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EDITORIAL 

A Word For Our Elders 

Welcome back. I truly hope the 
Creator blesses everyone wih a 
rewarding year. 

If someone allowed you to say 
almost anything to them what would 
you say? If your audience was then 
confined just to the college campus 
and a few concerned outsiders what 
then? If the person offering the op
portunity also paid for your writings 
to be published what then? If you 
could get college credits for doing 
this what the? O.K. Maybe you 
wouldn't say anything. Maybe you 
don't have anything worth saying. 
Then why do you talk? What do you 
talk about? More importantly what 
do you complain about? Look, I'm 
through. If you write anything or just 
think it and would like someone else 
to articulate it for you—Come to the 
Utimme Umana office any monday at 
4:00 pm. 

About a year ago this semster the 
Minority Student Coalition was 
organized. It was the latest in the 
evolution of minority student ac
tivism at Trenton State College. 

As I understood it, the coalition 
was not formed to make anyone ner-
vouse. The fact however, is that 
some people have become visibly 
nervous about the coalition, and it 
has not been the people we would ex
pect it from. Surprisingly, only some 
of our own elders have shown 
discomfort with the coalition. The 
question is why? 

The answer lies in the way the 
coalition was put together. Students 
took their own destinies into their 
hands and organized an umbrella 
group without the consultation and 
participation of the elders. Some of 
the elders who had been used to con-
troling some groups saw their in
fluence getting deflected, and as an 
umbrella group which they have no 
control over began to get stronger, 
nerves started to shake. 

They tried knocking it down, it did 
not work. They tried ignoring it, hop
ing it would fizzle away, but the coali
tion waxed stronger. Now they are at 
it again. The complain now is that 
the coalition is taking over the 
powers of the 22 member groups, 
and that an invisible hand is controll
ing the coalition. 

As the vice-president of the coali
tion, I have a few words for our 
elders. The coalition has not taken 
and will not take over the powers of 
the member groups. For instance, 
the coalition does not write and pro
duce U.U., it does not run the B.S.U., 
and does not dictate to Union Latina. 
These groups still maintain their 
identities and budgets. What the 
coalition has done is clearly 
establish a united front for all the 
groups. 

Secondly, no one but the executive 
board of the coalition is running the 
front. Dr. Gloria dickinson, Dr. Curt 
Lonsome, and Mr. James Chambers 
are the advisors to the coalition. If 

there is anyone running the coalition, 
it is John Edmondson, the chairper
son of the Minority Programing Com
mittee, who was elected president of 
the coalition. 

Now, I would like to thank Ms. 
Charlotte Gibson, the Minority Ex
ecutive Council liason to the coali
tion, for her support for the coalition 
last year. When some ignored us, she 
took interest. 

Finally, those elders who have 
been trying to pull the coalition down 
(and we know who you are), I ask 
that you stop sowing the seeds of 
discord. The problems in the minority 
community on campus may be more 
internally, than externally. Let's not 
destroy that which we can't control. 
If you really want the progress of 
minority students, then work with all 
the groups, work with the umbrella 
group. 

peace, 
Curt 
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Justice Marshall's Constitutional Critique 
"Defective" Original Document Did Not Survive Civil War, 

Says Nation's Only Black Justice 
Editor's Note: Supreme Court Justice Thurgood Mar

shall's speech to the San Francisco Patent and 
Trademark Law Association in Maui, Hawaii, on May 
6, 1987, has sparked an overdue discussion of blacks 
and the U.S. Constitution. Though some commentators 
criticized Marshall and a conservative legal founda-

1987 marks the 200th anniversary of the United 
States Constitution. A commission has been 
established to coordinate the celebration. The of

ficial meetings, essay contests, and festivities have 
begun. 

The planned commemoration will span three years, 
and I am told 1987 is "dedicated to the memory of the 
Founders and the document they drafted in 
Philadelphia." We are to "recall the achievements of 
our Founders and the knowledge and experience that 
inspired them, the nature of the government they 
established, its origins, its character, and its ends, and 
the rights and privileges of citizenship, as well as its at
tendant responsibilities." 

Like many anniversary celebrations, the plan for 1987 
takes particular events and holds them up as the source 
of all the very best that has followed. Patriotic feelings 
will surely swell, prompting proud proclamations of the 
wisdom, foresight, and sense of justice shared by the 
Framers and reflected in a written document now 
yellowed with age. This is unfortunate—not the 
patriotism itself, but the tendency for the celebration to 
oversimplify and overlook the many other events that 
have been instrumental to our achievements as a na
tion. The focus of this celebration invites the compla
cent belief that the vision of those who debated and 
compromised in Philadelphia yielded the "more perfect 
Union" it is said we now enjoy. 

I cannot accept this invitation, for I do not believe 
that the meaning of the Constitution was forever 
"fixed" at the Philadelphia Convention. Nor do I find 
the wisdom, foresight, and sense of justice exhibited by 
the Framers particularly profound. To the contrary, the 
government they devised was defective from the start, 
requiring several amendments, a civil war, and momen
tous social transformation to attain the system of con
stitutional government, and its respect for the in
dividual freedoms and human rights, we hold as fun
damental today. When contemporary Americans cite 
"The Constitution," they invoke a concept that is vast
ly different from what the Framers barely began to 
construct two centuries ago. 
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tion called for his ouster, his views are likely to be the 
focal point at several educational conferences that will 
be held this year. (See box for details of selected list of 
scheduled events.) 

The following is a partial text of Justice Marshall's 
speech. 

"We the People" 
For a sense of the evolving nature of the Constitution 

we need look no further than the first three words of 
the document's preamble: "We the People." When the 
Founding Fathers used this phrase in 1787, they did 
not have in mind the majority of America's citizens. 
"We the People" included, in the words of the 
Framers, "the whole Number of free Persons." On a 
matter so basic as the right to vote, for example, Negro 
slaves were excluded, although they were counted for 
representational purposes—at three-fifths each. Women 
did not gain the right to vote for over a 130 years. 

These omissions were intentional. The record of the 
Framers' debates on the slave question is especially 
clear: The Southern states acceded to the demands of 
the New England states for giving Congress broad 
power to regulate commerce, in exchange for the right 
to continue the slave trade. The economic interests of 
the regions coalesced: New Englanders engaged in the 
"carrying trade" would profit from transporting slaves 
from Africa as well as goods produced in America by 
slave labor. The perpetuation of slavery ensured the 
primary source of wealth in the Southern states. 

(Continued on page 6) ® 



Marshall's Constitutional Critique 
(Continued from page 5) 

The effects of the Framers' compromise 
have remained for generations. They 
arose from the contradiction between 
guaranteeing liberty and justice to all, 
and denying both to Negroes. 

Despite the clear understanding of the role slavery 
would play in the new republic, use of the word 
"slaves" and "slavery" was carefully avoided in the 
original document. Political representation in the lower 
House of Congress was to be based on the population 
of "free Persons" in each state, plus three-fifths of all 
"other Persons." (Article 1, section 2.) Moral principles 

against slavery, for those who had them, were com
promised, with no explanation of the conflicting prin
ciples for which the American Revolutionary War had 
ostensibly been fought: the self-evident truths "that all 
men are created equal, that they are endowed by their 
Creator with certain unalienable Rights, that among 
these are Life, Liberty, and the pursuit of Happiness." 

It was not the first such compromise. Even these 
ringing phrases from the Declaration of Independence 
are filled with irony, for an early draft of what became 
the Declaration assailed the King of England for sup
pressing legislative attempts to end the slave trade and 
for encouraging slave rebellions. The final.draft 
adopted in 1776 did not contain this criticism. And so 
again at the Constitutional Convention eloquent objec
tions to the institution of slavery went unheeded, and 
its opponents eventually consented to a document 
which laid the foundation for the tragic events that 
were to follow. . . 

Dred Scott Case 
No doubt it will be said, when the unpleasant truth 

of slavery is mentioned during this bicentennial year, 
that the Constitution was a product of its times, and 
embodied a compromise which, under other circum
stances, would not have been made. But the effects of 
the Framers' compromise have remained for genera
tions. They arose from the contradiction between 
guaranteeing liberty and justice to all, and denying both 
to Negroes. 

The original intent of the phrase, "We the People," 
was far too clear for any ameliorating construction. 
Writing for the Supreme Court in 1857, Chief Justice 
Roger Taney penned the following passage in the Dred 
Scott case, on the issue of whether, in the eyes of the 
Framers, slaves were "constituent members of the 
sovereignty," and were to be included among "We the 
People": 

We think they are not, and that they are not includ
ed, and were not intended to be included. . 

They had for more than a century before been 
regarded as beings of an inferior order, and 
altogether unfit to associate with the white race .; 
and so far inferior, that they had no rights which 
the white man was bound to respect; and that the 
negro might justly and lawfully be reduced to 
slavery for his benefit.... [Ajccordingly, a negro 
of the African race was regarded... as an article of 
property, and held, and bought and sold as 
such.... [N]o one seems to have doubted the cor
rectness of the prevailing opinion of the time. 

And so, nearly seven decades after the Constitutional 
Convention, the Supreme Court reaffirmed the prevail
ing opinion of the Framers regarding the rights of 
Negroes in America. It took a bloody civil war before 
the 13th Amendment could be adopted to abolish 
slavery, though not the consequences slavery would 
have for future Americans. 

The 14th Amendment 
While the Union survived the Civil War, the Consti

tution did not. In its place arose a new, more promis
ing basis for justice and equality, the 14th Amendment, 
ensuring protection of the life. liberty, and property of 
all persons against deprivations without due process, 
and guaranteeing equal protection of the laws. And \et 
almost another century would pass before any signifi
cant recognition was obtained of the rights of black 
Americans to share equally even in such basic oppor 
tunities as education, housing, and employment, and tc 
have their votes counted, and counted equally. In th<. 
meantime, blacks joined America's military to fight its 
wars and invested untold hours working in its factorie 
and on its farms, contributing to the development of 
this, countrv's magnificent wealth and waiting to share 
in its prosperity 

What is striking is the role legal principles have 
played throughout America's history in determining t e 
condition of Negroes. They were enslaved by law, 
emancipated by law, disenfranchised and segregated b\ 
law; and, finally, they have begun to win equality by 
law. Along the way, new constitutional principles have 
emerged to meet the challenges of a changing society 
The progress has been dramatic, and it will continue 

The men who gathered in Philadelphia in 178 cou 
not have envisioned these changes. They could not 
have imagined, nor would they have accepted, that t 
document they were drafting would one day be con 
strued by a Supreme Court to which had been ap 
pointed a woman and the descendant of an African 
slave. "We the People" no longer enslave, but the 
credit does not belong to the Framers. It belongs to 
those who refused to acquiesce in outdated notions o 
"liberty," "justice," and "equality," and who strive 
better them. 

(Continued on pctgc > 
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Marshall's Constitutional Critique 
(Continued from page 6) 

New constitutional principles have 
emerged to meet the challenges of a 
changing society. The progress has been 
dramatic, and it will continue. 

And so we must be careful, when focusing on the 
events which took place in Philadelphia two centuries 
ago, that we not overlook the momentous events 
which followed, and thereby lose our sense of perspec
tive. Otherwise, the odds are that for many Americans 
the bicentennial celebration will be little more than a 
blind pilgrimage to the shrine of the original document 
now stored in a vault in the National Archives. If we 
seek, instead, a sensitive understanding of the Constitu

tion's inherent defects, and its promising evolution 
through 200 years of history, the celebration of the 
"Miracle at Philadelphia" will, in my view, be a far 
more meaningful and humbling experience. We will see 
that the true miracle was not the birth of the Constitu
tion, but its life, a life nurtured through two turbulent 
centuries of our own making, and a life embodying 
much good fortune that was not [of our own making]. 

Thus, in this bicentennial year, we may not all par
ticipate in the festivities with flag-waving fervor. Some 
may more quietly commemorate the suffering, struggle, 
and sacrifice that has triumphed over much of what 
was wrong with the original document, and observe 
the anniversary with hopes not realized and promises 
not fulfilled. I plan to celebrate the bicentennial of the 
Constitution as a living document, including the Bill of 
Rights and the other amendments protecting individual 
freedoms and human rights. • 

CHARLENE BARKS 
for 

HOMECOMING QUEEN '87 
VOTE ON OCT 28 x 29, 1987, STUDENT CENTER 

SPONSORED BY UTIMME UMANA 
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_ LETTERS. 
Responsible Letter's to the Editor are welcome 

Beware of Possible Backlash 
AN OPEN LETTER TO THE BLACK AND HISPANIC STUDENT LEADERSHIP 

Dear Editor, 
There is absolutely no question 

that Trenton State College has 
recently by several gestures, 
demonstrated commitment to the 
education and well-being of black 
and hispanic students who succeed 
in gaining admission. Some of these 
gestures are such that some ig
norant Caucasian students or those 
who simply want an issue to play 
with, may attack them as preferen-
cial treatment for minorities, or 
"reversed dicsrimination." Some 
already feel strongly about this, but 
most or all of them, are very reluctant 
to mount a campaign about the issue 
for some obviouse reasons. 

One of the reasons is that most 
Caucasians, no matter how strongly 
they feel about "concessions" to 
minorities, are reluctant to risk being 
said to be racist or anti-minority pro
gress. The second important reason 
is that Caucasian student leadership 
is no where near as closely bonded 
and organized as minority student 
leadership. It takes organization and 
numbers to mount bachlash cam
paigns. 

Some of those students are begin
ning to express themselves in the 
pages of the Signal, even though 
they are doing it anonimousely. My 
caution to black and hispanic 
students is that we must not expect 
these voices to remain anonimous 
for ever. And my advise is that we 
must be prepared to deal effectively 
with a possible backlash against us 
on campus, Caucasian or other. 

Now, how do you prepare for a 
backlash. We must do two things: 1. 
Maintain and further strengthen our 
solidarity and communication with 
one another, and 2. build a positive 
working relationship, and bridge bet

ween member groups of the minority 
student coalition, and key 
predominantly caucasion organiza
tions on campus. 

In the first instance, the minority 
student coalition is the ultimate 
solution. The machinery has been 
established, the next very important 
step is for the 22 existing Black and 
Hispanic organizations to empower 
and use the coalition. For that to 
happen, leadership must come 
together in a room, from time to time, 
to support and communicate with 
one another. The coalition was 
designed to eliminate competition 
and the fear of domination by one 
group of minority students over other 
groups. That point should be made 
very clean. Therefore, as long as a 
group of students who are thinking 
of founding another minority 
organization, such as a chapter of 
the NAACP, are willing to place the 
new organization in the coalition, 
there should be no cause for con
cern. 

The second measure in prepara
tion for the possible backlask is to 
establish a good working relation
ship with key Caucasian dominated 
student groups. These groups are 
the Students Finance Board, Student 
Government Association, Campus 
Life Board, The Signal, WTSR, Col
lege Union Board, Inter-Greek Coun
cil, Residence Hall Associations, to 
mention a few. Black and Hispanic 
leadership must recruit and en
courage Blacks and Hlspanics to 
join these organizations for the pur
poses of not only representing 
minorities, but also building a bridge 
of understanding between minorities 
and the majority. Black and Hispanic 
Fraternities and Sororities must 
work closer with their Caucasian 

counter parts, and minorities in the 
Residence Halls must participate in 
Residence Hall Government. 

The first measure prepares us to 
deaf effectively with a backlash if it 
happens, but the second measure 
enables us to preempt such a 
backlash. Both measures must be 
taken. 

Another thing that must be done is 
build a trusting relationship with not 
only minority staff and faculty, but 
also Caucasian staff and faculty. 
How? Well, we can start by inviting 
not only brothers and sisters in staff 
and faculty to address us at our 
events, but also invite Caucasian 
staff and faculty whose expertise 
relate to our needs, and who have 
demonstrated interest in our pro
gress. 

Finally, we must be ready to be 
grateful to those who take risks to 
hel^) us. These are the same in
dividuals who are going to have to 
withstand the backlash and not role 
back the clock. Who wants to take 
the heat for an ungrateful bunch of 
people? 

To be fore warned is to be fore 
armed, someone (probably a Euro
pean) once said. The Ibos say "let's 
start looking for a blck horse before 
night falls." 
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LETTERS 
Responsible Letter's to the Editor are welcome 

RACISM 
Dear Editor, 

I would like to take this opportuni
ty to send you my best wishes for the 
coming academic year. 

I would also like to draw your at
tention to the attached excerpt from 
my address to the faculty and staff 
on Tuesday, September 1. In that ad
dress, I informed the campus com
munity that there had been a racial 
incident on campus this summer. I 
stressed to the community that there 
is no room for racism at Trenton 
State College. Finally, I announced 
that in the future all incidents of 
racism should be reported directly to 
me for investigation. 

To those of you who were on cam
pus this summer, this shouldn't 
come as a surprise. I asserted my in
tention of dealing swiftly with all in
cidents of racism. But to be respon
sive to racism on campus, I need 
your help. 

I hope that this year you will 
remember to bring incidents of 
racism to my attention. My office 
staff is aware of my promise to you 
this summer, and will be able to 
assist you even if I am not im 
mediately available. 

I think we have set the foundations 
for a very constructive year. Once 
again, feel free to stop by my office 
with comments and/or suggestions. 

Sincerely, 
Harold IV. Eickhoff 

MEC SCHOLARSHIP 
Dear Editor, 

Every year I attend the talent snow 
organized by the Minority Executive 
Council. I hear the shows are 
organized to raise money for MEC 
scholarships for students. But no 
one ever tells us how much was rais
ed, and worse, no one ever tells the 
campus who gets those scholar
ships. 

The question is: who gets MEC 
scholarships? Doesn't MEC owe it to 
the community to publish the reci
pients of their scholarships. Right 
now, it just appears that we con
tribute by buying tickets, and MEC 
does what ever it so pleases with the 
funds. Let's have some accountabili
ty here. 

Sincerely, 
Adreane Smith 

TIRED 
Dear Editor, 

I am getting tired of reading about 
Kingsley's successes. Who is this 
guy's public relations manager? 
When are we going to read about 
some dirt on this guy? I mean I send 
my congratulations for his amnesty 
fellowship, but let's read some dirt 
about the guy. All these success 
stories are getting boring! 

Sincerely, 
(Name withdrawn upon request) 

A CALL 

The situation on our campus is 
sad. Racist attitudes are flourishing. 
Rumors of unfavorable discrimina
tion are circulating. People are being 
prejudged. In short, the situation on 
our illustrious hillside lake campus, 
is unpleasant. 

If this situation is to be reversed it 
is up to the campus leaders to 
launch a counter-attack. It is ad
visable that a member from each 
organization on our campus attend 
the weekly meeting of the Minority 
Student Coalition. This forum will be 
open to anyone who is interested in a 
positive forward surge into the dep
ths of cultural unity. The next 
meeting is scheduled this friday at 
12:15 in the H.U.B. All responsible 
people reply. 

Kris Tucker 
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Bork rejected 
by a record 
58 to 42 vote 

Robert H. Bork 
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Utimme Umana Mourns The Death 
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Morales to Coordinate New Program 
for Minority Retention 

By Ok. Kingsley Ugorji 

Mr. Dave Morales 

For the past two years, Trenton 
State College has had tremendous 
success in recruiting very high 
achieving Black and Hispanic stu
dents. About 40 Black and Hispanic 
students were admitted in the 
1986/87 academic year as either Gar
den State Scholars or Distinguished 
Scholars, and this year, the number 
rose to about 68. This, according to 
Mr. David Morales who has just been 
appointed to coordinate a retention 
program for Black and Hispanic 
students. 

Morales came to Trenton State 
College in 1982 as an Admissions Of
ficer, a position he held until his re
cent appointment. 

Called the office of Minority Men
toring, the new program is part of the 
colleges commitment to the reten
tion of students in general, and 
minorities in particular. Unlike the 
students who come through project 
CHANCE, the Educational Oppor
tunity Fund program, the minority 
distinguishes scholars come without 
an established support system on 
campus. 

"My office is to support and sup-
pliment efforts for retention of these 
students" says Morales who prefers 
to refer to the office as the office of 
minority retention. The program in
volves matching students with men
tors on campus who, according to 
Morales, don't necessarily have to be 
minorities. The purpose is to help 
these students identify resources on 
campus and use them. 

With a budget of about $10,000, 
(not yet officially approved), Morales 
hopes to organize workshops on sur
vival skills, time management, and 
above all, monitor the academic pro
gress of minority distinguished 
scholars. "This is an office they can 
come for anything. Many other of
fices are supporting my activities," 
Morales emphasized. 

Asked what he needs for the pro
gram to succeed, Morales said he 
needs "support from the top," in 
terms of recognition, and listening to 
recommendations he would be mak
ing. He also said he needs the facul
ty's help and receptiveness, not to 
mention the cooperation from the 
students the program is set up for. At 
the moment, getting involved is on a 
voluntary basis for the students. 
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A Summer With Amnesty International 
By Ok. Kingsley Ugorji 

Al fellows meet Ms. Picken, (1st from right) Al's representative to the U.N. 

When I walked into the cafeteria of 
the Brower Student Center one after
noon during the later part of spring 
1987, how I was going to spend my 
summer was not on my mind, even 
though I had planned out my sum
mer. All I had in mind that afternoon 
was to grab a bite of Moses' cooking 
and head back to the Division of 
Graduate and Continuing Studies 
where I was working as a Graduate 
Assistant. 

I was half way through my lunch 
when a familiar face walked up to my 
table with a tray of food and sat 
down. I had seen him several times 
before, at lectures I had organized on 
Apartheid South Africa, and just 
walking around on campus. I had 
met him at one of those lectures, but 
I always thought he was a student. 
He introduced himself again, this 
time as Dr. Mort Winston of the 
philosophy and religion department 
of Trenton State College. He then in
formed me that Amnesty Interna
tional—USA was in the process of in
stituting a fellowship program for 
students "of color" to start in the 
summer. He had already talked to 
the coordinator of the program, Mr. 
Cary Alan Johnson, about me, and he 

(Winston) encouraged me to apply. 
He recommended me, he said, be
cause he knew the issue of human 
rights was an interest of mine. 

Like I said earlier, I had already 
planned my summer, but I took in
terest, to at least explore the pro
gram. To work with Amnesty Interna
tional (Al)? I could have given up a 
planned all expense paid cruise to 
Nigeria with Nathelie Cole for the 
chance. So I called Johnson for more 
information, and subsequently ap
plied. I received the fellowship, one 
of five students in the nation to get it. 
I accepted, and scraped completely 
my plans for the summer. At the re
quest of the Editor-in-Chief of 
Utimme Umana Magazine, this is a 
brief account of my summer with 
Amnesty International. 

It all started with a train ride into 
New York City on June 8, 1987. 
Johnson (or Cary as we all called 
him) met us at the Leo House where 
we had reservations, and we all went 
out to an ice-breaking dinner at an 
Ethiopian Restaurant in Harlem. We 
got to know one another and 
previewed the training schedule for 
the next day, Monday June 9, 1987. 

Our trainina started with a trip to 

the United Nations Headquarters in 
New York. As luck would have it our 
group's tour guide was a sister from 
Uganda. After the tour, we met with 
Amnesty's representative to the 
United Nations, Ms. Margo Picken. 
We learned about Amnesty's man
date as it relates to the United Na
tions. Al does not condemn govern
ments, nor does it call for or get in
volved in sanctions against govern
ments. It condemns the actions of 
governments that violate human 
rights. For instance, where as Al con
demns the human rights violations 
by apartheid South Africa and works 
for the release of prisoners of cons
cience in that country, it stays away 
from condemning the system of 
Apartheid. 

Amnesty's definition of prisoners 
of conscience is men, women, and 
children who are imprisoned for their 
beliefs, but who neither used nor ad
vocated the use of violence. So 
Nelson Mandela, the imprisoned 
leader of South Africa's African Na
tional Congress (ANC) does not 
qualify as a prisoner of conscience, 
but he is considered a political 
prisoner. For political prisoners, Al 
demands a fair and prompt trial, and 
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CAMPUS COMMENTARY 
jŜ »ate l̂ e College: When Actions 

and Results Begin to Match Rhetorics 

For so long, those of us who have 
been vigorously involved in minority 
student activism (not leadership, 
there is a great difference between 
Student leaders and student ac
tivists) have listened to Dr. Eickhoff 
proclaim, with the eloquence of a 
former history teacher, the colleges 
commitment to affirmative action, 
minority recruitment and retention, 
and a multi-cultural environment for 
all. Where as we've always been 
pleased with eloquent speeches, 
we're also always asked for results 
and actions. 

Within the past couple of years, 
especially this year, some positive 
steps have been taken by Eickhoff to 
match his rhetorics with actions. The 
pre-college program is now off the 
ground, with a former TSC student 
activist, James Chambers, develop
ing and coordinating it. The first set 
of minority students identified 
through the program from state-wide 
high schools, will soon be admitted 
to the college. 

In pursuit of an already stated 
commitment to retention, the college 
has just established an office of 
Minority Monitoring, with Mr. David 
Morales as the coordinator. 
Although it is not exactly the minori
ty affairs office we had asked for 
through the Presidential Task Force 
on Minority Recruitment and Reten
tion in 1985, it is a tremendous 
positive step in the right direction. 

And the numbers are beginning to 
be impressive too. Last year, reports 
had it at 16%. This year, over 15% of 
"the most academically sound class 
in the recorded history of the 
college," according to Eickhoff, are 
Blacks and Hispanics. This is an ex
ample of what we were talking about 
in 1986 when we called on Blacks 
and Hispanics in Administration and 
Faculty to make a difference with 
their influence. As much as the rising 
number of minority students is a 
credit to President Eickhoff, it is also 
a reflection on the Dean of Admis
sions and Records, Mr. Alfred 
Bridges. 

The student life office, headed by 
Dr. William Klepper, has just added a 
series of multi-cultural lectures to 
highlight some issues that are of in
terest to all groups of people on cam
pus. This too was a great step in the 
positive direction. 

The point of this article is to com
mend and praise the President's 
moves and efforts. While we must 
continue to demand and strive for a 
better learning environment for 
Blacks and Hispanics, and for all 
students, we must take time every 
now and then to take stock and com
mend the efforts of those who are 
making a positive difference. Thanks 
to the tree shakers (the student ac
tivists) who must shake for fruits to 
fall, and thanks to the tree (the col
lege) for responding and letting the 
fruits go. The promised land is still 
ahead, and we shall all get there as a 
community, for when actions and 
results begin to match eloquent 
rhetorics, everyone gains. 

What Do You Do 
When the Jig is Up? 

By Lisa Williamson 

What do you do when for centuries 
you have enjoyed the melodius tunes 
pouring from the record player and 
danced in utter jubilation and sud
denly the music hand is jolted and 
you find the jig is up? What do you do 
when the sparkle of your jewels and 
dreams of possesion no longer are 
greeted with a curious and greedy 
drooping tongue? What do you do 
when 36 pieces of silver no longer 
buys a soul and blind obedience is 
hard to come by; when the pot won't 

and the bells won't chime; 
When the parakeet won't repeat after 
you. 

What do you do when the truth 
efuses to be clothed and instead 

parades around the town square nak
ed and raw for any seeing eye to see? 
What do you do when the threat of 
death itself brings forth a loud daring 
laugh instead of a deep apologetic 
cry? What do you do when the flesh 
is viewed only as an encasement and 
the third eye emerges to direct one 
on a highway you didn't design. What 
do you do when your voice that used 
to reverberate around the world 
becomes a lone cry in the dark and 
all of natures rises to a call that you 
can not hear? What do you do when 
the naive children proclaim they've 
discovered you've been lying all 
along and defiance becomes the 
main course. What do you do when 

the hand you used to feed them with 
is bitten and the food and blood in
termingles to infect your system? 
What do you do when those bended 
stand? When topsy turvy turns turvy 
topsy. What do you do when the 
dance is over and you find the jig is 
up? 
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PRESIDENT EICKHOFF 
On the State of the College 

By Ok. Kingsley Ugorji 

The 132nd year of Trenton State 
College started with the traditional 
address by President Harold 
Eickhoff on the state of the college. 
Eickhoff started by saying that the 
college has been quite successful in 
anticipating changes, and in respon
ding to, emerging trends, both at the 
national and state levels. 

Speaking about the class of 1991, 
Eickhoff said the students were 
members of the most academically 
able class in the recorded history of 
the college. The combined average 
SAT scores of the class of 1991 is 
1082, up 41 points from last year, and 
more than 15% of the class were 
Black and Hispanic, according to 
Eickhoff. 

Eickhoff assailed what he referred 
to as "our anticipating and resolving 
the apparent dichotomy between 
minority access (to higher education) 
and high standards. Our record over 
the past two years in this regard has 
set us apart as a model of how to in
crease quality stadards and minority 
enrollments simultaneously." 

Eickhoff was relieved to mention 
that the controversy over the pro
posal to change the college's name 
was over. He also pointed out that 
the controversy over the faculty pro
motions process has yet to be resolv
ed. According to him, the selected 
committee charged with reviewing 
the promotion process is still work
ing on it. 

Professor Gloria Dickinson and 
Hugh Ford were recognized by 
Eickhoff as having received profes
sional honors that have "particular 
meaning to the college as an excep
tional place of learning." Dickinson 
was awarded a National Endowment 
for the Humanities Grant to host a 
summer institute on Afro-American 
culture, the only such award to a 
state college, nationally, the past 
year. Ford was named a Gugenheim 
Fellow, the only state college faculty 
member nationally to be so named. 

Still on minority enrollment, the 
president mentioned that a pre-
college program had been instituted 
by the college with state-wide high 

schools. The program is being coor
dinated by Mr. James Chambers. 

Speaking about a new campus 
facilities plan just approved by the 
Board of Trustees, Eickhoff said it 
would "provide a substantial im
provement in our teaching and living 
space." The plan includes a new 
residence/student cafeteria on the 
site of present Phelps Hall, an addi
tion to Kendall Hall, an addition to 
the library, and addition to the stu
dent center, and a new music 
building at the site of Dean Field, to 
mention a few. 

Eickhoff ended his address by 
reporting about what he referred to 
as "an ugly incident, a racial incident 
at the college," this past summer. He 
opted not to recount the incident, but 
pointed out that it involved an 
employee of the college, several stu
dent workers, and concerned printed 
materials. After an investigation, the 
offending college employee was 
disciplined by the college and 
apologies rendered to the minority 
community, Eickhoff said. "But I say 
to all of us, no apology is ever suffi
cient to undo the damage of racism 
of any sort. Racism damages the per
son who experiences it, it damages 
the person who causes it, it damages 

the institution that habors it. It will 
not be tolerated here," Eickhoff 
warned sternly. 

Reacting to the president's men
tion of the racial incident, Mr. John 
Edmondson, the president of the 
Minority Student Coalition (an um
brella organization that unites all 22 
minority student groups on campus), 
who led the student protest to 
Eickhoff this summer, said "it was 
good the president mentioned it, but 
he really didn't say much. We now 
await the college's move to pre-empt 
these 'ugly incidents'." 

On the issue of minority admis
sion, Mr. Alfred Bridges, the Dean of 
Student Services (Admissions and 
Records) said the president's figures 
were conservative. "By the time our 
books close, I expect the number to 
be 18% or more," Bridges said. 

The president's address was well 
received generally by the almost 
capacity audience in Kendall Hall. 
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Bias Against Asians in 
College Admissions Today? 
As the number of Asian applicants to 
top universities begins to rise over the 
10 percent mark, some universities 
may be consciously or unconsciously 
developing a quota system against 
them according to the Association of 
Chinese for Affirmative Action (CAA) 
in San Francisco. 

Looking across the Bay to the 
University of California at Berkeley, 
the CAA notes that in 1980 it reduced 
the emphasis on grades in admissions 
in favor of more weight on writing 
ability, extracurricular activities, etc. 
which may favor nonAsian applicants. 

In defense^ major universities deny 
the existence of any quota system but 
admit, off the record, that they are 
upset by the heavy concentration of 
Asian Americans in engineering and 
science classes which threatens the 
concept of a diverse student body in 
all departments. Overall, at Berkeley 
only 45 percent of the freshmen 
addmitted since 1977 have been non-
Hispanic whites, whereas that group 
constitutes 62 percent of the state's 
high school graduates. 

Minority Journalists: 
A Good Year for 
Newcomers 
While many experienced minority 
group journalists report frustration 
about their jobs, 17 percent of entry-
level newspaper journalists were from 
minority groups according to a study 
by the Institute for Journalism Educa
tion. As shown in the related table, 
larger newspapers had a much better 
minority hiring record than smaller 
ones. This may reflect, in part, the fact 
that larger newspapers tend to be in 
urban areas with a high density of 
minority residents. 

Women accounted for 45 percent of 
the new journalists hired in 1986 but 
only 20 percent of those picked for 
senior editorial positions. 

A similar study released by IJE last 
year reported widespread frustration 
among highly experienced minority 
journalists. Some 13 percent of those 
surveyed had already left the profes
sion and 40 percent of those who 
remained said they expected to leave. 

For a copy of the report, Musical 
Chairs: Minority Hiring in America's 
Newsrooms, contact the IJE c/o the 
School of Journalism, North Gate 
Hall, University of California, Berke
ley, Ca 94720 415/642-8287. 

Minority Publications 

Counseling Hispanic College-Bound 
High School Students is a publication 
of the ERIC Clearinghouse on Urban 
Education (PO Box 40, Teachers 
College, Columbia University, New 
York, NY 10027) and sells for $6.50. It 
covers the status of Hispanics in 
higher education today, points out 
some of the techniques used to en
courage students to their full poten
tial, and lists resources which may 
help those counseling these students. 
Successfully Negotiating the Graduate 
School Process: A Guide for Minority 
Students. By Howard G. Adams. 
National Consortium for Graduate 
Degrees for Minorities in Engineer
ing. PO Box 537, Notre Dame, IN 
46556. This 38 page booklet intro
duces students to graduate study 
admissions, testing, financial aid and 
program considerations. It lists a few 
special sources of financial aid for 
minorities and briefly describes the 
major tests used to measure aptitude 
for graduate work in different fields. A 
highly useful glossary of terms used in 
the graduate field completes the 
booklet. 
Dollars for College: 1987 Minority 
Guide to Scholarships, and Financial 
Aid Tinsley Communications, 101 N. 
Armistead Avenue, Suite 208, Hamp
ton, VA 23699. This compact publica
tion cites around 100 college schol
arships awarded by national and 
regional organizations. It gives a brief 
description of each program and tells 
where to write for detailed infor
mation. 

Special Career Service 
Established to Aid Blind 
A Job Opportunities for the Blind 
Program (JOB) is operated by the 
National Federation of the Blind in 
partnership with the U.S. Department 
of Labor. The service produces a 
recorded job bulletin, prepared 
materials for employers to help them 
identify jobs for the blind and to work 
with blind employees, holds training 
workshops for employers, and re
ceives employer listings and refers 
them to candidates. 

JOB is located at 1800 Johnson 
Street, Baltimore, MD 21230 (phone 1-
800/638-7518 or 301/659-9314. 

CAREER OPPORTUNITIES NEWS 

Journalists Hired by Newspapers 

Under 25,000 150,000 or more All circulations 
Asian 3% 2% 3% 
Black 4 31 11 
Hispanic 5 7 3 
Native American n/a 1 n/a 
Other 88 59 83 
Total 100% 100% 100% 

Source: Musical Chairs, Institute for Journalism Data for 1985 and includes 
only persons hired who had less than one year's experience. 

UTIMME UMANA 17 



Creative Expressions 
Daydreaming 

FEMALE IMPRESSIONS 
Man wants love, 
but what kind. 
It's hard to tell 

if he only shows 
one side of himself 

to u. 
So woman takes it 

as meaning sexual love, 
Because that's all she 

knows of him. 

Not one day that they've 
been united, 

has he come around 
to say "Hi" or see how she's doing 

Man always wants love (sexual) 
man never said, 
"I love you" or 

I want to be here with you. 

So is it true love he wants 
—Strings attached 

or is it just someone to satisfy 
his momentary desire at his command 

—a light switch 

Tia Burnett 

Sometimes I find my mind drifting to another 
world far away where no one else exist but the 
two of us 
Alone together just sharing moments with each 
other touching and caressing each other from 
head to toe 
Showing each other how much we need and care 
for each other and how the time we spend 
together seems like an eternity in which I wish it 
was; I find myself daydreaming of how I hope 
things would turn out you wanting me and me un
doubtedly wanting you 
If daydreaming could be a reality my life would be 
so filled with joy and happiness with me showing 
you how much I really need you and me showing 
you how empty my life would have been if I hadn't 
met you 
By daydreaming I can escape to my world or land 
of paradise full of love, peace and serenity, 
Visualize that if you can 
By daydreaming I see what I want to see, I do 
what I want to do, and I say what I want to say 
As I look into your eyes I began to daydream 
about you being loving, tender and kind 
Daydreams like this are very hard to find thanks to 
you at least I can dream at all 

Maybe one day my dreams may become a reality 

Hope Caldwell 



Creative Expressions 
Maybe it's okay 

Isn't it wild how 
America (can) go into 
Grenada 
Viet Nam 
Nicaragua 
Libya 
El Salvador 
and every (secret) 
where else and tell them what to do 
But (can't) go into 
Georgia 
Kentucky 
Pennsylvania 
Alabama 
Maine 
and every (secret) 
where else and tell them what to do 

T h e n  a g a i n . . .  n a h . .  . n o  w a y . . .  

A Black Man's Pride 
A Black Man's Pride can be a 
black man's fault 

A Black Man's Pride can be a 
black man's dream 

A Black Man's Pride can be a 
black man's weakness 

A Black Man's Pride can be a 
black man's destiny 

A Black Man's Pride can be a 
black man's need 

A Black Man's Pride can be a 
black man's hope 

A Black Man's Pride can be a 
black man's life 

But most of all, A Black Man's Pride can be a 
black man's own destruction 

Hope Caldwell 

When asked to describe 
living on our illustrious 
campus 
I replied, "It is comparable to 
living in a world with no mirrors 
and the only means of identifying yourself 
is through the reflection 
of that which surrounds 
you" 

The poser of the question replies, "HUH"? 
suppose that he wanted to hear about the pretty 

campus. 
Well, sorry buddy, but not really. 

Kris Tucker 

LIVING 
Life is for living, 
what you make it 
is what it will be. 
If you think 
life will cater 
to you 
You are wrong! 

Tia Burnett 
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A SUMMER WITH AMNESTY (continued from page 14) 

no torture while in prison, where as it 
demands the unconditional release 
of prisoners of conscience. Al also 
works for the abolition of the death 
penalty in the USA and all over the 
world. 

The rest of the week long training 
included meeting the Executive 
Director of AI-USA, Mr. Jack Healey, 
dinner with the chairman of the 
Board of AI-USA, Dr. Charles Henry, 
meetings with the NAACP, the 
Helsinki Watch Groups, and the 
Lawyers Committee on Human 
Rights. We received training on Al's 
organization and techniques. One of 
the more memorable events of the 
training week was the opportunity for 
the fellows to not only see the play "I 
Am Not Rapaport", but also to go 
back stage and meet Ossie Davis. 

After the training, the Fellows left 
New York for their various regions of 
assignment. I was assigned to the 
Communications Unit in New York, 
so I moved into a paid apartment in 
Brooklyn. My primary project was to 
set up a network between AI-USA 
and Black, Hispanic, Asian and 

Al fellows meet actor Ossie Davis. 

Native American media across the 
nation. I wrote press releases and 
helped set up press conferences. The 
single most important factor in my 
receiving the fellowship was my 
Utimme Umana background. 

Perhaps the most interesting 
event during the summer with 
Amnesty was the General Con
ference meeting that was held in San 
Francisco, California. All the Fellows 
were flown to San Francisco, and we 
participated in various planning ses
sions. It was a first hand introduction 
into the decision making process of 
Amnesty, an opportunity to meet 
dignitaries in Al, and a chance to 
meet and rejoice with former 
prisoners of conscience who had 
been released due to Al's work. 

My work also took me to Washing
ton, D.C., for a press conference on 
human rights violations in the Afri
can nation of Kenya. My supervisor, 
Jocko Lloyd, and I traveled to D.C. to 
organize the press conference. All of 
the traveling expenses for the Fel
lows were paid for by Amnesty. 

Summer 1987 with Amnesty was a 

reinforcement for me in my commit
ment to human liberty and dignity. It 
was an opportunity to meet positive 
people in an international movement 
that is growing every day. It was the 
most invaluable experience of my yet 
infant life, next to my experience at 
Trenton State College. 

I want to thank Jack Healey, 
Charles Henry, Charles Fullwood, 
Cary Alan Johnson and Jocko Lloyd 
for making my summer with Amnesty 
a wonderful one. My life has become 
richer and my commitment to human 
liberty stronger, as a result of bump
ing into all of you in Amnesty. And I 
want to especially thank Dr. Mort 
Winston for the information and for 
his encouragement and recommen
dation. 

The fellowship has been named 
the Dr. Ralph Bunche Human Rights 
Fellowship, and it has been extended 
to 7 months, instead of the 10 weeks 
it was this summer. It will now run 
from February to August every year. 
November 15,1987 is the deadline to 
apply for next years spots. Interested 
students should call Mr. Cary Alan 
Johnson at 202-544-0200 for more in
formation, or contact Utimme Umana 
for a copy of the brochure. 
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New ACE Report Cites 
Minority Higher Education 
Progress and Problems 
"Without question, blacks are losing 
ground at most levels in higher educa
tion. The problems of increasing 
access and retention of minority 
students remain unsolved and unad-
dressed in most states." These are 
among the sobering conclusions in 
the Fifth Annual Report on Minorities 
in Higher Education just released by 
the Office of Minority Concerns of the 
American Council on Education. 
Copies of the report are available for 
$6.00 by writing the ACE at One 
Dupont Circle NW, Washington, DC 
20036. 

As a part of the research a state by 
state analysis of special minority pro
grams was developed and is a high
light of the report A series of tables 
provide basic data on higher educa
tion and the participation of minority 
groups. The report cites today's major 
problems as lack of financial support 
for the traditionally black institutions, 
the shortage of minority faculty mem
bers, relatively low high school grad
uation rates for minority students, and 
today's high cost of college and de
creased financial aid available. 

Among the conclusions reached by 
the report are those cited in the related 
table. 

Minority Publications 
Career Information for Minority Stu
dents in Speech Language Pathology 
and Audiology is a free booklet pub
lished by the American Speech-Lan
guage-Hearing Association, 10801 
Rockville Pike, Rockville, MD 20852. 
This 34 page booklet describes the 
field and cites institutions offering 
training. 

Minority Student Opportunities in 
United States Medical Schools is an 
impressive book published by the 
Association of American Medical 
Schools, One Dupont -Circle NW, 
Washington, DC 20036). This 317 
page book describes each of the 
accrediated medical schools and cites 
a point of contact for minority stu
dents. It sells for $8.50. 

The latest edition of the Black Col
legian Guide to Graduate Fellowships 
for Minority Students has just been 
published. In addition to detailing 
information on awards made by 
individual colleges and universities, 
the guide also contains articles on 
finding the most appropriate graduate 
school and how to cope with the 
admissions process. Send $7.50 to 
Black Collegian at 1240 S.Broad Street 
New Orleans, LA 70125. 

Minority Higher Education Today 
Minorities make up 21.3 percent of our total population but only 17 per
cent of college enrollmments. 
Black undergraduates and graduate enrollment actually declined between 
1980 and 1984 while Hispanic and Asian enrollments increased. 
Asians continue to be the only minority group that is over-represented in 
college today. 
Although equal representation has not yet been achieved, enrollments in 
professional schools continue to increase for all minority groups. 
Blacks showed a decline in the number of faculty positions held between 
1973 and 1983 while other minorities increased their representation. 
Enrollments at traditionally black institutions peaked in 1980 and appear 
to be fluctuating. 
Low-income students had more financial difficulty enrolling in college in 
1985 than in 1978 due to lowered family income, higher tuition costs, and 
reductions in federal student aid. 
The most frequent methods used by the states to help colleges recruit 
minorities were high school and junior high outreach programs, Talent 
Search or Upward Bound programs, and special training and coordina
tion with counselors in high schools and at two-year institutions. 
Source: 5th Annual Report Minorities in Higher Education 

The National Indian Elected Officials 
Directory has just been published by 
the National Indian Youth Council 
(318 Elm Street, Albuquerque, NM 
87102). In addition to listing around 
60 top office holders, the directory lists 
Indian schools and their governing 
boards. This 90 page booklet sells for 
$5.00. 

A new calender featuring events of 
interest to women and minorities has 
been launched by WOMEC (PO Box 
2161, Teaneck, NJ 07666). This will 
come out bimonthly and is available 
only by subscription, at $15 per year. 

Few industries have organized as 
much to help meet America's urban 
problems as the life and health 
insurance field. Its Center for Cor
porate Public Involvement (1850 K 
Street NW, Washington DC 20006) 
has just released its 1986 Social Report 
which describes what private indus
tries are doing to help urban areas and 
minorities. 

Hispanic Population 
to Dominate Hemisphere 
The pressure to have the United States 
adopt Spanish as a second national 
language is related to the overwhelm
ing number of Hispanic residents of 
the Americas expected in the coming 
half century. Barring a radical change 
in the economics of Latin America, 
more immigration (both legal and 
illegal) can be anticipated and Latin 
American countries should grow in 
international importance. 

The figures below show the com
bined populations for the Unitd States 
and Canada and the totals for the 
Latin American nations to our south 
for the years 1950, 1985, and the 
estimate for 2025, with figures in the 
millions: 

Total Total 
USA and Latin 
Canada America 

1950 165 166 
1985 264 405 
2025 345 779 
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AFFIRMATIVE ACTION: 
A Means To An End 

By Coretta Scott King 

America has never been the color
blind meritocracy of our highest 
ideals. But today we are a little 
closer to the goal of equal opportuni
ty, thanks to a surprising shift by a 
majority of the U.S. Supreme Court. 

With the March 25 Johnson vs. 
Santa Clara Transportation Agency 
decision upholding the right of 
public employers to adopt hiring and 
promotional goals for women, the 
court has arrived at a consensus 
supporting affirmative action to help 
victims of discrimination. 

The ruling is right on time for the 
growing number of women who are 
becoming aware of sex discrimina
tion on the job. A Gallup Poll 
reported March 20 that 56 percent of 
women surveyed believe they do not 
have equal job opportunities with 
men, up from 49 percent in a 1975 
Gallup Poll. 

Although the Reagan administra
tion and other opponents of affir
mative action criticized the decision, 
the overriding truth is that women 
face pervasive jog discrimination all 
over the country. By any reasonable 
standard of fairness, preferential 
treatment to rectify long-standing 
discriminatory hiring and promotion 
practice was way overdue. 

By itself the decision addresses 
just one facet of the affirmative ac
tion issues facing women and 
minorities. But taken together with 
other Supreme Court rulings of the 
last decade, most of the questions 
about the legal applications of affir
mative action have been answered. 

In the Weber (1979) and Cleveland 
Firefighters (1986) decisions as well 
as the Santa Clara case, the court 
upheld voluntary affirmative-action 
policies in public and private-sector 
hiring and promotion practice. In the 
Sheet-Metal Workers (1986) and 
Alabama State Police (1987) deci
sions, it said the courts could order 
compulsory quotas. 

In the 1978 Bakke decision, the 
court affirmed that race is an accep
table criterion for deciding college 
admissions, but ruled against 
specific quotas for minority admis
sions. The court decided that affir
mative action cannot take 
precedence over seniority in deter
mining layoffs in the Memphis 
Firefighters (1984) and Jackson 
Board of Education (1986) decisions. 

There is nothing new, of course, 
about special treatment in U.S. 
social policy. The nation's tradition 
of compensatory programs for 

specific groups goes way back. In 
1862, for example, the Homestead 
Act provided millions of acres of 
prime farmland to only white set
tlers. Or back to 1780 when the 
Virginia Assembly awarded 300 
acres and a slave to all white Revolu
tionary War veterans. What is 
relatively new is that historically 
disadvantaged minorities and 
women are beginning to benefit by 
preferential policies. 

Special treatment was clearly 
wrong in the earlier context. But to
day's affirmative-action programs 
are designed to help overcome bar
riers that were erected by America's 
long history of discrimination. The 
goal is to achieve a level of equal op
portunity that will be reflected in 
results. 

Attorney General Edwin Meese 
and Assistant Attorney General 
William Bradford Reynolds have 
mounted shameful attacks against 
affirmative action and civil rights. 
Corporate leaders have been less in
clined to indulge such ideological ex
travagance. Most have applauded 
the court's decisions upholding their 
right to implement voluntary 
affirmative-action policies. 

U.S. Chamber of Commerce vice 
president and general counsel 
Stephen Bokat hailed the Santa 
Clara decision "very positive for 
business." The Kaiser Aluminum and 
Chemical Corp. called affirmative ac
tion "a program for professionally 
managing America's people 
resources to ensure their fair and full 
utilization and bring qualified people, 
regardless of race or gender, into the 
nation's work force." 

It is important to keep in mind that 
affirmative action is not an end. It 
should be thought of as a temporary 
policy that will be phased out when 
equal opportunity is achieved. 

In the long run women and 
minorities will find little security in a 
system that provides them an ade
quate number of decent jobs at the 
expense of others. The only lasting 
solution is an economy that creates 
enough educational and job oppor
tunities for all. If Congress and the 
administration ever find the commit
ment to enact a full employment pro
gram, affirmative-action will become 
unnecessary. 
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UTIMME UMANA TOGETHER WITH 

THE MINORITY PROGRAMING COMMITTEE 
PRESENTS: 

AN ALL-NIGHT JAM WITH THE SUPER TALENTED AND DEBONAIRE 

FRONT ROW 

IN THE "DEAFEST" AND MOST EXCITING CONCERT TO HIT CAMPUS 
CLUB Music PROVIDED BY DONALD DAVIS (A.K.A. D.J. WIZ) 

SATURDAY, NOVEMBER 14, 1987 
PHELPS HALL, Trenton State College 

Door Opens at 9:00 pm. SHOW TIME 10:00 pm-5:00 am. 
$10 with Fall '87 Validated TSC Student I.D. $14 & $16 for General Public 

Offer Good While Tickets Last 

TICKETS AVAILABLE AT: 
TRENTON STATE COLLEGE INFORMATION DESK—609-771-2331 

AMEFIKA'S RESTAURANT—642 STUYVESCENT AVE. TRENTON—609-394-1920 
CANDLE LIGHT LOUNGE—24 PASSAIC ST. TRENTON—609-695-9612 

SEE YA THERE! 

Utimme Umana and The Minority Programing Committee are members of The Minority Student Coalition. 


