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I AM A BLACK MAN 

The evidence of anthropology now 
suggests that 1, the black man, am the 
original man, the first man to walk this 
vast imponderable earth. I, the black 
man, am an African, the exotic 
quintessence of a universal blackness. I 
ha ve lost by force my land, my language, 
in a sense my life. I will seize it back, so 
help me. 

Toward that end, if necessary, I will 
crush the corners of the earth, and this 
world will surety tremble, until I, the black 
man, the first and original man, can arm 
in arm with my woman, erect among the 
peoples of the universe a new society, 
humane to its cultural core, out of which 
at long last will emerge, as night moves 
into day, the first truly human being that 
the world has ever known. 
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Words Wont The 'Editor 

As Black History Month 1993 comes to an end, we need to realize the need to continue the exploration and celebration of our 
history. We as Afrikan people must come to the realization that a month to celebrate the people with the most expansive history is an insult. 
But why is it so important for us to celebrate ourselves and learn our history? 

History for a people, is not something that simply becomes a memory of dates and facts and wars. History serves as the mechanism 
for providing the motivation of a people and ultimately gives a people a sense of purpose and direction. History is what helps to a give a 
people self-determination and civilization. Now if history is the process of giving purpose, direction and ultimately civilization to a people, 
then the denial of history is the process that decivilizes people and gives them a sense of confusion and a sense of going nowhere. One of 
the most heinous atrocities that Black people suffered during chattel slavery is the denial of self knowledge and even though they were 
physical slaves this denial of self knowledge made them mental slaves and even when they were freed from involuntary slavery they were 
forced to become voluntary slaves. The equation was quite simple, when you take away a mans knowledge of self, which is the bases for 
self-determination, and take away his name, his language, his culture, his religion, his GOD, and turn him inside out and deprive him of 
the human right to know, you have successfully turned someone into a mental slave. That person also become a voluntary slave because 
he does not posses the capabilities of doing for self. 

So the reason for Black people to engage in a 365 day celebration of our history is to begin to break the chains that have been taken 
off of or hands and our feet and have been placed on our minds. Afrikans in America are facing dangerous times. We are living in a time 
and in a country where black life is considered cheap and expendable. In these times it is absolutely necessary for us to gain a knowledge 
off self, because without it we have no idea where we are going as a people. 

Afrikans in America have to begin to break the shackles on our minds and stop being 20th century slaves. We must gain the 
knowledge of self and make a commitment to ourselves and our own. And once we begin to do this, we will be engaged in a process that 
will bring about change and transformation. But this can only occur once we know ourselves and our own. So knowledge of self that is 
the teaching of the ancients. But that only opens the door. That was only on the portholes of the great pyramids in karnack. But that was 
not in the sacred room where transformation took place. But to get in the door you had to pass through knowledge and then you had to pass 
through the various mazes and obstacles to demonstrate your commitment. Are you committed to what you believe in? Are you willing 
to sacrifice for what you believe in? Can you take insults? Can you take ready ridicule? Can you take the fact that you may be isolated for 
your beliefs? Can you take the possibility that you may be fired and have to use your own creativity to build a job on your own? Do you 
have the nerve to convert to doing things for yourself, and being about yourself and caring about yourself and caring about your people? 
Do you have the nerve to risk having nothing, for the possibility of gaining everything. Only when we do this can we begin to build a new 
reality that we can be proud of, our children can be proud of and our GOD can be proud of. 



HAT DO BLACK PEOPLE 
DEC 1980 

Photography by Richard Wright 

In August of 1980, a follow-up study 
by a telephone survey was con
ducted by Data/Black Public Opin
ion Polls, Inc. The survey was 
focused on 1000 Blacks in the East, 
Midwest, South, and West regions 
of the U.S. 

The attempt to study the self-image 
of a nation sample of Blacks through 
direct questioning would be mis 
leading. Such an approach would 
give a person the opportunity to 
hide their feelings about being 
Black for fear that it will reveal any 
negative qualities they have about 
themselves. The surveyers oper
ated on the assumption that the 
image that Blacks have of other 
Blacks is reflective of the image 
which the individual Black has of 
himself and of his race. The 
responses of the survey were 
broken downand analyzed in terms 
of sex, age, education urban/rural, 
income, and region. 

General Perception of Self 

When asked the question: are 
Blacks more or less proud of 
being Black now then than they 
were in the 1940's and 1950's?, 
Nearly 900/0 of the people believed 
that Blacks are more proud. This 
was agreed on by all age groups, 
sexes, educational and income back
grounds. However, some signs of 
insecurity were present when the 
question was posed in a different 
way: such as 'Are most Blacks 
today making progress; are we 
assertive, or are we hopeless?' 
Older Blacks, those 50 and over, 
less educated and low-incomed tend 
to be more than0/0 feel that we are 
more assertive. Every two out of 
three Blacks feel that most Blacks 
are proud of themselves rather than 
feeling inferior. 

Racial Characteristics Preferences 

This part of the survey attempted 
to determine whether the pattern 
of racial rejection amoung Blacks 
has changed. Blacks were asked to 
state their degree of agreement or 
disagreement to this statement: 
'Blacks with traditional Black fea
tures are less attractive than Blacks 
who look more like Whites.' nearly 
haly the people surveyed disagreed 
with this statement. On the 
otherhand 270/0 agreed, and 140/0 
stated that they were not sure. 
More males than females were in 
the 'not sure' category. Blacks over 
50 years of age showed the highest 
percent of rejection 480/0, followed 
by college graduates, and low and 
medium income Blacks had the 
lowest percentage of rejection of 

Blacks features. 

Again, the basic conficts and ident
ity inconsistencies among Black 
adults today are revealed in an
swers to questions dealing with sex 
preferences among Blacks. The 
surveyed Blacks were asked: 
Do most Black women prefer: 
White men 1 0/0agreed,black men 
44 10 agreed, Light-skinned Black 
men 15 0/0 agreed,dark-skinned 
Black men 16 0/0 agreed, and 16 0/0 
were not sure. Do most Black men 
prefer: White women 8 0/0 agreed, 
Black women 32 0/0 agreed, Light 
skinnedblack women 30 0/0 agreed, 
Dark skinned Black women 9 0/0 
agreed, and 13 0/0 were not sure. 
These facts did not vary from males 
to females, among age groups, 
educational levels, income or region 
of the country. 

Faith in Black Professionals, Black 
Officials, and Black Rights Leaders. 
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THINK OF THEMSELVES ? 

the participants were asked: 'If the 
average Black were in serious 
trouble with the law would he/she 
seek: A Black Lawyer 20 0/0 
agreed, A White Lawyer 27 0/0 
agreed, A court-appointed lawyer 
11 0/0 agreed, Help from the Legal 
Aid Society 12 0/0 agreed. 

The belief that more Blacks would 
choose a white lawyer over a Black 
lawyer may be based on old ideas 
that a white lawyer would be more 
effective in arguing a case in a 
White-dominated legal system. 
Blacks in the south are most 
accepting of white lawyers. When 
asked: 'If you or a close member of 
the family needed a serious opera
tion, would you seek: a white 
surgeon - 4 0/0, a black surgeon -
50/0 agreed, the best surgeon 
available - 55 0/0 agreed, a surgeon 
from a public hospital - 3 0/0 
agreed, a surgeon recommended by 
your physician - 29 0/0 agreed. 
It is seen that in the specific area of 
serious medical services, Blacks 
tend to reject race as a factor in the 
selection of professional help. What 
is not clear from the responses is 
that wether the majority of Blacks 
who would seek the best surgeon 
availible believed that such a sur
geon would be more likely Black or 
White. Some clues to this could be 
obtained from the responses to the 
more general question: Do Black 
professionals such as doctors and 
lawyers seek the service of White 
or Black prfessionals? Among those 
who made the choice in terms of 
race, more Blacks believed that 
Black professionals would choose 
White professionals. This does not 
vary from the different categories 
of participants and younger Blacks, 
between the ages 18 and 29 tend to 
strongly agree. Blacks between the 
ages of 30 and 49 and Black in the 
far west tend to disagree with this. 

Participants were asked: Have 
Black elected officials been more or 
less effective than White officials in 
improving conditions of Blacks? Of 
the total sample of Blacks 65 0/0 
believed that Black elected officials 
were as effective or more effective 
than Whit officials. The generally 
positive evaluation of the perform
ance of Black elected officials was 
more than equalled by the perform
ance of Black civil rights leaders. 
Participants were asked: Are Black 
civil rights leaders now or less 
effective in helping Blacks obtain 
better employment, housing and 
education for their children than 
they were in the 1940's and 50's? 
Seventy-nine percent believed that 
Black were more effective or as 
effective than in the past. Only 16 
0/0 believed that Black civil rights 
leaders are less effective, 5 0/0 
were not sure. Most older Blacks 
(50 and over) WERE MORE POS 
ITIVE IN THEIR APPRAISAL OF 
THE PERFORMANCE OF CIVIL 
RIGHTS LEADERS. 

BlackExposure to Black Media and 
Patronage of Black Business 

The Black press has been a part of 
the experiences of Blacks and an 
important weapon in the struggle 
for social justice since the Emanci
pation. Wi thin recent decades, 
Black owned and published amga-
zines have become an important 
factor in projecting the aspirations 
and achievements of Blacks. There 
are reasons to believe that Black 
magazines contribute to the deve-
lopement of a positive self-image 
among Blacks for these and other 
reasons, this survey added a num
ber of questions to determine the 
extent to which Blacks were actual
ly exposed to the media.results: 
0/0 that responded that they have 

purchased Black newspapers within 
the past year or two. 
Seventy-nine percent responded 
that they have purchased Black 
magazines. Older Blacks and low 
income Blacks had least exposure to 
Black magazines. Sixty percent of 
the national sample of Blacks res
ponded that they read Ebony and 
Jet regularly. Eighty-eight percent 
say that they listen to Black owned 
radio stations. Seventy-two per
cent state that they have patron
ized a Black business during the 
past year or two. 

Black Dolls 

In the study done in 1940, Black 
children rejected black dolls and 
preferred white ones. It was 
decided to ask whether Black 
parents were exposing their child
ren to Black dolls. It was assumed 
that greater exposure to Black dolls 
would help to contribute to early 
self-acceptance by Black children. 
Seventy-one percent do not pur
chase black dolls for their children, 
only thirty-eight percent women 
and thirty-five percent college grad
uates have purchased Black dolls as 
gifts for their children. Ninty-two 
percent stated that they want 
better education and jobs for their 
children. If these aspirations can be 
achieved maybe a more positive 
self-image based upon social, econo
mic, and racial realities would 
emerge. The realities of unqualified 
racial justice in America will free 
American Blacks of the pretenses 
and verbalization of a pride and 
self-acceptance which seek to mask 
the facts of continued ambivalence, 
racial identity confilicts and group 
rejection, jjc 

Delee Owens 

Information from Ebony magazine. 
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KWANZA 
DEC 1980 

This letter is to inform the public 
about a coming Black holiday be
cause I feel that local newspapers 
will not provide coverage of Kwan-
za due to the attention given 
various religious holidays that oc
cur during the month of December. 

Prom December 26, 1979, until 
January 1,1980, the African-Ameri
can people of this nation will 
celebrate a holiday known as Kwan
za. Kwanza is a Swahili word that 
means, the first. Although this 
holiday is celebrated throughout 
the USA, it is based upon the 
concepts of a traditional African 
Harvest Celebration. At the end of 
each year, we gather our "harvest" 
and we pledge to make greater 
gains during the coming year. 

This holiday was adapted and 
designed for the African people 
(black, Negro and colored( of this 
nation by Maulana Ron Karenga in 
1969. During the 1960's we were 
seeking cultural rejuvenation in 
order to deslave this racist society 
in which we live. 

Since that time many Black people 
have begun to recognize and take 
pride in their African ancestry and 
culture. It is necessary to note that 
the word "black" is just an adjective 
whereas the capitalized word "Afri
can" is always a young and it 
represents more than a color. 

Kwanza is a wonderful time for us 
to think about our African heritage, 
to eat African food, to tell our 
folktales and proverbs, to sing our 
songs to wave flag (red, black, 
and green), to speak Swahili and to 
dance the traditional dances of 
Mother Africa During the seven 
days of Kwanza we will light red, 
black and green candles and pledge 
the Nguzo Saba (Seven Principals(. 
Each day of this week-long festival 
rrepresents one of the Seven Princi
pals, which are as follows: 

Umoja (unity( 
Kujichagulia (Self-Determination( 
Ujima (Collective Work and Re
sponsibility! 
Ujamaa (Cooperative Economics! 
Nia (Purpose( 
Kuumba (Creativity) 
Imani (Faith( 

On the last day of Kwanza, which is 
the first day of January we have a 
Karamu( Swahili for a fest). During 
this feast we shall eat various 
African dishes, tropical fruit, nuts 
and vegetables. Also on the last 
day of Kwanza our children are 

given "Zawadi" (Swafiilif for gifts). 
We don't just give our children toys 
but we reward our children for 
their good behavior, efforts and 
school grades with gifts of a Hack 
cultural and educational nature. 
This is an national holiday for the 
African-American peple. As we 
light each candle, may we think of 
our beautiful Black children and the 
cultural nation that we are building 
for them As we we light each 
candle may we think of all the great 
African men such as Steven Hko, 
Malcom X, Dr. Martin Lther King 
Jr., W.E.B. Dubois Marcus Har
vey, Richard Men, and others that 
have given their lives for freedom 
and dignity. 

There are going to be Kwanza 
celebrations in various homes, 
schools, community centers, and 
churches throughout this sate and 
nation. It is my hope that eyeryone 
of African descent will celebrate 
this holiday. 

What Does It Mean ? 
l i 'J  Si t  * 

the comin 
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Unity Is A Struggle 
You'!! be Suprised DEC 1980 

by Kathy Renee Green 

Johnny was born to two poor black 
youths. Struggle was the only thing on 
their minds. Omar and Johnita were 
determined to move on. Johnita was 
sixteen years old, with no family of her 
own to love or care about. God had 
given her strength to value things like 
education, health and love for one 
another. Black women are very 
delicate when it comes to being loved 
by beautiful Black men. Times were 
tight and there was no where to turn. 
Only this day it was like a dream; when 
she spun around and around until from 
a foggy view she saw clearly this 
beautiful Black man she would love and 
cherish forever. 

Omar was tall and thin with a deep 
bronze complexion. He was ever 
natural with thick, black hair and eyes 
that spelled wisdom. He was ever 
beautiful, Johnita spoke slowly, while 
still in amazement, love covered her 
dark complexioned body. She too was 
truly beautiful. It was difficult for 
Blacks to attain a good strong education 
Almost everyone in the Black com

munity was proverty-stricken. 

Omar's parents were now old and 
feeble. He turned to Johnita for all the 
love he needed. It was an exotic love 
like never seen before. This beautiful 
Black seed was planted and fruit was 
beared. Yes, it was a baby boy. Tears 
stained the eyes of these two happy 
new parents. 

Behind all the happiness there was an 
abundance of confusion and fear. 
Johnita asked, 'How will we ever finish 
school?' Omar, still young, was 
determined but not yet the man he 
tried to portray. By the time Johnny 
was three years or age, he knew what 
the Black struggle was all about. He 
was exceptionally intelligent for his 
age. Johnita praised God for old Miss 
Walker who helped to raise this strong, 
Black baby. He was definitely a pearl of 
immeasurable worth. Praise be to God 
for this divine fruit. 

Omar had one more year in college, but 
where was the money going to come 
from? The word 'struggle' repeated 

itself in Omar's mind. He was 
determined to be somebody! Johnita 
had fallen behind a year but she did not 
fret because her love and the know
ledge she had already attained were 
going to become part of her child. 
Johnny continued to gain wisdom from 
his surroundings. 

Miss Walker taught Johnny bible 
verses which he learned from memori
zation. Johnny had a special love for 
Miss Walker. Everyone throughout the 
neighborhood knew Johnny and watch
ed this young boy turn into a young 
man full of potenial. After seeing the 
struggle that his parents went through, 
he had a deep concern about the way 
Blacks were deprived. 

His wandering mind looked over every
one he knew, to see if they were 
suffering like his parents had. He was 
certain that he would bring peace and 
unity to all the brothers and sisters. 
His mind focused on all the jealousy 

and hatred among our people. Where is 
all the love? As he continued to grow in 
various areas of life, people began to 
take notice. His mother would worry 
night and day about his radical atti
tude. Johnny was determined to see a 
better day for the people of the world. 
He had a deep concern for his education 
which made him a more brilliant young 
man. His chance had finally come. 
What message could he bring to all 
these confused Black people? He 
thought they must learn to be strong 
and only depend on self. When will the 
time come? He did not live to see his 
dream fulfilled. The people are rising 
up and moving onward. The white man 
saw his power becoming more than he 
was ready to deal with. Will society 
ever be truthful? 

Yeah they killed him, but who will ever 
know? Who will ever care what 
happened to Johnny? The only ones to 
grieve his death were Omar and 
Johnita. Society doesn't give a damn! 
People questioned throughout the 
neighborhood with grief written along 
their faces. Who really gives a damn? 
Johnny's death put everyone on notice. 
What are we as Black folks doing about 

it? Sitting back getting fat and being 
ignorant. Yeah we are! Take heed to 
this young black brothers gain the 
knowledge no one can ever take away 
from you and stand for the color you 
will always be. ^ 

Unity is a Struggle! 

BLACK PEOPLE 
NEED TO KNOW 

about themselves.. . .  
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"Should I kill it before it kills me?" 
OCT 1981 by Iri. Hun, 

Well should I? Sometimes I 
have the feeling that if I'm not 
armed for attack, Customs Food 
will attack me. Everyday that I 
consider dining in either Decker, 
Phelps, or Travers/Wolfe 
cafeterias, I ask myself if perhaps I 
should have bought the armored 
mask I saw on sale for 899.99. At 
least then I could have entered the 
serving line feeling relatively safe. 

I find it hard to believe that 
Customs Food Service expects 
Trenton State College students to 
digest material that looks similar 
to either Playdoh food, burnt 
cardboard, or gourmet pig slop. It 
is anatomically impossible to 

floating on the fragrances from the 
serving area, only to be plunged to 
the floor at the first bite. The 
second type mentioned, "A Smelly 
Smell- A Customs' Smell", closely 
resembles the odor emitted from 
dumpsters. This is the sort of 
smell which fools only those who 
have no nostrils. It is the 
downright, uptight, unmistake-
able stink of bad cafeteria food. 
This smell also makes up perhaps 
80% of what comes from the 
cafeterias. 

Customs Food Service really 
amazes me. I never thought I 
would taste any fried chicken that 
not only has no flaver but also 

back for being able to make food 
that tastes like its name. I mean, 
seriously, Customs' green gelatin 
tastes like green gelatin- not lime 
Jello- green gelatin. I've never 
tasted green before, but even so, 
I'm sure it tastes like Customs' 
green gelatin. I've also never 
tasted a "pattie" before but 
Customs' sausage patties tastes 
like what I would imagine a 
"pattie" to taste like: nothing. 

I'm sure that as much as I abhor 
Customs' food, my mother loves it. 
After all, it's only when we 
experience the worst that we 
realize we had the best. When I go 
home I immediately start wolfing 

absorb through the human mouth 
most of the substances that can be 
found prepared for the students to 
eat. Furthermore, in reference to 
absorption, the smells which 
emerge from the cafeterias are 
either of two kind: "Customs' Best 
Imitation of Mom's Home 
Cooking" or "A Smelly Smell- A 
Customs' Smell". The first type 
pretends to be a reasonable 
facsimile of what some of us enjoy 
at home. This smell lures the 
student into the dining area and 
fools the person into thinking that 
they will soon be enjoying the tasty 
pleasures of home-cooked food. 
The students drift through air, 

doesn't crackle and crunch. 
Customs certainly gives Cino's no 
competition. 

Another amazing feat which 
Customs appears to have polished 
to an art is their gelatin. Of course 
the students can't expect Jello-
brand gelatin, but something 
similar might be gladly welcomed. 
Being a person who has always 
loved the slip and slide of cool 
gelatin as it goes down my throat, I 
find it difficult to get used to the 
stick and clump, clump, clump of 
the gelatin cubes as I try to swallow 
them down without choking. 

Speaking of gelatin, I think 
Customs should be patted on the 

down everything in sight: I'd eat 
the kitchen counters if I could. My 
mother smiles happily as her 
skinny, underfed scarecrow 
transforms into a glutton before 
her very eyes. 

It's only fair to give Cutoms 
Food Service a fair shake. It's not 
their fault that they can only 
produce unappetizing food. Good 
food costs money. Food services 
don't have money- only what they 
charge students (which, if you 
compute the cost per day would be 
amazingly low). It's nice to dream 
of good eatables but quite hard to 
make steak out of cardboard. Still 
and all, I can never decide whether 
I should kill if before it kills me. 
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Egypt and Sadat: A short history 

by Mary Jackson 

Egypt: a land of kings, wars, 
famine and uncertainty. A place 
where the setting sun draws sighs 
of content for another day joyously 
passed. A place where doubt and 
vagueness hover, but never settle, 
for all is in the hands of fate. A 
place of divided loyalties, but also 
a reservoir of unification where all 
men strive towards the common 
goal of peace. The precious "gift 
of the Nile," The Arab Republic of 
Egypt. 

Often called the "cradle of 
civilization," Egypt is over sixty 
centuries old. Fascinated by its 
ideal climate and agricultural 
possibilities, she has been 
constantly usurped by other 
countries and regimes, anxious to 
control its possible wealth and 
power. Ruled at first by famed 
imperialistic powers, she was then 
under the control of the Greek and 
Roman worlds. In the seventh 
century, she was controlled by the 
Arabs who converted her into an 
Islamic nation. A British 
protectorate in the first world war, 
she acquired British rule until 
1952, when Lieutenant Colonel 
Gamal Abdel Nassar became the 
Egyptian president. Finally, 
Egypt had gained independence, 
after years of subjected rule. In 
October of 1970, Nassar died, 
instituted as president was Anwar 
el-Sadat, a fellow fighter of the 
British. 

Throughout its history, most of 
the Egyptain population has lived 
along the banks of the Nile which 
is the foundation of the country, as 
it supplies it with fertile land and 
water for irrigation. As rich in 
nutrients it may be, the land is yet 
unable to supply enough food for 
the Egyptian populace, the fastest 
growing population in the world. 
As a result of this, there is a great 
deal of famine which the Egyptians 
find hard to displace. Yet, they 
feel there could be an answer to 
this and other economic problems 
in industry and an improved 
agricultural system, which would 
supply better tools and a greater 
yield in crops. 

The Egyptians are an Islamic 
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Sadat beside the pyramids at Giza in 1977 

people and believe that whatever 
happens in their society is pre
ordained by fate. They question 
not what is sent to them, but work 
with what they have to improve 
their lives. This too was the belief 
of Anwar el-Sadat who worked 
toward peace and an improved 
economic system. 

Born December 25, 1918, 
Anwar el-Sadat was, in essence, a 
savior for Egypt. Raised in a poor 
village, he saw first-hand the 
famine, the unfair distribution of 
land, the unjustness of the British 
and other political powers and the 
possible but, as of yet, untapped 
strength of Egypt. With these 
insights, Sadat set out to change 
h is  na t ion  f rom one  o f  
underdevelopment to one of power 
and strength. 

Anwar el-Sadat -what is he? To 
say what was Sadat is to somehow 
finalize the Egyptian people. He is 
of and for his people. One of 
eleven children, Sadat epitomizes 
the role of self-determinism in the 
world. Educated in Islamic and 
secondary schools Sadat was not as 
well educated as many world 
leaders are. Yet, this had no effect 
on his career. He in fact felt 
superior to many of the so called 
educated men, for although they 
were versed in thought, he himself 
was versed in life. It is perhaps 
this fact, above all others, that 
made him what he was. 

After school, Sadat's ambition 
was to join the army and "chase out 
the British rulers," which he did. 
His goals were to modernize his 
coun t ry  and  make  i t  sa fe  
economically and politically. He, 
Nassar (the former president) and 
twelve others formed the Free 
Officers of Egypt. They upseated 
King Forouk I and later Naguib as 
president, and instituted Gamal 
Abdel Nassar who reigned until 
his death. Sadat became the 
president, instituting world peace 
with the Camp David Summit 
Conference and improving his 
coun t ry  economica l l y  w i th  
improved  agr i cu l tu re  and  
industry. 

Egypt, the land of yesterday. A 
place of constant change, where 
life is itself uncertain. The land of 
the Nile, the cornerstone of 
civilization, the epitome of free
will. 



Reaching Out: Admissions Office makes its pitch to area schools 
by  Mary  Jackson  

When Joan was sixteen, she 
eeided that she wanted more out 

iii than a small cubbyhole for a 
home, and more than a bus for 
transportation. What she wanted 
was something undefinably hers. 
It was with these thoughts in mind 
that she decided to go to college. A 
degree would give her a better 
chance at getting a well paying job. 

But there were two obstacles in 
her path: first, Joan didn't know 
where she wanted to go to college, 
and second, aside from not 
knowing of any she wanted to 
attend, she didn't know anything 
about them other than the fact that 
college educated people did get 
the better jobs. 

Where was Joan going to find 
out about prospective schools, 
t h e i r  r e q u i r e m e n t s ,  t h e i r  
offerings, their location, and 
numerous other answers to her 
questions? Well, she could look in 
the college handbook, but they're 
very impersonal, and tell only the 
basics, not really giving the feel of 
the school. Or, she could ask 
around, but the answers would be 
vague and not very useful. So, 
where was she to turn? If she had 
the money, she could travel during 
school breaks and visit various 
places, or she could wait until the 
various schools visited hers. In 
the case that they did visit, would 
they give an outline of all the 
aspects of college life. She would 
just have to wait and find out. 

Luckily, she didn't have to wait 
l o n g ,  t h e  n e x t  d a y  t w o  
represenatives from a school were 
coming. Immediately, she signed 
up to hear them speak. And they 
did outline the aspects of college 
life, but more than that they were 
willing to speak to the individual 
students about school and answer 
all of their questions. Joan 
wondered what type of people 
these were, and how come they so 
freely gave up their time? 
Concluding to herself, she figured 
there had to be a catch to it. After 
all, no one did anything as boring 
as this, without there being a 
catch,- or did they? But then 
another thought entered her mind. 
How come they thought they were 
qualified to speak to students of 
requirements and admissions 
policies? More to the point, who 
were they? 

Alfred Bridges, Director 
Photo by Randy Perry 

Office of Admissions 

Two such individuals are Mr. 
Bob Drake, and Mr. A1 Bridges 
personnel in Trenton State's 
admissions office. Part of their job 
is to visit major high schools 
within the state and recruit 
students for admission here. On 
these visits they outline the 
college, its requirements aspects, 
(academic and social), courses 
offered and various other things. 
As to what makes them qualified, 
there are numerous factors, such 
as education and prior work 
experience that all add up to a well 
rounded individual. 

There are, however, other 
e l e m e n t s  t h a t  m a k e  t h e m  
qualified. They are thoughtful, 
and caring. Mr. Drake summed up 
this attitude nicely by saying, there 
was a genuine desire to help those 
students who in effect helped 
themselves. To help them not only 
within the school environment, 
b u t  a l s o  i n  t h e  o u t s i d e  
environment, in relation to their 
contributions and adaptability to 
new surroundings. 

W h a t  a r e  t h e  p e o p l e  o f  

admissions offices looking for? 
Basically, they are looking for 
people who are academically 
p r e p a r e d ,  p r o m i s i n g ,  a n d  
contributing, in regards to class 
and campus activity. It is with 
these thoughts in mind that Mr. 
Bridges and Mr. Drake go to these 
high schools. 

Caring, is just one aspect of the 
job, and as important as it is, it 
doesn't get the job done, there are 
other qualities that must also be 
present. Just what is it that makes 
these men qualified to make a 
decision of such grave import
ance? Well, the answer could be 
insight, or it could be a guiding 
force, but what really makes them 
q u a l i f i e d  i s  e x p e r i e n c e .  
Singularly, and together, both men 
have an impressive background in 
education an past work from 
which their endowments stem. 

Mr. Bob Drake, a quietly 
cultured man, is a history gradute 
of the University of Colorado. 
Before transferring there he was a 
student of the University of 
Pennsylvania. After gradutation, 
he taught in the New York City 
elementary school system. This 
however was not the end as far as 
career goals go for him. After 
three years of teaching, he then 
entered Bank Street College, a 
g r a d u t a t e  s c h o o l .  A f t e r  
completion he began directing a 
Black Studies program in Trenton 
State Prison, and while here he 
also counseled in education. The 
next step in his career was Trenton 
State College, where he began to 
work with admissions in the Equal 
O p p o r t u n i t y  F u n d  ( E . O . F . )  
program where he also served as 
an advisor. 

Mr. Drake is now working in the 
admissions office, when not there 
he is in the Academic Affairs 
Office located on the second floor 
of Green Hall. In the admissions 
office he works with general, 
E.O.F., and international student 
admissions. This however is not 
the end as far as Mr. Drake is 
concerned, he will begin teaching 
classes next fall at the University 
of Pennsylvania. Judging from 
prior undertakings this could be 
just one more step for him. 

Mr. A1 Bridges, an energetic and 
busy man, is a graduate of Trenton 
State College. After completing 
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his undergraduate studies, Mr. 
Bridges did his graduate studies at 
Rider College. Currently he is 
working toward his Ph.D. at New 
York University. In 1977, he 
became assistant director of 
admissions, recently he was 
promoted to director of 
admissions. Mr. Bridges has a 
long way to go in regards to his 
career, he like Mr. Drake has many 
more plans for his future. 

Serving not only as recriutors, 
but also as evaltuators and 
advisors these men must have 
some goals in mind that would 
serve well for the college and also 
for themselves. One of Mr. Drakes 
goals is to become more throughly 
aware of admissions policies in 
respect, to matriculated, non 
matriculated, transfer, and 
international students. As he 
would understand these policies 
better, he could pass that 
understanding onto his recruits. 
Mr. Bridges on the other hand is 
concerned with minorities and 
their role in the campus 
community. Proportionality, if 
15% of entering freshman were 
minorities that would give 
Trenton State an equal proportion 
of all minorities in the state, hence 
a greater minority population. He 
and Mr. Drake work closely with 
Jose Valentin of the CHANCE 
program in minority recruitment. 

Sometimes, in attempting to 
understand the interactions of an 
office it is advantageous to 
understand the personnel of that 
office. Although, coverage was not 
given to the entire personnel, a few 
basic facts about two individuals 
does well here, because they give 
the underlying feel and general 
attitude of help given by the staff. 
What embodies Mr. Bridges and 
Mr. Drake, is also the embodie-
ment of all. Listening, attentive, 
and seemingly concerned, these 
men induce, while in their 
prescence, a feeling of ease. 

Photo by Randy Perry 
Robert Drake 

Perhaps this poem displayed 
upon one of the walls of 
admissions explains the feeling 
that exist within, and the message 
they try to give: 

The process of entering 
college has two phases, you 
select a college and the 
college selects you. 

It is important for you to learn 
about different types of 
colleges as it is for a college to 
gather information about its 
applicants for admission 

It intelligent choice is made 
on both sides, you stand a 
good chance of having a 
happy and successful career. 

Located on the first floor of 
Green Hall, is a place filled with 
expectations, hopes and dreams, 
and sometimes disappointment. 
Directly after entering the friendly 
mouth of this river perhaps lies the 
first stepping stone to a better life; 
the admissions office. Here a 
prospective student learns of the 
requirements for admission, gains 
a small insight as to what this 
school is about and finds perhaps 
not to his liking, whether or not 
this sanctioned institute will be 
his. Who are those compelling 
individuals who make that 
important decision and what are 
they looking for? More 
importantly, what is it that makes 
them qualified to make that 
choice? Two of those people are 
Mr. Bob Drake and Mr. A1 Bridges. 

If Joan enters through these 
warm enveloping doors she'll find 
to her surprise that some where 
there is a helping hand for her. 
Not only that, but she will be well 
on her way to a successful career. 
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HIE STATUS OF THE AFRO-AMERICAN STUDIES DEPARTMENT: 

A Decentralization Plan Still Held In Limbo 

OCT 1981 By Kevin Wright 

The Afro-American Studies De
partment is in the midst of being 
abolished. Fortunately, through 
student and faculty opposition, tne 
decision to abolish the department 
has been delayed. If the 
department is abolished, the 
students will no longer be able to 
take a minor in Afro-American 
Studies, nor will most minority 
focused programs and organiza
tions function culturally since the 
department is sometimes used as a 
monitoring unit. Also, according to 
the Student Government Associa
tion (SGA), the decision to abolish 
the department stands in direct 
conflict with the goal set by 
President Eikhoff- to offer a wide 
variety of educational opportunity 
here at Trenton State College. 
The plan to decentralize the 
department came as a surprise to 
many. The SGA had just welcomed 
the elected senator of the Afro-Am 
Dept. into the Senate of SGA one 
week prior to the proposed plan of 
decentralization of the Afro-Am 
Dept. The plan was initiated by 
Wade Curry, Dean of Arts and 
Sciences. Because of the relative 
newness of the situation at hand, 
SGA formed a committee called 
"The SGA Caucus for Afro-Ameri
can Studies". The members 
included Kurt Aust, Debbie 
DeAngelis, Kevin Wright, Sue 
Delcamp, and Chris Vota. Together 
this team drafted a resolution that 
swept the senate with all passing 
votes. Two of the more powerful 
clauses are listed below: 

"The loss of the 
African-American Studies as a 
department will immediately result 
in the loss of minority representa
tion in the Student Senate and the 
Faculty Senate, thus promoting 
institutionalized racism at a college 
that subscribes to an affirmative 
action program". 

"The decentralization of the 
African-American Department 
takes away from the Trenton State 
College community the education 
offered about Black cultural 
heritage while keeping in existence 
the traditional propaganda that has 
distored their history in American 
education". 

The above mentioned resolution 
was passed in May. While 
representing the student body's 
interests, tne committee wants to 
maintain an educational environ
ment which will allow all students 
to strengthen their overall 
academic development. The decen
tralization of the Afro-American 
Studies Department is an act of 
academic regression from educa
tional development and interest. 
Not only has the SGA taken a firm 
stand against the abolition of the 
department, but many students 
and faculty members are equally 
concerned. Mr. Joe Ellis, a 
professor of Afro-American His
tory, is a clear-cut example of 
a concerned falcuty member. 
According to Mr. Ellis, "The 
department has merit. The 
problem is that the administration 
is going by numbers. If the student 
enrollment is the initial problem, 
then we need more publicity and 
interest in the courses to obtain a 
multi-racial focus from the 
standpoint of enrollment, instruc
tors, and content." A student, Jeff 
Kelson, seemed equally concerned 
by stating, "If the Afro-American 
btudies Department encourages 
students to gain a better 
understanding and a more realistic 
perspective of another culture that 
represents a significant number of 
historical people, then the adminis
tration s appraisal of the depart
ment is incorrect and should be 
re-examined." 

The decrease in funds appropiated 
to the Minoritv Programming 
Committee (MPC) and the recent 
termination of Disco Night every 
Wednesday in the campus Pub is 
leading some students to believe 
that the dismantling of the 
Afro-American Department is not 
an isolated idea. All of these 
academic and cultural activities 
form a part of the existing life of 
the minority students on campus. 
During the spring of the past 
school year, Wade Curry, Dean of 
Arts and Sciences, boasted of the 
decentralization plan in an article 
published by THE SIGNAL. 
Trenton State's president, Dr. 
Harold Eikhoff, seems to have 
declined to speak publicly about 
the issue. He stated that the issue 
hadn't reached his level yet; it was 
being investigated by his subordi
nate administrators, thus, the issue 
was put off for the summer. 

This year, after a summer of 
investigation, the president de
clined to speak on the results 
publicly. Two weeks ago, he was 
questioned in reference to this 
issue. He then referred Utimme 
Umana to Wade Curry , (who was 
pn vacation at the time). As 
everything presently stands, no 
one will know the real status of the 
Department of Afro-American 
Studies until the authors of the 
decentralization plan decide to 
reveal the outcome of their 
investigation. 
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An Opinion: Help The Afro-American Studies Dept. 
Editor's Note: This article is a reprint from last semester. It /~v •""1'Ti 1 A O 1 
tells of the personal concerns of one student while trying to ( I  ^ y  ^  y Q I  
inspire students to help save the Afro-Am Dept. by Iris Hunt 

In the past few weeks, several 
concerned Black students have 
assembled with the principal 
purpose of constructing an 
effective rally which would, 
hopefully, prevent the dissimilat
i o n  o f  t h e  A r o - A m e r i c a n  
Department. Our concern is 
Iodized upon the plight of the 
minority student, both domestic 
and foreign, who utalizes the 
academic and auxiliary services of 
the department. We are also 
worried about the introduction 
and development of the Afro-
A m e r i c a n  s t u d i e s  f o r  t h e  
Caucasian people who have a 
desire to learn more about the 
history of the Black. To fight what 
we consider an unjust deprivation, 
a petition was drawn up so that 
some students could collect the 
signature of every available, 
concerned pupil, all of whom feel 
that the department of Afro-
American Studies at Trenton State 
is an important factor. 

My first day of signature 
collecting was, to say the least, 
disappointing and disillusioning. 
Some students were not concerned 
about the issue, but served their 
minority program well: they 
signed anyway. Others were more 
interested, but of course, didn't 
want to get involved actively. Still 
others asked to examine my lists, 
and, seeing a name that was 
familiar, decided to sign. And, let 
me not forget those students who 
are always involved in the various 
events around campus, and were 
once again, willing to be involved 
again. 

The level of apathy among the 
students is extremely high. Some 
of the Caucasians who were asked, 
simply because I saw them on the 
sidewalk, in the library, or in the 
hall of a dorm, were shocked. Why 
did I ask them to sign? Couldn't I 
see that they were not Black? Oh, it 
was so disappointing when, after I 
had explained that Afro-American 
studies is not limited to the Black 
learner, but is open to all students 
of every nationality, the persons 
who were asked to sign continued 
to stare at me as if I possessed two 
heads. 

Some of the minority students 
that I approached in the student 
center who do not come under the 
ethnic headings of Hispanic or 
Black, but "Other," were 
apparently shocked that I had the 
gall to ask them. 

One of the most important 
aspects of college level student 
government is the unity required 
so that it will survive. Should it 

matter that you are asked to 
support an issue which doesn't 
necessarily involve you? Isn't the 
important factor the encourage
ment and support that you give to 
another group? Any person or 
group that is fighting the system is 
fighting a battle of politics, no 
matter how subtle their attack may 
be. These groups need support, 
and the same people cannot 
constantly give every group the 
backbone that it needs to 

successfully survive. 
But, as with every arguement, 

there is another side, which in this 
case, is the reasons why the 
students shouldn't support a 
program from which they had 
received little, if any academic 
advisement or guidance which 
would enrich their college career. 

Many students informed me of 
the academic mess that they have 
experienced because of the Afro-
American courses that they took. 
They were told, by the specific 
teacher, that they, the student, 
would be eligible for either Arts or 
Humanities credits if they took 
some of the credits in Afro-
American Studies. "I feel 
cheated," said one female, "After 
being told that I could use the 
Black History course that I took 
for Humanities credits, my advisor 
told me that the course wasn't 
applicable. You know where that 
left me? With three credits that I 
could only use as electives." 

Granted, the above mentioned 
statement doesn't happen to 
everyone, but it could. The best 
idea would be to check it out with 
the professor who teaches the 
course, then follow it up with a 
check to your advisor, and go over 
his/her head and double check 
with the registrar. If you are a 
p e r s o n  w h o  d o e s n ' t  t r u s t  
a n y b o d y ' s  w o r d ,  g e t  y o u r  
confirmation in writing. It might 
t a k e  s o m e  i n s i s t e n c e ,  b u t  
perserverance might let you sleep 
easier. 

I am not trying to attack anybody 
and everybody. Many people may 
have, by now, signed a petition, or 
thought over their reason for 
signing. But my disappointment 
stems solely from the first one 
h u n d r e d  s i g n a t u r e s  w h i c h  I  
collected. It reminded me of the 
apathy and disinterest that I am 
facing, and that which many 
students ahead of me had probably 
faced at one time or another. The 
only thing that I truely ask of the 
students here is for them to stick 
together, because two can finish a 
job much faster, and two vocies 
together can speak much louder 
than one. 
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OLYMPICS '84 
BY BARRY HARPER 

SEPT 1984 

1972, sixteen Isreali athletes 
were killed in Munich. In 1976, the 
African nations refused to send 
their athletes to Montreal. In 1980, 
:he United States, along with 
many Western nations, boycotted 
the Summer Games in Moscow, 
'his year, 54 Eastern-bloc 

nations, led by the Soviet Union, 
refused to send their Olympic 
hopefuls to Los Angeles, citing 
' security reasons." 
With the absence of the Eastern-

bloc nations in this year's 
Olympic Summer Games, the 
United States managed to 
capture a lions' share of the 
medals, 78 gold, 61 silver, and 27 
bronze. 

Included in this count are the 
four gold won by track star Carl 
Lewis, duplicating Jesse Owens' 
feat of the 1936 Berlin games, 
gymnast Mary Lou Retton's five 
medals, and Valerie Brisco-
Hooks three gold in track, tying 
Wilma Rudolph's record for most 
gold medals won by an American 
woman in track and field, set in 
1960. 

Other historic American 
performances include Greg 
Louganis, who became the first 
person in 56 years to win the gold 
in both the springboard and 
platform diving events. Each of 
the other six U.S. divers, two men 
and four women, won a medal a 
piece, but Louganis was the only 
one to go home with a gold. 
In volleyball, the U.S. men'steam 

won their first medal (a gold) 
since the sport was incorporated 
into the Games twenty years ago. 
Inthefinal matchforthegold,the 
United States romped a lackluster 
Brazilian team, 15-6,15-6,15-7, in 
just 79 minutes. The U.S. 
women's team took second 
behind Japan. 
The men's gymnastics team took 

the team gold, the first time in the 
history of the Games that a 
U.S.men's team has been able to 
do so. The team had to beat the 
silver medal winning team, and 

CARL LEWIS 

considered favorite, the Chinese 
for the gold. 
On the local fron\ Trenton State 

College's assistant wrestling 
coach, Tom Dursee, was 
eliminated in the preliminary 
rounds of freestyle wrestling, but 
that didn't stop the American 
team from taking 13 medals in the 
wrestling events, nine of them 
gold. 

A student from Trenton State 
was also wrestling in the Games, 
but not for the American team. 
Orlando Caceres, wrestling for 
Puerto Rico in the 136.5-lb. 
weight class, came in fourth, just 
missing the bronze medal. 
Caceres' nemisis from Iowa, 
Randy Lewis, captured the gold 
for the U.S. in that class. 

As will happen in sporting 
events, however, controveriesdid 
occur. In the 178-lb. class of 
boxing, the odds-on-favorite, 
Evander Holyfield of the U.S., was 
denied his shot at the gold by a 
c o n t r o v e r s i a l  c a l l  b y  a  
Yugoslavian referee. 

Pitted against Kevin Barry of 
New Zealand in the semi-finals, 
Holyfield was disqualified 
towards the end of the second 
round, a round where Barry's 
offense appeared to be grabbing 
Holyfield's neck with one hand 
and body punching with the 
o t h e r .  D e s p i t e  n u m e r o u s  
warnings and cautions by the 
referee, Barry continued to hold 
onto Holyfield. As the referee 
yelled "Stop," Holyfield pulled 

Continued 
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away from Barry, throwing a right 
to the body, following with a left 
hook to the head. Barry went 
down for a six count. 

When Barry got up, the referee 
stopped the fight, disqualifying 
Holyfield for "hitting during a 
break," and, as Barry had been 
felled with a shot to the head, by 
amateur boxing regulations he 
was not eligible to box again for 
28 days, so neither had a shot at 
the gold. The United States filed a 
protest, but the only concession 
won by this was the disqualified 
Holyfield would be awarded the 
bronze medal. 

Barry went home with the silver 
medal. 

The "other" big controversy 
which faced the United States 
team came during the women's 
3000-meter track final, when 
favored runner Mary Decker fell 
just past the 1600-meter mark. 
Much speculation about has been 
made about this race, and Great 
Britian'sZola Budd's involvement 
therein. 

Neither runner will place the 
blame on the other, nor will 
accept the blame themselves. 
Budd was considered Decker's 
primary competition, but after 
Decker's fall, Budd lost her drive 

and came in a distant seventh. 
That race was Decker's last 
chance at an Olympic medal, 
being too young in 1976 (only 
fourteen) and kept from the 
Moscow Games in 1980 because 
of the boycott. 

But even with the Holyfield/ 
Decker disappointments, the 
highlight of the Olympics for 
Americans was Carl Lewis' 
duplication of Jesse Owens' 
record in track and field. Running 
in the same events, and winning 
the gold, as Owens did 48 years 
ago, Lewis received his first gold 
in the 100-meter dash in just 9.99 
seconds. 

Then, after just Jinishing two 
heats of the 200-meter run, Lewis 
jumped 28 and one-fourth feet in 
the long jump, one foot further 
than his nearest competitor. 
Lewis fouled his second jump and 
to the amazement and disap
pointment of a packed colloseum, 
Lewis passed on his four 
remaining jumps, confident that 
he would win the event. He did, 
making itgold medal numbertwo. 

Lewis picked up his third gold 
medal by running the 200-meter 
dash in 19.80 secomds, saying 
afterwards,"I'm glad that's over 
with." 

The fourth gold came with a 
world-record time in the 4X100 
relay, Lewis as the anchor runner. 
Sam Graddy took an early lead for 
the U.S. team, with a 10.29-
second 100-meters. Ron Brown 
extended that lead by turning in a 
9.9 time. World-record holder, 
Calvin Smith, running in the only 
event of the Olympics he entered, 
turned in witha9.14-secondtime. 
Lewis bested Smith's record with 
a 8.94-second 100-meters, giving 
the relay team a world record time 
of 37.83 seconds, .03 seconds, 
faster than the previous record 
set last year in Helsinki by a team 
also anchored by Lewis. 

But for all his success in Los 
Angeles, Lewis did suffer one 
setback, however. When he 
returned to his apartment in 
Dallas, Texas, he found that it had 
been broken into and burglarized. 

But with four gold medals, 
merchandising opportunities, 
and the duplication of Jesse 
Owens' record, it may have been 
worth it. 

After their soaring triumph over China, the U.S. men's gymnastic team landed on the winners' stand for the first time in the sport's long history 
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Anwar Sadat: From Obscurity 
to Greatness 

DEC 1984 
By Kingsley Ugorji 

He was probably the only man 
in recent history who became a 
war hero as well as a hero of 
peace. In 1970, he rose from ab
solute obscurity to take over the 

adership of man's "cradle of 
civilization," Egypt, his native 
ountry. He led his people from 

wars and finally to peace. He, is 
late President Mohammed An
war Sadat. 

Born on the 25th of December 
1918 to a military hospital clerk 

d his Sudanese wife, Sadat 
was from a poor family. In "In 
Search of Identity," his 
autobiography, Sadat said "I am 
a peasant born and I was 
brought up on the banks of the 
river Nile." He married two 
wives, the second is a half-
British lady named Jihan. 
Altogether, he himself one of 11 
children, had six daughters and 
a son he named Gamal after his 
mentor General Gamal Nasser. 

President Sadat enrolled at 
the military academy at Ab-
basiya, Egypt, and he was com
missioned as an officer in 1938. 
He participated in the bloodless 
military coup d'etat that over
threw the monarchy of King 
Farouk and brought late Presi
dent Gamal Nasser to power in 
Egypt. He was Nasser's most 
trusted right hand man and 
Nasser was both his military 
and political mentor. Under 
Nasser, Sadat held such posi
tions as Minister of State 
(1955-56), Vice Chairman of Na
tional Assembly (1960-68), Vice 
President of Egypt (1964-66) and 
from 1969-70.1 

Little known, Sadat ascended 
to the presidency of Egypt in 
1970 after the death of President 
Nasser. No sooner did Sadat 
take over power in Egypt, than 

things started changing. For in
stance, he expelled the Soviet 
soldiers in his country in 19722 

and that was only the sign of 
things to come. 

In 1973, Sadat led his country 
in a war against Israel and his 
troops crossed the Suez Canal 
eventually pushing the Israelis 
back into the desert.3 That was 
probably the only time Egypt 
came near to victory, and as a 
result, Sadat became a hero, not 
only to his countrymen and 
women, but also to all of the 
Arab world. 

Then came 1977, when Presi
dent Sadat singlehandedly 
changed the age-long course of 
history. He fearlessly journeyed 
from the Egyptian capital of 
Cairo to Israel in 1977 in search 
of peace.4 Sadat successfully 
agreed on peace with Israel, and 

in 1978, he signed the Camp 
David Accord with the then 
Prime Minister of Israel, 
Menachem Begin. Thus Sadat 
and his Israeli counterpart, with 
former President Jimmy Carter 
of the USA as mediator, brought 
to an end the longest war in the 
history of the human species. 
For the first time, Egypt and 
Israel exchanged ambassadors 
instead of bombs. 

Sadat's courageous trip to 
Israel in 1977 won him the heart 
of the entire world, except the 
Arabs'. With the exception of 
Sudan, the rest of the Arab 
world saw Sadat as a traitor. 
Nonetheless, Sadat won the 
Nobel Peace Prize in 1978, along 
with his partner in the peace 
process, Prime Minister Begin. 
Sadat also won many other 
awards including the Methodist 



In a familiar pose, Sadat puffs on his pipe and meditates at his summer home near Ismailia 

Peace Prize (1978), decorations 
in Iran (under the Shah) and in 
Saudi, Arabia, to mention just a 
few. 

Sadat was also Known to have 
stood behind his friends at all 
times and risks, and for prac
tically any cost. For instance, he 
invited the late Shah of Iran, 
Pahlavi, to take refuge in Egypt, 
in spite of the reluctance of the 
United States, and the threat to 
his own political position. 

However, as mentioned 
earlier, Sadat had enemies, 
abroad and bt home. It was his 
crackdown on these home 
enemies that boomeranged into 
his assassination on October 6, 
1981. And so like all men and 
women (including the good 
ones, unfortunately) Sadat fell 
to mortal's chief enemy—death. 

This is a brief version of the 
story of a man who said the 
three words "no more war" that 

opened the way to negotiation 
between Egypt and Israel. The 
world loved Sadat; even his Arab 
foes admired him, though not 
publicly. He rose from the status 
of an ordinary man, from a poor 
family, to that of a world-
acclaimed, extraordinary hero. 
He was successful in making 
peace, just as he was at war. He 
was admired and respected as a 
politician and diplomat, just as 
he was as a revolutionist and a 
soldier. 

If indeed, man was made from 
ashes, as the Christian Holy Bi
ble says, then Anwar Sadat was 
made from golden ashes. 

Footnotes 
'The International Who's Who, 

1981-1982. 
2New YorkTimes, October 7, 1981. 
3Chicago Times, October 7, 1981. 
'Current biography, 1981. 
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KWAMEH NKRUMAH 
'The Osagyefb" 

by Kingsley Okechukwu Ugorji 

The name Nkrumah is sym
bolic with the liberation and uni
ty of the African continent. Born 
in September 1909 at Nkronfo, 
Ghana, Nkrumah obtained his 
B.A. at Lincoln University, Penn
sylvania, in 1939. In 1941, he ob
tained a Master of Science in 
education from the University of 
Pennsylvania and in 1943 he ob
tained an M.A. in philosophy. 

Nkrumah led the former Gold 
Coast (now Ghana) to in
dependence in 1957. He became 
the first prime minister of the 
new Ghana from 1957-1960 and 
later became the president from 
1960-1966. 

It was in foreign affairs that 
Kwameh Nkrumah made his 
greatest impact on Africa and 
the world as a whole. He is fond
ly remembered for his bold 
declaration on the day of 
Ghana's independence stating 
that the independence of Ghana 

was meaningless unless the 
total liberation of the African 
continent is achieved. And 
towards this goal Nkrumah was 
driven relentlessly. 

At the convention of a con
ference of the Independent 
African States in 1958 by 
Nkrumah, it became clear that 
he was seeing and thinking far 
ahead of his colleagues. He was 
the chief proponent of the 
famous Pan Africanism. He pro
posed a central government for 
Africa and a unified standing 
army for the continent. Others 
agreed with him on the need for 
such achievements but the for
mation of such a government 
and army the others saw as 
unrealistic at that particular mo
ment. 

To the partial realization of 
N k r u m a h ' s  d r e a m s ,  t h e  
Organization of African Unity 
(OAU) was born on May 25, 1963 
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in Addis Ababa, Ethiopia. A 
dream had come true. 

Nkrumah was so much pre
occupied with foreign policies 
and the liberation and unifica
tion of Africa that he paid little 
attention to Ghana's domestic 
problems. This coupled with the 
fear of the implications of hav
ing such a leader of Nkrumah's 
caliber in Africa, on the part of 
the West, resulted in a military 
coup which toppled the govern
ment of Kwameh Nkrumah in 
1966. 

He remained in exile in 
Guinea until his death in 1972. 
Nkrumah was so loved that he 

accepted the title "Osagyefo" 
(the Hero and Warrior). But he 
was also hated and this is 
manifested in the fact that he 
was forcefully overthrown. 

Nkrumah is no more, but his 
dreams and directions still re
main with the people and 
leaders of Africa. At the time of 
his death and even up to now, 
nobody has done more than he 
did to promote the Pan African 
ideal. 



Black Pioneer in the Field of Medicine 
Dr. Nathaniel Hale Williams 

During slavery and even after, 
Blacks have contributed much 
to the shaping of America. They 
have excelled in all areas: 
music, literature, sports, 
politics, religion, military, and 
' edicine, to name a few. But 

•H'er has there been anyone so 
Jat in the field of medicine as 
Daniel Hale Williams, 

the things that this great 
Black man accomplished in his 
lifetime have not been forgotten, 
rowever, the fact that he was 
the one who accomplished 

> ese contributions is 
mething that has been 

deliberately forgotten. A small 
survey with peers revealed the 
necessity that this great Black 
man be recognized. 

In 1858, a Black boy destined 
to change the field of medicine 
was born. His name was Daniel 
Hale Williams. Daniel's parents 
were free Blacks and he enjoyed 
a relatively happy childhood. He 
loved to read and was particular
ly fascinated with history and 
the sciences. 

After attending Hare's Clas
sical Academy and graduating 
there, Daniel entered law school 
in Janesville but soon lost in
terest in that ambition as he 
became more and more in
terested in the sciences. This in
terest was the motivating factor 
in his decision to become a doc
tor. Because of his aggressive 
manner, he was soon employed 
by the office of the Surgeon 
General of the State where he 
worked and studied. Just two 
short years later, Daniel entered 
a medical school, Northwestern 
University at Evanston, Illinois, 
where he received his M.D. 

After he graduated in 1883, he 
remained on campus as an in
structor in anatomy. At this 
time,t here were many Blacks, 
men and women alike, who were 
struggling for the opportunity 

but the white schools were not 
admitting Blacks for training. 
Dr. Dan, as he was called by all 
who knew him, was very 
displeased with this situation 
and set about rectifying it. As a 
result of his efforts, in 1891 Pro
vident Hospital on the 
Southside of Chicago was 
established. Also, the first train
ing school for Negro nurses in 
the United States was opened. 
Dr. Dan recruited high school 
women from all over the coun
try, stressing condfidence and 
perfection. Doctors from all over 
would come to watch him per
form surgery. Never before had 
there been one so efficient, so 
skilled. Through his readings 
and studies he had become 
familiar with the medical history 
of every case and his vast 
knowledge of anatomy gave him 
the confidence necessary to 
take professional risks. 

It was this great talent of 
perfection and confidence that 
attributed to the success of the 
emergency operation he per
formed, which brought him in
ternational attention. 

In July of 1893, James Cor
nish, whoi had been stabbed in 
the region of his heart was 
rushed to the Provident 
Hospital. At this time, open 
heart surgery had never been 
performed. It was believed by all 
the white doctors that the at
tempt would be futile. Putting to 
use hiis great sense of courage, 
Dr., Dan exclaimed, "I will 
operate!" and successfully per
formed the first open heart 
surgery ever. 

Because of Dr. Dan's excep
tional skills and strength, many 
people are still living today. 
However, this was not the only 
miracle that Dr. Dan achieved' 
he achieved many. A little boy 
who had fallen off a wagon was 
in the hospital about to have his 

leg amputated. Since the begin
ning of his career Dr. Dan had 
been opposed to amputations 
because his own leg had been 
saved once after a hunting acci
dent. So despite the other doc
tors' warnings, this great man 
treated the child for six months, 
after which time he was releas
ed with only a small limp, soon 
to disappear. 

For many years, this highly 
educated Black pioneer 
demonstrated and lectured in 
surgery. He started many intern-
ship prog rams, which 
strengthened the hospital's ties 
with the Howard University 
Medical School. 

It was not enough for this 
Black pioneer that he had made 
it in the field of medicine. 
Following in his father's 
footsteps, he strived continually 
to see to it that his people got 
the opportunityu to do the same. 

Dr. Dan is respnsible for 
organizing a a professional 
group of Black physicians in 
Washington, D.C. for the ad
vancement of Blacks in 
medicine. With a group of Black 
physicians from all over the 
country, they organized the na
tional Medical Association, 
which is still very active today. 

One must agree that not only 
was Doctor Nathaniel Hale 
Williams a distinguished 
surgeon, but a great organizer 
and administrator. Dr. Dan died 
in 1931 but his outstanding par
ticipation serves to verify the 
fact that the masses of grea 
Blacks not only "made contribu
tions" to American History, bu 
played a vital role in the shaping 
of this nation. Such a grea 
Black man should not and wii 
not be forgotten. 

JAN 1985 



Paul Robeson Jr. at TSC 
JAN 1985 By Darryl Washington 

The Black History Month 
Committee of Trenton State Col
lege dedicated its month of pro
gramming to a man who stood 
as a torch of glory for most of 
his life. That man, Paul 
Robeson, whose talent was so 
immense and diverse stands as 
one of the brightest stars of 
world history. 

On Saturday, February 2, 
Robeson's son Paul Jr. spoke 
about the life of his father. He 
began by introducing the theme: 
"With Malice Toward One: The 
Secret War Against Paul 
Robeson." 

Paul Robeson was the son 
of a runaway slave who was 
originally from the Ibo tribe of 
present day Nigeria. He 
graduated from Princeton in 
1919 Phi Beta Kappa and class 
valedictorian. An athlete who 
lettered in football, baseball and 
track and field, he became this 
country's first Black All 
American in college football. 
Robeson then moved on to act
ing and concert singing. His ac
complishments were amazing in 
these areas. Over 30 films, sold-
out concerts worldwide, the first 
Black actor to play Othello on 
Broadway and he translated 
many languages into songs and 
theatre performances to be 
understood by African, Russian, 
German, Spanish and Yiddish 
speaking peoples. Paul 
Robeson was courted by many 
world leaders. In the later years 
of his life, he was a spokesman 
for the then fledgling labor union 
and civil rights movements. 

Paul Jr. described his father 
as a calm, quiet, powerful and 
wise warrior. "My father fought 
the cultural foundation of 
racism. He received his values 
from his father." He added, "My 
father believed everyone should 

reach his or her own maximum 
potential. Once reaching max
imum potential, there should be 
a desire to contribute to humani
ty. Finally, one must be true to 
one's principles." 

It was Robeson's principles 
for a dignified life for Blacks in 
America which led to his even
tual treatment as a non-person 
in American history. Robeson 
boldly spoke out against this 
country's mistreatment of its 
non-white citizens. He ques
tioned the sincerity of 
democracy and supported the 
revolutions of Russia, China and 
various Colonial Freedom 
Movements. 

For this reason, Robeson was 
harassed and hunted by the CIA 
and its head, J. Edgar Hoover. 
Paul Robeson Jr. revealed that 
there are about 2000 files which 
the FBI owns on the activities of 
his father. Through the informa
tion act he has seen them and 
they will be the subject of an up-
c o m i n g  b o o k  b y  M a r t i n  
Dubumar. 

The important lessons of 
Robeson Jr's lecture was the 
vast ability and dignity of a true 
"Renaissance Man" and the 
ruthless extent the United 
States government would go to 
stop someone who it sees as a 
threat to the status quo. The sad 
thing about this lecture was that 
it was heard by very few—about 
25 people at the most. A 
snowstorm obviously prevented 
the off-campus community from 
attending, but what about the 
campus community (especially 
the African-American communi
ty?) Maybe that evening's lec
ture should have been en
titled "With Malice Toward 
M a n y  — A f r i c a n - A m e r i c a n s '  
Silent War Against Them
selves." 
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Police Organization in the 
Urban Community 

JAN 1985 By Kevin T. Wright 

"Recent American Urban con
flict has focused attention on 
bureaucratic structures that pro
vide services to the poor. Police 
departments, school systems, 
and welfare organizations have 
increasingly been the objects of 
public concern. Social Scientist, 
sensitive to the importance of 
citizens experiences with 
government workers, have urged 
that scholarly efforts be ad
dressed to these structures."1 

Of the three aforementioned 
areas of urban bureaucratic 
structures that provide services 
to the poor, none experiences 
more organization problems 
than the Police Departments. 
The problems within the depart
ment cause problems with the 
roles of urban policing. Before I 
touch on the problems 
associated with being an urban 
policeman, the overall structure 
of the community and the 
general responsibility of his job 
must be clearly understood. 

The typical American city, for 
the most part, is over-populated 
with low-income black and 
hispanic citizens. In this so-
typical dwelling, there are bad 
housing conditions, high crime 
rates and a pressing demand for 
social services that constantly 
finds itself short of funding. The 
general responsibility of a 
policeman is very short in 
writing but vague in- its job 
description. The role of the 
policeman is to enforce the laws 
of the land and to protect 
citizens' rights. He is hired by 
local police jurisdictions to 
carry out this responsibility 
wherever he is assigned. 

Since most poor urban 
citizens blame the federal 
government for their economic 
condition, anything deemed 



Police (continued) 
representative of it is expected 
to characterize goodwill and 
serve to protect and enhance 
their economic status. Police 
departments, school systems, 
and welfare service organiza
tions, all of these are urban 
bureaucracies that interact with 
urban citizens on a daily basis. 
Urbanites for the most part have 
skeptically managed to accept 
"street bureaucracies" such as 
the school systems and welfare 
organizations, but the accep
tance of the police has never 
come to rest since the riot days 
of the sixties, when urban 
rebellion against the American 
system resulted in murder and 
crime. In the past two decades, 
programs designed to uplift the 
statuses of the poor are exactly 
what America has failed to ac
complish, and thus it 
strengthened the vicious life cy
cle of the urban community. If 
these programs were successful 
objectively speaking, the na
tional crime crises in our cities 
wouldn't be so intense. For this 
reason, crime-prevention can 
only be accomplished by correc
ting the situations that provoke 
it, decentralizing institutional 
racism within the police 
organizational structure is a 
perfect start. 

Taking all OT the above into 
consideration, this is where the 
complexity of the urban 
policeman takes its stand. It's 
composed of being responsible 
or controlling the social 

behaviors of those whose lives 
are dependent upon crime for 
survival, past-times, and for a 

v'n9- To perform this 
authoritative duty requires a lot 

. SOur|d judgement coupled 
^ the ability to be rational, 
owever this hasn't been the 

case with the urban cop due to 
he very structure of police 
organization itself. When 
Po icemen don't have adequate 
resources or constant rational 
raming, they are left with using 

eir own discretion which hap-
P ns to result in abuse of their 
-- ntele in our nation's cities. 

This affects the policeman's 
behavior because he has to deal 
with uncontrollable working 
conditions and meet expecta
tions of society in terms of his 
image and role performance. 

With the complexity of exer
cising rational police perfor
mance, why do men choose this 
job for a career? Well, the 
answer to this question is 
somewhat divided among racial 
lines, and thus we must take in
to consideration that it effects 
their behavior on the job. 

"Since white policemen iden
tify themselves with the 
upholders of social order, their 
work expectations are of a 
social, moral, and positive kind. 
White ego involvement in police 
work is strong; social recogni
tion, achievement, challenge, 
and the purpose in life are ex
pected from the job, and are ex
pected to be emotionally rewar
ding."2 It is therefore expected 
of a white man seeking a police 
career to play his historical role 
as a "keeper of order" in 
America. 

Black men choose police 
careers for different reasons 
than white men. "As civil ser
vants at a time when it was the 
active policy of city govern
ments to increase recruitment 
of blacks into police work, 
blacks could earn a relatively 
good income and have far better 
job security than offered by 
other possible jobs."3 From the 
two motives of men choosing 
police work, it is clear that white 
men take the job to accumulate 
pride that would be accentuated 
and reinforced by the public 
ideology of the police officer as 
a guardian of law and order. On 
the contrary, studies have 
shown that, overwhelmingly, 
black motives for choosing 
police work are mainly 
economic. To understand the 
two motives is important in 
terms of examining why men 
choose to do police work, 
prepared to work in perhaps an 
urban commuity if he is assign
ed to one. 

How does the urban com
munity perceive policemen? The 
image of the police in the urban 
community has negative roots 
and it effects the officer's role 
as "keeper of justice". This pro
blem was adequately dramatiz
ed by James Baldwin explaining 
the problems of policing cities 
with a substantial black popula
tion: 

"The only way to police a 
ghetto is to be oppressive. None 
of the police commissioner's 
men, even with the best will in 
the world, have any way of 
understanding the lives lead by 
the people. They swagger about 
in two's and three's patrolling. 
Their very presence is an insult 
and would be, even if they spent 
their entire day feeding gum-
drops to the children. They 
represent the force of the white 
world and that world's criminal 
profit and ease, to keep the 
black man corraled up here, in 
his place. The badge, the gun 
and the holster, and the swing
ing club make vivid what will 
happen should this rebellion 
become avert... 

It is hard, on the other hand, 
to blame policemen, blank, 
goodnatured, thoughtless, and 
in superably innocent for being 
such a perfect representative of 
the people he serves. He too, 
believes in good intentions and 
is astounded and offended 
when they are taken for the 
deed. He has never done 
anything for which to be 
hated—Which of us have? And 
yet he is facing, daily and night
ly, the people who would gladly 
see him dead, and knows it. 

PART II in next month's issue. 

'Lipsky, Michael, "Toward A Theory Of 
Street Level BureaucracyWisconsin, 
The American Political Science Associa
tions, p.1. , „ ,, 
2Nickalous, Alex, "New York Cops Talk 
Back: A Study of A Beleaguered Minori
ty", John Wiley & Sons, 1976, p.8. 
3 Ibid, p.8. 
•"Baldwin, James, "Nobody Knows My 
Name" (New York Dell) pp.65-67. 
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Dickinson Denied Promotion: 
Students Express Outrage During 

Trustees Meeting 
FEB 1987 By Evangeline Ugorji 

The failure of the Faculty Promo
tions Committee to recommend Dr. 
Gloria Dickinson for promotion, and 
the refusal of President Eickhoff to 
place her name on the list of recom
mended faculty members, was the 
main issue discussed at February 12, 
1987 meeting of Board of Trustees. 

Dickinson, the chairperson of the 
African-American Studies Depart
ment had applied for promotion from 
assistant professor to associate pro
fessor and was denied for the third 
year in a row. She received her last 
promotion in 1977. Furthermore, the 
Promotions Committee did not 
award her a merit award this past 
year in spite of the fact, according to 
her, that she has accomplished more 
in 1986 than she did in 1984 and 1985 
when she received two merit awards. 
In 1984 and 1985, college administra
tors determined who received the 
merit awards, whereas this past year, 
the Promotions Committee which 
had denied Dickinson promotion for 
two consecutive years prior, was in 
charge of who received the merit 
awards. 

Students and alumni filled room 
211 in the student center and the hall 
way to express outrage over Dickin
son's denied promotion, and to 
testify to the Trustees about her con
tribution to the college over the past 
16 years. 

"What shall I as a mother, tell my 
two children who may one day want 
to attend this college? That they 
should attend a college where one of 
our own who has distinguished 
herself as an educator for 15 years is 
denied promotion year after year?" 
asked Joyce Payne, a Trenton State 
College Alumnus. Payne who is the 
acting Principle of Spring Side 
Elementary School, Burlington 
Township, brought to the attention of 
the Board. Dickinsnon's ac
complishments in her field of exper
tise, in community service, and in 
student life at the college. "Dr. 
Dickinson has brought im
measurable accolades to this institu
tion" she added. 

Earlier, Kim Wells, the President of 
the Minority Student Coalition, read 

to the Board, a letter the organization 
had sent to Dr. Eickhoff—asking him 
to "exercise his Presidential powers 
to place Dr. Dickinson's name" on 
the list of faculty recommended for 
promotion. Wells also requested that 
students be made part of the faculty 
promotion process. 

Speaking from "the view point of a 
former student of Dr. Dickinson, and 
a former student leader who had con
tributed to student life," Kingsley 
Ugorji, an alumnus of TSC and cur
rently a graduate student, spoke 
about the tremendous positive im
pact Dickinson has had on students 
at the college for 15 years. "I don't 
think this college would have half the 
minority students it now has, if the 
college relations office had not been 
able to convince them that there are 
the Dr. Dickinson's on campus." 
Ugorji said. "If these students come 

here then and find that the cream of 
the crop of our community is being 
denied that which she deserves, im-
agen what that would do to our 
psychology," Ugorji added. He also 
mentioned that Dickinson has been 
most instrumental in helping make 
Trenton State College a multicultural 
community. 
faculty members that have been 
recommended for promotion..." 
Ugorji said, "but I am outraged that 
the name of one other deserving pro
fessor is not on this list, for the third 
straight year." 

Recalling that his "mama" once 
told him that "if you abuse what you 
have, very soon you won't have it no 
more," Richard Smith, another 
former student of Dickinson asked 
the college to give recognition to 
whom it is due, if the college is really 
seriouse about it's goal of distinc
tion. 

Kim Wells of the Minority Student Coalition 
.reads the groups's letter to the Board. 
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Alfred Bridges, left, discusses the agenda with Richard Smith 

The Board of Trustees approves 
personnel actions recommended to 
it, including faculty promotion, but 
as Dr. Hoover, chair of the Board ex
plained, it can not promote people 
not recommend to it by either the 
Promotions committee or the Presi
dent. "Our duty is to make ad
ministrative decisions, not academic 
judgements" Hoover said. 

Speaking on a motion made by a 
Board member charging President 
Eickhoff to conduct a review of the 
promotion process, Dickinson said 
she had watched for 16 years as 
faculty in faculty governing bodies 
here appointed one another to a pro
motion committee that, in turn, too 
frequently has rewarded members of 
that gaverning body. "Unfortunately 
that which masquerades as a peer 
review process on this campus is ac
tually one of faculty collegiality" 
Dickinson said. (The complete text of 
Dickinson's address to the Board is 
published on page 10). 

The Board passed the resolution 
charging the President to review the 
promotions process, including a sug
gestion by Art Steinman, President 
of the local chapter of the American 
Federation of Teachers, that the 
Merit Award process also be review
ed. 

In an interview, Dickinson said her 
anger was not with college ad
ministration, but with the members 
of the promotions committee. Stress
ing her achievements for 15 years, 
Dickinson said "there is no one in 
the state who has received as many 

Department of Health and Education 
humanities grant programs as I 
have." Nine out of the ten proposals 
that she has submitted for the past 
three years were funded. "And only 
one other person here have received 
as much National Endowment for the 
Humanities grants as I have." She 
has received four altogether, and the 
only other person that has received 
that many, Dr. Croft of the History 
Department, was promoted to 
Associate Professor last year. 

Dickinson was however, disap
pointed that President Eickhoff 
refused to place her name on the list 
of recommendation. "There may be 
sometimes when the peer review pro
cess would not work," Dickinson 
said, "if the AFT and the state agree 

on a claus such as that which gives 
state college presidents the power to 
add/or delete from the list of faculty 
recommended for promotion from 
the committee, that claus is there to 
protect the faculty. Otherwise, there 
would be no reason to have a check 
and balance." 

Dickinson has filled a grievance 
with the AFT, and is supposed to get 
a hearing before February 26, 1987. 
In the resolution passed at the 
Board's meeting, the Trustees said 

. .We have been informed further 
that, should the grievances be sus
tained, the college could and we, the 
Board, would award promotions to 
the grievants irrespective of any 
award of promotion made at this 
Board meeting " 

Joyce Payne addresses the Board. 
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Faculty Promotion Policies at TSC: 
An Address by Dr. Gloria Dickinson to 

the Board of Trustees 

FEB 1987 

This evening, I've come to ask the 
Board of Trustees to give its support 
to the motion directing the leader
ship of Trenton State College to con
duct a comprehensive review of the 
existing faculty promotion policies. 

Tonight, the Board is being asked 
to approve a list of nominees for pro
motion. This list allegedly marks the 
culmination of a peer review process 
that is both cherished and closely 
guarded by the academic communi
ty. Unfortunately, that which mas
querades as a peer review process 
on this campus is one of faculty col-
legiality. 

For 16 years I have watched as 
faculty who devote their energies to 
the faculty governing bodies have ap
pointed one another to a promotion 
committee that, in turn, too frequent
ly has rewarded members of that 
governing body. . .Meanwhile, those 
who have opted to devote their out of 
class time to their students, their 
research, community activities, ar
tistic performances, and other 

Dr. Gloria dickinson addresses Board members. 
endeavors that must be catalogued puted ,  to  how fa r  in advance Board of 
in applications for employment, Trustees meetings must be announc-
tenure and promotion, have often ed, we continue to let the promotion 
languished in the wasteland of non- rest in the hands of a committe 
recognition. Rarely have superior 
scholarship, teaching or service 
been rewarded if the applicant was 
not also involved in the governance 
system. It is ironic that those who 
have had the greatest difficulty ob
taining promotion during my tenure, 
have most often received the 
greatest accolades from their true 
peers outside of this institution. It is 
also a very sad commentary on an in
stitution that says its mission is to 
move from excellence to distinction. 

Trenton State College makes the 
most important decision in the lives 
of its tenured faculty members in a 
manner that is not only archaic and 
secretive, but in manner that en
courages cronyism and 
discriminatory behavior. Although 
we have numerous disclosure 
policies governing everything from 
how students grades will be com-

whose decisions are never open to 
scrutiny. The committee members 
vote by secret ballot, they offer 
neither quantitative nor qualitative 
rationale for their decisions, and 
they never afford applicants a reason 
for either the awarding or denial of 
promotion. As a result, on numerous 
occasions, the preferences of the ap
plicants true peers, those trained in 
the same discipline, have been tota -
ly disregarded. . 

The plight of black faculty on this 
campus has often been even more 
perilous. Yet and still, those facu y 
in the more traditional discipline 
have a slight advantage. Most pr 
motion committee members do hav 
frame of reference in which to 
understand the parameters 
English, Psychology, or Nursing, 
for those in newer area stu 
disciplines,, the battle has been __ 
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CONTINUED• 

FACULTY PROMOTIONS POLICIES 
duous. When faced with committee 
members that do not view your area 
of expertise a valid academic 
endeavor, because such courses 
were not a part of the curriculum to 
which he or she was exposed, it is 
virtually impossible to convince 
these faculty members that there is 
either merit, or worth, to your ac
complishments. Indeed, even when 
the validity of ones work is cor
roborated by external evaluators in 
the emply of Federal, State, and 
Private funding agencies, prejudices 
based on ignorance seem to override 
fact. 
I ask the Board how it thinks that 

the distinction desired is to be 
achieved when the institution's 
academic, extra-curricular, co-
curricular and affirmative action 
goals and objectives have no place in 
the process by which the recipients 
of promotion are selected. How are 
faculty to provide the positive role 
models that we are repeatedly told 
that our students need, while 
demoralized by the knowledge that 
every other employee must be given 
written documentation concerning 
personnel issues, but faculty are 
not? 

Who is to provide the support so 
glaringly omitted from this college's 
plan to recruit increased numbers of 
black and Hispanic students? We all 
know that retention is as much an 
issue as recruitment. It is more than 
coincidental that the Board of Higher 
Education's committee on minority 
student recruitment and retention 
identifies minority faculty participa
tion as a critical factor for the suc
cess of its projected statewide plan. 
Yet, after 16 years, I now must 
assess what form my future reten
tion efforts will take. 

Should I tell my students to stay at 
Trenton State, go on to graduate 
school, and hope to be able to spend 
sicteen years in the junior ranks of a 
faculty that doesn't want them? Or, 
should I explain that if they stay here 
maybe the students who defaced 
this anti-apartheid poster on my of
fice door, as they have defaced every 
poster mounted during the last four 
years, will be more informed, and 
therefor more understanding, after 
they enroll in an African-American 
studies course, (albeit over the objec
tions of a faculty advisor who may sit 
on the promotion committee ). 
Or, should I begin a seventeenth year 

of reminding them that Frederick 
Douglass' 18th C. quote "If there is 
no struggle, there is no progress," 
was, and still is, very accurate? 

If this institution is to fulfill its 
commitment to the people of this 
state, and to its faculty, staff, and 
students, then I urge the Board to 
vote in favor of the motion directing 
the administration to take the steps 
necessary so that faculty are no 
longer subjected to a secretive and 
discriminatory promotions process 
that so disrupts their lives that they 
cannot devote themselves to the job 
for which we were all hired, the 
education of the leaders of tomor
row. 

EDITOR'S NOTE: The title of this address is Utimme 
Umana's. 

Elanoi Home, a Board member, makes a point at the meeting. 



I walk through tall grasses 
That were fertilized with death 
But 
I feel 
No evil 
For my spirit and soul is with me 
My rod and staff 
Aid me along 
Crooked paths 
I know I will not live long 
But it's the simple things that count 
The joys of life 

Friends 
Little ones 

Flowers 
Laughters & tears 

and honey trees 
So I absorb the beauty from each day 
And if my cup runneth over 
I hope you will enjoy what is left... 

Hassan K. Salim 
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APR 1987 
by Kinshashah 

This morning I awakened as 
though there had been a change in 
me, and also a change in the world. 
It was as though everyone else in 

the world had awakened with the 
same feeling as well. I turned over 
to look for Phillip so I could tell 
him what I was feeling but he 
wasn't there. Then I heard our 
three children giggling in the other 
room. I hesitated for a moment, 
realizing that I had never heard 
our children's giggles sounding 
that way before. There was extra 
happiness sounding in their voices. 
This I could not understand. It 
somehow reinforced this strange 
feeling that I awakened with. 
When I finally got to the room, my 
husband was standing in the 
doorway smiling as he watched our 
children play. He turned to me and 
said, "The day has finally come!" I 

A DAYIN 1995 
looked at him in a very confused 
manner; he told me to get dressed 
because there was something he 
wanted me to see. 

After walking silently for fifteen 
minutes in our over populated city, 
Phillip turned to me and asked me 
if I had realized what had 
happened. I responded with yes, I 
always knew it would happen, but 
little did I know it would happen in 
my lifetime. Now I understand 
why I felt the way I did this 
morning. It seemed as though this 
change happened overnight, or 
maybe it was gradually evolving 
over the years. People were 
actually being kind and considerate 
to one another once again, 
something I hadn't seen in a long 
time. There was no more pushing, 
shoving, and cursing one another 

on our crowded streets. Many 
voices were saying thank you, 
excuse me, and how are you today? 
instead of, move! watch where you 
are going! get away from me!-and 
shut up. There also were no racial 
slurs heard because no one was 
paying attention to one's color. It 
was as though the color of one's 
skin was no more important than 
the color of one's eyes. We 
continued walking and bought a 
newspaper. Paging through it we 
saw that there had not been any 
murders, rapes, muggings or 
robberies committed last night. 
We both knew that that was more 
than a gradual change in our 
crime-laced city. 

We embraced as we realized man 
was finally beginning to do God's 
will. 
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Our Motto is: It you don't like it, join and change it. 
If you like it, read and enjoy, but join anyway, and help. 

WE MEET EVERY OTHER THURSDAY 
AT 5:30 PM 

in the basement of the student center. 
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Colonel Abrams Rocks Trenton State College: 
A U.U. Celebration 

By Hope Caldwell 
NOV 1987 

"Oh my God! the Colonel is really 
here," exclaimed a female student as 
a black stretch limosine pulled up in 
front of Phelps Hall at about 10:45 
pm on Saturday November 14, 1987. 
The student was right, the passenger 
of the limosine was the super 
talented and debonaire record artist, 
Colonel Abrams. He had just arrived 
for a concert in celebration of the 
20th anniversary of Utimme Umana 
La Voz Oculta Magazine. 

Abrams who once belonged to a 
defunct band with Prince (of Prince 
and Revolution) broke into the music 
scene with his single "Trapped" in 
1986, which was a huge hit. He later 
came out, under the MCA record 
label, with his first album, Colonel 
Abrams, which established him as 
one of the hottest club music artists 
in the nation, and in Europe. 

1987 saw the release of Abram's 
second album, with such hit singles 
as "How soon we forget" and 
"Nameless". This album revealed a 
more versatile Abrams who is as sen
sationally great in slow romantic 

tunes, as he is in dance floor music. 
In a brief conversation with the staff 
of Utimme Umana and the Minority 
Programming Committee, Abrams 
said his second album reveals "more 
of what I am about as an artist." He 
discussed himself as a "very or
dinary guy" and promised to help if 
called upon to support a community 
project. 

Co-sponsored by Utimme Umana 
and the M.P.C., the Abrams concert 
was the first non-jazz concert featur
ing a major black artist in the history 
of the college. And the excitement of 
the audience in Phelps Hall (which 
was comprised of students, alumni, 
staff, and off-campus visitors from 
the community) seemed to indicate 
that a lot of people had waited so 
long for such a concert. 

The concert was opened by a 
wonderful local band called the 
Front Row. By the time the band 
finished their act, the audience was 
in a frenzy awaiting Abrams en
trance. At about 10-55 pm, Richard 
Smith, a student, and Master of 
Ceremonies for the concert, in

troduced the Road Manager of 
Abrams, Morriston. He is also 
Abrams' brother—he aroused the au
dience in preparation for the en
trance of the artist. 

Anxiousness turned into 
pandemonium at 11 p.m. as Officer 
Richard Cook of the Campus Police, 
and the staff of U.U. and M.P.C. 
escorted Abrams into Phelps Hall, 
and just then the record "Trapped" 
came on. 

The success of the concert was 
the tremendous audience interaction 
Abrams displayed during each song. 
He spent more time singing to ladies 
in the audience than he did on stage. 
He often came down from the stage 
to kiss, hold, and hug the women (in
cluding this writer) much to the ex
citement of all of us. 

Abrams sang six songs, all of 
which were his. He called his New 
Jersey fans "number one", and 
thanked them for making "How soon 
we forget" a hit on billboard charts. 
Abrams dedicated "Nameless" to all 
the ladies in the audience, saying 
"the ladies of today are going the 
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DEDICATIONS 
Mayor Harold Washington: 

A Warrior Passes Away 

Mayor Harold Washington 

Like Shaka Zulu, he rose from the 
disfranchised section of the windy 
city, to take on a political machine 
that was as powerful and merciless 
as the white shark. In a city where 
many walked with big shoulders, 
Mayor Harold Washington of 
Chicago rose and dared to pull 
Blacks, Hispanics, and poor whites 
into the corridors of power, and he 
succeded, in the superlative degree. 

Washington died of a massive 
heart attack on Wednesday 
November 25,1987, in the city he lov
ed so much. In 1983, he beat a 
poltical machine which was even en
dorsed by former vice-president 
Walter Mondale, to become 
Chicago's first Black mayor. And just 
this year, he won re-election, the first 
mayor to do so in over 30 years. 

Washington was never ambigious 
about his tremendous faith in leader
ship and future of Black America. He 
believed not only that Jesse Jackson 
would make a great President but 
that he (Jackson) can win both the 
Democratic nomination and the 
general election. One would expect a 
man who crushed one of the most 
power political machines in urban 
America to know what he was talking 
about. 

In only 4 years of serving as mayor, 
Washington had been heralded as 
one of the most powerful advocates 
of urban America. "Through the 
death of Harold Washington, urban 
America has lost one of it's most ef
fective advocates. He was a powerful 
force," said Mayor Arthur Holland of 
Trenton. 

African people all over the world 
have lost a warrior, Chicago has lost 
a political juggernaut, and the 
disfranchised and progresive 
elements in America have lost a 
comrad. We in Utimme Umana 
Magazine have lost a brother and an 
inspiration. In Washington we found 
hope, pride, and resolve. One of the 
Reverends at his funeral said "He 
knew how to talk to Black people.He 
knew how to talk about Black people. 
And brother you better believe he 
knew how to talk for Black people." 

Utimme Umana joins Jesse 
Jackson in a statement he made at 
the funeral: "I will see you in the mor
ning buddy. We won't let you down! 

Utimme Umana also dedicates 
this issue to the memory of brother 
Kirk Frazier who passed away this 
summer. Frazier was a student at 
Trenton State College, and he served 
Utimme Umana as Advertising 
Manager in 1985/86. 

While Frazier was with us, he was 
a bundle of fun and laughs, and he 
was one brother we could count on in 
the magazine. The news of his death 
came to us as a shock this summer, 
because our memory of him was that 
of a healthy-looking athletic young 
man. 

We won't let you down!" To you, oh 
gentle warrior, we dedicate this issue 
of our magazine. 

In dedicating this Christmas issue 
to Mayor Washington, and Brother 
Frazier, we are consoled by the belief 
that they have both joined our 
ancestors. 

Farewell, fine brothers! Farewell! 

Utimme Umana Staff 

Kirk Frazier: 
Farewell Fine Brother 



AFRICAN ART MAY 1988 
By Amber Rasheedah Shakir 

Introduction: 
It is a reflection of the religious 

and spiritual philosophies of its cul
ture. It is the most traditional narra
tor of the concept of birth, puberty, 
marriage, and death. It is the beauty 
of African art. 

Yet, the Western world believed 
the imagery of African art to be 
vulgar and uncivilized. They could 
not comprehend the African artist's 
disregard for naturalism and classi
cal aestheticism. In their eyes, 
African art was a bizarre, threaten
ing art form, bordering on the super
natural. Although it took many years 
for the European to overcome this 
fear of the "unknown," today African 
art is appreciated and recognized as 
one of the most eloquent contribu
tions to human civilization. 

Due to his conditioning, the Euro
pean could not comprehend the 
spiritual realm of African art, a spiri
tualism that is inherent of the peo
ple themselves. When observing 
African art, he looked for a concept 
of aesthetics and an imitation of the 
forces of nature. Consequently, he 
failed to realize that African imagery 
parallels the forces of nature, cap
turing the essence of its indigenous 
people. 

African art possesses an intrinsic 
quality that requires the observer to 
lok beyond its surface exterior. 
Unlike Western art, African art does 
not concentrate on aestheticism nor 
naturalism. African art portrays the 
experiences and emotions of its 
people. "The dignity of the African 
matron, the beauty of the African 
face and figure, the humor of Afri
can life, the African's day-to-day 
plight, the African's deep-rooted 
faith, African sensitivity - these are 
the subjects portrayed." Thus, one 
has to study African culture in order 
to correctly interpret African art. 

African sculpture and masks are 
the most powerful expressions of 
African beliefs. Each piece has its 
own significance, function, and life 

force that has relevance to the in
digenous people. 

For example, bent knees are a 
common characteristic of African 
statues. Yet, to the Western eye it is 
considered to be an African aes
thetic flaw. However, it represents, 
for many African tribes, a transition 
in civilization. The Dogon, for in
stance, believe that jointed arms 
and legs gives man the ability to 
work. According to this tribe, jointed 
limbs were acquired by the arrival of 
its first ancestor, an iron smith. 
Upon landing on the earth, the iron 
smith broke his limbs due to the 
weight of the hammer and iron anvil 
that he carried. 

Animism, the belief that all ob
jects, animate and inanimate, are in
habited by an indestructible spir
itual force, is a popular doctrine 
seen throughout African sculpture 
and masks. For example, the Ashan-
ti consider cedar trees to be 

magical, housing ancestral spirits. 
Thus, cedar wood is only used to 
make Ashanti ceremonial drums. 

The African mask is a perfect ex
ample of animism. Masks are used 
in religious and social ceremonies. 
The Africans believe that the mortal 
being of the mask masquerader is 
transformed into the personification 
of a deity. For example, the Bobo 
are devout believers in animal 
spirits. They carve anthropomorphic 
masks, half-man, half-animal 
masks. They are worn in religious 
festivals honoring the ancestors 
and spiritual deities. 

Ancestorism, the belief that har
monious ties with the ancestors is 
the highest of experiences, is 
another doctrine that is incorpo
rated into African art. Africans be
lieve that the ancestors dwell 
among the living. Thus, the ances
tors are remembered because they 
are man's direct link to the spirits, 



MAY 1988 

Police Organization and the 
Urban Citizen 

In discussing police organiza
tion, one must become aware 
that their departments are 
bureaucratic. Being bureau
cratic, police departments are 
divided into different segments, 
five to be exact. (1) Administra
tion has the entire responsibility 
of managing the department 
and makes overall policies and 
procedures. This office is 
managed by a Chief of Police. (2) 
Investigation (Detectives) is 
usually concerned with follow-
up offenses. (3) Juvenile, similar 
to detectives, only they handle 
specifically juvenile cases. (4) 
Traffic, this branch of police 
organization enforces traffic 
regulations. (5) Patrol, this area 
is in charge of putting men into 
the community walking the beat 
and patrolling in cars, and thus 
they are allowed to interfere 
with peoples' lives whenever 
they feel it's necessary. 

To understand the police, one 
must become aware that there 
is a formal and informal struc
ture within the organization. The 
policies and procedure of the 
formal structure appear to clear
ly advocate objectivity, equal 
and fair law enforcement, and 
an absence of racist practices. 
As a result of this formal struc
ture, if one attempts to prove 
charges of police brutality, it 
becomes useless because the 
official policies can be used to 
disprove the charges. In the long 
run, charges against the police 
usually comes down to the work 
of the policeman involved in 
such a case. 

When speaking of informal 
police organization, it's in 
reference to individuals that 
comprise the organization. 
These men and women are put 
into an organization that has a 

By Kevin Wright 

foundation based on formal 
police structure. In addition, 
these are people with less than 
twenty years of multi-social ex
periences behind them. The 
human aspect of policing is 
heavily involved in the informal 
structure because of the actions 
that stem from this type of polic
ing. A policeman actually uses 
more discretion and has more 
authority over his job fulfilment 
than the Chief of Police, unlike 
other bureaucracies where the 
administrators have practically 
all of the authority over their 
s t a f f .  W o r k i n g  w i t h  t h i s  
m i n i m u m  o f  s u p e r v i s i o n ,  
policemen can use their discre
tion however they see it fit and 
according to their own self-
satisfaction. 

Studies have clearly shown 
that the majority of people in our 
society are of the prejudicial 
type when asked about their 
feelings and understanding of 
urban citizens. And if the same 
society produces policemen, 
why should one believe that 
they would be any different? As 
citizens, they only reflect the at
titudes of society. _ . 

Any person analyzing the 
organization of Police Organiza
tion would think that ad
m i n i s t r a t o r s  w o u l d  t a k e  
measures to change the anti-
urban or minority attitude of 
their staff, or at least try to cur
tail the behavior that stems from 
these attitudes. This is exactly 
where the faultiness of police 
o r g a n i z a t i o n  t a k e s  p l a c e .  
Management changes hardly 
takes place since promotion on
ly comes through the ranks of 
systematic bigotry, thereby forc
ing the in-breeding of bigotry in 
the future of police manage
ment. Any system or organiza
tion only rewards those who are 
loyal to its structure and values. 

Without different extensions in
to the managerial aspect of the 
police establishment, how can 
one expect rational and future 
change to occur in terms of 
policing the urban community 
without abusing it. 

The current practice of police 
organization is in need of 
positive change. This is also 
coupled with the fact that police 
departments are being managed 
by people who see no need for 
change. 

The Psychological Effects of 
Policing the Urban Community 

Policing in the urban com
m u n i t y  h a s  a  g r e a t  
psychological impact on its of
ficers. When you place any per
son to work in a complex area 
without him having any previous 
assimilation or association, that 
person will have problems when 
he can't understand the com
position of his working environ
ment. Taking this into regard, 
the affected worker will take this 
stigma with him on and off the 
job. This, combined with his 
established behavior, deter
mines his performance toward 
his clientele. The psychologial 
impact of policing the urban 
community can be understood 
in even more detail when one 
breaks it into racial categories. 
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Support Systems on Campus 
by Banks, Flournoy and Raeshell Carter 

Where would we be without the 
academic, financial and emotional support 
of the Educational Opportunity Fund Pro
gram, the Minority Mentoring Program, the 
Financial Aid Office of T.S.C. and the 
Psychological Counseling Center? Utimme 
Umana/La Voz Oculta appreciates the ser
vices provided by all of these supportive 
devices we partake of on this campus. We 
acknowledge that without the assistance of 
these programs many of us wouldn't be 
here and to the staff and facilitators of these 
programs we extend our warm thanks and 
gratitude. Thanks to Crystal Banks, who 
interviewed Mr. Robert Alston, Bruce 
Flourney, who interviewed Dr. Gary from 
the Psychological Counseling Center and 

Raeshell Carter, we were able to interview 
various key figures who represent these 
programs to find out how they felt they 
supported the students on this campus. Here 
is what they had to say: 

James Boatwright, who is the Di
rector of the Educational Opportunity Fund 
Program, is a strong conscientious father 
figure who fights to ensure the success of 

each student under his supervision. When 
asked, "How do you feel you support stu
dents on campus?", Mr. Boatwright re
sponded by saying, "...1.) by writing pro
posals to receive funding both in terms of 
grants and providing services, 2.) we provide 
access to what is listed as a very competi
tive college, 3.) I'm responsible for devel
oping support services i.e. the Summer 
Program and Structured Study so that stu

dents can be retained through graduation 
and 4.) I serve as a counsel for students for 
various personal reasons and I also represent 
them on the Academic Progress Commit
tee". 

He feels that in order for students to 
be successful they have to have high expec
tations, confidence, support and knowledge 
of self, he adds, is very important. "Most 
students, the majority as well as the m inority, 
have very little knowledge of self and they 
aren't really aware of theirhistory, which is 
absolutely essential. A strong knowledge 
of self and one's history will enhance the 
likelihood of unification with others as well 
as prohibit feelings of insecurity", Mr. 
Boatwright stated firmly. He also felt that 
students should have a general positive view 
of the future and their opportunities. Re 
Reflecting on his past, he said, "As a foster 
child, it was very important that key people 
in my life had a lot of confidence in me 

whether it was academically, athletically or 
socially". 

When he was asked if he felt that 
we as students support one another, he 
commented by say ing, "From what I' ve seen, 
if you'retalkingabouteverymemberofthe 
group supporting the other, the answer is, 
"no". He went on to say, "Students of color 
have pockets of support for each other and 
there is an element that refuses to be sup
portive of students of color i.e. sharing 
notes, helping out in difficult times, etc. 
Compared to other campuses we are further 
along in terms of supporting one another. 
Historically financial pressures have caused 
us to split up instead of draw closer to one 
another, and I hope that the budget crisis 
doesn' t affect us in that way now or reduce 
the support among students". 

After being asked if he felt students 
were too apathetic on this campus, he re
sponded by saying, 'There is a very nar
cissistic attitude change on this campus and 
a diminished sense of responsibility for 
others. Our number one priority should be 
to find out what we can do to make sure that 
all of us excel instead of dwelling on how 
many have failed. Years ago, for instance 
in the South, people cared enough to cor
rect you when they saw you doing something 
wrong, but today we walk away and say, 
'Well I'm not affected'. There are groups 
of students who want to be effective and they 
all try hard but they can't do it alone. I feel 
that people like myself, who grew up in my 
era contributed to this apathetic behavior. 
We tried to raise our children up right but we 
were too overprotective. I also feel that the 

apathy is grounded in a belief thatone can't 
do anything about it anyway so why try and 
waste my efforts". 

Mr. Boatwright, who has a B.A. in 
Business and a Masters in Science and 
Education with a specialty in Counselling 
from Hofstra University in N.Y., has been 
working with Educational Opportunity 
Fund Programs for eighteen years and the 
Program at T.S.C. is the third program that 
he has directed. He comments, "I originally 
took on this task as a hobby, but got 'in
toxicated' with working with students that 
society said couldn' t make it and I wanted 
to devise a way that proved that they could". 

Charles Williams, an Academic 
Advisor for E.O.F. who graduated from 
Rider College with a B.S. in Psychology 
and Public Administration and Masters of 
Public Administration from Rutgers, was 

also interviewed. When asked about how 
he felt he supported students on this cam
pus, he replied by saying, "...through giv
ing them effective academic advisement I 
try to be a friend and mentor when needed 
and I also try to connect with students. I 
make an effort to be present at events on 
campus so that they'll see thatl'm therefor 
them in body and in spirit, and I also serve as 
a Co-advisor for campus organizations such 
as N.A.A.C.P. and N.S.B.E.". 

When asked whether or not he felt 
that students on this campus support one 
another, he responded to this question by 
saying, "I think in some respects yes, in 
others no — there is in general a basic 
rivalry among Greeks and fiction between 
Greeks and non-Greeks. All in all the major 
thing that needs to be worked on is the 
working relationships between organiza
tions. The different organizations of color 
need to work together actively and earnestly 
to become close- knit. Once you work on 
those kinds of things you should expand 
relationships with neighboring colleges i.e. 
Rider, Mercer County and Princeton". 

David Morales, the Coordinator of 
the Minority Mentoring Program, has been 
dedicated to the advancement and retention 
of young scholars at T.S.C. for eight years. 
Mr. Morales, who has a B.A. in History 
from Rutgers University, a Certification in 
Puerto Rican Studies from Livingston Col
lege and an M.S. W. Masters in Social work 
with an emphasis in Social Policy, feels 
that his job is to: recognize the talents and 
achievements of students, provide them with 
positive reinforcement, high light their 

strengths in order to assess their weaknesses 
to help them progress, and to tighten up 
their goals and objectives. 

He encourages students to realize 
their full potential. He states proudly, 
"We've got talent galore! The time has 
come when we have the largest number of 
students of color here in the history of 
T.S.C. we need to come together, motivate 
and support one another. Students need to 
realize thattheyjustcan'tgotoaschoolfor 
four years and not share their talents with 
theircampuscommunity.becausein shear
ing these talents students will help society 
become a better place. 

Mr. Morales also advises us to never 
underestimate the power of the media. "It's 
critical that we get involved in all forms of 
media because we as people of color are 
often projected in a negative light", he says 



Support Systems on Campus 
thoughtfully. He feels that we need to 
develop a presidence and his newsletter, 
"Minority Mentoring Newsletter", allows 
people to see that we have a lot of talented 
minority students. He smiles with a pure 
sense of satisfaction when he says, "I enjoy 
being a friend/mentor to students, I have 
students who write and call me that are on 
Foreign Exchange, in Medical School, Law 
School, etc. and I even had a student who 
was on a national television talk show." 
After being asked about the longevity of his 
program, he commented sadly, 'The Ad
ministration is going to cut my program 
and scholarship money because of State 
Budget cuts and a lot of students of color 
will not be apt to come here. The college 
thinks that students will come here because 
of this school's reputation, but they won't 
be likely to come here if the financial 
support that they need isn't be available to 
them." Regardless of the sad financial sta
tus of the college, David Morales will still 
continue to recruit minority scholars be
cause he feels a deep responsibility to his 
community and the enhancement of the 
quality of life for students who will be 
tomorrow's leaders. 

The Students Financial Aid Pro
gram here at Trenton State College could 
be described as one of the primary support 
programs and services on campus. Finan

cial Aid provides economic resources to 
students who would otherwise be unable to 
pursue a college education. Scholarship aid, 
loans and work programs are all offered 
through Financial Aid. Not only does Fi
nancial Aid provide economic resources, 
but personal support as well. Robert E. 
Alston, a proud graduate of Trenton State 
College, is a true example of this. Though 
Mr. Alston presently holds the position of 
Assistant Director of Financial Aid, we 
look at him as a mentor and friend. Mr. 
Alston, who was once discouraged from 
entering into college, entered T.S.C. in 
1972 and went on to receive his degree in 
Special Education and taught for four years. 
He returned to T.S.C. for the position of 
Assistant Director of Financial Aid — 
E.O.F. Advisor in which he worked with 
minority students. In 1985, he became the 
full-time Assistant Director of Financial 
Aid, yet he remained an active supporter 
for E.O.F.. 

Mr. Alston claims some of his suc
cess comes from luck, but the major contri
bution was preparation. Mr. Alston works 

diligently instilling the "B ig P" and the "Big 
C" in all his students. The "Big P", being 
prepared, leads to the "Big C", confidence. 
He stresses that preparation and confidence 
will make each individual more responsible 
for their own state of affairs. Mr. Alston 
has proven that he is willing to support any 
individual and with this support we will all 
be prepared and confident. He considers 
himself and the Financial Aid Department 
as a valuable source each student should 
take advantage of. 

The Psychological Counselling 
Services Office is located at 1926 
Pennington Road. This Service has been in 
existence at T.S.C. since the late 1960's as 
a way to help students achieve their aca
demic potential. Ninty-nine percent of all 
colleges and universities today take advan
tage of this service. The services available 
through Psychological Counselling Ser
vices are: short term counselling, substance 
abuseevaluation, drop-in counseling, career 
counselling, personal growth workshops, 
training and consultation, psychiatric 
evaluations, and even a counsel line number 
(771- 2233). The counsel line number is a 
self help tape program providing basic 
mental health information. 

Dr. Gary, who obtained a Bacca
laureate in Psychology from Adelphi Uni
versity and a Psychology degree from 
Rutgers University, has been a part of the 
counseling service since 1981. She has 
been the director of this office since 1987. 
She has the following to say about basic 
experiences and purposes of the Counsel
ling Center: "We help students who are 
dealing with a lot of pressure or who get 
homesick, which happens to freshmen of 
sometimes to returning students; we help 
them over the transitions to college and other 
rough times. Minority students face addi
tional adjustment problems and culture 
shocks. Those who may have attended all 
black schools may not find themselves as 
popular as they were here in apredominantly 
white school. They may face racism for the 
first time, they may not be understood by 
their teachers and their roommates, and 
they may find that the things they did in 
high school are unacceptable here. There 
may be more anxiety in the average minority 
student, more depression, resulting in low 
self-esteem and low performance aca
demically." 

Dr. Gary also admits that statisti
cally fewer minority (Black, Asian, His

panic) students will seek any form counsel
ling than will whites. She goes on to com
ment on our workload as students, "The 
stakes are higher now with all the tests and 
there is a general anxiety. For a number of 
students, anything lower than an "A" might 
as well be an "F*. These higher achieving 
students, many who may be the first in their 
families to attend college or whose parents 
desire a lot from them, may find greater 
anxiety levels. They feel if they are not 
perfect that there is something wrong with 
them. Being average is not enough for 
them. Suicide attempts can result from any 
failure. Some people may have neither the 
skill nor the desire to be in a profession 

desired by parents or relatives. This can 
lead to unhappiness and failure for the 
students." 

There are a number of perceived 
rewards to counselling. Dr. Gary states 
rewards for the student: "They can become 
better at understanding others and how their 
behavior may affect others. Sometimes 
people have blinders on as to how they may 
be contributing to a problem. They only see 
how it was, "my mom, dad, roommate, 
professor, etc., without seeing what they 
may have done. They tend to get critical of 
other. We try to aid people by aiding in 
understanding and helping them see how 
that other person may feel. We try to help in 
growth and maturity." 

In trying to encourage those who 
may need the services offered, Dr. Gary 
says: "People think they have to be ready 
for Central Hospital before they come here. 
While any problem is in a fairly minor state 
we will be more effective, than if aproblem 
gets so bad it may require the hospitaliza
tion of that person. Most people come here 
because they were referred or ordered. 

People should come to please themselves. 
Also there is the misunderstanding that 
people are just coming here to talk to a 
counselor about their problems, there is 
much more to it. This has to be an active 
process with the student working with the 
doctor towards the resolution or any prob
lems. People don't come in with this ex
pectation thus they see it negatively." 

NOV 1990 
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Garret Morgan DEC 1991 
From the Archives of History 

On March 4, 1877, Garret A. Morgan 
was born in Paris, KY. He attended elemen
tary school in his home town but had no 
formal training. He left home at the age of 
14 to find work. After a brief stay in Cincin
nati, he moved on to Cleveland where he 
spent the rest of his life. 

Morgan taught himself enough 
about sewing machines in order to be able to 
obtain a job as a machine adjuster. In 1907 
he opened his own sewing machine sales 
and repair shop. Then in 1909 he opened a 
tailoring shop where he manufactured 
dresses, suits and coats, and employed 35 
workers. During this time, chance brought 
about his first invention. 

Morgan was experimenting at 
home with a chemical solution that could be 
applied to a sewing machine needle to re
duce friction and eliminate the scorching of 
woollen material. When the time came to go 
for dinner, he wiped his hands on a piece of 
wiry pony-fur cloth. When he returned, he 
noticed the wiry fuzz of the cloth had appar
ently been straightened out by the chemical 
solution. Realizing the possibilities of the 
solution, Morgan decided to try it on his 
neighbor's dog. It worked so well the neigh
bor did not even recognize his own dog. 
Then Morgan tried it on his own hair, a little 
at a time, then gradually his whole head. It 
worked and thus was born the first human-
hair straightener. The G.A. Morgan Refin
ing Co. was organized in 1913 to market the 
hair refining cream. 

In 1912 Morgan developed the 
safety hood, later known as the gas mask. 
U.S. Patent 1,113,675 was granted in 1914 
for what Morgan described as a "breathing 
device." The device consisted of a hood to 
be placed over the head of the user. Extend
ing from the hood was a tube long enough to 
be placed beyond the reach of gas fumes and 
dust through which the wearer could breath 
fresh air. The lower end of the tube was 

lined for some distance with an absorbent 
material such as sponge which was moist
ened with water before use. This served to 
cool the air and prevent smoke and dust from 
going into the tube. A second tube contain
ing a valve was attached to the hood for 
transmitting exhaled air. TheNational Safety 
Device Co. was set up to manufacture and 
sell the Safety Hood, and Morgan became 
the general manager. 

July 24,1916, Morgan's invention 
was put to a critical test. An explosion 
occurred in a tunnel of Cleveland Water 
Works, 250 feet below Lake Erie. Thirty-
two men were trapped in the gas and smoke 
filled tunnel, and it was feared that they 
would all suffocate. Help was sought from 
Morgan who, along with his brother, put on 
their safety hoods and entered the tunnel. 
After a long and tense period of waiting, 
Morgan emerged carrying an injured man on 
his back. He and his brother kept making 
trips back into the tunnel until all the trapped 
men were brought out, although all of them 
were not alive. 

The story of this heroic deed was 
carried in newspapers all over the country. 
Morgan was honored by citizens of Cleve
land as well as the International Association 
of Fire Engineers. Request poured in for 
demonstrations of the Morgan safety hood, 
and as a result, Morgan set up his own com
pany to manufacture and sell the hoods. 

During World War I, the hood was 
improved upon and emerged as the Gas Mask 
used by the Army as standard equipment. 

Morgan's most famous and widely 
used invention happened by chance. Mor
gan witnessed a traffic accident one day , 
which involved an automobile and a horse 
and carriage. The two vehicles collided in an 
intersection and resulted in injury to the 
occupants and the death of the horse. With 
the growing number of automobiles on the 
street each day, Morgan recognized the need 

for a safety device to prevent such accidents. 
He conceived the idea of electric light sig
nals at intersections with different colored 
lights as signals for traffic to stop and go. 
Thus the world's first traffic light signal was 
born. 

In November, 1923, Morgan re
ceived U.S. Patent number 1,475,024 for his 
traffic light signal and also obtained British 
and Canadian Patents. The right s to the 
signal systems were sold to General Electric 
Corp. for $40,000. Morgan did not confine 
himself to the development of safety de
vices, but also invented a woman's hat fas
tener, and a friction drive clutch, 
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Is The Masic Gone? 

"If it can happen to Magic Johnson, 
it can happen to anyone." This is the general 
feeling of the public now that Magic John
son has announced that he tested positive for 
the H.I. V. virus (Human Immunodeficiency 
Virus). Although he does not have A.I.D.S. 
(Acquired Immune Deficiency Syndrome), 
symptoms will appear within a ten year 
period. Doctors, however, expect Magic to 
live a full, healthy life without severe impli
cations from the disease. 

A.I.D.S. is an infectious disease 
that attacks the body's immune system, 
making it impossible to successfully fight 
off other diseases. Once a person is infected, 
the virus remains permanently in their blood
stream. It can be spread in various ways; 
through sexual intercourse with an infected 
person, sharing contaminated needles among 
intravenous drug users, or through blood 
transfusions. Likewise, an infected mother 
may pass the disease to her unborn child 

during pregnancy, the birth process, or 
through her breast milk. 
SYMPTOMS OF A.I.D.S. 

* constant fatigue 
* persistent dry cough 
* sudden and unexplained weight loss 
* raised purplish lesions or blotches on the 
skin that never go away 
* night sweats 
* thick white coating in the mouth or on the 
tongue * fever of unexplained origin * per
sistent unexplained diarrhea * swollen lymph 
glands in the neck, armpits, or groin 

Be aware of the fact that A.I.D.S. is 
not only a gay disease or a disease that only 
drug users catch, but a disease that can affect 
us all. Magic Johnson is no exception to the 
rule. The statement, "If it can happen to 
Magic Johnson, it can happen to anyone," 
puts Magic in a class by himself. Truly, 

By Cheryl Jackson 

DEC 1991 

when it comes to basketball, he has a way of 
working his magic on the court, but that is a 
separate issue. He is just as much of a human 
being as the rest of us. "If it can happen to us, 
it can happen to Magic Johnson." NO ONE 
IS EXEMPT FROM A.I.D.S. 
Now that Magic Johnson has announced to 
the public that he is infected with the virus, 
more people are coming to the fore-front, 
revealing their deep secret; that they too 
have As a result of this dilemma, Johnson 
has joined President Bush with the National 
Commission on A.I.D.S. wants everyone to 
know how serious A.I.D.S. can be and to use 
his life as living proof and an important 
lesson. During a press conference, Magic 
said, "I hope my participation will help in
crease the awareness of A a great job inform
ing the public on this very serious subject. 
For Magic's sake and your own- practice 
safe sex, you must.. . ABSTAIN. 
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Whv I Do Not Celebrate 
A Student Perspective 

By Michael Burton 

In 1776 Thomas Jefferson wrote 
the Declaration of Independence. In this 
document he stated that all men were created 
equal. Of course, when he said this, he did 
notmean Black people. For Thomas Jefferson 
was a slave owner himself. He was also an 
established hypocrite because he had said to 
hate slavery and had even proposed freedom 
for Blacks at the Constitutional Convention. 
He set a poor example by showing up at the 
convention as one as Virginia's largest slave 
owners. Instead of freeing his slaves before 
or after the convention, Thomas returned 
back to his Virginia plantation to enjoy his 
slaves,particularly Sally Hemings, his Black 
mistress. This father and framer of our coun
try freed his children by Sally, but never saw 
it fit to free her. 

Let's now talk aboutGeorge Wash
ington. People tend to remember the I cannot 
tell a lie image of George. We all were taught 
the story of how George went out and cut 
down a cherry tree and then had enough 
honesty to tell his parents that he had did it. 
But why aren't we taught how George was 
the largest slave owners in Virginia. We 
were not taught that this framer of the consti
tution was also dedicated to the institution os 
slavery. In fact so many framers of the con
stitution believed in slavery that at the Con
vention only less than ten were not slave 
owners. 

When the Fourth of July comes 
around people expect Blacks to be deliri
ously happy and emotional about the bicen
tennial celebration just like everyone else. 
However people forget that Blacks were the 
only people who did not come to America 
willingly. People fail to realize that by cel
ebrating the Bicentennial we will be cel
ebrating the bondage and the establishment 
of slavery. The only thing that Blacks can 
possibly celebrate is the survival of the race 
through this bondage. 

This does not mean that we cannot 
be proud or appreciate our American heri
tage. Black and White people have fought to 
protect this country. This country was built 
on the hard work of Blacks as well as whites. 
But some white people fail to realize that the 
American dream has still been left unfulfilled 
for the masses of Black people. Sure many 
have made it, but many more have not. I am 
going to make a statement that will offend 
some people, but the truth hurts. I believe 
that most white people, and many Blacks 
too, are raised with a degree of racial bias. In 
this society it is almost impossible not to. 
This in no way means that all white people 
are racist. However they are in turn, raised 
on and in this bias. They live and breathe 
superiority and are able to enjoy options, 
choices, and opportunities thatare only avail
able to people of white skin. By being white 
they are able to go through society differ

ently than a Black can. Many whites are also 
secluded from actually knowing Blacks per
sonally, so there image of a Black comes 
from the media, who usually portray Blacks 
as on welfare, or drug dealers, crack heads 
and murderers. So when these white people 
finally meet a Black in college who is intel
ligent, they feel that he or she is the excep
tion to the rule, that he or she is not the norm, 
or that he or she was just "lucky". America 
has always been and still is white centered. 
America is not the envisioned melting pot, 
but as Tony Brown describes it, "A salad 
bowl". Look at the top business executives 
in the country. White men. Look at the 
Congress of the United States. White men. 
In fact in the entire federal government Blacks 
make up a minute percentage. 

America is not the envi
sioned melting pot, but 
as Tony Brown describes 
it, "A Salad Bowl". 

Because society as a whole is white 
centered, it takes a conscious effort to be
come unbiased and aware. Notice I use the 
word conscious, because in order to do this, 
you must know that you are doing it. This is 
not something that can be done passively. 
People who do not make this effort, (many 
are not racist), turn into robots. They are 
simply going about the way that society has 
programed them. Many Black people are 
also unable to make this transition to re-
center themselves. Judge Bruce Wright of 
NYC has a popular phrase for these Blacks. 
Afro-Saxons. Many people believed that 
these Blacks have forgotten their culture and 
roots, but how can you forget something that 
you have never known? 

The Afro-Saxons syndrome usu-
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The Fourth of July 

ally pops up into Black people who have 
made it or who are not in much economic or 
environmental strain. These Afro-Saxons 
began to feel the "I got mine, so you get 
yours", syndrome. This is, in reality, the 
American value syndrome. America does 
not teach helping each other, but teaches 
competition against each other. America does 
not teach we, but teaches me. Look at the 
value system below-
American African 

I We 
Competition Cooperation 

External Internal 
These Afro-Saxons have simply taken on 
the American value system. This does not 
wipe away blame for them, but merely tells 
you what, in part has happened to them. 

Although society has influenced 
people to be bias, this in no way excuses 
people who go along with this influence, 
Black or White. This bias plants the seeds for 
racism. And racism is more than people just 
feeling that they are better than one another. 
This is just a portion of it. The real terror of 
racism is when someone actually has the 
power to suppress a people because of their 
race, color or religion. Something that makes 
me laugh is when people cry out reverse 
racism or reverse discrimination. Blacks are 
able to hate, mistrust, to detest or dislike, but 
seldom are they in a position to discriminate. 
I think that it is becoming common to hear 
these cries of reverse discrimination be
cause many bias Americans simply feel, 
consciously and sometimes unconsciously, 
that Blacks are getting too much. Blacks are 
exceeding the pre-set limitations that some 
people have put on them. 
So how do we start to re-center ourselves? 
First of all, those who have made this con
scious effort must not keep it to themselves. 
I live on the belief that Those Who Know 
Must Tell. We must also fight to get our 
historical background included in the cur-
riculums of all schools, public and private, 
inner-city and suburb. And while we are 

fighting, we must also make ourselves aware. 
Did you know that Beethoven was Black? 
Did you know that Alexander Hamilton was 
Black? Did you know that the first doctor, 
the first mathematician was Black? Yep, 
Imhotep. Did you know that America has 
had a Black President? Warren G. Harding. 
Yes, it's true. He had a Black grandparent, 
and you know what they say, at least 1% 
Black makes you 100% Black. I just pointed 
out these facts to show how much we all 
need to become aware. Take this simple test. 
WASHINGTON. Who did you think of? 
George Washington? Wrong! I was thinking 
about Booker T. This is why we must re-
center ourselves and counter the conspiracy. 
We must also revamp our value system and 
go from "I got mine, so you get yours" and 
go to "I got mine, and I'm gonna see to it that 
you get yours". In the words of Dr. Martin 
Luther King Jr., "I cannot be what I ought to 
be until you are what you ought to be, and 
you cannot be what you ought to be until I am 
what I ought to be". Finally, we must learn to 
see each other as people. We must realize 
that being pro-Black does not have to mean 
anti-White just as Pro-White does not have 
to mean anti-Black. We must realize that 
when our time has come, and we stand 
before the gates of Heaven and Hell and God 
decides where we are to spend eternity, it is 
not going to matter what color we are but 
how we live and what we do with our lives. 
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EMPIRES OF AFRICA 
FEB 1992 By Andrea Bernard 

Of the many black Africas, there were 
three whose greatness in power and 
wealth are still known today. These 
three empires are Ghana, Mali, and 
Songhay, the first western empires to be 
established in Africa. Not only did they 
have power and wealth but, they had 
great leaders and kings who are famous 
for their ideals, actions, and accom
plishments. The empires of Ghana, Mali, 
and Songhay would become the founda
tion for the African countries of what is 
still today modern Ghana, Mali, and 
Songhay. These countries are also the 
areas in which most African-Americans 
trace their ancestry to. 

Ghana 
The first western African state of 

which there is a record was Ghana 
started as a settlement along the 
Senegal River in the 7th century. It is 
said that Ghana was founded by and ruled 
by white men called Berbers who were 
from North African. This dynasty ruled 
until about 700 A.D. when the Soninke 
people revolted and set up their own 
dynasty. Ghana had settlements from 
the Senegal River and up along the Niger 
River. This territory was divided into 
provinces and then even further sub
divided. 

The people of Ghana were agricultural 
and enjoyed some prosperity until con
tinuous droughts extended the desert to 
their principal farmlands. This however, 
did not stop them from farming or graz
ing an abundance of sheep and cattle in 
areas outside of their destroyed farm
lands. The people of Ghana were also 
traders and their capital Kumbi Saleh, 
was an important commercial center. 

The people of Ghana began to be in
fluenced by the Muslim religion in the 
tenth century and along with the Muslim 
religion Ghana's prosperity and power 
was extended in all directions. By the 
eleventh century, Ghana had a Muslim 
king. This king had recruited an army of 
200,000 men and had a lucrative trading 
market across the desert. Ghana receiv
ed wheat, fruit, and sugar, caravans 
laden with textiles, brass, pearls, and 
salt from other Muslim countries in 
which they gave rubber, ivory, slaves, 
and gold. With such a prosperous 
market the king imposed a tax on both 
the imports and exports of the land. 

Under the rule of the Sisse dynasty 
Ghana reached the height of its power 
causing other tribes as far as present-
day Mauretania to pay tribute to the king 
of Ghana. In the south Ghana had ex
tended its gold mines to Bambuk. This 
king, Tenkamenin reigned over a vast 
empire which through taxes and tributes 
made him very wealthy. He lived in a for
tified castle made beautiful by sculpture, 
pictures, and windows decorated by the 
royal artists. 

During Tenkamenin's reign the people 
of Ghana adhered to a religion based on 
the belief that every earthly object con
tained good or evil spirits that had to be 
satisfied if the people were to prosper. 
Naturally, the religion was started and 
headed by the king. In 1076, a group of 
Muslims called Almoravids invaded 
Ghana and brought the religion and 
trade under their influence. They cap
tured the capital and killed all who 
would not accept the religion of Islam. 
By the end of the 11th century, Ghana 
had declined and fell. It was then taken 
over by Mali. 

Mali 
The kingdom of Mali started about the 

7th century but did not fully organize 
itself until about 1235 A.D. the eleventh 
century. In the eleventh century Mali had 
a king named Baramendona Keita. How
ever, because he was converted to Islam 
religion and believed that the Muslims 
were responsible for sending rain made 
a trip to Mecca to praise Allah. As a 
result of this, Mali received a new ruler, 
Sundiata Keita. He took over Ghana in 
1240, but Mali's real successor of Sun
diata, Gonga-Musa. Gonga-Musa ruled 
from 1307 to 1332 in which time he com
prised an empire of what is not French-
speaking Africa. He was devoted to en
couraging the industry of his people and 
displaying the wealth of his kingdom. 

The people of Mali were predominant
ly agricultural but a good many of 
Malians were involved in various crafts 
and mining. They did mining in Bure at 
which mines were at their disposal since 
the kingdom of Ghana was no more. 

Like other kings, Gonga-Musa who 
was Muslim decided to make a pilgrim
age to Mecca to show his devotion. 
Besides, this was an opportunity to dis
play the wealth of the kingdom. This 
would attract trade. Gonga-Musa's pil
grimage to Mecca in 1324 was a historic 
one. This entourage was composed of 
thousands of persons, a large portion of 
which constituted a military escort, five 
hundred servants each bearing a staff of 
pure gold, books, baggage men and 
royal secretaries. To carry his gold, 
which consisted of 24 thousand pounds 
of gold, he carried eighty camels. As 
they traveled to Mecca, Gonga-Musa be
stowed gifts to many tribes on the way. 

Upon return from his trip to Mecca, 
Gonga-Musa engaged his friend, an ar
chitect to help build pretentious mosques 
of Timbuktu, Jenne, Gao, and many 
others. These structures gave splendor 
to the already well developed kingdom 
of Mali. For this improvement to Mali, 
Gonga-Musa gave Es Sahili 180 kilo
grams of gold. 

In 1332. when Gonga-Musa died, Mali 
boasted its wealth and power and cities, 
which was far more advanced than other 
kingdoms. Gonga-Musa's successor, 
Suleiman, enjoyed a flourishing 
economy with good international trade 
relations. With pride he pointed out to 
his stable government which extended 
from the Atlantic to Lake Chad. 

The people adhered to a state religion 
that had international connections, and 
learning flourished in the many schools 
that had been established. It was not un
til the 15th century that the kingdom 
showed definite signs of decline and 
disintegration. Songhay and Mossi at
tacks combined was a powerful blow to 
the reduction of Mali's power. Finally 
Mali was taken over by the kingdom of 
Songhay. 
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Songhay 
The kingdom of Songhay began in the 

early 8th century at Gao near the bend of 
the Niger River. At one point Songhay 
was taken over by Mali but, at an oppor
tune time overthrew the government and 
took on their own sovereignty. It is said 
that Gonga-Musa, himself laid the foun
dation for the destruction of his own em
pire by taking as hostage two sons of 
the Songhay King. Of the two, one ac
cepted the education given to him by 
Gonga-Musa but remained vengeful and 
planned to escape and return to his peo
ple. After careful planning, he succeed
ed. In 1335, he founded a new dynasty, 
the Sonnis. There were seventeen kings 
in this dynasty. The last, Sibbu Aku, rais
ed Songhay to the most powerful 
kingdom in West Africa. 

Sonni Ali began his rule in 1464 when 
most of West Africa could be easily con
quered. Sonni Ali thought of a plan to 
take over the entire Niger region by 
building a river navy to seize control of 
both sides of the river banks. It was dur
ing this time that he took over Mali. In 
1492, Sonni Ali died from drowning in 
the Niger River but, left behind him an 
already established power of West 
Africa. However, Sonnis were over
thrown by a powerful general named 
Askia Muhammed. Askia Muhammed 
became the most brilliant leader and 
spent most of his time strengthening the 
empire of Songhay and making his peo
ple prosperous and educated by build
ing universities in Timbuktu, Jenne, and 
Gao. Askia Muhammad extended the 
empire from the Atlantic to Bornu and 
from the Berber country in the North to 
the Massiand Bend states in the South. 

Askia also made a trip to Mecca but 
unlike the trip made by his predecessors 
for religious reasons, he went in order to 
improve his empire. Muhammad knew 
that his pilgrimage would prove to be 
profitable. 

Upon arriving from Mecca, Muhammed 
instituted many of the reforms they had 
studied. He assigned subdivisions and 
rulers of these subdivisions. As for laws, 
Muhammed used the Koran and his 
teaching as its base. 

At the schools which he had built, 
many blacks and white students be
came educated. At these universities 
the students studied grammer, geogra
phy, law, literature, and surgery. 

Songhay sufffered from civil wars, 
massacres and unsuccessful expedi
tions at the end of Askia Muhammed's 
reign. As a result, Songhay was weaken
ed, attacked, and overthrown by Moroc
can forces in 1591. 

Natuli: Qiwen ofZnhitand, 1778-lS2b A.I). 

The empires of Ghana, Mali, and 
Songhay proved to be a very rich cultural 
background in which they had a lot of 
pride. That rich culture that nurtured the 
ancient African civilizations should be 
reharnessed today. We as descendants 
from such rich culture should strive for 
the excellence which our ancestors did 
so much. This can only be done through 
unity, love, and respect for one another. 
It is important that we live this destiny 
and succeed not just for our ancestor's 
sake, but for our own sake. 

We as African-Americans should also 
learn and study more of our culture. It is 
pertinent that this be done so that we 
can understand where we are coming 
from. Let me end with these questions: 
"Will we ever get back to Africa at the 
rate of which we are going?"; "Will we 
ever learn to appreciate this rich culture 
and put it to use?" 
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Profiles In Self-Hate 
By A.W. Haywood 

One behavior pattern I have ob
served and studied that occurs within the 
African (black) and Hispanic (brown) com
munities in Trenton is the frequent use of 
violence-black-on-black and brown-on-
brown. Many Africans (black people) in 
particular demonstrate that they are intoler
ant and in some cases loathe each other, 
whether male or female. Although many are 
related to each other by blood or through 
marriage, there is a deeply rooted sense of 
contempt and distrust among them. Many, 
both young and old, will go out of their way 
to discredit, destroy, ridicule or severely 
quench the spirit of their neighbors. 

Whether in winter, spring, summer 
or fall, the weekends are especially terrify
ing with fights, shootings, muggings, rapes, 
destruction of property, violence toward se
nior citizens and children. What is most 
disturbing is that these despicable acts take 
place in the absence of constructive activi
ties and programs for young people. Most 
youth catch the bus to the Princeton "Q-
Mall" (Quakerbridge) for their socialization 
and recreation to reduce boredom. Adding 
insult-to-injury, there have been relatively 
few advocates or volunteers to help organize 
fund-raising drives to provide appropriate 
places for them. 

Of course, the destructive behavior 
of some young people in the past has made 
the adult population apprehensive about 
putting any sizeable investment of time or 
money into programs for the youth and this 
is understandable. Fear has turned homes, 
schools, churches, even neighborhoods into 
fortresses or virtual ruins, because the adults 
have, for the most part, abdicated their re
sponsibility or just plain given up on doing 
anything with or for children or teenagers 
even including their own. Such behavior on 
the part of the adult population has greatly 
contributed to the self-hate and low self-
esteem as evidenced in young people's be
havior toward themselves and toward each 
other. Humiliation, intimidation, low expec

tations and security deprivation by parents 
have created a "New Jack" generation of 
alienated and self-destructive youth who 
have little or no regard for themselves or for 
others' lives, property or values. Race and 
cultural amnesia by adults of African decent 
and Hispanics have left young people with 
nothing more than a legacy of bubblegum, 
sex, guns and B/S. And they've fresh out of 
bubblegum. So what's left, but babies hav
ing babies - helpless innocent producing 
more helpless innocent - and wasted minds 
and lives. 

Truth hurts (so do many other heal
ing processes) and yet the bible says that 
truth (that which is) can set you free; free to 
be for others, that is, our children and youth. 
The breach between parents/adults and young 
people must be healed. But no law or pro
posal, no matter how well intended or writ
ten can penetrate a heart/mind that wills 
itself to be as adamant as flint. 

Victims of racism (black, brown, 
red and yellow people) should, in all of their 
relationships with each other, think, speak 
and act in support of the following three-
word suggestion: "Minimize The, Cnnflira" 
If we undertake to do this, we can reduce and 
ultimately eliminate racism and turn from its 
by-product, self-hate, to produce justice 
(natural balance between people) and cor
rectness (natural balance between people 
and things other than people). 

I would like to further suggest that 
we do the following: 
1. Stop name calling. 
2. Stop cursing each other. 
3. Stop gossiping about each other. 
4. Stop being discourteous to each other. 
5. Stop covert stealing from each other. 
6. Stop overt robbing (using direct bodily 
harm and/or using threats to do direct bodily 
harm to each other). 
7. Stop fighting. 
8. Stop killing (except when "forced" to do 
so in direct defense of self, others, and/or 
major property, or except when "forced" to 

do so through the enactment of maximum 
emergency compensatory justice). 
9. Stop self-serving sadism amongst each 
other and asking racists (white supremacies) 
to heal it. 
10. Stop "snitching" to get ahead of each 
other.. 
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Dr. Jawanza Kunjufu says, 
"Know what you do not know, and know 
where to find it". R ™ • „ n, By Charlotte Dilworth 

FEB 1992 

On February 6,1992 at 12:30pm in 
room 202 of the Student Center many of us 
sat on the edge of our seats, listening in
tensely to Dr. Jawanza Kunjufu speak about, 
"Survival of the Black Race in the twenty-
first century". Dr. Kunjufu is a renown 
educator, and president of African Ameri
can Images, (A communication company 
based in Chicago, 111). He lectures quite 
frequently to parents, teachers, community 
residence, and students. 

During the lecture Dr. Kunjufu dis
cussed many issues such as: study tech
niques, drugs in our community, crime, 
AIDS, and teenage pregnancy among Black 
females. You are probably saying to your
self, "What's so special about that?" or "What 
makes his lecture different from others?". 
111 tell you what's different. Usually when 
social problems are addressed the lecturer 
gives you all the statistical information you 
can relate to or deal with. Dr. Kunjufu not 
only gave you figures, he gave possible 
solutions for the existing problems. For ex
ample he stated that when our youths are 

taught about their heritage, they will not turn 
on each other, but to each other. Think about 
this fact: in one year we (Blacks) killed more 
of our own people than the Ku Klux Klan in 
all of history. Why? One reason is we are not 
taught our heritage therefore have little to be 
proud of. 

Another important point that Dr. 
Kunjufu raised is our lack of Unity. Have 
you ever noticed the larger our population 
gets the less we care about each other indi
vidually, and collectively? Dr. Kunjufu said 
that we need to begin co-operative learning. 
Co-operative learning is a way we can achieve 
unity as well as improve ourselves academi
cally. The steps he suggested are: 
1) Study in groups. 
2) Study more than you usually do. 
3) Leave your ego at the door. In other 
words, do not go into a group thinking you 
know it all. And if you do know more than 
everyone else does, share it, don't flaunt it. 
4) Do not think you are too good for a tutor, 
because only a fool would not take advan
tages of opportunities given to him. 

5) "What you do not know, know where to 
find it." 

In short, Dr. Jawanza Kunjufu may 
not have all the answers to all our problems 
as Black, but it is a start. For those of you 
who heard his words, and even those who 
didn't, I pose this question to you: What are 
you doing to solve the problems facing your 
fellow brothers and sisters? If nothing, go 
back and listen to the dynamic words of a 
man who is, Dr. Jawanza Kunjufu. He is a 
man with hope, a man with dreams, and most 
of all, a man with an undying ambition to 
liberate and educate his people. 
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Portrait of a Klansman 
An Interview with a Grand Wizard 

FEB 1992 By Michael Burton 

Many people wonder, what is actually on the mind of a 
Klansman. Many also wonder who is actually a Klansman. Well I 
happen to come across someone who knew a Klansman, in fact, this 
person was and is the Grand Wizard of a NJ sector of the Ku Klux 
Klan. This person would only speak to me on the following terms: 
the interview had to be done at his business, I was to be alone when 
I came there, in the interview I could not use his name or name his 
business. 

Needless to say , I was a bit nervous as I went to his place 
of business, who knows what could be waiting for me. When I 
arrived there, the first thing I noticed was that he had to be a high 
executive. His office was wall to wall carpeted. His secretary 
alerted him to the fact that I was there and he came out and 
introduced himself to me and invited me into his office. He was very 
pleasant and asked me questions about my career goals and etc.. 

Finally we started the interview and as he talked I could see 
that there was a very different side to this individual. He was very 
collected and at first would give me only the common answers that 
the KKK was not racist. But on a few occasions the truth does come 
out. As the interview went on, I became more and more relaxed. It 
seemed that he was very uneasy with me, in fact at times he seemed 
afraid. 

As we finished up the interview , I noticed on his wall a 
undergraduate degree from Yale and a Ph.D. degree from the 
University of Virginia. I thought to myself that this man has so much 
education and is still so ignorant. 

What follows is a condensed version of this interview that 
took place. 

THE INTERVIEW 
Michael Why don't you want your name used in this 

interview. Aren't you proud to be the Grand Wizard 
of your Sector of the Ku Klux Klan? 

KKK Well you see, there are many conspirators who would 
like to destroy my organization. I don't want to 
give them that chance. 

Michael What does the KKK believe? 

KKK All KKK are different and have their own 
individual beliefs. There are many KKK's that are 
much more radical than us. We believe that there is 
nothing wrong with White people being proud of 
their heritage. We hear all this crap about how 
Black is beautiful. 

Michael Is it crap? 

KKK It's not for me to judge. 

Michael But your organization does. 

KKK We believe that it is best interest for Black and 
White people be separate. We judge no one. We 
just feel we shouldn't be forced to be around 
people we don't want to. I shouldn't have to be 
around any nig 

Michael (At this point in the interview I advised him that in order 
for the interview to go on he could not use that word. I 
told him that he may not like me or my people, but at least 
respect my request) (To this he replied:) 

KKK 

Michael 

KKK 

Michael 

KKK 

No problem at all. 

You bring your children up to be bigots, 
racist, haters. Why? 

We are not racist or bigots. What is wrong with being 
proud to be White. 

Nothing as long as you don't feel that that makes you 
better than anyone else. Let me mentioned a few names 
to you and tell me what you think about these men. 
Martin Luther King Jr.? 

A devoted communist. J. Edgar Hoover proved this. 
I think it is an insult to have a national holiday 
for him. 

Michael Malcolm X? 

KKK A ex- con who had the power to persuade and speak. 
That's all, nothing more, nothing less. 

Michael You say that you are not a racist but you continually talk 
about how the races should be separated. Why? 

KKK It's not natural for them to be together. 

Michael If you are not a racist then tell me in your own words that 
Blacks and Whites are equals. 
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(CONTINUED) 

KKK I have to go soon, lets wrap it up. 

Michael I personally feel that the KKK is racist. I feel that what 
you do is try to intimidate people. I also feel that the 
reason that you are racist is that you fear Blacks and that 
you feel inferior to us. I also think that some of you 
actually want Blacks color. Go to the beach and see how 
many people are trying to get darker. Go to the stores and 
see how much people spend on suntan lotions. See how 
many sun tanning parlors are around and look at how 
much they bring in. How do you feel about that? 

KKK We feel inferior to no one. If anybody 
should feel inferior then it should be you blacks. 
You fill the jails, eat up all the welfare money, 
take up jobs with those reverse discrimination 
Affirmative Action programs. 

"You fill the jails, eat up the welfare 

money, and take up jobs with those 

reverse discrimination Affrimative 

Action programs". 

Michael 

KKK 

The biggest recipients of welfareare White people. The 
biggest recipients of Affirmative Action programs 
have been White women. Are you aware of that? 

Your probably misqouting something, or just lying. 
How do I know that what you said is true? 

Michael Let me ask you one last question. What would you do 
if your daughter dated a Black man. 
(When I asked this question, he became extremely 
agitated, but calmed himself down before he answered.) 

KKK I would commit her to a psychiatric institution 

Michael And if she didn't go? 

KKK I would disown her. As I said before it is just not natural. 

Michael You don't even know the man. 

KKK It is not natural. Let me ask you a question. 

Michael Shoot, oh let me take that back, go ahead 

KKK Ha Ha Ha 

Michael Just a little humor 

KKK Very little, but let me proceed. Why do Black men fancy 
White women so much. Look at Clarence Thomas. 

Michael Clarence Thomas is hardly a representative of the Black 
race and to answer your question I don't see love and 
relationships as a racial thing. If two people love each 
other, who on earth can tell them how or what to feel. No 
one on Earth has the power or should have the power to 
judge another. Not me not you, and not the KKK. 

KKK You have your views and I have mine. 

Michael Again I thank you for this opportunity and I doubt it, but 
I hope that you have taken something from this inter 
view. 

KKK One day you and your people will see things 
differently. If you stop trying so hard to 
integrate, then maybe you will get somewhere. 
But as they say, Time reveals all. 



dCfty HCacfCPeo-pte Can't Racist. 
A Commentary By Bilal Zakaa' Adeeb 

(Michael Burton) 
OCT/NOV 1992 

(This is Part I of a three part series) 
Perhaps two of the most used but 

misunderstood words in the English lan
guage are racism and prejudice. Mostpeople 
believe that these two terms are synony
mous, that they both mean the same thing. 
However this is ahuge misconception. Preju
dice and racism are two distinct and separate 
entities. Prejudice in it's most basic form is 
simply disliking something or, in most cases, 
someone due to a certain trait like race, color 
religion, or sex. Some say that prejudice 
means to pre-judge, but that definition is not 
really accurate for you can know someone 
quite well, and still have a prejudice against 
them. We must also realize that there are 
many, many forms of prejudice. I sincerely 
believe that everyone has some sort of preju
dice, because if you didn' t, you just wouldn' t 
be human. 

Racism on the other hand, encom
passes much more. It takes on all the charac
teristics of prejudice, but takes it to another 
level. Racism is disliking someone because 
of some characteristics, but also having the 
power to deny this person essential needs. 
You see the difference between prejudice 
and racism is power. You can't have racism 
without prejudice, but you can have preju
dice without racism. It all has to do with 
power. 

Let me give you an example. I hate 
cats. 1 despise them. This however does not 
affect them, for my opinions do not interfere » 

with their lives. This is prejudice. But sup
pose I owned a cat, and begin to deny him or 
her food because he or she is a cat. Thus you 
have racism in a very primitive form. 

Like I said, it's all about power. 
For me, power, in this context, is defined as 
the ability to make life giving or life sustain
ing and saving decisions as well as the abil
ity (knowledge resources and desire) to de
liver on the decisions. Black people can be 
prejudice, in fact I know a lot that are, but on 
a mass level in the US (or the world for that 
matter), Blacks are powerless. What life 
sustaining and life giving decisions do you 

'9{acism is distilling someone Be
cause of some certain characteris
tics, But also having the power to 
deny this person of essential needs, 
fousee the difference Between preju
dice and racism is power, fou can't 
have racism zvithout prejudice, But 
you can have prejudice zvithout rac
ism." 

see Black people making. Some of you are 
probably saying, what about Oparh Winfrey 
or Bill Cosby. But who decides what stations 
they are shown on? Who decides how long 
the show is aired? Who decides when the 
show has outlived it's usefulness? If you say 

the viewers, you better wake up. These people 
are simply pawns in the game. What they are 
intending to do is make Blacks feel they are 
really getting somewhere, when they are 
really further behind than ever before. It's all 
a mind game, and sadly most of us have 
fallen for it. You see this process is what 
Marcus Garvey described as the "Buffer 
Negro Syndrome". They allow a few Blacks 
to get into prominent places, and when they 
do, they use them to show other Blacks, 
"This is what you can do if you apply your
self'. This however is just a lie. There are 
only so many Oparh Winfrey's or Bill 
Cosby's that they will allow to get to the 
prominent status that these two have 
achieved. 

B ut back to the topic at hand. Where 
do Blacks get their most important resource, 
food? Where do we get our clothes? Whose 
hospital and doctors do we depend on? We 
are powerless. Why is this so important, 
because the hand that gives, controls the 
hand that it gives to. 

Black people will continue to be 
powerless until we decide to Do For Self. 
We must learn to depend on ourselves and 
no one else. Until this is done we continue 
to be powerless and the future will remain 
bleak. 
(Next issue Part II: Doing For Self) 
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The True Story on: 
The Statue of Liberty 

Reprinted With Permission by 
Jack Felder 

By Jack Felder 

OCT/NOV 1992 

Did you know that the first and 
original U.S. Statue of Liberty was to be 
dedicated to the liberation of the Black 
Afrikan slaves recently freed in 1865? The 
original model had broken chains of slavery 
at her feet and in the left hand, also she had 
a dark Black face. 

Being educated or miseducated by 
our former slave masters -1 know you are not 
going to believe this- hence I have all the 
documents of proof within this article, so 
any one may easily check the facts from the 
original source. 

The first idea of building a statue to 
the liberation of Black afrikan slaves in the 
U.S. was first broached in 1863 near 
Varsailes, France by Eduard Rene Lefebyre 
de Laboulaye. Laboulaye was an 
internationally renown jurist and the author 
of a three volume history of the United 
States. 

One of Laboulaye's dinner guest 
was Perderic Augustine Barthoidi, a young 
sculptor with a taste for the colossal and a 
truebelieverinthefreedomofman. Barthoidi 
took on this job of building the statue of 
liberty. 
THE HISTORICAL BACKGROUND 

The French liberals had been 
watching very closely the events leading up 
to the U.S. Civil war and also events during 
and after the war. The French liberal political 
position was that the U.S. Civil war was a 
war to end Afrikan slavery inside the USA. 

In 1860, after the abolitionist John 
Brown and a few men with him, including a 
Black, were killed or executed for physically 

attempting to free the black Afrikans held in 
slavery, Victor Hugo and French historian, 
Edouard Rene Lefebvre de Laboulaye, took 
up a collection among his countrymen and 
presented a gold medal to John Brown's 
widow. 

Again, after Abraham Lincoln was 
assassinated, the liberals of France presented 
a gold medal to Mrs. Lincoln. EdouradRene 
Lefebyre de Laboulaye had been involved in 
the presentation of the medal to Mrs. Lincoln. 
Part of the inscription on the medal was 
"Lincoln...saved the union without veiling 

the statue of liberty". 
Eventually Barthoidi built a model 

faithful to the wishes of Laboulaye with 
broken chains at her feet and a broken chain 
in her left hand and with a distinct Black 
face. The broken chains represented the 
broken chains of slavery. This original model 
was presented to the American Committee 
on the Statue of Liberty. 

This model was just too much for 
some northern conservatives. The broken 
chains in her left hand were removed and a 
tablet tucked into her folded arm: and the 
Black face was altered to look more 
Caucasian. Hence, in 1866-the model we 
see today was dedicated. Oddly, however 
the American Committee on the Statue of 
Liberty's White statue of Liberty has been 
turning Black, a chemical transformation 
that baffles everyone. 
PROOF OR DOCUMENTS 
1. You may go and see the original model of 
the Statue of Liberty, with the broken chains 
at her feet and in her left hand. Go to the 
Museum of the City of New York, Fifth 
Avenue and 103rd Street (212-534-1672). 
2. CheckwiththeNewYorkTimesMagazine 
part II- May 18, 1986. Read the article by 
Laboulaye. 
3. The dark original face of the Statue of 
Liberty can be seen in the New York Post, 
June 17,1986, also the Post stated the reason 
for the broken chains on the feet. 
4. Finally you may check with the French 
Mission at the U.N. and ask for some original 
French Material on the Statue of Liberty, 
including the Barthoidi original model 
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If you Think 

If you think you are beaten, you are 
If you think that you dare not, you don't 
If you'd like to win, but you think you can't 
It's almost certain you won't 

If you think you'll lose, you've lost 
For out in the world you'll find 
Success begins with a fellow's will - -
It's all in the state of mind 

If you think you are out-classed, you are 
You've got to think high to rise; 
You've got to be sure of yourself before 
You can ever win a prize 

Life's battles don't always go 
To the stronger or faster man 
But sooner or later the man who wins 
Is the man who thinks he can 

— Author and source unknown 



Stud you Still Wonder Why 
dhe <Bell Was St Cract^In It? 



Spotlight In Black History 

Spotlight In Black History 

Akhenaton- Pharoah of Egypt 



Racism and Hate are not 
Inherited ! 

They are learned and taught. 



Independence from 6reat Britain on Oct. 1, 1960, was a joyous occasion for these Nigerian school 
children, participants in their country's many festivities to celebrate the historic event. With a 
1989 estimated population of 115 million, Nigeria is the most populous nation in Africa 


