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LOSING COMRADS 
Service and commitment to this 

community has been a religion for 
me, and Utimme Umana has been 
the shrine or oracle of that religion. 
In my involvement over the years, I've 
had the privilege of working with 
strong and devoted brothers and 
sisters, and each year, as they 
graduate and leave, it becomes 
harder to deal with. Coming back 
here for graduate school has forced 
me to deal with one or more years of 
having to part with comrads whom 
I've worked with. This year I am los
ing six close friends, and the tears 
only express part of the emotions. 

To Kim Wells, Paulette Sibblies, 
Robert Powell, Volanda Dukes, Bar
bara Jefferson, and Donna Barker, 
what can I say? Need I say that I've 
loved you all, both for who you are 
and what you have done for this com
munity of ours? I hope you all know 
that by now. Should I apostrophize 
the world and tell it what soldiers you 

have been? Or shall I question God 
about why your type is fast becom
ing extinct around here? 

Like you've done for this communi
ty, you've enriched my life. It is just a 
damn shame that we all have to part. 
I wish all of you good luck and 
tremendous success in your future 
endeavors. May the ideals we've all 
shared and worked for go with all of 
you where ever you go, while I 
cherish forever, the wonderful ex
perience of working with and know
ing all of you. Maybe someday at a 
Minority Alumni Day, we will all 
reunite. 

Congratulations brothers and 
sisters, and good luck. Let's hope the 
younger generations will emulate. 

Positively, 
Okechukwu Kingsley Ugorji 

Revolution is never based on begg
ing somebody for an integrated cup 
if coffee. Revolutions are never 
fought by turning the other cheek... 
And revolutions are never waged 
singing "We Shall Overcome." 
Revolutions are based upon blood
shed... Revolutions overturn 
systems. 

So how does anybody sound talk
ing about the negro in America wag
ing some "revolution"? Yes, he is 
condemning a system—but he's not 
trying to overturn the system, or to 
destroy it. The negro's so-called 
"revolt" is merely asking to be ac
cepted into the existing system. 

The white amn has brainwashed 
himself into believing that all the 
black people in the world want to 
cuddle up next to him. When we tell 
him we don't want to be around him, 
we don't want to be like he is, he's 
staggered. It makes him re-evaluate 
his three-hundred-year myth about 

Malcolm X 
(USA 1925-1965) 
the black man. What I want to know 
is how th white man, with the blood 
of black people dripping off his 
fingers, can have the audacity to be 
asking black people do they hate 
him. That takes alot of nerve. 

Let me just say a word about the 
Jew and the black man. The Jew is 
always anxious to advise the black 
man. But they never advise him how 
to solve his problem the way the 
Jews solve their problem. The Jew 
never went sitting in and crawling in 
and sliding in and freedon-riding, like 
he teaches and helps negroes to do. 
The Jew stood up, and stood 
together, and they used their 
ultimate power, the economic 
weapon. That's exactly what the 
Hon. Elijah Muhammad is trying to 
teach black men to do. The Jews 
pooled their money and bought the 
hotels that barred them. The bought 
Atlantic City and Miami Beach and 
anything else they wanted. Who 

owns Hollywood? Who runs the gar
ment industry, the largest industry in 
N.Y. City? But the Jew that's advis
ing the negro joins the NAACP, 
CORE, the Urban League, and others. 
With money donations, the Jew 
gains control, then he sends the 
black man doing all his wading in, 
boring in, even burying in—every
thing but buying in. Never shows him 
how to set up factories and hotels. 
Never advises him how to own what 
he wants. No, where there's 
something worth owning, the Jews 
got it. 

A man who tosses worms in the 
river isn't necessarily a friend of the 
fish. All the fish who take him for a 
friend, who think the worm's got no 
hook on it, usually end up in the fry
ing pan. All these things dangled 
before us by the white liberal posing 
as a friend and benefactor have turn
ed out to be nothing but bait to make 
us think we're making progress. 



OPINION 

The Challenge for Black Teacher Educators: 
Excellence Without Excuse 

The very existence of black 
public-school teachers in America is 
being threatened, and the future 
does not look good unless teacher 
educators can turn the trends 
around. These trends include the 
following: 

• Between 1980 and 1985, the 
number of persons certified to teach 
in the southern states declined by 
half. 
• The number of black graduates 

certified from the institutions that 
have traditionally furnished black 
public-school teachers has declined 
from 15 percent to 5 percent of the 
total certified. 
• The decline in enrollments in 

teacher education programs at his
torically black colleges is double 
that of others at a time when the 
black population in southern states 
is rapidly rising. 
• In 1966, black teachers made 

up more than 32 percent of the total 
teaching force and black students 
accounted for more than 36 percent 
of public school enrollment. By 
1981, black enrollment had risen 
slightly to 38 percent, but the per
centage of black teachers had fallen 
to 26 percent and continues to 
decline. 
• Blacks are failing standardized 

tests six times as often as whites, 
and little progress is being made 
within the judicial system in prov
ing that these tests are biased and 
racially slanted. At the same time, 
some local and state school systems 
are using standardized proficiency 
examinations more widely to 
"weed out" black teachers by 
making the case that a dispropor
tionate number of blacks fail these 
tests when compared to whites. 

I have five propositions to 
remedy this situation: 

First, teacher educators can do a 
much better job in setting, enforc
ing, and maintaining high Stan 

By Cordell Wynn 
President, Stillman College 

Cordell Wynn 

dards in teacher education pro
grams. Teacher educators should 
push for excellence without excuse 
with that spark that generates 
enthusiasm for achieving and suc
ceeding. We cannot survive as 
black teachers without setting high 
standards, high expectations, and 
striving for them. 

Second, standardized testing is 
here to stay; teacher educators 
must, therefore, help black stu
dents achieve higher or passing 
scores on these tests by sharpening 
their test-taking skills. Right or 
wrong, we cannot turn testing 
back, no matter how much we dis
like the process. That is why 
teacher educators must demand 
from their students excellence 
without excuse. 

Third, teacher educators have 
both the duty and responsibility to 
help get black children into the edu
cation pipeline during the primary, 
elementary, and secondary school 
years. Those of us in teacher educa
tion must establish partnerships 
and cooperative programs with the 
public schools, especially those 

(The views expressed in "Opinion" are solely those of the author and do not 
necessarily represent the position of the American Council on Education.) 

with many black students and few 
black teachers. It is predicted that 
half of today's high school gradu
ates will go on to college, while a 
large number of blacks will drop out 
before completing high school. 
Unless we do something about this 
awful situation, fewer blacks than 
ever will be in the pipeline for col
lege and graduate work. Thus, the 
number of black public-school 
teachers will continue to diminish 
rapidly. 

Four, teacher educators must 
aggressively disapprove of the use 
of "black English" as a viable 
vehicle for teaching standard 
English. Too many of the present 
cadre of black teachers are 
endorsing the concept of black or 
"ghetto" English in the primary and 
elementary grades where students 
are underserved and underpre-
pared. There is no such thing as 
black English. When we alter the 
rules of grammar, we violate stan
dard English, the language of the 
Graduate Record Examination, the 
Scholastic Aptitude Test, and all the 
other standardized tests used in 
education. 

Five, teacher educators must 
ensure that tests to certify teachers 
do not discriminate against black 
teachers. Courts have upheld the 
general principle that tests, to be 
valid indicators of classroom effec
tiveness, must measure the com
petencies related to performance in 
the classroom and to the subject 
matter taught. They must be 
equitable. 

I believe these five propositions, 
if followed, could profoundly affect 
the preparation and survival of 
black public-school teachers in the 
1980s, 1990s, and into the next cen
tury. What they amount to is this: 
black institutions must assume 
responsibility for the success of the 
students they enroll. 



THE ROLE OF THE BLACK ARTIST IN THE 
EDUCATION OF BLACK PEOPLE 

To begin, we would suggest that 
the term Black artist should be 
used broadly and not selectively so 
as to encourage unity and not 
disharmony. Black art should 
encompass all Black people who 
are attempting to communicate 
ideas within a creative medium, 
including writing, drawing, 
photography, singing, films, 
music, dancing, sculpture and 
drama. 

Also, we refuse completely to 
cept the Western concept of "art 

for arts sake." There is no such 
"animal." As Dr. M. Ron Karenga 
has said, "All that reflects the 
value system from which it comes." 
Clearly Black art is political and 

any Black artist who does not see 
political implications in his or her 
work is at best naive, and at worst, 
counter-productive. 

What we want to do is first talk 
about art as an intricate part of the 
education of Black people. 
Second, we will talk about the 
relationship between Black art 
and the society in which we live. 
Third, the responsibility of Black 
artists, as we see it, and finally 
some suggested areas in which 
Black artists can have a positive 
impact. 

Unquestionably, Black art is an 
intricate or vital part of the 
education of Black people. This is 
true for at least three reasons; (1) 
Black art teaches, (2) Black art 
must support the liberation 

Reprinted courtesy of FL'NDIISHAI-TEACH!, the Council 
of Independent Black Institutions Newsletter. 

By Kofi Lomotey 

struggle of Afrikau people 
wherever they are and (3) Black 
art has unexplored potential as an 
educational tool. In dealing with 
Black art teaching, it is important 
to recognize that the Black artist is 
a tremendous influence and 
reflection for the community. 
Some of our priorities come from 
our artists. Black artists must 
teach their skills in the traditional 
sense. They must go into the 
classrooms and impart the 
valuable knowledge which they 
hold. They must foster an 
u n d e r s t a n d i n g  w i t h i n  t h e  
c o m m u n i t y  o f  w h a t  t h e i r  
relationship is to it. Also, Black 
artists must train the future artists 
and teachers of tomorrow. 

In talking about Black art 
supporting the liberation struggle 
of Afrikan people, we must realize 
that, at present, there is no 
consistent direction in which our 
influential Black artists are 
moving that takes into consider
ation the life and death struggle in 
which we are engaged. 

Black art has unexplored 
potential as an educational tool. 
This is so for a number of reasons 
among which are that, with it, we 
can (1) provide communications 
a t  a  g u t  l e v e l ,  ( 2 )  f o s t e r  
understanding and commitment, 
(3) foster unity, (4) touch the 
essence of human emotions and 
finally, (5) with Black art we can 

counteract the effects of the mass 
media. Ill speaking about the mass 
media Haki Madhubuti has said: 
"Images control our very lives(16 
hours a day of ABC, CBS, and NBC 
does as much damage or more than 
the total educational system in this 
country). One doesn't have to go 
far to see the adverse effects of 
Julia, Mod Squad, Room 222, the 
Flip Wilson Show, the Bill Cosby 
Show, etc. We now get the 
American-style, the American-
image in black face. So the 
important issues as a result of the 
mass media are hot pants, bell 
bottoms, hogs, hondas, night life 
and other mediocrity to keep our 
minds off dealing with the killers 
of the world." 

Huey P. Newton said in 1972 
that the Black fi!ms(which at that 
time represented 50 of the 200 
films produced each year) are 
dangerously counter-revolution
ary. He went on to say that "they 
leave revolution out, or if it's in, 
they make it look stupid and naive. 
I think it's purt of a conspiracy," 
he said. Of course it's part of a 
conspiracy which includes as its 
tools TV, movies, the newspapers 
and much more, and I might add, 
it's very effective, and deadly. So 
one of Black arts' most significant 
educational potentials, is its 
ability to counteract the mass 
medias effect in the Black 
community. 
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What is the relationship 
between Black art and the society 
in which we live? One could argue 
that the Black entertainment 
industry had flourished. A careful 
examination, however, shows that, 
for example, in the movie industry, 
few Blacks have anything to do 
with where Black movies are 
shown, and seldom do members of 
the Black community benefit from 
these showings. In the area of our 
music, other people market it, like 
they market processed foods and 
poorly made cars. 

This is an entertainment-
seeking society, and we fit right in 
with our music, our comedians 
and our dancers. But to just 
entertain is not sufficient. Black 
art must be functional. It must 
impart some valuable information 
which helps to (1) increase our 
consciousness of our people and 
the world, (2) prompt us to better 
our condition, and (3) increase 
our wisdom of the social, political 
and economic factors controlling 
our lives. 

Black art has been allowed to 
"flourish" in large part because it 
is often used as a pacifier or a 
crutch. In speaking about Black 
people and Black movies, Adam 
David Miller said- in an article in 
Black Scholar a few years 
ago:...they are told they are 
winning and they need to believe 
it. Another author said:...the 
trouble with these "victories?" is 
that they never get out of the 
Oriental or wherever it is you see 
these fantasies on screen. 
Anybody who believed Sweet-
back's footrace with the cops from 
Los Angeles to the Mexican 
border(more than 100 miles), 
would have to conclude that the 
next time any Black man 
encounters the cops, all he's got to 
do is go hauling ass on foot down 
the street, or be like priest and 
sniff some coke, then go out and 
beat up any white cop who gets in 
the way. Victories? Hell no! 
Fantasies! Pure Fantasies! That's 
all they ever intended to be. 

So we see here Black 
entertainment or Black art utilized 
by the establishment as a pacifier 
and at the same time we see the 
dangers of it. 

M hat, then, is the responsibility 
of the Black artist? He or she must 
take advantage of the community's 
open-mindness and display art 
that explodes, expands the mind, 
dares, awakens and most of ail 

teaches. Black art and Black life 
are inextricably bound together. 
Our art is not fantasy and must be 
rooted in the history and needs of 
our people. It is the regeneration 
and exploration of Black life. 
Black artists are primrily Black 
and secondly artists; Black first 
and artists second. This is not a 
supposition, it is a fact. We were 
not born artists; we were born 
Black. We should relate to the 
Afrikans accordingly; that is, not 
as separate and unique entities 
within the community, but as other 
bloods who happen to be artists. 
This is not opinion; it is a necessity 
if we are serious about our survival 
as a people. 

Black artists must put their art 

in the everyday life of the Black 
community. Unfortunately, some 
of our artists have become too well-
off and too important to deal with 
the "real media" in the community, 
and have become too famous and 
individualistic to work in 
community organizations. Black 
art must relate to all Black people. 
It must be returned to its 
customary usage as part of the 
lifestyle and culture of all the 
people. Black art must be based in 
the Black community and 
completely incorporated in its 
struggle and movement. Concert 
hall and museum art will not reach 
the masses. Black art should be 
where the masses are; in the bars, 
churches, schools, streets and 
homes. 

Black artists need to articulate 
the experiences of Black people, 
and allow Black people to be 
involved in the processes of Black 
art. We must deal truthfully and 
completely with every part of the 

Black situation, past and present. 
Our existence spans untold years 
from the beginning of human 
civilization in Afrika to our 
current presence in almost every 
nation in the world. Our art sould 
not dwell narrowly in a limited way 
or excessively on any one aspect 
but illustrate every variation, 
context, temperament, attitude, 
period and lifestyle of the Black 
experince. The Black artist, 
however, just not only show a 
reality; he or she must also show 
the social and political context 
which explain why the reality 
exists. 

In what ways can Black artists 
have an impact on the Black 
community? First of all, through 

leaching values and attitudes. We 
can increase self pride in the 
community through encouraging 
kazi or work. We can increase self-
discipline, self respect and 
cooperation. Second, we can 
participate in raising the 
consciousness of our people 
through providing creative 
impetus for positive acting and 
through pointing out contr 
dictions in this society. Finally, we 
can teach specific skills in the 
various arts. 

In concluding, we would 
reiterate what we see as some of the 
responsibilities of the Black artist: 

(1) creating art forms that raise 
the political consciousness of the 
community. (2) dealing with all 
aspects of the Black experience in 
our art forms. (3) bringing art to 
the masses. (4) maintaining 
integrity and diiscipline to 
provide maximum impact and (5) 
training artists/teachers for the 
future. 
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The Misunderstanding Between Americans 
And Reggae Music 

REGGAE MUSIC 

heavy progression, no depression. Reggae music. Listenlbooming bass 
player, excellent percussions, top flight vocals. Listen! Reggae Marley--
exodus. Babylon by bus. Jimmy Cliff—Peter Tosh, musicians 
masterful.musicians Rastafarians.MarcusGarvey—Hallie Salassie— 

| Rastafarians Everyday music is reggae. Ever living-ever fearful-ever sure 
J talented creative—musical geniuses Reggae on the move. Like Marley 
^ wrote—"Stir it up" sounds of no depression. Just heavy progression 
c ROOTS. Feel the Roots. Vibrations. Feel the Vibrations Take a vacation to 
^ the motherland or to Jamaica, and feel the roots of Reggae music 

-Q 

William S. McLean 

By Kevin Wright 

Blacks and whites in America 
are increasingly listening to 
Raggae Music. The Reggae beat 
has a very sophisticated type of 
unifonic sound and its lyrics are 
what is being disregarded by most 
of its American listeners 
Unbeknownst to many Whites that 
listen to Reggae, the lyrics speak 
of the oppression that their 
ancestors hut forth among people 
of color around the world. Many 
whites disregard the lyrics and the 
musicains that play Reggae 
music., However, the music seems 
to soothe their souls. If many were 
to ever understand the lyrics sung 
by Reggae artists, it would be hard 
for me to believe that they would 
continue to linger to the beat. 
Maybe whites will never 
comprehend the lyrics of Reggae; 
moveover they still have a hard 
time understanding the lyrics of 
Afro-American music. The Reggae 
beat is only one-fourth of its true 
concept. The lyrics in Reggae 
songs exemplifies the most 
important part of its worth. So let 
the whites continue to be 
misguided about the true 
inspirations of Reggae, for that is 
what makes the unique concept of 
it so powerful. Based on its 
foundation. Reggae is for "The 

People". 
Most Rock and Roll groups have 

managed to emulate the Reggae 
music. Groups like the Police, and 
many other British based groups. 
This has been going for many 
years. Nonetheless, only 
Rastafarians play the true unique 
sound Reggae. Since Reggae is 
popular world wide, there will 
always be money consious 
muscians trying to portray its 
rythm. British Rock is the only 
path for whites who don't 
understand the concepts of 
original Reggae music. 

What about Black Americans 
and Reggae? Where do we fit in? 
Based on our musical foundation, 
we have developed our own type of 
music which is very similar to 
Reggae. Although I can't account 
for the similarity of the beat, the 
messages in our songs are 
basically the same. Many Blacks in 
this country were introduced to 
Reggae by Bob Marley, its 
ambassador. Bob Marley, as well as 
many other Reggae artist speak a 
dialect of English called Patwah 
which is a mixture African 
languages and English. Most of the 
lyrics are substandard just as the 
lyrics of Black American Artists. 
The lyrics within Reggae can 
easily be comprehended by people 
who recognized Black dialect and 
its structure. 

sound. Just as they have tried to 
emulate other forms of Black 

There are many Black 
Americans that do not listen to 
Reggae mainly because the dialect 
is something they are not 
accustomed to; moreover the 
concepts behind Reggae are very 
political which many Black 
Americans lack the knowledge of, 
nor do some care to learn about 
what is happening outside 
America. Besides, many are not 
open to other forms of music. 

Third World Politics are a must 
for understanding the concepts 
behind Reggae. People of color 
should have knowledge of their 
ancestral origins, for we are the 
dominant race of the world, so 
therefore, it is imperative that we 
understand our history and our 
cultural links internationally. 
This is what it takes for Black 
Americans to understand the 
concepts behind Reggae music. 
After all Reggae is basically for 
people of Affrican decent. 

writers note: It has been brought 
to my attention that Bob Marley, 
one of the greatest Reggae 
musicians of all times, has brain 
cancer. Everyone please wich him 
success in his recovery so that he 
can continue promoting the 
inspirational sounds of Reggae 
music throughout the world. 
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Sancho, Bernstein and Six 
Seniors 

Honored at Magazine's Dinner 
By Kingsley Ugorji 

Yolanda Dukes, 
who served the magazine in several 
capacities, including Secretary. 
Dukes was also a sister of the Alpha 
Kappa Alpha sorority and a pioneer 
member of the Minority Student 
Coalition; 

Utimme Umana held it's 19th an
nual awards dinner on Tuesday, May 
12, 1987. The event was held in 202 
west, of the Student Center, marked 
the 19th anniversary of the 
magazine's founding at Trenton 
State College. 

After the usual feast which was 
catered by the college food services, 
the magazine honored six graduating 
seniors who had worked for the 
magazine at one point or another 
during their careers at the colege. 
The awards were for "Academic Suc
cess and Distinctive Community 
Success". Robert Powell, was 

recognized for services to the com
munity as the Chair for the Black 
History Month Committee for two 
consecutive years, 1985 to 1987. An 
undergraduate manager of the Stu
dent Center for two consecutive 
years, Powell was also a member of 
the Colleg Ambassadors Program; 

Barbara Jefferson, who 
served the magazine as Business 
Manager in 1985. Jefferson was 
elected Homecoming Queen in 1984, 
and she also served as Senator-at-
Large in the Student Government 
Association; 

Honored, in alphabetical order, 
were Donna Barker, who served the 
magazine as public relations officer 
in her freshman year. Barker also 
served as a Senator in the Student 
Government Association for the Bus
iness Department, a member of the 
Student Center Board of Governors, 
and an Officer of the American Mark
eting Association; 

Paulette Sibblies, served thi 
magazine as Business Manager ii 
1986 before leaving for Californi; 
State University on the exchang< 
program. A former Treasurer of th< 
Black History Month Committee, Sib 
blies also served as the President o 
the Gospel Choir. She was a pionee 
member of the Minority Student! 
Coalition; 
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UU's DINNER 
and Kim Wells, although 
Wells never held an official position 
at the magazine, he served for 
several years as a major feature 
writer. A brother of the Kappa Alpha 
Psi fraternity, Wells served as a Com-
munity Advisor in Residence. 
Perhaps his greatest service to the 
community was as the first President 
of the newly founded Minority 
Students Coalition. 

continued 

^ I 

The magazine also honored two 
members of the Trenton State Col
lege faculty/staff for outstanding ser
vices and contributions to students. 
Receiving the Oustanding 
Staff/Faculty Award of 1987 was Ms. 
Patricia Sancho, the Director of 
Career Services at the college. San
cho was recognized for "distinctive 
contribution to the African and 
Hispanic Communities at Trenton 
State College." The award paid 
tribute to Sancho for what the 
magazine staff described as her 
"devotion to our purpose and per
sonal concern for us." Sancho thus 
joins the company of Ms, Makini Ed
wards, 1986, and Officer Jon Vereen, 
1985, who received the awards the 
past two years. 

A special award was presented to 
Dr. Elizabeth Bernstein of the 
Political Science Department. The 
award was given for "outstanding 
contribution to student's rights and 
liberty". Curt Broadway, Editor-in-
Chief of Utimme Umana, described 
Bernstein as one faculty member 
who has devoted many years at Tren
ton State College to advocating and 
protecting individual rights. "Your 
distinctive contribution to students 
rights and liberty, according to the 
highest professional standard, has 
earned the respect and admiration of 
the staff and advisors of Utimme 
Umana," the award read. 

PAT SANCHO 

Promotion I 1 

Bernstein, seated right, demonstrates with 
the American Federation of Teachers. 
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BLACK FIRSTS 
Entertainment 

r 
Nat King Cole 

THE first Black drama group, 
the African Company, pro

duced plays at the African Grove 
in New York City in the 1820s. 
• The first Broadway production 
with an all-Black company was 
John W. Isham's 1896 production 
of Oriental America. 
• The first Black musical com
edy produced, directed and 
managed by Blacks was Bob Cole's A Trip To Coontown, 
which opened in New York in 1898 and ran for three sea
sons. 
• The first Broadway play by a Black writer was the 1925 
production of Garland Anderson's Appearances. 
• The first Black recording artists were probably Bert 
Williams and George Walker, who cut several numbers for 
the Victor Talking Machine Company on October 11, 1901. 
• The first Black actor to star in a full-length film was Sam 
Lucas, who played the title role in the 1914 film Uncle Tom's 
Cabin. 
• The first Black film was The Railroad Porter, a 1912 
comedy directed by Bill Foster, a pioneer Black filmmaker. 
• The first Black movie production company was the Lin
coln Motion Picture Company, which was founded in Los 
Angeles in 1915 by two Black actors, Clarence Brooks and 
Noble Johnson, Black druggist James T. Smith and a White 
cameraman Harry Grant. 
• The first full-length Black film was Birthright, produced 
and directed in 1918 by pioneer filmmaker Oscar 
Micheaux. 
• The first feature-length Black sound films were Hearts in 
Dixie, a 1929 production which has been called "the first 
real talking picture," and Hallelujah, a 1929 movie which 
starred Daniel Haynes. 
• The first modern film produced by a Black was Harry 
Belafonte's Odds Against Tomorrow (1959). 
• The first film with a script by Black writers (Langston 
Hughes and Clarence Muse) was Way Down South (1939). 
• The first modern film directed by a Black was Gordon 
Park's The Learning Tree (1969). 
® The first Black honored by the Motion Picture Academy 
was Hattie McDaniel, who received an Oscar in 1940 for 
her supporting role in Cone With The Wind, which was 
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criticized by Blacks for its distortion of history and the 
Black personality. 
• The first Black to receive an Academy Award for best 
actor of the year was Sidney Poitier, who was cited in 1963 
for his performance in Lilies of The Field. 
• The first Black to perform with an American Opera 
Company was Caterina Jarboro, who was featured in a 
Chicago Opera Company production of Aida in July, 1933. 
• The first Black signed by the Metropolitan Opera was 
Marian Anderson, who appeared as "Ulrica" in Verdi's 
Masked Ball on January 7, 1955. 
• The first Black with his own network radio show was 
pianist-singer Nat King Cole. The show ran for 78 weeks in 
1945-46 on NBC radio and was sponsored by a hair tonic 
manufacturer. 
• The first Black with his own network TV show was Nat 
King Cole. The Nat King Cole Show ran for 64 weeks in 
1956-57 on NBC-TV. 

Prizes 

Ralph J. Bunche 

THE first Spingarn Medal, 
presented annually by the 

N A A C P  f o r  o u t s t a n d i n g  
achievement by a Black Ameri
can, was awarded on February 
12, 1915 to biologist Ernest E. 
Just, head of the Department of 
Physiology, Howard University, 
for pioneering research on fer
tilization and cell division. 
• The first Black awarded the Nobel Peace Prize was Ralph 
J. Bunche, who was honored on September 22,1950, for his 
successful mediation of the Palestine conflict. 
• The youngest person awarded the Nobel Peace Prize was 
Martin Luther Kingjr., who was honored on December 10, 
1964, in his 35th year. 
• The first Black to receive a Pulitzer Prize was Gwendo
lyn Brooks, who was cited on May 1, 1950, for her book of 
poetry, Annie Allen. 
• The first Black male to receive a Pulitzer Prize was 
MonetaJ. Sleet Jr. of EBONY Magazine who was honored in 
1969 for photographs of Mrs. Coretta Scott King and her 
daughter at the funeral of Dr. Martin Luther King Jr. 
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NEW BLACK STUDENT UNION 
By Kris Tucker 

Unity. Awareness. Enlightenment. 
This is what the newly elected ex
ecutive board of the black student 
union advocates. 

The new board is comprised of 
several sophomore student whose 
enthusiasm about the possibilities of 
unifying the minority students of our 
campus and enlightening them to a 
higher awareness has fueled their 
desire to make some changes on our 
campus. 

Well, you may now be interested in 
finding out just who, exactly, these 
new leaders are, especially if you 
have never ventured to any of the 
meetings on Wednesday in the 
George Jackson Center at 3:15 p.m. 

Holding the office of President is, 
Ms. Regina Brodie; she is a Com
puter Science major. Ms. Brodie envi
sions the Black Student Union as a 
forum, that she hopes will provide 
the minority students of Trenton 

THE 
By h 

State with the medium necessary to 
air their views and concerns. 

The person who has successfully 
secured the office of Vice-President 
is Waindel Belizaire; Mr. Belizaire's 
intended major is Electronic 
Engineering. He plans to support Ms. 
Brodie in all of her endeavors, and is 
especially interested in boosting 
campus wide awareness of the Black 
Student Union and its functions. 

Helping Ms. Brodie and Mr. 
Belizaire in their quest to achieve 
success in their plans for the school 
year 1987-88 will be, Ms. Joanne 
Royster, cooresponding secretary, 
Mr. Tony Garlington, treasurer, and 
Ms. Kathy Bolden, recording 
secretary. 

The new board exhibits a desire to 
make their plans actualize and they 
are capable. So, here's to unity, 
awareness, and enlightenment, may 
your journey be fulfilling. 

RETREAT 
"is Tucker 

If you can isten with an accepting 
ear and try to get my frame of 
reference, I will attempt to articulate 
what it means to be black on a 
predominately white campus. 

This was the idea put forth by 
Frederick D. Harper in his essay, 
"Black Student Revolt on White 
Campus", and this was the basic 
focus of a retreat sponsored by the 
Black Student Union. 

The students of Trenton State Col
lege who participated in the retreat, 
sought to achieve a better understan
ding of the problems and concerns 
facing black students on predomi
nately white campuses. Through a 
series of workshops and group rap 

sessions, the students offered feasi
ble solutions to the problems that 
are experienced, do to racial at
titudes which are sometimes present 
in life. At the closing of the weekend 
long retreat two members of the 
Trenton State College faculty arrived 
to offer the students some further in
sight. The facilitators were Mr. 
James Boatwright director of cam
pus life. 

As a participant in this years 
retreat, I can say that the experience 
at camp Mohican left us with a 
realization of who we were. Black. 
Student. Black Student am I. 

On a final note, thanks to Jeff, Joe, 
Al, Regina, Joanne and the Mr. & 
Mrs. for making it worth the trip. 
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GREEKS GO OVER 

New members of Omega 
Psi Phi Fraternity 

New members of Alpha 
Kappa Alpha Sorrority. 
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CAMPUS POLL 
Is Racism on the Uprise or Downswing? 

GERRY SLY SIMON 
Major: Sociology 
Home: Brooklyn, NY 
Class: Junior 
Racism is on the uprise because of 
the increase in racial incidents, 
such as Howard Beach, Forsyth 
County Georgia and many others. 
Racist situations for blacks have 
always existed, but now we are fin
ding out that racism in the United 
States is becoming more overt. 

HOPE CALDWELL 
Major: Theater 
Home: East Orange, NJ 
Class: Freshman 
Racism is on the uprise, because 
there is a lot of racial controversy 
and a conflict of interest between 
the minorities and the majority of 
the people on the campus. 

CURT BROADWAY 
Major: English 
Home: Trenton, NJ 
Class: Junior 

I feel it is on the uprise. Stereotypes 
are increasing in the media. KKK is 
on the rise and the neo-nazis are on 
the uprise also both have been 
documented. 
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BRUCE HARVEY 
Major: Criminal Justice 
Home: Trenton, NJ 
Class: Junior 
I think it is on the uprise. Due to my 
personal experience as far as going 
on job interviews, some of my col
lege courses, and due to some of 
the comments from my close 
minority friends about different 
situations that they were in. 

JACKIE HOWARD 
Major: Administrative Management 
Home: Irvington, NJ 
Class: Sophomore 
Racism is on the uprise because of 
the set attitudes people have about 
the matter. Because of their at
titudes, racism has become openly 
advertised. I've experienced it while 
in college. It may also be found in 
business, and while looking for 
somewhere to live. 

JOHN EDMONDSON 
Major: Finance 
Home: Willingboro, NJ 
Class: Freshman 
I think it is on the upswing, because 
of the different reaction of the pro
fessor's at the college towards 
minority students. 
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Minority Executive Council 
Talent Show 

By Hope Caldwell 

On Tuesday, April 21, 197 at 7:00 
p.m. the lights came on and the cur
tains went up as the MEC's Annual 
All-Campus Talent Show began. To 
open the show was: Mistress of 
Ceremonies Hope Caldwell who is a 
freshman at Trenton State College 
majoring in Theatre; and Master of 
Ceremonies Tom Holtje currently a 
sophomore at Trenton State College. 
The acts included dancing, singing, 
instrumental performances and lip 
sync. 

The winners of the talent show 
were: 6th place, Kim Watson; 5th 
place, Tricia Bowman; 4th place, The 
Beastie Boys; 3rd place, Jennifer 
Jaffe; 2nd place, Gary Gellman and 
Mariesa Scheke; and 1st place went 
to Ivan Maldonado, who sung All In 
Love Is Fair by Stevie Wonder. 

The ladies definitely loved Ivan's 
sizzling performance won the title for 
the second time in a row. Who will 
take the title next year? Come back 
and see! 

The raffle was won by Kingsley 
Ugorji and his dination went to the 
MEC Book Scholarship. 

i | 
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Ivan Maldonado 
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TALENT SHOW IN PICTURES 

Beasty Boys 

Carribean Dance 

MEC members also danced. 
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Officers of the Minority Student Coalition 
Meet With President Eickhoff 

By Curt Broadway 

In what turned out to be their last 
task for the academic year of 
1986-1987, the officers of the Minori
ty Students Coalition met with the 
president of the College, Dr. 
Eickhoff. The students at the 
meeting were Kim Wells, President 
of the coalition, Curt Broadway, 
Editor-in-Chief of Utimme Umana 
Magazine, Hope Caldwell, Freshman 
Representative to the Students 
Finance Board, and Kingsley Ugorji, 
a graduate student. Dr. William Klep-
per, Dean of Student Life, was pre
sent at the request of the coalition, 
and Ms. Theresa Sanchez-Lazer, 
Special Assistant to the President 
was also present. 

Describing the meeting as "a 
meeting of minds," Wells said the 
purpose was to share with the Presi
dent the concerns of minority stu
dent, to make suggestions for the im
provement of the general life of 
minorities at the college, and to hear 
directly from the President about 
where the college is heading and 
what place it has for minorities. 

On the issue of admissions, 
Eickhoff said that the college plans 
to keep admitting 100 (plus or minus 
a few) students every year. From 
18-22 percent of these students will 
oe black or hispanic students, to 
conform with the demographics of 
the population of New Jersey, he 
said. About the E.O.F. program, 

Eickhoff said the college is man
dated to bring 10 percent of it's 
freshmen class each year through 
the program. "Unless we get extra 
funding, we will keep that number," 
he said. 

On retention, Eickhoff said the col
lege has made a commitment to in
coming students to get the degree if 
they do their part. "Unlike other 
schools, we won't just bring you here 
and say good luck, we make a com
mitment to enable the student to get 
a degree," he said. 

Describing the college's retention 
goal as very ambitious, Eickhoff said 
it includes an identification of 
specific inner city high schools 
where the college would identify 
students and prepare them for entry 
to Trenton State College. As part of 
the preparation, these students 
would visit the college campus. Dr. 
Klepper pointed out that Mr. James 
Chambers, a counselor in the E.O.F. 
program "has been elevated to coor
dinate the program." 

Another part of the retention effort 
includes a planned minority peer 
monitoring program. This program 
was developed from talks with Wells 
of the coalition, and members of the 
Minority Executive Council (an 
organization of minority professional 
staff and faculty). Klepper said a full 
time coordinator would be appointed 
for this program, but Robert Drake of 

the Dean of Student Life office is cur
rently coordinating it. 

Recognizing that minority pro
gramming is an important factor in 
retention, Klepper said his office has 
ear marked $2,500 to bring one pro
minent speaker each semester. This 
will compliment other programs 
organized by student groups, and 
this idea came from discussions bet
ween Klepper and Wells earlier this 
semester. 

On the subject of Minority Faculty, 
the coalition expressed concern 
about the very low number. Eickhoff 
said the college recognizes the pro
blem and has taken a proactive ap
proach to it. According to the presi
dent, Deans of the various schools of 
the college travel to graduate 
schools with the Affirmative Actions 
Officer, to recruit minority can
didates. He identified the major pro
blem areas as math, business, and 
engineering. "There are very few 
minority graduate students in these 
areas and we now have people out 
talking to them." Eickhoff expressed 
hope that with retirements from the 
various departments, there will be 
more minority faculty members 
recruited. 

The Dickinson promotion 
grievance was also brought up. The 
coalition wanted to know what the 
status was. Eickhoff said Dr. Dickin
son's appeal ahs been heard by Ms. 
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Rydell, her recommendation has 
been registered with the Promotions 
Committee, and that the committe 
has offered a decision. What the 
decision was, Eickhoff said he didn't 
know. Dickinson had appealed a 
decision by the Faculty Promotions 
Committee not to recommend her for 
promotion from Assistant Professor 
to Associate Professor, for the third 
year in a row. 

On the suggestion of the coalition 
the the African-American studies 
department be upgraded o a degree 
awrading department, Eickhoff said 
that is often a function of student de
mand. Pointing out the issue belongs 
to the appropriate college standing 
committee, the president said there 
was no plan to either up-grade or 
down-grade the department. Asked if 
there would be a presidential back
ing of the proposal if it goes through 
the appropriate process, Eickhoff 
said he would wait and see. 

The fate of the George Jackson 
Center was discussed. The Coalition 
expressed desire to see the center 

evolve with the college. Klepper, con
vinced the center would benefit the 
campus more and would be 
benefited more if it is moved to the 
student center, said construction is 
under-way to relocate the George 
Jackson Center, along with the 
Hispanic Room, in what used to be 
the video/ping-pong space of the stu
dent center. "That's where it will be 
permanently located until we decide 
to expand" Klepper said. He said the 
center would have 24 hours access 
unlike the student center, and he 
asked the coalition to let him know 
what it needs for the center. 

Minority Staff/Faculty—Minority 
student relationship was also 
discussed. The president said he 
knows that the Minority Executive 
Council has an agenda to make sure 
the college remains concious of the 
presence of minorities, and has also 
expressed concern about minority 
students. The coalition suggested 
that faculty/staff members who want 
to work with student groups should 
be freed-up a little to enable them do 

it. "The idea is very interesting but 
difficult," said Eickhoff. He explain
ed that a vast majority of profes
sional staff and faculty have ambi
tion to be upwardly mobile. "To 
achieve that, there are requirements 
they have to meet," Eickhoff said. To 
release these professionals to spend 
more time with student groups, the 
president said, would be contradic
tory. 

The final request of the coalition 
was for a regular opportunity to meet 
with the president at least once a 
semester. This meeting would bring 
members of the 22 minority student 
groups on campus together with 
the president. Eickhoff asked his 
special assistantm Sanchez-Lazer, 
to work on that. 

On a final note to the students, 
Eickhoff urged them to "keep caring 
about the issues. Don't be scenical, 
keep doing what you believe in." 

M.S.C. 
Elections 

By Kingsley Ugorji 

On Tuesday, May 12, 1987, the 
Minority Student Coalition held it's 
general election to fill the Executive 
Board positions for the 1987-88 
academic year. John Edmondson, 
chairperson of the Minority Program
ming Committee (MPC) was elected 
the new President of the Coalition. 
Curt Broadway, Editor-in-Chief of 
Utimme Umana was elected Vice 
President, while Mia Tran was 
elected Treasurer. Angela Gaman 
(BSU) became the Executive 
Secretary, with Maureen Quilies 
(Union Latina) taking over as the 
Public Relations Officer. Assisting 
Quilies will be Angela Blair. Utimme 
Uman Congratulates these students 
and wishes them the best of luck 
next year. The torch has ben passed 
on and it must be kept a burning. 
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JESSE JACKSON 

Jesse Jackson's Gamble: De-emphasizing Race Issues 
As more and more pieces of JESSE JACKSON's presidential campaign strategy are revealed to the public, 

the ironic conclusion is that Jackson might end up sharing a common problem with other 
Democratic hopefuls: how to produce a heavy black voter turnout and win the white vote at the 
same time. Sources close to Jackson report that this time around he does not intend to highlight race-specific 
issues, e.g., the second primary, delegate-selection, or affirmative action, as he did in 1984. Like the other 
announced or potential Democratic contenders, Jackson has also agreed to heed Democratic Na
tional Committee Chairman PAUL KIRK's appeal to "love thy fellow Democrat" and to obey 
his four commandments: 1) do not criticize personal characteristics of candidates; 2) do not invoke the 
"special interests" label against Democratic constituency groups—especially organized labor; 3) do not ever 
criticize the party or squabble over convention rules; and 4) do pledge to strongly support the eventual 
Democratic nominee. . .Instead of a race-specific campaign, Jackson is stressing issues of economic 
populism which increase his appeal to farmers and low-income whites as well as to blacks. In 
searching for common ground between blacks and whites, Jackson's decision to focus on economic issues 
seems to be a smart one: a JCPS/Gallup poll in August 1986 found that blacks and whites agreed 
that "unemployment" and "the high cost of living" were two of the top three issues on the na
tional agenda. (Drug abuse was the third.). . .However, by not campaigning on race-specific issues, is 
Jackson in danger of losing his support among blacks? Recent survey data, though it is not conclusive on this 
point, offers little encouragement for Jackson. For example, while Jackson was the choice of 52 percent 
of blacks in twelve southern states in a March 1987 poll (conducted by the Roper Organization for the 
Atlanta Constitution and Journal), he had been the choice of 75 percent of southern blacks in an 
August 1986 JCPS/Gallup poll. The Atlanta Constitution and Journal poll also showed that only 7 percent 
of white southerners and 30 percent of Hispanic southerners picked Jackson as their first choice. . .Overall, 
Jackson is running second to Gary Hart in the South and across the nation. A March 5th ABC/Washington 
Post poll showed Hart as the choice of 46 percent of respondents, followed by Jackson as the choice of 14 
percent. Among southerners, the Atlanta Constitution/Atlanta Journal poll showed 35 percent favored Hart and 
21 percent favored Jackson. 

Meanwhile, rumors persist that Mayor ANDREW YOUNG (D-Atlanta) is willing to par
ticipate in a "favorite son" movement to encourage black mayors of big cities to run for presi
dent on their home turf. This would, of course, drain votes from Jackson and may prevent him from 
becoming the only or chief broker for black interests in next year's presidential contest. Young has already 
announced he will not support Jackson in the primaries. Other black leaders on record as not 
supporting Jackson include Alabama Democratic Conference Chairman JOE REED, Birm
ingham Mayor RICHARD ARRINGTON, Charlotte Mayor HARVEY GANTT, and Little Rock 
Mayor LOTTIE SHACKLEFORD. Most of this group did not support Jackson in 1984, but 
their constituencies did. . .Though his strategy of de-emphasizing race may be sound, Jackson still faces 
huge obstacles in his attempt to attract whites to his camp—while not losing the support of the black voters 
who made his earlier campaign an historic event. 
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Get 
Involved 

BLACK STUDENT UNION 

WTSR RADIO — 91.3FM 

THE SIGNAL 

MINORITY PROGRAMMING 

COMMITTEE 

STUDENT GOVERNMENT 

ASSOCIATION 

STUDENT FINANCE BOARD 

NATIONAL SOCIETY OF BLACK 

ENGINEERS 

BLACK HISTORY MONTH 

COMMITTEE 

PAN AFRICAN STUDENTS 

SOCIETY 

CARRIBBEAN STUDENTS 

ASSOCIATION 

COLLEGE UNION BOARD 

COMMITTEES 

FIRE II 

For information contact 
The Office of Student Life 
2nd floor of Student Center 

Drug Problem? 
Call: 696-5606 

24 Hours 

ELEGANCE PHI SOPHISTICATION 

INTERNATIONAL RELATIONS COUNCIL 

INTERNATIONAL STUDENTS ASSOCIATION 

The 
UTIMME UMANA 
FAMIL Y 

cordially invite you to: 
Become a part of the force that 

keeps us all informed 

Our magazine can be more than the public's 
voice or daily news and events that occur. 

Our magazine offers to all achievers a headstart 
in their careers, resume reference and 

occupational experience 

You will gain invaluable 
experience in layout, photography, 

production and design. 
Expressions in poetry, art and literary 

talents 
Stop in 

Student Center basement 
rooms 7 or 8 

Or call 771 - 2736 
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