search elsewhere 
for the genesis of a shortage. 

The Civil Rights Movement of the 
'60s created educational opportuni-

by Ronald E. Hall 

ties for Blacks which had not existed 
previously. This enabled many of us 
to make our way into the American 
middle class. That progression, how
ever, has not occurred equally across 
gender lines. The Bureau of Census 
reports a greater number of Black 
females than males who have 
encountered success as the result of 
educational opportunities which 
began in the '60s. Hence, a greater 
number now hold managerial and 
otherwise status on the national 
occupational scale. When one con
siders that the U.S. is a male-
dominated society, this is an alarming 
fact. Futhermore, those women who 
make it to the middle class more 
often acquire like values. American 
sociologists contend that such values 
require women to marry up socio-
economically and men to marry 
down. Once this occurs, Black 
women who earn large salaries aspire 
to Black men who earn larger salar
ies. Their greater success in the 
American job market has made this 
an unlikely possibility. Herein, per
haps, lies the crux of the problem. 
For various reasons the numbers of 
Black men and women have consist
ently differed. The current perception 
of a "Black male shortage" differs 
only in that Black women have 
exceeded Black men by their level of 
job market success. That success has 
carried with it a value system which 
ignores the sociopolitical realities of 
American society. The additional 
imposition of cultural monogamy all 
but assures the continuation of diffi
culty. The sociological nature of 
these criteria warrant in part that our 
so-called "Black male shortage" is to 
some extent self-imposed. 

Given the numerical consistency 
between the sexes, what other factors 
hasten the perception of a shortage? 
What accounts for the volumes of 
literature which popularly suggests 

otherwise? The lack of a scientific 
study that specifically addresses such 
questions makes it difficult to point 
with any degree of certainty to the 
answers. As such we must consult the 
relevant scientific data already in 
existence to formulate any valid con
clusions. The perception of a "Black 
male shortage" is now a cause for 
genuine concern. The class distinc
tions, class values and socio-economic 
factors that have impacted are all 
sociological phenomena. It logically 
follows that it is within that context 
we must search for answers. Unlike 
the physiological, sociological phen
omena is pliant. It may be fashioned 
out of whatever is deemed necessary 
by the collective will of the group. 
For various reasons, many Black 
women have not recognized this as a 
viable alternative. They choose in
stead to embrace values and cultural 
mores which under the circumstances 
are counter-productive. The involve
ment of careless journalism has 
generated real consequences from a 
mere perception that now requires 
deliberate intervention. 

When one sex maintains percep
tual ideation regarding the other, it 
can become problematic for both. 
Thus, the perception of a "Black male 
shortage" is an issue that concerns 
the welfare of Black women and men 
alike. To overcome the difficulty, 
genuine dialogue must begin. It must 
be necessarily followed by a common 
strategy that will facilitate the court
ship objectives of both. Furthermore, 
Black women must begin to recog
nize the American power structure 
realistically and its implications for 
the Black male. Unless one is pre
pared to believe that women are 
inherently smarter than men, their 
differing success rates in the U.S. job 
market can only be the contrived 
efforts of the power structure. In a 
male-dominated society defined by 
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MYTH OF THE BLACK MALE 
SHORTAGE 

color, the Black male is the antitheti
cal threat. Whereas the occupational 
success of the Black female can be 
tolerated, the control of the Black 
male is essential. What has occurred 
in the job market is merely a reflec
tion of that intent. Those who cannot 
comprehend this reality will miss the 
point and remain confused. 

The most important elements of 
courtship and its environs are emo
tional and psychological by nature. 
Class and socio-economic status are 
less important factors in the long run. 
They are easily implicated by status 
symbols and other material wealth. 
The emotional and psychological 
factors are much less obvious. Given 
the current situation, such factors 
will require an organized system of 
evaluation which ultimately cannot 
be guaranteed. "The Emotional and 
Psychological Guide to the Marriage 
Potential of Black Males" is a system 
devised by the author. It may be util

ized by Black women who wish to 
enhance their ability to select a mate 
who can help secure their happiness. 
It is our failing system of evaluation 
which has led to much of today's dif
ficulty. Due to modifications in 
family and lifestyle, past systems 
have now become obsolete. This is a 
sociological problem that does not 
have to exist. If it is allowed to con
tinue a number of good Black men 
will be increasingly overlooked. The 
perception of a shortage will in
tensify. 

Unfortunately it has been the 
Black male with the superficial suc
cess which Black women have ideally 
pursued. This has all too often led to 
a painful experience. Such men may 
lack the necessary character and 
emotional depth to fulfill them. Thus 
a shortage is perceived when it is 
actually a matter of definition. We 
live in a capitalistic society and must 
expect to be influenced by it. How

ever it does not have to dictate to us. 
Those who are serious about court
ship will increase meaningful dia
logues and sharpen their evaluation 
skills. Black men must not allow the 
power structure to compromise our 
self-worth. Black women must rec
ognize the implications of the Black 
male in a white male dominated 
society. They must begin to look 
beyond a Black male's present station 
in life to discover where they might 
go together. Above all each of us 
must recognize the mutual depen
dency of our survival. When we can 
reach that level of consciousness 
together the "Black male shortage" 
may then be perceived as the myth 
that it is. • 

Ronald Hall is an assistant professor 
and a full-time doctoral student at 
the Dept. of Social Work, Atlanta 
University. 
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Faculty Promotion Policies at TSC: 
An Address by Dr. Gloria Dickinson to 

the Board of Trustees 

Dr. Gloria dickinson addresses Board members. 
This evening, I've come to ask the 

Board of Trustees to give its support 
to the motion directing the leader
ship of Trenton State College to con
duct a comprehensive review of the 
existing faculty promotion policies. 

Tonight, the Board is being asked 
to approve a list of nominees for pro
motion. This list allegedly marks the 
culmination of a peer review process 
that is both cherished and closely 
guarded by the academic communi
ty. Unfortunately, that which mas
querades as a peer review process 
on this campus is one of faculty col-
legiality. 

For 16 years I have watched as 
faculty who devote their energies to 
the faculty governing bodies have ap
pointed one another to a promotion 
committee that, in turn, too frequent
ly has rewarded members of that 
governing body.. . Meanwhile, those 
who have opted to devote their out of 
class time to their students, their 
research, community activities, ar
tistic performances, and other 

endeavors that must be catalogued 
in applications for employment, 
tenure and promotion, have often 
languished in the wasteland of non-
recognition. Rarely have superior 
scholarship, teaching or service 
been rewarded if the applicant was 
not also involved in the governance 
system. It is ironic that those who 
have had the greatest difficulty ob
taining promotion during my tenure, 
have most often received the 
greatest accolades from their true 
peers outside of this institution. It is 
also a very sad commentary on an in
stitution that says its mission is to 
move from excellence to distinction. 

Trenton State College makes the 
most important decision in the lives 
of its tenured faculty members in a 
manner that is not only archaic and 
secretive, but in manner that en
courages cronyism and 
discriminatory behavior. Although 
we have numerous disclosure 
policies governing everything from 
how students grades will be com

puted, to how far in advance Board of 
Trustees meetings must be announc
ed, we continue to let the promotion 
rest in the hands of a committe 
whose decisions are never open to 
scrutiny. The committee members 
vote by secret ballot, they offer 
neither quantitative nor qualitative 
rationale for their decisions, and 
they never afford applicants a reason 
for either the awarding or denial of 
promotion. As a result, on numerous 
occasions, the preferences of the ap
plicants true peers, those trained in 
the same discipline, have been total
ly disregarded. 

The plight of black faculty on this 
campus has often been even more 
perilous. Yet and still, those faculty 
in the more traditional disciplines 
have a slight advantage. Most pro
motion committee members do have 
frame of reference in which to 
understand the parameters of 
English, Psychology, or Nursing. But 
for those in newer area studies 
disciplines,, the battle has been an 
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CONTINUED• 

FACULTY PROMOTIONS POLICIES 
duous. When faced with committee 
members that do not view your area 
of expertise a valid academic 
endeavor, because such courses 
were not a part of the curriculum to 
which he or she was exposed, it is 
virtually impossible to convince 
these faculty members that there is 
either merit, or worth, to your ac
complishments. Indeed, even when 
the validity of ones work is cor
roborated by external evaluators in 
the emply of Federal, State, and 
Private funding agencies, prejudices 
based on ignorance seem to override 
fact. 

I ask the Board how it thinks that 
the distinction desired is to be 
achieved when the institution's 
academic, extra-curricular, co-
curricular and affirmative action 
goals and objectives have no place in 
the process by which the recipients 
of promotion are selected. How are 
faculty to provide the positive role 
models that we are repeatedly told 
that our students need, while 
demoralized by the knowledge that 
every other employee must be given 
written documentation concerning 
personnel issues, but faculty are 
not? 

Who is to provide the support so 
glaringly omitted from this college's 
plan to recruit increased numbers of 
black and Hispanic students? We all 
know that retention is as much an 
issue as recruitment. It is more than 
coincidental that the Board of Higher 
Education's committee on minority 
student recruitment and retention 
identifies minority faculty participa
tion as a critical factor for the suc
cess of its projected statewide plan. 
Yet, after 16 years, I now must 
assess what form my future reten
tion efforts will take. 

Should I tell my students to stay at 
Trenton State, go on to graduate 
school, and hope to be able to spend 
sicteen years in the junior ranks of a 
faculty that doesn't want them? Or, 
should I explain that if they stay here 
maybe the students who defaced 
this anti-apartheid poster on my of
fice door, as they have defaced every 
poster mounted during the last four 
years, will be more informed, and 
therefor more understanding, after 
they enroll in an African-American 
studies course, (albeit over the objec
tions of a faculty advisor who may sit 
on the promotion committee ). 
Or, should I begin a seventeenth year 

of reminding them that Frederick 
Douglass' 18th C. quote "If there is 
no struggle, there is no progress," 
was, and still is, very accurate? 

If this institution is to fulfill its 
commitment to the people of this 
state, and to its faculty, staff, and 
students, then I urge the Board to 
vote in favor of the motion directing 
the administration to take the steps 
necessary so that faculty are no 
longer subjected to a secretive and 
discriminatory promotions process 
that so disrupts their lives that they 
cannot devote themselves to the job 
for which we were all hired, the 
education of the leaders of tomor
row. 

EDITOR'S NOTE: The title of this address is Utimme 
Umana's. 

Elanoi Home, a Board member, makes a point at the meeting. 
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THE 
COUNSELOR'S ROLE 

IN 
CAREER PLANNING 
AND PLACEMENT 

FOR MINORITY STUDENTS 
by PATRICIA NEVIUS-SANCHO 

The recruitment, screening and placement of minority 
students requires follow-through and a commitment to 
helping these students prepare for their place in the world of 
work. 

Career Planning on the college level is necessary to assist all students who 
need help in making decisions about the world of work. Students may seek 
counseling voluntarily, but more often than not are referred to counselors by 
faculty and staff. 

Counselors must be forthright in advising minority college students that they must 
be competent to secure and hold positions that have previously been closed to them. 
Being realistic, counselors must warn prospective graduates that although affirmative 
action is very much a part of the hiring pattern in this country, minorities are still faced 
with difficulties in the world of work. Armed with this knowledge students may be 
more resolute in their preparation to take advantage of new opportunities. 
Knowledge of the limits of one's personal control tends to strengthen one's 
confidence in attempting the new and unknown. 

The college placement office has a critical role to play in aiding minority graduates. 
Some students need strong encouragement to venture great distances from home or 
to accept jobs in new work settings. 

With rising demand for educated minority graduates, counselors must continually 
heighten the expectancies of minority students by helping these young people 
understand that there are many fields which they may explore. Assisting the student 
in learning how to depend on their own resourcefulness and knowledge of a specific 
career area is the placement's office challenge. Choosing a career is a complex, 
time-consuming process. It requires a great deal of insight on the part of the individual 
who is making the choice. Students must take personal assets, job opportunities, 
societal and technological changes into consideration when selecting a career. 

Minority students must, with the counselor's help, know where they are going, 
have the maturity and insight necessary to understand the time required for 
preparation and the direction their selected course of study will follow. 

As counselors in Career Planning and Placement, we must help these young people 
foster the dream, in every constructive way open to us. The world of work can be a 
rewarding experience for our young minority people and have a tremendous social 
importance for all mankind arond the globe. 
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THINGS FALL APART 
by CHINUA ACHEBE 

BOOK REVIEW by MARGARET BELL 
Robert King III 

Ibo, obi, Umuofia, Okonkwo, chi, harmattan; strange 
sounding words in a far away land having quite a different 
culture from my own. From the minute I began reading Things 
Fall Apart by Chinua Achebe, I was intrigued and engrossed in 
his novel, which gives those of us living in the Western world an 
enlightening and intimate view of a traditional African culture 
in Nigeria in the late 19th century. 

As I read the story of Okonkwo, a young, proud and 
ambitious leader in Umuofia, 1 was reminded of something 
Emile Durkheim had written about concerning social order 
and the forces that bind a society together. Durkheim 
theorized that one sure way of maintaining social order and 
stability in a society was through solidarity. To him, solidarity 
was a by-product of all those forces that make people feel they 
belong together and are part of the collectivity. In the 
traditional community, such as Umuofia, a kind of mechanical 
solidarity exists; here there is a solidarity based on sameness 
or resemblance which has a very powerful influence on the 
behavior of the people. Mechanical solidarity thrives in an 
environment like Umuofia, where the people live in a relatively 
small, rural, agrarian group, sharing the same language, 
beliefs, values, aspirations, customs and most important, the 
same religion which is all pervasive. In such a setting, the 
thoughts of the individual are the generalized thoughts of the 
collectivity; thinking and actions do not involve much reflective 
consideration; instead responses are generated in a kind of 
mechanical fashion, fostered by the uniform traditional spirit 
which is all the people know. Bearing this theory in mind, I 
discoverd that I was much better able to understand the 
somewhat bizarre and unreasonable patterns of behavior that 
the people in Achebe's book demonstrated. For them, every
day living was like a mystical experience, divined by the gods 
and enforced by rigid religious dictates. The individual existed 
only in so far as he was a member of the larger community to 
which he was totally committed; the making of individual 
conscious choices outside group norms therefore was taken 
as an insult to the gods and a curse on the whole clan. Within 
such limits, change and progress were always regarded as 
suspicious, potentially evil and generally unlikely. Using this 
information as a backdrop, I tried to focus my attention on the 
behavior of the characters in so far as their actions exemplified 
the conditions typical of a mechanical solidarity; and since 
Okonkwo is the protagonist, I will concentrate my discussion 
on him. 

The author begins his novel by introducing us to Okonkwo, 
a young man who sets a fine example of a leader among the 
people of Umuofia. He is a big strong man, a champion 
wrestler in fact, who has grown over the years to become one 
of the most prosperous men in the village. His hard work and 
ambition have earned for him titles of respect in the community 
as well as the wealth to support three wives and many children; 
he is also a fearless warrior and a defender of the faith. 
Ashamed of his father's reputation for idleness and gentleness, 

wnicn are viewed as womanish traits by many men in the 
village, Okonkwo is determined never to show any sign of 
weakness. This he carries over to his relations with his wives 
and children to whom he rarely demonstrates any show of love 
or affection for fear of being thought "soft." In fact, he is so 
afraid of anyone likening him to his father at all that he often 
goes to the opposite extreme to maintain the image of a stern 
and unyielding figure. This obsession, however, has occasion 
to drive him to sheer brutality. The most dramatic of these 
events occurs when the village elders bring word to Okonkwo 
that Ikemefuna, a young boy from another village, was to be 
taken into the woods and killed in retribution for the boy's 
father having slain a Umuofia woman three years earlier. Now, 
for the past three years Ikemefuna had been living in 
Okonkwo s compound and during that time he came to love 
him as a son. (Actually, I think he loved him more than his own 
eldest son Nwoye.) When the elders told Okonkwo of the god 
Agbala s decision to have Ikemefuna killed, he was very upset 
about it but of course would not dare let them see it; and even 
though he was told that it was not necessary for him to 
participate in the murder, he nevertheless accompanied the 
murder party to fulfill the prophesy. My feeling here is that his 
decision to accompany the group was motivated by his fear of 
being thought cowardly or too affectionate. So, it came to pass 
hat on that tragic day he not only attended the execution but it 

was he that actually let fly with the killing blow. Of all the many 
heads that Okonkwo had brought home in battle, this one 
boy s death most certainly caused him the most inward 
suffering. 
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Neither Agbala's demands nor the will of the village seemed 
adequate reason enough to erase the guilt he felt surrounding 
Ikemefuna's death. It was a killing almost against nature; that 
boy had come to call him father and there was love between 
them. Although time finally had a way of bringing Okonkwo 
out of his depression, I had the feeling that this shedding of 
blood would never leave him in peace. To me this was one of 
those tragic instances where a man was not permitted to listen 
to his own heart and mind in making a decision but rather was 
pressured by society's customs to act in a way he knew the 
society would expect or desire. His actions therefore seemed 
more mechanical than truly reflective. 

Not long after the death of Ikemefuna, another fatal incident 
occurs involving Okonkwo. It happens at the memorial service 
for one of the elders of the community. As Okonkwo and some 
of the others are firing their guns in a last salute to the dead 
man, Okonkwo's gun explodes, accidentally killing the man's 
son. Even though this was totally unintended, the custom of 
the land was that a man so responsible would have to leave the 
village for seven years and his livestock, home and barn 
burned. So Okonkwo fled to the village of his mother to spend 
his years in exile. Although this was the law of the land and the 
decree of the gods, Okonkwo did wonder about such justice; 
but why puzzle over it he thought. That is how things had been 
done for ages; who was he to question the wisdom of the gods 
and his ancestors; so like everything else, he just accepted it. 

The time spent in Mbanta was rather fruitful but things were 
happening here as well as back home in Umuofia that were 
strange and frightening. An evil force was creeping into the 
land in the form of white men bringing a new Christian religion 
whose God they said was far more powerful than any gods 
Umuofia had; in fact, these foreigners said all the gods of 
Umuofia were false and if they did not stop worshipping them 
and give up their wicked ways the one true God would curse 
them and they would suffer an everlasting death. As ridiculous 
as they sounded at first, these Christians were winning 
converts among the villagers. They even opened a school 
where they were teaching people to read and write so they 
could learn about many new things that existed outside their 
territory. Among some of the earliest converts was Okonkwo's 
son Nwoye. For seven long years Okonkwo yearned to return 
to his home and once again regain his position of high esteem 
among the people. However, when that happy day finally 
arrived he found his homecoming was not as he had expected. 
Things had changed considerably in Umuofia and these 
changes caused much distress. The new Christian faith and 
government of the white people was tearing his people 
asunder. No longer was there one faith, one spirit, one 
knowledge of right and wrong. People were confused and 
began to question the old ways and traditional teachings. 
Frequent conflicts erupted within households and between 
clansmen. Okonkwo was frustrated and angry about what he 
saw happening around him. Although I don't think he fully 
comprehended the impact the Western world would have on 
the social structure of his people, I'm sure he did realize that 
the crumbling of their religious unity was at the core of their 
troubles. He must also have deduced that prior to the coming 

of the foreigners and their new ways, life had been so simple in 
Umuofia; sons did not dare to turn against their fathers or 
brothers against brothers; it was an abomination against the 
gods. There was a communality of spirit among them that 
dissolved all differences and made them stand tall together. It 
was a solidarity based on "sameness" which protected them 
and gave them pride and confidence in their actions and 
courage in their dealings with outsiders. But now things were 
different. Their religion, the cornerstone of everyday living, 
was in jeopardy and all around him things were falling apart. 

In his desperation to try to hold the clan together and once 
again take hold of their own lives and customs, Okonkwo and a 
band of Umuofia leaders burn down a local Christian church. 
To these men, this was the proper way to deal with those 
people who were trying to intrude upon their territory and into 
their lives. Unfortunately, the new local government had other 
thoughts on the matter and the group was tricked into 
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I walk through tall  grasses 
That were fertilized with death 
But 
I feel 
No evil  
For my spirit and soul is with me 
My rod and staff 
Aid me along 
Crooked paths 
I know I will  not l ive long 
But it's the simple things that count 
The joys of l ife 

Friends 
Little ones 

Flowers 
Laughters & tears 

and honey trees 
So I absorb the beauty from each day 
And if my cup runneth over 
I hope you will  enjoy what is left. . .  

Hassan K. Sali  
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ANOTHER REASON 

None of us in Utimme Umana is an 
Alpha either, but some of us do 
quite a bit of monkey business. As a 
matter of fact, this funky Monkey dig
ged us so much, he played at our last 
meeting. So if you won't join us for 
any other reason, maybe you would 
consider joining us because some of 
us monkey around quite a bit. Just 
one more reason why you should join 
Utimme Umana Magazine today. 

Creative Works 

Just a few thoughts 
Doing what you like is freedom 
Liking what you do is happiness. 

Waste of time is the most extravagant 
and costly of all expenses. 

The race advances only by the 
achievements of the individual, 
you are the individual. 

A man who finds no satisfaction 
in himself seeks it in vain elsewhere. 

Rights only come when responsibility 
is exercised. 

You are not a victim or object of 
anything. You are a subject of the 
Creator. 

Ask for advice and use your own head. 

This is not a command but. 
If you have time 
Listen to a sister 
When she needs to talk 
If you have time 

If you have time 
Lend a brother a hand 
When you see him about to fall 
If you have time 

If you have time 
Give your family a call 
Just to say hello 
If you have time 

If you have time 
Study your people 
And know yourself 
If you have time 

I hope you dont mind 
That all you have is time 
Truly 

Peace, 
Curt 
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The King Within Us All 
Charismatic Label Obscures His True Role and Legacy 

by Clayborne Carson 

Dr. Martin Luther King has often been described as 
a charismatic leader, but the label does not ade
quately define his role in the civil rights move

ment* Arguing that King was not a charismatic leader is 
somewhat akin to arguing that he was not a Christian, 
but emphasis on King's charisma obscures other impor
tant aspects of his role in the civil rights movement and 
conveys the misleading notion of a movement held 
together by spellbinding oratory and blind faith. 
Although, to be sure, many people saw King as a 
divinely-inspired leader, King did not always receive— 
and, I would argue, did not want—the kind of unques
tioning support that is often associated with charismatic 
leaders. Movement activists instead saw him as the most 
prominent among many outstanding movement 
strategists, tacticians, ideologues, and institutional leaders. 

King's True Role 
King was certainly not the only significant leader of 

the civil rights movement, for sustained protest 
movements arose in many southern communities in 
which King had little or no direct involvement. If not as 
dominant a figure as he is sometimes portrayed, he was 
also a more complex and, 1 would add, more interesting, 
leader who acquired the respect and support of self-
confident, grassroots leaders, some of whom possessed 
charismatic qualities of their own. In Montgomery, for 
example, local black leaders such as E.D. Nixon, Rosa 

Parks, and Jo Ann Robinson started the bus boycott 
before King became the leader of the Montgomery Im
provement Association. Similarly, the black students who 
initiated the lunch-counter sit-in movement in I960 ad
mired King, but they did not wait for him to act before 
launching their own movement. King influenced the 
struggles that took place in the Black Belt regions of 
Mississippi, Alabama, and Georgia, but the struggles were 
guided by self-reliant local leaders who occasionally 
called upon King's oratorical skills to galvanize black 
protesters at mass meetings but who refused to become 
dependent upon his presence. 

If King had never lived, the black struggle would have 
followed a course of development similar to the one it 
did. The Montgomery bus boycott would have occurred, 
because King did not initiate it. Black students probably 
would have rebelled even without King as a role model, 
for they had sources of tactical and ideological inspira
tion besides King. Mass activism in southern cities and 
voting rights efforts in the Deep South were outgrowths 
of large scale social and political forces rather than simp
ly consequences of the actions of a single leader. 
Though perhaps not as quickly and certainly not as 
peacefully or with as much universal significance, the 
civil rights movement probably also would have 
achieved its major legislative victories without King's 
leadership, for the southern Jim Crow system was an 
anachronism, and forces that undermined it were inex-
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THE KING WITHIN US ALL 
orable. Directing attention to the other leaders who in
itiated and emerged from these struggles should not 

If King had never lived, the black 
struggle would have followed a course 
of development similar to the one it 
did. 

detract from our conception of King's singularly impor
tant contribution to the black struggle. Instead, it should 
enhance our regard for King as a leader who stood out 
in a forest of tall trees. 

Source of Ideas 

The black movement required far more than 
charismatic leaders for its success, and King's importance 
in the movement was based on his ability to supply 
more than charisma. King's major public speeches have 
received much attention, but his greatness was also 
displayed in countless strategy sessions with other ac
tivists and in private meetings with government officials. 
Although King's success as a leader was partly based on 
the power of his oratory, it was also based on his skills 
as a conciliator and his effectiveness as a moderating 
force in a movement often torn by internal conflicts. 
King's unique qualities were best displayed through his 
relations with movement activists who were not simply 
Martin Luther King's followers and lieutenants; they were 
self-motivated individuals who acquired increasing con
fidence in their own abilities. Rather than merely accept
ing guidance from above, movement activists of the 
1960s made a profound, though often ignored, contribu
tion in the realm of political ideas. 

My assessment of King's role in the 
black movement is one that encourages 
us to recognize our present-day respon
sibility to struggle for a more just and 
peaceful world. 

King may have been born with rare potential, but his 
most significant leadership attributes were related to his 
immersion in and contribution to the intellectual ferment 
that has always been an essential part of Afro-American 

freedom struggles. Those who have written about King 
have too often assumed that his most important ideas 
were derived from outside the black struggle—from his 
academic training, his philosophical readings, or his ac
quaintance with Gandhian ideas. Scholars are only begin
ning to recognize the extent to which his attitudes and 
those of many other activists, white as well as black, 
were transformed through their involvement in a move
ment in which ideas emanated from the bottom up as 
well as from the top down. 

King's Epitaph 
Though charisma is a wonderful quality that many of 

us wish we had, it is also a quality that decisively 
separates those who are said to have it from the rest of 
us. Idolizing King lessens our feeling of responsibility to 
exhibit at least some of his best attributes. When King 
suggested his own epitaph, he asked not to be 
remembered for his exceptional achievements—his Nobel 
Prize and other awards, or his academic ac
complishments; instead, he wanted to be remembered 
for giving his life to serve others, for trying to be right 
on the war question, for trying to feed the hungry and 
clothe those who were naked, for trying to love and 
serve humanity. These aspects of King's life did not re
quire charisma or other exceptional kinds of abilities. We 
all have the ability to try to commit ourselves to advanc
ing the causes of social justice and peace. 

Thus, my assessment of King's role in the civil rights 
movement is one that encourages us to recognize our 
present-day responsibility to struggle for a more just and 
peaceful world. The movement prompted the passage of 
major civil rights legislation, but, more importantly, it 
prompted a major transformation of values and attitudes. 
Although black struggles of the 1950s and 1960s should 
be remembered as a setting for King's tremendous 
achievements, they should be remembered most of all as 
a setting that brought out the best in many of us. Rather 
than asking God why He has not sent us another leader 

like Martin Luther King, Jr., we might ask ourselves why 
we have not created new social movements in which 
other people with potential for greatness could exercise 
their talents to the fullest. 

Charismatic leadership on the part of King and others 
was only one of the resources that made possible the 
black gains of the 1950s and 1960s, and it remains only 
one of the resources required for future struggles. The 
declining effectiveness of King's charisma at the end of 
his life contrasted sharply with the growth of black 
material and human resources during the period. Today, 
we have far more financial, institutional, and leadership 
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TO BE BLACK AND FEMALE 
by GLORIA DICKINSON, Ph.D. 

Who is the Black Woman? 
"Aunt Jemimah," "Coffey," "Cleopatra Jones", "Beulah," ] 

"Sapphire", "Louise Jefferson", "Florence" (Louise's maid), ||^|| 
"The Tragic Mullatoes"; these caricatures, and others, are ! 

sterotypes that America, and her media tycoons, have at
tempted to foist upon us as symbols of the reality of Black 
womanhood. Yet, in actuality these personages represent 
firmly entrenched myths. Futhermore, upon closer examina
tion, one finds that there is no "universal Black Woman"; 
rather, there is a conglomerate of many individuals who are all 
black women. Nevertheless, we speak of the Black Woman as 
a one dimensional entity (as we have been trained to do), rarely 
understanding how we have come to utilize such a misnomer, 
or what it is supposed to mean. 

This essay will attempt to explore methods by which we, and 
the media, have been manipulated into believing in these 
homogenous myths and stereotypes when there are many 
unaddressed commonalities amongst black women which 
cross the barriers of age, education and socioeconomic status. 
In addition, there are contemporary issues of particular 
interest to black women who have, or have had access to 
higher education and its corresponding careers. These com
monalities, resultant dilemmas, joys, and pain are understood 
when assisted by an infusion of historical and census data. 
These issues are real—yet we continue to believe the myths. 
Perhaps clarification of: the facts, media manipulation, 
perpetuation of the myths and the realities of sexism and 
racism, can provide a foundation upon which new images can 
be built. Improved: self-concept, male/female relationships, 
and role models for youth are dependent upon a redefinition of 
black womanhood. 

Needless to say, those most adversely affected must 
generate and monitor this change. However, one must be 
prepared to undertake the tasks at hand. Since so many black 
women labor under, and are guilt ridden by, the fallout of 
erroneous assumptions, it is best to find out how those 
assumptions came into being. Armed with this knowledge, we 
can all begin to destroy the myths and stereotypes and begin 
the process of redefinition. In addition, we can begin to 
understand why persons react to black women as they do, and 
why black women's self-perception is so often skewed. But 
first, a little background. 

The first black women to arrive on these shores were 
brought to provide mates for those black male slaves who were 
already in residence here. The first slaves had arrived during 
the 17th century and it had been common practice for these 
men to marry lower class white females, most of whom were 
indentured servants. According to Robert Staplels in The 
Black Woman in America, when the powerbrokers of the 18th 
century realized that the Atlantic Slave Trade would continue 
to grow and be profitable, they also realized that integrated 
marriages and/or liasons could no longer continue. They also 
acknowledged the fact that the breeding of slaves upon these 
shores would be less expensive than the continued importa
tion of slaves. Thus a conscious effort was made to import 

Tyrann Jackson 
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Brenda Pinkston 

black females who would then provide the future generations 
of slaves necessary for the growth and maintenance of the new 
economic order. 

Once here, the black woman's responsibilities were twofold, 
she was a laborer and a breeder. She was catapulted into a 
life-style that had few similarities with the life from which she 
had been forcibly removed. Yet she did cling to, and adapt, 
those few tenets of life that were still recognizable. Thus, we 
find women in a new land who are denied their language, their 
culture, their rituals and their families. They were denied the 
respect and economic independence common in most West 
African communities. No longer were these women allowed to 
run their own businesses, sit on political councils, make 
decisions or control their families. They were no longer 
warriors or chiefs of state. Now they were chattel. The only 
remnant of the life they had known was the mother child bond, 
having their children live with them, and being responsible for 
the protection of those children; at least during the children's 
earliest years. 

Amidst a totally alien environment, one which wreaked 
havoc on Black men as well as Black women, these early 
hostages began anew. Slowly, survival tactics were developed 
as ways of enduring, and/or circumventing, the cruelities of 
slavery evolved. 

The survival tactics perpetuated by these women move us 

on to the identification of the "super-stars" among black 
women, females whose names are legend. We must first, 
however, acknowledge those whose accomplishments are just 
coming to the fore, as well as those who shall remain forever 
nameless. All of them shared the bond of survivorship, and, as 
we look more deeply into the 18th, 19th, and 20th centuries, we 
are really chronicling the ways in which black women resisted 
oppression and tried to create a better life — not only for 
themselves, but for generations to come. 

One of the earliest survival tactics, although it may not seem 
that way today, was the act of throwing one's child overboard 
during the Middle Passage. Documents indicate that this 
practice was not uncommon. Later black women would 
oftimes impede the first breath of life — thus ensuring that their 
children would not be slaves. Yet other stories, of the faithful 
cook or mammy who would slowly poison the master, 
eavesdrop on "Big House" conversations, or engage in other 
subversive actions, still abound. These women, though name
less, were committed to a better future. Likewise, the actions 
of those women whose lives have been documented in the 
slave narratives are also heroic. Women like Harriet Tubman, 
whose Underground Railroad rescued countless numbers, are 
well known. Still the actions of Ellen Craft, a light - skinned 
woman who cut off her hair and posed as a sickly young white 
master, while her darker husband masqueraded as her 
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surrendering themselves to the authorities. Okonkwo and his 
friends had their heads shaven, were beaten and in general 
were humiliated during their custody. The village was in turn 
forced to pay a huge sum to guarantee their release. Drained 
by the experience, the leaders returned to the village like 
wounded animals; their confidence was visibly shaken and in 
serious doubt. Okonkwo however, like a true warrior of 
Umuofia, would never allow his pride to give way to fear, and 
he was one of the few who even spoke a vengeance. Thus, a 
meeting was called among all the nine villages of Umuofia to 
decide what course of action to take. Unfortunately, someone 
must have tipped off the authorities and they arrived at the 
meeting and ordered the crowd to disperse. Of course this was 
unheard of. Umuofia always held such meetings among their 
clan to discuss matters of grave importance and no outsider 
had the right to prevent it. A confrontation occured in which 
Okonkwo killed one of the authority's messengers; the others 
got away. Umuofia obviously had no more taste for war! 

This last sentence above just about sums up Umuofia's 
condition. They had become a changed people; uncertain in 
the face of new ways, new people and a new religion. They 
became fearful, confused and weak and probably appeared a 
bit stupid to their Western overseers. They were a people 
temporarily in limbo; not sure which way to go or who to turn 
to; only one thing was certain: things would never be the same. 

Seeing that the end was near for himself and for the 
traditional culture as he knew it, Okonkwo commits suicide 
behind his obi. I think he knew only too well that it wcS not 
possible for him to live in two worlds at the same time which 
were so far apart in their ways. He probably decided it was far 
better for him to pass on to the next life of the spirits and his 
ancestors, to live the life after death, rather then to endure tha 
pain of an unhappy, meaningless existence in the land of the 
living. 

I felt a good deal of sympathy for Okonkwo and all the other 
members of his clan and tribe who seemed to have their world 
pulled out from under them and couldn't accept the strange, 
new culture. Their's was not a unique predicament; it 
happened time and time again as the Europeans and Western 
world began their colonizing crusade. For many, like Okonkwo, 
it was a cultural shock too traumatic to be endured. For 
others, it was a time of compromise and concession in order to 
survive. But survive these young nations did. Today, as one of 
the most potentially rich and powerful areas in the world, 
independent Africans have regained their rightful position as 
proud and strong people, very much aware of their rich 
traditional culture and strategic importance on the inter
national scene. 

Rest in peace Okonkwo, for today Africa for the Africans is 
once again coming into its own. 

Trustees Decide not to Chanqe 
the College's name 

Two days before the February 12, 
1987 meeting of the Board of 
Trustees, the Executive Committee 
of the Board released the news that 
there will be no change in the name 
of Trenton State College. Disclosing 
that 65 percent of those who return
ed the questionaire mailed out by the 
college opposed any change in the 
name of the college, Dr. Hoover, the 
Chairperson of the Board of 
Trustees, said that the Board took in
to consideration imputs from 
everyone that was concerned 
enough to comment on the issue. 

At the solidarity night program 
organized by the Minority Student 
Coalition last semester, Assembly
man Watson of Ewing, denounced 
the idea of a name change for the 
college, and urged the Board not to 
touch the name. 

The decision not to change the 
name brought to an end, the most 
controversial issue since Dr. 
Eickhoff took over as President of 
the College. 

By Eric McNair 
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48 Hours to the Trustees Meeting 
by Curt Broadway 

At about 3-45 p.m, Tuesday, 
February 10, 1987, a call came into 
the office of Utimme Umana. The 
news was that Dr. Gloria Dickinson, 
the chairperson of the African-
American Studies Department had 
been denied promotion for the third 
year in a row. Dickinson applied to be 
promoted from the rank of assistant 
professor which she had held for 9 
years at Trenton State College, to 
Associate Professor. The individual 
at Utimme Umana immediately con
tacted the Minority Student Coali
tion's President. The first thing to do 
was to get on the agenda of the 
Board of Trustees meeting that was 
to be held on Thursday, February 12, 
1987. To get on the agenda, one had 
to call the President's Office by 4-30 
p.m Tuesday, 48 hours before the 
meeting. By 4-30 p.m Tuesday, Kim 
Wells, Kingsley Ugorji, Richard 
Smith, Joyce Payne, Joyce Brown, 
and Beverly Mills had been able to 
get on the agenda to speak on per
sonnel actions. 

Next goal—the coalition had to 

mobilize student support and it had 
only 48 hours to work with. A petition 
was drafted by 5-p.m. tuesday, re
questing President Eickhoff to ".... 
exercise his Presidential powers to 
place Dr. Dickinson's name on the 
list of faculty members recommeded 
for promotion." The petition cir
culated and students went to work to 
get the signatures. 

Fortunately, a meeting of the 
coalition was already scheduled to 
take place on Wednesday, Febraury 
11, 1987. By 3-15 pm; time of the 
meeting, over two hundred students 
had signed the petition. At the 
meeting, the coalition voted 
unanimousely to send the petitions 
and a cover letter to President 
Eickhoff. 

By 12-00 noon Thursday, the letter 
to the President was typed and sign
ed. With the petitions attached, the 
letter was sent to the President's of
fice. 

Next goal—get students to show 
up at the Trustee's meeting. The 22 
member student groups of the coali

tion went ot work with phone con
tacts. With the contacts made, all 
else that could have been done was 
to attend the meeting and see what 
turn-out the effort produced. It was a 
cold night, literally and figuratively 
speaking, and those who put in the 
effort had only 48 hours to work with. 
So, no one knew what kind of a turn
out to expect, especially with the 
Cosby Show on at about the same 
time of the Board's meeting. 

By 7-00 p.m., the results started 
trickling in, as minority students, 
faculty, and staff convened at the 
Student Center. And by about 7-45 
p.m when the Trustee's meeting 
started, over two hundred students, 
not to mention faculty and ad
ministrators, had gathered in or 
around room 210 of the Student 
Center. So by attendance, and by 
speaches made by some students 
(undergraduate and graduate), and 
some alumni, Dr. Dickinson got the 
support and praise she deserved. 
And all happened within 48 hours. 

Walter Frye, a Board member makes a point at the meeting. 



RASTAFARI, 
"KNOW YOURSELF, TRUST IN JAH, 

LET HIM BE YOUR GUIDE." 
by DR. CLIFTON E. MARSH 

"Perhaps due to misunderstanding, and/or misapprehension, the Rasta movement is not fully understood in this community. 
No one has undertaken to explore its origin, its philosophy, its aims and objectives and its mode of operation." 

Ronald Walker 
Daily News, St. Thomas 

Virgin Islands, August 8, 1972 

This quote by Mr. Walker illustrates the dilemna faced by the community and members of the Rastafari movement in the Virgin 
Islands. The majority of citizens in the Virgin Islands are ignorant of the history, purpose, and objectives of the Rastafarians. This 
ignorance manifests itself in distrust, rumor and sometimes ridicule of the Rastafarians. 

In recent years various religious-political movements have emerged to capture the imagination and sometimes horrify the 
general public. The movements have attracted many people seeking fundamental socio-economic changes in the society. 

These groups have aroused the concern of government officials, police agencies, and the "traditional" clergy. 

It is essential to acquire knowledge of these groups to enlighten lay persons, scholars, and decision makers to secure the 
individual and make the society more humane for all people. 

Historical Perspective 
The Rastafari Movement was created in the Caribbean Island of Jamaica. The two most significant figures in the Rastafari 
Movement are former Emperor of Ethiopia Haile Selassie (The Living God) and Marcus Garvey (The Prophet). 

Before Selassie's coronation as Emperor in 1930 he was commonly known as "Ras." Tafari was the personal name of Selassie 
prior to his coronation, hence the term Rastafari. 

Marcus Garvey was the founder of the Universal Negro Improvement Association which began in Jamaica in 1914. Garvey 
emigrated to the United States in 1916 to establish his organization in Harlem, New York. The Universal Negro Improvement 
Association became the largest mass movement (over one million members) ever among people of African descent. Garvey's 
African nationalist organization attempted to establish a nation in Africa. 

Garvey urged his followers to, "Look to Africa, when a Black King shall be crowned, for the day of deliverance is near." In 
November of 1930, Ras Tafari was coronated as Emperor of Ethiopia and acquired the name Haile Selassie. Religious leaders and 
Garveyites in Jamaica observed the coronation, consulted their Bibles (Isaiah 11:1 and Matthew 1:6) and perceived Selassie's 
coronation as the fulfillment of Garvey's prophecy. Leonard P. Howell, N.J. Hilbert, Archibald Dunkley, Robert Hinds and 
Altamont Reed were Jamaican religious leaders who perceived Selassie as the Messiah. The leaders urged the Jamaican people 
to consider Emperor Haile Selassie as the living God and refer to themselves as Rastafarians in his honor. 

The Rastafarian Movement's basic doctrine common to all Rastas are as follows: 
1. Haile Selassie (Ras Tafari) is the living God. 
2. Marcus Garvey is the Prophet of God. 
3. International solidarity among people of African descent. 
4. The Black race are the true Israelites. 

The Virgin Islands 
The Virgin Islands experienced tremendous economic growth between 1960 and 1974. The population tripled during this 14 year 
period. The Rastafari Movement emerged in the Virgin Islands approximately 10 years ago, around the same time the islands 
experienced the period of prosperity. The Rastas were originally referred to as "Yoga men," because of their lean body 
structure, vegetarian diet, and their ritual of meditation. In a short period of time the Rastafarian Movement has exerted a 
significant political, religious and cultural influence on the population. 

During an interview with Sister Spice, a member of the Rastafarian Movement since 1977, she revealed how she became a 
member: 

"Rastafari is not a sect. I consider myself a child of God or Jah. Whatever you want to call your 
supreme being, Allah, Jehovah or whatever. I came to know Jah in 1977. A spiritual enlightenment. 
One might say as a young girl gets her menstrual, suddenly without warning it hits you." 

Rastafarians interpret the Christian Bible and apply it to their lifestyle. The Rastas felt the Bible's original message was altered to 
help the Western world exploit people of color, Sister Spice explains: 
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"I read a chapter of the Bible a day, however, while reading it you must realize it has been 
transformed from its original state and became a tool of the white man to enslave us mentally. Many 
people can't understand the Bible, because they have no understanding of its symbolism." 

Sister Spice feels passages of the Bible—Revelation, Ezekiel, Isaiah and others, reveal that people of African descent played a 
significant role in biblical history. She feels Jesus Christ himself was a Rastafarian: 

"Don't you believe Jesus Christ was a Rasta man? If you sat in the wilderness for 40 days and 40 
nights in deep spiritual meditation, would you concern yourself with combing your hair and shaving 
your beard? Jesus had to be a Rasta man. What about Sampson? What about Moses? These were 
men of color! Toots and the Maytals, a reggae group, gave a precise definition of a Rasta man in their 
lyrics. It goes, 'A Rasta man is a righteous man.'" 

Rastafarians believe Haile Selassie is the "living God," but there is room for intepretation of his mission and purpose on earth. 
Sister Spice doesn't feel Selassie is the God: 

"I personally do not see Emperor Selassie as God himself, the creator of the Universe. I see him as 
the one spoken of as the manifestation of Jesus Christ, come again in this time, for Blacks to realize 
this is the time spoken of. The living God is universal. Jah must send a King and a prophet from time 
to time as a character to emulate. This is why he manifest God in the person of our appointed one." 

People of African descent have been subjected to colonialism, slave trade, and systematic exploitation of their labor for profit. 
The first consignment of African slaves (103), was brought to St. Thomas in 1673. The colonial experience has taken its toll on 
African culture and created a serious identity crisis. Rastafari is a cure for the cultural alienation of Blacks, Sister Spice explains: 

"We the Blacks have been stripped of our language, our culture, and our religion. Many of us in this 
day and age are still lost, still trying to find ourselves, it's an identity crisis. All Black men and women 
have it within themselves to know Rastafari. It's not limited to those who know blackness and let 
their locks grow. It's a matter of culture, once you know your culture you know yourself and that 
Rastafari is the true God." 

Many Rastas wear their hair in "dread locks," formed by washing the hair and allowing it to dry without combing, brushing or 
treating it in any way. In several scriptures, Leviticus 19:27 and 21:5, the holy men are instructed not to alter their hair. 

Many Rastas feel their locks are "high-tension wires" which transmit inspirations from Jah the creator. The biblical 
commandments along with an African identity and pride in blackness make the wearing of the locks a badge of honor and an 
affront to the Western world. Sister Spice explains why she wears her locks: 

"My locks are a symbol of my dignity and blackness. I know myself as Bob Marley would say, 'You 
have to remember your past.' I know myself, is offensive to Babylon, by Babylon I mean the system 
of the Western Hemisphere. Uncombed hair is against the norm. When you see a Rasta with locks, if 
a person don't know himself they will actually fear him because of his dread look. He is powerful in 
his way and stature; kingly as Ras Tafari." 

Peter Tosh, a reggae musician, in his album Equal Rights, says "We don't want peace, we want equal rights and justice." Tosh 
echoes the Rasta Movement, because it is religious and also a political movement seeking change as Sister Spice reiterates: 
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BEING BLACK AND FEMALE 
manservant, are no less incredible. Even those women of the 
ante-bellum era who were a part of the freed black population 
were adept at creating alternate means of survival. Thus we 
find that many of these women who were not slaves were 
either mulatto offspring of wealthy Southern planters or the 
paramours of the same class of men. In exchange for their 
sexual favors, these women were often able to receive a 
promise of manumission, for themselves and their children, 
upon the demise of their benefactors. In exchange for "living in 
sin," these women were given private and fashionable living 
quarters (often in cities like New Orleans and Charleston), 
were provided with the latest fashions, and were able to feed, 
educate and clothe their children. Their freed sisters who were 
not engaged in interracial affairs were likely to be found in the 
Northern cities, working in the anti-slavery movement, 
teaching school, and rearing families that were committed to 
liberation. It is this conglomerate of black women, the slaves, 
the freed paramours, and the freed family women, who made 
up the black female population at the time of the Civil War. 

With the coming of Reconstruction, the first order of 
business for black Americans was still survival. Emerging from 

were denied employment, as their children were mis-educated, 
as their land and hopes were dashed, survival once again 
became paramount. Those in power used the tactic of divide 
and conquer, and are still doing so. Unfortunately for all of us it 
has worked. 

Yet, to understand what has happened in the past 100 years, 
in fact, to understand what is happening today, we must 
continue our overview of the past. 

For the rest of the 19th and 20th centuries, the endeavors of 
black women fall into two broad categories. We have the 
actions of the elite, and their subsequent superstars, and the 
actions of the masses. Both terms are debatable, yet seem all 
inclusive and meet our present needs. The elite, i.e., those with 
the economic and educational wherewithal!, focused on 
education and organizing. Education was seen as the way out 
of oppression, and women like Nannie Borroughs, Charlotte 
Hawkings Brown, and Mary McCleod Bethune founded, 
funded and perpetuated schools for black youth. Women like 
Madame C.J. Walker, who would achieve distinction as this 
country's first black female millionaire as a result of her 
invention and marketing of the straightening comb, would 

an era during which the teaching of blacks had been illegal, the 
most desired commodity amongst blacks was education. Next 
to education, black women sought the right to legally marry. 
Indeed, despite the myths of the "strong black woman" which 
abound today, one finds that blacks endured slavery in two's, 
emerged from slavery in two's and looked forward to the 
freedom of the 19th century in the same way. As Alex Hailey so 
clearly pointed out in "Roots", the slave father was not absent, 
and within the confines of the family as defined by the slaves, 
men played a very important nurturing role. Blacks were 
committed to the strongest bond to be found in West Africa, 
the family. Thus the desires to marry and be educated were 
foremost in the minds of Black women as the era of slavery 
ended. 

One undoubtedly asks, what happened. The answer, in its 
most simplified form, is "Jim Crowism". As the gains of the 
Reconstruction Era were erased, as the Ku Klux Klan's 
terrorism became a reality, as white America began to view 
black America as an economic liability and threat — not as the 
asset it has been-the animosities between black women and 
black men, as well as those between black women and white 
America, began to grow and flourish. Once again, survival 
became the operative term for black women. As their men 

support education via philanthropic donations. Schools for 
blacks, primary, secondary and colleges, would grow and 
flourish like weeds between 1880 and 1920. Needless to say, 
many of these schools were populated by black schoolmarms 
seeking to help other blacks to survive. Meanwhile, the masses 
of black women were doing what most black women still do in 
1980, they were working as domestics. They did the only job 
that slavery had prepared them for, and the only one that Jim 
Crowism would allow. They tried to keep their families 
together while encouraging their children to learn as much as 
possible. 

Concurrent with this trust for education, was a movement 
to organize. Banned from white women's organizations by 
segregation laws, and prohibited from holding positions of 
leadership in many of the church organizations which 
abounded in the late 19th Century, black women began to 
form their own organizations. Of course, those who could 
afford the luxury of helping others were, by definition, of a 
higher socio-economic status and small in number. Yet as 
more and more black women had access to higher education, 
and education in general, more became involved in organiza
tions. The National Association of Colored Women's Clubs, 
the various anti-lynching organizations, and the newly founded 
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BEING BLACK AND FEMALE 
NAACP all offered a haven for these women. Meanwhile, their 
younger sisters were organizing Alpha Kappa Alpha, Delta 
Sigma Theta, Zeta Phi Beta and Sigma Gamma Rho, all at 
Howard University. Once again, black women took the white 
model, this time the sorority, and changed it to meet their own 
needs. Thus the sororities, like the clubs that preceeded them, 
were civic, not social organizations. Women once again 
tackled the questions of survival and uplift, only this time on a 
different frontier. 

By the time the 1930's arrived, there were enough black 
women's organizations to warrant Mary McCleod Bethune's 
founding of the National Council of Negro Women. Feeling 
that an umbrella organization, one that could bring together 
the existing organizations, the elite, and the masses of women 
who were in the job market, was needed, this innovative 
woman undertook another of the many herculean tasks which 
peppered her life. The council, as it is called, worked hand in 
hand with the other major civil rights organizations during the 
next three decades as the battle to end lynching was won and 

friendly basis up until that time. The answer was forthcoming— 
Be Creative. Thus, the records of prior contact were tucked in 
far away corners of archives, the appropriate passages of the 
Bible were dusted off to justify enslaving people, and the 
history books were written accordingly. As time moved on, the 
justification for the existence of all of the mulatto children 
running around on the plantation was needed. Again— 
creativity led us to the belief that black women were unlike 
southern belles, who were of the highest moral character, and 
were therefore handy receptacles to be used at will. As the 
morals and values of the era changed—so changed the history 
books. And then, along came the Reconstruction Era and the 
so-called plantation novel. As white Southern writers scurried 
to justify and explain their lifestyles, they created black 
characters whom we all know well. Mammy, Uncle, Auntie, 
picaninny children, the torn, the coon, the buck, all came into 
being, and were popularized via the literature of the era. Yet, a 
new need had arisen by then, for the Klan had reclaimed the 
South, and the white politicians had reclaimed the all-black, 

fused into the war against segregation. 
Yet, by now, you're all probably wondering, why I still think 

of black women as mammies, tragic mulattos, "Sapphires" (or 
some other derivitive of the evil black woman), or basically 
promiscuous and loose women. Why do I equate the black 
woman with the matriarch and/or the welfare mother? If all 
'hat has been said thus far is accurate, and I assure you it is, 
'hen why are my perceptions so skewed? 

My answer is that we are all the victims of the media. But to 
explain this, we have to reconsider slavery for a minute. For 
without that information, you'll never understand why black 
women are the lowest paid, most unemployed, least eco
nomically successful race sex group in the country today 
Particularly when you've always been told that black women 
have always reaped the benefits and been in control. So—back 
to slavery. 

When Europe and America decided that the answers to 
•heir economic woes lay in the development of a slave trade, 
•hey were faced with one great dilemma. How did they go 
about justifying such an unchristian act, particularly one 
Perpetuated against people with whom they had traded on a 

post Civil War SouThern Legislatures. The need to justify had 
arisen once again. The myths of the faithful Mammy, and the 
faithless "hot mamma," were popularized (as were stereotypes 
pertaining to black men), as Americans sought to justify the 
alleged incompetence of these citizens of African descent. 
Surely, if this incompetence could be substantiated, the 
resultant segregation would not be challenged. Of course, by 
that time there was a three hundred year period of racism 
reinforced by educational system, and media upon which to 
build. Needless to say, the job was not difficult. 

The most popular stereotypes of black women were often 
repeated, and when the new genre, film, arrived on the 
scene—in D.W. Griffith's infamous film, "Birth of a Nation," 
the stereotypes were permanently emblazoned into the minds 
of Americans. Needless to say, when America later 'Birthed' 
television, the stereotypes originated and perpetuated in 19th 
Century literature were once again transposed. Liz Gant, in 
the article "A'int Beulah Dead Yet," documented the fact that 
all images of black women in American Film fell into one of five 
categories. Thus, all black female characters were either 
mammies/earthmothers, tragic mulattoes, innocent's, hot-
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THE KING WITHIN US ALL 
CONTINUED FROM PAGE 19. 

resources in black communities than we did in 1955. 
Afro-Americans today do not lack resources, for we are 
the richest assemblage of black people on earth, but we 
do lack a common understanding of collective purposes 
for which these resources should be mobilized. 

Unpopular Social Critic 
If King were with us today, he could make good use 

of these resources, but much more than charisma would 
be required to put them at his disposal. If he were to 
return, many of those who now celebrate King's birth 
would discover that his oratory would be unsettling and 
intellectually challenging rather than innocuous and 
readily accepted. It is likely that he would be the un
popular social critic he was on the eve of the Poor Peo
ple's campaign rather than the approved national hero he 
became after his death. His basic message would be the 
same as it was when he was alive, for he did not bend 
with the changing political winds. He would talk of en
ding poverty and war and of building a just social order 
that would avoid the pitfalls of competitive capitalism 
and repressive communism. 

Waiting for the Messiah is a human 
weakness that is unlikely to be satisfied 
more than once in a millennium. 

We mourn the loss of such a courageous advocate of 
peace and justice, but we can expect that struggles for 
human advancement will continue to arise and that 
other great leaders will emerge from these struggles. 
When the residents of Montgomery initiated their bus 
boycott, they could not have expected that their move
ment would give the world a great leader. Waiting for 
the Messiah is a human weakness that is unlikely to be 
satisfied more than once in a millennium. The legacy of 
the black struggle offers us the better alternative of look
ing within and around us to discover those god-like, 
King-like qualities that represent our best attributes. We 
honor King best by remembering that his greatness was 
most clearly displayed when other participants in the 
black movement displayed their best qualities and by 
recognizing that aspects of his greatness survive in 
ourselves and those around us. 
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THE RASTAFARI MOVEMENT 
"Rastafari is primarily religious, however, it is political. We can't expect a Utopia in this time. We are 
asking for equal rights, justice, and that is something American doesn't want to give. America has no 
intention of changing its standards, morals and thoughts. America has been against people of color 
from the beginning. Because of our knowledge we are comdemmed. We strive to do right, 
righteousness is our goal." 

Bob Marley, Peter Tosh, Jimmy Cliff, and other Rastafarian artists, painters, actors and dancers have transmitted the Rasta 
message all over the world. Sister Spice feels Reggae is a significant art form which helps the masses understand more or less 
problems. Don't concentrate on the rhythm, the lyrics are more important. It is a call to society to stop, and see that Rastafari is 
the only true way to peace on earth. Trust in Jah, let him be your guide." 

Rastafarians feel ganja (marijuana) is important to spiritual, mental, and physical health. Rastas feel they have divine sanction 
from the Bible, which uses the word "herb." Marijuana has a long history of uses by various groups of people for religious 
ceremonies and relaxation. The herb was used in Jamaica by the original inhabitants, the Arawak Indians. Spanish 
conquistadors carried the herb to the new world as early as 1545. Sister Spice feels ganja is "the healing of the nation," as she 
explains: 

"Ganja is good for mankind. You get within yourself. If a person drinks a lot of rum, he might get 
giddy and do something crazy. If a person smokes ganja, he'll feel so irie* that he doesn't want to 
harm anyone — a sense of fellowship and brotherhood with everyone. Ganja cleans my body. I don't 
have to go to the synagogue, temple or mosque to reach my God because he lives within me. This is 
why I must keep my body clean for him. To be one with the spirit you must have a spiritual sense 
about yourself." 

Rastafarians adhere to a strict vegetarian diet and do not eat pork. They often fast and meditate. In the Virgin Islands the Rasta 
community is engaged in farming and agriculture to try to remedy some of the food and produce problems faced by the Islands. 
There are Rasta farming communities in St. Thomas, Ujama Village, and Kwadosh Leyah Project in St. Croix. Sister Spice feels 
these agriculture projects help the Rasts's image and provide a service to the Islands: 

"1 am proud of Ujama Village, there is one set of Rast men giving a positive image to the society. We 
had a negative image from the days of Garvey and before. People are not as quick to praise you for 
your good. Members in the St. Thomas Senate helped them. Rastas love to till the soil. 

During the entire interview Sister Spice sat tall and erect, her deep brown eyes penetrated me with each question I asked. When 
the interview was over she stood and prepared to walk out my office. I asked her if she had any last words. She turned, looked 
into my eyes and exclaimed: 

"The only reason I submitted to this interview was to get the people of the Virgin Islands to stop and 
look at the Rastafarian Movement, to look at the good side. When Rastas look for jobs, there is 
discrimination and they don't get the job, not because they don t have the skills, but because they 
wear locks. A true Rasta is one who knows himself and brings dignity, righteousness and goodness 
to the earth in whatever way. Whether it's planting a seed or doing some social good for the 
community on a whole. Most people don t have knowledge of Rastas and don t want any. When they 
close their minds, their knowledge is limited." 



BEING BLACK 
mama's or superwomen. Indeed the production of movies and 
television programs such as Cleopatra Jones and Christy Love 
only served to reinforce what books, magazines, records, 
history texts and learned scholars of the ilk of Daniel Patrick 
Moynihan were already telling us. They all said that black 
women were either fat, black, and faithful or slim, sexy and 
wanton. Indeed, the myths are so engrained that the notable 
NY Times theater critic Clive Barnes was totally perplexed by 
Diahann Carroll's casting as the welfare mother in the movie 
Claudine. The eminent Mr. Barnes' only real criticism was that 
the actress "didn't look like a welfare mother." One can only 
respond by asking, "What does a welfare mother look like," 
while sadly acknowledging that the job of brainwashing begun 
hundreds of years ago has obviously been successful. 
Moynihan identified and popularized the myth of the matriarch, 
and America bought it hook, line and sinker. For, crucial to Dr. 
Moynihan's report was the fact that the disproportionate 
number of female headed households, when compared to the 
nation at large, was obviously at the root of the juvenile 
delinquency found in black neighborhoods. Unemployment, 
oppression, exploitation, ill education and many other cogent 
issues were mentioned, but not blamed. Alas, it was the 
overbearing, strong black woman whom Moynihan identified 
as the culprit. 

Having found a scapegoat for all of the ills of the black 
community, whites and blacks alike embraced this new myth. 
And as they did, yet another burden was placed upon the 
shoulders of the black women of this nation. 

Faced with all of these myths, it is a wonder that black 
women in America are sane. Yet, the heritage of survival has 
not been lost. Unfortunately, insanity may be close at hand. 
For scholars are now noting that for all of the myths of black 
womanhood that have been perpetuated, there is a com
monality. First identified by Joyce Ladner in her historic work, 
Tomorrow's Tomorrow, this common denominator, strength 
is about to take its toll on a new generation. For as the black 
woman was condemned on one hand for being too bossy, i.e., 
too strong, she was garnering strength from the romanticized 
notion that strength has always allowed black women to make 
it. Indeed, people are now beginning to realize, as was 
articulated by Michelle Wallace in her book Black Macho and 
the Myth of the Black Superwoman, that the guilt resulting 
from not always being able to be strong, the psychological 
pressure of always trying to live up to the image, and the lack of 
support to be found within a population of men that has also 
been brainwashed into believing in the myth, and who often 
cannot deal with overt displays of weakness; all of these factors 
may lead to some serious problems for black women during 
the rest of this decade. 

The problem is simply stated. We never saw the moments of 
weakness, it was hidden from us. Whether as a result of pride, 
or a need for privacy, the moments of weakness were not 
exposed. Thus, when whites said "strength is the problem" 
blacks in the midst of the black awareness movement retorted, 
"strength is our salvation." The myth was inverted—it became 
the most redeeming and positive characteristic of black 
womanhood. 

Black women have undergone many cosmetic changes 
during the past 10-13 years. Unfortunately, the inner-turmoils 
that are boiling are not visible. Still, we know that black 
teenagers are unemployed, there is more teenage pregnancy, 
there is more illiteracy and black women have the lowest 
per-capita income. More black women are heading families 
and the suicide rate is increasing at a faster pace than it is for 
any other group. Yet there are also more black women in 
college. Simultaneously, black women, who have always 
worked, have by and large rejected the banners of feminism, 
while supporting the ERA, but are being pitted against black 
men in the Affirmative Action war of the 1970's and 80's. 
Undoubtedly there is confusion. My only contention is that 
understanding of the origins of this confusion will provide a 
base for introspection and identification of solutions. Realizing 
that whether you are a black woman or not, your perceptions 
and expectations of black women are founded in myth, can 
only be helpful when formulating strategies for change. 

AND FEMALE 
Carol 
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Oil 
awinner. 

Announcing 
McDonakfs Literary Achievement Awards 

fbrWiting on the 
in America. 

Black writers have been writing about 
the Black experience in America since 

the early years of settlement in the new 
world. And throughout our history, 

work of prolific Black writers has 
an important and enriching 

part of American culture. For this 
reason, McDonald's is pleased to offer 

gifted writers a chance to compete for 
literary awards which honor great 

living writers in the fields of poetry, 
fiction and playwriting. 

The winners in each category will 
receive an honorarium of $1,000, a 
t plaque and a trip to New York to 

participate in a program which includes 
a literary reception and workshop and 

a celebrity reading of their work. 
Eligibility Requirements 

Fiction: 
Any unpublished writer is eligible. Submit up 
to 50 pages of a long work or two short works 

along with a biographical statement. 
Poetry: 

Any unpublished poet is eligible. Poem shall 
not be more than 20 pages and should be 

I accompanied by a biographical statement. 
Playwriting: 

Any playwright who has not had a professional 
production of his work is eligible. Submit one copy at 

least 20 pages in length, accompanied by a 
biographical statement. 

Deadline for entries is April 1,1987. Submit your 
name, address and phone number. If you would like your 

materials returned, enclose a self-addressed, stamped 
envelope sufficient for the return of your materials and 

mail to: 
McDonald's Literary Awards 

EO. Box 3585 
Grand Central Station 

New York, NY 10163 
McDonald's will notify the winners. 

Complete contest details can be obtained by writing to 
McDonald's Literary Awards at the above address. 

The McDonald's Literary Achievement Awards 
are presented in association with 

The Negro Ensemble Company. 

© 1986 McDonald's Corporation 
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