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Editor's Note 

Raeshell Carter, Editor-in-Chief 

Being Editor-in-Chief is a very trying job, you have to put your 
personal feelings aside and handle things on a professional level. 
You have to deal with people on your staff that you could care less 
for. You have to interview phony people who've stabbed you in the 
back and tried to use you because of your position. You have to put 
up with complaints from critical people who swear that they could 
do a better job but never want to prove it. You have to be held 
responsible when things fall apart and you have to smile and just 
take the flack. 

I'm not trying to complain; I just want to ask you to think before 
you approach me to criticize this publication. I need words of 
encouragement and support just like any other student leader not 
snide remarks, so if you don't have anything constructive to say 
then please don't say it to me personally, because I have a lot of 
other things on my mind. 

I feel that I can deal with the pressure and the challenge of this 
task because I realize that there is a greater goal that has to be 

accomplished. I have a responsibility to the campus community to 
cover meaningful events and issues regardless of my own personal 
feelings. It's not an easy task, because I'm only human and I thank 
God for his words of encouragement. InRomans 12:9-21 hesays: 

" Let love be without dissimulation. Abhor that which is evil; 
cleave to that which is good. Be kindly affectioned one to another 
with brotherly love; in honour preferring one another; not slothful 
in business; servant in spirit; serving the Lord; rejoicing in hope; 
patient in tribulation; continuing instant in prayer; distributing to 
the necessity of saints; giving to hospitality. Let them which 
persecute you: bless, and curse not Rejoice with them that do 
rejoice, and weep with them that weep. Be of the same mind one 
toward another. Mind not high things, but condescend to men of 
low estate. Be not wise in your own conceit. Recompense to no man 
evil for evil. Provide things honest in the sight of all men. If it be 
possible, as much as life in you, live peacefully with all men. Dearly 
beloved, avenge not yourselves, but rather give place unto wrath: 
for it is written, Vengeance is mine; I will repay saith the Lord. 

Therefore if thine enemy hunger, feed him; if he thirsts, give him 
drink: for in so doing thou shalt heap coals of fire on his head. Be 
not overcome of evil, but overcome evil with good." 

Write Letters to the Editor 

Our motto is, "If you like it join, if you don't and you think you 
can do better, join it anyway and change it. "This motto can pertain 
to any organization on this campus. Don't just complain and get 
angry, take that angry energy and transform it into something 
positive. If you have any comments that you think will enlighten 
or enhance, the cultural awareness of this campus and publication 
or if you have any complaints and suggestions for improvement 
write a letter to the editor. Responsible letters to the editor are 
encouraged. Our mailbox is located on the second floor of the 
Student Center in Campus Life. 
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Support Systems on Campus 
by Banks, Flournoy and Rat shell Carter 

Where would we he without the 
jiaiknuc. financial and emotional support 
. ! 0«c I dus aUonal (>|«{i»tuiuty Fund Pro 
gram, ihc Minority Manuring IVognsm. the 
I utancial Aid Office of TS.C. and the 
Psyitailogaal Counseling Center? Uumme 
UntangfLh Voi (Valla appreciate* the *er-
vice* provided by all of these supportive 
Jrv ice* we partake of on tht* campus Wt 
ai knowledge that without the as*i*taocc of 
llric progiams mail) ol us wouldn't be 
line and hi the sull and facilitator* of these 
proclaim we extend our warm thanks and 
grautttda. Thanks to Crystal Bank*, who 

= aerviewed Mr Robert Alston. Bruce 
llourncy. who interviewed Or. Gary from 
the l**>vlwitogK.al Counseling Center ami 
Karshell Carter, we were able 10 interview 
• uiou* key figure* who represent these 
piogranu u> imd out how they felt they 
mppurtrdihr student* on this campus. Ilere 
o what they had to say 

lame* Boatwrtght. who Is the Di-
nv ax of the I ducatainal (Ipportunity Fund 
I"ingram. t* a strong conscientious father 
liguir who fight* ki ensure the success of 
r* h student under hi* supervision. When 
asked. "I low do you feel you support stu
dents on campus?", Mr Boatwrtght re-
t|««sded by saying. " . I ) by wnung pro 
povds to receive funding both in terms of 
grants ami providing services. 2.) we provide 
act ess m what is listed as a very competi
tive college. 3.) I'm responsible for devel
oping supfkirt service* l.e. the Summer 
I'rogram and Suucturcd Study so that stu

dents can be rrtamed through gradualism 
and*)! serve ax a counsel for students for 
various personal reasons and I also represent 
thrm on die Academic Progress Commit-
tee". 

lie feels that MI order for students to 
be successful they have to have high espec-
utKMit.confWkncc.supfkMtand knowledge 
at self, he adds, is very anportant "Mom 
students, the majority as well as the minority, 
have very hide knowledge of self and they 
arm'i really aware of iheu history, which is 
absolutely ecsrnnal A strong knowledge 
of self and one's lussory will enhance the 
likcbhnnd of unification sntb others as svcU 

as prohibit feelings of insecurity". Mr 
BoMwrsght stated firmly He also fch thai 
siudmts should have a general positive or* 
of the future and thru opportunities Re 
Reflecting an lus past, he smd. "As a foster 
chdd. it »as very important thai key people 
m my life had a kM of confidence ta ate 

whether it was academically, athletically oe 
socially". 

When he was asked if he felt that 
we as students support one another, he 
commented by saying, "From what I've seen, 
if you're talking about every mcmberofthc 
group supporting the other, the answer is, 
"no". He went on to say. "Students of color 
have pockets of support for each other and 
ihrir IS .ui clcmcnl thai irtiis»-s U) !v sup 
poruve of students of color ix. sharing 
notes, helping out in difficult limes, etc. 
Compared to other campuses we arc further 
along in terms of supporting one another 
Historically financial |*rviures have caused 
us to split up instead ol draw closer to one 
another, and I hope that the budget crisis 
doesn't affect us m that way now or reduce 
the support among students , 

After being asked if he fell students 
were loo apathetic on this campus, he re
sponded by saying. "There is a very nar 
ctaalstk attitude change on this campus and 
a diminished sense of responsibility for 
others. Our number one prtoruy should be 
to find out what we can do to make sure that 
all of us excel instead of dwelling on how 
many have failed. Years ago. for instance 
in the South, people cared enough k> cor
rect you when they taw you dotng something 
wrong, but unlay we walk away and say. 
'Well I'm not affected'. There arc groups 
of students who wsni k> be effee u ve and they 
all try hard but they can't do it alone. I feel 
that people like myself, who grew up in my 
era contributed to this apuhrbc behavior 
We tried ki raise our children up right but we 
were tooovcrprotccuve I also feci thai the 

apathy is grounded in a belief thai one can't 
do anything about it anyway so why try and 
waste my efforts" 

Mr Boatwnght.whohasaB A in 
Business and a Masters in Science and 
Fducatmn with a specially in Coumrllmg 
from Hofstnt University in N.Y.. has heen 
working with I ducational Opportunity 
Fund Programs for eighteen years and the 
Program at T.S.C. to toe durd program that 
hrho.*directed He comment*."Iongmally 
took on this task aa a hubby, but got "ha-
losleased' with working with students that 
society said couldn't make * and I wsnsrd 
todrvwc a mrytoaf proved thutory cuuMT 

Chark* Williams, sn Acadrmac 
Advawr far EOF whs gmtusard from 
Ralcr College waft a BS to Psychology 
and pyhbc AtonmcMnmonmdMmarrsof 
PuMk Admmwaraoon from Rutgers, waa 

also interviewed When asked aba* I 
he fell he supported students oa tone 
pus. he replied by sayaig." throng* 
ing them effective acadenuc adsarmn 
try to be a fnend and mentor what set 
and I also try to connect »aft uadnc 
nuke an effort to be present a MB 
campus so that they'Usee that I'm Ban 
I he ni in body and in spun. md I aho nr>< 
a Co-advtsor fur campus cxganuauom a 
as N A.A.C P. and N.S.B.E.". 

When asked whether or art ftr I 
that students on this camtan mppstt 
another, he responded to tins <|ucaaca i 
saying. "I think in tome respects yra 
others no — there is » general a fca 
rivalry among Greeks and fiction beta* 
Greeks and nan-Grecka. All« all toe na 
dung (hat needs to he worked oa s i 
w»*kuig rtlatiunihip* between utuh 
Hons The different urganuauens cf CCk 
need to work together atuvely andmrara 
to become cloae- kna Once yuu wort 
those kinds of dungs you should eijw 
relationship* with nctghbonng cdkga i 
Rater. Mercer County and Phneeaoa* 

David Morales, ihc Cuurtmnrt i 
the Minority Mentoring Program, teste* 
dedicalcd to the advancement and retain* 
of young scholar* at T.S.C. far etgft* yen 
Mr Morale*, who has • B A m Itaror 
from Rutgers University, a Cemfkmoal 
Puerto Rican Suxhcs from UvrngieanCW 
lege and an M S W Mmscnm Social 
with an emphasis in Social M«y. to*1 

ihnt hi* pah a to; rtcognur tor ukati m 
•.hicvement* of student*, pmvate them 
post live reinforcement, high hgto too 

strengths in order lo assess toe* ncskacm 
to help them progtrss. and to ugftam « 
then gsssls and ohyrcuvga. _ 

He encourage* Modems to mate* 
their full potential He Mate* prou#> 
"We've got aslem galore' The ome ft* 
come when we have toe Urges* anhrtf 
siudrnts of color here a toe hnany <* 
T.S.C. we need tocow to^Ba^m*^ 

reah^ThaiiheyiuMcan tgs>aia«ftmltor 
faur years and me share toe* ukarn -ah 

«il Mp motof 
become a hetart pkace 

Mr Mcmkaaboadvnmmtpane 

cnucal thst we gel ro*ot*ed to sil ksnwsof 
medai kemr «e a ptopk at cokar m 
often proprctedaaargai rhgftf.hray* 



Support Systems on Campus 
thoughtfully. He feels that we need to 
develop a presidence and his newsletter, 
"Minority Mentoring Newsletter", allows 

to see that we have a lot of talented 
minority students. He smiles with a pure 
ciiveol .jiiiluction when he says, "I enjoy 
feetag a friend/mentor to students, I have 
.indents who write and call me that are on 
Foreign Ext lunge, in Medical School, Law 
Si hool. etc. and I even had a student who 
was on a national television talk show." 
Alter being asked about the longevity of his 

mi he commented adly, **Tne Ad
ministration is going to cut my program 
IIHI scholarship money because of State 
Huilget cuts and a lot of students of color 
»ill not he apt to come here. The college 
think s that students will come here because 

t this school's reputation, but they won't 
be likely to come here if the financial 
nppon that they need isn't be available to 
them." Regardless of the sad financial sta
tus of the college, David Morales will still 
continue to recruit minority scholars be
cause he I eels a deep responsibility to his 
community and the enhancement of the 
luality of life for students who will be 
tomorrow's leaders. 

The Students Financial Aid Pro
gram here at Trenton State College could 

-•-! as one of the primary support 
I .cr\ ices on campus. Finan

cial Aid provides economic resources to 
students \* ho would otherwise be unable to 
pinuc a college education. Scholarship aid, 
Wwm and work programs are all offered 
through F inancial Aid. Not only does Fi-
**•1 Aid provide economic resources, 
hut personal support as well. Robert E. 

a proud graduate of Trenton State 
( ollcgc. is a tmc example of this. Though 

" presently holds the position of 
MMM Director of Financial Aid, we 
x* m him as a mentor and friend. Mr. 

Uoci- who was once discouraged from 
entering into college, entered T.S.C. in 
« * on to receive his degree in 

pec tal I ducauon and taught for four years. 
A.to T.S.C. for the position of 
, 1 ' Director of Financial Aid — 
_ _ _ Advisor in which he worked with 
fu,r-> Mudcncs. In 1985, he became the 

Avsistant Director of Financial 
f« p oV rc,na"tcd an active supporter 

«•» conJt?»J^!ston claims some of his suc-
^"^ex from luck, but the major contri-

* 4<i l^Parauon. Mr. Alston works 

diligently instilling the "Big P" and the "Big 
C" in all his students. The "Big P", being 
prepared, leads to the "B ig C", confidence. 
He stresses that preparation and confidence 
will make each individual more responsible 
for their own state of affairs. Mr. Alston 
has proven that he is willing to support any 
individual and with this support we will all 
be prepared and confident. He considers 
himself and the Financial Aid Department 
as a valuable source each student should 
take advantage of. 

The Psychological Counselling 
Services Office is located at 1926 
Pennington Road. This Service has been in 
existence at T.S.C. since the late 1960's as 
a way to help students achieve their aca
demic potential. Ninty-nine percent of all 
colleges and universities today take advan
tage of this service. The services available 
through Psychological Counselling Ser
vices are: short term counselling, substance 
abuse evaluation, drop-in counseling, career 
counselling, personal growth workshops, 
training and consultation, psychiatric 
evaluations, and even a counsel line number 
(771- 2233). The counsel line number is a 
self help tape program providing basic 
mental health information. 

Dr. Gary, who obtained a Bacca
laureate in Psychology from Adelphi Uni
versity and a Psychology degree from 
Rutgers University, has been a part of the 
counseling service since 1981. She has 
been the director of this office since 1987. 
She has the following to say about basic 
experiences and purposes of the Counsel
ling Center: "We help students who are 
dealing with a lot of pressure or who get 
homesick, which happens to freshmen of 
sometimes to returning students; we help 
them over the transitions to college and other 
rough times. Minority students face addi
tional adjustment problems and culture 
shocks. Those who may have attended all 
black schools may not find themselves as 
popular as they were here inapredominantly 
white school. They may face racism for the 
first time, they may not be understood by 
their teachers and their roommates, and 
they may find that the things they did in 
high school are unacceptable here. There 
may be more anxiety in the average minority 
student, more depression, resulting in low 
self-esteem and low performance aca
demically." 

Dr. Gary also admits that statisti
cally fewer minority (Black, Asian, His

panic) students will seek any form counsel
ling than will whites. She goes on to com
ment on our workload as students, "The 
stakes are higher now with all the tests and 
there is a general anxiety. For a number of 
students, anything lower than an "A" might 
as well be an "F\ These higher achieving 
students, many who may be the firstin their 
families to attend college or whose parents 
desire a lot from them, may find greater 
anxiety levels. They feel if they are not 
perfect that there is something wrong with 
them. Being average is not enough for 
them. Suicide attempts can result from any 
failure. Some people may have neither the 
skill nor the desire to be in a profession 
desired by parents or relatives. This can 
lead to unhappiness and failure for the 
students." 

There are a number of perceived 
rewards to counselling. Dr. Gary states 
rewards for the student: "They can become 
better at understanding others and how their 
behavior may affect others. Sometimes 
people have blinders on as to how they may 
be contributing to a problem. They only see 
how it was, "my mom, dad, roommate, 
professor, etc., without seeing what they 
may have done. They tend to get critical of 
other. We try to aid people by aiding in 
understanding and helping them see how 
that other person may feel. We try to help in 
growth and maturity." 

In trying to encourage those who 
may need the services offered, Dr. Gary 
says: "People think they have to be ready 
for Central Hospital before they come here. 
While any problem is in a fairly minor state 
we will be more effective, than if aproblem 
gets so bad it may require the hospitaliza
tion of that person. Most people come here 
because they were referred or ordered. 

People should come to please themselves. 
Also there is the misunderstanding that 
people are just coming here to talk to a 
counselor about their problems, there is 
much more to it. This has to be an active 
process with the student working with the 
doctor towards the resolution or any prob
lems. People don't come in with this ex
pectation thus they see it negatively." 
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Positive Role Models 



We are looking for motivated 
students to help with 

programming events for next 
semester. 

Meetings are Tuesdays at 8:00 PM 
in the George Jackson Center. 



Political Outlook 
by Sharon L. Mitchell 

CIVIL RIGHTS...? History has proven that our 
country was established by political figure heads who were prone 
to say one thing then to turn around and do another. From the 
drafting of the U.S. Constitution which admonished discrimi
nation with its tauntful verbiage "We the People...created equal 
with certain inalienable rights..."; to its detestable sanctions that 
preserved segregation. From the issuance of the Emancipation 
Proclamation which declared that all persons being held in 
designated states and districts were and should remain free; to 
the permissible upsurgence of the Klu Klux Klan that advocated 
violence- they lynched, maimed, and burned Blacks, then hung 
them from trees. From the drafting of our male ancestors into 
The Civil War where they were promised their freedom if they 
would support their countrymen; to their return home where 
they were not respected as real men, much less equal citizens. 
From the cunning and devout sermons on inequality and un
fairness being American "No-No's"; to the vengeful and venomous 
enforcement of Jim Crow. For Blacks, "America the Beautiful" 
was and still is "America the Hypocritical". A land which 
promotes a double standard, and dictates a norm that has yet to 
realized. Now, more than two hundred years have lapsed since 
the drafting of The U.S. Constitution, and the saga of American 
double-talk continues. 

As a relief mechanism for the gross persecutions of the "non-
majority" in America, a series of laws were enacted which 
presumably forbid the continuance of outlandish discriminatory 
behavior toward Blacks, and later encompassed all other minority 
classes, called Civil Rights. Civil Rights Acts are federal statutes 
implemented as a legal deterrence to prohibit discrimination on 
the basis of race, color, religion, age or sex. Under these such laws 
minorities could not justifiably be denied jobs or promotions, 
acceptance into certain unions or clubs, or admission into any 
public facilities. The Civil Rights Act not only denounced 
discrimination but also abhorred brutality, and demanded 
Americans to adopt an unconditional humanism that was con
ducive to a sane and unsavaged society toward its fellow man. 

In October 1990, yet another chapter to the novel on Ameri
can double talk was added. President George Bush vetoed the 
1990 Civil Rights Bill; also known as the Kennedy-Hawkins Bill. 
(Senator Edward M. Kennedy, D-Mass. and Representative 
Augustus F. Hawkins, D-Cal.) The bill expanded the rights of 
minorities in the workplace and made it more difficult for 
employers to put ceilings on their ascension in the job hierarchy. 
Employers would be subject to more scrutiny in regards to their 

employment practices. Senator Kennedy and Representative 
Hawkins acclaim that their proposed bill would simply revert 
the status quo Civil Rights Act back to its Pre-Reagan standing. 
In 1989, Former President Ronald Reagan modified the Civil 
Rights Act in such a way that it did not promote the best 
interest of minorities; instead it gave employers more discre
tion in the hiring, firing, and promoting of minorities. More
over, they contend that employers should be held liable for 
intentional discrimination on the job, and this bill would ensure 
the prosecution of discriminate employers and employment 
practices. President Bush attests that the 1990 Civil Rights Bill 
would coerce employers to adopt the practice of hiring quotas. 
That is, the entire employee stock would have to be comprised 
of a specified proportionate sample of majorities and minori
ties in the workplace. President Bush further asserts that the 
stringent practices suggested in the bill would be the effects of 
vast influxes of law suits against employers, not to mention an 
attorney marathon on job discrimination cases that would 
overwhelm the courts. Sen. Kennedy and Rep. Hawkins say 
that injustices in the workplace and acts which appear to be 
discriminatory, that cannot be proven to be otherwise would be 
blatantly exposed. President Bush says that employees would 
be inclined to charge employers with discriminate behavior 
simply by demonstrating statistical imbalances in employee-
ratios which should not be sufficient enough to prove discrimi
nation but would be difficult to prove otherwise. 

President Bush's con-arguments ofthe bill make it obvious 
that he does not have the interest of the minority worker at 
heart. But was not that the reason Civil Rights were enacted in 
the first place? In essence, on the one hand we have the federal 
government adopting laws which warrant against discrimina
tion, and on the other hand we have a political backlash which 
signifies that Civil Rights deter discrimination in ambiguous 
terms and that the narrow definition of those terms constitute 
hiring quotas that just will not be tolerated in our "non-
discriminate" American society. President Bush has managed 
to substantiate the underlying dogmatism of the American 
tradition of "Double-talk". The novel thus ends in yet another 
cliff- hanger for minorities in America to ponder Civil 
Rights?? 
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An Uncultivated Woman, An Uncultivated Nation: 
The Exploitation of the Black Woman 
Bismillah ir Rahman 

ir Rahim (In the name of Allah, the Most 
Gracious, the Most Merciful) 

A message for Black men. Listen up, 
Black man, for I am disgusted with you. 
Why, in the name of God, have you dealt 
with my dear sisters in such an ugly 
fashion? Why have you abused and ex
ploited them so? Awaken! you mentally 
dead negro, you. Don't you realize how 
vital the Black woman is to your and my 
existence? It is through her that the 
whole world of man came. How dare you 
disrespect and abuse her. Don't you re
alize that an uncultivated woman pro
duces nothing but an uncultivated nation? 
Don't you realize that when you exploit 
and oppress the Black woman, you cause 
the death of the Black nation? 

Listen, Black man. TheBlackwoman 
must never again be seen as an object of 
pleasure, having no intelligence. You 
must not ever again lay down with her 
merely to appease your carnal desires; 
not giving a damn about her. What is 
wrong with you, Black man? As a race, 
we are in a state of emergency. There is 
someone planning your and my deaths at 
this very moment, and what are you do
ing about it, Black man? Instead of 
preparing our people for a much needed 
revolution, you're running games on my 
dear and lovely sisters. Well, I say no 
more. The Black woman must be re
spected, and you must respect yourself 
and our race by respecting her. 

The woman must play an important 
role in the development of the nation, or 
the nation will go to hell. There can be no 
more tolerance of you playing games 
with our future, Black man. 

How dare you even refer to yourself 
as a man, furthermore, a Black man, and 
disrespect the Black woman. How dare 
you run around here quoting brother 
Malcolm, or wearing the African 
paraphenalia, and you disrespect the 
Black woman, the one person who came 

to defense when the white man called you a 
lazy, shiftless, good-for-nothing negro that 
wouldn't amount to anything. She stood up 
against the whole world and proclaimed 
that you were a good brother. How can you 
even think of abusing this lovely creature 
who has thus far tolerated so much from 
you: domestic violence, alcoholism, drug 
addiction and the selling of drugs, rape and 
robbery, infidelity, etc., not to even mention 
those of us who have abandoned them so we 
may have a white woman. What is wrong 
with you, Black man? Instead of dealing so 
foolishly with the Black woman, you need to 
be devising a scheme to resurrect the masses 
of Black folk, ridding our homes and com
munities of the hell with which we're af
flicted. 

The greater portion of our Black men 
are in prison, or on their way, or dead, or on 
their way; all because we are a foolish and 
mentally dead people. But you Black men 
who are in college, you are the torchbearer s 
of the light of freedom. But you have ne
glected your duty so that you may act a fool. 
Why, Black man? We are on our way to a 
genocide, and if you don't get yourself to
gether, Black man, and respect this Black 
woman, inevitably we will meet our doom. 

A message to Black women. On the 
other hand, Black woman, you're not stu
pid. You say it yourself, "All (Black) men 
are dogs, all they want is sex." Well, if you 
know this, why then do you allow them to 
play these games with you? Why do you lay 
down with these brothers that you know 
don't give a damn about you? All they want 
is sex, remember that! Or is that all you 
want as well? It must be. Look at you style 
of dress...suggests nothing but sex. How do 
you really expect a brother to respect you as 
an intelligent being and not as a sex thing, 
when all he sees is sex? Those freaks from 
Paris, or whoever it is that makes your style 
of fashion, has no right to dress you. The 
Black man has enough pressure on him as it 
is. He doesn't need for you to dress in a 
fashion where you body is exposed. That 
just gives him an excuse to act like an 

animal (or a dog, as you say). 
Man is a spiritual creature as well as 

a physical, or animal, one. (and) Sex is an 
animal act. Only animals perform sex. 
So, Black woman, when you dress with 
your stuff exposed, then you appeal to 
man's baser, or lower side; you bring out 
the animal in him. So, you're partly right 
in saying that all men are dogs. But when 
you dress in that way, what does that 
make you, since you attract dogs? 

Sisters, you're absolutely correct in 
asking the Black man to check himself, 
but you have to get right yourself. You 
can't wear skin tight and/or revealing 
clothes, and expect a brother to behave 
himself. The attraction between man 
and woman is one of the most natural 
things around. The Most High God 
planned it that way to encourage intimacy 
and reproduction between you and the 
man. So, when you reveal yourself, Black 
woman, you only bring out man's animal 
nature. He doesn't see intelligence or 
personality. He just sees sex. At that 
point, he only wants sex. So, you've got 
to cover yourself, sister. Nowadays, the 
Black man is like a dog in heat, and your 
manner of dress, sisters, simply gives 
him all the more reason to behave dis
gracefully. 

Black woman, you've got to make 
that man respect you. Don't let him be
guile you into some shameful orgy of 
some type. Respect yourself, and the 
Black man will be forced to respect you; 
he'll have no other choice but to. You let 
him know that you won't stand for any 
more of his foolishness. I hold you re
sponsible, Black woman, for much of his 
foolishness because you allow him to get 
away with it. You appease his ego by 
making him think he's doing right when 
you know forafactthathe'sdoingwrong. 
You say that he's a dog, and all he wants 
is sex, but why do you permit him to act 
like a dog and get the sex? Stand up like 
a real Black woman, and demand that 
boy be a man. You have that power. 

(Continued on page 15) 
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An Uncultivated Woman, An Uncultivated Nation: 
The Exploitation of the Black Woman 

( Continued from page 14) 
Today, you have brothers who play sports, 
become recording stars, pledge fraterni
ties, and even sell drugs just so they can, in 
some way or another, get your attention, 
or win your praise, (and) Far too many of 
you sisters give into this game. Why, 
Black woman? Stand up and be a real 
woman, and make that negro stand up to 
be a real man. Our race depends on it. 
Black woman, if you sincerely want to be 
seen for something other that your sexu
ality, you've got to cover yourself and 
conduct yourself like a lady. Don't fall for 
these games that the brother is running 
on you, I don't care how cute he is. You 
make him respect you. You make him get 
to know your mind before he gets to know 
your body. Your mind is the real you. 
After a while, he'll grow bored with you 
physically, and he'll move on to another 
sister. But your mind he'll never get 
bored with because your mind is con
stantly maturing and developing. You 
make him take the time to get to know you 
mentally. If he really like you as you say 
he does, he should be eager to know all of 
you, not just your body. 

Black woman, you are a daugh
ter of God, and it is not becoming of a 
daughter of God to act so disgracefully. 
You are the mother of the totality of the 
human family. All came through you. 
You are an exalted woman, and should be 
respected as such. But, before anyone else 
is going to respect you, you must first 
respect yourself. 

Black man, you've got to turn your
self around, brother and stop abusing this 
beautiful Black woman. That doesn't 
mean letting someone else abuse her, ei
ther. You protect that woman by all 
means, even if it costs you your life. You've 
got to get sex off your mind, and begin to 
contemplate revolution. Doesn't your 
condition as a Black man sadden you to 
the point that you want to fight about it? 
You fight and kill one another. Why in 
the hell can't you fight at least that hard 
for you and your people's liberation? Dear 

brothers and sisters, we must work this 
out, or we'll for surely die a disgraceful 
death. I beg your pardon, if I seem to be 
too harsh in my criticism, but the condi
tion of Black people is just about the 
saddest condition of a people ever, (and) 
I've grown too much in love with you, 
Black people, to sit by, watch you destroy 
yourselves, and do nothing about it. I 
have submitted myself unto God, and I 
am more than willing to give my life to see 
that his children are FREE. If you love 
yourselves as much as I think you do, then 
let's come together and eradicate this 
crises. 

"AS SALAAMU 'ALAIKUM 
WA RAHATULLAH 

(may Peace be unto you, and Mercy of 
God) 

Your brother 
Fadhil 'Abdur-Rahman 
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Students Supporting Students 
by Gail Givens and Deldra Gregory 

The Tutoring Services on campus is 
one of the most used student support groups. 
It is a service that, can make a big differ
ence in the progress of students, in various 
courses. 

I am a math tutor in the Math/Science 
Lab. I have been tutoring for 6 semesters. 
I feel that tutoring can help students see 
things that a professor may have gone over 
too quickly. I like to tutor because I like to 
help people and I create friendships as a 
result. I talked with Renee Cochrane to get 
her views on being a tutor. Renee has been 
a math tutor in the Math/Science Lab for 4 
semesters. She stared tutoring because she 
needed a job and she knew she was smart 
enough to tutor. When asked how she feels 
about helping other students, she said that 
she felt good. I also spoke with Mary 
Gibbs-Lowe, who is a tutor for the Educa
tional Opportunity Fund. She has been 
tutoring for three semesters and Mary likes 
it because she enjoys being a part of the 
EOF program. By tutoring she's not only 
helping others and herself but she is giving 
back to the EOF program. 

Personally, I feel that the Administra
tion is doing the students a disservice by 
cutting the tutoring services back. I was 
once a client myself, and I didn't sign up for 
a tutor because I was failing the class. I 
signed up for reinforcement; in areas I 
didn't understand fully. I wanted to do well 
and keep my grade point average up. Many 
students have the same reason for having a 
tutor. Students in special programs are not 
the only ones who feel they need help. 

Let's set a scenario. When students 
need help, (and we need help because we 
are not omniscient) they either go to the 
professor go to a tutor form study groups or 
suffer. If tutoring services are cut, it is most 
likely that students will have to see the 
professor or form study groups to excel, 
right? Now we all know that professors 

only have about 3-4 office hours a week, if 
that, presently. How will they accommodate 
more students needing help with such few 
hours? And sometimes they aren't even there. 
On the other hand, what if you have a study 
group where no one understands one concept, 
a very important concept. What to do? Sit and 
stare at each other? No! So, one student out 
of the group goes to the professor and either 
he's with another student or not there. Not 
good! If the administration is worried about 
the budget, let's think. Do we want to pay 
tutors pennies compared to professors dollars 
for extra office hours? 

The Peer Advisement Program was 
formed to help freshmen of the Educational 
Opportunity Fund Program (EOF) have a 
smooth transition from high school to college. 
Peer Advisors are really helpful to first year 
students because they look up to their Peer 
Advisors as a role model or a resource person. 

Each Peer Advisor gets approximately 
five to six students each and they meet at least 
once a week in a group or individually. This 
really beneficial because the Peer Advisor and 
all the students will bond and build a rela
tionship. Other than being a friend, Peer Ad
visors can also be a resource person to new 
coming students. A Peer Advisor can help a 
student learn new things in and out of the 
classroom. 

There are 14 Peer Advisors at Trenton 
State College. When I interviewed various 
advisors, they all told me many things about 
the program. They told why they became a 
Peer Advisor, their likes/dislikes about their 
jobs, their hardest task as a Peer Advisor and 
the most rewarding part of the job. When I 
asked some of the Peer Advisors why they 
took this particular job, surprisingly, more 
than half said they wanted to give something 
back to EOF. Barbara Harmon, a Sophomore 
and Jasmine Melendez, a Junior Electrical 
Engineering major, said they were both Peer 

Advisors, in high school, and wanted to 
continue helping other students. Kelsey 
Richardson, a Senior majoring in Law and 
Justice major said he had a lot of trouble 
during his first year at Trenton State College 
and he did not want anyone else to go 
through the hard times which he had under
gone during his first year here. He feels as 
though he can be helpful to many freshmen. 
Kimberly Tatum, a Senior majoring in 
Communications said it was her Peer Advi
sor she had during her first year which 
inspired her to become a Peer Advisor. 

When the Peer Advisors were asked 
what do they like the most about their job, 
the most popular answer was meeting new 
friends and being a role model. Brent Joseph, 
a Senior says he likes his job the most 
because he is able to help hard working 
students form EOF, and also he can advise 
the student as well as informing them of his 
part experience at Trenton State College. 
Marion Stephens, a Senior says he likes 
working with the students because he can 
advise the students in areas where he did 
really well and also in the areas he did not do 
well. He said the Peer Advisement Program 
is especially good because students can hear 
from students first hand on the hardships, 
joys, and fears of college. 
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Students Supporting Students 
On Sunday, November 4,1990, Union 

Latina and Hispanic affairs sponsored a 
Latino retreat. The retreat was designed 
with the purpose of bringing together the 
first year Latino students with the upper 
classmen. The retreat provided insight 
regarding issues affecting Latino students, 
faculty, and staff at Trenton State Col
lege. The retreat began in the Simon 
Bolivar Center at 12 p.m. with brunch 
and registration. Following that was an 
introduction by Jose Valentin, coordina
tor of Hispanic Affairs. Mr. Valentin 
introduced Dr. Jose Quiles, a guest 
speaker and Dean of Students at Kean 
College. After his great speech, we di
vided up and went to several workshops. 
The workshops included: Horizontal 
Violence, presented by Mr. James 
Boatwright, director of Educational Op
portunity Fund program; Affirmative 
Action, presented by Ms. Joanna E. Lee, 
Affirmative Action Officer; and Cultural 
Assimilation and Identity, presented by 
Dr. Jose Quiles. 

After the workshops, the group jour
neyed to Decker's main lounge where 
there was hispanic food awaiting us. Be
fore digging into the homeade food, we sat 
and discussed the details of the Latino 
Awareness Week programs. 

by Marvin Adames 

What did I as a Latino student get out 
of it? Very much indeed! I learned that 
19% of all Latino students that enter 
college nationally graduate. I learned 
that there are only 260 Latino students 
at Trenton State College. I learned that 
Dr. Jose Quiles and I may be related. We 
spoke of our families and traced branches 
back to Lares, Puerto Rico. Most impor
tantly, I learned about myself. I re
ceived a true understanding o f assimila
tion and why and how I was affected. I 
consistently pondered on the question 
of, how could I be closer to my culture. I 
took several actions to feel a true part of 
the PuertoRican culture. It was always 
very inexplicable. Dr. Quiles came to 
our retreat with the answers I have been 
looking for. He has been doing studies 
on assimilations and they came just in 
time to Trenton State College. Perhaps 
you would like to know the answers to 
assimilations and how you fit in. You 
may contact Dr. Quiles for the answers 

and you may be an asset to his studies. 
Dr. Jose Quiles T-122 Student 

Services Kean College of New 
Jersey Union, New Jersey 07083 (908)527-
2190 

Now I will leave you with a extremely 
interesting poem that Dr. Quiles recited 

Spiritual Support 
On November 2, 1990, the Trenton 

State College Gospel Choir celebrated it's 
Eighteenth Anniversary in the Brower 
Student Center. The theme for the evening 
was, "I am that I am", which came from 
Exodus 3:14. 

The campus community's spiritual 
needs were fulfilled that evening with the 
message of joy and spiritual enlighten
ment that gospel music brings. After 
speaking with the president, Syeda Lamb, 
about this spirit-filled evening, she had 
this to say: "The T.S.C. Gospel Choir is 
very excited to have been able to celebrate 

in one of his extremely miraculous 
speeches. To the United States we 
came to learn how to misspell our 
name to lose the definition of pride to 
have misfortune on our side to live 
where rats and roaches roam in a 
house that is definitely not a home to 
be trained to turn on television sets to 
dream about jobs you will never get to 
fill out welfare applications to gradu
ate from our school without an 
education to be drafted, distorted, and 
destroyed to work full time and still 
be unemployed as lavaplatos, porters, 
messenger boys factory workers, 
maids, stock clerks, shipping clerks, 
assistant mailroom assistant, assis
tant to the assistant lavaplatos, and 
automatic artifical smiling 
doormen for the lowest wages of the 
ages... to pledge allegiance to the 
flag of the United States of install
ment plans one nation under 
discrimination for which it falls with 
povery, injustic and televised firing 
squads for everyone who has the sun 
on the side of their complexion. - -
Pedro Pietri 

it's Eighteenth Anniversary on November 
2, 1990. It's an exciting feeling to sing 
spiritual songs to the Lord. By singing these 
songs, someone is often spiritually uplifted 
and touched by the words. At least three 
hundred people attended and of these three 
hundred, were family, friends, peers, staff 
members and professors. We're thankful 
for this and we praise God that there was a 
good turn out. Because of our weekly prac
tices, we were able to do a Mini-Gospel 
Concert, lead by our wonderful director, 
directresses and musicians. Being able to 
celebrate an anniversary every year is ex

citing, but preparing for it is even better 
and the time is well spent. If by chance 
we are able to encourage or enlighten 
one person about the positive spiritual 
message of gospel music, we will take 
advantage of that helped to make 
theTrenton State College Gospel Choir 
Anniversary a successful and blessed 
service. God bless you all." 

The Gospel Choir meets every 
Wednesday night at 7:30 p.m. in Bray 
Hallroom 125 and all are welcome to 
come out and sing praises unto the 
Lord. 
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Recapturing Homecoming 



Homecoming 1990: Minority 
Students Unite 

We interviewed this year's King Henry aLatino from Philadel
phia, and Queen, Kim Steele an African American from London, 
and this is what they had to say: 

Interviewer: "What are your contributions to the campus commu
nity ?" 

Henry: "I've been the secretary and treasurer of my fraternity, 
Kappa Alpha Phi, the Chairperson of M.P.C. and a member of 
C.U.B." 

Kim: "I am the president of Alpha Kappa Alpha and Caribsa, and 
my other contributions have been membership in: the Criminal 
Justice Association, the Pre-law Society, M.S.C., I.G.C., M.P.C., 
B.S.U., and the Ambassador Club." 

Interviewer: "How do you feel about students saying that you only 
won because minority students voted for you?" 

Henry: "It says something about the minority students. When 
minorities stand together, we become the majority." 

Kim: "Just because minorities voted for me doesn't mean that it's 
unfair I had a lot of majority students vote for me as well and it 
shouldn't be an issue. It seems that faculty/students can't seem to 
realize that we're not just participants - we participate to win. When 
I won the crown I felt as though it just didn't belong to me - it 
belonged to Latinos, Blacks, Caribbeans, etc. too. I wish it was big 
enough for all of us to fit under it. I think it's a stepping stone to show 
people that we are here. I'm sure that they know that we are here, 
but not until we achieve something, they are constantly a minority/ 
majority issue. I was very disappointed that day because I always 
believed that T.S.C. was a multiculturally diverse college (since 
that's what we stress)." 

Interviewer: "Is it more than just a popularity contest to you?" 

Henry: "Yes. Contribution to the community is the most important 
thing to me. You can tell what homecoming means to each person 
and I say this because some candidates simply ran for Homecoming 

because of popularity." 

Kim: "No. I know that because I won. I don't think that I was 
popular and I won! I only ran because I saw that no minorities were 
running and I feel that minority students should run yearly because 
Homecoming was started by Minority Programming Committee 
(MPC). I see no reason that there shouldn' t be a minority representi ve 
running every year. We are equally qualified candidates." 

Interviewer: "How did you feel when you won?" 

Henry: "I wish a lot more of my Brothers and Sisters could have 
been there. They contributed to my success." 

Kim: "Initially, I was surprised. Personally, I felt pleased that I had 
won and collectively we finally made a statement. We are not just 
minority quota's at T.S.C. we're minority students." 

Interviewer: "The procession and the mood of the crowd seemed 
to change after they announced taht you had won. Did you notice 
this change and if so how do you feel about it?" 

Henry: "It was noticeable and it even more obvious that people 
were shocked that persons who had more popularity did not win. I 
was proud of winning regardless of how the crowd reacted to me. I 
was surprised that Eichoff wasn't around to shake my hand. Basi
cally, they gave us our crowns and walked off the field. We didn't 
get all the royalties that usually go along with becoming King. 
Overall I was proud to become the Homecoming King with a 
beautiful queen." 

Kim: I noticed that after we went back to the stands a lot of people 
were exiting. We didn't exactly receive complementory looks. 
There were few people who congratulated me and when they did it 
was a forced effort on their part. 

Interviewer: "Do you think you deserved to be Homecoming 
Queen?" 

Kim: "You Damn Skippy! I think Henry would say the same thing 
too." 

Note: the Interviewer was Raeshell Carter 
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Homecoming 1990: Minority 
Students Unite 

A Minority Consensus of Homecoming 1990 
by Raeshell Carter 

Since 1975, Homecoming has been a part of Trenton State 
College's extra activity curriculum. Most of the candidates who 
represent various organizations are hardworking promising students 
with bright futures who display not only school spirit but intellect. 
According to James'Butter'Allen, who was the Co-chair of M.P.C. 
at that time, the idea of Homecoming was brought to the college's 
attention by an African American student named David Atkins, 
who was the Chairperson of M.P.C. at the time. After viewing 
Homecoming at Howard University, David Atkins decided to 
implement a similar program through the Minority Programming 
Committee here at Trenton State College. At first their activities 
were banned, but the Administration soon saw the lucrative 
prospects of the program. Although Homecoming was a minority 
based program for a number of years, it is now a majority based 
program. In an interview, James * Butter' Allen commented in 
bewilderment, "the Administration took it on as a college function 
and I don't know when or why it was taken from the minority 
students". 

This year's Homecoming started out to be like any other year's 
"Parade of the Campus Stars", but the crowd was shocked by the 
turn of events that transpired. It seemed thatthey were so excited 
about the announcement of our new kingand queen that the flood 
gates flung open as people rushed out in herds to either celebrate 
or drink away their sorrows. The line to the Rat was practically to 
the Information Desk. Students seemed to have a mixture of 
emotions. Some minority students sang, "We Have Overcome", wh 

There was no denying it, the mood of the crowd seemed to turn 
from sweet to bitter after they announced that Kim Steele from 
Alpha Kappa Alpha and Henry Felix from Kappa Alpha Psi had 
won. "It was very noticeable, and it seemed more that people were 
shocked that persons who had more popularity didn't win. I was 
proud in winning regardless of how the crowd reacted to me, and 
I was surprised that President Eickhoff wasn't around to shake my 
hand", said Henry Felix, a Senior Business major who has aspirations 
of becoming a lawyer. 

People are probably still commenting on the rarity that a 
minority couple reign as king and queen over a predominantly 
Caucasian campus. This new arraignment shouldn't come as a 
surprise to anyone nor should it be treated as a catastrophic event, 
because T.S.C. believes in multicultural diversity. It shouldn't 
matter whether these candidates are blue, green or purple because 
we are all a part of one race and that's the human race. We should 

rejoice and be happy in the fact that two people with promising 
futures represent us as Homecoming king and queen. "I had a lot 
the majority students vote for me as well as the minority so I don't 
think that should be an issue", stated Kim Steele. 

After talking to several minority students about the topic of 
Homecoming, I find that the popular consensus is based on three 
key points: 1.) they feel that the king and queen should have been 
congratulated with all of the usual hoopla that goes along with 
winning Homecoming, 2.) they feel that the Signal did not give the 
winners adequate coverage, and 3.) they feel that the minority 
candidates winning is an infrequent event and should have been 
made a top priority. 

The most frequent complaint of these three key points is the 
lack of adequate coverage given to Homecoming in the Signal. 
After researching several past issues of the Signal from 1975-1990, 
I found that the Signal hardly ever interviewed Homecoming 
candidates. They haven't done it for the past three years. However 
in my research, I did find that whenever minority candidates won 
they were always featured on pages 11-18, but when candidates 
from the majority won they were featured on pages 1-8 with the 
exception of candidates like Cathy West, who was crowned in 
1977 and featured on page 14 with a story. In 1975 apicture of the 
first Homecoming queen Addie Tinsley, who just happened to be 
a minority, was found at the bottom of page 12. The second 
Homecoming queen's picture, Ms. Mosso, who just happened to be 
a part of the majority was on the top of page 6 in 1976. In 1983 the 
last minority couple to win Homecoming king and queen, Kingsley 
Ugorji and Mika Brown were featured on the top of page 18withan 
interview. Thelastminorityking,CraigUazz'Williamsfrom Kappa 
Alpha Psi was on the top right-hand corner of page 13, while his 
Caucasian queen was on the top left-hand corner of page 12. 

These are all just facts. Facts that reflect on the time period 
and the mood swings of the student body and the Administration. 
We can either take these facts and blow them out of proportion or 
we can learn from the past to enhance our future. Since Trenton 
State College preaches multicultural diversity, I would like to see 
it be emphasized upon and practiced in every aspect of our college 
experience. For example in Homecoming, an example of cultural 
diversity could have come from PresidentEickhoffs display of his 
acceptance of the new king and queen and this could have been 
achieved by him simply shaking hands with them. 

In the words of Dr. Martin Luther King Jr., "I want my children 
to be judged by the content of their character and not by the color 
of their skin". Don't you? 
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The Black Woman 
Black queen of beauty, thou has given color to the world! 
Among other women thou art royal and the 
and the fairest! Like though brightest of jewels in the regal diadem, 
Shinest thou, Goddess of Africa, Nature purest emblem! 

Natures purest emblem! Black men worship at thy virginal shrine 
of truest love, Because in thine eyes are virtue's steady and holy mark, 
As we see in no other, clothes in silk of fine linen, From ancient Venus, 
the Goddess, to mythical Helen. 

Vou in all ages have attracted the adoring world, And caused many banners 
to be unfurled; You have sat upon exalted and lofty eminence, To see a world fight 
in your ancient African defense. 

Today you have been dethroned, through the weakness of your men, While, in frenzy, 
those who O'yore craved your smiles and your hand, Those who were all monsters 
and could not with love approach you-
Have instilled your pride and now attack your good virtue, 

Because of disunion you become mother of the world, Giving tinge of robust color to 
five continents, Making a great world of millions of color races, Whose claim to 
beauty is reflected through our black faces. 

From the handsome Indian to the European brunette, There is a claim for 
that credit of their sunny beauty That no one can ever take from thee, O Queen of 
all women, Who have borne trials and troubles of racial burden. 

When Africastood at eh head of the elder nation, Thegods used to travel from foreign 
lands to look at thee: On couch of costly Eastern materials, 
all perfumed, Recline thee as in thy path flowers were strewn- sweetest that bloomed. 

Thy transcendent marvellous beauty madethe whole world mad, Bringing Solomon to tears 
as he viewed thy comeliness; Anthony and the elder Caesars wept at 
thy royal feet, Preferring death than toleave thy presence, their foes to meet. 

Once more we shall, in Africa, fight and conquer for you, Restoring the pearly 
crown that proud Queen Sheba did wear; Yes it may mean blood, it may mean death; but 
still we shall fight, 

Bearing our banners to victory, men of Africa's might. 

Superior Angels look like you in Heaven above, For thou are fairest, queen 
of the reason, queen of out love. No condition shall make us ever in life 
desert thee, Sweet Goddess of the ever green land and placid blue sea. 

by Marcus Garvey 
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Hidden Support 
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The National Society of Black 
Engineers (NSBE) 

by Eric Finch 

The National Society of Black Engineers (NSBE) is an orga
nization whose objective is to recruit, retain and successfully gradu
ate minorities engineers and Science majors. NSBE was created 
in 1975 by Anthony Harris, a former student of Purdue University. 
It is the largest student run organization nationally. 

Trenton State College's chapter is also recognized as the 
Minority Engineers At Trenton State (METS). This chapter began 
when Dexter Williams, aSeniorlndustrial engineering major, went 
to Princeton University for a national conference in spring 1989. 
Thus began an informtion gather period leading to the present 
chapter. 

In the fall of 1989, the chapter's president, Lucious Donaldson, 
a Senior Computer Science major, travelled to a regional confer
ence in Buffalo, New York. Shortly after this journey, he and a few 
other interested members want to Orlando, Florida in the Spring of 
1990, for another national conference. In their Summer of 1990, a 
trip to Cornell University was organized. All of this information 
gathering and chapter soon led to their METS organization of 
today. This chapter consists of approximately twenty five moti
vated minority students. This year alone (Fall 1990), Trenton 
State's Chapter has hosted a zone meeting and travelled to Boston, 

Massachusetts for a Regional Conference. They also plan to travel 
to Los Angelas, California in March 1991 for the National 
Conference. 

NSBE 2 METS is just one of the five colleges in the New 
Jersey Zone. There are three other zone which makeup Region I. 
There are six regions nation - wide which makes up the entire 
NSBE organization. METS is basically concentrating of placing 

our graduating students into Corporate America well prepared and 
able to compete. The chapter also concentrates on retaining 
minority students by helping them to graduate and prepare for the 

future. This is done by holding study sessions, job fairs, lecture 
workshops, and other such events. Another advantage of NSBE 

is NSBENET, which is a network of computers which allows 
chapter to conversation nation - wide quickly and easily. This 
system enables them toto to send mail through computers. The 
system also contains a job posting system which enables students 
to sent their resumes to Corporate America which also looks into 
NSBENET. 

With hard work (thru fund - raisers, etc.), METS should be 
able to continue pursuing their goals and graduate minorities 
prepared to succeed in America. 

^ 
Utimme Umana/La Voz Oculta would like 
to apologize to NSBE and Lambda Theta 

Alpha for excluding them in our Organiza-
. tional Profile. 
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Women ofColor and Their Men 
We asked several women of color and 

asked them how they felt about the men in 
their culture supporting them. Here is what 
they had to say: 

Throughout the years, there have been 
many stereotypes that Latin women have 
had to overcome. Most of the stereotypes 
stem from old-fashioned ideals. A few of 
them include prioritizing marriage and a 
family above a secondary education. Hav
ing a career is second to having a family. 

Another stereotype deals with the con
cept that men dominate the relationship. 
Many Latin men believe that what they say 
should be obeyed. They are the "king" of 
their castle. Many men feel that the women 
should stay home and even if they are em
ployed they should cook, clean and take care 
of the children. Some men even object to 
taking part in some of the household chores. 
Latin women are said to have an attitude in 
the United States since they have decided to 
better themselves both educationally and 
socially. 

Another stereotype deals with the fact 
that many people believe Latinos live in 
certain regions. For example, Perth Amboy 
and Camden. We, as Latin women are also 
tired of being asked if we have any children 
and if we have dropped out of high school. 
People are so surprised when they find out 
we go to college, as if it was impossible for 
Latin women to obtain a college degree. As 
a matter of fact there are many Latin women 
that are first generation college students. 

Many people like to categorize all 
Latinos as Puerto Ricans without trying to 
find out what their real ethnicity is. 

Another stereotype deals with certain 
aspects of criminal activity. For example, 
Colombians are drug dealers and Puerto 
Ricans carry knives. Many Latin men raised 
in the U.S. realize that the Latin women of 
today have changed and are willing to ac
commodate those changes. Many Latin men 
support our educational decisions without 
feeling threatened. They realize also that 

there must be compromises in a relationship 
They accept and let Latin women be more 
liberal in their thoughts and actions. The 
Latin men of today show a lot of support. 
They encourage us, Latin women. 

-Sonia Nieves 

Asian Americans total about 6.5 mil
lion Americans. Of these, 1.4 million are of 
Filipino ancestry. Any parents came to the 
U.S. from the Philippines about 20 years 
ago. Ten years after their arrival, they became 
American citizens. I, however, was born an 
American citizen. Nevertheless, I never 
abandoned my Filipino heritage. I was raised 
in America with both Filipino and American 
cultures. For example, I learned the American 
language, English, and not the Filipino lan
guage. I was taught a lot based on the 
cultural grounds of my ethnic group. I 
learned the gestures, mannerisms, and cus
toms of the Filipinos. 

Filipinos share a sense of "peoplehood." 
But, like most men, Filipino men play the 
dominant role in the family. They are very 
protective and quite possessive. Filipino 
men strive to maintain control and order 
within the family. They usually earn most of 
the financial income, and they do what is 
necessary to ensure financial stability. Fili
pino men also ensure strong family ties by 
providing the discipline and encouragement 
needed to help their family members succeed. 
My father is a true example of this. Through 
hard work and devotion, he is making it 
possible for 3 of his children to attend 
prestigious colleges all at the same time. 

Likewise, Filipino women supply fi
nancial support They are usually well-em-
ployed and do whatever they can to help out 
They, too, are hard workers. Moreover, 
Filipino women, like most mothers, provide 
the affection, love, and dedication necessary 
to keep the family enduring. They remain 
faithful to their families and try to keep them 
"close-kniL" I should know. My mother is 

the basis of my view on Felipino women. 
As for me, I realize I am considered a 

minority in America. However, most people 
think of Asians, including Filipinos, as a 
"super- minority." They feel Asians excel in 
the areas of mathematics and science. For 
instance, many Asians go on to college and 
pursue careers in the medical and engineering 
fields. I am now in college, and my goal it to 
become a nurse, which pertains to thatnotion. 
However, just because I am an Asian-
American does not necessarily mean that I 
am a "super-minority." I work and study 
hard. In fact, science is not one of my 
stronger subjects. Not many people were 
surprised to learn that I was a Nursing major. 
My family and friends thought I chose 
Nursing as a career because both my parents 
are nurses. Others though I was influenced 
by the sudden influx of Filipino nurses that 
have arrived to the U.S. Also, maybe they 
thought that because I am a minority, I 
sought a career that I knew would help me 
succeed financially. Today, nurses are in 
demand, and their salaries have increased 
over the years. Nevertheless, Nursing has 
always been my aspiration for the future. 

I did not know what to expect when I 
arrived at T.S.C. It was a new environment 
filled with many unfamiliar facts. But dur
ing the time I have been here at T.S .C., I have 
met many friendly and different people, es
pecially in my dorm. They were approach
able and very sociable, having such a di
versity of friends helped me to learn more 
about others. Through our friendships, we 
learned to accept each other, become more 
selfless, and give each other a great sense of 
well-being. I am proud of my Filipino heri
tage, and also to be an American. Being a 
Filipino-American has given me the oppor
tunity to enjoy the life of both intercultural 
worlds. 
—Rowena Calderon 

Being a Japanese - American woman I 
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(Continued from page 26) 
have faced many stereotypes. Some are that 
we are all obedient to our men, homemakers, 
quiet and passive. We are stereotyped on 
two extremes as overachievers, "prissy," 
smart, then we are considered as loners and 
docile women. 

I think the way Japanese- American 
women treat their men really depends on the 
way they are raised. If they are third or more 

generations, they are like the typical Ameri
can woman. If they are first and second 
generation, they tend to base their life on 
family and being a homemaker. 

I think Japanese American men respect 
their women very much in the sense that 
their women are considered the source for 
nourishment and the persons who pick up 
after them. But!!! they like to be the bread
winner and prefer their women to be dainty 

and respectful. But that really depends on 
how americanized a Japanese-American man 
was raised. 

I find it really hard to classify how Japa
nese-American men and women treat on an
other because there are really no set ways to 
behave. But these are how we seem to be 
stereotyped to be. 

zMegumi Ahiko 



The TSC Black Alumni Alliance 
and Citations 

With the resolve to celebrate and recog
nize the contributions of alumni, staff/faculty, 
students, friends and community leaders to 
the TSC Black Alumni Alliance and to the 
college, the BAA's Executive Board voted 
on Tuesday, September 25, 1990, to adopt 
the following awards and citations proposed 
by its Elections and Awards Committee: 

FOR ALUMNI 
1. The Heritage Award. This shall be the 
highest honor bestowed on an alumnus/ 
alumna by the BAA. It shall be given to the 
alumnus/alumna who has made remarkable 
contributions to the BAA and its cause as 
follows: 
1.Contributed and/or through her/his own 
singular efforts raised at least $10,000 (ten 
thousnad dollars) for the BAA's funds; 
II. Is a registered member of the BAA at 
least during the year in which she/he is 
nominated for the award. 
2. The Career Achievement Citation. 

This citation shall be given each year to one 
alumna and one alumnus who in the judge
ment of the committee have made notable 
positive contributions to their chosen pro
fessions: 
I.The recipients must have evidence of out
standing achievements in and contributions 
to their chosen professions (e.g. professional 
awards and citations, samples of work, etc.); 
and 
II. Must be registered members of the BAA 
at least during the year in which they are 
nominated for the citation. 
3. Leadership/Service Awards. This 
award shall be given each board election 
year (i.e. every two years) to every alumna/ 
alumnus who the committee is satisfied has 
participated actively in the BAA during the 
preceding two years, as follows: 

TJKBLACK ALUMNI ALLIANCE 

I. Must have served on the Board and/or on 
one of the committees of the BAA during 
those two years, and had attended at least 2/ 
3 of the announced meetings of the Board 
and/or the committee; and II. Must be a 
registered member of the BAA at least during 
the year of the award. 

NOTE: Board Officers and Committee 
Chairs shall, if they meet the criteria above, 
receive Leadership Awards, while others, 
including Board members who choose not to 
be officers or committee chairs shall receive 
Service Awards. This award shall be in 
the form of Baa framed certificated, signed 
by both the BAA President and the President 
of the college. 

FOR STAFF/FACULTY 
1. The Oscar  B a r k e r  C i t a t i o n  T h i s  
award is named after the first tenured and the 
only emeritus faculty member of African 
descent at the college. It shall be given 
annually to a staff/faculty member of the 
college, past or present, who had/has made 
significant contributions to the recruitment, 
retention and graduatin of students of Afri
can heritage at the college. 
I. The individual must have shown support 
for the BAA in the past, either by attending 
its events and reunions or by being a regis
tered member (associate or regular) of the 
organization. 

FOR FRIENDS OF THE BAA 
1. Most Valuable Patron Award. This 
award shall be given to a non-graduate of the 
college or a corporation who in the judge
ment of the committee has made notable 
contributins to the BAA and its cause as 
follows: 
I. Must have contributed at least $5000.00 

(five thousand dollars) in financial and in-
kind donations to the BAA; and 
II. Shown support for the BAA by either 
attending its events and reunions or by being 
a registered associate or corporate member 
of the organization. 2. The Mandela Award 

This award shall be given annually to a local, 
national, or world leader who in the judge
ment of the committee has championed the 
cause of the advancement (and especially 
the education) of peoples of African heritage 
all over the world. 

FOR STUDENTS 
1. The Valorous Student Leader Citaiton. 
Open to all students of the college, this 
citation shall be given each year to the most 
outstanding male and the most outstanding 
female student leaders who: 
I. Have records of active participation and 
leadership in student groups and in the col
lege community; 
II. Have taken at least one course in Afri

can, African American, or Black studies and 
passed with at least a 'B' grade; 
III. Have at least a 3.00 cumulative GPA 

(on a four point scale); and 
IV. Have been registered full-time students 
at the college for at least two semesters prior 
to applying for the citation. 

NOTE: Students' application form, signed 
by either the President of the Minority Stu
dent Coalition (MSC) or by a Faculty Advi
sor toa student organization that belongs to 
the MSC, must be accompanied by two 
letters of recommendation (one from a fac
ulty/staff member and one from the presi
dent of a student organization) and an official 
copy of the students' transcripts. 
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Greek Corner 
by Kris Tucker 

In its continued commitment to community service 
the Iota Beta chapter of Delta Sigma Theta Sorority Inc. 
sponsored an Awareness Week. The foci of the weeks 
events were geared towards enlightening the college 
community about important world and social issues. 
Specific topics addressed were: A.I.D.S, the psychologi
cal strengths of the African American, and the impor
tance of the family. Each program, including those 
geared towards the Trenton community, sought to stress 
unity and the importance of service for humanity. 

Programs of this nature are important because they 
provide a forum where issues can be discussed in an 

academic arena. Pertinent information and thoughtful 
insight about issues can be explored, fallacies cleared up 
and correct information assimilated throughout. 

As a Minority Greek organization the Delta's are a 
part of the intricate resource system available at T.S.C. It 
is the intent and the purpose of the sorors of Delta Sigma 
Theta to provide the community with programs geared 
towards the special needs and interest of the student 
populi and the community in which we live. Be on the 
look out for the Delta's and the other minority Greek 
organizations of campus as they fulfill their commitment 
to public service. 

This is the section of the magazine we set aside to allow minority Greeks to publicize their events and 

community service projects. The purpose of this section is to educate the campus community and through 

this education hopefully we will bridge the gap between Greeks and non-Greeks. Greeks are responsible 

for filling this section and if you would like to take advantage of this space please place all materials in 

your mailbox in the Campus Life Area. If you are wondering why this section is so empty ask the Greeks.y 
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I don't know what happened; I 
can't accept the fact that I've lost her. 
The memory is still burning deep in 
my heart. For those of you who know 
the nature of my soul, do not cry for 
me. Do not pity me. Just reflect on 
my experiences and learn from them. 
The unexamined soul is not worth 
living. I feel the heavy masks that 
have captured my soul. They chain 
me to the bottom of what some in
telligent people call the stratification 
system. I must be understood not 
because I may be rich or because the 
level of the knowledge that is avail
able to me is greater than that of the 
average person; but because I am a 
voice crying in a world where people 
tend to forget where they come from. 
This gray rock that I hold in my hand 
is like a diamond. Seehow strong it 
is. Can you feel the rough edges? I 
bet it can cut glass. 

This rock, because of its color, 
reminds meof my environment; the 
darkness of the street corners, the 
black hearts of the little kids that are 
influenced by the negative effects of 
the environment and the lack of de
sire forupward mobility. Second, it 
reminds me of weight. People being 
held back because of the lack of 
creativity. Third, it reminds me of 
toughness, being hard, sticking to 
thesame ways without change. 
Fourth, it reminds me of the law of 
nature which tells me that every rock 
is different. 

I am not a man but a mere boy 
that is in an adult body, trying to 
avoid the responsibilities of today's 
society. Surrounded by tall buildings 

Short Story 
'Reflections'  Dy Eric Fuller 

that hold me back from the light of 
humanity. I don't know who I am, but 
I will tell you what Iwant to be. I 
want to be a man of compassion, free 
to decide my life, governed by the 
destiny of my god and aperson re
sponsible for my action. I want to be 
this man; a real man, not determined 
by my sexual drive, but the content of 
my character. 

The environment in which I live 
in holds back the man in me. Living 
in overcrowded areas like animals, I 
feel the weight and darkness of the 
gray rock I carry with me. I smell 
home-brewed alcohol on the breath 
of those who pass me. They make the 
alcohol from rice a bread. Little 
children go hungry because people 
would rather drink alcohol than feed 
their children. Alcohol will not wash 
away thepain afflicted upon us. I see 
the cheap women who sell themselves 
for marks or food every day from 
dawn to dust. Our buildings are sur
rounded by wire and our land is 
mined. A five year old girl was killed 
just yesterday playing in her back
yard. There are towers surrounding 
us, that look down on our buildings. 
In these towers, there are men with 
machine guns. Just wait for the word. 
Berlin is a terrible place to live. 

Before I go on any further, it 
must be mentioned that I am Jewish 
and I am damn proud of it. For those 
of you who have taken from me and 
my people beware. It wasn't enough 
that you have taken our money and 

our pride and reduced us to such 
levels of poverty; but I won't allow 
you to keep her. 

Everyday we smell and hear the 
fate of the people of my environ
ment. At night, even during the 
winter, I feel the fire of the furnace. I 
feel or smell the cooking flesh of my 
people. I see the products of the 
furnace. My brother Tom told me 
how they made lamp-shades from 
Jewish flesh and how they melted 
down the ivory from our teeth for 
jewelry and other related things. He 
told me this before he left, before 
they took him away. He held his 
head up high hoping, praying for 
justice, but it never came. Tom, 
asked me not to cry when they took 
him away, but I could not stop. Two 
days later some lamps were shipped 
out. Did he become a lamp- shade? 
Please tell me? 

One morning I woke up in a cold 
sweat. There was pulsating pain 
through my head. I couldn't stand it 
anymore. I felt this voice pulling me 
but I was afraid. Then it became 
silent. Why am I being tortured? I 
thought of the mask's that were 
holding me down, my inner most 
secrets that I have locked away, that 
are now coming to the surface. I see 
now, even more than before. I feel 
the rock in my self. Every thing that 
I have touched is gray. Please kill me. 
I'd rather die than to let her see what 
has happened to me or for her to 
know what I have done to her. Oh I 
love my daughter. I thought I was 
doing the right thing. I was wrong. I 
can't stand it any more. I helped them. 

They came to me one night. I was 
dragged from my house through a 
cloak of darkness. They beat me 
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Short Story 
(Continued from page 30) 
down like a dog forforty-eight hours. 
First they whipped me, then they 
poured salt into my open wounds. At 
one point, a captain with blonde hair 
and blue eyes approached me and 
spit in my face. Of course I tried to 
kick him but my feet were chained to 
the wall from which I hung. I ex
pressed no emotion even though I 
felt like garbage. I refused to feel the 
pain because I knew if I did, they 
would have me in their control. But 
after a while, the beating stopped. 

The Captain came again and 
looked me up and down, watching 
the blood drip from my body. I felt 
like I was in a zoo. This man had a 
scar across his right cheek and a 
monocle on his left eye. He pulled a 
picture from his pocket and it was 
her, Erika, my daughter. He told me 
if I did not cooperate they will kill 
her. They taunted me; by telling me 
her age, the color of hereyes, and 
about her hair. I swallowed my heart. 
My skin turned yellow, my eyes were 
glass with the bitter tears I tried to 
hold back. I was at their command 
and mercy because I wanted to save 
my daughter. 

I didn't care about my people or 
myself, all I wanted to do was save 
her. She is apart of me. I betrayed my 
people and my family for Erika. She 
is not Jewish, but she is mine. I 
remember holding her in and singing 
to her, but that was so long ago. I 
betrayed her because of my father 
and mother, because they did not 
understand. 

It was so confusing back then. I 

hadjust turned twenty in 1942. Dur
ing the summer I was working in my 
father's bank as a teller and met this 
wonderful young lady whose name 
was Amber. My heart started to 
pound faster and faster. My hands 
started to sweat. I thought the ink 
was about to come off the money I 
was handing her. She came back into 
the bank about four more times before 
I built up enough courage to ask her 
out. 

When I first asked her, she 
laughed andwalked away. But I was 
determined to make her mine. From 
the day's transactions that she made, 
that day I found out her address in 
Berlin. I sent her flowers and candy 
with a romantic poem. I wrote my 
telephone number on the bottom of 
the poem. 

About four days later she called 
to thank me for the flowers and the 
candy. The first thing I though when 
I heard her voice on the phone was 
why did it take her so longto call me. 
We started to go out and every time I 
saw herl fell deeper and deeper in 
love with her. 

When I finally took her home to 
meet my parents and they found out 
that she was not Jewish my world 
came to an end. My father threatened 
to throw me out in the street with out 
a penny to my name if I turned my 
back on the culture of our people. I 
tried to explain that I was not doing 
that. I love Amber. He forced me to 
stop seeing her. 

A year later I found out from 
some people that does business at my 
father's bank that Amber had a child 

to my surprise. I went to see her and 
found out the child was mine. I told 
her I could not see her inany way 
because I was scared of what my 
parents reaction would be. She started 
crying an I turned my back on her 
without a thought until the war. Now 
that I am a older man living hand and 
hand with different people from dif
ferent cultures in America, I would 
like to at this time to cleanse myself 
and lift all the masks thathave 
weighed me down. I have only met 
Erika once in my life and she was a 
product of a love that I have trea
sured. 

Because my position in the Jewish 
society and my father, I was prohib
ited from my one and only love. My 
daughter's mother was a product of a 
different religion and different soci
ety that was shunned by my religion 
and my society, until Hitler came to 
power. I was convinced by my people 
indirectly, that I had to have a Jewish 
wife to extent the Jewish family. But 
now I know that race is a state of 
mind, not a factor in determining 
happiness in a society. 
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Creative 
INTIMIDATING WORLD 

As I open up my eyes, I see an intimidating 
world out there. I try my best to hold it in, 
butl can't help but show the fear. I am afraid 
of many things, some of which I can't de
scribe. I am afraid of to show my feelings, so 
I keep them bottled up inside. 

As I grasp for help on what seems to be an 
invisible rope, I fall into the feeling of no 
way out and no hope. I feel as if I am trapped 
inside a maze that has no end. 11 seems that 
no one will help me, no matter how many 
messages I send. 

And I call out for help, my pleas fall on deaf 
ears. This is why I wonder if anyone really 
cares. 

Do I live in a black hole that surrounds me 
with coldness, darkness and loneliness? Or 
maybe what I am going through is some sort 
of test? Maybe it is true that the world is 
intimidating. 

- Ben Lashley 

When the road is rocky and I can't see 
through the thick fog that threatens to en
compass my world 
When I'm so overwhelmed that I can't think 
straight or remember my purpose in life 
When I lose control and I'm so exasperated 
with life and the who attempt to oppress, 
mistreat, or defeat me that I can hardly 
breathe 
I look to you Lord for only you truly un

derstand me and I thank you for the strength 
that you give me to carry on. You comfort 
and protect me. You give me guidance and 
you always find a way to bring me through 
another day. And I just want to say, "Thank 
You!" 

-RaeshellCarter 

Expressions 
WHY? 

Why do some people strive, while others do 
not? 
Why do some people succeed, while others 
do not? 
Why do some people have goals, while others 
have none? 
Why do some people look to the future, 
while others are stuck in the past? 
Why do some people enjoy challenges, 
while others find them intimidating? 
Because some people have support, and 
others do not. 
-Ben Lashley 

A MESSAGE 

Persevere and never give up. 
Walk with your head held high at all times. 

Make a difference. 
Have your presence felt. 
Never give up hope. 
Most of all, believe in yourself. 
- Ben Lashley 

THERE IS A WAY 

If you feel like the path that you are following 
is wrong try another one. 
If you feel like one door is closing up try another 

one. 
If you feel like the weight is too much lighten the load. 
And if you feel like you can't make it ask for help. 

-Ben Lasley 
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Creative Expressions 
DO YOU MIND? 

IF I BREATHE THE CIGARETTE SMOKE RIGHT IN 
YOUR FACE THE SURGEON GENERALS JUST A LY
ING DISGRACE. WHEN I HOLD YOU UP FOR ALL 
YOU HAVE AND OWN THE LESS YOU GOT, THE 
MORE THE I.R.S. LEAVES YOU ALONE IF I SEND 
YOUR CHILDREN OFF TO FIGHT FOR THE FLAG 
LETS FORGET THAT MOST HAVE FEW RIGHTS, ITS 
SUCH A DRAG! THAT THE IMAGES YOUR CHILD 
SEES ON T.V. ARE OFTEN DEMEANING ITS ONLY 
SHOWING YOUR CHILD HOW OTHER RACES ARE 
SEAMING. 

WHEN I TELL YOU THAT MY GOD FOR YOUR SIN 
FORGIVES YOU NOT TO LIVE AS I TELL YOU AND 
SEEM TO IS ALL THAT YOU FORGOT! 
IF I SAY THAT THE WAY YOU THINK AND LIVE 
YOUR LIFE IS WRONG 
YOU CANT GO THRU LIFE WITH YOUR WEAKNESS 
AND EXPECT TO BE STRONG! 

THAT MY RACE AND CREED ARE CLEARLY SUPE
RIOR TO YOURS AND WHAT YOU BELIEVE 
WHO DO THINK YOU ARE TO TRY TO BE MY EQUAL, 
ITS ONLY YOURSELF THAT YOU DECEIVE 

WHEN ALL THAT'S BEEN SAID AND DONE BE THOSE 
WHO BELIEVED IN PEACE REALLY CHANGE THINGS 
NOT AT ALL 
BECAUSE THE LACK OF CONCERN AND RESPECT 
FOR OTHERS IS THE REASON THAT IN TIME HU
MANITY WILL FALL. 
- BRUCE E. FLOURNOY 

APATHY 

Why does it always feel like It's just me? Where is he or she? 
They said that they would Help too. They? 

Who are they? Those people who want to See their name up 
in Lights but can't lift a Finger with all of their Might. 

They have to work. They have to study. They have to go 
home. They have to rest. Then they have always wonder 
Why things fall apart 
- Raeshell Carter 

MELTED CREAM FLOWING FERTILE PROB
ING BLACK STEEL CHERRY LIPS. 
VACUMMMMMMMMMMMMM. PARADISE. 
NO INHIBITION. NO SHAME. 

SHIVER AT THE TOUCH. FIRM MASCULINITY 
BURSTS FORTH. MOMENTS WELL SPENT. A 
LUMINOUS SWEETNESS FILLS THE MEMORY. 

EYE'S CLOSE DREAMING OF ELEVATED 
FREEDOM. U TAUGHT ME HOW TO FLY. 

MY FALSEHOODS ARE MY LIFE 
-KRIS TUCKER 

As I look in the mirror, I am not alone I see so many 
faces. Who are they? 

They are my children, all my children All of which I 
bore alone. They have no father. They have no one but 
me, only me 

How can I continue to feed them When I, myself, am 
starving? FOR LOVE OF COURSE! And oh no, I'm 
pregnant again. "You've made your bed, now lie in it," 
says MOTHER. 

Another one, another part of me 
Another one who needs feeding. 
I CAN'T COPE. ONE OF THEM HAS TO GO. 

But, I love myself. I value my life. How can I kill one 
of my own? One that I created? All by myself, too. "But 
you have to," demands my conscience. "But, I can't", 
yells I aloud. "Abortion is murder," I screamed, "I can't 
do it"! "I won't do it"! "But you have to", commands 
my conscience, "If you don't, they will starve to death. 
They will die of malnutrition, lack of love, lack of 
attention. 

Dear GOD-
Please, help me! I don't want to give up nay part of me. 
My false hoods are my semblance of order Without 
them, I could, I would, I will die! 
-Areatha C. 
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